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PHRTIES

This Agreement and Supplemental Agreements attached hereto arxe
between ADMIRAL PACKING, hervafter catled "the Company" and the
United Farm Workers of America, AFL-CIO, hereafter called "the
Union". The parties agree as follows: '

ARTICLE 1: RECOGNITION

~. The Company does hereby recognize the Union as the sole labor
organization representing ali the Company's agricultural employecs
{hereinafter called "workers") in the unit set forth in the
Agricultural Labor Relations Board's certification and the Case No.
75--RC~103~M. In the event the Agricuvl:ural Labor Relations Board
certirfies other employees not here included within the certified
unit, such additional employees shall be includedfunder the terms of
this Agrzement. The term "worker"™ shall not include office and
sales employees, security gquards, and supervisory employees who have
the authority to hire, transfer, suspend, layoff, recall, promote,
discharge, assign, reward or discipline other workers, or the
responsibility to direct them or adjust their yrievances, or
effectively recommend such action, if, in connection with the
foregoing, the exercise of such autnorlty is not of a merely routine
or clerical nature but requires the use of independent judgement.

B. The Company agrees that no business device including joint
ventures, partnerships or any other forms of agricultural business
operations shall be used by the Company for the purpose of
circumventing the obligations of this Collective Bargaining
ARgreement.

C. The Company further recognizes the rights and obligations of the
Union to negotiate wages, hours and conditions of ewployment and to
administer this Agreement on behalf of covered workers.

D. Neither the Company nor its representatives will take any action
to disparage, denigrate or subvert the Uniocn. Neither the Union nor
its representatives will take unQ actlon to disparage, denigrate or
subvert the Company.

E. Neither the Company nor its representatives will interfere with
the right of any worker to join and assist the Union. The Company

will make known to all workers that they will secure no advantage,

nor more favorable consideration nor any form of specilal privilege

because of non-participation in Union activities,

F. The Company will make known to all workers, supervisors and
officers, its policies and commitments as set forth above with
respect to recognition of the Union and will encourage workers in
the bargaining unit to give utmost consideration to supporting and
participating in collective bargaining and contract administration




functions.

ARTICLE 2:; UNION SECURITY

A. Union membership shall be a condition of employment. Each
worker shall be required to become a member of the Union immediately
following five (5) continual days after the beginning of employment,
or five (5) days from the date of the signing of this Agreement,
whichever is later; and to remain a member of the Union in good
standing. Union shall be the sole judge of the good standing of its
members. Any worker who fails to become a member of the Union
within the time limit set forth herein, or vwho fails to pay the
required initiation fee, periodic dues or regularly authorized
assessments as prescribed by Union or who has been determined to be
in bad standing by the Union pursuant to the provisions of the
Union's constitution shall be 1mm9d1atnly dlacharghd or suspended
upon written notice from the Union to the Company, and shall not be
re—-employed until written notice trom the Union to the Company of
the worker's good standing status.

B. Company agrees to furnish to Union in writing, within one (1)
week .after the execution of this Agreement, a list of its workers
giving the names,. addresses, social security numbers and type of job
classification.

Cus Comgany agrees to deduct fror each worker's pay 1initiation fees, -
all periodic daea, and assessments as required by Union, upon
presentation by the Union of individual authorization signed by %
workers, dirécting Company to make such deductions., Company shall )
make such deductions from workers' pay for the payroil period in

which it is submitted, provided that it is submitted in advance of

the close of the pay perlod, and periodically therecafter as

specified on authorization so long as such authorization is in

effect and shall remit monies weekly. The Company shall provide a
monthly summary report as soon as possible, but not latexr than the
twentieth (20th) day of the month following the ending date of the
previous month's pay period containing the names of the workers,

social security numbers, payroll beriods covered, gross wages, total

hours worked per worker, total number of workers and amount of Union

dues deducted during such pay periods from each worker. Union will
furnish the forms to be used for authorization and will notify the
Company in writing of dues, assessments and initiation fees within

five (5) days of the execution of this Agreement and five (5) days

before the erffective date of any change.

D. The Company will advise new workers that it is a condition of

their employment that they must become and thereafter remain members

in good standing in the Union immediately following five (5) g
continual days after the beginning of their enployment. The Company

shall furnish workers membership applications and dues checkoff .




authorization forms as provided by the Union.

E. Union shall indemnify and hold Company harmless from and against
any and all claims, demands, suits or other forms of liability that
rmay «rise out of or by reason of action taken by Company for the
purpose of compliance with any of the provisions of this Article.

-

S

. 7n the event that the Company files in bankruptcy or Chapter 11
sroceedings, it will notify the Union of such action and shall list
the Union as a separate creditor qualified as a priority claim
pursuant to the Bankruptcy Act. Notification to any of the Plans or
Funds shell not constitute compliance with this Article.

ARTICLE 3: HIRING

2. The Unlon shall operate and maintain a faciliky whereby Company
Rray secure new or additional workers. The Union will notify Company
of the address and phone number of each Lacility nearest each
oparation of the Company and the name of the person in charge of the
fecility.

B. Company recalls of seniority workers shall be pursuant to
Section C of Article 4. Workers returning to work on recall shall
check in with the Union steward or other Union representative on the
Job site to verify the worker's name is on the seniority list before
commencing work.

C. Whenever at the beginning of any operating season in any arca of
operation of the Company, the Company anticipates the need £or new
or additional workers to perform any work covered by this Agreement,
the Company shall, at least two (2} weeks prior to the date of
anticipated need for such workers, notify the facility of the Union.
designated in Section A in writing, stating the number of workers
needed, the type of work to be performed, the estimated starting
date of the work and the approximate duration thereof. The Company
shall notify the Union promptly of any change in estimated starting
date, however, the Company shall give to the Union the exact
starting date no later than forty-eight (48) hours prior to the
actual date for commencement of the work.

D. In the event, during the operating season in any area of Company
coperations, new or additional workers are needed to perform work
covered by this Agreement, the Company shall notify the Union
facility designated in Section A of the number of workers needed,

the type of work to be performed, the date the workers are needed,
and whether the work is temporary or permanent. The Union shall be

- given forty-eight (48) hours notice or as far in advance as possible,

E. When workers are requested of the Union, Union shall use its
best efforts to furnish the requested number of workers. If the




Union does not furnish the requested number of workers on the date
requested, the Company shall be free to procure needed workers not
furnished by the Union from any other source. If the Company
secures workers under the prov15}uns of this paragraph, the Company
will make available to Union, in writing, within five (b) days
thereafter, the names, social security numbers, date hired and job
classifications of all workers so hired, provided however, that the
Unicn shall be entitled, acting on its own, to ascertain such
information from such worktrs at any time after twentyﬂfour (24)
hours following the hiring of such workers, provxded further, that
work is not interrupted. OGrievances relating to this paragraph
shall be subject to the Expedited Grievance and Arbitration
Procedure.

. When Company requests workers from the Union facility for jobs
which require skills or experience (such as tractor,drivers,
irrigators) the Union will refer workers who meet sthe job
requirements Before the Comnpany makes a determination that a
referred worker does not meet the job requirement, the supervisor
will fully explain the job duties and requirements and give the
worxer a reasonable time to meet the job requirements. Discharges
shall be subject to the procedures of Article 8 -~ Discipline and
Discharge. '

G. It is essential that the Union has advance notice of any layoff,
s0 it may plan utmost utilization of available workers.

Accordingly, the Company will notify Union seven (7) days in advance
.0f any layoff, or as soon as possible, prior to any layoff.

. VWhen Idylng off seniority workers, the Company shall attempt to
give reasonable notice of the estimated layoff date. Workers other
than harvesting crew workers shall be given at least twenty-four
{24) hours notice prior to a layoff at the end of any season.

I. In the event that it 1s necessary to layoff workers before they
acquire seniority, it is understood that if such workers are
referred or dispatched by the Union to the employer from which they
were laid off, that such workers will be given work opportunity by
the Company on the same basis as Eny other non-seniority worker.

L]

ARTICLE 4: SENIORITY

A. after a worker has worked for the Company at least fourteen (14}
work days within the preceding ninety (90) calendar days, he shall
acquire seniority on the fourteenth (1l4th) day of work retroactive
to his date of hire. Whenever a commodity or crop season is less
than twenty-eight (28) calendar days, a worker shall acquire
gseniority provided he works one-half (1/2) the number of work days
in the season. It is understood that the days prior to acquiring
seniority do not establish nor shall be a probationary period.




There shall not be layoffs for the purpose of circumventing
acquisition of senlority,

E. Seniority shall be lost for the following reasons only:

1. Voluntary guitting. &
2. Discharge for just causec.

3. When on layoff fails to report within three (3) working days
zfter being called unless satisfactory reasons are given.
_ 4. When the worker fails to report tc work at the termination
of @ leave of absence or vacation without an approved extension as
¢r Article 11 - Leave of Absence of this Agreement.

5. When any worker leaves the bargyaining unit to accopt a

supervisory or other position with the Company ocutside the
bhr aining unit.

6. Any worker rehired after loss of seniority as provided above
shall esbabi¢sn a new seniority date as provided #n’ Section A above.

C. 1In layoff of workers for lack of work or at the end of the
Company's operating season, the worker with the least seniority
shall be laid off first, and in recall of workers from layoff, the
workers witnn the highest seniority shall be recalled in their order
of seniority, and the filling of vacancies, new jobs, promotions
within the bargaining unit, demotions, shall be on the basis of
senliority, provided however, the worker is able to do the work, In
such cases, the supervisor will fully explain the job duties and
requirements and give the worker a reasonable time to meelt the job
regulirements.

D. Whenever'a permanent vacancy occurs in an hourly rated job
classirfication with .a rate above the general field and harvesting
rate, such vacancy shall be posted on the Company's bulletin beoard
in the area of the vacancy. 7The posting shall be made at least five
{5) days before the vacancy is permanently filled. A copy of the
posting will be made available to the Union Ranch Committee.
Seniority workers desiring to apply for such positions shall sign
the posting. Selection and training for those workers applying for
the position shall be as set foraﬁﬂin Paragraph C above.

E. The Company, when.anticipaiing the recall of seniority workers,
shall notify the worker and the Union, not less than two (2) weeks
prior to the estimated starting date of the work and the approximate
duration thereof. The Company shall then notify the worker when to
report for work, allowing reasonable time. to report. All such
notice of recall shall be a joint recall bearing the title of the
Company and the Union. There shall be no recall by labor
contractors. It is understood that the provisions of Article 3 -
Hiring, Section B, apply to the recalled wvorker, :

F. The Company shall notify the Union within five (5) working days




of seniority workers laid off or recalled on a seasonal basis, in
accordance with this article by giving the worker's name, social
security number, seniority date, job or commodity classification and
date of recall or layoff. Grievances relating to this paragraph
shall be subject to the Expedited Grievance and Arbitration
FProcedure. ; :

G. Beginning with the signing of this Agreement and”each three (3)
rmonths thereatter, the Company shall provide the Union with an
up-to-date seniority list showing the name of each worker, his
seniority date, scocial security number and job or commodity
classification. The Company shall also post a seniority list in a
conspicuous place for examination by the workers and the Union Ranch
Committee. The Union may review the accuracy of the seniority list
and present to the Company any errors it may £ind on such list.
Grievances relating to this paragraph shall be subject to the
Brzpedited Grievance and Arbitration Procedure.

H. Seriority shall not be applied so as to displace {bump) any
worker of the Company within an established crew, commodity or area.

I. It is understood that the Company and the Union may agree in
writing to make deviations from these seniority provisions regarding
applications of seniority. In the event the Union and the Company
have agreed to a local seniority provision different from Article 4
of the Contract signed herein, the Union and the Company agree to
review and revise if agreed upon said local provision, only, one (1)
vear after the date of signing this Agreement, if either party so
reguests.

J. The attached supplement on seniority issues shall scrve as the
definitive guideline in the administration of seniority during the
term of this Agreement.,

ARTICLE 5: GRIEVANCE AND ARBITRATION

A. The parties to this Agreement .agree that all disputes which
arise between the Company and .the Union out 0Of the interpretation or
application of this Agreement shall be subject to the Grievance and
Arbitration Procedure. The parties further agree that the Grievance
Procedure of this Agreement shall be the exclusive remedy with
respect to any disputes arising under this Agreement, and no other
renedies shall be utilized by any person with respect to any dispute
involving this Adreement until the Grievance Procedure has been
exhausted. Any claim by the Union that on the job gonduct by any
non~bargaining unit employee i< disrupting working relations may be
treated as a grievance provided that such grievance is specified in
detail.

B. The Company agrees to cooperate to make Union stewards available




L 2oy . . .

¢ workers wishing to submit a grievance and to make the Grievance
Committee of the Union available to perform their functions under
this Agrecment.

C. Grievauces dropped by either party prior to an arbitration
hearing shall be considered as withdrawn without prejudice to either
party's position on a similar matter in the future.

D. FIRST STEP: Any grievance arising under this Agreement shall be
imcediately taken up between the Company supervisor involved and the
Union steward. They shall use their best efforts to resolve the
grievance. In the event the grievance is not immediately
satisfactorily resoclved the grieving party shall reduce the
grievance to writing and set forth the nature of the grievance. A
grievance regarding a discharye of an employee must be filed in
writing within five (5) days of the discharge. All other grievances
must be filed in writing within thirty (30) days &f the occurence of
the grievance or thirty (308) days of the discovery thereof. The
failure of the grieving party to file a grievance within the time
limits specified in this paragraph shall waive the grievance.

STEP TWO. Any grievance not resolved in the First Step shall be
giscussed in a meeting between the Grievance Committee and the
Conpany representative delegated to resolve such matters not later
than ten (1lU) calendar days of the filing of the grievance. If the
¢crievance is not satisfactorily resolved in such meeting, the party
recelving the grievance shall give a written resgonse to the other
regarding its position including reasons for denial within ten (10}
work days from the close of the Step Two meeting. If the party
receiving thé grievance fails to respond within said ten (18) work
days such party shall be considered to have withdrawn its objection
to the grievance and the grievance shall be granted in the grieving
party's favor. A Union representative may fully participate in the
grievance meeting. 5

STEP THREE: If the grieving party is not satisfied with the wriltten
response, it must file a written notice to the other party within
sixty (60) calendar days of the regeipt of such written response,
Failure to file within said time beriod shall waive the grievance.
If timely written notice of appeal is given, the matter shall be
referred to arbitration. The arbitrator shall consider and decide
the grievance referred to him. In cases where more than one
grievance is referred to arbitration in an area the arbitrator may
hold consecutive hearings to expedite hearings. The arbitrator
shall not have the authority or jurisdiction to modify, add to, or
detract from, or alter any provision of this Agreement. Within that
limitation among other things he shall have authority to award pack
pay for any loss of earnings from the Company including the right to
revoke any form of discipline including discharge. He shall also
have the authority to apply the Agreement and order ccmpliance by




2l)l parties within the terms of tne Agreement.,

The arbitrator in his discretion may render a bench decision, or may
allow briefs, but in any event shall issue a decision in writing to

the parties within fifteen (15) days after the date of the close of

the hearing sessions. ;

The decision of the arbitrator shall be blndlng on the Company, the
Union and the workers.

All expenses and salaries of the arbitrator shall be borne equally

by the parties. Bach party shall pay the cost of presenting its own
CEGHR.

SELECTION OF THE ARBITRATOR: The parties will make a good faith
effort to agree on a list of arbitrators for each of the areas
listed below. In the event they are unabie to ag¥ee, and not later
than one week (unless there is mutual a2greement to extend this time
pericd) after the execution of this Agreement and each six (6)
months thereafter, if requested by either the Company or the Union,
2 panel of eleven (l1) arbitrators shall be reguested from either
the American Arbitration Association or tie Federal Mediation and
Conciliation Service. One panel shall be requested for the Salinas
area, one panel for the Ventura and Santa Barbara area, and one
panel for the Imperial Valley. Upon the request of either party
acdditional lists of arbitrators shall be requested for the other
gecgraphical areas. :

After r1.ceipt of the lists, the parties shall neet to sclec
arbitrators for each area. 1If the parties cannot agree upon the
selection of arbitrators then they shall turn to the lists of
arbitrators received under procedures of the above paragraph. The
person to strike first shall be selected by a coin toss. That party
shall strike the first name from each list. The namne remaining
after each party has struck five shall be the person designated as
arbitrator for each area. However, every six (6) months, either
party may request a new list of arbitrators for any area and require

a new meeting as discussed in this pdrdgrdph to select a new
arbitrator. }

i

E. Expedlted Grievance and Arbitration. The parties agree that the
primary purpose of the grievance procedure is to resolve grievances
as speedily as possible and to maintain good relations between the
Unicn, the Company, and the workers,

It is recognized that there are times and there are certain issues
that may arise, wherein it is to the best interest of all concerned
to have a resolution of the matter more quickly than provided in the
above procedure,




Accordingly, it is agreed that grievances specified elsewhere in
this Agreement as subject to the Expedited Grievance and Arbitration
Procedure may at the request of the grieving party and with written
notice to the other party be expedited to arbitration.

sZfter such a ygrievance has been reduced to writing, the grieving
pparty may request and there shall be a Second Step meeting within
two (2) work days and the responding party will immeédiately provide
its @nswer in writing, if denied, setting forth the reasons for
denial. The grieving party may then request, with notice to the
responding party, that the grievance be rerferred to-the arbitrator
i*ithin three (3) work days fro: € written responsive answer. If
such a grievance is presented to the arbitrator, it is agreed that
it will take preccedent, as to investigation, hearing date, and
lssuance of decision over any other case.

F. The arbitrator may make a field e:.mination iw &ny case he deenms
it advisable. '

G. 1In the event that any dispute causec a work interruption of any
kird, the parties agree to make an immediate joint effort to end
such interruption which may include centacting the arbitrator. The
arbitrator shall order an end to such interruption, pervsonally, if
possible, or by telephone, and shall immediately attempt to resolve
the dispute. This in no way aiters the opligation or liability of
elther party under the Collective Bargaining Agreement, '

ARTICLE 6: NO STRIKE CLAUSE

A. There shall be no strikes, slowdowns, boycotts, interruptions of
work by the Union nor shall there be any lockout by the Company.

B, IXIf any of said events occur, the officers and representatives of

Union and/or Company, as the case may be, shall do everything within
their power to end or avert such activity.

.« Workers covered by this Agreement shall not engage in any
trike, slowdown or other interrubtion of work, which action is not
approved by the Union,

C
S

ARTICLE 7: RIGHTY OF ACCESS T0O COMPANY PROPERTY

A. buly authorized and designated representatives of the Union
shall have the right of access to Company premises in connection
with conduct of normal Union affairs in administration of this
Agreement. In the exercise of the foregoing, there shall bhe no-:
unnecessary interference with the productive activities of the
workers.

.

B. Before a Union representative contacts any of the workers during




working hours, he shall notify the Company that he is on the
premiseés. : '

C. The Union shall advise the Company of the names of its duly
authorized and designated representatives.

ARTICLE 8: DISCIPLINE AND DISCHARGE i

A. The first five (5) work days of employment for a new
non-seniority employee shall be considered as a probationary period.
The Company may discharge such a new employee during this five (3)
werk day period for poor work performance or any other
non-discriminatory reason and such employee shall not have recourse
to the Grievance and Arbitration Procedure in order’to dispute the
discharge. g

B. The Company shall have the sole right to discipline and
discharge workers for just cause, providing that in the exercise of
this right it will not act in violation of the Agreement. No worker
shall be disciplined or discharged excepi for just cause.

C. Prior to any discharge or suspension, the Company shall notify
the steward or other Union official and such Union representative
shall have the right to be present when formal charges are made, if
they so desire. Provided, however, if a situation occurs in a
remote area, wherein the Company deems it necessary to take action
and no steward or Union representative is available, the Company may
take action and must give written notice within the time limit in
Paragraph D below,

D. The steward or other Union representative shall have the right
to interview workers in private.

Within forty-eight (48) hours after any discharge or suspension for
just cause, the Union representative will be notified in writing the
reasons for such discharge or suspension,

Y : .
E. 1Individual performance in reldtion to piece rate, or incentive
plan, shall not be conclusive evidence for the purpose of
disciplinring or discharging a worker. This provision shall not,
however, constitute any limitation on any of the Company's rights to
discharge or discipline for unsatisfactcry work performance.

Discharge and other disciplinary actions are subject to the
grievance and arbitration provisions of this Agreement.

ARTICLE 9: DISCRIMINATION

In accord with the policies of the Company and the Union, it is

agreed that there shall be no discrimination against any worker

- 10 =




because of race, age, creed, color, religion, sex, political belief,
national origin, language spoken or union activity.

ARTICLE 10: WORKER SECURITY

A, Company agrees that any worker may refuse to pass through any
picket line of another Company and sanctioned by the Union.

B.  NWo worker shall be required to perform work that normally would

‘have been performed by workers of another Company who are engaged in
a strike sanctioned by the Union.

C. The provisions of this Article are not limitations in any way on
the rights of the Company as set forth in Article 38, Grower-Shipper
Contracts. The provisions of Article 14, F, Health, and Safety, also
apply. 4

ARTICLE 1l: LEAVES OF ABSENCE

A. Aany worker elected or appointed to an office or position in the
Union shall be granted a leave of absence rfor a period of continuous
service with the Union upcn written reguest of the Union. Ten (10)
days notice must be given the Company before the worker takes leave
to accept such office or position or chooses to return to work.
- Such leave of absence shall be without pay. Seniority shall not be
. broken or suspended by reason of such leave,

B. A temporary leave of absence without pay not to excced three (3)
days for Union business shall pe granted under the following
conditions:

1. Written notice shall be given by the Union to the Company at
least two (2) days prior toc commencement of any such leave;

2. Such leaves of absence shall only be granted to a maximum of
ten percent (10%) of the workers in each harvesting and/or thin and
hoe crew, and a maximum of ten percent (10%) of the workers in each
other job classification.

3. This section ghall only apply to Companies whose harvesting
operations exceed sixty (60) work days in a calendar year;

4. This section ghall not apply to operations during critical
pericds such as the first and last week of harvest, if it would harm
operations.

C. A leave of absence without pay shall also be granted to workers
by the Company upon workers applying to and being confirmed by the
Company for any of the following reasons without loss of seniority.

. (1) For jury duty or witness duty when subpoenaed.
{2) A worker who serves in the U.S. Military and notifies the
Company and Union in writing prior to leaving for such service, and
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reports for work within thirty (30) days after being discharged from
such service, shall not lose any seniority, job rights, or other
benefits. Upon return from such service, such worker shall be
granted a job equal to that he or she would have had with Company
had he or she remained in Company's continued employ, provided,
ncwevey, any renewal of enlistment beyond the original one will
serve to break seniority unless such action violates the Selective
Sexvice Act. '

(3) Up to two (2) years of illness or injury requiring absence
from the job. The Company may require substantiation by medical
certificate or other adequate proof of illness. 4

(4) Up to one (1) year for the purpose of further training or
education; provided that the Company may require proof of enrollment

in a training or education program. This paragraph is intended for =

the use of a worker to avail himself of a training or education
program and not for the use of a student to complete his secondary
or college level education. #

(5) Up to one (l) year for maternz:) responsibilities including
both the pre-nstal and post-natal periods. The commencement of such
a maternity leave will be at the discretion of the requesting
worker, provided that the procedures in this Article for reguesting
a leave of absence are followed.

(6) For valid personal reasons, not to exceed sixty (60) days.

Leaves of absence schedules, under this Section, where more workers
have applied for a leave of absence at the same time than can be
spared by the Comwpany, shall be allocated on the basis of seniority,
with the worker having the highest seniority having first preference
for that leave of absence. However, where a worker requests an
emergency leave, the Union and the Company may agree to his/her
leave in preference to that worker over other workers with higher
seniority.

D. All leaves of absence shall be in writing on approved leave of
-absence forms provided by the Company except in cases of
emergencies. Such forms shall be signed by the Conpany
representative, the worker requesting the leave, and the Union
steward or other Union representative, to signify receipt of the
Union's copy. Leave of absence shail be extended by the Company for
a valid personal reascon, if a request for such an extension is made
by the worker in writing to the Company with a copy to the Union
prior to the termination of the original leave, provided, however,
that a request for an extension may be subnmitted simultaneously with
the request for leave of absence for valid personal reasons, if the
worker has special circumstances which reguire additional tine.

E. PFailure to report for work at the end of an approved leave of
absence or accepting employment with another employer during an -
approved leave of absence shall terminate seniority in accordance
with Article 4, Seniority.




ARTICLE 12: HAINTDNANCE OF STANDARDS

Ceupany agress that all conditions of employment for workers
veiating bo weges, hours of work, and general working conditions
=izll be waintained at no less than the highest stapdards in effect
s of ihe date of this Agreement. Conditions of employment shall be
meroved vherever specific provisions for improvement are made
dloethieze in this Agreement.

H : -
The Union and the Company agree that during the negotiations which
regulted in this Agreement they have fully negotiated and agreed to
the terms of the Company's contributions to the Robert F. Kennedy
Farm Workers Medical Plan and the Juan De La Cruz Farmworkers
Pension Plan, that said terms of contribution as set forth herein
sets forth the Company's total obligalion with reépect to medical
and pension plens and that therefore the obligations of Article 12
ao not extend to any medical and pension plan maintained by the
Company pricr to this Agreement.

R

-
A |

ARTICLE 13: SUPERVISORS

Supervisors and others employees not included in this bargaining
unit shall not perform any wor d by this Agreement, excent
for instructicn, training and ies. 'Phis paragraph shall not
be used as a basis for the purpese avoiding the recall of
bargaining unit workers for work they would nornally perform.

ARTICLE 14: HEALTH AND SAFLETY

A. The Company and Union-are interested in the health and safety of
workers while working with the Company. It is understcod and agrecd
that it is necessary in the sophisticated farming practices of today
that certain agricultural chemicals must be used for the control of
pests and growth of the product. Conpany recognizes that use of
certain chemicals may be injuriods to farm workers. The use of such
chemicalg injurious tp farm workers must be such so as not to cause
injury to workers. Therefore, the Company shall maintain in its area
ofiice(s) and shall have available to its superviscrs the follewing
information, and shall make such information available to the Union
upon reguest:

s . ocation of field treated with iInjurious materials,

2. Name of material used by brand name and chemical name and
registration number; ' 5

3. Date and time material was applied and its formulation;

4. 2rnount of material applied ard its formulation and
concentration;

5. Method of application;

6. Applicator's name and address, if any, and
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7. Safe reﬂentry‘date and time after application,

B. The Company will comply with all applicable laws relating Lo the
health and safety of farm workers and will not use banned chemicals
suchr as, but not limited to DDLT, DDD, DDE, Aldrin and Dieldrin.

C. When an agricultural chemical is to be applied, the Company
shall advise all workers working in the immediate arga prior to the
application. Re-entry into treated fields shall be in accordance
with label requirements. Workers shall be advised of applicable
we—-entry periods. No worker shall be required to ré-enter a field
¢uring the prohibited period, ncr shall the worker refuse to
re—-enter thereafter. Nothing in this paragraph shall infringe upon
the right of a worker under paragraphs D and F below.

D. Any worker who is working in the immediate area.where
agricultural chemicals have been rucently applledf and has reason to
belicve that his health has been adver:zely affected by any
grlculrural chemicals shall be 1wrvdldLely transported, at the
jorker's reqguest, to the nearest medical facility for testing and
rea Lment as determined by a doctor. '

E. Upon the request of the Unicn, a Health and Safety Committee
shall be formad, which shall consist of not more than three (3)
mewbers from the Union and three (3) members from the Company. The
Conmittee shall meet at the reguest of either party at such tines
and places as are mutually acceptable. The Committee may discuss,
exchange information and make recomnmendations to the Company and the
Union on health and safety issues which affect the workers. The
Company shall make the final determination concerning any
recommendation of the Committee.

F. No worker shall be required to work in any situation which would
immediately endanger his or her health or safety.

G. In accordance with law, there shall be adequate toillet
facilities, separate for men and for women in the field readily
accessible to workers, that will .be maintained in a clean and
sanitary manner. Doors on poriable toilets shall have latches., Hand
washing facilities, soap and paper towels shall be provided. The
Company and Union shall agree on designated locations for toilet
facilities for use by steady workers.

H. Each place where there is work being performed shall be provided
with suitable, cool, potable drinking water convenient to workers.
Water shall be provided in cool cans or equivalent containers.
Individual paper drinking cups shall be provided. Ice and salt
tablets shall be provided by the Company during the summer.
Companies operating in the Imperial Valley and Tacna shall provide
triple A or other label of water to meet this "potable" standaxd.
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I. Tcols and equipment and protective garments necessary to perform
the work and/or to safeguard the health of or to prevent injuries to
a worker's person shall be provided, maintalined and pald for by the
Coupany. Workers shall be rvesponsible for returning all such
spulpnent that was checked out to them, but shall not be responsible
fonr Lreakage or normal weavr and tear. Workers shall be charged
actual cost for equipment that is not broken and not returned.
Receipts for returned equipment shall be given to the worker by the
Congany.
Adeguate first aid supplies shall be provided and kept in a
can and sanitary dust-proof containexr. Each crew bus shall be
j‘lb sed with a first aid kit. Each harvesting crew shall have
access to a first aid kit. Each tractor driver who requests one
ahall be provided with a first aid kit. 4
&

XK. When a worker who applies agricultural chemicals is on the
Company payroll, one base line cholinesterase test and other
*dji+ionml tests shall be taken on those workers so employed at
Compeny *s expense when organo phosphates are used and, if requested,
results of said tests shall be given to an authorized Union
representative.

0 T
Lt v

L. Any worker who becomes sick during working hours and requests
transporation to the nearest doctor's office or medical facility
gn2ll be provided with transporation.

. 2Ll Company vehicles used by workers shall be maintained and
cperated in safe condition at all times. The Company shall provide
a form for the reporting of necessary edquipment repairs. The Union
stewvard shall submit one copy of the repair notification to the
foreman and retaln one copy. Any edquipment that needs repairs,
which is reported to the Company supervisor shall be repaired.

N. All crew buses shall be swept out daily.

0. all stitchers, haul trucks, wrap nachines, tomato harvester and
celexy transplant machines shall be equipped with back-up warning
devices and exhaust devices and protective cages installed so as not
tc cause injury to workers. All motorized egquipment shall be
attended to by the operator at all times when moving.

P. Any violation of this Article shall be subject to the Expedited
Grievance and Arbitration Procedure.

ARTICLE 15: MECHANIZATION

A. 1In the event the Company anticipates the introduction of

mechanical equipment new to the Company which will displace persons
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employed by the Company within the bargaining unit, the Company
shall:

l. Give the Union at least six (6) months notice of the kind of
cyvipment to be introduced, the operations on which it will be used,
the approximate number of workers who will be displaced by the new
eguipment, and all other information which is necessary for the
Union to negotiate intelligently and responsibly with respect to the
introduction of the new eguipment;

2. Give workers displaced by the introduction of the equipmnent
first preference for jobs operating and working in connection with
the new eguipment in accordance with Article 4, Seniority;

3. Pay all training costs required for workers to learn to
crerete and work in connection with the new equlpment, provided that
the worker learns how to operate or work in connection with the new
eguipment competently within a reasonable period of, time;

4, Make every effort to place workers displated as a result of
the introductlon of the new edquipment in other bargaining unit jobs
with the Company, provided such workers are qualified and able to
perform the work, and

5. Give workers who are terminated &s a result of the
introduction of the new equipment preference for rehire.

B. 7The Company shall, in addition to its obligations under
Paragraph A, above, upon request, bargain with the Union with
respect to the introduction of the new equipment. IJIf the parties
cannot agree on the introduction of such equipment at the end of the
six (6) months period, the parties shall submit the dispute to
arbitration in accordance with Article 5, Grievance and Arbhitration
Procadure. The arbitrator shall have the authority to decide all
i sues relating to displacement of workers as a result of the
intrcdection of the new kind of equipment.

C. ©Nothing in thlS Article shall restrict the Conpdny s right to
change the crops it grows or markets, to change its farming
practices, or to enter into arrangements under Article 38,
Grower—-8hipper Contracts.

D. Experimentation with new equipment is not introduction as

described in this Article; provided all workers needed are members
of the bargaining unit and no seniority workers are displaced.

ARTICLE 16: MANAGEMENT RIGHTS

The Company retains all rights of management, including the
following, unless they are limited by some other provision of this
Agreement: to decide the nature of equipment, machinery, methods or
processes used; to introduce new equipment, machinery, methods or
processes, and to change or discontinue existing equipment,
machinery or processes; to determine the products to be produced or
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the condoct of its business; to direct and supervise all of the
caployces, including the right to assign and transfer employees; to
determine vhen overtime shall be worked and whether to require
overtine.

ERATICLE 17: UxRION LABEL

s

The pariies recognize the value and importance of the Union label.
i

The perties wish to insure that the public will not be defrauded Dy
misune of the Union label. Therefore, the parties egree as follows:
&, Compahy will meke available to the G&lgndthd Union
reprsesentatives, at the Union's request
Latels ;

#

1. Tusdemerk registration;
2. Printing source,
3. Humber of labels used;

B. ‘The Unicn label and Union seal are and shall remain the sole
property of the Union. During the term of this Agreement, Company
shall be entitled to the use of said label and seal. It is agreed
thet during Lhe term of this Agreement each shipping package or
container harvested and packed by Union members and shipped by
Conpany shall bear the Union label or seal. In this regard Company
¢ll, transfer, or assign its right to use said label or
unon written permission of the Union., The color, size
ment of the label or seal on particular packages or

; shell be determined by the Company.

C. ©Security Clause. In the event of the Company's misuse of the
Unicn label or scal on packages or units harvested and packed by
non-uaion workers, it is recognized that such misuse will cause
damadges to the Union. In the event that the Union revokes the Union
label or seal, it shall give reasonable notice to the Company and
the Company agrees to return same forthwith, or i1f same cannot be
returned then, on request of Unio the label or seal shall be
conpletely obliterated on any package, container ox unit.

D. Following of industry practice with respect to exchange of
sizes, mixed cars, private labels orxr purchase of produce to £ill out
an order shall not be considered "misuse" of the Union label or seal
or a violation of any provision of this Ayreement.

ERTICLE 18: NEW OR CHANGED OPERATIONS:
In the event a new or changed operation or new or changed

classification is installed by the Company, the Company shall set
the wage or piece~rate in relation to the classifications and rates
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of pay in Appendix "A" and shall notitfy the Union before such rate
is put into effect. Whether or not the Union has agreed to the
proposed rate, the Company may put the rate into effect after such
notice. In the event such rate cannot be agreed upon mutually
between the Union and the Conmnpany, the same shall be submitted to
the Grievance Procedure including arbitration for determination
beginning at the Second Step. Any rate agreed upon or as determined
by the arbitrator shall be effective from the installation of such
new or changed operatlon.

ARTICLE 19: HOURS OF WORK AND OVERTIME

A. Daily Overtime

1. Tractor drivers and machine cperators shall- be pald one and
one-half (1-1/2) times their regular rate of pay for all work
performed after ten (10) hours in any one day.

2. All hourly paid workers, except tractor drivers and
irrigetors ang all piece-rate workers, shall be paid one and
one-half (1-1/2) times their regular rate of pay for all work
performed after eight (8) hours in any onc day.

3. The Company shall continue its past practices with regard to
hours of work for irrigators in each area of operations. There
shall be no daily or Saturday overtime for irrigators.

B. Saturday Overtime

l. Tractor drivers and machine operators shall. be paid one and
one-half (1-1/2) times their regular rate of pay for all work
performed aftcer eight (8} hours on Saturday.

2. All hourly paid workers, except tractor drivers and
irrigators, shall be paid one and one-half (1-1/2) times their
regular rate of pay for all work perfovred after five (5) hours on
Saturday.

3. 2ll piece-rate workers shall be paid one and one-~half
(1~1/2) times their regular rate of pay for all work performed after
four (4) hours on Saturday, provided, however, that the Company
shall continue its past practlceé with respect to Saturday work for
celery and lettuce ground Crews.

C. Sunday Overtime

1. All workers shall be paid one and one-half (1-1/2) times
their regular rate of pay for all work performed on Sunday;
provided, however, that irrigators and irrigator sub-foremen working
on twenty-four (24) hour snifts in the Imperial Valley and Tacna
areas shall be paid their regular rate of pay for all work performed
on Sunday.

bD. All overtime shall be performed on a voluntary basis and
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scheduled overtime shall be offered on the basis of highest
seniority within the classification required to work overtime or on
the basis of the established rotation systems for irrigators in the
Imperial Valley and Tacna areas. If there are no volunteers for the
overtime work, the obligation to work the overtime shall fall to the
highest seniority workers or to the workers next 1n line in the
established rotation system.

BE. To compute overtime on a piece~rate or incentive basis, the
nuaber of units subject to overtime shall be determined by averaging
‘the units for the total hours worked by the worker that day.
Overtime pay for loaders shall be equal to one and one~half (1-1/2)
times nis regqgular rate of pay for the same number of boxes for which
the crew is paid overtime pay in accordance with this Article.

F. ”*actor drivers and machine operators who work -in harvesting or
transplanting operations shall be paid overtime op “the same basis as

the hourly or piece-rate workers in the crews in which they are
working.

G. When a worker performs work at a higlesr rated job than his
¢lassification, he shall be paid at the higher rate. When a worker
performs work at a lower rated job than his classification, he shall
be paid at the rate of his classification. This paragraph shall not
apply to the practice of rotation on lettuce wrap machines,

H. When a worker is working as a trainee for gqualification for a
higher rated job, he shall be paid at his or her old classification
rate of pay for a period not to exceed fifteen (15) work days.

I. Meal time breaks shall be one-half (1/2) hour and not
compensated for nor counted as hours worked under the provisions of
this Agreement, except where meal breaks are currently longer and/or
compensated, they shall be continued. Company shall not use the
meal time breaks for the purpose of moving the workers to ancther
job site, or any other related work activity. '

J. A night-shift premium shall be paid to tractor operators who
wo " a majority of their shift bétween the hours of 6:00 p.m. and
6:u0 a.m. at the rate of fifty cents ($.50) per hour for all hours
worked,

K. 'The Company agrees to rotate after-hours work between irrigators
and irrigator sub-foremen during heavy periods of irrigation,
provided the workers are capable of performing the work. The

Company shall pay such after-hours irrigators all time on the job
until the last pump is turned off.




L. Normal Hours

The following shall be considered the normal work schedule for ecach
of the specified classifications of work. It is understood that
these norms do not constitute a daily guarantee but define the
normel hours of work when work is avallable and conditions permit.
The number of workers employed to perform the job shall be directly
related to the work demand. The number may vary due to conditions
affecting the job to be performed; however, the Company shatl make
every effort to provide the normal work schedule as provided below.
The Company shall not increase the size of the work force nor shall
the Company schedule orx assign work in such a way that available
hours of work are reduced. 5

Classification Days Hours
General labor, thin and hoe, Mon-Fri Eight (8)
transpl dnL, hourly harvest Sat Five (5)
. . 7
Tractor Drivers : <~ . Mon~Fri Ten (10)
Sat ' ‘Bight (8)
Piece-Rate Classifications Mon-Fri Eight (8)
- Sat Four (4), with

past practice
applicable for
lettuce and
celery crews,
Irrigators Mon-Sat Past practice
. in each area.

ARTICLE 20. REPORTING AND STANDBY TIME

A. A worker who is required to report for work and does report and
is furnished no work shall be paid at least four (4) hours at the
worker's hourly rate of pay ox ‘the worker's average hourly piece
rate earnings based on the preceding payroll period. 1f less than
four (4) hours of work is provided, hourly workers shall be paid
four (4) hours at their hourly rate of pay, and pilece-rate workers
shall be paid the piece-rate earﬂad during the time worked and their
average hourly piece-rate wage based on the preceding payroll perlcd
for the remaining time up to four (4) hours that day.

However, in the event that no work or less than four (4) hours of
work are provided because of rain, frost, government condemnation of
crop, or other causes beyond the control of the Company, Section A,
Paragraph 1 of this Article shall not apply; provided, however, that
the Company agrees to contlnue its past practice with respect to
condemnation of fields.

B. Workers shall be informed before leaving work of the reporting

time and place for tine following day to the extent possible. The
Company shall set the reporting time as close as possible to the

s 0. we




estimated starting time, taking into consideration available wecather
reporlts for the following day. If a worker who reports at such
specified time is asked to report back the same day at another time
and no werk is provided or less than four {4) hours of work is
provided, the pay guarantee described in "A"™ above shall apply and
the exception described therein shall not apply. Any call may be
rescinded by notification to workers at least six (6) hours prior to
the time scheduled for reporting to work, r ;

C. Hourly workers shall be paid at their regular hourly rate of pay
and piece-rate workers at the general labor rate for all time when
the Company gives orders to standby at tne pick-up point or in the
field prior to commencing work; provided, however, workers shall not
be paid for the first half (1/2) hour when the Company gives orders
to standby in the field prior to commencing work due to frost, If
work is delayed due to breakdown or delay in arrival of Company
transportation, all workers shall be compensated at' the general
lakor rate for the period so delayed.

D. Hourly workers shall be paid at their regular hourly rate for
all time they ore reguired to remain on tue job.

E. Piece-rate workers shall be paid at- their average hourly
piece-rate wage based on the preceding payroll period for all
standby time after work begins; provided, however, that piece-rate
werkers shall not be paid for the first fifteen (15} minutes when
the Company yives orders to standby in the field after work has
comnenced due to rain. "Standby time" for purposes of this
raregraph refers to any time when the entire crew's work is
interrupted or delayed because of machine breakdown, rain, etc., and
orders are given by the Company to standby. Standby time for
loaders shall begin forty-five (45) minutes after the crew is
released for the day, and shall be paid for time in which the
loaders are reguired to wait for company eguipment.

ARTICLE 21: REST PERIODS

Workers shall have paid rest periods of fifteen (15) minutes each,
which insofar as practical, shall be in the middle of each
centinuous four (4) hour work period or major fraction thereof.

ARTICLE 22: VACATIONS

A. Vacations with pay shall be granted to eligible workers who
qualify for such vacations. Each year workers shall be eligible for
a vacation provided that they qualify as specified in "B" below in
the prior calendar year. Vacation pay shall be computed on the
basis of the appropriate percent of the worker's gross earnings from
the Company in the calendar year prior to tne payment of the
vacation benefit. Calendar year in this paragraph means January 1
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-through December 31.

B. A worker who has worked seven hundred (700) hours in the prior
calendar year with the Company will qualify for an amcunt equal to

- two percent {2%) of his total gross earnings as vacation pay and one

{1) week of vacation time off. - '

A worker who has worked seven hundred (700) hours in-the prior
calendar year, who has four (4) or more years seniority with the
Company will gualify for an amount equal to four percent (4%) of his
total gross earnings as vacation pay and two (2) weeks of vacation
time off. :

C. Vorkers may waive vacation periods but shall receive their
vacation pay in addition to their earnings for such period. For
workers who desire to waive their vacation period, vacation pay
shall be deemed due and payable at any time such “pay is requested
after January lst of each year, provided, however, that the vacation
check will be prepared as quickly as possible, but in no event more
than six (6) weeks after requested by the worker., Vacation pay
shall be paid by separate check and reguelar deductions shall be made
. and reported.

D. Any worker who quits or is terminated shall receive his
appropriate vacation benefit allowance in accordance with the above
Paragraph B. :

B, If a worker's vacation pericd includes one of the holidays set
forth in Article 24, his vacation period shall be extended to
include such holiday, and hocliday pay.

F. Vacation schedules shall be mutwually agreed upen. If, in the
judgement of the Company, more workers want a particular vacation
period than can be reasonably spared, the worker with the highest
seniority shall have first preference for the vacation period.

ARTICLE 23: BEREAVEMENT PAY .

To mnake funeral arrangements and to attend the funeral of a member
of the immediate family (father, mother, child, brother, sister,
husband or wife mother-in-law, father~in-law, grandfather, or
grandmother), a worker will be paid what he would have earned had he
been working for the Company, not to exceed three (3} days.

However, in cases where the funeral requires travel of more than
three hundred (300) miles one way, an additional one (1) day leave
with pay shall be granted. The Company may regquire a death
certificate or other evidence of death.




ARTICLE 24: HOLIDAYS

A, Commmencing with the effective date of this Agreement, the
following shall be paid holidays:

1. New Year's Day
2. JFebrvary 10

3. Labor Day

4, Thanksygiving Day
5. Christmas Day

sffective in 1981, Independence Day (July 4th) shall be added as a
paid holiday. =

B. Holiday pay shall be the daily average pay earned during the
payroll week immediately preceding the holiday.

R

. 'fe be eligible for a paid holiday not worked, a,worker must work
;2 scheduled work days both immediatcliy before affd after the
toliday. If the next scheduled work day after the holiday is more
nan five (5) calendar days after the holiday, the reguirement for
workx on the scheduled work day after the holiday shall not apply.

a 'l

i

D. Work on any holiday shall be paid at one and one-half (1-1/2)
times the worker's regular rate in addition to holiday pay.

li. Heliday pay shall be issued to all workers as specified herein
as soon as podgsible after the holiday, but in no event later than
four {(4) weeks after the end of the payroll period in which the
wverker qualifies for the holiday.

F. "Citizenship Participation Day" shall be designated as the first
Sunday of June. All workers on "Citizenship Participation Day®
shall receive heliday pay in accordance with Section A above.

Upon receipt of proper written authorization from the worker, the
Company shall deduct from such worker's wages the pay received for
Citizenship Participation bDay and shall remit such sum to the
Citizenship Participation Committee of the United Farm Workers,
AFL~CIO, for allocation as design@ted by the worker.

In the event any worker works on “"Citizenship Participation Day",
the Company shall not deduct any pay due him or her for working on
that day.

-
G. In the event that the Company files in bankruptcy or Chapter 11
proceedings, it will notify the Citizenship Participation Committee
of such action and shall list the Citizenship Participation
Committee as a separate creditor yualified as a priority claim
pursuant to the Bankruptcy Act. Notification to the Union or any of
the other Plans or Funds shall not constitute compliance with this
Artjcle.




ARTICLE 25: JURY BUTY AND WITHESS PAY

Workers who have worked at least five (5) days during the two (2)
veeks preceding the week in which the following events occur shall
receive the benefit of this Section. A worker will be paid jury
duty or witness pay for testifying in any legal proceeding not
between the parties for any days of work missed due €0 the
performance of such service. Jury duty or witness pay is defined as
the difference between the fees received by such worker for
performing such service and what he would have received had he been
vorking for the Company for each day of service. To receive pay
under this provision, the worker must provide Company with a copy or
notice summoning him to appear and if so reguested, documentary
evidence of the amount of fees received for performing such service.
; #

BRTICLE 26:  TRAVEIL ALLOWANCE .

A. When Company furnished transportation is available, workers
vsing such transportation shall receive dJaily travel allowance based
upon, the fcellowing schedule from the place designated where the
worker is told to report for the transportation and the job site:

40 - 64 road miles - 1/2 hour each way

65 ~ B2 road miles ~ 1 hour ecach way

90 -~ 119 road miles ~ 1-1/2 hcurs each way
120 and over - 2 hours each way

B. When Cempany furnished transportation is not available and
wvorkers furnish their own transportation, they shall receive daily
travel allowance as provided above.

C. The travel alleowance shall-béipaid at the worker's hourly or
standby rate of pay. 2ny hours paid under this Article shall not be
counted as hours worked for purposes of computing overtime hours,
however, shall be counted as hours worked for all other purposes of
this Agreement. e

D. Travel allowance will be paid for the trip: Salinas to King
City-1/2 hour each way.

E. Buses will be kept clean, safe, comfortable and in good
traveling condition. Buses will have an adequate place where
workers can place their food and other items.

F. Workers should be transported as close to the work site as
possible.

G. All workers shall be compensated for all time spent changing
fields during the work day; hourly workers shall be paid at their




reyular rate of pay, and piece-rate workers at the veneral labor
rate of pay.

@ iruicos 27 RECORDS AND PAY PERIODS

5. Company shall keep £ull and accurate records, including total
ihwours worked, piece rate or incentive rate records, total wages and
total deductions. Vorkers shall be furnished a copy of the itemized
deductions, hourly rates, hours worked, cumulative hours worked to
cate {effective January 1, 1980), wages earned, and-cumulative wages
carned to date (effective January 1, 1980) each payday which shall
incluede the worker piece-rate producticon records. The daily record
ci plece-rate production for crews paid on a crew basis shall be
civen to the appropriate steward, upon request. The Company shall
provide the Union representative with a copy of the: monthly report
to the Robert F. Kennedy Farm Workers MLdlLdl Pla¥ and the Juan De
ILa Cruz Farnmworkers Pension kund, and = quarterly report of total
hours worked and hours paid for the Robert F. Kennedy Farm Workers
cdical Plan for ecach worker.

B. Union shall have the right, upon reasvnable notice given to the
mpan ; xamine time sheete scipline TAS

Company, tc e 1 i heets, discipline records, work

production, or other records that pertain to workers' compensation.
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ECLE 28: INCOME TAX WITHHOLDING

he Company shall deduct Federal and State income tax in accordance

Wi Lh standard practices with scheduled deductions for workers

= agreeing in writing to such withholding. Such agravnolf shall be
binding upon the worker during his employment with the Company for
the balance o0f the calendar year and each calendar year t1eLeaftﬁr,
subject to his written revocation.of his agrecment prior to the
start of each new calendar year.

M

ARTICLE 29: CREDIT UNION WITHHOHDING

Upon proper written authorization from a worker to the Company
deductions, as provided for in such authorization, shall be made by
the Company for the Farm Workers Credit Union, and such money and
reports shall be forwarded on a monthly basis to that organization
at P.0O. Box 62, Keene, California 93531, or such other address as
designated by the administrator of the Credit Union.

ARTICLE 30: ROBERT F. KENNEDY FARM WORKERS MEDICAL PLAN

A. The Company shall, commencing January 1, 1980, contribute to the
Robert F. Kennedy Farm Workers Medical Plan $.34 per hour;
commencing July 15, 1980, contribute $.36 per hour, and commencing
July 15, 1881, contribute $.38 per hour for each hour worked by ecach
. werker, provided, however, that the Company shall make a guaranteed
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elight {8) hour contribution per day for each picce-rate worker who
completes his scheduled day of work.

B. In accordance with Article 33, the monies and a suamary report
shall be remitted to the Plan at such address as designated by the
Administrator of the Plan.

C. In the event that the Company files in bankruptcy or Chapter 11
proceedings, it will notify the Plan of such action and shall list
the Plan as a separate creditor gualified as a priority claim
pursuant to the Bankruptcy Act. HNotification to the-Union or any of
the cther Plans or Funds shall not constitute compliance with this
Article,

D. Union will provide the Company with the schedule of benefits
provided for the workers at all locations. In or about July of each
year,. the Union shall provide the Company with copfes of the
following: {1) Actual Summary Plan desnription, (2) Annual Summary
Repewty (3) Notice of benefit changes. Furthermore, the Union will
provide the Company with copies of all claims experience studies
prepared for the Plan's trustees by its consultant, the Western
Heneafits Plan Consuvltants, Inc.

ARTICLE 31: JUAN DE LA CRUZ FARMWORXERS PENSION FUND

A. The Company shall, coemmencing January 1, 1980, contribute $.18
per hour; commencing July 15, 1980, contribute §.19 per hour; and
cemmencing July 15, 1981, contribute §.20 per hour for each hour
worked by each worker to the Juan De La Cruz Farmworkers Pension
rund. '

B. Contributions to be made by the Company pursuant to this Article
shall ke deposited into and remain in an interest-bearing trust
account until such time as a formal pension plan has been developed
for farm workers by Union and the Internal Revenue Service has
issued an advance determination that such plan meets the
requirements of Part I, Subchapter D of Chapter 1 of the Internal
Revenue Code of 1954. Upon receibt of a copy of such determination,
Company shall promptly take all actions required to be performed by
it in order to cause such impounded contributions to be transmitted
to the Plan trustees.

C. In accordance with Article 33, the monies and a summary report
shall be remitted to the Plan at such address as designated by the
Administrator of the Plan.

D. In the event that the Company files in bankruptcy or Chapter 11
proceedings, it will notify the Fund of such action and will list
the Fund as a separate creditor gualified as a priority claim
pursuant to the Bankruptcy Act. RNotification to the Union or any of
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the other Plans or Funds shall not constitute compliance with this
Article,

E. In or about July of each ycar, Union will provide Company with
the Summary Annual Report and summary of Plan Benefits reflecting
changes in the benefits as regquired by ERISA,

ARTICLE 32: MARTIN LUTHER KING, JR. FARM WORKERS FUND
A. The Company shall, during the term of this Agreement, contribute

o the Martin Luther King, Jr. Farm Workers Fund six cents (.06) per
hour for each hour worked by all workers covered by this Agreement,

coraencing Juﬂhdry 1, 1980, Expenditures or investuwents of
contributions shall be solely restricted to those charitable and

educational purposes for which federal tax exempt status has been
granted to the Fund. The contributions shall not e expended to the
detriment of the Company. The Martin Luther King, Jr. Farm Workers
Fund shall obtain and maintain federal tax exerpticn and all
contriutiuns by the Company shall be deductible under the Intexrnal
Ravenue Code.

B. In accordance with Article 33, the monies and a summary report
shall be remitted to the Fund at such address as designated by the
Administrator of the Fund.

C. In the event that the Company f£iles in bankruptcy or Chapter 11
preceedings,; it will neotify the Martin Luther King, Jr. Farm Workers
Fund of such action and will list the Fund as a sepavate creditor
qualified as a priority claim pursuant to the Bankrupticy Act.
Wotification to Unicon or any of the other Plans or Funds shall not
constitute compliance with this Article.

ARPICLE 33: REPORTING ON PAYROLL DEDUCTIONS AWD FRINGE BENEFITS
A. SUBMISSION OF DUES AND REPORTS TO UNION
Withheld dues are to be submittedlweekly.

A payroll report is to be submitted monthly covering the four to
five payroll periods falling within the reporting rmonth. The report
shall be mailed, on ox before the 20th day of each month., The
report shall include the workers' names, social security numbers,
payroll periods covered, gross wages, total hours worked per worker,
total number of workers, and toctal amount of Unieon dues deducted
within the reported month from each reported worker. Complete
mailing directions and information for such report will be supplied
by the Union.

In the event Company has no workers in its employ during any monthly
payroll period, Company shall submit t¢ the Union, on forms to be
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provided by the Union, a statement to that effect., Said statements
shall be mailed on or before the 20th day of the following calendar
monthe.

ompéa 1y understands and agrees that it shall be deemed delinquent
with respect to tho Union for any payroll month in which the dues

re nee submitted weekly and/or the monthly report, or the reguired .
sment that Lompeny has no covered wvorkers in its employ during
h nonth, is not postmarked on or before the 20th day of the
calendar month.

=t

; .
In the event Company decides to go out of business, merge or
consolidate with enothex entity, sell or transfer its assets to
ancther entity, cr otherwise make a decision which will result in
its ceasing to deduct dues,; Company shall, in addition to any other
regquirements set forth in this Agreement, notify thi Union
he~drmeLeLs in writing at least sixty (60} days &n advance of the
last dey on which it will be reporting Lo the Union, of such
business decisions.

In the zvent that Company files in bankruntey or Chapter 11

proceedings, it will notify the Union of szuch action and shall list :
the Unjion s a separate  -creditor gualified as a priority claim

pursuant to the Bankruptcy Act.

B, SUBMISSION OF REPCRYTS &ND CONTRIBUTICGNS 70 FRIKGE BENEFIT PLANS

All corntributions due under this Agreenent to the Robert F. Kennedy
. Parm Workers Medical Plan, the Juan De La Cruz Parmworkers Pensicon
Fund and the Martin fLuther King, Jr. Ferm Workers Fund shall be
remitted wmonthly. %he cont ributions aue sald Fringe Benefit Plans
esch month shall be computed on the preceding menthly payroll
periods for eve“y worker covered by this Awreomcnt. The wmonthly
coentributions due cach Plan, for the preceding payroll monih,
together with a monthly summary’ raport, shall be mailed, on or
before the 20th dzy of each nonth, to each Plan's depository bank at
the lock box address designated by each Plan Administrator. Cempany
acknowledges receipt of the designated lock box address for each
Plan and agrees that all rePOLLs,‘contributions, statements, notices
of ¢ther communications reguired or provided for under this
Agreement, shall be sent to such designated addresses, unless
Company is notified in writing, by the Administrator of any Plan, of
a change in such designated address.
The monthly summary reports shall cover the preceding payroll month
for which contributions are being remitted and shall include, for
each worker being reported, name, social security number, total
hours worked, total hours reportable to each Plan if different than
hours worked, total compensation paid and total contributions due
each Plan. Said monthly reports shall also show -total number of
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workers reported, total compensation paid such workers, total hours
worked by such workers, and total hours reportable to each Plan if
different than hours worked, as well as total contributions being
remitted to each Plan. Where Company is regquired by this Agreement
to veport to any Plan hours other than hours worked, and to
centribute to such Plan for such other hours, the monthly report
shall separately state, for each worker being reported, the total
hours worked and the total hours reportable to each such Plan. Said
reports shall be lcgible and, where feasible, shall list workers
alphabetically or in ascending social security number order.

In the event Company has no workers in its employ during any monthly
payroll period, Company shall submit to each Plan, on forms to be
provided by Plans, a statement to that effect. Said statements
shall be mailed on or before the 20th day of the following calendar
month, ' i
J

Where the Union report specified in Subsection A above contains all
oi the information required under this Subsection B, a copy of that
rﬂﬂo:t, mailed to each of the Pilans at the times and places

¢eified herein, shall constitute compliance with the monthly
report regquirements to the Plans.

Co*oan; understands and agrees that it shall be deemed delinquent,
with respect to the Plans, for any payroll month in which the
reduired contributions and monthly reports, or the regquired
statement thet Company had no covered workers in its employ during
such month, is not postmarked on orxr before the 20th day of the
succeeding calendar month.

In zddition to the monthly summary reports specified above, Company
shall also submit, on or before Febtuarg 28th of each year, to the
Juan De La Cruz Farmwerkers Pension Fund, a report showing the total
hours worked, in Connecting MNoncovered Service, by each coverxed
vocrker during the preceding calendar year. Said annual report shall
show, for each worker who had one or more hours of Connevtwng
Noncovered Sexvice during the calendar year, such worker's name,
social security number, and total hours of Connecting Noncovered
Service for the year. “Connecting Noncovered Service" shall mean
erploynment with the Company, which is not Covered Service under the
Juan De La Cruz Farmworkers Pension Plan, but which immediately
follows or precedes Covered Service with Company without an
intervening quit, discharge or retirement, and which occurs while
Company is obligated to contribute to the Pension Plan for workers
in Covered Service.

Commpany shall not be entitled to any offsets, credits, refunds,
deductions or other form of reimbursement in the event of an
overpayment to any Plan except as herein provided. In the event
Company diccovers that it has made an overpayment to any Plan due to
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shall premptly notify such Plan of that
ate or dates of the allcged
stake of fact responsible for such
e amcunt(s) involved. The Compueny shall
such notice cf the fact that it clglms an

A le, such amended monthly report oxr reports as may
be requlred to corract the Flan's records. Provided Company so
notifies Plan of cuch overpavment, due to a mistake of fact, within
one (l) year of the date the overpayment was made, and provided such
n1sta e of fact ig dermcnstrated, Plan will either refund to Company
zrpeyment involved, or QLi‘““ize Company to take an offset
rrent cwnh:ftutionu dae to recover its overpayment, as Plan
oc:fy or. Company shall be entitled to pursue legal remedies
il W 3 however, that Plén shall be entitled to
de;UCL; from uni such authorized retfund or ¢ifset, the data
process 1&9 and computer costs incurred by Plan in cgrrecting its
records to reflect the adjusted date received frowf Conpany, Such
data processing and cowputer costs incutred by any Plan as a result
of Company's mistake cf fact shall be deemed an additional
obligation of Cospany to Plan under this Agroement., Company shall
rot be entitled to any refund, credit, oftset, deduction or other
form c¢f veimbunvenent for any overpaynenc which is not discovered
and reporited to Plan within one (1) year of the date on which it was
made.,
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vical ervors wmade in

or Plans, which are
oroprerly regorted (as rinabove providaed) to such

within thirtv (20} dayd 0” the date on which any such

The foregoi
reporting
disocovere ¥y
Plan or Plans

erroy was nade, shall not e subject to any data proeessing and/or
computer costy and, whewve such eryoy or errors cesullt in an
ovexrpayrent Lo anyv i+ian or Plans, such overpaynent may be corrected
by mzais of an ofjisei, in the amount of such overpayment, to be

taken on Company's first succeeding monthly report to said Plen or
Plans. S

In the event Company decides to go out of business, merge or
consclidate with another entity, uell or transfer its assets to
ancther entity, or otherwise make'a decision which will result in
its ceasing to contribute to any Plan for the duration of this
Agreement, Company shall, in addition to any other requirements set
forth in this Agreement, notify each of the Plans, separately and in
writing, at least sixty (60) days in advance of the last cay on
which it will be reporting and contributing to Plans, of such
business decision.

The place of performence for the Company's obligations with respect
to the Robert F. Kennedy Farm Workers Medical Plan and the Martin
Luther King, Jr. Farm Workers Fund shall be the County of Los.
Angeles, California, and with respect to the Juan De La Cruz
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Farmworkers Pension Fund, shall be the City and County of San
Francisco, California.

ARTICLE 34: CAMP HOUSING

A. Assiynment of available camp housing shall be on a Company~-wide
seniority basis. The Company agrees to maintain records on housing
assigynments and make such records available to the Union. There
shall be no discrimination of assignments because of a worker's
race, age, creed, color, religion, sex, political belief, national
origin, language spoken, or union activity.

B. DbDuring the life of this Agreement, Company shall operate and
maintain its camp housing in the same manner as before the execution
of this Agreement. If the Company acquires additional housing, the
rates ©o be charged shall be on a level not greatexr "than current
ratas in the area for similar housing.

C. I any housing is condemned by any government authority, the
Corpany shall not be required to furnish substitute housing.
wothing in this Article shall be construed as requiring the Comphnj
to supply or continue to supply housing for workers.

D. Camp boarding shall be operated on a non-profit basis. Camp
housing shall be kept in a safe and clean condition.

ARTICLE 35: BULLETIN BOARDS

The Company will provide bulletin boards placed at such central
locations as shall be mutually agreed, upon which the Union may post
notices of Union business.

ARTICLE 36: FAMILY HOUSING

Company and the United Farm Workers of America, AFL-CIO, recogniz
that one of the most sericus needb ‘of farm vorkers, partlcularly
mlgraﬁt farm families who help produce food for the nation, is
adeguate family h“usxno It is mutually agreed by Company and Union
that they will cooperate to encourage direct governmental action at
the Federal, State and County levels to plan, Ifinance and construct
public housing in important agricultural locations.

ARTICLE 370 SUBCONTRACTING

The parties understand and agree that the hazards of agriculture are
such that subcontracting may be necessary and proper. Subcontracting
may be necessary in areas such as land leveling, custom land work,
preeision planting, agricultural chemicals and where specialized
equipment not owned by the Company is required. It is also
understood and agreed that the Company shall not subcontract to the

wi B




detriment of the Union or bargaining unit workers.

The perties agree that in the application of this Article the
felleowing guidelines may be used:

A. Subcontracting is permissible under this Agreement where workers
in the bergaining unit covered by this Agreement do not have the
skills to operate and maintain the eguipment or perform the work of
a gpeciclized nature. ;

B. Subcontracting is permissible under this Agreement where the
Company does not have the equipment to do the work being
cubcontracted. When Company does subcontract pursuant to the terms
of this provision, any workers of the subcontractor who actually
¢cperate or maintain the eguipment shall not be covered by the terms
of this Agreement. However, any workers of the subcontractor, other
than those who actually operate or maintain the eguipment, who work
on the subcontracted job shall be covered by the terms of this
Agrecmant.

C. “The Company will notify the Union in advance of any
subcontracting

ARTICLE 38: CROWER-SHIPPER CONTRACTS

it is recognized by Company and Union that various types of legal
entitics are used by growers and shippers in the agricultural
industyry, including partnership, joint venture, and other legal
contractual arrangements, in the growing, packing, harvesiing and
selling of agricultural crops. Neither the Company nor the Union
shall prevent the Company from entering into these legal
arrangements by any of the provisions of this Agreement, nor will
the Company subvert the Union by entering into these legal
arrangements. In addition, and whenever it is possible for the
‘Company to perform the work of weeding, thinrning or hoeing, the
Company will do so, it being the intent to provide jobs for
bargaining unit workers. \

i
In the event the Company enter’s into a partnership, -joint venture,
or other legal contractual relationship with a grower and/oxr shipper
for the growing, packing, harvesting or selling of a crop, Union
agress not to interfere with or prevent in any manner the growing,
packing, harvesting or selling of any of the crops in which Company
may have such an interest; provided such partnership, joint venture,
or other legal contractual relationship was entered into by Company
prior to any economic action by Union against any othex party to the
partnership, joint venture, or other legal contractual relationship,
and it is understood the filing of a petition under the Agricultural
Labor Relations Act does not constitute interference under this
paragraph,

.




The protections given by Union to Company under the provisions of
this Article shall not be operative for a pericd in excess of the
crop year or twelve (12) months, whichever is less, or in the event
there are economic or othcer sanctions by the Union against any party
to the partnership, joint venture or other legal contractual
relationship at the time of entry thereof.

ARTICLE 39: LOCATION OF COMPANY OPERATIONS

thie Company shall provide the Union, upon request, the exact
locations of the Company's agricultural operations for use by Union
representatives pursuant to Article 7 of this Agreement, Right of
Access, : '

ARTICLE 40: MODIFICATION

"o provision or term of this Agreement may be amended, modified,
changed, altered, or waived except by written document executed by
the parties hereto.

ARTICLE 41: SAVINGS CLAUSE

In the event any portion of this Agreement shall become ineffective
as the result of any applicable local, state or federal law, only
that portion of this Agreement so affected shall be ineffective, in
no event shall the fact that a portion of this Agreement be not
applicable or illegal in accordance with such laws render the
remainder of this Agreement ineffective or work a termination.

ARTICLE 42 : SUCCESSOR CLAUSE

This Agreement shall be binding upon and inure to the benefit of the
parties and their successors and assigns. BSuccessors and assigns
for the purpose of this Article applies to a sale or other transfer
of the business and ownership of the Company. A sale of assets,
either in whole or in part, which does not involve continuation of
the workers of the Company to operate such sold or transferred
business or asscts shall not be subject to the provisions of this
Article. d

By this Article, the parties seek to define contractual rights and
do not wailve any statutory right-.

ARTICLE 43: LABOR MANAGEMENT RELATIONS COMMITTEE

A. The Company and the Union shall establish a Labor-#anagement
Relations Committee. The purpose of the Committee shall be to

censider any matter affecting the relations between the Company and
the Union and the workers which is not properly the subject of a
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grievance,

B, The Committec shall be composed of three (3) persons designated
by the Company and three (3) workers selected by the Union. In
addition, the President of the Company and the President of the
Union, or their designees, shall attend the meetings.

ine Committee shall meet once a month or wmore freguently if agreed
to by the parties. Workers shall be paid for all time spent in
Committee meotings.

ARFICLE £4; DELINQUENCIES

A. Hotwithstanding anything herein contained, the fallure of
Company to make the necessary payments as provided in Article 2
{Union Security), Article 30 (Robert F. Kennedy Faxm Workers Medical
Plan} Article 31, (Juan De NLa Cruz Farmworkers Pension Fund),
Brticie 32 (V“f:ln Luther King, Jr. Parm Workers Fund), and
Perzowaph F of Article 24 (Holidays), shall give the Union or the
workecs the right, after the Union has given five (5) days' written
notice, excluding odgurdajs, Sundays, and Jolidays, to the Company,
to take any legal or economic action the Unlon sees fit against the
Cowpany to force compliance.,

B. Gaether or not such action is taken tue Company shall be liable
Lo the vorkers for any and all benefits as set forth in Paragraph A
alove that the workers would have received if the Company lhad not
baen dellan&nL in making the payments.

ARTICLE 45:; COST OF LIVIRG ALLCWANCE

A. Cost-of-Living Allowance shall applj to all workers herein
covered under this Agreement.

The Cost-of-Living adjustments herein provided shall be based on the
Consumer Price Index—~United States City Average for Urban Wage
Barners and Clexical Workers (1967 = 100), published by the Bureau
of Labor Statistics hereinafter referred to as the CPI.

B. In the event that the CPI in May, 1980, shall exceed an increase
of five percent (5%) over the CPI in May, 1979, a Cost-of-Living
Allcwance of one cent (.01) per hour shall be paid for each
six~tenths (.6) of a point increment in the CPI over and above the
five percent (5%) increase in the CPI. Any adjustment due under the
above formula shall be effective July 15, 1980.

C. 1In the event that the CPI in May, 1981, shall exceed an increase
of five percent (5%} over the CPI in May, 1980, a Cost-of-Living
Allewance of one cent (.01) per hour shall be paid for each
six~tenths (.6} of a point increment in the CPI over and above the
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five percent (5%) increase in the CPI. Any adjustment due under the
above formula shall be effective July 15, 1981,

D. Such Cost-of-Living adjustments shall be added into the current
ate of pay paid tor all hours, wages and related benerits for which
worke“s receive pay from the Company, such as overtime, vacations
encé holidays. The amount of the adjustment shall be paid in
eddition to wages earned, and to the extent which computer
capabilities permit such adjustment shall be shown on the worker's

cheek stub, i.e., WAGES -~~- COLA --~ TOTAL.

E. Tne Cost~of~Living Allowances are dependent upon the
availability of the Bureau of Labor Statistics' CPI in its present
fcra and Lalculatad on the same basis of the CPI. In the event the

Bureau of Labor Statistics changes tne form or the basis of
calculating the CPI the_Company and the Union agree to request the
Bureau to make available, for the 1life of this Agpeément, a CPI in
its present form and calculated on the basis of the Index for May,
Egt,

F. The mazximum amount of increase due under any of the annual
adjustments provided for in this section <hall not exceed
tventy-five cents ($.25) per hour.

ARTICLE 46: UNION REPRESENTA'TIVES

A. It is mutually agreed that the prompt adjustment of grievanceés
and the proper administration of the contract is desirable in. the
interests of -sound relations between the workers and the Company.
The prompt and fair disposition of grievances and the proper
acdministration of the contract involves important and egual
obligations and responsibilities of each party to protect and
preserve the grievance procedure and the contract as an orderly
means of resolving legltlmate grlevancsa and other problems between
the parties.

To carry out these goals and for the purpose of operating under this
Agreement, the workers shall be ehtitled to representatives on
Company time in accordance with the following provisions.

B. The Union shall designate full-time Union representatives who
shall be recognized by the Company as the official representatives
of the Union, and who shall be compensated by the Company while
performing their duties pursuant to this Article at the rate which
they would have received had they worked at their regular Jjob
classifications. Unjon representatives shall so conduct their
affairs so that no overtime work shall be performed,; grievance
meetings are to be normally held after working hours.

C. The Union shall be entitled to one (1) full-time Union
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representative.

b. All Union representatives provided for in this Article shall
have been in the reqgular employ of the Company, or on an approved

. leave of absence, for at least one (l) year immediately preceding
their designation to such position, unless a worker of at least one
year's service is not available.

E. The Union representatives shall have the authority to adjust
grievances on the Union's behalf and to administer the contract. .
The Union represcntatives shall not have authority to represent or

speak for the Company on any matter. The Union representatives

shall not be paid for time spent in arbitration proceedings.

F. The Union shall designate an alternate among workers who shall
act in the place of each regular Union representative if he is
unable to perform his duties. The Unjion will furndsh Company with
the names of the Union representatives and their alternates.

G. The Union representative shall be deemed to be active workers of

the Company for the purpose of applying all benefit programs

provided for under this Agreement, and il is agreed that such worker :
shall be covered by all other terms of this Agreement.

H. The Company shall not interfere with or hinder any Union
representative in the performance of his or her duties., The Union
representative shall not unnecesgsarily interfere with the Company's
operation or the direction of the work force by the supervisors.

ARTICLE 47: - INJURY ON THE 30B

Whenever a worker is injured on the job and is unable to work for
ten (10) consecutive work days asa a result of such injury, the
Company agrees to compensate loss of time up to three (3) full days'
wages or average earnings for days and hours of disability not
covered by Workmen's Compensation; provided, however, a worker who
is injured on the job shall be compensated for what he would have
earned for the balance of the day bBf the injury.

-

ARTICLE 48: DURATION OF AGREEMENT

This Agreement shall be in full force and effect from December 19,
19792 to and including August 31, 1982, This Agreement shall
automatically renew itself upon expiration of this Agreement unless
either of the parties shall have given notice in writing to the
other party sixty (60) days prior to the expiration, requesting
negotiations for a new Agreement, together with thirty (30) days
prior written notice to the State Conciliation Service. During this
sixty (60) day period all terms and conditions of this contract
shall remain in full force and effect. _ . e
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This Agreement and g
eéxecuted this 13 day

upplemental Ag
of May, 1980.

ADMIRAL PACKING
By Paul Fleming
UNTTED FARM WORKERS OF AMERICA

Cesar E. Chavesz
adolfo B Arias
Olivaros vigil
Salvador Valdovinos}ﬂ
Ann Smith

Jose Renteria

Miguel L. Garcio

By

APPENDIX "a"

DATE QF
SIGNING
Tractor subforemen 5.30
Heavy Equipnent Operator 6.20
Tractor "av 6.10
Teactor "> 6.00
Wator Truck 6.00
Irrigator subforeman 5.30
Itrigator 5110
Thin & Hoe 5,80
General Labor 8.4
Conventional ground pack :
“2d b + 75
=30 .82
Waterboy ' 510
Windrower 2.0 §

TRACTOR SUB-FOREMAN { LEADMAN)
ASsilyns specific tasks to tractor
setting up equipment and making ne
in:tructs worker in driving tracto
WOl < is performed in a mannor so t
objectives are achieved. When redqu
May drive Company pick.p truck
tractor work normally performed by

in perforirance of

reenments attached hercio are

l; *

JULY 15 JULY 15
19390 1951
6.65 6.90
6.57 6.87
6.47 6.77
.35 6.60
G.35 .00
5.70 6,00
5.50 5.80
5.40 i W
5.40 STl

«79 .42
86 -89
550 5.80
5.40 5.70

drivers,

co

assisting drivers in
cssary adjustments. Trains and
rs Resoonsible to ATBUre that
nat established gquality control
ested, he records WOrRers' time.
his work. Porforus
vorrers and may be regquired to

—
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substitute for supervising foreman when he is not available.
Reports to a supervising foreman for hiring, firing or discipline.

HEAVY EQUIPMENT OPERATOR

Includes operation of motor graders, bulldozers, back hoes,
carryalls, and similar heavy earth moving when such machines are
used in building or restructuring fields, including such activities
as pend and/or swamp drainage areas, or dike and levee building.

TRACTOR OPERATOR "A"

Precision planting, precision application of agricultural chemicals,
precision boarder driving, motor grading in building roads and
building ditches, listing and operation of D-5 or larger-sized

- caterpillars. An employee so classified shall receive the rate of
the classification for all time worked, includingtime, if any, in a
classification carrying a lesser rate of pay. Operator may be
reguired to make minor eguipment adjustments and routine maintenance
on equipment.

TRACTOR OPERATOR "B" AND MISCELLANEOUS EQUIPMENT OPERATOR

Includes all other tractor operations and equipment operators except
for those activities listed in classification Tractor Operator "A"
or other tractor driver classifications. When an employee is
required to perform any task covered by a higher rated job, except
for minor equipment adjustments and routine maintenance, during the
course of a work day, he shall be paid at the rate of the higher
rated job, for the time worked on such job on such day.

WATER TRUCK DRIVER

Classification covers driving of truck equipped with a permanently
mounted water tank; driver as directed will water dirt roads on the
ranch; and may entail driving on public highways.

Operator may make minor adjustments. Operator reguired to have a
state driver's license. .. \

IRRIGATION SUB-FOREMAN (LEADMAN)

Works as leadman with irrigation crew. Assigns specific tasks to
workers and assists in training new workers. May drive Company
pickup truck in pulling pipe trailers. When requested, he records
workers' time.

Performns manual work normally performed by irrigation workers. - May
be reyuired to substitue for supervising foreman when he is not
available. ;




. Reports to supervising foreman for hiring, firing and discipline.
IRRICGATOR

Installs, moves and services the appropriate irrigation systems for
the distribution of water to the farming operations as directed by
the Company.

THIN AND HOE

Using the appropriate equipment and method, workers will remove
excess plant growth in accordance with the instructions of the
Company. Company shall not require the use of the short handled hoe.

LETTUCE CONVENTIONAL GROUND PACK -

: ' &
Cutters and Packers — Includes cutting lettuce, trimming same,
placing heads into cartons previously built up.

Closer - Appiies clamp, folds flaps and secures flaps by stapling or
gluing. ' ' ' :

Loader - Places closed cartons on appropriate vehicle. Windrowing
1s subject to agreement between Company and Union. Transfers empty
. cartons from hauler to stitcher.

Waterboy ~ Water is sprayed or brushed on lettuce before packed |
carton is closed. Includes minimum housecleaning of bus eénd field
and helping in serving of food.

1. The Company will continue its past practice of paying each
waterboy two (2) extra hours' pay each day of work.

SUPPLEMENTAL AGREEMENT NO. 1

ADMIRAL PACKING COMPANY s

l. Loaders or other members of the lettuce ground crew
including the water boy will not be required to windrow. However,
it is understood by mutual agreement the classification of water boy
may include windrowing in his duties,

2. When an extra person is present in a lettuce ground crew, ne
Wwill cut and pack a single bed and will not assist other trios in
the crew. When two cutter-packers {(a dueto) are present in a
lettuce ground crew, they will work together and cut and pack two
beds of their own. They will not work in beds being cut and packed
by another trio.

3. The Company will take the necessary steps to insure that

. drinking water is provided for the loaders after the crew leaves the
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field or when the loaders are a substantial distance from the craw,

o 4. Trios will cut and pack four beds, except in extraordinzry
siltuations as in the completion of the field, or in the corner of a
field.

5. The Company agrees with the closers that the marks that
presently exist on the flaps of the lettuce box will remain ard
shall be used as a guide for the closers for determining placement
of the Staples when closing the box.

6. Company through its foremen will take adequate precautiorns
to safeguard the workers' safety when high winds exist.

7. Cowmpany will make every effort to have buses ‘drop off znd
pick up workers as close as possible to the area where work will
begin and end.

8. Company agrees to provide covered transportauloq for lettuce
loaders from the fields in all areas.

D Company will issue regularx pay checks to workers each weeX
on Friday in all areas.

10. ¥When consistent with Company operations, .ﬂaalng into
consideration present condition of fields and future use of fields,
Company, wherever possible, will permit trucks to cross furrows to
expedite the loading of trucks.

11. when buying new trailers for field to shed, Company will
make every effort to purchase trailers with beds that have
approximately the same height from the grocund as the present field
to shed hauling trucks.

12. When packing 7306 cartons, Company will provide a frame to
assist the closer, similar to the frame uged in the flat pack.

13. The crew agrees to pack specials to top off the first fruck
of the day. - ,

SUPPLEMENT #1
ARTICLE 4 SENIORITY
ADMIRAL PACKING COMPANY
INTRODUCTION
The Seniority system agreed to hérein represents a ﬂutpal effort by
the Company and the United Farm Workers of America, AFL-CIO, to
develop a systemn that:

(1) Gives maximum value and desirability to the attainment
and protection of seniority status within the Company; thereby
promoting stability and responsibility;

{2) Gives maximum opportunity to the worker with greater
Jength of service to the Company to be secure in his Job, to earn a
stable income, to gualify for Contract benefits, and .. improve his
income and/or job satisfaction through promotions; and

{(3) Ends the remnants of management favoritism and

arbitrariness, and eliminates the worker's casual attitude toward
his job: problems which have carried over from the days prior to
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unionization and the establishment of a collective bargaining
relationship. '

Furthermore, in recognition of the nature of agricultural operations
wnich requires a common sense and flexible approach,to unforeseen
situations, the Company and the Union agree to use the specific
provisions of this Agreement and the spirit in which they were
developed as a guideline in the resolution of any such problems
related to the seniority system which may arise during the term of
this Agreement.

A. DEFINITIONS OF SENIORITY

The seniority system set forth herein encompasses the principles of (1)
Company senjority; (2) Area seniority: and (3) Classification

seniority. :
: - ) #
(1) Company seniority is defined as a worXker's tc:al length
of continuous service with the Company beginning from his original ”

date of hire or re-hire.

(2) Area ‘seniority is defined as a worker's total lencth of
continuous service in any area of the Company's operations which has
been designated as a separate seniority area, beginning Zrom his
date of entry into the area.

(3) Claggification seniority is defined as a workervr

been designated as a separate classification for purposes of
acquiring and losing seniority, beginning from his date of entry
into the classification.

Seniority shall be acquired and lost in each classification and/or
area independently of all other classifications and/or areas. A
break in seniority in one classification and/or area shall not
constitute a break in Company seniority, nor a break in another
classification and/or area where the worker has acquired seniority
until seniority is broken in that .classification and/or area except
for just cause. A worker shall.mdintain his Company seniority until

+

all classification seniority has been broken ir L areas.

Bach Company shall maintain the appropriate classification and area
or Company-wide seniority lists as specified, as well as a Master
List of all workers in order of Company seniority date.

ADMIRAL PACKING COMPANY shall maintain the appropriate
classification seniority lists, the appropriate area seniority
lists, and Company-wide seniority lists for all classifications, and
a Master List of all workers.




B. HOW TO ADMINISTER SENIORITY LISTS

The Company shall maintain a Master List of all workexs which
includes the worker's name, social security number, and original
date of hire or re"hire. The Company shall submit an up-dated
laster List to the address designated by the Unicn, each three (2)
months, when working. ;

The Company shall maintain all seniority lists by class
order ot senlorlty within the classltication, and by er
classification Lor whicn separate area SCH?Df‘tg has oe
established. All senilority lists shall inciude the woxrx=2
social security number, classification seniority date, a
seniority date (where applicable), and Company seniority date.

For those classifications of work which operate of a year—-round
basis, a seniority list by area (where applicable) shall be
prepared, submitted to the appropriate local Union office, and
posted on all Company bulletin boards in the arca where the
classification works, each three (3) months.

For those classifications which work on a seascnal
senjority list by area (wherc applicable) shall bx
submitted to the appropriate local Union office,
Company bulletin boards in the area where the cla fication is

scheduted to begin work, at least two (2) weeks before the

classification begins work, again at the middle of the season during .
which the classification is at work, and again one (1) week baicre

the classification is laid off at the end cof the season. ;

-.3“5:—'; 3

prepared,

nd veosted on 21l
£

i

L'J’U ¢ r—"

&
1

J

1. DISPUTES

If a question arises concerning the accuracy of the lists the Union
and the Company shall attempt to resolve the dispute as
expeditiously as possible, in accordance with the Grievance and
Arbitration Procedure set forth herein. Disputes which are not
resolved in Step Two of the Grlevance and Arbitration Procedure,
shall be submitted to Bxpedlted Arbitration. The Company's
financial liability for any inaccuracies in the seniority list

shall run from one day after the date on which a worker notlflga the
Company that he challenges the accuracy of the list, provided,
however, that the lists have been prepared, posted and scent to the
Union in accordance with the time pericds specified herein.

2. SAME DAY HIRES

H

{ORKERS HIRED PRIOR TO THE EFFECTIVE DATE OF THIS AGREEZHMEN

In the event that more than one worker was hired into a 5 ®
classification on the same day, and such workers were hired prior to
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the effective date of this Agreement, the seniority order shall be
established on the basis of socilial securlty number, with the worker
having the lowest four digits of his Social Security Number being
placed in the highest seniority position on the classification
seniority list.

WORKERS HIRED AFTER THE EFFECTIVE DATE OF THIS AGREEMENT,

‘The seniority order for workers hired into a classification on the
same day after the effective date of this Agreement, shall be
.ostablished on the basis of social security number, with the worker
having the lowest last four digits of his Social Security Number
being placed in the highest senlorlty position on the classification
seniority list.

3. FIRST LISTS

j L]
The Company shall provide the Union with the seniority lists for all
classifications on an area or Company wide basis as specified, and,
thereafter, in accordance with the time limits specified above. The
seniority date of any worker which has been grieved in the past and
either lost or withdrawn shall be barred from future grievance
claims after the signing of this Agreenent.

C. HOW TO RECALL SENIORITY WORKERS

For purposes of recalling seniority workers to work frcm.léyoff, the
" Company shall use the following procedure:

{1) The Company shall give each worker in writing at the
time of layoff, the approximate date when he will be re-employed if
the layoff is to exceed 30 days.

(2) The Company shall reguest and the worker shall supply at
the time of layoff, the exact address where he wishes to receive a
written notice of recall; and, thereafter, the worker shall be
responsible for noulfylng the Company in ertlnq of any change in
- such addreqs. .

. ’ . \

(3) Approx1mately two 12) weeks before the classification on
layoff is scheduled to begin work, the Company shall send by first
class mail, a postcard or letter to the address supplied by cach
worker on layoff within the classification, advising him of the
estimated date on which his classification will begin work. The
Company shall send such written notice of recall to the number of
workers within the classification it estimates it will need to
employ on the date specified on the recall notice, beginning in
order of highest seniority within the classification. The postcard
or letter shall advise the worker that the exact date on wvhich work
will begin may be cbtained by phoning the Company oifice at i B
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by vhoning the Union office at __: or by checking the Company
and/or Uniocon bulletin boards located at g O Oty
locations agreed to by the Company and the Union. ‘The vosticard or
letter shall further advise the worker that if he is wvnzble to
report to work on the date specified. he should inform BOTH the
Company at (address) , and the Union at (address) , in writing;
and that his faillure to report or to advise may result in his leoss
of seniority in accordance with Article 4 of the Collective
Bargaining Agreement between the Company and the Union.

(4) The Company shall provide the Union, in writing, t
names, social security numbers, and job classifications of ail
wvorkers to whom recall notices were sent.

(5) The Company shall notify the Union of the exact starting
date of the work as scon as possible in advance, but no less tha

twenty-four (24)" hours in advance of the exact dafe on which w
scneduled to begin. . :

c =
~ 1
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(6) The Company shall post written notice at the locations
agreed to beétween the Company and the Union, of the exact starting
date of the work as soon as possible in advance, but no less than
twenty-four {24) hours in advance of the exact date on which work is
scheduled to begin.

(7) The Company shall make availablie to the Union, at
Union's request, any notices of recall that have been returned w
Postal Office notice of non-delivery; and, further, will make
ion

T the

e D

th

available to the Union, upon request, any written explanatior
received from a worker related to his failure to report or delay in
reporting on the date specified.

{8) During the operating season, when a leyoff occurs within
a c¢lassification of work that is temporary (20 days or less) and the
wovi.er has becen given a specific "report back" date, no written
notice of recall shall be required. '

(9) The Company and the Union may agree to other metnods of
recall notification in addition to those specified herein,

D. THE ORDER OF RECALL OF SENIORITY VWORKERS

The Company shall recall workers to work from layoff in order of the
highest seniority within the classification being recalled, within
the appropriate area of operations 1f separate area seniority has
been established for the classification being recalled.

E. HOW TC FORM CREWS

In those operations within the Company for which the workforce is
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organized into crews, the crews shall be formed on the basis of
highest seniority within the appropriate classifications related o
the operation.

EXAMPLE #1: LETTUCE GROUND CREWS

-

Company X intends to operate three (3) lettuce ground crews. The
seniority list for the cutter-packer classification includes one
hundred (100) workers in order of their seniority within the
classification, the seniority list for the closer classification:
includes ten (10) workers in order of their seniority wiihin the
classification,; the seniority list for the loader classicication
includes ten (10) workers in order of their seniority within the
loader classification; and, the seniority list for the waterboy
classification includes eight (8) workers in order of their
seniority within the classification. ' x

.

v
The Company would, therefore, assign the tocp twenty-seven
cutter-packers (#1-27), the top three serniorit closers 41-3), the
top three seniority loaders (#1-3), and the tos two seniority
waterboys (#1-2) to CREW #1; the next twenty-seven highest seniority
cutter-packers (#28-54), the next three hichest seniority closers
(#4-6) and loaders (44~6), and the next t.o highest senicrity
waterboys (#3-4) to CREW #2; and, the next twenty-seven highest
seniority cutter-packers (£55-81), the nex: three highest senioriiy
closers (#7-9) and loaders ($7-9), and the next two highest senicrity
waterboys (#5-6) Lo CREW #3.

The remaining nincteen low seniority cutter~packers (#£82-10C), cne
closer (#10), one loader (£10). and two wateropoys ($#7-8) would
continue on layoff status and would be recalled and assignec¢ to the
lowest seniority crew as vacancies open ve in their respective
classifications.

This same procedure shall apply in the formation of lettuce wrap
machine crews, celery crews, broccoli crews, cauliflower crews,
transplant crews, thin and hoe crews, any other operations within
the Company for which the workforce is orgs-' 24 into crews, with
the appropriate classifications related to the operation peing
recalled and assigned.to their crews on the same basis as described
above for lettuce ground crews.

1. WORKERS WITH SERVICE IN MORE THAN ONE CLASSIFICATION

Any crew re-organization reyuired by the seniority provisions

‘contained in this Section D, shall be made on the effective date of

this Agrecment.

F 0 (] ! A

Any worker who has years of service with the Company in more than
one classification related to the same crop operation, may chocse to
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assert the years of service in his former classification for puposes
of his crew assignment; and shall retain his years of service in the
other classification for purposes of future recall to that
classification in the event an additional crew is established or a
vacancy is created in an existing crew.

In the event a worker chooses to assert the seniority of his former
classification for purposes of crew assignment, his actual years of
service within the classification shall be counted for purposes of .
his placement on the seniority list within that classification; and,
nis total years of service in the other classification shall apply
for purposes of determining his future recall rights to that
classification. The worker's Company seniority shall continue to
accrue and be counted for all other purpceses, such as vacation
benefits and future promotions.

EXAMPLE #2: WORKER WITH YEARS OF SERVICE AS CUTTER AND LOADER

Company X from EXAMPLE #1 above has announced its intention to
operate three (3) lettuce ground crews. Loader #10 in EXAMPLE #1 is
the lowest seniority loader within the loader classification, and,
therefore, does not have sufficient seniority as a loader to secure
an assignment to any of the three ground crews. Loader #10,
however, had worked for the Company as a cutter-packer for six ({6)
years prior to filling a job vacancy as a loader. He has worked as a
loader for only one (1) year.

Loader #10 has the option of either (1) asserting his six years of
service as a cutter-packer for purposes of. assignment to a higher
seniority crew as a CUTTER-PACKER, or, (2) continuing on layoff
status within his classification as a loader until a vacancy is
created. If Loader #10 chooseg the first option, he shall be
assigned to his crew as a cutter-packer on the basis of six years
seniority within the cutter-packer classification; and shall retain
his one year seniority within tne iocader classification for purposes
of future recall. S

F. ASSIGNMENT OF WORK v

*
Using the appropriate, "normal work day" and "normal work week" for
each classification or crop operation as specified in Article 19
herein, as a guideline, the Company shall call to work the necessary
number of workers or crews to meet the work requirements on any
given day. Where more than one (1) crew is necded to meet the
Company's work reguirements on any given day, the available work
shall be distributed egually between or among the crews called.

l. BAD AND LOW YIELD FIELDS-

The assignment of piece~rate crews to work in bad fields or low
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Yy - 4 fields shall be made on & rctati:g nasiz betweszn or among the
crews called to work. If a higher egenlority crew is assigned to a
field which is condemned by an Inspector, and the Company does not
have another finld available for harvesting, the crew shall be
guaranteed four (4) hcurs of pay, but shall not Be entitled to bhump
a lower seniority crew harvestiny in another field.

2. IRRIGATION WORK

The opportunity to perform furrow irrigation work, as well as the
UpportunTLi s to drive the tractor or truck for hauling sprinkler
pipe and to drive any Company plch uss as alJAJlo to the irrigators,
shall be offered cn the basis of rh st seniority within the
irrigator classification if qualified to do Lha job.  7The decision
to accept such work opportunities shalil be voluntary.

b e

The opportunity to work houvs in excess of b

"normal-work week", whether or not an overtime premium is paid for
such hours, shall be offercd on the kasis of highest seniority

within the irrigator classification. '

The Company shall continue its past practice with respect to
off-season work Zfor irrigators.

3. OVERTIME AND HOLIDAY WORK ' -t

The opportunity to work scheduled overtims and on holidays, when the
Company reguires such work, shall be foved in order of highest
seniority within the classificaticn which ithe Company raguires to
work. '

4, OTHER WORK PREFERENCES
The Appendices which nay be 1ng1v1eﬁ hevein may ©

1
work preferences within a particular job or crop oOf
by the Company.

ecify additional
seration performad

G. WORK OPPORTUNITIES \
In order to avail himself of the work cpportunities which may arise
within the Company, a2 worker may mzsiie oine or more of the following
moves:

{1) an upward move out of one job or crop operation into
another. For examnple, an irvigator ifills a vacancy as a tractor
driver; or a tractor driver fills & vacency as a shop mechanic.

(2) An upward move within the job or op operation in which he
has acquired seniority. For examp Ie, a Cau}? ‘lower cutter fills a
vacancy as a trailer puller in tne cauliilower harvest; a lettuce
cutter-packer £fills a vacancy as o loader, a shop mechanic fills a




vacancy as a transplant machine Op&T ator; & sprinkler irrigator
£ills a vacancy as a furrow irrigator, or a broccoli cutiter fills a
vacancy as a Field Servicenan.

(3) 2 lateral move cut of one job or crop operation int
ancther., For example, a caunliflower cutter vorking by the hour
fills a vacancy as a bro coli cutter working by pdece-rate, a thin
and hoe worker f£ills a vacancy in the transplant crew or in a
lettuce wrap machine creyw; a lettuce cutter-packer fills a vacancy
as an anise cutter; a spinach cutter—-packer fills a vacancy as a.
mived lettuce cutter—packer; a thin and hoe worker f£ills a vacancy
a5 a waterboy in a lettuce ground crew; or a lettuce wrap machine
cutter fills ‘a vacancy as a lettuce ground crew cutber-packer. Once
a worker has made a lateral move out oL one job or crop operation
into another and has acquired seniority in the new job or crop
operation, he would be eligible for first preference in meking the
upwa“€ meves within a job or crop operation as described in (2)
above. A woirker may make & lateral move while he is actively
employed within ancther job or crop operation within the Company cr
while he is on layoff status in his own job classification.

(4) A move made to establish seniority in a jeb or crop .
operaticon in an area of the Cowpany‘g operaticns where the worker
does not have senioxrity. For example, a lettuce ground crew closerw
ith area seniority only in Salinas f£ills a vacancy as a lettuce
CnLtﬂV—pabﬁe_ in the Imperial Valley operation, or a celexy loader

with area seniority conly in Oxnard fiils a vacancy as a celery
cutter in udllnuqu (PENDING: The oxder of preference foxr £illing
vacancies in those Companies where sepavate seniority areas have
been established.)

3

1. POSTING PRCCEDURE AND WAITING LISTS

A. The specific procedure for posting and £illing a permanent
vacancy in an hourly paid job with a rate higher than general labor
28 in the examples descrikbed in (1) Section G, is set forth in
Article 4 of this Agreement. The first preference for bidding on
vacancies in the mechanic, tractor driver and irrigator
classifications shell be given to workers within those
classifications before the bi?ding is open Conpany-wide.

B. The opportunity to fill a permanent vacancy within a job or crop
operation, as in the examples descripbed in (2) Section G, shall hbe
oifercd on the basis of highest seniority within the jcb or crep

peration where the vacancy exists; and the foqtlna procedure set
iortb in Brticle 4 of this Agreement shall apply in £illing the
vacancy.

C. Tne opportunity to £ill a permanent vacancy within a job or crop
cperaticn or area, 2s in'the examples describkad in (3) Sectiocn G and
(4) Secticn G, shall be offered to the hig chest seniority worker in
the Company who indicates his desire to make such a lateral or
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change of area move. Fer this purpose, and also for the purpose of
extending the job promotion opportunities described in (1) Section
G, to the entlru workforce, the Company shall maintain waiting lists
for each job and crop operation within the Company and for each area
of Company operations, 1f separate seniority areas have been
designated. Any worker desiring consideration for a job vacancy
which might arise within the Company may sign his name, social
security number, current job classification, and Company seniority
date, on the appropriate waiting list., If a worker is on layoff
status when he signs a waiting list, he shall provide the Company
with a means of communicating with him when a vacancy arises. If a
vacancy arises within a job or crop operation and the procedures for
filling a vacancy within a job or crop operation as set forth in A,
and B. above have been exhausted, the cpportunity to f£ill such a
vacancy shall be given to the worker with the highest Company
senjority who signed the waiting list. Such worker shall be given
three (3) work days from the time of notification to report to work
if on layofL at the time the vacancy arises, and two (2) work days
from the time of notification to report to work if working in
ancther classification within the Company at the time the vacancy
arises. :

On the first day of each menth, and whenever requested, the Company
shall provide the Union with an up-datl ed ccﬁy of any waiting lists
for a job, crop operatiocn or area, on which workers have signed
their names; and the Company shall provide the Union steward in the
job or crop operation for vhich workers have applied, with an
updated copy of the applicable waiting list whenever new signatures
are added. The Union and the appropriate Union steward shall be
notified in advance whenever the Company intends to hire from a
walting list.

EXAMPLE #4: WAITING LIST FOR LETTUCE GROUND CREWS

-

Company Z maintaing a waiting list for its lettuce ground crews.
Worker A is a lettuce wrap machine loader who signed the waiting
list for both the cutter-packer and loader classifications in the
lettuce ground crews; and Worker B is a cauliflower cutter who
signed the waiting list for the cittter-packer classification in the
lettuce ground crews..

Worker A has a Company seniority dauﬂ of May 1, 1976, and signed the
W ing list on December 1, 1978, Worker B has a Company seniority
date of January 15, 1978, and signed the waiting list on November
10, 1978. Company 2 has a vacancy for a loader and a vacancy for a
cutter-packer, both in Ground Crew #3. Worker A would be given the
opportunity to fill the vacancy as a loader ONLY if the vacancy
could not ke filled by any lettuce ground crew seniority worker.
Assuming the loader vacancy is filled from within the lettuce ground
crews, then Worker A would be given the opportunity to £ill the
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vacancy as a cutter-packer because Worker A has ygreater Company
seniority than Worker B, even though Worker B signed the waiting
list before Worker A.

D. The Company shall post on all Company bulletin boards and shall
provide the Union with the name(s) of any worker(s) who has
successfully bid a job or crop operation or area vacancy, whether
through the posting or waiting list procedure.

H. HOW TO FILL TEMPORARY VACANCIES {(UP TO 30 DAYS)

When a temporary vacancy arises in a job classification due to a
worker's short-term absence, the opportunity to fill the vacancy
shall be offered on the basig of highest seniority within the job
crop operation where the vacancy exists., For example, the
opportunity to £ill a temporary vacancy in the classification of
cauliflower trailer puller shall be offered to the cauliflower
cutters in order of highest seniority, or, the opportunity to f£ill a
temporary vacancy as a lettuce ground c¢rew loader shall be offered
on the basis of highest seniority in the lettuce ground crew where
the vacancy exists. Once the opportunity to £ill a temporary
vacancy has been offered to all seniority workers within the job or
crop operation where the vacancy exists, the worker who avails
nimself of the opportunity to £ill the temporary vacancy shall
attain the status of "alternate" for the job classification
temporarily filled, and shall have the first opportunity to fill the
same job vacancy on a temporary basis in the future. If the
opportunity to attain the status of an "alternate" for a job
classification is offered at a time when not all the seniority
workers within the job or crop operation to which the vacancy
relates are working or advised of the opportunity, the "alternate's"
position must remain temporary until the opportunity has been
offered te such additional seniority workers.

A worker who fills a vacancy temporarily shall not lose his
seniority in his regular classification, and shall not establish a
seniority date within the classification to which he is assigned
temporarily unless and until th? vacancy becomes permanent.

I. HOW TO FILL PERMANENT VACANCIES

When a permanent vacancy arises in a job classification, the posting
and waiting list procedures described on in Section G shall apply.
If a permanent vacancy arises in a job classification for which
there is an "alternate" who has filled the vacancy on a temporary
basis in the past, as described in H. above, the alternate shall
have the first opportunity to fill the permanent vacancy; and if
there is more than one alternate for the job classification in which
the vacancy exists, the alternate with greater length of service as
an "alternate" in this job classification shall have the first
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preference to f£ill the permanent vacsancy.

EXAMPLE #5: PERMANENT VACANCY POR LETWUCE GROUND CREW CLOSER

Company X OP“TntB Lhree lettuce ground crews. A permancent vacancy

for a closer arises in Ground Crew #1. The highest seniority closer
from Crew #2 moves Lo Crew #l, and the highest seniority closer from
Crew #3 moves to Crew #2, thereby creating a permaneut vacancy for a
closer in Crew #3. Kach of the }p*ee orourd Crews has an "alternate"
closer., fThe alternate in Crew L has ;
1270, and has been an alternate closer for 3 vears, the alternate in

_Crew #2 has a Company scniority date of 1974, and has been an

alternate closer for 4 years, and tne alternate in Crew #3 has a
Coempany SDHLOC¢LV date of 1976, end has been an allexnate closer for
2 years. The alternate closer from Crew 42 is entitled to first
preference in filling the permanent closer vacancy in Crew #3 )
because he has the greatest length oc service as an alternate closer
even though he has less Cempany senitority than the alternate closer
in Crew #1.

J. RIGHTS OF A WORKER WHO CHANGES JCB CLASSIFICATION

A worker who accepbs a promotion upward and out of his job or crop
operation-~as in the exzuple of an irvigator wheo fills a permanent
vacancy as a tractor driver, or & worker who makes a lateral move
from one job or crop operation into ancther, a&s in the example of
the hourly cauliflower cutter who fillg a permanent vacancy as a
plece~rate broccoli cutter--shall establish a date of entry
seniority in the new classiflication to which he moves, and shall
maintain his seniority. in his Lormer Cia&qlLLCathﬂ for a period of
four (4) weeks. If during this four (4) weeck period, the worker is
unable to perform the work required in the new classification ox
does not want to continue in the new classification, he may return
to his former classification with nis full Lll ssification seniority.

Whether a worker chooses to remain in the new job clas sification
where he has filled a permanent vacanay and established a new
classification seniority date, or chooses to return to his former
classification with his £ull cﬂaS“iclchtlon seniority, he retains
his Company seniority date for all other purposes, such as vacation
eligibility and future work opportunities within the Company.

A worker who accepts a promobion upvard within the job or crop
operation in whlcn he has zcquired seniority in order to £ill a
permanent vacancy in a clessification within his job or crop
operation~-as in the example of the lettuce cutter-packer who fills
a permanent vacancy as a lcader or the cauliflower cutter who fills
a permanent vacency as a traillevr pullec--sghall establish a date of
entry seniority in the neu Clﬁ\~3;73&tl0ﬂ and shall maintain his
seniority in his former classification,




{PENDING: The efifect of maintenance of seniority in more than one
classification (1) at the start of the scason; (2) in the event of a
layoff during the season, and (3) at the end of the season)

A worker who fills a temporary oOr permanent vacancye.in a job or crop
operaticn while on layoff from the job or crop operation in which he
has acquired seniority-~as in the example of the lettuce
cutter—pzcker vho fills a permanent vacancy as a co‘ery
cutter~~shall establish a date of entry seniority in the
classification in which he is f£filling a vacancy; and shall maintain
his recall rights in the job classification in which he has acgquired
seniority when work begins or increases in that classification. A
vorkey may choose to remain in the new classification in which he is
filling & permanent vacancy, and not respond to the recall in his
former classification, and, in this case, he would continue to
accrue seniority in the new classification beginning from his date
of entry and would lose his seniority in his former classification
after 30 days. The worker, however, would retain his Company
seniority date for all other purposes, such as vacation
gualification end future work opportunities within the Company.

e
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(PENRING: The options of a worker in the event of a permanent
elimination of his job classification within his area or in the
event of & permanent elimination of his area, in those cases where
the worker digplaced has years of service in another job
classification within the Company, and in those cases where the
worker displaced has only his years of service within the %
classification being reduced or permanently eliminated.)

K. THE ORDER OF LAYOFF OF SENIORITY WORKERS

The Cempany shall layoff workers in order of their lowest seniority
within the classification being:.laid off. In those operations .
within the Company for which the workforce is organized into crevs,
the Company shall layoff the lowest seniority crew when the
workfiorce is being reduced.

1. LAYOFFS OUT OF SENIORITY ORDER .
In those job or crop operations which work on a year-round basis,
requests by higher seniority workers to be laid off out of seniority
order focr the purpose of taking a vacation or rest shall be honored,
and lower seniority workers shall remain working. If more workers
request a layoff out of seniority order than can be spared by the
Company, reguests shall be honored in order of highest seniority
within the job or crop operation. Requests for layoff out of
seniority order for the purpose of working in another Company or in
another classification within the same Company shall not be honored
unless the requast is agreed to by all the seniority workers within »
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the job or crop operation from which the worker is requesting to be
laid off.

2. OFF-SEASON WORK

ithen the Company lays off workers at the end of the season in a job
classification that occasionally requires the calling in of workers
for one or two days of work during the off~season,rthe Company shall
determine at the time of layoff which workers within the
classification will remain in the area and be available for such
short periods of work. The Company shall make known to all workers
in the classification the purpose for such inquiry. If such an
occasion arises, the Company shall recall the workers in highest
seniority order within the classification who indicated their
availabi{ity. If no worker within the classification is available
for such a short period of work during the off-season, the Company
shall obtain temporary workers either through its internal Company
walting list procedure or through the Union hiring hall, and the
seniority of workers within the classification in which off-season
work is required shall not be affected,

(PERDING: The rights of a lower seniority worker who does work in
his job or crop operation while higher seniority workers within the
jeb or crop operation are on layoff under the circumstances
described in either.1l. or 2. above.)

L. STUDENTS

Students who are employed by the Company on a temporary basis shall
be placed on a part-time workers' seniority list and shall be called
to work only after all seniority workers within the classification
in which they have worked on a temporary basis in the past, are
working; and only after all seniority workers within the Company
have been allowed to avail themselves of all work opportunities
within the Company in accordance with the procedures described
above. No student shall be employed where it results in the
displacement of, or failure to recall any seniority worker within
the Company.

: \
M. PENSITOMNED WORKE%Q

A worker who has been pensioned from full-time employment with the
Company shall maintain his full seniority rights in the Company and
within the classification from which he has been pensioned, and
shall be entitled to work the number of hours necessary to earn the
income to which he is limited by law.

N. INJURED WORKERS

2 worker who has been injured on the job to the extent that medical
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care is required, and who has been advised by his doctor that the
percentage of his disability would allow only certain types of work
to be performed; and if the Company employs workers in the type of
job classification(s) that the doctor has recommended are within the
worker's capability, such worker shall be entitled to assert his
- full Company seniority both to enter and to maintain hlS place
within such classification. If more than one job opportunity exists
within the Company for which the injured worker is qualified, he
shall be assigned to the job clegsification where the lowest
Senlorlty workexy in the Company is employed in the event a
isplacement res ults.

O. SENIORITY IN MORE THAN ONE CLASSIFICATION

A plece-work harvesting crew worker who has seniority in more than
one classification, for example, cutter/loader, may not assert the
seniority in his former classification unless the crew in which he
has accepted Lhe promotion is to be lald off in excess of cne (1)
month.

SENIORITY

« Admiral Packing Company Classification and Seniority List
*
1. Tractor Drivers.
a. The Company shall maintain a separate seniority list for the
Salinas area. :

2. Irrigators.
a. The Company shall maintain a separate seniority list for the
Salinas area,

3. Thinners and Hoers. .
a. The Company shall maintain a separate seniority list for the
Salinas area.

4. Lettuce Ground Crews. i

a. The Company shall malntalﬁ a separate seniority list for
Cutter-Packers, Closers, Loaders and Waterboys for both the Salinas
area and the Imperial-Blythe-Poston area.

GENERAY, RELEASE & STIPULATION

ADMIRAL PACKING COMPANY and the UNITED FARM WORKERS OF AMERICA,
s AFL-CIO, do agree and stipulate as follows:

1. Both parties agree to request that any and all pending
“unfair labor practice charges except 79~-CE-372-Sal which is being
negotiated against each other before the Agricultural Labor
. Relations Board be withdrawn.
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2. Both parties agree to reclease each other from any future
unfair labor practice charges Or other forms of legal action based
on the negotiations and economic actions leading up to the
Collective Bargaining Agreement heretofore reached, which to the
xnowledge of the parties exist as of the date of execution below.

-

ADMIRAL PACKING COMPANY
By 'Paul Fleming ' "~ Dated: May 13, 1930
UNITED FARM WORKERS OF AMERICA, AFL-CIO &

By Ann Smith Dated: May 13, 1980






