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'l'llis .l\.greement a nd Supplemental Agreements attached here to are 
lJe t wecn ADHIR..l\L PACKING, hereafter ca.tled 11 the Company 11 and the 
United Farm Workers of America, AFL-CIO, hereafter c;.a lled "the 
Union ". The parties agree as follows : 

ARTICLE 1: RECOGNITION 

;:... . 'l'he Company does her-eby recognize the Union as the sole labor 
organization representing all tile Company's ayricultura l employees 
(he reinafter called "workers"} in the unit set forth in the 
Agr icultural Labor Rela tions Board ' s certification a nd the Case No. 
7$ ··RC-10 J-M. In the even t the Agricu~ :.ura l Labor Relat ions Board 
ce~tii i<:·s othe r employees not here included within ·~the certified 
unit , sue~ addit iona l employees shall be includedJunder the terms of 
ti1is Ag!:eeinent. The term ••worker" s i1a l l not include office -and 
sales e 1;iJ,?loyees , security guards, and sup~rvisory employees who have 
the au thority to hire , transfer , suspend , layoff , recal l, promote , 
discharge, ass ign, reward or d iscipline other workers , or the 
r~sponsibility to direct them or adjust their yricvances, or 
effectively recomnend such action , if , in connec tion witl1 the 
foregoing, the exercise of such autnority is not of a merely routine 

• or clerical nature but requires the use of independe nt judgement • 

B. The Company agree s that no bu s iness device including jo int 
ventures , partners~ips or any other forms of agricultural business 
operations shall be used by t he Company for the purpose of 
circumventing the obligations of this Col lective Bargaining 
Agreement. 

C. The Company f urther recognizes the rights and obligations of the 
Union to negotia t e wages, hours and conditions of employment and to 
administer this Agreement on beh a ],f of covered workers . 

D. Neither the Company no~ its representatives will take any action 
t o disparage , deniyrate or subvert

1 
tlle Union . Neither the Union nor 

its representatives will take ~n~ action to disparage , denigrate or 
subvert the Company • . 

E. Neither the Co1npany nor its representatives will interfere with 
the right of any worker to join and assist the Union. The Company 
will make known to a ll workers that they will secure no advantage, 
no r more favorable consideration nor any form of spec ial privilege 
because of non-participation in Union activities . 

F . The Cdmpany will make knbwn to all workers , supervisors and · 

• 
officers , . its policies and commitments as set fo r th above with 
r espect to recognition of the Un ion Clod v1ill encourage workers in 
the barga ining unit to give utmost cons ideration to supporting and 
part icipating in collective bargaining and cont ract administration 



functions. 

• ARTICLE 2: UNION SECURITY 

A. Union membership shal l be a cond ition of employment . Each 
worker shall be required to become a member of the Union i mmediately 
following five (5) continual days after the be ginning of employment , 
or five (5) days from the date of the signing of this"" Agreement, 
whichever is later; and to remain a member of the Union in good 
standing_. Union shall be the sole JUdge of the good standing of its 
members. Any worker who fails to become a member of the Union 
within the time limit set for th 11erei n, or who fails to pay the 
required initiation fee, periodic dues or regularl y authorized 
assessments as prescribed by Union or who has been determined to be 
in bad standing by th"e Uniqn pursuant to the provistons of the 
Union's constitution s hall be immed iately d ischarefed or suspended 
upon written . notice from the Union to the Company, and shall not be 
re-employed until wr itten notice from the Union to th e Company of 
the worker's good standing status . 

B. Company agrees to furn ish to Union in writing, within one (l} 
week.after the execution of this Agreement, a list of its workers 

. giving the na mes, addresses, social securi ty numbers and type of job 
classification . 

•

C. Company. agrees to deduct from each worker ' s pay initiation fees , 

all periodic dues~ and assessments as required by Union , upon 
presentat ion by the Union of ind i vidual authorization signed by 
workers, directing Company to make such deduct ions. Company shall 
make such deductions from workers ' pay for the payrol l period in 
wliich it i s submitted , provided that it is submitted in advance of 
t he close of the pay period , and periodically therea fte r as 
spec i f ied on authorization s o long as such authorizat ion is in 
effect and shall remit mon ies weekly. The Company shall .provide a 
monthly summary report as soon as possible, but not later than the 
twentieth ( 20th) day of the month following the ending da te of the 
previous month's pay period con tai111i ng the names of the workers, 
social s ecurity numbers , payrofi ~eriods covered , gross wages, total 
hours worked per work~r, total number of workers and a mount of Union 
dues d educted during such pay periods from each worker. Union wil l 
furnish the forms to be used for authorization and will notify the 
Company in writing o f dues, assessments and initiation fees within 
five (5) days of the execution of this Agreement and five (5) days 
before the effective date of any chinge. 

D. The Company will advise . new workers that it is a condition of 
~	 · their emp l oyment t hat · t hey must become and thereafter r emain members 

in good standing in the Union immediately following five (5) 
continual days after the beginning of their employment . The Company 
shall furni sh workers membership applications and dues checkoff 

• 	 2 ­
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a.uthor ization forms as provided by the Union • 

E . Union shall indemnify and hold Company harmless from and against 
2ny and all claims, demands, su its or other forms of liabi lity tha t 
r::-2.y <.;. 1::- ise ou t of or by reason of action taken by Company for the 
purpose of compliance with any of the provisions of this Article • 

i?. I n the event that the Company files in bankruptcy or Chapter 11 
2r0c~edings , it will not ify the Union of such action and ~hall lis t 
th0 Un ion as a separate cred itor qual ified as a priori ty claim 
pt~ '.:-~ 1.rnnt to the Bankruptcy Act . Not ification to any of the Pla ns or 
Funds shall not constitute compliance with this Article. 

ARTICLE 3: HIRING 

A. 'I'he Union shall opccate and maintain a faciliJ:y whereby Company 
raay secl1re new or add i tional workers. The Union will notify Company 
of the address and pho ne number of each :acility nearest each 
op ....~ration o f the Co1Hpany and the name o f the person in charge of the 
facility. 

B . Company recalls of seniority workers shall be purs uant to 
s(~ction c o f Art icle 4. Wo rkers returnin<:1 to work on recall shall 
check in with the Un ion steward or o ther Union representative on the 
JOb site to verify the worker's name is on the seniority list before 
commencing work . 

C. Whenever .at the beginni rig of any opcr~ting season in any area of 
operation o f t he Company, the Company a nticipates the need fo r new 
or add itional workers to pe rform any work covered by this Agreement, 
the Company shall, at least two (2) weeks prior to the date of 
a nticipated need for s~ch workers, notify the faci li ty of the Union. 
des igna ted in Section A in writiqg, stat ing the number of workers 
needed , the type of work to be ·performed, the es timated starting 
date of the work and t he approximate dura tion t hereof. 'l'he Company 
shall notify the Union promptly of any change in estimated starting 
date, however, the Company shall give to the Union the exact 
starting date no la ter than forty-'eight (48) hours p rior to the 
actual date for commencement of the work. 

'• 

D. In the event , during t he operating season in any area of Company 
o pera tions, new or additional workers are needed to perform work 
covered by this Agreement, the Company shall notify th e Union 
facility desig nated in Section A of the number of .workers needed , 
the type of work to be performed, the date the workers are needed , 
a nd whether the work is temporary or permanent . The Un ion shall be 
given forty- eight (48) hours· notice or as iar in advance as poss ible. 

E. When workers are requested of the Union, Union shal l use its 
best effort s to furnish the requested number of workers . If the 
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Union does not f urnish the reques ted number of wor ker-s on the date 
requested, the Company shall be free to procure needed workers not 

• 


.. • .. .;. .• 


f urnished by the Union from any other source . If the Company 
s ecures workers unde r the provisions of th is paragraph, the Company
will make a vailable to Union , in wiiting, within five {S) days 
t hereafter , the names, social sec urity numbe rs, date hire d and job 
cla ssifications of all workers so 11ired , provided howeve r , that the 
Uni on shall be entitled, a cting on its own , to ascert?in such 
information from such workers at a ny time after twenty- four (24) 
hours following the hiring of such workers, provided further, that 
work is not interrupted. Grievances relati ng to this paragraph 

s hall be subjec t to the Expedite d Grievance and Arbitration 

Pr ocedure . 


F. When Company reques ts workers from the Union fac ility for jobs 
~hich require skills or experience {such as tractor:drivers , 

lrrigators ) the Union will refer worke rs who meet Jthe job 

requi~ements. Before the Company make s a de termination that a 

r Gferred worker does not meet the job requirement, the supe~visor 


will f u l l y explain the job dutie s and requii::ements and give the 

work~r a re~sonable time to meet the job requirements . Discharges 

s hall be subject to the procedures of Art icle 8 - Discipline and 

Discharge. · 


G. It i s essential th a t the Union has advance notice of any layoff, 

s o it may plan utmost ut i lization of available workers . 

Accordingly , the Company will no~ i fy Union s e ven (7) days in advance 


_o f any layoff , or· as s oon as poss ible, prior to any layof f . 

ff . When l aying off s e niority workers, the Company shall attempt to 
give reasona ble notice of the e s timated layoff date. Workers othe r 
than harves ting crew worker s shall be given a t least twe nty-fou r 
(24) hours notice prior to a layof f at t he end of any season . 

I. In the e vent that it is nec~s~ary to layoff workers before they 
acquire seniority , it is understood that if such workers are 
referred or dispatched by the Un ion to the employer from which they 
were laia ·off , that such workers w~ll be given work opportunity by 
the Company on the same basis ?S 'any other non-seniority worker . 

ARTICLE 4: SENIORITY 

' A. After a worker ha s worked for the Company at least four teen (1 4 } 
work days within the preced ing nine ty (90) ca lenda~ days, he shall 
acquire seniority o n th~ fourteenth (14th) day of work retroactive 
to his date of hire. Whenever a commodity or crop season is less 
than twenty-eight ( 28 } calendar days , a worker shall acquire 
seniority provided he works one-half (1/2} the number of work days 
in the season. It is understood t hat the days prior to acquiring 
seniority do not establish nor shall be a probationary period. 

• 4 ­
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• Th er e s hall not be layof f s for the p urpose of circumventing 
acq~isition of seniority. 

· n. Sen iori ty sh~ll be lost for the foll ow ing r eas ons only: 

1. Voluntary q uitting. 
2. Discharge f or just cause. 
3. Whe n on layoff fails to report within three (3) working days

after being called unless satisfa cto ry r eas ons are given. 
-1 . When the worker fails to r eport to work at the termination 

of a lea vG of a bsence or vacation withou t a n approved extension a s 
per Art icle 11 - Le ave of Absence o f thi s Agreement. 

5. Wh~n any wo rke r leaves the baryaininy unit to accept a 
sup~~vi sory or other position wi t h the Compa ny outside the 
!).:~repin i ng unit. 

6 . Any worker rehire d after los s ot senior ity as provided above 
sha ll establish a new seniority date as provided ~n· section 'A above. 

C. In layoff o f worke rs for lack of wori< or at the end o f the 
Company's operating s'eason, the worker with the least seniori ty 

. sha ll be la~d o f f f ira t, and i n recall o f workers from· layoff, the 
\·;orkers with the highest s eniority shal l be recal l ed in t heir order 

• 
o f s e niority, and the fi l ling of vacancies, new jobs , promotions 
within the ba rga ining uni t, de motions 1 shall be on the bas is o f 
s en i or i ty , provided however , th~ worker is able to do the work~ In 
s uch cas es, the supervisor will f ully explain the j ob duties and 
r equirements and give the worker a reasonabl e t i rae to mee t the job 
t·equ ire ments. 

o. Wheneve r · a pe r manent vacancy occurs in an hourly r ated job 
cla s s i.t icat ion with ,a rate above th e yeneral field and ha r vesting 
r ate such vacancy shall be posted o n the Co mpa ny's bulletin board 
in the a rea of t he vacancy. The posting shall be made at least five 
{5) days before th e va cancy i s p e rma nently f illed. A copy of t he 
p os t ing will be made available to · the Union Ranc h Committee. 
Senior i t y workers desiring to app ly f or s uch positions shall sign 
the posting . Sel~ction and training fo r those wor ke rs app lying for 
the position shall be as set forth.in Paragraph C above . 

1 

\ . 
E. The Company, when,anticipat'ing the r e call of s eniority workers, 
shall no tify the wo rke r a nd the Union, not less than two (2) weeks 
prior to the estima ted starting date of the wor k and the approximate 
dura t ion thereof. The Company shall then notify the worker when t o 
r epo r t for wo rk, allowing reasonable t ime . t o report. All such 
not i ce of recall shall be a joint recal l be.aring t)1e title of the 
Compa ny and t he Un i on. There shall be no recall by labor 
contractors . It is understood tha t the p r ovisions of Article 3 
Hiring , Sec tion B, apply to the recalled worker. 

• 
F • The Company sha ll notify the Union within f ive (5) working days 
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• 
of seniority workers laid off or recalled on a seasonal basis, in 
~ccordance with this article by giving the worker's name, social 
s ecurity number, seniority date, job or commodity classification and 
cate of recall or layoff. Grievances relating to this paragraph 
s hall be subj ect to the Expedited Grievance and Arbitration 
Procedure . 

G. Beg inning with the signing of this Agreement and "" each three {3) 
months thereafter, the Company shall provide the Union with an 
up-to-date seniority list s howing the name of each worker, his 
s eniority date, social security number and job or commodity 
classification. The Company shall also post a s eniority list in a 
conspicuous place for e xamination by the workers and the Union Ranch 
Coi::rnittee . The Union may review the accuracy of the seniority list 
a r:d pr.ese nt to the Company any errors it may find on such list . 
Grievances relating to this paragraph shall be s ubject to the 
Expedited Grievance and Arbitration Procedure . J 

H. Ser.iority shall not be applied so as to displace (bump) any 
\•zorker of the Company within an es tabl ished crew-, commodity or area . 

• 

I. It is understood that the Company and the Union may agree in 
writing to make deviations f rom these seniori ti p rovisions r egarding 
applications of seniority . In the event the Union and the Company 
have agreed to a local s eniority provision different from Article 4 
of the Contract signed here i n, the Union a nd the Company agree to 
review and revise if agreed upon said local provision , only , one (1) 
year aft e r the da te of sign i ng this Agreement, if either party so 
requests . 

J . 'i.'he attache d supplement on seniori ty issues shall serve as the 
definitive guideline in the administrat ion of seniority during the 
term of this Agreement . 

ARTICLE 5 : GRIEVANCE AND ARBITRATION 

A. The parties to this Agreement .agree that all disputes which 
arise between the Co1npany and .th~ Union out of the interpretation or 
applic.ation of this Agreement shall be subject to the Grievance and 
Arbitration Proce dure. The parties further agree that the Grievance 
Procedure of this Agreement shall be the exclusive remedy with 
respect to any disputes arising under this Agreement, and no other 
rewedies shall be utilized by any person with respect to any dispute 
involving this Agre ement until t he Grievance Procedure has oeen 
exhausted . Any claim by the Union that on the job ~onduct by any 
non-bargaining unit employee i ·· :J isrupting working r elations may be 
treated as a gr i evance provided that such grievance is specif ie'd in 
detail . 

B. The Company agre~s to coope rate to make Union st~wards available 
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to \JOrkers \.Jishing to submit a grievance and to make tile Grievance 
Commit t e e of the Un ion avai lable to perform their functions unde r 
th i s .1'ig1:ecn:ent . 

C . Grieva11ces dropped by e i tiler party prior to a n arbitrat i on 
hearing shall be considered as withdrawn wi thout p r ejudice to either 
party's position on a simi l ar matte r in the future . 

D. FIRST S'rEP: Any grievance ar isi ng under this Agreemen t shall be 
i::iir.ediately taken up b~tw e en t he Company supervisor involved and the 
Union steward . They shall use their best efforts t o resolve the 
grievance . In the event t he grievance is not immediately 
sat isfactor i l y r esolve d the grieving party shall reduce the 
grievance t o wr iting and set for th t he na ture of the grievance . A 
grieva nce regarding a discharge of an amployee must be filed in 
writing within five (5) days of the discharge . All· other grieva nces 
must .be filed i n writing within thirty (30) days '11£. the occurence of 
the grieva~ce o r thi rty (30) days of the discovery thereof. The 
fail ure of t he grieving party to iile a sc ievance wi thin the time 
limits specified in this paragraph shall waive the grie vance. 

S'rEP TWO . Any grievance not resolvea in the First Step shall be; 
di scussed i n a meet ing between t he Grievance Committee and the 
Company represen tat ive de legated to resolve such matte rs not later 
than ten (lU) calendar days of the filing of the grievance~ If the 
grievance is not satisfactorily resolved in such meeting, the party 
r0ceivin~ the grievance s hall give a writte n response to the ether 
regarding i ta position including teasons for denial withi n ten (10) 
wor k days from t he close of the Step 'l'wo m~e ting . If the party 
r eceiving the grie vance fails to respond within said t e n (10) work 
days such party shall be considered to have withdrawn its objection 
to the grievance a nd the grievance shall be granted i n the grieving 
party ' s favor. A Union representative may ful ly part icipate in t he 
grievance meeting. 

STEP THREE ; If t he grieving pait~ is not sat i sfied with the written 
r esponse , it must file a written notice t o the bther party within 
sixty (60) calendar days of the re~eipt of such written response . 
Failure to file within sa id ti~e ~~r iod shal l wai ve the gr ievance . 
I f timely written notice of appeal is given, the matter shall be 
referred to arbitration . The arbitrator shall consider and decide 
the grievance re fe r.red t o h im . I n cases where more t han one 
grievance i s re ferred t o arbitration in an area t he a rbi trator may 
hold consecutive hearings t o expedite hea rings. The arbitrator 
s hall not have the au t hority or jurisdiction to modify , add to ~ or 
detract from, or a lter any provision of th i s Agreement. Within that 
l imitation among o ther thi ngs he shall have author ity to award l.)ack 
pay for any loss of earnings from the Company including the right to 
re voke a ny torm of discipline inc luding d ischarge . He s ha ll also 
have the authori t y to apply the Agreeme nt and order compliance by 
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all pa rties within the ter ms . of t he Ag ree ment. 

•
The arbitrato r in his discretion may r ender a be nch decision, or ~ay 
allow briefs , but in any e vent shal l i s sue a d ecis ion in wr iting t o 
the p ar ties within fi f teen (15) d ay s a f ter the d a te of the close of 
the hearing s e ss ions . 

'I'he dec i sion of the a rbitrator shal l be b inding o n tJ:.e Company, the 
Un i on and the wo rke rs. 

All expenses and s a laries of th e arbit ra t or shal l be borne equally 
by the p a rties . Each part y sha ll p a y the cost o f p resenting its own 
c2 s e. 

SELECTION OF THE ARBITRATOR: The parties will make a good faith 
effort to ag r ee on a list of arbitrators for e ach o f the a reas 
li s ted b e low. In t he event t hey are u nab le to ag~ee, and not later 
t han one wee~ ( unl ess there is mutual a greement to ex tend thi s time 
pe r iod ) af ter the e xecution o f th is Ag r eement and e ach six (6) 
months thereafte r, if requested by either the Company o r t he Union , 
a pane l of eleve n (11) arbit ra tors s hall be requested from either 
the American Arbitra t ion Association o r t !:e Federal Mediation a nd 
Conciliation Ser vice. One pa nel sh a ll be requested f or the Sal i nas 
area, one panel fo r the Ventura and Santa Barbara a rea, and one 
panel for the Imper ial Valley. Upon the reque st of e i ther party 
additional lists of arbitrators shal l be req uested fo r t he other 
geo gra phical are as. 

• Af t er l¢Ceipt o f the lists , the parties s hall meet to select 
~rbitrators for each are a. If the partie s can not a gree upo n t he 
se l ec t ion o f arb itra t ors then th ey s ha l l turn to the li sts of 
arbitrators received under procedures of the a bove parag rap h. The 
pe r son to strike first sha ll be s el e cte d by a co in tos s . That party 
shall strike the first name from eac h lis t . The name r e maining 
after eac h party ha s st ruck f ive sha ll be ti1e person des ignated as 
a rbitrator for each are a. Howe~e~, eve ry six {6) months , e ithe r 
par ty may reques t a ne w list of a rbitrato rs fo r any a r ea and require 
a new meeting as discus sed in this para graph to $elect a n e w 
arbitrator . \ '· 

E. Exped i ted Gr ievan~e and Arb i t ration. The parties agree t hat the 
prima ry purpose of.the grie vance procedure is to r esolve gr ieva nces 
as speedily a s pos sib l e and to ma intain good relations between the 
Union, the Comp any, and the worke rs. 

It is r~cogn ized tha t there are times and t here are c ertain iss ues 
that may arise, wherein i t is to the bes t interest of all conce rned 
to have a re s olution o f the ma tte r more qu i ckly than provide d in t he 
above procedure. 

• 
8 ­
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Accordingly , it i s agreed that grievances specified elsewhe re in 

• 
thi s Agreement a s s ubj ect t o the Expedited Grievance a nd Arbitration 
Procedure 1nay at th e request of the grieving ~arty and with writ t e n 
notice to the other party be expedited to arbitration . 

~f te r such a grievance has been r educed to writing, the grieving 

• 


• 


f: .:l.rty m.::::y request and there shal l be a Second Step meeting within 
h~o ( 2) work days and the responding pai::ty will irruned i a tely provide 
its 2nswe r in wri t ing, if deni ed , setting fort h the reasons for 
J~n i a l . The grieving party may the n request, with notice to the 
r espond ing party , t hat the grit;;va nce oe referred to -the a rbitrator 
:::\.th i n three (3) work days fro r .e written respons ive answer. If 
~uch a grievance i s presented to the arbitrator , it i s agreed t hat 
i l will take prece de nt , as to inve~tigation, hearing date, and 
i ssuance of decision over any o~her case. 

F . The arbitra~or may make a fie l d e:0mination ia ~ny case he deems 
i t c:tdvi s<::ble. 

G. I n th~ event that any dispute c a uses a work i n t e r r uption of any 
kir.d, the part~es agr~e to make an i m;ned1ate JOint e ffort to end 
such interruption wh i ch may include contacting the arbitrator. The 
arbitra~or shall order an end to s uc h interruption , pe rsonally, if 
possible, or by t e lephone, and sha ll i~mediately atte mpt to resolve 
t be dispute. '£his i n no way .:~iters the 0;).l igat ion or liab i l i l:y of 
either party und e r the Collective Ba rgaining Agre e me n t • 

AR'i'ICLE 6; NO S 'f .!U I<E CLAUSE 

A. There shall b e no strikes, slowdowns , boycotts , i nte r ruptions of 
work by the Union nor shall t here be any lockout by the Company. 

B. If any of s a id events occur , th e off icers and r e presentatives of 
Union and/or Co1~any, as the case ·may be, shall do everything with in · 
their power to end or avert such acti vity. 

C. Workers covere d by this Agreem~nt shall not ~ng age in any 
st r ike, slov1down or othe r inter:ru'ption of work, which action is not 
approved by the Un ion ~ · 

ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPERTY 

A. Duly author ize d and designated representatives . of the Union 
shal l have the rigl1t of access to Company premises in connection 
wi th conduct of normal Union affairs in administration of this 
Agreement. I11 the exercise of the f oregoing, the re shall be no · 
unnecessary interference with the productive activities of the 
workers . 

B. Before a Union representative contacts any of t he workers during 
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working hpurs , he shall notify the Corr.pany that he is on the 
p r emises . 

•
C. The Union shall advise the Company of the names of its duly 
a uthorized and designated r~presentatives . 

AR'I'ICLB 3: DISCIPLINE AND DISCHA'H.GE ..... 

A. The first five (5) w6rk days of employment f or a new 
;1on- s e niori ty employee shall be considered as a prob·ationary period . 
The Company may discharge such ci. new e mployee during this five (5) 
work day period for poor wor k performa nc e or a ny other 
non-discriminatory reason and such employee shall not have r ecours e 
to the Grievance and Arbitration Proc e dure in order to dispute the 
d i scharge. , : 

B. The Company shall have t he sole right to di s cipline a nd 
discha r ge workers for just cause , p rovi ding that in the exercise of 
thi s right it will P~Ot a ct in violation of the Agreement . No worker 
shall be discipl i ne d or discharged exce?L for just cause. 

• 

C. Prior to any d ischa r ge or suspension, the Company shall notify 
the steward or othe r Union of~icial and such Union representative 
shall have the right to be present when formal chat:ges are made, if 
t hey s o desire. Pr ovide d, however, if a situa tion occurs in a 
r c ];1o t e area , wherein the Company deems i t ne c e s s ary to take action 
and no steward or Union r epresentat i ve is avai l able , the Company may 
t a k e action and must give writte n notice within the time limit in 
Paragraph D below . 

D. The stewa rd or other Union representative shall have the right 
to i nterview workers in private . 

Within forty-eight (48} hours af~e~ a ny discharge or suspension for 
just cause , th e Union representative will be notified in writing the 
r e a s ons for such discharge or suspens ion. 

\ ' .E. Individual performance in ~elation to piece rate, or ince ntive 
plan , shall not be conclusive evidence for the purpose of 
disciplining or di s charging a worker. This provision shall . not , 
ho~ever, constitute any limitation on a ny of the Company ' s rights to 
discha rge or discipline for unsati s f a c t ory work pe rformance . 

Discha rge and other discipl i na ry actions are sub j ect to the 
grie va nce and a rbi tration provisions o f this Agreement. 

ARTICLE 9: DISCRIMINATION 

In a ccord with t he policie s o f the Company and the Union, it is 
agre ed that .th e re shall be no discrimination against any worker 
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because of race, age , creed , color, religion , sex, political belief , 
national origin, language spoke n or union ac tivity • 

ARTICLE 10: WORKER SECURITY 

A . Cor~any ag rees that any wor~er may ief use to pass through any 
picket l ine of anot her Company and sanctioned by the Union . 

B . . No worker shall be rQquired to perform work that normally would 
·have been performed by workers of another Company who are engaged in 
a strike sanctioned by the Un ion . 

C . The provisions of this Article are not l imitations in any way on 
the rights of the Company as set for th in Ar ticle 38, Grower-Sh ipper 
Contracts . The provisions of Art icle 14, F , Health· and Safety, · a lso 
app ly. ~ • 

ARTICLE 11 : LEAVES OP ABSENCE 

A. Any worker elected or appointed to an off ice or posi tion in t he 
Union shall be granted a leave of absence ior a per iod of continuous 
service with the Union upon written request of the Union . Ten (10) 
days notice must be given the Company before the worker takes leave . 
to accept such off ice or posit ion or chooses to return to work. 
Such leave of absence shall be without pay . Seniori ty shall not be 
broken or s uspended by reason of such leave. 

B. A temporary leave of absence without pay not t o exceed three (3) 
days for Union business shall oe granted under the following 
conditions: 

1. Written notice shall be given by th~ Union to t he Company at 
least two (2} days prior to comoencement of any such leave; 

2. Suc h leaves of absenc e shall only be granted to a maximum of 
ten perce nt {10%) of the workers in each harvesting and/or th in and 
hoe crew, and a maximum of ten percen t (10 %) of t he workers in each 
other job class i fication . . · \ · 

3. This sect ion ~hal l only apply to Companies whose harvesting 
operations exceed sixty {60) work days in a calendar year; 

4. This section shall no t apply to operations during critica l 
periods s uch as the firs t and last week of harvest, i f it would harm 
operations. 

C. A l eave of absence without pay shall also be granted to work~rs 
by the Company upon workers applying to and being confi rmed by the 
Company for any of the followin g reasons without loss of seniori ty . 

(1) For jury duty or wi tness duty whe n su bpoenaed . 
{2) A worker who serves in the U. S . Milita ry and notifies the 

Company and Union in writing prior to leaving for such service , and 
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reports for work within thirty (30) days after being discharged from 

•
such service, shall not lose any seniority, job rights, or other 
benefits . Upon return from such service , such worker shall be 
gr.anted a job equal to that he or she would have had with Company 
had he or she remained in Company's continued employ, provided, 
l1owever, any renewal of enlistment beyond the original one will 
serve to break seniority unless such action violates _j:.he Selective 
Service Act. 

(3) Up to two (2) years of illness or injury requ iring absence 
from. the job. The Company may require substantiation by medical 
certj.ficate or other adequate proof of illness . 

(4} Up to one {l) year for the purpose of further training or 
education; provided that the Company may require proof of enrollVtent 
in a training or education program~ This paragraph fs· intended for . 
the use of a worker to avail himself of a training or education 
program and not for the use of a student to complet~ his secondary 
or college level education. J 

( 5) Up to one (1) year for matern~! responsibilities including 
both the pre-natal and post-natal periods . The commencement of such 
a maternity leave will be at the discretion of the requesting 
worker, prov ide d that the procedures in th is Article for requesting 
a leave of absence are followed. 

(G) For valid personal reasons, not to exceed sixty (60) days. 

Leaves of absence schedules, under this Section, where more workers 

•
have applied for a leave of absence at the same time than can be 
spared · by ·t he Company , s11all be allocated on the basis of seniority, 
with the .worker having the highest seniority having first preference 
for that leave of absence . However, where a worker reyuests an 
emergency l eave , the Union and the Company may agree to his/her 
leave in preference to that worker over other workers witl1 higher 
seniority. 

D. All leaves of absence shall be in wri ting on approved leave of 
absence forms provided by the Company except in cases of 
emergencies. Such forms shall be' signed by the Company 
representative, the worker requesting the l eave , and the Union 
steward or other Union representati.ve, to signify receipt of the 
Union 1 s copy. Leave of absence .st\a·11 be ex tended by the Company for 
a valid personal reasop, if a request for such an extension is made 
by the worker in writing to tne Company with a copy to the Union 
prior to the t ermination of the original leave , provided , however, 
that a request for an extension may be submitted simultaneously with 
the request for leave of absence for valid personal reasons, if t he 
worker has _special circumstances wh ich r€q uire add~tional time . 

E. Failure to report for work at the end of a n approved leave of 
absence or a ccepting ernploymen t ·with another employer during an . 
approved leave of absence shall terminate seniority in accordance 
with Article 4, Seniority • 
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l~l\'.f.'ICLB 12 ~ r·it-'1.IN'J'CW~NCI:; OF S rl'Al~DP.lWS 

Cc:i:ip i.\ny ~g }:e ·:~s t bat all conditions of employment for HOr.kers 
::.: 12·J <:;t.i.n9 to \·J <:~ ljCS; hours of work , and <;;Jenera! working conditions 
:.::-i ·: <~lJ. b e: r1~~ ini.:.a ::i.ned at no less than the hignest stapdards in effect 
as of ·th e date of this A9reement . Conditions of ernployment shall be 
.i.i~·;-".">1:ove d ~ ,;herevar specific provisions for i mprovement are made 
• · ·· 

1 ·;···""· , . • '-. -~ ·- " ~ n "C.!-ci ·-1- ; ' ~ t" "",( 4 \.:: 1..~- ~ ng1:ee1nt~n-. 

Tr1•.'.! rJnion c.nd the Compu.ny agree that during the negotia i..·.ions . which 
:c~~sulted in this Agreement they have fully negotiated and agreed to 
tlii:! terms of the Company's contribut ions to the Robert F. Kennedy 
Fa.rm Wo:cke rs Medica l Plan and the Ju2n De La Cruz Farmwor.kers 
Pension Plan , that Sciid terms of contribution as se·t forth herein 
seu~ forth the Company's total obligaU.on with re-6pect to medical 
and pension plans and that therefore the obligations of Article 12 
co not exte nd to any medical and pension plan maintained by the 
Corr.pany pr'ior. to this A<Jreemen t. 

ARTICLE 13 : SUPERVISORS 

Sup·~ ·rviso.rs and others Employees not included in this bargaining 
unit shall not perform any wock co.vered by tllis Agreement , except 
for instruction , training and emery e ncies . This paragraph shall not 
be us e d as· a bas is for the purpose of avoiding the recal :l of 
bc.:r.g aining unit workers for work tht~y .,.;ould normally perform . 

ARTICLE 14: HEALTH AND SAFETY 

A. 'I'he Company and Onion· are int.erested in the health and safety of 
wor·kers wh).le working with the ·company. It is understcod and agreQd 
that it is necessary in the sophisticated farming practices of today 
that certa:i.n agricultural chemicals must .be used for the control of 
pasts and growth of the product. ~ompany recognizes that use of 
certain chemicals may be inju~ioJs to farm workers. The use of such 
c hemicals injurious t.o farm workers must be such so as not to cause 
injury to workers. ':['herefore, the Company shall maintain in its at~ea 
ofi:ice(s) crnd shall have available to its supervisors the followi ng 
inf.o::·inati.on , and shall make such informa tion available to the Union 
upon request: 

1 . Location of field treated with injurious mater i als , 
2 . Name of material used by brand name and chemical name and 

registration number; 
3. Da.tc and time material was applied and its formulat ion; 
4. Anou11t of mater ial applied and its formulation and 

concentration ; 
5. Mothod of application; 
6. Applicator 's name and address , if a ny, and 
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7. Safe re-entry da te and time after applicat ion. 

• B. '.rhe Company wi l l comp ly with all applicable laws rel a ting t o the 
h ealth a nd safety of fa rm worke rs a nd will no t use banned chemicals 
such as , but not limited to DDT , DDD , DDE , Aldrin and Di eldrin. 

C. Whe n an agr icultural chemical is to be appl ied, the Company 
sh'1ll adv ise al l workers working in the immediate aq:~a prior to the 
applica tion. Re-entry into treated fie lds shal l b e . in accordance 
with l a be l r equirements. Workers s hall be advised o f appl icable 
~e -ent ry periods. No worker shall be required to r~-enter a field 
during the prohibited p e riod, nor shall the worker refuse to 
i~-entc~ thereafter . Nothing in t hi s paragraph shal l infr inge upon 
U 1e ;:-igh t of a worker under p~r a.g raphs D a nd F below . 

D. Any worker who is \·TOrking in the immed iate area: where 
a g ricultural chemicals h ave bee n r ecently applied~ and has reason to 
believe tha~ l1is hea l th has been adve~~ely a ffec ted by a ny 
agric ultural che mica ls shall be immediately transported, a t the 
wo rkar' s reques t, t o th e nearest medica l facility for te s ting and 
treatment as dete~mined b y a doc t or . 

E.. Upon the reques t of the Union, a Hea lth a nd Safe ty Committ e e 
s.hall be . formGd, which sha ll cons ist of not more t han t hree (3} 
members from the Union and th ree (3) me:nbers from the Company ·rbe4 

• 
Cor·:md.t tee sha ll raeet at the request of ei ther party at such times 
and pJ.aces as are mutually acceptable. 'l'he Comm it tee may discuss , 
e:~chc.nge informatl.on and make recommendations to the Company and t he 
Union on hea~th and safety issues which affec t the workers . The 
Company shal l make the final determi nat ion concerning any 
r e corr.I!lencfo.tion o f the Comra i t tee . 

F. No worker shal l be required to work i n any situa tion wh ich would 
i mmediately e ndanger hi s or h e r. h~alth or safe ty . 

G. In a ccordance with law , there shall be adequate toile t 
f acilit i es, separate for men a nd fo r women in the fie ld readily 
accessible to workers, that will ~e ma i ntained in a clean and 
s an itary manner. Doors on portable toi lets shall ha ve latches. Hand 
washing facilities , soap and paper towe ls shall be provided. The 
Company and Union shall agree on designated locations for toilet 
f acil ities for use by s t eady workers . 

H. Ea c h place where th e re is work being performed s hall be provided 
with suitable, cool , potable drinking water conven i ent to workers . 
Water shall be provided in c oo l cans or equiva lent containers. 
Individual paper drinking cups she!l l be provided . Ice and salt 
tablets shall be provided by the Company during t he surruner. 
Companies operating in the I mperial Val ley and Tacna shall provide 
triple A or other label of water t o meet this "potable" standard. 
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• 
I . Tools and equ i p ment and p ro t ec t ive ga rment s necessa ry to pe r for m 
the work a nd /or t o s a feguard the h e al t h o f or t o p revent injuries to 
a ~orke r' s per son shal l be provided, main ta ine d a nd pai d f or by the 
Cc·1:1p c:rny . Work e rs sha ll be r e sponsible f:or r e t urning all such 
"'. ': uip~;e n t that wa s c hec ked out to the m, but s hall not be r esp ons ibl e 
10i.'.' bre aka.g1~ or norma l wear and tear. Workers shall be charged 
actua l c os t for e qu i pment that i s not broken a nd not returned. 
Receipts for r eturned equipment shall be given to the worker by the 
Co:~:l) t:. n.y 9 

•.. ~dequate f irs t a i d s uppl i es sha i1 be pro vided and kept in a 
clean and sani t ary dust-proof container. Each crew bus shall be 
equ ipped with a first aid ki t. Each h arvesting c r ew shall have 
access to a first aid kit. Each tractor dri ver who reques ts one 
sh~ l l be provided with a first a id kit . , 
K. ~hen a worker who applies agricultural chemicals is on the 
Co1:~pc-"ny p.~y rolJ., o ne bas e li ne c hol ine s terase t es t a nd o ther 
~dd itior1a l tests s hall be taken on thos~ workers s o e mpl oyed a t 
Cc;11pc..ny ' :-.; e xpe nse 1n'he n org a no ph ospha t e s are used and, i f r eyues t eS} , 
~e sults of said t e sts shall be g iven to a n a uthori zed Unio n 
reprE;s entative. · 

L. Any wor ker wh o b e come s sick during working hours and r eyuests 

• 
tra nsporation t o the ne~re s t doc tor's office or medical facility 
sh ~ ll be provide d with transporation . 

f·..1., t41 1 Co:l:1)ar\y vel1 i clcs · used by workeJ:-s sl1all be 1naintained l'tnd 
ope ~ated i11 sa f e c ondi t i on at a ll t ime s. The Company s hal l p rovide 
a fo~m f o r the r eporting of ne cessary equ ipment r e pa i rs . The Union 
ste ward s hall s ubmi t one c opy o f the r epair notification to the 
forema n and retain one copy . An y e qu i pment tha t need s r epair sr 
which is reported to th e Company supervisor shall be repaired . 

N. All crew buse s shall be swep~ out daily. 

o. All stitchers, h a ul trucks, wr~p ma chines , tomato h a rve ster and 
celery trans pla nt mac hi nes shall \be equipped wi th bac}~-up warning 
devic es and exhaust d¥vices and protectiv e c age s ins t al l ed so as not 
to cause injury t o wo rke rs. All moto r ized equipment shall be 
attended to by the operator at a ll times when mo ving . 

P. Any violation of this Article s hall be subj e ct to the Expedited 
Gr ie va nce and Arb itration Procedure. 

AR'I'ICLE 15: MBCHANI ZATI ON 

A. In t he event t he Company a nticipate s t he introduction of 
mechanical equipment new to the Company which will displace pers on s 
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e mployed by the Company within the bargainin9 unit, the Company 
shall: 

• 1. Give thG Union at leas t six (6) mon ths notice of the kind of 
equipment to be introduced , the operations on which it will be used, 
the appr oximate number of workers who will be displaced by the new 
e<.1n5.pment, and all other information whi ch is necessary for the 
Union to negotiate intelligently and responsibly wi th respect to the 
introduction of the new equipment ; ..< 

2. Give workers displaced by the int~oduction of the equipment 
first'~reference for jobs operating and working in connection with 
the new equipment in accordance with Article 4, Seniority; 

3. Pay all training costs required for workers to learn to 
e.:;.r::- i:~te a nd work in connection with the new equipment, provided that 
t he worke r learns how to opera te or work in connection with the new 
equipment competently within a reasonable period o~ time; 

. 4. Make every effort to place workers displa-i::ed as a result of 
the intr oduction of the new equipment ln other barga ining unit jobs 
Hit h the Company, provided such workers are qualifi e d and able to 
perform the work, and 

5. Give worker s who are termina ted 0s a result of the 
introduction of the new equipment preference for rehire. 

• 
B. 'l'he Company shall, in addition to its obligations under 
Pa ragraph A, above, upon request, bargain with the Union with 
re s pect to the introduction o f the new equipment. If the parties 
c a nnot agree on the introduction o f such e4uipment at the end o f the 
six (6) months p~riod, the parties shall su bmit the dispute to 
arbitration · in accordance with Aiticle S r Grievance and Arbitration 
Procedur e. ·The arbitra t or shal l have the authority to decide all 
i ss~es relating to di sp lacement of workers as a result of · the 
introduction of the new kind of equipme nt . 

c. Nothing in thi s Article shall r e strict the Company's right tq 
change the crops it grows or m~rk~ts, to change its farming 
practices , or to enter into arrangements under Article 38, 
Grower-Shipper Contracts .. 

D. Expe rimentation with new t;_qulpment i s not introduction as 
de s cribed in this Ar~icle; provided all workers neede d are members 
o f the bargaining unit and no seniority workers are displaced. 

ARTICLE 16: MANAGEMBNT RIGHTS 
. 

The Cornpany retains all rights of ma nage;r.ent, including the 
following, unless they are limited by some other prov ision of this 
Agreement: to decide th e nat'ure of equip::lent, mach inery, methods or 
processes used ; to introduce new equipment, machinery, methods . or 
processes, and to change or d iscontinue existing equipment, 
inach inery or processes; to det e rmine .the products to be produced or 

• - 16 ­



the c0n<luct of its business; to direct and s upervi s e dll of th e 
omploy.::e:~,;, including the right to as s ign and transfer employees ; to 
d eter::: i.ne \;hen overtime shall be worked and whether to r e quire 
overtim\?. 

AHTlCLE 17: UNION LABEL 
..... 

Tne p~ rti es recogni ze the value and importance of the Union labe l. 
r.UH.: [h. :ct i c: ~.; 't·? i sh to i n s ure that the public will not be defrauded by 
:ri:i.f:>U::.•c~ 0£ the Uni on labe l . 'l'he refore , the parties cfgree as fol l ows : 

z... Cornp&.n.y uill make ava ilabl e to the des igna ted Union 
r~p~esentatLves , a t the Union ' s reyucst : 

l. T~~Jem~~k registration; 
2. Printing source, 
3 . Numbe r of label s used; 

B. The Union l abe l a nd Union seal are and shall r e mai n the sole 
property of the Union. During the term of this Agreement, Company 
sha ll be e ntitlod to the use of said label a nd s eal . It ·is ag r eed 
th<?.t -:11.)Ti•19 lhe te r!ll of this Agreement each shipping packcg e or 
c ont2iner harvested and packed by Un ion me1~ers and shipped by 
C:0r1!;?any ~s h ~ ll bear the Union label or se;:1l. In this rega:cd Company 
sh~l J. not s el l, transfer , or assign its right to use said label or 
S':~ a. l c::.~r.:0pt. t1LJC;n ~: t.. it t e n pt~rmi s s ion of th e Union . The color, size 
<-:r.d f)J.~~c0men t o~ U \e l abe l o:c seal on particular packages or 
c 0ntaincrs shall be dete rmined by the Conwa ny . 

c . Security Cl ause . In the event of the Company ' s misuse of the 
Un ion l ube l or s ea l on packages or units harvested and packed by 
non- union workers , it i s recogn~z~d that such misuse will cause 
d.amo.ges to the Union. I n the e vent that the Union revoke s the Un ion 
label or seal, it shall give reasonable notice to the Company a nd 
the Compan y ag rees to r eturn sam~ ~orthwith , or if same cannot be 
re turned then, on request o f Uoioh , the labe l or seal sha l l be 
cornp J.ctely oblite rated on any package , con tainer or uni t. 

D. Following of industry practice with respec t to exchange of 
f.>i zE:s . miJ~e d cars / private l abel s or purchase of produce to fill out 
an order shall not be cons idered "mi s use" of the Union l a bel or seal 
or a violation of any provision of th.is A<;:i reemcnt4 . 

ARTICLE 18: NEW OR CHANGED OPEHATIONS• 

In the e·Jen t a new or c hange d operation or new or clwng~d 
cl.:.ssificat ion is installed by tlle Company , the Company s hall set 

• 


• 


• 
the wage or piec e-rate in rel a tion to the classif ications and rate s 
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of pay in Appendix "A" and shall notify the Union befor.e such rate 

• 
is put i nto effect. Whethe r or not the Un ion has agreed to the 
proposed rate, the Company may put the r-ate into effect after such 
notice . In the event such rate cannot be agreed upon mutually 
between the Union and the Company, the same shall be submitted to 
the Grievance Procedure including arbi tration for determination 

• 

• 

beginning at the Second Step. Any rate agreed upon or as determine d 
by the arbitrator shall be effective from the installation of such 
new or changed operation . 

ARTICLE 19 ; HOURS OP WORK AND OV~RT I ME 

A. Daily Overt ime 

1. Tractor drivers and machine ooe rators shall · be paid one and. 
one-·half (1-1/2) times their regular 

~ 

rate of pay 11or a ll work 
performed after ten {10} hours in any one day. 

2. All hourly paid ~orkers, except tractor drivers and 
irrigators ~nd a ll piece-rate workers , shall be paid one and 
one-half (1-1/2) times thei r regular rate of pay for al l work 
performed after eight (8) hours in any OfiG day . 

3 . The Company shal l continue its past practices with regard to 
hours of work for irrigators in each area of operations . There 
shall be no daily or Saturday overtime fo r irrigators . 

B. Saturday Overtime 

1 . •.rra.ctor drivers and m'-1chine operators shall. be paid one and 
one-half {l-1/2) times their regular rate of pay for al l work 
performed after eight (8) hours on Saturday. 

2. Al l hourly paid workers , except tractor drive rs and 
irri9ators , shall be pa id one and one-hal f {1-1/2) times their 
regular rate of pay for all work performed after five (5) hours on 
Saturday. _ 

3 . All piece-rate workers ~h~l l be paid one and one-half 
(1-1/2} times their regular rate of pay for all work performed after 
four (4) hours on Saturday i provided , however, that the Company 
shall continue its past practi~ed ~ith respect to Saturday work for 
c e l ery and lettuce gr?und crews. 

C. Sunday Overtime 

1. All workers s hall be paid one and one-hal f (1-1/2) times 
thei r regular r ate of pay for all work performed on Sunday ; 
provided , however, that irrigators a nd irrigator s·ub-foremen working 
on t wenty-four (24) hour shifts in t he Imperial Valley and Tacna 
areas shall be paid the ir regular rate of pay for all work performed 
on Sunday. 

n. All overtime shall be performed on a volun t ary basis and 
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I . 

schedu°ied overtime shall be offered on the basis of highest 

• s eniority within the classification required to work overt ime or on 
the basis of the established rotation systems for irrigators in tl1e 
Imperial Valley and Tacna are as. If there are no volunteers for the 
overtime= wor k, the obligation to work the over time shall fall to the 
highest seniority workers or to the workers next in line in the 
established rotation system. ~ 

B. To compute overtime on a piece-rate or incentive basis , the 
number of units subject to overtime shall be determined by averaging 

·the uni ts for the total hours worked by the worker that day. 
Overtime pay for loaders shall be equal to one and one-half (1-1/2) 
times i1is r e gular rate of pay for the same number of boxes for which 
the crew is paid overtime p a y in accordance with this Article. 

F . Tcactor drivers and machine operators who work -in harvesting or 
tra nsp lanting operations s hal l be paia 0·1ertime Of.l •the same basis as 
~ie hour lv Qr piece-rate worke rs in the crews in which they are 
working. ~ 

G. When a worker performs work at a hi gh,'=r r a ted job than hi s 
classification, he shall be pa id at the higher rate . Wh en a worker 
performs work at a lower rate d JOb than his classification, he shall 
be paid at t he r a te of his classification . Tl1is paragraph shall not 
apply to the practice of rota tion on l e ttuce wrap machine s. 

• H. When a worker is working as a trainee for qualification for a 
higher. rated job,· he shall be paid at his or her old classifica tion 
ra te of pay . for a period no t to exceed f iftee n (15) work <lays. 

I . .Mea l time breaks shall be one-half {1/2) hour a nd not 
compensa ted for nor counted as hours worked under the provisions of 
tl1is Agreement, except where meal breaks are currently longer and/or 
compensated, they shall be conti~ued. Company shall not use the 
meal time breaks for the pur-pose of moving the workers to anot her 
job site, or any other related work activity. 

J. A night-shift premium shall b~ paid to tractor opera tors who 
W·r. '· a maJority of their shi ft.b~tween the hours of 6:00 p.m. and 
6:uU a .m. at the rate of fifti cents ($.50) per hour for all hours 
worked. • 

K. The Company agrees to rotate after-hours work betwe~n irrigators 
and irrigator sub-foremen during heavy periods of irriga tion, 
provided the worke rs are capa ble of per fo rmi ng th~ work. The 
Company s hall pay such after-hours irrigators all time on the job 
until the last pump is turned off • 
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L. Norma l Hours 

The fol lowing shall be consider~d the normal work s chedule for ea ch 
of the specified classificatio ns o f work. It is unders tood thu t. 

•

these norms do not constitute a daily guarantee but define the 

no i.·r.w.l hours 	of work when work i s available a nd c onditions permit • 
The numbe r of workers employed t o per form the job shall be directly 
related to the work demand . 	 The number may vary due to conditions 
a ffe c ting the job to be p e rfor.med; however , the Company sha ll make 
every e ffort to provide the normal work schedule as provided below. 
'l'he Company sha ll not increase the s ize of the wor k ror ce nor s hall 
t he Compa ny schedule or ass i gn wor k in s uch a way that available 
hours of work are reduced. 

Classi fi ca tion Hours 

Ge ne r al labor , thin and hoe, Mon-Fr i Eight (8) 
transplant , hourly harvest 	 Sat Five ' (5}

.I • 

Tractor ,Dr i ver s 	 Mon- Fri Ten (10) 
Sat . Eight (8 ) 

Piece-Rate Classifications 	 Mon- Fri Eig ht {8 ) 
Sat 	 Four (4), wi t h 

past practice 
a pplicabl e for 
lettuce and 
celery crews . 

• 
Ir:cigators Mon-Sat Past practice 

in each area . 

Ail'rICLE 20 . · H.EPOR'l'ING AND STANDBY TIME 

A. A worker who is required to report for work and does report and 
is furni s hed no work s hall be pa id at least four {4) hours at the 
worker ' s hourly rate o f pay or ·the worker's average hourly piece 
rate earnings based on the preced i ng payrol l period . If less than 
four (4) hou rs o f work i s provided , ho urly workers shal l be pa id 
four (4) hours at their hourly ra t~ of pay , and piece-rate workers 
shall be paid the pie ce-rate e9rrted during the time wor ked and their 
a verage hourly piece-,.rate wage based on the preceding payroll period 
for the remaining · time up to f our (4) hours t hat day. 

However , in the eve nt that no work or less than four (4} hour s of 
work are provided because of r ain, frost, governme nt condemnation of 
crop, or othe r c auses beyond the control of the Co.mpany , Section A, 
Paragraph 1 of this Article shall not apply ; provided , howe ver, tha t 
the Compa ny agree s t o continue its pas t p ractice with respe ct to 
cond emnation of fields . 

B. Worke rs s hall be i nformed be for e leaving work of the reporting 
time and place for the following day to the extent poss ible . The 
Company s ha-11 se t the report ing t i me a s close as possible to. the 
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estimated starting time , taking into consideration available weather 
reports for the following day. If a worker who reports a t such 
speci f ied time is ask ed to report back the same day at another time 
and no work is provided or less than four (4) hours of work is 
provided , the pay guarantee described in "A" above shall apply and 
'the exception described therein s hall not apply. Any c a ll may be 
resc inded by noti fication to worke rs at least six (6) hours pr ior to 
the time scheduled for reporting to work , .·"' 

C . Hour ly workers sha l l be paid at their regula r hou~ly rate of pay 
and piece-rate workers at the general labor rate for all time whe n 
the Company gives orders to stand by at tne pick-up point or in the 
field prior to CO!iL"Tlencing work; provided , however, workers shall not 
be paid for the f irst half (1/2) hour when the Company gives orders 
to standby in the field prior to commencing work due to frost. If 
\·:ork is delayed due to breakdo.,_,n or delay in arr i va·l of .Company 
t1:~nsport.ation, all workers shall be r:.,:-.mpensated ~t' th e general 
labor rate for the period so delayed . 

D. Hourly workers shall be paid at thei;. regular hourly rate for 
all time they are required to remain on t..1:e job . 

E. Piece-rate workers sha l l be paid at · their average hour.ly 
piece-rate wage based on the preceding payroll period for all 
s'..:andby time after work begins; provided , however , t hat piece-rate 
workers shall not be paid for the first fi fteen (15) minutes when 
the Company gives orders to standby in the fi eld af ter woi::-k ha s 
commenced due to rain. "Standby time " for purposes of this 
pa.rag1:-aph r:efer.s to any time when the entire crew ' s work is 
interrupted or delayed because of mach ine breakdown, rai11, etc., and 
orders are given by the Company to standby . Standby t ime for 
loaders shall begin forty-five (45) minutes after the crew is 
rele~sed for the day , and shall be paid for time in which the 
loaders are required to wait for ~ompany equipment. 

ARTICLE 21: REST PERIODS 

Workers shall have paid rest periods of fiftee n (15) minutes each , 
which insofar as practical, sh~ll be in the.middle of each 
continuous four (4) h~ur work per iod or major fraction thereof. 

ARTICLE 22: VACATIONS 

A. vacations with pay s hall be granted to eligible workers who 
quali fy for such vacations . Bach year workers sl1all be eligible for 
a vacation provided that they qualify as specified in "B" below· in 
the prior calendar year . Vacation pay shall be computed on the 
basis of the appropriate percent of the worker ' s gross earnings from 
the C9mpany in the calendar year prior to tne payment of the 

• 


• 
vacation benefit . Calendar year in thi s paragraph mean s Ja~uary 1 
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th roug h December 31 . 

B. A worker who has worked seven hundred (700) hours in the prior 
calendar y e ar wi th the Company will qualify for an amount equal to 
two percent (2%) of 11is total gross earnings as vacation pay and one 
(1) week of vacation' time off. 

A worker who has worked seven hundred (700) hours in~the prior 
calendar y ear, who has fo ur {4) or more years sen ior ity with the 
Company will qualify for an amount equal to four percent (4%) of his 
total gross earnings as vacati0n pay and two (2) we~ks of vacation 
time off. 

C. Workers may waive vacation periods but sha l l receive their 
vacation pay in addition to their earnings fot:' such period. For 
workers who desire to wa ive their vacat ion period, ~vacation pay 
shall be deemed due and payable at any time such .}.t;>ay is requested 
a fter January 1st of each year, provi.ded , however 1 that the vacation 
check. will be prepai:ed as quickly as possible, but in no event more 
than six (6) weeks after requested by the worker. Vaca tion pay 
shall be p~id by separate check and reg~lar deductions shal l be made 
and reported . 

D. Any work~r who qui ts or i s termina ted shall r eceive his 
appropriate vacation benefit al lowance in accordance with the above 
Par,~graph B . 

E. If a worker' s vucation period includes one of the holidays set 
fo rth in Art icle 24 , hi s va.cat 1on }?eri od shal l be ex tended to 
i nclude such holiday , and holiday pay . 

F. Vacation schedules s hall be mutua lly agreed upon. I f , in the 
judgement of the Company , more workers want a particu l ar vacation 
period than can be reasonably spared, the worker with the highest 
seniority shall have first pref~r·ence for the vacation period . 

ARTICLE 23: BEREAVEMENT PAY \ \_ 
., 

To make funeral arrangements and to at tend the fu ne ral of a member 
of the im.med iate fa mily (father , mother , child, brother., sister , 
husband or wife mother-in - law, father-in-law , grandfather, or 
grandmother ), a worker will be paid what he would have earned had he 
been working for the Company, not to exceed three (3} days . 
Howe ver, in cases where the fune ral requires travel of more t han 
three hundred ( 300) miles one way , an additional one (1) day leave 
with pay shall be granted. The Company may require a death 
certif icate or other eviden~e of death • 

• 


• 
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ARTICLE 24: HOLIDAYS 

l\. ComITL11enc i ng wi t h the effective date of this Agree men t , the 
following shall be paid holidays: 

1 . New Year' s Da y 
2. J?ebruary 10 
3 . Labor Day 
4 . TI1a nkssiving Day 
5 . Chr istmas Day .·"' 

Sf f ecti ve i n 1981, I ndepend e nc e Day (J uly 4 t h) s hall be added a s a 
pa i d holiday . 

B. Holiday pay shall be the daily average pay earned during the 
p2yroll wee k i~ned ia tely pre ced ing the ho liday. 

C . To be e ligiole f o r a pa i d holiday no t worked , a :worke r must work 
th:: scheduled work dnys both immediat-= .:.y before a:{a a fter the 
hoJ. icla.y. I f t he ne xt sche du l ed wo r k d a y a fter t he holid ay is more 
:::.11.:rn five (5) calendar days after the holiday , the require ment fo r 
wo~k on the s cheduled work day af ter t h2 ho l iday sha ll no t apply . 

D. Work on any ho liday shall be paid at one and o ne-ha lf (1 - 1/2) 
times the v;orker ' s regular r.ate in addition to holiday pay . 

lL Hcliday pay shall be issued to all workers as specifi ed herein 
as soon as poss ible after the holiday, but in no event l ater th a n 
four (4) weeks dfter the end of the payroll period in which the 
wor ke r q uali f ies f or th e holiday • 

1" . 11 Ci t izc nshi p Partic ipat i on Da y " shal l be des ign a t ed a s t he fi r st 
Sunday of June. l\ll workers on "Citizens hip Particip ation Day" 
s hall r e ce i ve hol i day pay i n a c cordanc e wi th Se c tion A above . 

Upon receip t of prope r wr it t en authorization from t he worker, t he 
Compuny sha ll deduct from such worker ' s wages the pay recei ve d for 
Ci t izens hip Pa rticipat i o n Day a nd shall r emit such sum to th e 
Ci tizenship Participa tion Committee of the United Fann· Workers, 
Af" L-CIO, f o r al loc ati on a s d es i gn_a ted by the wor ker . 

I 

I n the e vent any worker work s o n "Cit i ze nsh ip Participation Day", 
the Cor~any shall not deduct any pay due him or her for working on 
tha t day. 

,,, 
G. In the even t that the Compa ny tiles in bankruptcy o r Chapte r 11 
proceedings, it will notify t he Ci t izenship Participation Commi ttee 
o f such action and shall li s t the Cit i ze ns hip Participation 
Co~nittee as a separate crcd~tor ~ualif ied as a pr i ority c lai m 
p ursuan t t o the Ba nk r upt cy Act . Notifica tion to the Un i on or any of 
the other Plans or Funds shall not constitute cO!npli a nce with this 
Art icle. 

• 


• 
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ARTICLE 2 5; JURY DUTY AND \'i I'rN.t:S S P AY 

• Workers who have worked a t l east fiv e (5) day s du r ing the two (2) 
week s pre ceding the week in which t he following events occ ur s hal l 
receive the benefit of this Section. A worker will be pa id jury 
duty or witne ss pay fo r testifyiny in a ny legal proceeding not 
between the parties fo r any days of work missed due to the 
performa nce .of such s ervice. Ju ry duty or wi tness pay is defined as 
the d iffe rence between the fee s received by such worke r for 
performing such s ervice a nd what he would have receive d l1ad he bee n 
v.>ork ing for the Compa ny for eac h day of se rvice. To receive pay · 
undi:: r th.is provis ion, the worker mus t .I?rovide Company with a copy o r 
notice summoning him to appea r and i f so r equested , documentary 
evidence of the amount of fees receive d for performing such s e rvice . 

.I • 

ARTICLE 2 6; 'rRAVEL ALLOWl'\.NCE . 

A. When Company furnished transportat ion is a vailable r workers 
using such transpoi:t a tion sha ll n~cei.ve :;a ily travel c.t llowance based 
upon , the following schedul e f~orn the place designated where the 
worker is told to r epor t f or the transpor tation and t h e j ob s i te : 

• 
40 64 t'O(ld miles - 1/2 hour each way 
65 - 89 road mile s - 1 ho ur each way 
9 0 119 road miles 1- 1/2 hours each way 

120 a nd over 2 ho urs e ach way 

B. When Company furnished tra nsportat ion is not ava ilable and 
wor.kGrs furnish tltt-~i r own tra nspor ta t ion, they sha ll rcce i v~ daily 
travel allowance as provided above . 

c . The travel allowa nce shall ·bi·paid at th e worker' s hourly or 
standby rate of pay . Any hours ·pa id under this Article shall not be 
counted as hours worked for purposes of comput ing overtime hours, 
however, shal l be counted as ho urs worked for all othe r purpos es of 
this Agre ement. \ '· 

D. Travel allowance ~il l be paid for the trip: Salinas to King 
City-1/2 hour e ach way . 

E . Buses \'Jill be kep t c l ean, sa f e, comfor table and in good 
traveling condition. Bus es wi ll have an adequa te plac e where 
workers can p lace thei r food and other items. 

F. Worke rs shou l d b e tr anspor ted as close to the work site as . 
possible . 

G. All workers shall be compensated for a ll time spent changing 
fields during the wor k day ; hourly worke rs sha ll be pa id a t their 
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r eyLi!a'r r a te of pay, ond pie ce-rate workers at the general l abor 
rate of pay. 

• XR'l'ICL£ 2 7; RI::CORDS AND PAY PERIODS 

r. . Co:npany s hall keep full and accuratG r ecor ds, i ncluding total 
hour s worked, piece r a t e or incentive r a te records, ~ota l wages and 
total deductions . Workers s hall be furn ished a cop~ o f t he itemiz~d 
deduct i ons , hou r ly r ates , hours worked, cu mu lati~e hours wor ked to 
~ ate (effective J anuary 1 , 1980), wages ea r ned , a nd ·cumula tiva wage s 
ea ~ned to date (ef f ective J anua ry 1, 19 80) each payday which shall · 
~ncl~de the wo rker pie c e-ra t e p roduct ion r e cor ds. The da i ly record 
Gf p iece- r at e production for crew~ paid on a crew basis shall be 
g ive n t o the app rop ri a te ste war d, upon r equest. The Company shall 
p r ov ide the Union representative with a copy of the~ monthly repor t 
t o t he Robe rt F. Ke nne dy Farm.WorkGrs Medi ca l Pl a ~ a nd th e J uan De 
I.a Cruz Farmworkers Pension Fund , and :~ quarb~rly r e port of tota l 
ho ~~ r s wo1::ked and hour s pa. i d f or the Robert P. Kennedy f'arm Workei::s 
Medical Plan for each worker. 

B . U!lion shall have the ri ght, upon rea soi:1abl e notice gi ven to th e 
Compa ny, to ~ xam i ne time sheets, discipline records , work 
production , o r othe r r ecord s that per ta i n t o workers ' compensat i on. 

AP-.'i'ICLE 28; INCO:,H:: TAX WITHHOLDING 

• 'Ihe Co.11.p any shal l deduct Federal a nd Sta te income t a x i n a cco rda nce 
with stand a rd pract i ces wi th scheduled deductions for worke r s 
-=~s:::-e e ing "in wi::i ti.ng to such withhold i ng . Such agree rne r1 t: s hall b2 
b i nd i ng upon the worker during his employment with the Com~)any for 
the balance o f t he c alendar yea r a nd each cale nda r year t herea f t er, 
subj ect to his wr it t en revocation. of his agreement pr ior to t he 
start of e ach n e w calenda r year~ 

ARTICLE 29 : CREDIT UNION WITHHOLDJ NG
\ . 

Upon prope r written aut hor "izat l"on .from a wor}~er to t he Company 
deductions, a s provided for in such au t horization , shall be made by 
the Company f or the Farm Wor kers Credit Un i on, and s uch money a nd 
repor.ts shall be forwa r ded on a monthly basis t o tha t organizat ion 
a t P .. O. Box 62, Kee ne, Ca l ifornia 93 531, o r such other address as 
designated by the administra tor of the Cr Gdit Un i on. 

ARTICLE 30; ROBBRT F. KENNEDY FARM WO~KERS MEDICAL PLAN 

A. The Company sha ll, commencing January 1 , 1980, contribute . t o the 
Ro ber t F. Kennedy Farm Workers Medica l Plan $.34 per hour; 
co;r.men~ing Ju ly 15, 1980, contribute $ . 3 6 per hour, and comme ncintJ 

• 
July 15, 1981, contribute $.38 pe r hour fo r euch l1our worked by each 
worker , provided , however , that the Company shall make a guarantee d 
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eight {8) hour contribution p·er d ay for each p iece-rate worker who 
completes his sche dule d d ay o f work . 

• 


• 


· 

B . In accorda nce with Ar ticle 33, the moni es a nd a summary repo rt 
sha l l be remitted t o the Plan at such address as designated by the 
Administrato r of t he Plan. 

C. In the event that the Company f iles in bankruptcy~r Chapter 11 
proceedings, it will notify the Pla n o f such action and shal l list 
the: Plan as a separat e creditor qual i fied as a priority claim 
pursuant to the Bankruptcy Act. Notification to the· Union or any of 
the 0 t he t.· Plans or Fu nd s shall no t cons titute compliance with this 
Article . 

D. Union will provide the Company with the schedule of benefits 
provided f or the workers a t a ll locat ions. In or abou t July of each 
year, . the Un ion shall provide the Company with cop~es of the 
follow i ng : ( 1) Actual Summary Plan desr:r.iption, ( 2) Annual Summa ry 
Re port ; ( 3 ) No tice of benef it changes. Fu r thermore , the Union will 
provide the Company wi.th copies of all c l aims experience studies 
p~epared for the P lan's trust~es by its consultant, th e ~·~estern 

Be nefi ts Plan Con s ultants, In c . 

AR'l'I CLE 31: JUAN DE LA CRUZ FARHWORKERS PENSION FUND 

A. 'l'he Company shall, commencing Jan ua ry 1 , 1980, contr ibute $.18 
per hour; commencing July 15 / 198 0 , con t1:-ibute $ . 19 per hour; and 
ccmmencing Ju l y 15 , 1981, contribute $.20 pe r hour for each ' hour 
worke d by each \·iorker to the Juan De La Cruz Farmworkers Pension 
Fund. 

B. Contributions to be made by the Compa ny pursuant to this Article 
shall be depos ited in t o a nd r e main in a n intere st-bearing trust 
ac count until such time as a formai pension pla n has been devel oped 
for fa rm workers by Union a nd th·e · Internal Reve nue Service has 
issued an adva nc e determination t ha t such plan meets the 
requirements of Part I, Subchapter, D of Chapter l of the Int erna l 
Revenue Code of 19 54. Upon r ec:eipt of a copy of such de terminat ion , 
Company shall promptly take all actions r equired t o be performed by 
it in orde r to cause .such impounded contributions to be tra nsmitted 
to the Plan truste es. 

C. In accord a nce with Article 33, the monies a nd a summary report 
shall be remitted to t he Plan at such address a s d~signated by the 
Administrator of the Plan. 

D. In the e vent that the Company fi l es in bankruptcy or Cha pter 11 
procee dings, it will noti f y the Fund o f such a c tion and will lis t 
the Fund as a sepa rate creditor qualified as a priority claim 
pursua nt to the Ba nkruptcy hct . Notification to the Union or any of 
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t he o t he r Plans or Funds shal l no t cons t itu t e co;npliance with this 
Article. 

• 
E . I n o r ubou t J u ly o f e a ch year, Uni on Hi 11 p :r:o v i de Compa ny with 
the Summary Annual Re port and Summary of Pla n Benefits r e flecting 
c hanges in t h e benef i ts a s r equire d by ERISA. 

i\..RTICLE 3 2: MP~R'rIN LU'l'HER KI NG I JR. FAH.M WORKERS FUND 

A. The · Comi;.>a ny shall, dur ing t he t e rm o f thi.s P..g ree me nt, contribute 
t.:.-.. t ile: part in Luther Ki ng, Jr . Farm Wo r kers Fund six c ent s { . 06) p e r 
hour f or e a ch h our worked b y a l l wor kers cove r ed by t h is Agre e me nt, 
co~ncnc ing J a nu a ry l , 1980 . Expe nd i tur es o r i nva stments of 
con t ri butio ns s hal l be s o l e l y r est r i cte d to tl1os e charita ble and 
educational purpos es for which f ederal t a x e xe1np t status has been 
~rran ted to the Fund. The contr ibutions sha l l not b e' e xpe na e a to t he 
d e: t .cimen t o f t he Company. The Mart i n Lut he r Ki ng, J r . I:'a r m Wor kers 
Fund s ha ll obta i n and ma i nta i n fe de ra l t a x e xe~ption and all 
cont.rir.::Llt:.i.ons b y t he Comp a ny s.h a.l l bt..~ d ::.? d uc t ible unde r the Internal 
R~: vem~ e Cod ~. 

B. I n a cco r danc e wi t h Ar t icle 3.3, the mo ni e s a nd a sunui1C1 ry r e port 
sha ll be r emitte d to t he Fund at s uc h address a s desi gnat e d by t he 
Adm·in i s t rator o f the Fund. 

• 
C. In t he e ve n t t ha t the Company f iles in ba nkru9tcy or. Chap t er 11 
procee d i ng s , it will noti f y t he Ma rtin Lutl1 c r Ki ng , J r . Fa rm Workers 
Fund o f s uc h act ion a nd wi ll l i st the Fund a s a s 0pa r a te credito:i: 
qua li f i e d a~ a p r i or i ty c laim pur s ua n t t o the Ba nk r up tcy Ac t. 
l~ot if ic ation t.o Union or a ny o f t l1 e otb c.:?- r P J. an. s o r Funds sha l l not 
co n. ~jtit.u te COli!.pl i r.:!ncc wi t h U1is Article ,. 

ARTICLE 33: REPORTI NG ON PAYROGL DEDUCTIONS A~D FRI NGE BENEFITS 

A . SUBMISSION OF DUES AND REPORTS TO UN I ON 

Withhe ld due s a r e to be s ub mi tt_ed \vieekly. 

A pay r oll report is t; be s ubmi t ted monthly c overing the four to 
five payrol l periods f a lling wi thin th e repo rt i n g month. The report 
sha ll be ma iled, on or be f ore the 20th day o f eac h month. Th e 
rep ort s hall i ncl ude t he wor ke r s ' na mes , soc i a l s ecur i ty numbers, 
payroll periods c ove r ed, gros s wage s , t o ta l hour s ~orked pe r wo r ker, 
total numbe r of worke r s , a nd t o tal a mount o f Union due s deducted 
within the r eporte d month fr om e a ch repor t e d worker. Comp l e te 
mailing directions and in f ormcltion f or s uch r epo r t will be s upplie d 
by t he Union . 

In the even t Cmnpa ny has no wo r kers in its e mploy during any monthl y 
pay r oll pe r i o d, Co mpa ny shall s ubmit to the Union, on fo r ms t o be 
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provided by t he Union, a s tate me nt to that effect. Said statements 
sh a ll be m~ilcd 0~1 or b-?fo1:-e th~~ 20 th day of the follow ing cale ndar 

• 


·.• 


n~onth • 

Co;npany understands and a gre es that it shall be deeme d delinquent 
with respect to the Uni on for a ny pay roll month in which the dues 
are no t .submitte d weekl y ~. nd/ol.- the monthly r eport, or t he reqllired 
sto. ~f: r1~i:) nt th a t Compa n y ha s no cove r e d \-lOrker-s in its e mf)loy during 
ez-.ch month , is not postmarked on or be f ore the 20th dAy of the 
st: cce E: ding cal<~nc1<~r month. 

In the even'I: Company de cide s to go out of business , merge or 
consolidate with anothe r e ntity, sel l or trans fer its a s sets to 
anoth <?. r entity , er otherwise make ·a decision wh ich will result in 
its c easing to deduct d ues , Compa ny sba.l.i, in addition to a ny other 
req uir:ements se t fo r- th in this Agre ement , notify th~ Union 
headsu~rters in writing a t l east sixty (60} days ln adva nce of the 
l.:: s t da.y on which it wiLl b e r e port i ng '.:o the Union, of such 
business deci sions. 

In the c~vent tha t Compa ny fil e s i n bar1kr. :l;)tcy or Chapter 11 
proceed ings, it will notify the Union of such action a nd sha ll lis t 
the Union as a s eparate· c red itor qua li f ied as a prior ity claim 
pu r sua nt to the Bankruptcy Act . 

B. s u:~r·U: SS ION OJ? I~S?OR'i'S .~:.ND COi\! TH:CBU:no NS 'J?O FRINGE BENEFI'r PLANS 

All c o r.t:l:'ibu..t ions · du e unde r th i s Agn~ement to t he Rober t F. Kennedy 
Parm 'i·1IOl:·k.(;: }:-s Mc·xE c a.l PJ.an, th e Jm~n D8 La C~uz F'ar 1m.·;m:ke rs Pen s icn 
Fund and the · Ma.r.t i n Luther King , Jr . F~rm Wor kers Fund shall be 
re:-ni t ted mont hJ.y . ':L1:1e cont 1.:- ibut i ons d ue said Fringe Eenef i. t Plans 
e ach mon'ch sha l l be coi1:puted on t he preceding month l y p ayroll 
perio d s fo :::- e very work.e r. covered by thi s Ag ree ment. 'I'he mon thly 
contributions due each Plan , for the p re c ed ing p ayroll month , 
together with a monthly summary· r eport, sha ll be mailed, on or 
be fo r e th e 20th day of each monih , to eac h Plan ' s depository bank at 
the 1ock box addre ss designated by each Pla n Administrator . compa ny 
ackriowledges rece ipt of t he desiyn~ted lock box address for each 
Plan and a grees that all repor~s) ~ontributions, stateme nts , notices 
of 9ther comnmn i catioi)S r equired or provided for under t his 
Agreement, shall be sent to such de s igna ted addresse s , unless 
Company is notified in writing , by the Administrator of a.ny Pla n, of 
a change in s uch d e signated addre ss. 

The monthly summary r.eports shall cover tne preceding payroll month 
for which contributions are being r emi tted and shall include, for 
each worker being reported, name, social ~ecurity numbe r , total 
hours worked, total hours reportable to each Plan if di f ferent than 
hours worked, t o tal compensat i on pa i d and tota l contr ibutions due 
each Plan. Sa id monthly r eports shall also show ·total ~umber of 
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• 
worke rs r e ported, total compensation paid such workers, totdl hours 
worked by such workers, and total hou r s reportable to e a ch Plan if 
diff e r ent than hours worked , as well as total contributions be ing 
remit t.e d to e ach Plan. ivhe r e Company is required by this Agreement 
to report t o any Plan hours other than hours worked, and to 
contribute to such Plan for such other hour s, the monthly report 
sli a l l s cpa r a t ely st.ate , for each worker be :i.ng reported, the total 
hoLlr!3 wo:cked and the tot al hours repo rtable to each such Plan. Said 
r epor ts shall be l e gible ci.nd, where f easible, shall list workers 
alph a be tically or in ascending social security number order . 

In t he event Company has no workers in its employ during any monthly 
pa y r o ll period, Company shall submit t o each Plan, on forms to be 
prov i de d by Plans , a sta t emen t to that effect. Sa id statements 
shall be mailed on or be fore the 20th day of the f ollowing calendar 
month. " 

Wl1ere t he Union report specifie d in Subsect i on A a bove conta ins all 
of !:.I.le i nformation require d under this Subsection B, a copy of that 
repo~ t, mailed to each of the Plans at the times a nd places 
spe:ciiied he rein, shall cons titute compliance with the monthly 
repor t requirements to th e Plans . 

• 
Cm<~pany unde r s tands a nd ag r ees that it shall be de emed de linquent, 
with r espect to the Plans, f or any payroll month in which the 
re~ui re d contributions and monthly reports, o r the required 
st2..'i:. e !i~ent th2.t Company had no covered workers in its employ during 
such month, is not postmar ke d on or be fore tbe 20 t h day of the 
succe ed ing calendar month • 

In i::~ c1d i t:i.on to the monthly summary reports s pecified Z!bovc r Company 
sh.:.11 also s u b!11i t , on or before Februa ry 28 th of each year, to the 
J Ltai1 De La Cruz Farmworkers Pension Fund 1 a r eport s howing the total 
hour !:; worked, in Connecting Noncov.ered Service , by each cover.ed 
worke r during th e preceding cal~ndar year. Said annual report shall 
show, ~or e ach worker who had one or more hours o f Connecting 
Noncovered Service during the calendar year , such worker's name, 
socia l security number, and total hours of Connect ing Noncovered 
Service for the year . "Connect.in~ Noncovered Service" shall mean 
emp loyment with the Coppany, which is · not Covered Se rvice unde r the 
Juan De La Cruz Farmworkers Pension Plan, but which irn.rnediately 
foll ows or precedes Covered Service with Company without an 
intervening quit, discharge or r e tirement, and which occurs while 
Co!':':p a ny is obligated to contribute to the Pension Plan for workers 
in Co ve red Service. 

Co1n2 a ny shall not be entitled to any offsets, credits , r e fund s , 
ded~ctions or other form of rei~burseme nt in the event of an 

·. overpayment to any Plan except a s herein provided. In the event 
Co rr,9any discovers that it has made an o verpayment to any Plan due to 
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a mistake o'f f:c!Ct, Con~o.::.nv shall rJro;:i:·1tly notifv such Plan of that 
- $.;. -' '· z:: .. 

fact with specifi cs us to date or d ates of the alleged 
ovetpayment(s), the mist2kc o~ fact responsible for such 

• overp~yi:H:n t ( s) , <-J.r.d the <.iF•Olln t ( s) involvecJ. 'l'h~ Company shall 
sub~i t, together with such notice of the fact that i t claims an 
overpayment was rnede, such amended monthly report or reports as may 
c~ requir~d to CC·rrcct thG Plan's ~eCOi:ds. Provided Company so 
notifie s Pl~n of e~ch overpavment , due to a mistake of fact , witl1in 
one ( l) year of th2 dh t.e tlH:-_ 0•1er:pc::y!nent ;-rn.s made , anCl provided such 
mistai;:c of fact. :i.~:; der;,c ni~tr.ated , Plan Hill either refund· to Company -. 
th~:! c·,r12rpo.yrnent. i.nvolved , or- au1·'- ... ~ i ze Comptmy to take an offset 
frcra cu rren t conti:ibutions dJe tu recover its overpayment, as Plan 
sha1.l sp0cify or Co:npo.ny shall be entitled to pursue lega l remedies 
fot· r,:;.ir•:burse::\en t; r..;}:ovided, however, tl1at Flc{n shall be entitled to 
de~uct, fro~ a ny such authorized re~und or offset, the data 
precessing and co~puter costs incurred by Plbn in c9rrecting its 
recor..ds to re f .l•..: c t the adjusted d~ ta rcce i ved f r.01:.f Company. Such 
d<:..ta proces.r::d.ns: ~nd co1nputer costs in<:> -., ·:..::·ea by any P1an as a result 
of Company ' s !71).s l: ;;;k.e of f~.ct shall be c.!•:::<:' m<.:d ~n addi tional 
(.}l"J"i c;:.-t · ~ c.C:.J ,._ ...;} <.." ,1 .\-0 I>l-:.,,..,•• c.- • • unr1-r - , · ~· '·cv·,·· "'" ..h • ·er't • Como-ny• .; a sl1allu .... :. ... :or1 C"<~ " ""''H'>\' .._ • ...... o:o • tt· )·. C· ,..,. ,; '""-~ • ·L">f" , 

not be ~ntitlad to aav refund, credit, 0eCsct , deduction or other 
{:0'!"''" C'°

.l.. 
, . ~ ·-J,.,../~....., ,,~ .,. .. ,,,,-,., .:.:-r'·-·f'~-.--~.-.i... "''')' 1 'i""'..-'-' V\::'..1...,1..D""'vr,; r.-.r," 

..... £ 
~c no<-- di'rcOV""..,."'d~• ..._J~\ ' -.,.....; . " • "•' "•'•~'... 1Jt.... <,;:~.} C.~.l.. -..- 4 ,.\_ ·

u 
-1 h ·ich -~ - ~.I..\:;: 

~nd reported to Plan witl1in one (1) year of the date on which it was 
made . 

The for.E~going n ot<-,; i .ti1stC'-.!·ioL;s, minor c l0r-ical e rrors r;1ade in 

repo:cting c.nd/or cc-n~:r ibut i. :1g to any Plan or Plans , which are 


•
discovere d and p r operly reported (as he rcinabove provided) to such 
Plan o :c Plan$ with5.n th5.rty (30) days of the date en uhich any such 
erro;.:- wns ma de 1 ~31 1 .::~ll Pot '.:::':: subj ect to c:.:..ny dc! l:a pro(:essing and/or 
CO!\~put..er co.st~ and, \-.'he1:e s:..1ch error or: t:J: rors t:esuJ.t in z:n 

bv 
ovcnn.:.v;r:ent to .:.-. nv 2..1.an or Plans, such ov~~rpa. vrnGn'l: m.:'.v b(~ corrected 

~~~"·,:,,.~ ~.;, or. a11 C>{=-i·=~-
0 ·1· . .. tre-4 ·~n1 . ~ of .._. 1 ~ov,·· r1.,·•,11n~'-· nt to be-l ... -Q.,,,_..;.>_. "- ._.\.:.;.._ , i: n c...ouni· - r.:ucl· ""' ~'4..1. .....~ 

taken on Compan~is first succeeding monthly report ta said Plan or 
Plans . 

In the event Col7:pany decides to go out of business , merge or 
consolidate with another entity, s~ll or transfer, its assets to 
another entity , or otherwise m~k~ a decision which will result in 

its ceasing to contri~ute to any Plan for the duration of this 

Agreement , Company shu.11 , in addition to any other requirements set 
forth in this Agreement, notify each of the Plans , separately and in 
writing, et least sixty (60) days in advance of the last day on 
which it will be reporting and contributing to Plans, of such 
business decision. 

The place of pe rformance fo-c the Company' s obligations with respect 
to the Robert F . Kennedv .F<:u::m Workers Me dical Plan and the Ma rtin 
Luther. King, Jr. Farm Workers Fund shall be the County of Los 
Angeles, Californ ia , and with respect to the Juan De La Cruz 
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Farmworkers Pension Puna , shall De the City and County of San 
Francisco , Californ ia . 

• 

,,. . 

.· • 


1\R1'ICL8 34 : CAMP HOUSING 

A. Ass i ynment of a va i lable c amp housing shall be on a Company-w i de 
scni.ol:'.'i ty basis . The Company agrees to maintain r~cords on hous ing 
aSS il.jnments and make such records available to the Union . There 
s bal .L be no discriminat iol') of assignments be cause of a worker's 
r.ac e, age , creed, color, religion, sex, pol i tical bel ief , nationa l 
oris in, language spoken , or union act ivity. 

n. D~r i r:g · thc life of this Agreement , Compa ny shall operate and 
mainta in its camp housing in the same manne r as before the execution 
o f this hgreement . If the Company acquires add itional housing , the 
r.& tes to be charged shall be on a level not greate~·than current 
ratQ s in the area for s imilar housing. 

C. I f any housing is condemned by any government authority , the 
Co:~?any shall n6t be required t o furnish subst itute hous ing . 
Noth ing in this Article shall be construed as requiring the Cor~any 
to supply or continue to supply housing for workers. 

D. Camp boardin g shall be operated on a non-pro fit bas i s . Camp 
housing shall be kept in a safe and clean condi tion. 

l\RTICL8 3 5 : BULLETIN BOARDS 

'Phe Com;;a.ny wi.11 provide bulletin boards p laced at such central 
locations as shall be mutually agreed , upon which the Union may post 
notices of Union business . 

ARTICLE 36; FAMILY HOUSING 

Cor.ipany and the Uni t e d Farm Workers of Ameri ca , AFL-C IO , recognize 
that or.e of the most se rious r:i~.~~'s '·of farm workers, pa rticularly 
mig rant farm families .who help pr·oouce food for the nation , is 
a dequate family housing . It is mutually agreed by Company and Union 
tha t they will cooperate to encourage direct governmenta l action a t 
the Federal·, State and County l e ve ls to plan , iinance and construct 
p ubJ.j.c housing in important agricul tural loca tions. 

ARTICLE 3 7: SUBCONTRACTI~G 

The parties understand and agree that the haza rds of agriculture are 
s uch that subcontracting may ~e necessary and proper. Subcontracting 
moy be necessary in areas such as land level ing, custom land work, 
pre:cision planting , agr icultural chemical s and wh8re spe cial ~zed 

• 
e<-1ui pmcnt not owned by the Company is requ ired . It i s a lso 
understood and agreed that the Co1npany shall not subcontract to t he 
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•• 
detr iment of the Union or barga ini ng unit workers. 

Tile pc:~rties agree that in tb e appl ica tion of thi s Article the 
fcl l~wing guide lines may be used : 

A. Subcontract ing is permissible under th is Agreement where workers 
in the bargaining un it covered by this Agre ement do not ha ve the 
sl<.i lls to opera te and maintai n the equipment or perf9rra t he work of 
a speciolized nature . 

B. S t!.bcon tracU.ng is permi ssible under this Agreement where the 
Cor..p.o.ny does not h ave th e equipment to do the work being 
r.:t~bcon'crac ted. rfoen Company does subcontrac t pursua.nt to the t erms 
o f t hi s provis ion, any worke rs of the subcontrac tor who actually 
operate or maintain the equipment shall not ue covered by the terms 
of this .r._greement . However , any workers of t he subcontractor, other 
tha n those who ac tL1a lly operate or ma intai n the e~1u'ipment , who work 
or: the subco,ntracted job shall be cove::-ed by the terms of this 
J\.gre(!ment . 

C. '£h e Company will no tify the Union in advance of any 

subcont r·c:: ctin'::I 


ARTICLE 33: GlWWEH.-SHIPPER CONTRAC'rS 

• 
It is recognized by Company and Un ion that va rious types of lega l 
entities are used by grouers and shippers in the agiicultural 
i.ndt.~~;tr.y, in~luding partnership 1 joint venture, and other legal 
contrac tu~l ~rrangements , in t he growing, packing, harvesting a nd 
r:::el ling of agricultural crops . Nei ther th.e Company nor the Union 
shall prevent the Company from entering ir..to these legal 
arrangements by any of the provisions of th is Agreement, nor wil l 
the Company subver-t the Un ion by .enteri ng into these leg al 
arrangements. In addition , and whenever it is possible for the 

·colllpany to perf:or.·m the work of weed ing, thinning or hoe ing , the 
Cor:1pany will do so, it being the in tent to provide jobs for 
barg aining unit workers. 

\ ' 
In the e vent the Company enter's in to a par tnership, j oint venture, 
o r other legal contra~tual relationship with a grower and/or shipper 
for the growing , packing, harvesting or selling of a crop, Union 
ag rees not to interfere wi th or prevent in any manne r the growing, 
packing, harves ti ng or selling of any of the crops in whi ch Compa ny 
may have such an inte r est; provided such partnership , joint venture, 
or other lega l contrac tual relationship was enter6d into by Company 
p rior ,to any economi c action by Uni on against any other pai: ty to the 
partnership , joint venture , or other legal contractual relationship , 
and it is understood the filing of a petition under the Agricultural 
Labor Re lations Ac t does not constitute inter fe rence under this 
paragraph. 
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'l'he protections g iven by Union to Company under the provisions of 

• 
this Article shall not be operative for a period in excess of the 
\:?:Op year or twelve {12} months, whichever is less, o r in the e vent 
there are economic or othe r sanctions by the Union against any party 
to th e partnership, joi11t venture or other legal contractual 
t·el2tionship at the time of en try thereo f. 

·. 
.·" 

AJnICI1E 39: LOCJ\TION OF COMPhNY OPERA'rIONS 

'.£'he Compa ny shall provide the Un ion, upon request, the exac t 
16cations of the Company's agricultural operations for use by Union 
r epresentatives pursuant to Article 7 of t his Agre ement, Right of 
Access. 

Fo provis1.on or term of this Agreement may be amended, modified 1 

cha~ged, altered, or waived except bi written document executed by 
the purties hereto. 

ARTICL~ 41 : SAVINGS CLAUSE 

In t he e vent. any portion of this Agreement sha ll be come ineffect.i ve 

• 
as the result of any applicable local, stclte or federal law, only 
tha t portion of this Agre ement so af fe cted sha ll be i neffective , in 
no event shaLl the fac t that a portion of thi s Agreemen t be not 
applicable or illegal in accordance with s uch laws render the 
rern<:.linder o f thi s Ag re ement ineffective or work a terrnination. 

ARTICLE 42: SUCCESSOR CLAUSE 

Thi ~ Agreemen t shall be binding upon ana inure to the benefit of the· 
parties and their successors and assigns. Success ors and assigns 
for the purpose of this Article applies to a s ale or other transfer 
of th e business and ownership of the Company. A sale of assets , 
either in whole ·or in ~art, which does not involve continuation of 
the worke rs of the Company to operate such sold or trans ferred 
business or assets shall not be subject to the provisions of this 
Art icle. 

By this Article, the parties seek to define contraritual rights and 
do not waive any statutory righ~~. 

AR'l'ICLE 4 3: LABOR MANAGEMENT RELA'rIONS COMMITTEE 

• 
A. The Company and the Union shal l es tablish a Labor-Management 
Relations Committee. •rhe purpose of the Committee shall be to 
consider any matter affecting the relations be twe e n the Company and 
the Union and the wo rkers which is not properly the subject of a 
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grievance. 

•
B . The Ccrmni ttec shall iJe comJ.)osed of thre e ( 3 ) persons des ignated 
by tt.e :.Company ~a~d three ( 3} workers selected by the Union. In 
add ition , the Pres ident of the Company and the President of the 
Un ion, or their designees, shall attend the mee tings. 

'l'hc Cor,~mitte e sl1all n~eet onc e a month or rnore frequently if agreed 
to by t:he parties. Workers shall be paid for al l time spent in 
Commi ttee meetings. 

ARTICLE 44 ; DELINQUENCIES 

A . Notwithstanding anything herein contained , the fai lure of 
Company to . ma ke the necessary p ayments as provided in Artic le 2 
(Union Security), A.rti cle 30 (Robe rt F. Kenne dy Fa;cm• Workers Medical 
Plan) Article 31, (Juan De La Cruz Fa rm1.ororkers Pension Fund) , 
A:cticle 32 (Mar.t in Luther King, Jr . Far-m Workers Fund), and 
Par~gr~ph F of Ar tic i e 24 ( Hol idays) , shall give the Un i on or the 
wcrke:.:s ~~.he right after the Union has given five {5) days I writtenI 

f;.ot.5-ce, excluding Sc. turdays , Sund ays , and ,;oJ. idays, to the Company, 
to t~ke eny lega l or economic act ion the Un ion sees fi t aga inst the 
Company to forc e compli a nce . 

B . \·;11.ether or: not such action i s taken t ne Company shall be liable 
to the worke rs for any and all b e ne fits as set for tl1 in Paragraph A 
al'ove that the workers would have received if the Company had not 

• b1:::en delinquent in making the payments . 

P..R'rICLI~ 4 5: cos·r OF LIVING . ALLOWANCE 

A. Cost-of-Living Allowance shall apply to al l workers here in 
covered under this Ag reement. • 

The Cost-of-Living ad justments herein provided shall be based on the 
Consumer Price Index·-United States City P..verage for Urba n Wage 
Ea rners and Clerical Workers (1961 '= 100) , publ ished by the Bureau 
of Labor Statistics h e reinafter· ·referred to as t he CPI . 

B . In the event that the CPI in May, 1980, shall exceed an increase 
of five perce nt (5%} over the CPI in May, 1979, a Cost-of-Living 
Allo\-.!2nce of one cen t ( . 01) per hour shall be paid for each 
six-tenths (.6} of a point inc rement in the CPI over a nd above the 
fiie percent (5%) increase in the CPI. Any adjust~ent due under the 
above formula shall be effective July 15, 1980 . 

C . In the e vent that the CPI in May, 1981, shall exceed an increase 
of five percent (5%} over the CPI in May, 1980, a Cost-of-Living 
Allowance of one cent (.01) per hour shall be paid foi: each 
six-tenths ( .6) of a point increme nt in the CPI over and above t he 
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five perce nt {5%) increas e in the CPI. Any adjustment due under the 
a bove formula sha ll be effective July 15 , 1981. 

• D. Suc h Cost-of-Living adj us t ments shal l be added int o the curren t 
r ate of p a y paid for all hours, wage s and related bene fits for which 
workers r e ceive pay f rom th e Company, s uch as overtime, va cations 
and holidays. The a mount of the adjus tment sha ll be paid in 
f.::cdition to wa ges ea r ned, and to th e extent which cq.mputer 
c a pabil i t ies permit such adjustment sha ll be shown 6n the worker's 
Cb (:Gk s tub, i.e. I WAGES --- COLA --- TOTAL. 

B. ~1e Cost-of-Living Allowance s are dependent upon the 
~va il a bil i ty of the Bureau of Labor Stat istics' CPI in its present 
f orm a nd calculated on the s ame basis of the CPI. In the event the 
Bureau of Labor Statistics changes tne form or the ba s is of 
cc-. J. culating the CPI . the .Company and the Union agree to r equest the 
Bur eau to mal<e availa ble , for the life of th i s Ag l;l{~ emen t, a CPI in 
its ~resen t form a nd ca lculated on the basis of the Index for May, 
1 97 9. . 

F. The ma ximum a mount of increase d ue unde r any of the annual 
adj us tmen t s prov ided fo r in this s ec tion ~hall not exceed 
twenty-five cents ($.25) per hour. 

ARTIC LE 46: UNION REPRESENTATIVES 

•
.. A. It is mu tual l y agreed that the prompt adju s tmen t of grievances 

a nd the proper administration of the contract is de si r able ~n the 
interes ts of -sound L.·e lation s be t ween the wo rker s a nd the Company. 
The~ prompt and faii:· disposi tion of grievances and the propt~r 
a d1:1inistra tion o f th e contrac t invol ve s i!i,porta nt and equal 
obliga tions and responsibilities of each par ty to pro tect and 
p reserve the gri e vanc e procedure ~nd the contra ct a s an orderly 
means of resolving l e gitimate grievances and other proble~s between 
the parties. 

To carry out thes e goals and for t~e p urpos e of ope rat ing unde r this 
Agreement, the workers shall be _ehtitle d to r e presentatives on 
Company time in accordance witli the fol l owing provisions •.. 
B. 'l'he Union sha ll designat e ful 1-time Union r epresentatives who 
sha ll be recognized by the Compa ny a s the o fticial represe ntatives 
of the Union, and who shall be c ompensated by the Company while 
p e rforming their duties pursuant to this Article at; the rate which 
they would have received had the y worked at their regular job 
classifications. Un i on representatives shall so conduct their 
affairs so tha t no overtime work shall be performed; grievance 
meetings are to be normally held after working hours. 

C. The Union shall be entitled to one (1) full-time Union 

•
.· 
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representative. 

•
D. All Union repres entatives provided for in this Article shall 
have been in the regular employ of the Company, or on an approved 
l e ave of a b s ence , for at least one (l} year immediate ly preceding 
their desig nation to such position, unless a worker of at least one 
y ear 's service is not avail able. 

E:. The Union repre s entatives s hall ha ve the author.i.-ty to adjust 
grievances on the Union's behalf and to administer the contract. 
'i'he Union representa tives shall not have authority to represent or 
speak for the Company on any matter . The Union representatives 
shall not be paid for time spent in arbitration proce edings . 

F. The Union s hall designate an alternate among workers who shall 
act in the place of each regular Union representative if he is 
unab.;t.e to perform his duties . The Union will furrut s•h Company with 
the names of

' 
the Union reores

~ 
e nta tive

. 
s a nd the ir alte rnates. 

G. The Union rep res entative s hall be deemed to be active workers of 
the Company for the purpose of applying all bene fit programs 
provide d for under this Agreement , and il is agreed that such worker 
shall be covere d by all o the r terms of this Agre ement; 

. . 

• 
H. The Co1npany shall not inte rfere with or hinder any Union 
r epre s e nt a tive in t h e performa nce of hi s or hQr dutie s. The Union 
r eprese nta tive shall not unnec ess arily interfere with t h e Company's 
operation or the ~irection of the work force by the s upe rvisors . 

ARTICLE 47: · INJURY ON THE JOB 

Whene ve r a worker is injured on the job and is unable to work for 
t e n (10) consecutive work days a~ a r e sult of such injury, the 
Compa ny agrees to compensate loss of time up to three (3) full days' 
wages or ave rage earnings for days and hours of di s ability no t 
cove r ed by Workmen' s Compensation; provided, however, a worke r who 
is injured on the job sha ll be compens ated for what he would have 
earne d for the balance of the da~ bf .the injury .. . 

ARTICLE 48: DURATION OF AGREEMENT 

This Agree ment shall be in full force and e ffect from De ce mbe r 19, 
1979 to and including August 31, 1982. This Agreement shall 
automatica lly renew itself upon e xpiration of this Agreement unless 
either of the partie s sha ll have given notice in writing to t he 
other party sixty (60) days prior to the expiration, reque stinq 
ne gotiations for a new Agreement , together with thirty {30) days 
prior written notice to the State Conciliation Service. During this 
sixty (60) day period all terms and conditions of this contract 
shall remairi in full force a nd effect . 
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• This Agreement and Supplemental Agre!2 i'.1ents attached b0r:..:Lo <lrc 
executed this 13 day of May , 1930 • 


AD:•lIR.Af.. PACKING 


• 


• 


By 	 Paul Fl emin g .... 
U1H'l'ED FARM 'LvORKEHS OF N·H·;IUCl\ 

By 	 Cesar E. Chavez 
,\Jol [o B l\rias 
Olivuros Vi:Jil 
Salvador Valdovinos;><:.
Ann Smith 
Jose Renteria 
Miguel L. Garcio 

1\PPENDIX " A " 

Tracto r subfor~men 
Heavy £1.1uipine11t O?et"ator 

11 1\ 11Tr-actor 
'l'rdctor "U" 

· \'later 'l'ruck 
In:igC!tor su.bforeman 
Irr igU:'tor. 
'l'l'i in & Hoe 

Gen l:!ra 1 Luber 

Conventional ground pack 

-24's 
-JO's 

Waterl>oy 
WinJrower 

-- DCSCRIPT!ONSJ U!3 ......___ 

DATE OF 
SIGNI~G 

JUT...Y 15 
19 8 0 

JULY 15 
19Ul 

6 . 30 
6.20 
6. 10 
6 . 00 
6.oo 
5.30 
5.10 
s.oo 
5.00 

G. 65 
6 . 57 
G. 47 
6. JS 
6 . 35 
5 . 70 
5.SQ 
5. <I 0 
5 . 40 

6. 9 () 
6 . f::7 
6 . 77 
6 " 60 
6. () 0 
6.00 
5.80 
5.70 
5.70 

.75 

.B2 
s.10 
5. 00 \ 

. 79 

. ~G 

5 . 50 
5.40 

.82' 

.89 
5.30 
5 . 70 

T.Rr.. C1'GI( t>Ul3-FOHEMi\ !·! { LeAD~1l\.N) 

Assiyns specific tasks to tractor drivers , a ~s istihg drivers i n 
settin<J up equ ipment and making necessary adjus tments . 'l't·ains und 
in:; true t s worker in di:; i vin9 tr.actors . ~e:~pOn!:; iblr= to <l'3'.>U re that 
wo1 .'.( is performed in a mann(~ r so that es t .J!).l i.•.>h c il c11.irtl :i. t_y control 
Objectives are achieved. When r~<Juested , h0 records vmrkr:-rs' t.i:ne. 
Muy di:ive Company pick,~p truck in perfor;rance ')(his wurK . f'<~r.fo':mG 
tractor work normal ly performed by \lO rJ.:ers and may be rc.:;.;uir.cd to 
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• substitute for supervising foreman when he is not available. 
Reports to a supervising foreman for l1iring, firing or discipline. 

HEAVY 8QUIPMENT OPERATOR 

Inc lude s operation of motor graders, bulldozers , back 
·' 

r 

hoes, 
carryalls , and similar heavy earth moving wh~n such machines are 
used in building or restructuring _fields , inc l uding such activities 
as pond and/or swamp drainage areas, or dike and levee building. 

TRAC'l'OR OPERATOR II A" 

Precision planting , precision application of agricultural chemicals , 
precision boarder driving, motor grading in build ing roads and 
building ditches , listing and operation of D-5 or larger-s ized 

· c aterpillars . An employee so classified shall recejve the rate of 
the class if icat.ion for all ti me worked , including.I time , if any, in a 
classif~cation carrying a lesser rate of pay . Operator may be 
required to make minor equipment adjus tments and routine maintenance 
on equipment. 

TRACTOR OPERATOR "B" l\ND MISCEL.LAHEOUS EQUI PMENT OPBRATOR 

• 
Inc~udes all other tracto r operations and equipment operators except 
for those acti vities listed in classification Tractor Operator "A" 
or other tractor driver classifications . .When an employee is 
r equ ired to perform any task covered by a higher r ated job , except 
for minor equipme nt adjustments and routine maintenance , during the 
course of a work day , he shall be paid at the rate of the l1igher 
rated job, £6r the time worked on such job on such day . 

WATER TRUCK DRIVER 

Classi fication covers driving of ~ruck equipped with a permanently 
mounted water tank; driver as directed will water dirt roads on the 
r anch ; and may entail driving ori public highways. 

Operator may make minor adjustments. Operator required to have a 
state driver's license . .. \ 

.• 
IRRI GATION SUB-FOREMAN (LEADMAN) 

Works as leadman with irrigation crew . Assigns specific tasks to 
workers and assists in training ne\-1 \-lOrkers. Hay drive Company 
pickup truck in pulling pipe trailers . When requ~sted , he record s 
workers ' time . 

Performs manual work normally performed by irrigation workers. ·.May 

• 
be re~uired to substitue for supervising fore man when he is not 
available • 
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• Report,s t.o supervising forema n for hi ring, firing and disc ipline. 

I RRIGATOR 

Installs, moves and services the appropriate irrigat~on sys t ems for 
the distribution of water to the fa r ming operations as directed by 
the Company. 

THIN AND HOE 

Using the appropri ate equipment and method, workers will remove 
excess plant growth in accordance with the instructions of the 
Compa ny. Compa ny shall not requi r e t he use of the short hand led hoe . 

LET'rUCE CONVENTIONAL GROUND PACK 

Cutters and Packers - Includes cutting lettuce, tr imming same, 
placing lteads into cartons previous ly built up. 

Closer - Appl.ies clamp , folds flaps a nd secures flaps by · stapling or 
glui ng . 

• 
Loader - Places closed cartons on appropriate vehicle . Windrowing 
is sub ject to agree ment between Company and Un ion . Trans fers e mp ty 
carton s from hau l er to st itcher . 

Waterboy - Wate r i s sprayed o r brushed on le ttuc e before pack e d 
carton is closed . Includes minimum housecleaning of bus c.nd fiGld 
and helping in serving of food . 

1. The Company will continue its past practice of paying each 
waterboy two (2) extra hours' p ay each day of work . 

SUPPLEMENTAL AGREEMENT NO . 1 

AD:1IRAL PACKING COMPANY 
\ 

1. Loaders or o ther members of the l ettuce ground crew 
including t he water boy will not be r equired to windrow . However , 
i t is understood by mutual agreeme nt the classification of wate r boy 
may incl ude windrowing in hi s duties . 

2. When a n extra person i s present in a lettuce ground crew , he 
will cut a nd pack a single be d and wi ll not ass i st. other trios in 
the crew. Whe n two cutter-packers (a dueto ) are pres ent in a 
lettuce ground crew, they will work togethe r and cut and pack t'.vo 
beds of their own. They wil l no t work in be<ls be ing cut a nd patkcd 
by another t rio . 

• 
3 . 'l'he Company will take the necessary steps to i nsure that 

drinking water is provided fo r th e loader s after the crew leaves the 
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fie l d o r when the loade r s a re a subst anti a l d is t a n c e f rom t he C'::'~·.v , 
4 . •rr i os wi ll c ut and p ack. f ou r be ds, e xcept in e xt raorc ir: 2 ~y 

situations a s in th e completio n of t h e f ie l d , o r i n the corne r o [ a 
fi eld . 

• 
5. The Company agre e s with the clo se r s t ha t th e 1wr k s t hu t 

prese ntly e x i s t on the flaps of the lett~ce box will r e mai n a~d 
s hal l be us e d as a g uide f or t he closers f or det e rmi ning p lace:!len.t 
of the staples when c losing the box . 

6 . Co1npany thro ugh its f oremen wi l l tak e a dequate precautio~s 
to s a f e guard t he workers ' safe ty when high wi~d s exis t . 

7 . Co1~pany will mak e eve ry e f f or t t o have bus e s -'"'drop o ff c.:-:d 
-~pick up workers as close as p os s ibl e t o t he area where wor k will 

begin and e nd. 
8 . Co1~any ag r e e s t o p rovi d e cove r ed transpor t a t ion for let t uce 

l oader s from t he f i e l ds in all a reas . · 
9 . Company wil l issue r egular pay c heck s to work e rs each we ek 

on Friday i n a l l a r eas . 
· .1 0. Whe n c o nsis t en t wi t h Company o p e rations, Jta k i ng into 

considerat i on presen t conditio n of fie l ds a nd future use of f i e l cs, 
Company , whe r eve r p ossib l e. wil l perm i.::. trucks to cross f ur rm-ls to 
e xpe uite the l o a d i n g of truck s . 

1 1 . Whe n buy ing new t rai l e rs for f ie ld t o s h e d, Company wi l l 
make e very e f fort to purc hase t r aile r s ~5th beds tha t ha ve 
appr oxima t e l y t h e s a me he i ght f rom the g rcuna a s the p res e nt f i Bld 
to shed ha uling truc k s . 

12. When packing 7 306 cartons , Company will prov i de a frane t o 
assist the clos e r, s i mil a r t o the f rame us~d in th e flat pack. 

1 3 . The cre w a gr e es to pa ck s pecia l s t o t op of f t he f i rs t tr uck 
o f the day • 

• S UPPLEMENT wl 

ARTI CLE 4 SENIORITY 

... A_DMIRAL. PACKI NG COMPANY 

INTRODUCTION 

The Se n i or i ty s ystem agr e ed t o . here in repres ents a mutual effor t by 
the Comp any and t he q ni ted Fa im Wor ker s of Americ a , AFL-CIO , t o 
develo p a s ystem tha t: 

( 1 ) Give s ma ximum value and de s irabi lity to the a ttainm~nt 
a nd p r otect ion o f s eniori ty statu s wi thi n the Company ; t h 0reby 
p r omoting stability and r esponsibil ity; 

(2 ) Give s ma xi mum opport un ity to t he worke r wi th gre ate ~ 
leng t h of s e r v i ce t o t he Company to be secure in h i s ~ob , t o ea rn a 
s table income, t o q ualify for Cont ract benef its, an6 . - i mprove hi s 
income and/or job sat is fac t i~n t hroug h pro mo tions ; and 

(3) Ends the remnants of management favoritis m and 
a rbi tra r inesi, and e limi na t es the worker ' s casua l at t itude ~awards 
his job : prob l e ms whi ch have car ried over from the days p r i or to 
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• unionization and the establishment of a collective b argaining 
relations hip. 

Furthermore, in recognition of the nature of agricult~ral opeca ~ io~s 
which requires a common sense a nd flexible approach,,.to unforeseen 
situations, the Company and the Union agree to use the specific 
provisions of this Agreement and the spirit in which ci1ey were 
developed as a guideline in the resolution of any such ~roblems 
related to the seniority system which may arise during the term of 
this Agreement. 

A. DEFINITIONS OF SENIORITY 

The seniority system set forth herein encompass(~s the principles of (].) 
Company senioriti; (2) Area seniority: and (3} Cl~ssifica tion 
seniority. 

(1) ,Company seniority i s def inea as a worker's tc ..:al le!Lsth 
of continuous service with the Company b~g inning from his original 
date of hire or re-hire. 

• 
(2) ~ seniori ty is def ined as a worker's total leng th of 

continuou s service in any area of the Company's operations wh ich has 
been designated as a separate seniority area , beginn i ng ~rom his 
date of entry into the area . 

( 3 ) Classification seniority is def ined as a worke r's t otal 
length of continuous se rvice within a job classificatio:-i ',,•;-;ich !':~1 s 
been designated as a separate classi fication for p~rposcs of 
acquiring arid losing seniority, beginning fr om his date of entry 
into the classification. 

Seniority shal l be acquired and lost in each classificatio~ and/or 
area independently of all other classifications and/or areas . A 
break in seniority in one clasi~fication and/or area shall not 
constitute .a break in Company seniority, nor a break in another 
classification and/or area where t he worker has acquired seniority 
until seniority is broken in that .classification and/or area except 
fO'r: just cause . A worker shall . m~int.ain his Company seniority un ti l 
all classification seniority has been broken ir ·~areas. 

Each Company shall maintain the appropriate classifica tion and area 
or Company-wide seniority lists as speci fied , as \\•ell as a r-~astet" 
List of all workers in order of Company seniority date. 

ADMIRAL PACKING COMPANY shall maintain the appropriate 
classification seniority lis.ts, the appcopriate area se n:!.ority 
lists, and Company-wide seniority lists for all c1assi ficatio~5I and 

• 

a Muster List of all workers • 
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B . HOW TO r~DHINISTER SENIORI 'l'Y LISTS 

•
The Company sha l l maintain a Master List of al l ,,-or'.-:cr.-s •..Jhich 
includes the worker ' s nd1ne , . social s ecurity number , ~~d orig ina l 
date of hir-e or r e-h i re . The Company shall su~mit ~tn t!p-da ted 
Master List to the address designated by tl)e Union 1 c2ch ti:. rec (:?) 
months , when work i ng . 

,.. 
The Company s hall maintain all seniority li sts by classif ic2 tio~ i~ 
order of sen i ority wi t hin t he classi,tication, and by c.:rea i:cr?-e~c~1-
'Class1t1cation for wh1cn separate area senio'!'."ity has ::;ec:i. -----­
established . All senioritv lists sha ll include t:1e wo-:r-.-=~ ·~5 na:r..e. 
social security number , class ifica.tion seniority da.~e , area · 
seniority date (where appl icable ), and Cor~pany se~iority d~~te. 

For thos~ classi fications of work which operate oi ~ y ear-round 
basis , a seniority list by area (where applicable) shall be 
prepared , submi tted to the appropriate .i.oca l Union office, c:nd 
pos ted on all Co1~any bulletin boards in th e area w~ere t~e 
cl ass ificat~on works , each three (3) months. 

• 

For · those classificat ions which work on a seasonal basis , a 
seniority lis t by area (whe re applicable) shall be p~eparcd, 
submitted to t he appropriate local Union office, and pos ted on 211 
Company bulletin boards i n the a rea where the classi fication is 
scheduied to begin work , at least two ( 2 ) weeks before the 
c lassif ication begins wo rk, again at the iniddle o f the season d~~ i~0 
which tl1 e classifica tion i s at work , and again o ne {l ) week ~Y?::e: ~.-e 
t he classi fication is laid of f at the end of t he s eason . 

1 . DISPUTES 

I f a quest ion arises concerning the accuracy of the lists the Un~on 
and the Company shall attempt t o resolve the dispute as . 
e xped itiously a s pos s i b le, in acc.ordance with the Grievance and 
Arbitration Procedure set forth herein . Disputes which are not 
r esolve d in Step Two of the Grievance and Arbitration Procedure, 
shal l be submit ted to Expedite~ ~rbitration . The Company ' s 
financia l liabil i ty f9r any i naccuracies in t h e seniority lis ts 
sh~ll r un f rom one day after the date on which a \;orker notifies the 
Company that he challenges the accuracy of the l ist, provided, 
however , tha t the lists have been prepared, posted and sent to t he 
Un ion in a ccordance with t he t ime periods specified herein . 

2 . SAME DAY HIRES 

WORKERS HIRED PRIOR TO T H8 EFFECTIVE DATE OP THIS t\.G R:.::E AE N'l'. 

I n the e ven t that more tha n one worker was hired ir.to a 

c lassifica t ion on the same d a y , and such workers were hired · pcio~ t~ 


• 
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the e ffective date o f th is Agreement , the senior ity order s hal l uc 

• e s tablished on the basis of s ocial security number, with t he worker 
having the l owest four d i gits o f his Socia l Security Numbe r being 
placed in the highes t senior ity pos it i on on the classifica tion 
seniority list. · 

.,. 
WORKERS HIRBD APT ER 'l'HE EFE'EC'l'IVE DATE OF 'l'H I S l\.GRBtME.:NT . 

'rhe seniority orde r f or workers hi red into a classifica tion on the 
s ame day after the e ffective date of th is Agreement, shall be 
.es t ablis hed on the bas is of soc ial sec urity number, .with t he worker 
having the lowest l ast four dig i ts of his Social Secur i ty Number 
being placed in the highest seniority posi t ion on the classi f ication 
seniority list . 

3. F IRS 'r LIS'l'S 

.I 
The Company shall prov i de the Un ion with the seniority lis ts f or all 
clas s ifica tions on an a rea or Company wi<l0 basis a s spe ci f icd , and , 
thereafter, i n accordance with the time limits s pecified a bove. The· 
seniority date of any worker which ha s b8en grie ved in th e past and 
eithe r lost or ~ithdrawn sha ll be barred from future grievance 
claims aft e r the signi ng of this Agreement. 

C. HO~ 'l'O RECALL SEN I ORITY WORKERS 

• For purposes o f r e calling s e nio rity workers t o wor k f rom. l~yoff , t he 
Company sha l l use· th e fol l owing procedure : 

(1 ) 'l'he Company s hall g ive e ach \·1orke r in writir.g at the 
time of layoff, the appro ximat e date when he wi l l be r e -e:nployed if 
the layoff is to exc eed 30 days . 

( 2) The Compa ny s hall req~est and the worker shall supply at 
the t ime o f l ayof f , the e xac t address wh e re he wishes t o receive a 
written notice of recall; a nd, thereaf te r , the worker s ha l l be 
responsible f or no ti f ying t he Compa ny in writin9 o f any change in 
such ad'dress . . . : .. .. . ,. . . . . . . 

\ .· 
· (3) Appr ox imately tw6 ti) weeks befo~e t he clas si f icat ion o n 

layof f is s cheduled to be gin work, the Company s hall send by first 
c lass mail , a postcard or letter to the address supplied by e ach 
worke r on layoff within the classification, advising him of the 
estimated d a t e on which his class ifica tion will begin work . The 
Company sh a ll s end s uch written notice of r ecall to t he number of 
workers withi n the c las sification it estimates i t ~ill nee d to 

·- emp loy on the date s peci f ied on th e r ecall not ice, beg i nning i n 
order of highes t seniority within the cla ssi f ica tion. The pos tcar d 
or lette r s hall a dvi s e the worker that the exact da te on which work 
will begin may be obta i ned b y phoning the Company of f ice a t , o r 
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b y phoning tbe Union off ice at ; or: by c!1ec~ ing .tbe Coi'.l:;>any 
and/or Union bulletin boards located at , o~ othar 
locations agreed to by the Co1~any and the Union. The ?Os tca~<l o r 
l etter shal l fur t her advise the worker that if he is u.n :ib le t':) 
repor t to work on the date specified, he should info~m SOTH t~~ 
Company a t ( address) , and the Un ion at (address} , in wri. ti!lg ; 
and that his fai lure to repor t or to advi s e may r e sult in his loss 
of seniority in accordance with Article 4 of the Coll~ctive 
Bargaining Agreement between the Company and the Uni6n. 

( 4) The Company shall provide the Union, in-writing, the 
na~cs , social security numbers, and job classifications of all 
workers to whom reca ll not ices were sent~ 

(5) The Company shall notify the Union of t~e exact star ting 
date of the work as soon as poss ible in advance , ~ut no l~s~ ci1an 
twe nty-four (24 )'hours in advance of the e xact da te on whlcn work i s 
scheduled to begin . 

(6) The Company shall post written not ice at the locat :..o:'.1S 
agreed to betwee n the Company and the Union , of the exact sta.rting 
date of the work as soon as possible in a1vance , but no less tha n 
twenty-four {24 ) ho
sched uled to beg i n . 

urs in advance of the exact da te on wh ich work is 

(7) The Company shall rnake ava ilable to the Union, a t t '.1e 
Un ion 's request , any notices o f recall that have been retu rned with 
Posta l Of fice notl.ce of non- delivery ; a nd , further, will .ma:'<e 
ava ilable to. ·the Union, upon r esuest, any wri tten explanat ion 
rece ived from a worker r e lated to h is fa ilure to repor t or de l ay in 
reporting on the date specified . 

(8) Dur ing the operating season, when a layoff occurs within 
a c :l as sifica tion of work that i.s ·temporary (30 days or less) and the 
woi.:i~er has been given a .specifi c "report back" date , no Hri tten 
notice of recal l shall be required. 

( 9) The Company and the qn-ion may agree to other methods of 
r ecall notification in addi tion to thos~ speci fied he re in . 

D. THE ORDER OF RECALL OF SENIORITY WORKERS 

The Company shall recall workers to work from l a yoff i n orce~ o f the 
h ighest seniority.within the classification be i ng recalled, within 
t he apl>ropriate area of operations if separate area seniority has 
been established for the classification be ing recalled. 

E. HOW TO FORM CREWS 

In those operations with in the Company for which th e work force is 

• 


• 

• 
' . 
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• organized into crews , the crews shall ~e for~cd on the bQsis o[ 
highest senior i ty within t he appropriate clas sifications relu.ted to 
the opetation . 

•. EXAMPLE #1 : LETTUCE GROUND CREWS 
.•r 

..• 	 Company X intends to bperate three (3) lettuce ground crews . The 

seniority list for the cutter-packer classification includes one 

hundred (100) workers in order of tl1eir seniority withi~ the 

classi fication, the seniority list for the closer classif ication 

includes t e n (10) workers in order of the!r seniori~y within the 

classificationi the seniority list for the loader classi~ication 

includes ten (10) workers in order of the i r seniority ~lthin the 

loader classifica tion; and, the seniority l ist for the waterboy 

classification includes eight (8) work f!rs in orde:::.-- of thQir 

seniority within the classification. ~ 


.I 
The Company would, therefore, assign the t0p tweP.ty-seven 
cutter-packers (#1-27) , the top three s e :-. 5.o:rit closers :,'il-3), t.r.e 
top three seniority loaders ( ~t l-3) , and ti!e to.? t wo ser:iori ty 
waterboys (#1-2) to CREW #1; the next twe~ty-seven highest seniority 
cutter-packers (#28-54), t he next three high est sen iority c losers 
(14-6) and loaders (#4-6) , · and the next t~o h igh~st seniority 
waterboys (#3-4) to CREW #2 ; and , t he next twe nty-seven highest 
scni·or.i ty cutter-packers ( #55 - 81) , the next three hig:-iest senior.i ~y 
closers ( J7-9} and loaders (17- Y) , and the next two highest scn ic~ity
waterboys (#5-6) to CREW #3 . 

'l'hc remaining nineteen low seniority cutt0r -packcr.:-s ( #82~-100 ), one 
closer {#10) ·, one loader (iilO) . and two waterooys (#7-8) would 
continue on layoff status and would be recalled and as~igned to the 
lowest seniority crew as vacancies open up in the ir respective
classifications . 

This same procedure shall apply' .i .n the format ion of lettuce wra}:> 
machine crews , celery crews, broccoli cre~s , cauliflower crews, 
transplant crews , thin and hoe crews, any othe r operations within 
the Company for which the workfOl::;ce is orgc:,. · ~d into crews, with 
the appropriate classifications related to the operation oeing 
recalled and assigned.to their crews on ·the same basis as described 
above 	for lettuce ground crews . 

1. WORKERS WITH SERVICE IN MORE THl-\N ON~; CLASSIFICA'i'ION 

Any crew re-organ ization · rec;.uired. by the seniority. provisi_ons 
· contained in thi~ Sectio~ ~, s~all be ~ade on _the ef~ective date of
this Agreement . · · ·· · 

•. 	 ... 

• 
Any worker who has years ·· of ·service with the Co:r.pany in more th.:m 
one classificat~on related to the same crop operation , may choose to 

. . 
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•
assert the years of service in his former classification for puposes 
of his crew assignment; and shall retain his years of service in the 
other classification for purposes of future recall to that 
classiEication in the event an additional c rew is established or a 
v a c ancy is created in an existing crew. 

In the event a worker chooses to assert . the seniority .~f his former 
classification for purposes of crew assignment, his actual years of 
service within the classification shall be counted for purposes of 
his placement on the seniority list within that classification; and, 
his total years of service in the other classification shall apply 
for purposes of determining his future r ecall rights to that 
classification. The worker's Company seniority shall continue to 
accrue and be counted for all other purposes , such as vacation 
bencf its and future promotions. 

EXAMPLE #2: WORKER WITH YEARS OF SERVICE AS CUTTER AND LOADER 

• 

Company X from EXAMPLE #1 above has announced its intention to 
operate three (3) lettuce ground crews. Loader #10 in EXAMPLE #1 is 
the lowest seniority loader within the loader classification, and, 
therefore, does not have sufficient seniority as a loader to secure 
an assignment to any of the three ground crews. Loader #10, 
however, had worked for the Company as a cutter-packer for six {6) 
years prior to filling a job vacancy as a loader. He has worked as a 
loade r for only one (1) year • 

Loader #1-0 has the option of either (1) asserting his six years of 
service as a cutter-packer for purposes of. assignmen t to a higher 
seniority crew as a CUTTER-PACKER, or, ( 2) continuing on layoff 
status within his classification as a loader until a vacancy is 
created . If Loader #10 chooses the first option, he shall be 
assigned to his crew as a cutter-packer on the basis of six years 
seniority within the cutter-packer classification; and shall r etain 
his one year seniority within the·loader classification ~or purposes 
of future recall. 

F. ASSIGNMENT OF WORK . \ 

Using the appropriate.. "normal work day" and "normal work week" for 
each classification or crop operation as specified in Article 19 
herein, as a guideline, the Company shall call to work the necessary 
number of workers or · crews to meet the work requirements on any 
given day. Where more than one (1) crew is needed to meet the 
Company's work requirements on any given day, the .available work 
shall be distributed eyually between or among the crews called . 

l. BAD AND LOW YIELD FIELDS· 

The assignment of piece-rate crews to work in baa fields or low 
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y - rl l ields s ha ll be made on a r c td t i ng bas i s be t wee n or among the 
crews calle d to work . If a h i gher s e n i or ity crew is as s ig ne d to a 
field which is condemned by an Insp0ct.or , a nd the Cornp any does not 
h a ve anothe r fi e ld a vailab le f or h e ~ vasti n g , the crew shall be 
guaranteed f our ('1) hcui::-s of pay, bu t s !1a ll not be entitle d to bump 
a lower seniori t y crew ha rvestiny i n ano ther f .:i.elo • 

2. IRRIGATION WORK 

The opportunity to pe rform fu r row i rriga tion work , a s well as the 
opportunit ies to dr. i ve the tra ctor or t.r:uck .fc;~ ha ul ing sprinkler 
pipe and to drive any Company pick-u~s a vailable t o the irrigators, 
shall be o f fered en th.e basis of hi gh•:::st seniori t y within the 
irrigator class i f ica tion i f quaJ.i f ied t o do the job. The decision 
to accept s uc h work opportunities sha l l be voluntary . 

The oppgrtunity to work hot1rs i n e xc e s s of t. lH~ "no rrnc.. l vrnrk day " and 
"normal · wor k we e k " , wh e ther o r · not an ove r time pr emium is paid for 
such hours, sha l l be offe r ed on the ~~si s o f hig hest s eniority 
within the irrigator clas sification. 

The Company sha l l continue its pas t p :-:- c<.ct. i c !2: wi th re s pect to 
of f-season work for irrig~tor s. 

3. OVERTIME i\ND HOLI DAY. WORK 

The opportunity to work s ched uled ov . ~ rt j. mc-: c:nd o n hol t dc.1ys , · whe n the 
Co mpany r e quires such work, sha.11 oe ofE r.:'~·c d in cn:dc: r of highes t 
s e niority with in t he class if ica t i on ·~1hicL i:.i1e Comp any re4u i r.es to 
work. 

4 . OTHER WORK PREFERENCES 

The Appendices which may be incll~ded he r e i n rn"1y specify additional 
work p refere nces within a p a r ticu la r JOb o r c~op ope ra tion perfor med 
by the Company. 

G. WORK OPPORTUN IT IES 

In orde r to ava i l him.sel f of t he wm~k Ofpor t uni t ies which may a r ise 
within the Comp a ny, a worker ma y ;r: :-~; ~ e OilE: o~· mo re of t he f ollowing 
moves: 

(1) An upward move out o f one j ob or c rop operat ion into 
another . For example, an irr igator fi lls a vacancy a s a t r actor 
dr i ver; or a tra ctor drive r fill s c. vac c:. nc:y a s a shop rnechanic. 

( 2) An upward move wi thin the JO h or c :C ~)J? o peration in which he 
has acquired senior-ity. For· ex.a rr!ple , a cauU.U.owe r cutter fil ls a 
vacancy as a tra iler pul l er in t n e c aul i f l owe r harves t; a lettuce 
cut te r-packe r fil ls a vacancy a~ ~ !oade ~ . a shop mechanic fil l s a 
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vacancy as a transplant machine operator ; a sprinkler irrigator 
fills ~ vacancy ns a furrow irrigato~ , or a broccoli cutter fills a 
vacancy as a Field Serviceman. 

(3 ) A latera l move out of one job or crop operation into 
anothero For example , a CclUJ.iflower cutter work ing by the houc 
fills a vaca ncy as a broccoli cutter working by p.~ece-rate. a thin 
and hoe worker £ills a vacancy in the transplant crew or in a 
lettuce wrap machine crew; a lettuce cutter-packer fills a vacancy 
as an anise cutter ; a spinach cutter-packer fills a vacancy as a . 
mixed lettuce cutter-packer; a thin and hoe wocJcer fills a vacancy 
as a wei.te::boy in a lettuce gr.ound ct·ew ; or a lettuce wrap machine 
cutter fills ·a vacancy as a lettuce ground crew cutter-packer. Once 
a woricer has made a lateral move out o.( one job or crop operation 
into another a nd has acquired seniority in the new job or crop 
operation, he wonld be eligible for fii..·s t prefi.::rence in making the 
upward moves within a job or crop operation as described in (2} 
above. P.~ \·lo:cker mav mc.ke c. .lateral move while he is actively 
employed wH:hin another job or crop oper.ation within the Company or 
while he is on layoff status in his own job classification. 

( 4 ) A move made to establish seniority in a job or crop 
operation in an area of the Co1npany's operations whete the worker 
does not have seniority. For example, a lettuce ground crew closer 
with area seniority onl y in Salinas fills a vacancy as a lettuce 
cutter-packer in the Imperial Valley operdtion , or a celery loade r 
with area seniority only in Oxna~d fills a vacancy as a celery 
cutter in Salinas. (PENDING: The order of preference for filling 
v acanc5.es in tho~;e Companies \Jhere sepaY:ate. seniori.ty areas have 
been established.) 

l. POSTING PROCEDURE /\.ND HAX'l'lNG LISTS 

A. The specific procedure for posting and filling a permanent 
vacancy in an hourly paid job with a r ate higher than general labor- , 
as ~ in the exarrv les described in (1) Section G, is set forth in 
Article 4 of this Agreement. 1~e first preference for bidding on 
vacancies in the mechanic, tractor driver and irrigator 
classifications shall be given to workers within tl1ose 
classifications before the bidding is open Company-wide. 

\ 

B. The opportuni ty to fili a permanent va cancy within a job or crop 
opera tion , as :i.n the examples des er :i.bed in (2) Section G i shall be 
off~red on the basis of highest sen:i.or:ity within the job or crop 
operation wher.e the vacancy exists; and the posting pl."ocedui:-e s\:t 
forth in Article 4 of this Agreement shall apply in filling the 
vacancy. 

C. Tne opportunity to fill a permane nt vacancy within a job or crop 
operation or area, as in 'thG examoles described in (3) Section G and 
(4) Section G, shall be offered t; the highest seniority worker in 
the Company who :i.. nclicates his desire to reake such a lateral or 
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•• change of area move. For this purpose, dnd also for the purpose of 
extending the job promotion opportunities described in {l) Section 
G, to the entire workforce , the Company s hal l maintain waiting lists 
for each job and crop operation within the Company and for each area 
of Company operations , if separate seniority areas have been 
designated. Any worker desiring consideration for a · ~ob vacancy 
which mi9ht arise within the Company mely sign hi.s name , social.. 
security ~umber , current job classification, and Company seniority 
date, on the appropriate waiting list. If a worker is on layoff 
status when he signs a waiting list, he sh a ll provide the Company 
with a means of co1M1unicating with him when a vacancy arises. If a 
vacancy arises within a job or crop operation a nd the procedures for 
filling ·a vacancy within a job or crop operation as set forth in A. 
and B. above ha ve been exhausted, the opportunity to fill such a 
vacancy shall be given to the wot·ker with the highest Company 
seniority who s igned the waiting list. Such worker shall be given 
three (3) w9rk days from the time of notification to report to work 
if on layoff at the time the vacancy arises, and two (2) work days 
from the time of notification to report to work if working in 
another classification within the Company at the time the vacancy 
arises. 

• 
On the first day of each mcnth, and whenever requested , the Company 
shall provide the Union with an up-date d c opy of any waiting lists 

• for a job , .crop operation or area, on Hhich workers have signed 
their namesi and the Company shall prov ide the Union steward in the 

... job or crop operation for which workers ha ve appl ied, with an 
updated copy of the applicable waiting li st whenever new signatures 
are added . 'rhe Union and the appropriate Union steward shall be 
notified in advance whenever the Company intends to hire from a 
waiting list . 

EXAMPLK # 4: WAI'fING LIST FO:R LE'rTUCE GROUND CREWS 

Company Z maintains a waiting llst for its lettuce ground crews. 
Worker A is a lettuce wrap machine loader '"ho s igned the waiting 
list for both the cutter-packer and loa~er classifications in the 
lettuce ground crews; and Worker p is a c auliflower cutter who 
signed the waiting list for the cutter-packer classification in the 
lettuce ground crews . ~ 

• 


W-orker A has a Company seniority date o f r.1ay 1, 1976, and signed the 
w ;ng list on December 1, 1978 . Worke r B has a Company seniority 
date of JanuHry 15, 1978 , and signed the waiting list on November 
10, 1978. Company z has a vacancy for a loader and . a vacancy for a 
cutter-packer , both in Ground Crew #3 . Worker A would be given the 
opportunity to fill the vacancy as a loader ONLY if the vacancy 
could not be filled by any l~ttuce ground crew seniority worker; 
Assuming the loader vacancy is filled from within the lettuce ground 
crews, then Worker A would be given the opportunity to fill the 
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•• vacancy as a cutter-packer because Worker A has yrea ter Company 
seniori ty than Worker B, even though Worker B signed the waiting 
lis t before Worker A. 

D. 'fhe Company shall post on a ll Company bullet in boards and sha ll 
provide the unio n wi th the name ( s) of any worker ( s) _..who has 
successfully bid a job or crop oper a t ion or area va·cancy, whet her 
through the posting or waiting list procedure . ; 

H. H0\'1 TO FILL '£EMPORARY VACANCI ES (UP TO 30 DAYS) 

\·lhen a temporary vacancy arises in a job classification due to a 
worker's short-term absence, the opportunity to ~i ll the vacancy 
shal l be offered on the basis of highest seniority within the j o b 
crop operation where the vacancy exists . For example, the 
opportunity to fill a temporary vacancy in the classificat ion of 
c au _liflower trailer puller shall be of f e red to the cauliflower 
cutters in _order of highest seniority; or , the opportunity to f ill a 
temporary vaca ncy as a lettuce ground crew loader shall be offered 
on the basis of highest seniori ty in the lettuce ground crew where 
the vacancy exis ts . Once the opportunity to fill a te mporary 
vacancy has been offered to all senior i ty workers within the job or 
crop operat ion where the vacancy exists , the worker who avails 
hims e lf of the opportunity to f ill the temporary vacancy shall 

•• 
attain the status of "alternate " for the job classificat ion 
temporarily filled, and shall have the firs t oppo_rtunity to fill the-
same job vacancy. on a temporary basis in the future . If the , ' 

opportuni ty to a ttain the status of an "alternate '' for a job
classification is offered at a time whe n not all the seniority 
workers with in the job or crop operation to which the va cancy 
relates are worki ng or advised of the opportunity , the "alternate's" 
position must remain temporary until the opportunity has been 
offered to such additional seniority workers. 

,' ! 1 

A worker who fi lls a v acancy temporarily shall not lose . his 
seniority in his regular classification , and shall not establish a 
senior.i ty date wit hin the classification to which he is assigned 
temporarily unless and until the .vacancy become.s permanent.

\ 
I. HOW TO FILL PERMANENT VACANCI ES 

0 

Wl1en a permanent vacancy arises i n a job c l assification, the posting 
and waiting l is t procedures described on in Section G shall apply . 
If a permanent vacancy arises in a job classification for which 
there is an "a lternate " who has filled t he vacancy on a temporary 
basis in the past , as described in H. above, the alternate shall 
have the fi rst opportunity to fi ll the permanent vacancy ; and if 
there is more t han one a lternate for the job c l ass ificat ion in· which 
the vacancy exists, the alternate with greate r length of service as 

• 
an "alternate " in thi s job classification shall have the first 

- 50 ­

.. 




•• 

preference to fill the permanent V&Cclncy . 

EXL\HPr.. E #5 : Pr:R:-!ANENT VACAHCY !:'OR LE'l"?lJCE GI\OUND c1u~i·1 CLOSER-· 
.. .. 


.... 

.... 


Co1~any X op0rates three lettuce ground crews . A permanent vaca ncy 
fer a closer arises in Gr.ound Crew l;:l . The h.ighes t seniority closer 
from Crew # 2 moves to Crew ~i 1 , a ncJ the highest .seniority closer from 
Crew #3 moves to Crew #2 , thereby creat ing a perma~ent vacancy for a 
closer in Crew #3. Each of the three qround crews has an "alternate" 
clos~. 'l'he al tcrna-te in Crew-#°'I ilas·'"·a·-coinpanysenior i ty date of 
1970, a n d has been a n al ternate closer for 3 vears, the alterna te in 

.· 	 Crew ~p. h a s a Comp crny s0~1io :::: i t y da t.c~ of 197 <1 , ~and has bee n an 
alternate c loser for 4 years, a nd the a lternate in Crew #3 has a 
Company seniority date of 1976, c.nd 11.:~s bee n an alternate closer for 
2 years . The alternate close r from Crew #2 is entitle d to firs t 
preference :i. rt fil l ing the permanent clos<.::r vacancy in Crew #3 . 
because he has th e greatest l eng th of service as an a lternate close r 
even though he has l e ss Company· sen iol.'.' i ty t han the alternate close r 
in Crew ~. 1. 

J. RIGHTS OF A WORKER WHO CHANGES JOB CLASSIFICATION 

A worker. who acce~)tS a promot i<.>n upwc:.rd a nd out of his job or crop 
operation--as in the e;.;:&rnple of an ir rigat.or who fi lls a permanent 
va.cancy as a trc•C i.:.or dr. i ver ; or a wor.:·ker 1-1ho 1nakGs a latera l move 
from o ne job or crop oper.ation i n to ;~n.other., as in t he example of 
the hourly ca;_;.J.iflower cut ter v:lio fil l s a fH:ffmanGnt vacancy as a 
piect:::-rate broccoli cuttGr·~--shall esta.L-::il ish a date of e ntry 
seniori ty in the n ew classificat ion to which he moves , and shal l 
maintain his SQni.01~ity. in hi s fm:rnc~ ·c c.!.a~~si:l: icatioi1 for a period of 
four ( 4) weeks. If durin9 thi s £om::- (4) week period, the work.er is 
unable to perfor1n the work r equired in the. new classification or . 
does not want to continue in the new classification, he may ieturn 
to his former classification with nis full classi fication seniority . 

Whuther a worker chooses to remai n i11 the new job classif ication 
where h e has fill ed a perrnc1.nent vacanc:y and establi s hed a new 
classifica tion seniority date, or chooses to return to hi s former 
classifica tion with his full cl'ass if ication seniority, he re tains 
his Company senior i t-Y date for a ll oti'le;r: pur.poses , such as vaca tion 
eligibil ity and future work opportunities within the Campany. 

A worker who accepts a p:coi;1o tion Uf><.rn:cd w.i. t.hin the job or crop 
operation in which he has .s~ cqu.i rc.:!d sc::: nl.ority in order to fill a 
permanent vacancy in a classif i cat i on within h is. job or crop 
operation--as in t he eY.ample of the lett.uce clltter-packer who f ills 
a permanent vacancy as a l e;ade:c o r the cauliflower cutter who fills 
a permanent vacancy as a t~ai ler pullec--shall establish a date of 
entry s e nior i t.y in the n0\t cla :·Hd. :C ica I:: .i.on a nd shall ma in ta in hi s 
seniori ty in his forme r classi f ica tion • 
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•• (Pt::NDING: 'l'hc ei'. fect of maintenance of seniority in more than one 
classif ication (1) at the start of the season; {2) in the event of a 
layoff during th e season, and (3) at the end of the season) 

A worker who fill s a temporary or permanent vacancyrin a job or crop 
operation while on layoff from the job or crop operation in which he 
ha s acquired seniority--as in the example of the lettuce 
cutter~p3cker who fills a permanent vacancy as a celery 
·cutter--slwll establish a date of 'entry seniority in the 
cla3sification in which he is filling a vacancy; and shall maintain 
his recall rights in the job classif ication in which he has acquired 
seniority when work begins or increases in that classification. A 
worker way choose to remain in the new classification in which he is 
filling a pe:l':manent vacancy, and not respond to the recall in his 
former classif ication, and, in this case, he would continue to 
accrue s0niority in the new classification beginn ing from his date 
of entry and would lose his seniority in his forme r classification 
after 30 days. 'l'he worker, however , would retain his Company 
seniority date for all other purposes , such as vacation 
qualification and future work opportunities within the Company. 

• 
(PENDING: The options ~f a worker in the event of a permanent 
elimination oC hi s job classification within his area or in the 
event of a permanent elimination of his area, in those cases where 
the 1·mrkGr displ~ced has years of service in another job 
class ification with in the Company, .and in those cases where the 
worker displaced has only his years of service within the 
cla ssification being reduced or pe rmanently eliminated .) 

K. THE ORDER OF LAYOFF OF SENIORITY WORKERS 

The Company shall layoff wockers in order of their lowest seniori ty 
within the classification being-laid off. In those operations 
within the Company for which the workforce· is organized into crews , 
the Company shall layoff the lowest seniority crew when the 
workforce is being reducad . 

1. LAYOFPS OU'l' OF SENIORITY ORbER 

In those job or crop- operations which work on a year-round basis, 
requests by higher seniority workers to be laid off out of seniority 
order for the purpose of taking a vacation or rest shall be honored, 
and lower seniority workers shall remain working. If more worke rs 
requc.:st a layoff out of seniority order than can . be spared by the 
Company, requests shall be honored in order of highest seniority 
within the job or crop operation. Reques ts for layoff out of 
seniority order for the puipose of working in another Company ·or irr 

• 
another cla ssif:5.cation within the same Company shall not be honored 
unless the request is agreed to by all the seniority workers within 
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the job or crop operat ion from which the worker is requesting to be 
laid off. 

2 . OFP-SEASON WORK 

\·?~1en the Company lays off workers at the end of the season in a job 
classi fication that occasionally requires the calling i n of worker.s 
f or one or two .days of work during the off-season,Fthe Company shall 
determine at t he time of layoff which workers within the 
class ification will remain in the area and be ava ilable for such 
s hort periods of work. 'i'he Company shall make known to all workers 
i n the classi f ication the purpose fo r suc h inquiry. If such an 
o~casion arises, the Company shall recall the workers in highest · 
seniority order within the classification who indicated their 
availability. If no worker within the classification is available 
fo r such a short period of work during the off-season, the Company 
shall obtain temporary workers either through its internal Company 
waiting list procedure or through the Union hiring hall, and the 
sen iority of workers within tne classification in which off-season 
work is required shall not be affected. 

(PENDING : The right s of a lower seniority worker who .does work in 
his job or crop operation while higher seniority workers within the 
job or crop operation are on layoff under the circumstances 
described in ei ther . I. or 2. above .) 

L. STUD8NTS 

Studen ts who are employed by · the Company on a temporary basis shall 
be placed on ·a purt-time workers ' seniority list and shall be called 
to work only af ter all seniori ty workers within the classification 
in which they have worked on a temporary basis in the past, a re 
working; and only after all seniority workers within the Company 
have been allowed to avail themselves of all work opportunities 
within the Company in accordanc'e with the procedures described 
above. No student shal l be employed where it results in the 
displace1nent of , or failure to r ecal l any seniority worker within 
the Company . 

\ 
M. PENSIONED WORKERS 

A worker who has been pensioned from full-time employment with the 
Co1~any shall mainta in his full seniority rights in the Company and 
within the classification from wh ich he has been pensioned, a nd 
shall be entitled to work the number of hours necessary to earn the 
income to which he is limited by law. · 

N. INJURED WORKERS 

A worker who has been injured on the job to the extent that medical 
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care is required, and who has bee n advised by hi s doctor that th e 
percentage of his disability would allow only certain types of work 
to be performed; and if the Company employs workers in th e type of 
job classification(s) tha t the doc tor has recomme nded are within t he 
worker's capability, such worker s hall be entitled to ass e rt his 
full Company seniority both to enter and to mainta in his place 
within such classification. If more than one job oppoitunity exists 
within t he Compa ny for which the injured worker i s qualified, he 
sl1all be assigned to the job class ificat ion where the lowest 
seniority worker in the Company is employed in the event a 
displacement results. 

. •· 

O. SENIORITY IN MORE THAN ONE CLASSIFICATION 

A piece-work harvesting cr~w worker who has seniori ty in more than 
one classification, for e xample, cutter/loader, may not a ssert the 
senio~ity in his former classifica tion unless the crew in which he 
has accepted ~he promotion is to be laid off in excess of one (1) 
month. 

SENIORITY 

.. 
. 

Admiral Packing Company Classification and Seniority List 

1. Tractor Drivers • 
··- a. The Compa ny shall maintain a 

• Salinas area . · 

2. 	 lrrigators. 
a. The Company shall mainta i n a 

Salinas a rea. 

3. 	 Thinners and Hoers. 
a. The Company shall mainta'in· a 

Salinas area. 

4. 	 Lettuce Ground Crews . 
a.. The Compa ny shall mainta id a 

s epara te seniority lis t for the 

separa te seniority list for the 

separate seniority list for the 

separate seniority li.st for 
Cutter-Packers, Closer~, Loader~ and Waterboys for both the Salinas 
area and the Imper ial-Blythe-Poston area. 

GENERAL RELEASE & STIPULATION 

ADMIRAL PACKING COMPANY and the UNITED FARM WORK ERS OF AMERICA, 
• AFL-CIO, do agre e and s tipulate as follows: 

1. 	 Both pdrt ies agree to request that any and all pending 
unfair labor prac tice charges except 79-CE-372-Sa l which is being 
negotiated agains t each othe r before the Agricultural La bor 

• 	 Re lations Board be withdrawn . 
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• 
2 . Both parties agree to release each other from any future 

unfair l abor practice charges or other forms of legal action based 
on the negotiations and economic actions l eading up to the 

• Collective Bargaining Agreement hereto f ore reached, which to the• knowledge of the parties exist as of the date of execution below • 
.... 

ADMIRAL PACKING COMPANY 


By '·Paul Fle ming Dated: May 13, 1980 


UN!'rED l:'l\RM WORKERS OF AMERICA 1 AFL-CIO 


Dated : Ma y 13 , 1980
By Ann Smith 

.. 
.•..... 
-~· 

\ 
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