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• This A~rcenent nnd :>u111ilenent.:·J_ .·.;_::~(':;;,:.-',it~-: :i.ttachecJ. 

hereto arc. between JOHN. V. :I3~ RCHI\.E_iJ_ :·' '':.-?r~·:~, hc:Tc;:tfter called 

"the Company" and the Uni tcd .Ii'arm ·:ror~·-:.:;:r.:c, cf \.ueric:J., AFIJ-CIO, 

hereafter called "the Union". The p~:~-:-tir::::; :::.cree a::~ follows: 

• 
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ARTIQJi_!_.: 1 : RECOGNI1.rrow 

A. The Company does hereby recognize the Union as the 

sole labor organization representing all of the Company 1 s agricul­

tural employees (hereinafter called 11worlcers 11 ) in the unit set 

for~;.4 in Agricultural Labor Helations Board.' s certification in 

case number 75-RC-1-E,. In the event the Agricultural Labor Relations 

Board certifies other employees not here included within the 

certified unit, such additional employees shall be included under 

the terms of this agreement. The term "worker 11 sl:all not include 

• 	 office and sales employees, security guard::l and S'-<.pervisory 

employees who have the authority to hire, tran~>f·zr, suspend, lay­

off, recall, promote, discharge, assign, rev;ard or discipline other 

workers or the responsibility to direct them or just their 

grievances, or effectively recorrJllffiu such actior.., if, in connection 

with the foregoing, the exercise of such authority is not of a 

merely routine or clerical nature but requires the use of independent 

judgment. 

B. The Company agrees that no business device including 

joint ventures, partnerships or any other forms of agricultural 

business operations shall be used by the Company for the purpose 

• 	 -1­
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ARTICLE 1: H.~COGUITIOH (cont) 

of circwnventing the obligations of this collective bargaining 

Agreement. 

1 
;. The Company further recognizes tl1e ric311t a11d ob­

liga i.:..l ons of the Union to neeotiate wages, hours and concli tions of 

employment and to administer this Acreew.ent on behalf of covered 

workers • 

• · D. Neither the Company nor its representatives will take 

any action to disparage, denigrate or subvert the Union. Neither 

the Union nor its representa·tives will tal;:e any ac·t..ion to disparage, 

denigrate or subve~t the Company. 

E. Neither the Company nor its representatives will 

interfere with the right of any worker to join anu assist the 

Union. The Company will make known to all workers that they will 

secure no advantage, nor more favorable con:.:;ideration nor any 

form of special privilege because of non-participation in Union 

activities. 

• 	 F. The Company will mal~e knm..n to all ':tcr:(crJ, 3upervisors 

and officers, its policies and cor.ami tr.icn t3 i:_; set forth above with 

respect to recoenition of the Union and wi snccurage workers in 
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ARTICLE 1 : RBCOGNI'rION (cont) 

the bargaining unit to give utmost consideration ·co supporting 

and participating in collective bargaining ancl contract ad­

ministration functions • 

• 

• 
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ARTICL~ 2: UNION J~CUHITY 

I I _ I )II• 

A. Union membership shall be a conJition of employment • 

.0ach \'/orker shall be required to become a i::ernber of Union ir;uneclia tely 

followini:; five (5) continual days after the oegi:Y:.ing of employment, 

or five ( 5) days fror11 the clate of the :Jii:;ning of ·this il.greer;1ent, 

whichever is later, and to rernain a member of Union in good standing. 

Union shall be the sole jud.ge of the coo cl .::;tandinG of its i,1embers. 

Any worker who fail3 to becoi:ie a !ilernber of Union ';ti thin the time 

• limit set forth herein, or who fails to pay the rc:quired initiation 

fee, periodic dues or reeularly a.u.thorizel. e.. ~;c;c:TI.Hxn ts as prescribed 

by Union, or who has been dete1,mined to be in bac~ stanuine; by Union 

pursuant to the provisions of the Union's co~1[~ti tution, shall be 

immediately discharged or ::mspended upon 'llri tten notice from Union 

to Company, and shall not be re-employed until '..rritten notice from 

Union to Company of the workers good standing 0tatus. 

B. Company agrees to furnish to Union in '.Vri ting, within one 

(1) week after the execution of this Agreement, a list of its workers 

giving the names, addresses, social security numbers and type of 

job classification • 

• 1C. Company agrees to <letluc t frori1 each :1or!:e::::-' ::; pay initiation 

fees, all periodic dues, and assessr;ients aa 2:.'equired by Union 

-2­
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.{,l.RTICLB ~: UNIOH SECUHITY (cont.) 

• 

upon presentation by the Union of in<lividunl auti~orization 

oigned by workers, directine Company to make c>lF'.:h deductions. 

Company shall make such deductions from. \'IOrl.:ers' pay for the 

payroll period in which it is submitted, provid.cd that it is 

submitted in advance of the close of the 9eriod, and periodically 

thereafter as specified on authorization so long as such 

authorization is in effect and shall remit mo~~es weekly. The 

Company shall provide a monthly stmunary or:~ as soon as possible, 

but not later than the 20th day of the r.ionth L'olJ_o·11in13 the end­

ing date of the ~revious month's pay period CJntaining the names 

of the workers, social security numbers, payro' periods covered, 

gross wages, total hours worked pet' worker, to ::al ntu!1ber of workers 

and amount of Union dues deducted during suc.i·.:. pay 9eriods from each 

worker. Union will furnioh the. fortw to be u:..:.r;,; authorization 

and will notify the Company in wri tinr, of clue~~, G.sse::rnments and 

initiation fees within five ( 5) days of th~~ execution of this 

Agreement and five (5) days before the effectiv-e date of any chanee. 

D. The Company will advise new workers that it is a condition 

of their employment that they must become thc.:cafter remain 

• 
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A~TICLE 2: UNION SBCURITX (cont.) 

members in good standing in the Union irnr.1ediately following 

five ( 5) continual days aft.er the beginn.ing of their employment. 

The Company shall furnish workers membership applications and dues 

chec1:0ff authorization forms as provided by the Union • 

.C:. Union shall indemnify and hold CoTJpany harmless from 

and against any and all claims, demands, suits or other forms 

• of liability that may arise out of or by reason of action taken 

by Company for the purpose of compliance vii t;1 any of the provisions 

of this Article • 

• 
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ARTICLE 3: HIRING 

.A. The Union shall operate ancl maintain a facility whereby 

Company may secure new or aJtlitional worker • The Union will 

notify Company of the address ancl phone number of each facility 

nearest each operation of the Company and narne of the person . 

in charge of the facility. 

B. Company recalls of seniority workers iJr1all be pursuant 

to Section C of Article 4. Worker a returning to 1:1orlc on recall shall 

• 	 check in with the Union steward or other (1:1 rep::-esentative on 

the job site to ·verify the worker's name .i.s on the seniority list 

before commencing work •. 

inr; season in any 

area of operation of the Company, the Gorn1.lnny ant.iclµates the need 

for new or additional workers to perforri1 '::o::.~ic covered by this 

Agreement, the Company shall, at least two (2) we(~ks prior to 

the date of anticipated need for such workers, notify the facility 

of the Union designated in Section A in w.:citing, stating the number 

of workers needed, the type of worlc to be pe=formed, the estimated 

starting date of the work and the approxirnai.~e duration thereof. 

C. Whenever at the beginning of any 

• The Company shall notify the Union promptly of any change in esti­

-3­
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:\R1rICL.8 ,) : HIRIHG (cont.) 

mated starting date, however, the Company 1 Give to the Union 

the exact starting uate no later than forty-cigll t ( 48) hours 1)rior 

to the actual date for cornmencc1;1ent of the wo 

• 

D. In the event, during the operatint; ;3eason in any area of Corapany 

operation~ new or additional workerc are needed to perform work 

covered by this Agreement, the Company shall noti the Union 

facility designated in Section A of the nurnbi::r of workers needed, 

the type of work to be performed, the date ~he wa ~ers are needed, 

and whether the worl::: is temporary or permanent. Un.ion shall 


be given forty-eight (48) hours notice or as in advance as 


possible. 


l!.:. When workers are requested of the UYiion, Union shall 

use its best efforts to furnish the requested. nu.:nber of workers. 

If the Union does not furnish the requestecl number of worlcers on 

the date requested, the Company shall be .t'ree to procure needed 

workers not furnished by the Union f;rom any other source. If the 

Company secures workers under the provisions of this paragraph, 

• 
the Company will make available to Union, in ·.·r:..:i within five 

( 5) days thereafter, the names, social se•.:: ~ ...r::. n·.i.mbers, date hired 
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ARTICLB 3: HIRING (cont.) 

and job classi.fications of all workers so hired, provitled however, 

that the Union shall be enti·tle<l, acting on it!:: 01·.r:n, to ascertain 

such information from such worlrnrs at any time after t1;1enty-four 

(24) hours following the hiring of such worl<ers, provided further, 

that work is not interrupted. Grievances relating to this paragraph 

shall be subject to the expedited grievance and arbitration 

procedure • 

• :b.,. I/hen Company requests workers fro;n ur~ion facility 

for jobs which require skills or experience ( as tractor 

drivers, irrigators) the Union shall refe::­ who meet the 

job requirements. Before the Company ma1::cc c.:. tcr;;1ination that 

a re.ferred worker does not meet the job requirement, the supervisor 

will fully explain the job duties and requirer:len t:::.: a.rid give the 

worker a reasonable time to meet the job requirements. If the 

Company determines that a worker does not :.1eet job requirement, 

the supervisor shall give in writing to the 3t with the worker 

present, the reason that he or she failed to meet the job requirement 

before the worker leaves the work area. 3uc~1 ue·~e::::r.1ination by 

the Company shall not be made arbitrarily • 

• 
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AHTICL~ ~: IIIHING (cont. ) 

G. It is essential that the Union hao advance notice o:f 

any layoff, so it may plan utmost utilizatio:::1 of available 

workers • .Accordingly, the Company will notify Union seven (7) 

days in advance of any layoff, or as soon a~3 po s ble, prior to 

any layoff t but in no case less than twenty-four ( 2'~) hours. 

• 
H. In the event that it is necessary to layoff workers 

before they acquire seniority, it is under~;-cood. ti.mt if such 

workers are referred or dispatched by the lJn.~ on to the employer 

from which they ~ere laid off, tl1at such workers will be given 

work opportunity by the Company on the same s as any other 

non-seniority worker • 

• 
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!~ilTICL.;..; :1-.:. S.c;NIOlUTY 

A· Seniority shall be defined aEJ a total lencti1 of continuous 

service with the Cor.i1Jany. ,\. break in service te1·111j.na ten work:cr 

seniority. Layoffs are not considered a break in ::;ervicc • 

.i3. .Seniority shall be extended from the date of hire or 

rehire an<l seniority shall be broken for the following reasons 

only: 

• 	 (1) Voluntary quitting • 

(2) 	Discharge for ju3t cause •. 

(3) 	~1en on layoff fails to report within three (3) working 
days after being calleu unle3s ;:;atiDi'actory reasons are 
given. 

( 4) i'lhen the worker fails to repo:r·t to ··/or~,: at the termina­
tion of a leave of absence or vo..ca.tion without an 
approved extension as per Article 11: Leave of Absence 
of this Agreement. 

( 5) \·fuen any worker leaves the bars;ainin~; unit to accept a 
supervisory or other position itli th the Company outside 
the bargaininc unit. 

C. Any worker rehirerl after loss of seniority as provided above 

shall establish a new seniority date as provided in ~ection A • 

.D. \'lhenever there is a layoff in the work i'orce, layoffs shall 

• 	 be by seniority order, with the workers wi 'ch tr12 lowest seniority 

laid off first. 

-4­
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A1lTIUla~ J-: .~.i:;1rJ:UHI~Y (cont.} 

• 1~. ,'fnenever the Company recall:J seniority 'dorkerD, the Cor.ipany 

- with the highcctshall recall by seniority order, with the 


aeniority recalled first • 


.E'. Vlorkero reduceu or laid.off i'ror:i an~r classification upon 

rentoration of workforce or recall shall return in neniority 

order to the classification from which they \'ter;:; reduced or 

laid off. 

G. The filling of vacancieo, ne\·1 jobs, prouotion::; v1ithin ti1e 

bargaining unit, de111otions, shall be on t:ne bo.:-;is of seniority, 

• provided however, the worker in able to do wori:. In such 

cases, the supervisor will fully explain tLe jc1L dnties and re­

quirer11ents and give the worker a reanonablQ tirnJ :~-) meet the job 

requirements. 

H. Whenever a permanc::mt vacancy occurs in :J.n hourly rated job 

classification with a hi~1er rate than ecneral labor, such vacancy 

shall be posted on the Company 1 s bulletin boa-cd • A copy of :.:;ueh 

posting shall be provitled the Union Ranch ]or:m.i tt;ee. The posting 

shall be made at least five (5) dayn before vacancy is perma­

nently filled. V/orkers with seniority clesiring conoid.eration for 

the higher rated job will so indicate by signing the posting. The 

senior worker shall be selected for the vacr...ncy ar:.d he or :::ihe shall 

• be given a fair opportun.i ty to qualify. If such i.·,'orker cunnot _per­
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ARTICLE, 4: S.i.:!NIOHITY (cont.) 

forru 	 the job, he or she shall return to his or her forr.ler cla::rnifi­

cation and rate awl the lJornpany will then aclcct c.nc next senior 

worker who had signed the posting and he or :321e ::;hall be given 

a fair opportunity to qualify. Selection ancl trainine; for tho~:;e work­

era applying for the position shall be as Gei forth in Paragraph G 

above. 

I. The Company when anticipating the :Cl: Call of 3eniority 

• 	 workers, shall notify the worker ancl the Union ·,-1riting, not less 

than two (2) weeks prior to the estimated :s·:a.r:i:ins date of the work 

and the· approximate duration thereof. The Co~:ipany shall then noti­

fy the worker when to report for work, al:o·.-1int-; ::cennonable time to 

report. All such notice of recall shall be a joint recall bearing 

the title of the Company and the Union. 11:!-iere shall be no recall 

by labor contractors. It is understood that ·che. provisions of 

Article 3: Hiring, Gection B, apply to the l'ec lc:d worker. 

• 

Accordingly, the Company shnll secure the addre~1s oi' each seniority 

worker for recall notification. A worker :Jhall notify the Company 

of any subsequent chanr;e in address. All no ce2 of recall shall 

be in writing as per attached form Appendix~ of s Agreement. 
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ARTI_CL,B 4: SENIORITY (cont) 

Two (2) weeks prior to the estimated starting date of the work, 

the Company shall mail a notice First Cla!.rn, \·ri th copies provided 

to the Union, to each seniority worker. \faen recall letters sent 

to workers are returned to Company ·,·1i th Postal 3erYice notification of 

non-delivery, the Union shall be notified of workers' names and audresses 

from which lett·ers were returned. The Compa...11y make available 

to Union any returned letter and envelope upon ::::-equest • 

• J. The Company shall notify the· Union '.•ii thin five ( 5) working 

days of seniority workers laid off or recal~eJ on a seasonal basis, 

in accordance with this Article by giving the worker's name, social 

security number, seniority date, job clasoifi or.. and date of 

recall or layoff. Grievances relating to this paragrap.h shall be 

subject to the l!.'xpedited Grievance and Arbitratio~1 l)rocedure. 

K. The seniority lists shall be posted in a conspicuous 

place by the Company at the signing of this Agrce1:1ent. The seniority 

list shall include the narne of each worker, his Company seniority 

date, social security number and appropriate job classification and 

date. The seniority list for year-round worl-::ers s!':all be posted each 

• 
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ARTICLB 4: .::l~NIOH.ITY (cont.) 

three (3) months thereafter and the Company shall provicle a copy 

to the local Union Field Office. 

Appeals concerning the accuracy of the lists may be made up to 

two (2) weeks after each posting ia corn}Jlet . If the dispute 

remains after two. (2) weeks, any unreaolve:d te:::.'s relatin8 to 

the seniority lists may be oubmitted. to the edited.Arbitration 

• Procedure • 

L. Seniority shall not be applied so <:...s to displace (bump) 

any worker of the Company within an establi ed c:assification. 

H. It is understood that the Company the Union may agree 

in writing to make deviations from these s provisions regard.ii.··: 

application of seniority. 

In the event the Union and the Company·agree to a local seniority 

provision different from Article 4 of the Contract signed herein, 

the Union and the Company agree to review rev~se if agreed upon, 

said local provision, only, one year after date of signing the 

• Agreement, if either party no requests. 
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Ail1.rI.CL}; .5: GRI~VAl{C.1!: AN)?_ 1\RBii'RATION P1toC~DUIL~ 

• 

A. The parties to this Agreement aGree that all disputes 

which arise between· the Cornpany and the Union out of the 

interpretation or application of this Agreement shall be subject 

to the Grievance and Arbitration J?rocedure. 1:I.1i1e .parties further 

agree that the Grievance Procedure of this At:;reer;1ent shall be the 

exclusive remedy with respect to any disputeG arising wider this 

.Agreement, and no other remedie.s shall be utilized by any person 

with respect to any dispute involvinr.; thi::; . er.ient until the 

Grievance :Procedure hau been e:x:hausted. 1'i:::i:i c by Union that 

on the job conduct by any non-bargaining ~ er,1)loyee is dis­

rupting working relations may be treated as a grievance provided 

that such grievance is Gpecified in detail. 

B. Whenever the Company requests a evance meeting during 

regular worlcing hours, 'c;rievant' ( s), the :::; te\·1ard 1 ( s) and Grievance 

Corwni ttee' s function shall be perforriietl without any loss of pay. 

C. ·The Company agrees to coope::i:ate to Iiiake Union stewards 

available to workers wishing to submit a c;rievance a.71.tl to make 

the Grievance Cora.mi ttee of the Union avai ble to :;:>erform their 

• -5­
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iulTICLJ!: 5: GHI.C:VANC.C: Aili), ·~iUJITitATIUH .I'lt(JU~ (cent.) 

fW1ctions W1der this Agreement. 

D.. Grievances dropped by either party or to an 

arbitration hearing shall be considered a::.: withd::cawn with.out 

prejudice to either party 1 s poE1i tion on a siri1ilar matter in the 

future. 

• B. FIRST ST.BP: .1.illy grievance arisinc; e:c this Agree­

rnent shall be immediately taken up between Gor.:pany super­

visor involved arnl the Union steward. They 1 use their best 

efforts to resolve the grievance. In the event -:;he grievance is 

not immediately satisfactorily resolved. ie-ring party shall 

reduce the grievance to "Vtri ting arul set for'Lh t~1e nature of the 

grievance. A grievance rcgardinc; n di sclmr ·Jf ;:i.:1 employee rnuct 

be filed in writing within five (5) days o::' the diocharge. All 

other grievances must be filed in writini:; thin thirty (30) days 

of the occurrence of the r;rievance or thirty (::SO) days of the 

discovery thereof. 

STfil> T~JO: Any grievance not re::.i J in the First ~tep 

• shall be discussed in a meeting bet1:1een evance Cotffirittee 
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. AllTICLj~ 5: G1U.8VANc_e; AND Ad.131'.~RATIOH Paoc.:~iJU_llr; (cont.) 

and the Gompany representative dele5ated to resolve such r11atters 

not later than ten ( 10) calenclar Jays of t11e filinc; of the e;rievance. 

If the grievance is not satisfactorily resolveJ in such meeting 

the party receiving the grievance shall im.ri1eJ.iately c;ive a written 

response to the other regardinc its poaition including reasons 

for denial. The failure of the erievinG party to appeal to the 

Jecond Step within thirty (30) calendar days shall waive the 

• e;rievance. A Union representative may fully ?8.rticipate in the 

grievance meeting. 

STEP THM~: If the foregoing fail:-; to ~Jroduce settlement 

the matter shall be referretl to the arbitrator for the area within 

thirty (30) days. The arbitrator shall consider and decide the 

grievance referred to him. In cases where rnore -CJ:-12n one grievance 

is referred to arbitration in an area the arbitratbr Llay hold 

consecutive hearings to expedite hearings. 'l1he arbitrator shall 

not have the authority or jurisdiction to modify, add to, or 

detract from, or alter any provision of this Agreement. i'lithin 

that limitation among other things he shall hG.ve -~he authority to 

award back pay for any loss of eurning3 frc:J the Conipany. including

• 



• 

AH.TIGL.l!! 5: GRIEVANC.J Airn ARBITRATION Pi10C.8J)UB.~ (cont.) 

the right to revoke any form of discipline :.ncluding discharge. 

He shall also have the authority to apply tl1e Ai;recr.1ent anu order 

compliance by all parties ·within the ter:ns.of the Agreement. 

• 

The arbitrator in his diGcretion lilay render a bench decision, 

or may allow briefs, but in any event ohall issue a decision in 

writing to the parties within fifteen (15) do.ys after the <.late of 

the close of the hearine 3essions • 

The decision of the arbitrator nhall be bi.ncling on the 

Company, the Union and the workers. 

All expenr;es ancl r;alaries of the arbitrator shall be borne 

equally by the parties. filch party shall pay the cost of presenting 

its own case. 

SELECTION OF THE ARBITRATOR: The par" es will make a 

good faith effort to agree on a list of aroi trators for each of tl1c 

areas listed below. In the event they are w1ao to agree and not 

later than one ( 1) weel: (unless there is cutual agreement to 

• 




• 


• 

extend this time period) after the execution of this Agreement 

and each six (6) u1onths thereafter, if requested by either the 

Cornpany or the Union, a panel of eleven (11) arbitrators shall 

be requested from either the American Arbitration Association, 

the Federal Mediation and Conciliation Jervice or the California· 

Conciliation Service. One panel shall be requeotecl for the Salinas 

area, one panel for the Ventura and 3anta Darbara area, and one 

panel for the Imperial Valley. Upon the request of either party 

additional lists of arbitrators shall be r•:;q~1e;3t for the other 

geographical areas. 

After receipt of the lists, the parties C]l1all ueet to select 

arbitrators for each area. If the parties canr~ot agree upon the 

selection of arbitrators then they shall tul':.1 to tlie lists of 

arbitrators received under procedures of the above paragraph. The 

person to strike first shall be selected by a coin toss. That party 

shall strilce the first name from each list. The na;ne remo.ining 

after each party has struck five shall be tne person designated 

as the arbitrator.for each area. However, every six (6) months, 

• 
either party may request a new list of arbi or= for any area anJ 



• 

~\RTICLi,i; .5: ,GRIEVANCB Af'l.D ARBITH.ATIOH PHQ.C.!i:l.JULL:; (cont.) 

require a new meeting as discussed in this paraera~h to oelect a 

new arbitrator. 

1J?. EXPB.DITB.D GRIEVAHC.8 AND AH.BITH..ATIOH: l1he parties asree 

that the primary purpose of the grievance procedure is to resolve 

grievances as speedily as possible and to maintain good relations 

between the Union, the Company, and the \'lOrkers. 

• 	 It is recognized that there are tiiaes and t:1ere are certain 

issues that may arise, wherein it io to the best interest of all 

concerned to have a resolution of the mat more quickly than 

provided in the above procetlure. 

Accordingly, it is aGreecl that grievances specified elsewhere 

in this Agreement as subject to the expedited Grievance and 

Arbitration Procedure may at the request cf grievine party and 

with written notice to the other party be e ted to arbitration. 

After such a grievance has been reuuc to ·.,·1ri tine;, the grieving 

party may request and there shall be a 3econ<.i Jtc:o rJecting within 

• 




• 

ARTICLB 5 ~ GRIEVANCE_ AND AH.BITHATION ?IlCJC.c;DUH.J·~ (cont.) 

two work days and the responding party will irnr.1ediately provide 

its answer in writing, if denied, settinc; forth the reasons for 

denial. The grieving party may then request, with notice to the 

responding party, that the grievance be referred to the arbitrator 

within three (3) work: days frora the written responsive answer. If 

such a grievance is presented to the arbitrator, it is agreed that 

it will take precedent, as to invebtieati on, !1earin13 date, and. 

• issuance of decision over any other case • 

G. The arbitrator may make a field exai.ii:nation in any case 

he deems it advisable. 

H. In the event that any dispute causes 2~ work interruption 

of any kind, the parties acree to make an ir;u;1ediate joint effort 

to end such interruption which may include contacting the arbitrator. 

The arbitrator shall order an end to such interruption, personally, 

if possible, or by telephone, and shall ina;1eJiately attempt to 

reoolve the dispute. Thin in no way alter3 the obligation or 

liability of either party under the collective bargaining 

agreement • 

• 
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ARTICLB 6: NO ~TRIKE CLAUS~ 

A. There shall be no strikes, slowuo'•ms, boycotts, 

interruptions of work by the Union nor shall there be any lockout 

by the Company. 

B. If any of said events occur, the o cers and represent­

atives of Union and/or Company, as the case may be, shall do 

everything within their power to end or avert activity • 

• Lot engage in anyC. Workers covered by this Agreement 

strike, slowdown or other interru.ptionn of worl:, which action 

is not approved by the Union • 

• ,. 
-o­

• 
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ARTICLE,.]:, ,.RIGHT_OP .ACCBS8 TO CQI,Ll:'AUY PilOJ:' 

.A. l>uly authorized and designated re)resent;atives of. the 

Union shall have the right of acces3 to Corn~xi.ny premises in connection 

with conduct of normal Union affairs in administration of· this 

Agreement. In the exercise of the foregoing, there shall be no 

unnecessary interference w1th the productive activities of the 

workers. 

• B. Before a Union representative contacts any of the workers 

during working hours, he or she shall noti Company that he 

or she is on the premises. 

C. The Union shall advise the Gm:rpany of the names of its 

duly authorized and designated representative~~ • 

• -7­
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.ARTICLE 8: DISCIPLI:l~.8 !~ND DISCHA1lG~ 
• l•fllll I I l 

A. The Company shall have the sole right to discipline 

and discharge workers for just cause, proviJine that in the exercise 

of this right it will not act in violation of the Agreement. 

No worker shall be disciplined or discharged except 

for just cause. 

• B. Prior to any diocharee or 3uspension, the Company shall 

notify the steward or other Union official ::mu Guc:h Union repre­

nentative shall have the right to be present w!~en formal charges 

are made. Provided, however, if a situation occurs in a remote 

area, wherein the Company deems it necessary to talce action and 

no steward or Union representative is available, the Company may 

talce action and must e;ive written notice within tne time limit 

in Paragraph C below. 

c. The steward or other Union ~eprsentative shall have the 

right to interview worlcers in private. 

Within forty-eight (48) hours afte~ ~ny scharee for just 

• -8­
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ARTICLE 8: DISCil>LINE A~.D 1JI!:>CH.t\RG~ (cont.) 

cause, the Union representative will be notified in writing the 

the reasona for such discharge • 

• 

.D. Individual perforL1ance in relation to piece rate, or 

incentive plan, shall not be conclusive evidence for the purpose 

of disciplining or discharging a worker. This provision shall not, 

however, constitute any limitation on any of the Company 1 s rights 

to discharge or discipline for unsatisfacto::-y work performance • 

Discharge and other disciplinary actions 3.re subject to the 

Grievance and Arbitration I)rovisions of' this Agreement • 

• 




• 
ARTICL.L!: 9: DISCRIMINATI_cm 

In accord with the policies of the Uo1;ipany and the Union, it 

is agreed that there shall be no discrimination against any worker 

because of race, age, creed, color, religion, sex, political 

belief, national origin, language spoken or Union activity • 

• 

• -9­
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• 

AllTICL.l!! 10: HQlUO~l\ SBCUilitI 

A. Company agrees that any worker may re:Cuuc to pa::;s throuGh 

any picket line of another Company that i:J G<.lcLtioned by ·the Union. 

B. No worker under thia Ae;reernent ::.;hall be required to perform 

worlc that normally would have been done by el.1ployees of another 

Company who are ene;aGecl in a strD;:e sanctioned. by the Union • 

• 

• -10­



• JiRTICL.l~ ,11 _:" ,L~AVJ;;S o.e ABS~HC,B 

;LEAV~3 O;F ABSZNCE FQH l.J}TION DUSilT.8:.JS . 

A. Any worker electetl or appointed to an office or position in 

the Unionshall be grantetl a leave of absence for a period of 

continuous service with the Union upon written reque::>t of the 

Union. Ten (10) days notice must be given the Coupany before the 

worker talces leave to accept :;:;uch oJfice or lJOGition or chooseG to 

return to work. Such leave of absence shall be without pay. 

Seniority shall not be broken or suspended by reason of such leave • 

• B. A tempo.rary leave of absence witnout pay not to exceed 
I 

three (3) days for Union business shall be granteu unc..ier the 

following conditions: 

(1) 	Written notice shall be eiven by the 'Jnion to the 
Company at least two (2) days ~Jrior to comaencer.1ent 
of any such leave. 

(2) 	Such leaves of absence shall only be granted to 10~ 
of the total workers in each job classification, 
provided however, that the total ffLu11ber of workers 
eligible for such leave at any one ti:ne shall not 
exceed 10% of the total workforce. 

It is understood, however, that if tne:::-e are fewer 
than ten (10) workers in a job classification, at 
least one (1) worker shall be eli£ible for such leave. 

• 
c. OTHER LEAVES. A leave of absence \·.ri t210e,<.-: pay shall also be 

II I I 

-11­



• 

Ai1.TICL:i!: 11 : LEAVES OF, ABS.i.~lW.i!: (cont.) 

granted to workers by the Company upon workers applying to and. 

being confirmed by the do111pany for any of the following reasons 

without loss of seniority: 

( 1) 	For Jury Duty or. 'r·/i tness Duty vrhen .::;ubpoenaed. 

• 
(2) A worker who serves in the U.;J. tary and notifiea 

the Company and Union in writing prior to leaving for 
such service, and reportG for work witl1in thirty ( 30)
days after being discharged fro1.1 ouch service, shall not 
lose any seniority, job rights, or other benefits. 
Upon return from such service, such ·;:orl:er shall be 
granted a job equal to that he or would. have had 
with the Company had he or GJ.10 re.:::.iained in Company 1 s continued 
employ, provided, however, any r.::::newal of enlistment 
beyond the original one will serve to breal:: seniority 
unless such action violates the .'.Jelective .:>ervice Act. 

(3) 	Up to two (2) years of illness or injury requiring 
absence from job. The CoL1pany raay require substantia­
tion by medical certificate or o adequate proof 
of illness. 

(4) 	For valid personal reasons, not to exceed thirty (30) 
days. 

All leaves in excess of three ()) G shall be in 
writing on approved leave of absence forms provided
by the Company. Such forms shall be e;ned by the 
Company representative, the worlcer requesting the 
leave, and by the Union steward or ot:i1er Union repre­
sentative to signify receipt of the \Inion r·s copy. 

Leave of absence shall be extended by the Company for 
a valid personal reason, if n. requGct for such an 

• 




• 
AH'.I.1ICLE 11; L_&\VE~ .. OF AllS~HC~ (cont.) 

extenoion is made by the worker in writine to the Com­
pany 	with a copy to the Union prior to the termination 
of the original leave, provided however, that a re­
quest 	for an extension may be submitted simultaneously
with 	the request for a leave of absence for valid 
personal reasons if the worker has special circumstances 
which require additional time. 

Leaves of absence schedules, under thi3 ::;ection, where raore 

workers have applied for a leave of absence at tl1e sane tirne than 

can be spared by the Company, shall be allocaT:ed on the basiG of 

• 	 seniority with the worker havinc; the highest t:eniori ty having first 

preference for that leave of absence. I~weve~, where a worker requests 

an emergency leave, the Union and the Company :.:ay agree to his or 

her leave in preference to that wor~rnr ovc:~ other 1:1orkers with 

higher seniority. 

Failure to report for work at the end oi' ar1 approved leave of 

absence or accepting employment with another en.player during an 

approved leave of absence shall terminate seniority in accordance 

with Article 4: Seniority • 

• 




• 

ARTICLE 12: HAIHTBNANCB OF STAHDAiill::l 

• 

A. The Company agrees that all concli tions of employ111en t 

for workers relatine to wages, hours of work, fringe benefito, 

and eeneral working conditions shall be maintainecl at no less than 

the hiB;hest standards in effect at the locations covered by the 

Agreement attretineo'..'signing, and such condition::; of employment shall 

be extended to new locations. Conditions of employment shall 

further be improved in accordance with the specific provisions 

for improvement made elsewhere in the Agreeuent • 

B. The Cor:ipany agrees to observe all past anJ established. 

practices favorable to the workers or embodying procedures 

protective of workers' riehts, unles:.J or w1til altered by this 

Agreement • 

• -12­
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ARTICL~ ,13: su1~.8RVISOHS 

Supervisors and other employees not included in the bareaining 

1unit, shall not perform any work covered by this 1lgreeuent, 

except for instruction, trainine; ancl ernerr;encies. Thio para­

graph shall not be used as a basis for the purpose of avoiding 

the recall of bargaining unit workers for work they would normally 

perform • 

• 

• -13­



•
ARTICL~ 14: IfEALTH_ AHD 3A:E'E'I'Y 

A. The Company and the Union are intere ed in the health and 

safety of employees while working with the Company. It is 

understood and agreed that it is necessary in the sophisticated 

farming practices of today that certain agricultural chemicals 

must be used for the control of pests and grmV"th of the product. 

Company recognizes that use of certain chemicals l!lay be injurious 

to farmwor!cera. The use of such chemicals injurious to farrn­

workers must be so as not to cause injury to eia:;loyees. Company 

• 	 agrees to make available to Union such recoruc; ac will di3clo3e 

the following: 

(1) 	Location of field treated. with injurious materials; 

(2) 	Nan1e of material used by brand nar.,e and chel1lical name 
and registration number; 

(3) 	Date and time material was applier;. and its formulation; 
•

(4) 	Amount of material applied and its formulation and 
concentration; 

(5) 	Method of application; 

(6) 	Applicator's name and aclU.ress, if any. 

B. 	 The Company expressly agrees to strictly abi.de by and 

• 	 -14­



• ARTICLE 14: HEALTH AND SAl!'BTY (cont.) 

·strictly comply with all applicable 1''ederal and ::.>tate laws, 

ruleo and regulations promulc:;ated for the health and safety of 

employees, including but not limited to the follo1·1ine: 

(1) 	The use of machinary and vehicles. 

(2) 	The use of dangerous chemicals and sprays.· Ho banned 

chemicals will be used, such as, but not limited to, 

DDT, DDD, DDB, Aldrin, and ~ieldrin. 

• {3) The maintenance of .adequate toile:; :facilities, 

seperate for men and women in the field readily 

accessible to workers and kept o. clean antl 

sanitary manner. 

(4) 	The provision of suitable, cool, potable drinking 

water, and individual paper dri:rJ:~inc; cups, con­

venient to workers, in each plo.c2 where there is work 

being performed. 

C. No worker shall be required to work in any worlc si tuation 

which would immediately endanger his or her }1eal th or safety • 

• 
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ARTICLE 14.: HEAM,TH_ AND :..>Al1'~1I1Y ( cont. ) 

D. Xools and equipment and protective r;ar1Jwn ts ncceasary 

to perform the work and/or to safeguard the health of or to prevent 

injury to a worl::er' s person shall be provided., rilaintained and paid 

for by the Company. ·1/orlcers shall be responsible for returning all 

such equipment that was checl::ed out to them, but ;.;hall not be 

responsible for breakage or norr.ml ':tear and tear. ~lorl:.ero shall be 

charged actual cost for equipment that is not broken and not returned. 

Receipts for returned equipment shall be given to the worker by the 

• Company. 

E. Adequate first aid supplies shall oe 9roviU.eU. and l<ept in 

clean and sanitary dust-proof containers. 

F. The Company shall have a. worker w1w Loco1t1e[J oic~r du.rlne; 

worlc hours and who requires medical attentic!1 transported to the 

nearest medical facility at the worker's request. 

G. When a worker who applies agricul"'.:.:ural c~1emicalG is on the 

Company payroll, one baseline cholinesteraue test o.nd other a<l­

, di tional tests shall be taken on tho::rn worker::.; co 81,1ployed. at 


• 
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• ARTICL~ 14.: I~LTH AHD SAJ.i'~'~X (cont.) 

• 

Company's expense when organo-phosphates are.used and, if re­

quested, results of said test(s) shall be given to an authorized 

Union representative. 

H. Any violation of this Agreement shall be subject to 

the Expedited Grievance and Arbitration ProceJure • 

• 

• 




• ARTICL£ 15: f).BCHANI:M1.TIOH 

In the event the Company anticipates mechanization of' any 

operation of the Company that will perr.mnently dicplace workers, 

the Cornpany before commencing such mechanical 011erations shall 

meet with the Union to discuss trainine of displaced workers to 

operate and tlaintain the new mechanical equipment, the placement 

of displaced workers in other jobs with tl1e Company, the traininc; 

of such workers for other jobs with the Co1apany, or the :Jlacinc; 
I • 1of such workers on a preferential hirinc; 1-ist VI1LL.C1l the Cor;rµany anc.l 

• Union will use in conjunction with Art.iclc ) , iii.r·:'._ng . 

• -15­



• 

ARTICLE 16: MAIIAG,C;IiliNT lUGHT,µ, 

The Company retains all rights of Manac;cuent incluU.ing the 

following, unless they are limited by some.other provision of 

this Agreement: to decide the nature of equi:pment, machinery, 

methods of processes used; to introduce nevi equiill:ient, machinery, 

methods or processes, and to change or discontinue existing 

equipment, machinery or processes; to determine the products 

to be produced, or the conduct of its busines::;; to direct and 

supervise all of the employees, includinc; the right to assie;n 

• 	 and transfer employees; to determine when overtir.:e shall be 

worked and whether to require overtir11e. 

• 	 -16­



• 
/lf\TICL-8 17: UNION LAB.i:.:L 

The parties recognize that any provision concernins the use 

of a Union label is currently inapplicable to the businefJs of the 

Company. However, if it becomes applicable the pnrties agree 

as follows: 

The parties recognize the value and importance of the Union 

label. The parties wish to ensure that the public ~ill not be 

defrauded by a misuse of the Union label. ·J::herefore the i)arties 

• agree· as follows: 

A. Company will make available to th:: desienated Union 

representatives, at the Union's request: 

LAB.V.:LS 

Trademark rec;istration; 
Printing source; 
Number of labels used. 

B. The Union label and Union seal a1'2 anu chall rer.iain the 

sole property of the Uni-on. During the terii1 o:C tlii:::: Agreement, 

Company shall be entitled to the use of aaid lab and seal. It ic 

agreed that during the term of thin At;reer.ierit c:ach ohippinG paclcage 

• -17­



• 

t~HTICL..:: 17: UIHOH' LA.I3BL (cont.) 

or container harvested and packed by Union r:iember:::i and ahipped by 

Company shall bear the Union label or seal. In th~s regard., Company 

shall not sell, transfer, or assign its right to use oaid label 

or seal except upon written perr:1iGsion of Union. '.rhe color, si:ze 

ancl placement of the label or seal on particular packages or 

containers shall be determined by the Company. 

• 

C. ,§,ECURITY CLAUSE. In the event of the Co.11pany 1 s misuse 


of the Union label or seal on packages or uni ~~s 11arvested and packed 

by non-union workers, it is recognized that such mi8use will cause 

damage to Union. In the event that the Union revokes the Union 

label or seal, it shall give reasonable notice tc the CoL1pany and 

the Company agrees to return same forthwith, or ..~ c5ar;1e cannot be 

returned then, on request of Union, the label or 3 sho.11 be 
. -'..completely obliterated on any package, container or uni"• 

D. Following of industry practice wit~ respect to exchange
• 

of sizes, mixed cars,. private labels or purcha3e produce to fill 

out an order shall not be considered "misuse w of Union label 

or seal or a violation of any provision of ·~his ement • 

• 




• iUlTIC1~ 18: N-1!;~1 OH CHA~W1rn JOB 0.l:'~ll..ATIUHS 
1 

" I 	 >• I L I ' ­

A. New job classificntiono, any other job.classifications not 

included in the pay scale of the Agreement, or changes in the 

operation of existine job classifications, shall be established 

and raade effective by the Company in accoruance with the follow­

ing procedure. All references in this Article also refer to and 

include piece rates and incentives and minimwu z;.nrantee s. 

(1) The Company shall notify the Union in writing of new 

• 	 job classifications not included in the pay ;-;cale of this Acree­

ruent, or of cha~ges in operations of existing job classificationo. 

~uch notices shall be given at least twenty (20) days in advance 

of the date on which a new job classification a change in 

operation of an existing jolJ classificatio~1 is to become effective. 

( 2) The Company shall have the rig11t to sc t the wage or 

piece rate in relation to the classificatio~l a:ad ::..·ateo of pay in 

11A11Appendix until there is an agreement on the rate with the Union. 

B. If the Union and the Company cannot reach an agreement on 

the job classification and waee rates, the r;:atter may be submitted 

• 
to arbitration as provided in Section H o:: ".:;l10 G:.-ievance anu 

-13­



• 

AR~IC,!iE ~ ,8: ~TEW OR. CHANGED ..JOB OPERATION'S (cont.) 

Arbitration Procedure, \'lhich shall decide the dispute. The scope 

of such arbitration ohall be the ~otabliolLl1ent of the job 

classification and the job wage rate. 

c. Any wage rate increase shall be retroactive to effective 

date of new classification or of changes in operation of existing 

job classifications • 

• 

• 




• 

fl.RTICiiE 19: HECORDS AND PAY ~l?EH.IQ]JS 

• 

A. Company ~hall keep full and accurate records, including 

total hours worked, piece rate or incentive rate records, total 

wages and total deductions. Workers f.lhall be furnished a copy 

of the i ternized deductions, hourly rates, hours 1..rorked and total 

wages each payday which shall include the ·worker piece rate 

production records. The daily record of piece rate production for 

cre1,-1s paid on a crew basis shall be given to tb.e appropriate 

steward, upon request • 

B. Union shall have the right, upon reasonable notice t:;iven 

to .the Company, to examine time sheets, work production or other 

records that pertain to workers' compensation • 

• -19­



• AttTIC:L:I~ 20: IHCOf.LJ:; '.rAX VJI'i:HIIOLDII!G 

The Company shall deduct l•'ederal and State income tax in 

accordance with standard practices with scheduled. deductions for 

workers agreeing in \vri ting to such withholding . 

• 

• 
 -20­



• 

AH.TICL:t: 2.1 : .. G.R.t:DI'r pproN ~'lITHfIQ.LDIHG: 

Upon· proper written authorization from a 11orl-::er to ·the Company, 

deductions as provided for in such authorization, shnll be made 

by the Com_pany for the Farm \forkers Credit Union, and such money 

and reports shall be forwarded on a weekly basis to that 

organization at P.O. BOX 62, Keene, Califo:cnia 935)1, or such other 

address as designated by the Administrator of the Credit Ur:iion • 

• 
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ARTIULB 22: CAMP lWUSIHG 

The parties recognize that any provision concerning ca:mp 

housing is currently inapplicable to the busines3 of the Company. 

lfuwAver, if it becomes applicable the parties agree as follows: 

• 

A. Assignment of available camp housing ;:;hall be on a 

Company wide seniority basis. The Company agrees to maintain records 

on housing assignments and make such records available to t11e Union. 

There shall be no discrimination of assign:::encs because of a 

worker's race, ase, creed, color, religion, sex, political belief, 

national origin, language spoken, or union activi·cy. 

B. 1.L1he Cor,1pany shall maintain how.:>ing .in goo cl concli tion, in 

no case less than the requireLlents of all a?plicable laws. ~stablished 

quality of housing superior to that rey_uired by la\·/ shall be 

maintained at no lc~i.s than the stanclards L!:.:tintainccl prior to the 

cxecu·tion of this Agreement. The Union may appeal violation of this 

0cct:Lon to all i.:>te1n: o:f the Gricvn.nce J?rocctlurc. 

C. Cam1J boarding sh3.ll be Oj)erat8d on c:.~ non-.r_n·oJi t ba::.;.i::; and 

tlle quality of food shall uc subject to all :;tr~:):_: o:? the Gr:Levrtnc.:e 
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• 
Alt1i'ICid;; 22: CAr·U) HOUSING, (cont) 

D. The Company shall recoen.ize a Union Housing Comrnittee 

celected by the workers for the purpose of discus3ing housing and 

boarding conditions • 

• 

• 



• 

Company ancl United J?arm Horkers of i1.merica, Ai!'L-CIO, 

recognize that one of the mo st serio u.s neeCls of :far::m workEr' s, 

particularly migrant farm i'amilies, Viho help prouuce food for 

the nation, is adequate family housing. It is mutually agreed by· 

Company and Union that they will coo1Jerate to encourage direct 

governmental action at the l!'edera1, State and County levels to 

plan, f'inance 2.nd construct public housing in inr)ortant agricultural 

• locationr:i • 

• 




• 

AE~1 ICisJ~: 2~-: BULLi~Tili,, BOAH.D~:i 

The Company \·:ill provide bulletin boe.rcJ.s placed at such 

central locations as shall be mutually agreeQ, upon which the 

Union may post notices • 

• 

• 




• 

The Company shall provide the Union upon rec.iuest, the exact 

locations of the Company's agricultural operations for use by 

Union representatives pursuant to Article 7 of this Agree8ent, 

Right of Access • 

• 

• -2'.5­



• ,\ 11nrCL'i' "G • 1.-0DIJ-•'J- '' 1\'ll'J'Ol1f~l.1.I, . J1 t'.. > • __ i__ , ___ ... l1,,,_L __ 

No provision or term of this Agreement rnay lie :-i.ncnrled, 

rnodified, changed, altered. or waived. except by wr:Ltten document 

executed. by the partieG hereto • 

• 

• -2G­



~J')l]IIcL··~ 27 ,, 'VI'1.G'.., c·- ·\u··-·;;H.,.\..l.. ~ , : Uli. , r~,f~ l.tn._. .:::>~. 

In the event a:ny portion of this Agreer,1ent si.1all become 

ineffective as the result of any applicable local, sta·te or 

:federal law·, only that portion of this Agreement so affected 

shall be ineffective; in no event ohall the fact that a portion 

of this Agreement be not applicable or ille accordance with· 

such laws rend.er the remainder of this Agre ineffective or 

work a termination • 

• 


• 

• -27­



• ,[1.R~CIC:f.iE _23: $UBCOiTTllACTIHG, 

The parties unuerstand and agree that the ho.zards of 

agriculture are such that subcontracting may be necessary and 

proper. Subcontracting may be necessary in areas s1.1ch as land 

leveling, custom land work, precision planting, agricultural 

chemicals and where specialized equipment not O\·n:ed. by the Company 

io required. It is also understood and. agreed th2..t the Cmapany Bhall 

not ::::mbcontract to the detriment of the Union or bargaining unit 

\·1orlcers • 

• The parties agree that in the application o:f this Article 

the follO\'ling guidelines may be used: 

A. . Subcon-tracting is permlssible un<ler this Agreernen-t 

where \·1orkcrs in the bargaining wli t cuverou b:/ thi~,.; Agrcernent 

do not have the akillo to operate and maintain the equi1ment or 

perform.the work of a specialized. nature. 

B. Subcontracting is permissible u.:nli.er ~ Agremnent 

ullcre the Coi!lpany does not have· the equip:aent to do the uork being 

;mbcontracted.. lfacn a Company uoe~1 :.~ubcont:cact pln·:.;uant to the 

• -2B­



• 
1Ut'rICL.1~ 28: oUBC01ft~tAC.:1.1ING (cont.)
L J___ _I I I• 

terms o.f this provision, any workers of the subcontractor \·1ho 

actually operate or maintain the equipment shall not be covered 

by the terms o.f this Agreement. Ho\·1ever, any \·1orlcero of the sub­

contractor, other tnan those who actually operate or maintain the 

equipment, who work on the subcontracted job shall be covered by 

the terms of this Agreement. 

C. The Company will notify the Union in advance of any 

• .subcontract'ing• 

• 




• 

ARTIGLB 29: 3UCCJESSOH ,CLAUSB 


This Agreement shall be binding upon ancl inure to the benel'i t 

of the parties and their successors an.d ass:i.gns. Successors and 

assigns for the purpose of this .Article, Gs to a sale or 

other transfer of the business and ovmer of the Company. Successors 

and assigns for the purpose of this Artie shall also be deemed 

to irr.lnle the Crocker national Bank and any other lending instit;ution 

which now holds a secured. interest in Companyts real property and 

which is recognized as a secured creditor under the Chapter XI 

• 	 proceedings entitled JOHN V. BORCHARD, .DZD'.rOH., no. 76-2604-K. 

Company warrants that it has given the Crocker Kational Bank 

notice ol' this provision arid Collective gaining Agreement. 

A sale of assets, either in \vhole or part, which does not 

involve continuation of the wor:kers of .the Company to operate such 

sold or transferred business or assets shall not be subject to the 

provisions of this Article; provided however, that in no event shall 

any f'oreclosure by the Crocker National , or a premature 

termination o.f the Chapter XI Plan of J;,r.ca~1gmaent due to oaid 

Bcink' :1 refucal to extend further crcdi t to Coup:::.ny, be deemed. a partial 

:::.:ale of <::u:weta \·1ithin the meanin[~ of th.i. fJ ArtLcl.::: • 

• 	 -29­



• £qt1'1CL.::; 29: ;..rncc i.':~>00H .C:L1\US1': (cont. ) 
···~ ~ 

By thin Article, the parties seek to define contract1.J.al rights 

and do not waive any ·~:rtatutory righto . 

• 

• 




• 

/1.I\l.rICLE. _3:): R8ST P~RIODS. 

\'lorkers shall have paid rest periods o:f ten ( 10) minutes 

ca.ch which insofar as practical, chall be in the middle of each 

continuous four (4) hour· work period or major frattion thereof • 

• 

• -30­



• 

ARTICL~ 31 : aKPOH.'i!IHG AND ::.Vi:'AHDBY 1l 1II;lE 
/_ - 'I f _-' 	 I '' • 

A. A worker ~ho is required to report for work and does report 

and is furnished no work f;hall be 1:1aid at 1east lour (4) hours at 

the worker's hourly rate of pay or the worker's averase hourly 

piece· rate earnings based on the preceding payroll week. 

If workers commence work and they arc furnished less 

than :four (4) hours of work, hourly paid s shall be paid 

at least four (4.. ) hours that day at their hourly rate of pay, ancl 

• 	 1Jiec0 rate v1o:ckers shall be paid. the piece rate earned during the 

time worked anfr general eld harvesting hourly rate for the 

remaining tiL1e. up to four hours that clay. 

Thio section shall not apply where 1·10~:::-k covered by thiG 

J~Greement in delayed or cannot be carried out bccauoe of rain, 

frost, government condernnation of crop, or o·t[1er ca.uses beyond 

the control of the Company. 

B. A worker shall be paid for all hG or she is required 

to remain on the job at the hourly rate. s shall not apply to 

piece rate worlrnrs after they cm;EHence wo 

• 	 -31­



• 

C. .ilny call may be rescinded by notification to 

employees at least six (6) hours prior to the time scheclulecl 

for reporting to work • 

• 

• 



1 

• 
~\.·1) 1 l1 I·C-L.1.": ·,zJ2.• 111 ')\V.!'[ \".LO'/\l'C 1 
- l .• .L l\1 . J. J J L .... ,1 ,i j ;~ 

A. \•/hen Company furni:.:;hed ti.·anspor tatio11 i:.; ava:Llal>le, 

workers using such transportation shall receive daily travel 

allowance based upon the following s.chedule fron the place 

designated. \'/here the worker is told to report fo:c the transportation 

and the job site: 

40-6·i road miles - 1/2 hour each vray 
65-89 road miles - 1 hour each vray 
90-119 road miles - 1 1/2 hours each way 
120 road miles and over - 2 hours each way 

B. ~/hen Company furnished transportation is not available• 
and workers furnish their own tran:::;portation, t?icy shall receive 

daily travel allowance as provided above. 

C. ~:he travel allowance shall be paid at the worker's 

hourly or stanclby rate of pay. Any hours paic1 ui1dor this .Article 

uhall not be counted. as hours worked for pur~.1oscs of coia9ut:Lng 

overtime hour.s, however shall be counteu as hours v10rked for all 

other purpo:::;eo of thiu Agroernent. 

D. Travel allowance will be paid for e i:·;: Salinas 

• 
to t~ine C:ity - 1/2 hour each way • 
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• 

A. Overtil.Lle shall be paid in accordance \'fith all applicable 

provisions of the current California Industi:cal .:el:fare Corrrm.isnion 

standards. 

B. There shall be no pyramiding .. of overtirae or night shift 

premium. 

C. Eeal time break:s shall be one-hal.:f Cr) hour and are net 

. • 	 cornpensatccl for nor counted aa hours \·1orked u:o.dec the i)rovisions 

of this Agreement. 

D. \vl1en a worker performs wor}:: in a hi rated job, he or 

she shall be paid at the higher rate for all. tii:~e r~o vmrkcd but 

shall in .:iny event not be paiu such hi0her :c<.:.t8 for lc;.::s than one 

(1) hour in such day • 

.i:. 'I/hen a worker is working as a tralnc:e for qualification for 

a higher rated job, he or she shall be pa.id r rmch training 

period at his or her revular rate of uay for ::. tirae ::ieriocl not to
1..J 	 .... v ­

exceed 	twcnty-eiGht (28) continuouG calendo.r clo.~rs • 

• 	 -33""". 



• 

AR'rICL.E: 33: HOURS .Q:Li' \'IOHK, OVEH.Tlf'l_T~ ./\ND ·iL\G.E~ (cont. ) 

F. Wage rates for specified job classifications are set 

11 A11forth in Appendix attached hereto • 

• 

• 




• !.\i'JlflICT. 11' -;;;4 •• IIOLID I y\. J. J.JJ.:. .r ' ' • it s 

A. Commencing with the effective date of t!1i0 Con tract, 

Christmas Day and New Years Day shall be cl holidays. 

Holiday pay shall be the daily average pay earned during 

ti1e payroll week immediately preceding the ho day. 

• 
B. To be eligible for a paid holiday not worked a worker 

must work at least five (5) days during the ·c·..ro (2) payroll 

weeks immediately preceding the payroll we vrhich the holiday 

fa.lls, and must· work the scheduled workday:s bo iLuJ.ed.iately 

before and after the holiday. 

If the next schedulecl workday aftei:· the hol:Lda:y is mo:ce 

than five (~) co.londar clay::; after the holi<.l.o.y, tlw rcqulrcrncnt 

for work on the scheduled workclay aJter the holiday Ghall not 

ap_ply. 

C. Any ·work performed on the above li:TtGd huliday.s shall be 

paid for at the rate of one and one-half (1:) G the regular 

rate of r1ay and shall be in addition to the v10:1:· rec;ular earnings 

• 
ot1 that day .. 
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• 1\It'.l'ICT•.1•! 35: .. ROBER'I' F. KENNEDY ]'A_ilf·11·[Q_1lK:iii~lS KDJIQ.:\Jj }'.:Lil.if 

A. The Company shall, commencing t 1, 1977, contribute 

to the Robert I!"'. Kennedy l!'armworkers Hedical .Plan 16-·k¢ ;per 

hour for each hour ·worked for all vrnr1cers covered by this Agree­

ment. Contributions due shall be computed on the basis of 

16-k¢ for every hour worked during the preceding monthly payroll 

period by every worker covered by the Agreement. Contributions 

due shall be deposited with such banlc as gna·~ed by the 

Administrator of the Plan. Said deposits 

• 
be made or mailed 

not later than tl1e 20th d.ay of the r.10nth i'ollowing the ending date 

of' the previous 111011th' s payroll periocl. A su.L1mar:y- report in accordance 

with Article 37 shall be remitted to Rob :b,. Kennedy Farmworkers 

L.edical Plan, P. 0. BOX 92169, Los Angeles, Calii'crnia 90009, 

or such other address as designated by the Acl::1inistrator of the 

li'und • 

• -35­



• 

The Company shall contribute to the Juan De IJa C:cuz 

Farmworkers Pension J!'und, one cent (1¢) per hour for each hour 

worked by all workers covered by this Agreement, co~nencing 

September 9, 1977. 

The contril>utions to be made by Company pu:::-suant to this 

Article 36 shall be deposited into and remain in an interest 
• 

bearing trust account until such time as a for:2al pen.sion plan 

• has been developed for f'ar11worker.s by Union nnd the Internal 

Hevenue Service. has issued an aclvance cleter.m:i.na~ion that such 

plan meets the requirements of' Pai·t I Subchapter D o.f Chapter 1 

o:f the Internal Revenue Code of 1954. U}.1o:::i receilYt of a copy 

of Guch advance determination, Company shall 1Jror1ptly take all 

actions required to be performed by it in order to cause such 

irnpounded contributions to be tranmni tted to the plan trustees. 

In accordance \'Ii th Article 37, the 111onic;_; ancl a curnmary 

report shall be rcil1itted to the Juan JJe La Cruz :Li'arrnworkcrc 

l)cnaion lr'uncl, P.O. BOX 39122, San li'r.:?.ncicco, California 94-139, 

0r cuch aclclrc:.--;s a::: clcnignatcd by the Adrn:LnL~tr.~tor of the Fund • 

• 




• 

All contributions due hereunder on fringe be:J.e:fi t plans 

shall be computed on the preceding monthly payroll period for 

every worker covered by the Collective Bargaining Agreement. In 

conjunction therewith, a monthly summary report T,·1ill be submitted 

on or before the 20th of every month covering the preceding 

monthly payroll :f_or which contribution~:; fo:c Jrinr;e benefits are 

due. The monthly summary re_i?ort shall include the ei:1ployees' names, 

social security nurabero, total hours worl;:cd by '::orl:ers, total 

• nw,1ber of \·10rkers and amount of cont+ibuti om.; • 

• -3'1­
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A~TICLE ~8: VACATION~ 

1L A \·rnrker ohall qualify for a vacation benefit durint; 

his or her first anniversary year of e.rrq;:iloyr::ent ancl annually 

thereafter; providecl that, in order to qualify for a vacation 

benefit, a \·iOrker shall \·1ork at least 1000 hours cluring the qualify­

ing year. ·The vacation benefit shall be 2;6 o~ the total gross 

earnings earned during the qualifying year and a one ( 1) ·week 

vacation. Vacation pay shall be clue ',·rhen o. ·1·ro::cker completes 

his or her first anniversary year of employL'lent ancl aimually 

• 	 the:ceafter. \'To:ckers whose annivercary date :falls on or after 

Day 1, 1977 shall be eligible for a vacation benefit in accorQ­

ance \'lith this A:cticle upon the si~ning of ·tlJ.:i..s Ac;reenent. 

B. Vacation schedules shall be ffiutually ag:-.:-eed u:;1on, 

except ii' i.1o::ce 'JOI'lccr s, in tJ.1c juJ.e;erJent of ti1c Cou9any, want 

n particular vacation :period than can be :-.::ea.::.;ona.bJ.y cpa:cecl, the 

\·1orke:c 1:1ith the highest seniority \·ri thin his or j1er classification 

c;hall have first pre:ference forthe vacatior: r;crioc1.. 

C. A wor~~er entitled to a vacation :3iull lie :paicl the 

~;urn o.L' r:1oney to \'Illich h8 or :;he :Ls e:n.\~itlc'.l. u.c.i.o.L' 'Lo to.\:.Lng 

• 	tlw vacnt.L on • 



• i1.l{'I1I.CL_~ -;·o • V' C ·· r~IUU'' (con·:-. )_)(.J ·------_ _11._ .:I.. . 0 v 

D. l''or 1977 and 1978 vacation payraen-Cc :p<\{able before 

July 1 , 1978, to the following named worke:r:::;, uaintcncmce of 

standarcls shall apply. I'laintenance of Standards ±:or pur_poses 

of this paragraph, includes a 2-week vacation and 4~6 of the 

total· gross earnings earned. tiuring the qualifying year: 

• 
Jesus Arriaga 

Federico Bejarano 

Salvador Chavez 

Bstanisla.o I-!ares 

Benedicto Leza 

Rosario Hontez 

Luis Villegas 

It L::; understoou that the i'ollowinc no.Liet. ·.·ro:rl.::e::c;:;, in 

accorclance vii th Article 12, I-1aintenance of 0tanC..J..i..'d::; of tl-1is 

i\r:;reement, shall receive a vacation benefit in ·j 977 of one 

\leek and 2,;~ o:[ the tot<J.l [;l'OSG earningc rce:;o.r(lle:.;.s of tiw 

11 A11qualityinc; provi sionc of :.Joe tion o:C t!1i.': "~:::t:~clz~: 

• 




.. 


• 

Juan Aguirre 

Iiilar Armenta 

Hodolfo Castro 

Oscar Jimenez 

Jose Esparza 

• 

• 




• IHJUl~f.. O.N TH-8 JOD 

If a \'JOrker i(; i11jurecl at. work to the extent that medical 

care is required, and the Horker is unable to return to \·1ork, 

the Company will pay the worke.r' s \·Jages for the day of the 

injury, based on his. or her hourly rate if the worker is an 

hourly paid worker • 

• 

• -)9­



• Thi~:; Agreement shall be in :Cull :fo:ccu arnl c:L:Lcct from 

u t b 9 19,...77 1- d . 1 d. J .. ·1 °79 m1 . A .uGJ? cm er , ·110 rm· :rn.c u ing nnuar:;; r , ../ • '..I.: u.s .::-;ree­

rnent 	nhall auto!natically renm·J i t:::.>elf u~on c::-:})irn'tion of this 

Agreement unle:::>B either o:C the p;)_rties ~:..;ho.ll hc:ve given notice 

in writing to tho .other p:::i.:cty sixty ( 60) days prior to the expira­

tion, requesting neGotir.i:tion:J for a n<:M A3ree~ncmt, toe;cther \·rith 

thirty 	(30) ilizyo prior ~ritton notice to the State Concili~tion 

Service. During this sixty (60) day period all terms and conditions 

o:f thio 	Contract shall remain in full .force and effect. 

The \·Tage rateB, benefits, and any econoi'?lic sue related to n. 

\'lorlcer' n compern:.:ation, ohall be rc-opene:d c.nd :cc-112c;otiated prior 

to July 1, 1978. If the parties fail ta reach ngrecment on such 

• 	 economic items., the provioions of ARTIC:L? 6: lTO S1_0'.UK1~ CiuUJSB shall 

11ot al)Pl~r. 

h'::::ecutcd thiG 9th day o:C' 8cptembcr, 'i9T7. 

J!'OR: 	 UHI 1Tc·1D J!i\.JUI ':lOnICl~HG JOifrf V. :BORCHARD 
Oli' .!1J~TI;IUCA, AI11Ji-CIO 

• 



I 

-1· (' \ 

• 
l; 1 

:·.·, ., 

I 

i) 

~9B DESCRIP.TIO~TS 

TRACTOR OPZRATOR 111\. 11 

• 

Precision planting, precision application of agricultural 

chemicalb, precision boarder driving, :motor grading in building 

roads and building ditches, and/or listing. ern:ployee so 

classified shall receive the rate of the classification for all time 

wor!ced, including time, if any, in classification carrying a 

lcsner rate of pay. Operator may be required to it:.ake r:1inor 

ClfUi1J:<.1ent adjustments and routine L:.u.intenance on Gquip:nent • 

11 B 11 Oi?ElX.ATOR 

Includen all other tractor o:;ieration:> :.:md eq_uipment 

opcrutorn except for thoGe activities licted classification 

1l1ractor Operator 0 A rr or othcn:· tractor driver cla 

TR1iCTOH. OPBLltlTOR AiJJJ IiISCELL.A~L80US 

cations. 

':/h~'.!n an c.rn1ployee :Lu requirocl 'Lo 1Jcrf'orri1 cmy ·c:J.:::t·~ covered. by a higher 

rated job, except for minor equipnent adjuctmentc and routine 

r:::aintenru1ce, during the course of a \·rorlc <lay, he Ghall be paid 

at the rate of the higher rate cl job, .for ~.:;he: tiGe worl-:cd on such 

job on such clay • 

• s.i.:fication covo:cs e;o~--:era.l ficJ_'-l ot:Lne, nruninrrt,,JJ. 

tiGG not o :.::c covered 



• 

hy other wace c1.ausif:i.cations or nevi chi.lnged operations that 

i~1ay be :.:iubject to Article; 1 U: Hc\·1 or C.llQ.nc;c~cl 0;.1c.:ro.tiono. 

1t.1TLIU A.ND HO~ 

Using the appropriatc equipment and r1ethocl, workers will 

rcuove e:xce:.-rn plant growth 1n accorclance \'1ith the instructions 

o.f the Company. Com_pany ::.:1all not require the use of the short 

handled hoe. 

• Installs, moves ancl servicer:> the aii:9ropric..tc irrigation 

::.-;y:.Y~cms f'or the U.iut:ribution of Hater to the farr:iing" operations 

a~; d.i·rcc te<l l>y the Company. 

SHOVE~ER 

Moves irrigation pipe, sets irrigation tubes, prepares fields 

for irrigation. 

MECHANIC 

Repairs all farm equipment, including but not limited to, 

tractors, pumps, pick-ups, and automobiles. 

MECHANIC ASSISTANT 

Assists mechanic in repair of all farm equipment . 

• 




• 
11.Ft>.~lTDIX II AII 

~OB CL.ASSil1'ICil.TIOH 8/25/77 1/1 /78 

SHOVELER j.05 3. 1 5 

THIN & HO~ 3.05 3.15 

IilllIGATOR 3.05 3. 1 5 

IIAII 4.15~Clll\CTOH. DlUVER '~· 05 
II Bil j.80THACTOR DRIVER 3.90 

l'-lliCiti\.NIC 4.30 4.40 

J\..SSI3T.AN'r I·!EGI-L\NIC 3.55 ).65 

• 

• 




111 

APPENDIX 11 B11 

• ( COi-1.P11.Hx) 

AHD 

UNIT~D J?Ail.M UO.aKERS 01!' AEERICA, A?L-CIO 

~eo: DATE: 

\'!ORKER SOCIAL SECURITY 
f}: 

SEliIORI- DAT1~ 

• 
In accordance with the provioions of cle 1~ of the 

Agreement between and the United 

l·'arm ~forkers of iunerica, AI:'L-CIO, you are t;iven official 

notic0 o:L' :cccall i'or re-employment o.s a -------------

Tiiis work is anticipated to be~in on 

and the cotlmatcd duration is approxinat _ v:o.rl:ing dayn. 

~L'hc e::o.ct r;to.rtinr; dnte ic ::mbject to c}1<.1.::ti;c o.nd shall be 

conf.irmed by mail. In the; event you are not pl.::.rt::~in[~ to be at 

•. 
J
.,
••your prcrJcnt rnaJ.linG address, you may ob o exact stnrting 

• date by telephoning the Company' u of:fice a..:c 



• 

Remember to bring your social security card on the date you 

report to work. 

Failur~ to respond to tilis recall will result in your loss 

of seniority unuer Article 4, Section C-3 • 

• 

• 




• 

AUD 


:rhe follovling ~3upplernental .Agreement No. 1, Supplemental 

.Ac;reement Ho. 2 and Letters of Unclerstanding are hereby 

incorporatccl into and made a part of thirJ Agree::1ent betvreen the 

Parties. 

• 
..:.:XfJCUted this 9th day of September, 1977 • 

l!'Uc{: UHIT1~0 j?AiWl .f0llK3ilS 
OJ!' lthi~LUUA, 

• 




• 

Thir> AGreement between JOIIN V. BOIWE.A£lD FAIJ.~5 ci.nd the 

Uniteu Farm \lorkers of .Ame~cica, APL-CIO su.~)plerJentc and, as 

provided herein, modifies the Agreement between these parties: 

ii.. Tfu\.HSPOllTATIOH 

• 
-,,:iI"'m011''(1) 1.1.d.\ 1.1'.tl..l J. ~: 

( 2) Tl{.ACTOLl 
D~UVER8: 

(3) SHOV~L 
CilE·i·l: 

T.he Company ohall :;ii:·ovide transportation 
011 the job to irrigators ·1·rhen worl::ing 
by the hour. 

The Company shall :;1rovid2 tra11s:~>0rtation on 
the job to each t::actoI' driver iron the shop 
in the A. I·'i. The Cc::.1.;;>ar:y shall :i.1rovide trans­
portation to eac11 tractor c1river for any moves 
necec:sary during t.:1.e ':lorl-~ day. If a tractor 
driver rcportD dircc.:tly to tiw i'irst \·torksite 
on any given day, the Co:J.~;any- shall :9rovide 
transpo:ctation fo:::: any Ln::.bsGquent move;,3 
necessary. 

The Company shall co~'!T;ii1uc~ J. -i,;::.; 11aot prac-cice of 
providing transpo:·;;:tri'tlo!:. to anu £rom '.·1ork 
awl on the job. IJ.'110 de [';nated. reporting time 
in the A.J:i. shall be: ~ceaconably related to 
the plam1ccl J.epa:::-tu . .ce sto.::ting ti1:10r:.i • 

• (~.) 'Llllf c..: nu:~ 
'.L'lw Co:.1pany ::;l1all :T.; ·r :;uL~icient tr~:.n::;-



• (1) TTIHI & HO.S 
Cilll;'.-i (cont. ) 	 portation for all thin and. hoe \·rorkers 

to and from '.vork anu on t.r.1e job. '11he designated. 
reporting time in ·~he A.H. shall be 
reasonably related to the planneu depart­
ure and D·~arting tir:1es. 

B. 	 EQUIPHl!:NT: In accordance \vi th the provi;:;.ions oi Article 14: 
HEALTH AND SA:E'ETY, Section H, the Company shall provide 
all necessary equipr.1ent, including but not limi tecl 
to the following: 

• 

( 1) IlUUGATOHS: flashlights, bulb~:> ancl batteries 
shovel 
boots 
raingear, including pants & jacket 
with hood, upon request 
Gloves for sprinkler work 
cool can, po [;able 1,;o.ter a:nd ice 

( 2) T.i.l.:'\.CTOH 
DllIVE1W: 	 all necessary tools 

face mask and goggles for work in dust 
cool cushions 
cool can, po·cable i.·ratei~ and ice 

()) ~>HOVEL 
CI\1~~1: 	 cloves :ror s:prinlcler vmi~::c 

boots 
raingear for sprinkler •;:ork 

( ~-) E_i!]CIIAHICS: 	 rags and. heavy soa1) for \·iash:Lng hands 
Det of tools for •:ioJ:k on heavy equip1~1ent 

;•fork Uni:Corr,1::_;: 	 Cor.1_pany s:C1all pay 50·;~ 
of tl.iG 11ee}::ly co Gt oi' 

• 	
\1o:rk uniJ.'oru::; i'or each 
r:~ccLanic a.nd. a~;r;i~_;-tant 

me cllo..:::i.:L c:. 



• c. All workcr3 ::;hall be paid \'IC on .l!':cidn.y before 
leavint:.; work, except irri or:::; who shall be paid 
at 6 .A.l·~. nharp. 

D. 	 FHO.S'.r Sj;1~S01T 1.'f.AITIITG TIHE: During st sea[;on, the 
Corn.pany shall advise thin hoe vrorkers at 
the end of the da.y o:f an i.H·o:ci.;;n l:e tj.111e for tho 
following morning based on lable i'rout 
reporta, in a good faith to prevent exceos 
\·Jaiting time for the worker·.:=.:. Once the Company 
has transported vorkers to the J:'ielcl or worksi te, 
the Company shall pay all ting time at the 
v10rker' s hourly rate • 

• 
.;.:;. SGiillDULIHG HOH.K: All vJOrkers ul~all be notii'ied before 

leaving w·ork: if they are :::;c}1eduled to \'/ork the 
ne~ct day. If needed to work on Si.,mdo.y, vmrkers 
shall be advised at the end t11e day on Friday, 
if possible. Workers not so vised by noonti~e 
on GaturL1ay, Ghall not be gated to '"o called • 

.,., 

.J! • JJAY OJ:' RiEST: 1•1:1ch \'10rker shall be onti-L1cd to one (1) f~ll ~ay 
( 211. hours) off 	uithout -oav ~ayroll wee~. aork 

• 	 ";I,, '"' 

shall be arranged, as far ao £l?Ssiblc, so· that each 
i.·1orker \·Jill have Sunday o:ff. 

u. Ii1.1UGA':i:O.i.l uom~ IS~)Ul.;;3: 

( 1) '.l1he Com1Jany o.grcEls tho:t tlie watc::c :::;hall not be turned on 
before the field. ancl all rli tclwi·J <l::CC .:,n·o_pcrly prepn.rcd, 
\·1.i.th board.era repaired., nctal pla:..rl;ic chec}:n, yipes 
n.nd to)G in place. All neces equ.ipnent, such a:J 
plastic check:::; and sifons, lJe c~t the eJr.;e of the 
field, on ho.nu, when v1atcr ar:cive;;:;. 

(2) '.l1he Co!ilflaJ.1.Y :::;hall maintain all rnc·cr..:.l C.llCCK.fi and u5.ncs in... 
good condition to Gtop the wo.tc~c c·t:i.. vely. 

~ 

( 3) The Goi'1JXJ.ny Dho.11 }lrovidc bri(lr:c~ ~;, lJ1o.n}:s or boarc:s 

• 
.i.n orde:c for an i:r:rigator to c1:·0 :.;;_; t:ic cn.nal in 
::;n.fcty to c;et checl:o, ;:;i:fon:..:: o:c c,-~hc:i:· :c1cco~;;..::1ry cq:1i~)!.lent 



• 

to keep the water ruovin2. 

(4) 	 Irrigatoro shall not be required to place metal checks 
in the rm·rs, unlesG only a i·;iiniuui.:l m.EJber are nece13sary. 
Ot.ller1 ..1ise a cre\·1 shall be- assic;:1eu to ·chis work. 

( 5) fl.n irrigator :::;hall be re~;ponsiblc to check the exit 
i'rom clitch to clrainage box. I:C an e:d t must be built, 
he or ohe shall r;o ad.vise the forer::.o..n. An irrigator 
ahall not be required to build ·this exit unless he or 
she is able to do so before t.i.1c v1ater entei,s the field. 

( 6) Irrigation worl: commenced in the ..:~.E. a.rid completed 
after 9 P.H. shall be treated as a 24-hour shift. 

( 7) im irrigator shall be paid. at hi..s o:c her hourly rate for each 
and every hour or f're..ction the:ceof that he or she 
is requirecl to be on the job. 

( 8) 	 1-1.iic Co;apany shall supply irrigators \·ii th gopher traps. 

• (9) 'l1J.1e Cor:i1Jany recognize:::; that p:roble:Js czist regarding 
the volwne of i.-;ater handled o:y ir:cic-;o.-cors, tile nur.1bcr 
of' irrigw.tors asoignccl to 3pecific·· ~ty~;c;o of irriGation, 

1ancl ·other conditions o:i-: ':10rl: in i:.. :::..'ic;:.::.tion. Tl1e Company 
agrees to use its best cf:forts to cleal i.·1i th these 
l1:r.oblm:i3, including meeting \'15. th i::ri~;atorc to cli scuss 
i;i·oblen3 and seek solutions. T~1c Co;2~:x1ny 8.[~rees to assign 
Gufficient irrigators to each tyre ol irriGation 
uorl: de9enJing on fielu conc1i tior1s ancl voltmie oi' \·rater 
to be hand1cd. 'J.1:rn Compan:r fu.:c·ther D.f3)1 to use its.ees 
best cJ.forts to rc::mlve i)ro ble~;1s ii.:r.:e(~iately as they arise. 

( 1) T1w Cmr:pany ::;llc.11 m~.d.nta.in all equi):-Jc;::c and l:iachinery 
:i.n z,ood Horl;:ing concli t:i,.on. 

( 2) '111w Go:.;iri<.my ::;hall l1 cverce the :C211s 021 1::0.chinery 
ay}JJ:opriu.te1y to provicle l1eat i:::1 the 1.:Lrccr 0.nd. rc(lucc 
J1cat to the '·m-rl-:cr in the clE:U:ler, i:f :~Jo:;f;.ihlc • 

• 




I 

( 1 ) 	 '.t.1110 Goup.'lny o.grocu nol: to 11 doublc up 11 uorkcrc .i.n any 
one rov.r m1less c:~cesoivc wectl coiu.E·cions exi • There 
shall oe no :favo:citicm in a.soigm:ient of a second 
vJOrl;:er to a rm·1 •. 

( 2) The Company shall supply long-he::.ndlccJ. ho?s :for all 
thin o.nd hoe work. Ho short-ho.ndlc~l ho or cutt1ng 
la1ivGs shall be used. 

In addition to ::mpply locations in.Calexico and El 
Centro, the Company shall provide ice claily at.the shop 
1.'or all tractor clrivera 21.nJ. irric;<J.toro .. 

• 

• 




• 

Article 4: Seniority of this Agreer.1ent is applicable 

to the Company to the extent that it does not differ or con­

flict with the provisions of this Supplemental 1\.greement. 

\Jherever' this Supplemental Agreement does cliffe:c or conflict 

with Article 4 of the Agreement, this Supplemental Agreement 

shall· apply and will supercede the Agreeraent .. 

The Cor;i1Jany shall nJaintain the folloi:Jing seperatc seniority

• ( 1) .Irrigators 

(2) Shovelers 

(3) Tractor Drivers & Hach.ine O:;erators 

(4) Thin & Hoe 

(5) Mechanics 

(6) Assistant I-Iechanics 

(7) Baster List 

Each st shall include the wo1~ker' s naz,1e, .social security 

n1u11ber, clu.osificn:tion ancl date of hire oi... entry into classifica­

tion. The l';astcr I;ist shall include all 110rl-:er::.; lJy nane, social 

• 
r.;ccurity number, current cla:::sification, ~1..ncl date of hire ':Jith the 

Co;.ipany. 



• 

Uhere applicable, each \·JOrke:c ohall have a seniority date 

\·1i th the CompaJ.1.Y and a seniority elate within his or her classifica­

tion. 

• 

\·[hen a worker is promoted he or she shall have a date-of­

entry seniority in the new classification but retain his or her 

original seniority elate for other 3mrposes. A :9r01:1otecl ·worker 

shall retain his or her seniority elate in his or her former 

cl.assification for a period of one month. However, if a promoted 

'1".rorker is to be laid off because of a perma::.1ent eliI!1ination of a 

job, he or ahe shall be entitled to bump any lesser seniority 

worker in his or her former classification • 

.S'xcept as other\·1ise proviclecl in these s2niority provisions, 

seniority shall not be applied so as to displace ( bur.1p) any 

Horker o:f the Co1.1pany within an e.stablis:1ed cla0cification. 

\'!hen a worker is to be laicl-off because of lac~: of \·10rk. 

\'iithin his or her classification, he or she shall be ~iven an 

opportunity to do whatever work v1i thin the Co'11pany in another 

classificat.i.on ic available; proviclccl hm·1ever, tlw:t no vrnrker 

::;hall clL·rplace or bwnp another 1vor::er in hi::; or her own class­

ification. If a \·1orl.;:er, vrho io to be laicl-oi'f bcc0..use of lacl;: of 

• 1::n:i:l;: in lli::.; or her ovm clac;:.:;ification, pe:cfo::-:::;:.; \.ror~c in another 

·l· r., •.·.~· t' . ·tl ,·:. ,. ···]- ··~ .-1- Jl .. ,..,.l·c .• .. l··~u_.,r, o.~ , ... ,. "·1·' r··"-y· u.vc ......1.., ..... i.LJ.c:i..Lon, '1~ .10.1.... c .•_ ...l<..L • .Ltcv<.tin ~:.. i."·- ,,c1 .Lo. l1. J..,.J.c 



• in his or her own classii'ication and shall 1.Je recallccl in 

aeniority order to this clacs:Lfication when t1w 1:1or:J;: increaces. 

RO'.rA~CIOW .O.F IlillIGATOl~S.: 24-hour shifts arno~1g irrigators 

shall be rotated in order to provide approximately eg_ual work 

opportunity to all irrigators. The irrigator with the most 

seniority in his classification shall be assigned 111 , and 

successive numbers shall be assigned in order of oeniority, 

for purposes of rotation. 1\ worker 1·1ho io ;;romotecl or hired 

to fill a vacancy as an irrigator, chall be assigne:d 0,. nu.rJber 

• 	 and. enter the rotation. If nore tho.n one 2'~-hou:r:- sl1il't is re­

quired in any given clay, the irrit;ator with lo~..;est nur:iber 

i.t1 the rotation, order f;hall be assigned. to the shift. 

Irri"g::i.tion ref1uiring 15 hour::; of \·1oi~k, or le: Gs, shall be 

aGsi,sned to an irrigator in nuraerical orde:c but shall not count 

a:.:; a r..:hiJ."t. An irrigator a::.H.{ic;net1 to r.;uch a joL ::.:.:Ctc:1~ all 24-hour 
,,. 

nhi:fts have been a::;si&,-necl, shall :ce1aain at the top o:f the rota-

ti on order :for next available shift assignn:ent . 

• 




• 
J~.1'~T:rER OJ? urrn.E:RSTAlTDilTG 

B.6T\'JEEN 

UJJIT.GD J.i'AHH \'/0.8.K..Erw OJ!' ANSJICA, AJ?J.J-CIO 

AND 


John V. Borchard :TI'arrn::i recognizes that the ··::ar;c and fringe 

benefit terms of the Collective Bargaining J.. greement negotiated 

herein are 10\·rer than prevailing rates and f~cinge benefits for 

oimilar job classifications under other Collective Bargaining 

Aereements by and between the United Farm ':!orlcers of America, 

A.E'L-CIO and other I'.Jn:ployers in the Imperi~l Valley • 

• Tl1e Company understands that the Union a[;reed to the lo-wer 

wace and fringe benefit terms of ti1is Agreer,:en.-C solely out of 

consideration for the Company• s present :fi:nanciz...l co::.1clition as 

evidenced by its Chapter XI proceedings before the United States 

District Court in San Diego. 

The Cor:1pany recognizes the Union ts right to ne.s;otiate a 

comparable 1;1age and benefit scale for the :&:rployees o:f John V. 

Borchard Ji'arras to th.at covering other Union r:1e:n8ers cloing similar 

uork in the same area. ~cherefore, the Pai·tics aLc:ree herein to 

rc-opi::m negotiation:::; on July 1, 1978 on all »·rages, benefit ancl 

ccononic issuoo relatecl to lrorlcer::.: r compens.J..tion, ac set forth 

in Article ~-0: AGreement. v rccoi:rnizes:Ou.ration of t::1is Co1:mrnr..r.I. Q• LJt(: r.i.[')d; of the llnion to include the ir::;n·.:: oJ: :(ot::..·0:1ctiv:Lty among 



• 

those economic subjects to be nec;o-'ciated o:a Jllly 1, 197~. 

In an effort to continue the .c;ood :faith relationship between 

the Parties, the Company agrees tho:t all books of' account, 

ban.le records, and cmy accountinc;c emu report::-; 111.::..llc to the U • .S. 

District Court in San Diego under the termc of the Chapter XI 

proceedings shall be open to the Union during tl1e life o:f this 

As--reernent and at the time o:f any subsequent reneGotiations thereof • 

• 

• 




••• 

• 
LET'f_i~R OF UlTD.t~Rs·:rAlT.DIUG 

BETW~EN 

UI:TITBD }'ARN UOHKERS OJ.? J'\J.illHICA, J\..!:'J;-CIO 

AHD 

JOI-TIT V. BORCH.Alill J?!;_;_:U-lS 

John V. Borchard J!'arms agrees to subuit t:iis Collective 

Bargaining Agreement and Supplemental Agreer:ie:nts hereto, to 

the United States District Court in San Diego having jurisdiction 

of the Chapter XI proceeding entitled JOffiT V. ·30JlCHA.Iill, DEBTOR, 

HO. 76-2604-TC, for any necessary approval . 

• 





