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PARTZL A3

rmeemantbs attached

Sl e

This Agreenent and Supplenental

hereto arc between JOHN V., BORCHARD .73, hereafter called
crs of ‘merica, AFL-CIO,

k)
i

as follows:

"the Company" and the United TFarm “ork
' r.pree

hereafter called "the Union".




ARTICT# 1: RECOGNITION

A. The Company does hereby recognize the Union as the
sole labor organization representing all of the Company's agricul-
tural employeesV(hereinafter called "workers“).in the unit set
forua in Agricultural labor Relations Board's certification in
case number 75-RC-1-L, In the event the Agricultural Labor Relations
Board certifies other employees not here included within the
certified unit, such additional employees shall be included under
the terms of this agreement. The term "worker!" shall not include
office and sales employees, security guards and supervisory
employees who have the authority to hire, transfsr, suspend, lay-
off, recall, promote; discharge, assign, reward or discipline other
workers or the responsibility to direct %them or adjust their
grievances, or effectively recommend such action, if, in connection
with the foregoing, the exercise of such authority is not of a
merely routine of clerical nature but requires tiie use of independent

judgment.

B. The Company agrees that nc business device including
joint ventures, partnerships or any other forms of agricultural

business operations shall be used by the Company for the purpose

-1=



ARTICLE 1: RECOGNITIOH (cont)

of circumventing the obligations of this collective bargaining
Agreement.

'« The Company further recognizes the right and ob-
ligations of the Union to negotiate wages, hours and conditions of
eniployment and to administer this Agreement on behalf of covered

workers.

D, Neither the Company nor its representatives will take
any actioﬁ to diéparage, denigrate or subvert tne Union. Heither
the Union nor its representatives will take any aciion to dispaﬁage,
denigrate or subvert the Company.

B. DNeither the Company nor its representativeé will
interfere with the right of any worker to join and assist the
Union. The Company will make known to all woriers that they will
secure no advantage, nor more favorable consideration nor any
form of special privilege because of non-participation in Union

activities.,

F. The Company will malke known to all weorkers, Supervisors
and officers, its policies and coumitments az set forth above with

respect to recognition of the Union and will znccurage workers in




ARTICLE 1: RECOGNITION (cont)

the bargaining unit to give utmost consideration to supporting
and participating in collective bargaining and contract ad-

ministration functions.



ARTICLE 2: UWION 3uCURLTY,

A. Union memwbership shall be a condition of employment,
wach worker shall be required to becouwe a wember of Union irmediately
following five (5) continual days after the begimﬁng of employment,
or five (5) days from the date of the signing of this agreement,
whichever is later, and to remain a member of Union in good standing.
Union shall be the sole judge of the good ctanding of its members.
Any worker who fails to become a member of Union within the time
limit set forth herein, or who fails to pay the required initiation
fée, periodic dues or regularly authorizel assesients as prescribed
by Union, or whé has been determined to be in bad standing by Union
pursuant to the provisions of the Union's constitution, shall be
immediately discharged or suspended upon written notice from Union
to Company, and shall not be re-employed until written notice frdm

Union to Company of the workers good standing status.

B. Company agrees to furnish to Union in writing, within one
(1) week after the execution of this Agreemcnt, a list of its workers
giving the names, addresses, social securitiy numbers and type of

job classification.

C. Company agrees to deduct from each worker's pay initiation
fees, all periodic dues, and assessments as required by Union

-2



ARTICLE 2: UNION 3ECURITY {(cont.)

upon presentation by the Union of individual‘auiuorization

signed by workeras, directing Company to maic sush deductions.
Company shall make such deductions from workers! vpay for the
payroll period in which it is submitted, provided that it ié
submitted in advance of the close of the vpay veriod, and periodically
thereafter as specified on authorization sc lengz as such
authorization is in effect and shall renit mowniesg weekly. The
Company shall provide a monthly swimary repcrs &s soon as possible,
but not later than the 20th day of the nonth following the end-

ing date of the previous month‘s pay period containing the names

of the workers, social security numbers, vayroll periods covereéd,
gross wages, total hours worked per worker, toial nwaber of workers
and amount of Unibn dues deducted during sucihx pay wveriods from each
worker. Union will furnish the forms to be usel for authorization
and will notify the Company in writing of dues, assessments and
initiation fees within five (5) days of the exccution of this

Agreement and five (5) days before the effective date of any change.

D. The Company will advise new workers that 1t is a condition

of their employment that they must become and thereafter remain




ARTICLY 2: UNION SECURITY (cont.)

membe:s in good standing in the Union immediately following
five (5) continual days after the begiming of their employment.
The Company shall furnish workers membership applications and dues
checinff authorization forms as provided by tue Uhion.
L. Union shall indemnify and hold Company harmless from
and against ény and all claims, demands, sulits or other forms-
of liability that may arise out of or by reascon of action taken
Ey Company for the purpose of compliance wivtn any of the provisions

of this Article.



ARTICLE %: HIRING

A, The Union shall onerate and maintain a facility whereby
Company may secure new or additional workers. The Unionkwill
notify Company of the address and plione number of each facility
nearest each operation of the Cowmpany and the naue of the person .

in charge of the facility.

B. Company recalls of séniority workers sanall be pursuant
to Section C of Article 4. Workers returning to work on recall shall
check in with the Union steward or other Uniou representative on
the job site to verify the Qorker's name is on the seniority list

before commencing work,

C. Whenever at the beginning of any operating season in any
area of operation of tne Company, the Company anticipates the need
for new or additional workers to perform any wori covered by this
Agreement, the Company shall, at least two (2) weeks prior to
the date of anticipated need for such workers, notify the facility
of the Union designated in Section A in‘writing, stating thé number
of workers needed, the type of work to be pérformed, the estimated
gtarting date of the work and the approximate duration thereof.

The Company shall notify the Union promptly of any change in esti-

-




ARTICLE 3: HIRING (cont.)

mated starting date, however, the Company shall give to the Union
the exact starting date no later than forty-eigit (48) hours prior

~to the actual date for commencenent of the work.

D. In the event, dgring the operating season in any area of Company
operations,new or additional workers are necded to perform work
covered by this Agreehent, the Company shall notiiy the Union
facility designated in Section 4 of the number of workers needed,
the type of work to be performed, the date the workers are needed,
and whether the work is temporary or permanent. The Union shall
be given forty-eight‘(48) hours nptice or 23 far in advance as

possible,

L, When workers are requested of the Union,‘Union shall
use its best efforts to furnish the requested numoer of workers.
If the Union does not furnish thé requested number of workers on
the date requested,Vthe Company shall be free to procure needed
‘workers not furnished by the Union from any other source. If the
Conpany secures workers under the provisions of this paragraph,
the Company will makeAavailable to Union, in writing within five

P

(5) days thereafter, the names, soclal securlty nunbers, date hired




ARTICLE %: HIRING (cont.)

and job classifications of all workers so hired, orovided however,
that the Unionvshaii be entitled, acting on ite own, to ascertain
guch information from such workers at any time after twenty-four
(24) hours following the hiring of such workers, provided further,
‘that work is not interrupted, Grievances relating to Utnis paragraph
shall be subject to the expedited griévance and arbitration

procedure.

¥, Qhen Company requests workers from tiie Union facility
for jobs which require skills or experience {such as tractor
drivers,.irrigators) the Union shall refer woriers who meet the
job requirements. Before the Company makes a determination that
a referred worker does not meet the job reguirement, the supervisor
will fully explain the job duties and requirementic and give the
worker a reasonable time to meet the Job requirencnts. 1L the
Company determines that a worker does not meet the Jjob requirement,
the supervisor shall give in writing to the steward with the worker
"present, the reason that he or she failed to meet the job requirement
.

before the worker leaves the work area. Such determination by

the Company shall not be made arbitrarily.




ARTICLE %: HIRING (cont.)

G. It is essential that the Union has advence notice of
any layoff, so it may plan utmost utilization of available
workers. Accordingly, the Company will notify Union seven (7)
days in advance of any layoff, or as soon as possitcle, prior to

any layoff, but in no case less than twenty-four (24) hours.

H. In the event that it is necessary to layofi workers
before they acquire seniority, it is understood that if such
workers are referred or dispétched by tne Union to the employer .
from which they were laid dff, that such werxers will be given

work opportunity by the Company on the saume basis as any other

non-seniority worker.




AQTICLE 4: SsNIORITY

A. Seniority shall be defined as a total iength of continuous
service with the Company. & break in service tervminates worlker

seniority. Layoffs are not considered a break in service.,

B3. OSeniority shall be extended from the daite of hire or
rehire and seniority shall be broken for the following reasons
only:

(1) Voluntary quitting.

‘ (2) Discharge for just cause

(3) when on layoff fails to report within three (3) working
days after being called unless satisfactory reasons are
given., ‘

(4) when the worker fails to report o work at the termina-
tion of a leave of absence or vacation witihout an
approved extension as per Artlcle 11: lLeave of Absence
of this Agreement,

(5) When any worker leaves the bargaining uwnit to accept a

supervisory or other position with the Company outside
the bargaining unit.

C. Any worker rehired after loss oi seniority as provided above
snall establish a new seniority date as provided in Section A.
D, Vhenever there is a layoff in the work force, layoffs shall
‘ be by seniority order, with the workers with the lowest seniority

laid off first.




ARTICIS At SetfIORITY (eont.)

2, Wnenever the Company recalls seniority workers, the Conpany
shall recall Ly seniority order, with the worlker with the highest

seniority recalled first,

I, Vviorkers reduced or laidoff from any classification upon
restoration of workforce or recall shall rcturn in senlority
order to the classification from which they were reduced or

laid off.

G. The filling of vacancies, new jobs, prouctions within the
bargaining unit, démotions, shall be on tne basis of seniority,
provided however, the worker is able to do tie wori., In such
cases, the supervisor will fully explain tie jobu duties and re-
quirements and give the worker a reasonablc tim2 %o meet thé job

requirements.

H. Whenever a permanent vacancy occurs in an hourly rated job
classification with a higher rate than general labor, such vacancy
shall be posted on the Company's bulletin hoards. A copy of such
posting shall be provided the Union Ranch JCommittee, The posting
shall be made at least five (5) days before the vacancy is perma-
nently filled., Workers with seniority desiring congideration for
the higher rated job will so indicate by signing the posting. The
senior worker shall be selected for the vacancy and he or she shall

be given a fair opportunity to qualify. If cuch worker cannot per-




ARTICLE 4: SsSHIORITY (cont.)

form the job, he or she .shall return to hic or ner former classifi-
cation and rate and the Company will then sclect the next senior
worker who had signed the posting and he or she shall be given

a fair opportunity to qualify. Selection and training for those work-
ers applying for the position shall be as cet forth in Paragraph G

above,

I. The Company when anticiﬁating the rucall of seniority
workers, shall‘notify'the worker and the Union in writing, not less
than two (2) weeks prior to the estimated ctarting date of the work
and the approximate duration thereof. The Company shall then noti-
fy the worker when to repori for work, allowing reasonable time to
report. All such notice of recall sinall be a joint recall bearing
the title of the Company and the Union. Tnere shall be no recall
by labor contractars. It is understood that the provisions of

Article 3: Hiring, OJection B, apply to the recalled worker.

Accordingly, the Company shall secure the address of each seniority
worker for recall notification. A worker chall notify the Company
of any subsequent chanpge in address. All noticec of recall shall

be in writing as per attached form Appendix I of %tiis Agreement,




ARTICLE 4: SENIORITY (cont)

Two (2) weeks prior to the estimated starting date of the work,

the Company shall mail a notice First Cldss; with copies provided

to the Union, to each seniority‘worker. then recall letters sent

to workers are returned to Company with Postal Service notification of
non-delivery, the Union shall be notified of workers'names and addresses
from which letters were returned. The Company shall make available

to Union any returned letter and envelope upon reguest.

J. The Couwpany shall notify the Union wifhin five (5) working
days of seniority workers laid off or recalled on a seasonal basis,
in accordance with this Article by giving the worker's name, social
security number, seniority date, job clascification and date of
recall or layoff. Grievances relating to this paragraph shall be

subject to the Expedited Grievance and Arbitration Procedure.

K. The seniority lists shall be posted in a conspicuous
place by the Company at the signing'of this dAgreement. The seniority
list shall include the name of each worker, his Company seniority

date, social security number and appropriate job classification and

date. The seniority list for year-round workers shall be posted each




ARTICLE 4: SSNIORITY (cont.)

three (3) months thereafter and the Company snall provide a copy

to the local Union Field Office.

Appeals concérning the accuracy of the lists may be made up to
two (2) weeks after each posting is comvleted. If the dispute
remains after two (2) wéeks, any unresolved mattere relating to
the seniority lists may be gubmitted to the ixpedited Arbitration

" Procedure.

L. Seniority shall not be applied so s to displace (bump)

any worker of the Company within an established classification.

M. It is understcod that the Company and the Union may agree
in writing to make deviations from these seniority provisions regardii-

application of seniority.

In the event the Union and the Company-agree to 2 local seniority
provision different from Article 4 of the Contract signed herein,‘
the Union and the Company agree to review and revise if agreed upon,
said local provision, only, one year after {the date of signing the

Agreement, if either party so requests.




ARTICLE 5: GRISVANCS AND ARBITRATION PROCLOUR

A, The parties tb this Agreement agree thét all disputes
which arise between the Company and the Union out of the
interpretation or application of this Agreement shallvbe subject
to the Grievance and Arbitration Procedure. The<parties further
‘agree that thé Grievance Proceduﬁe of this Agreemenﬁ shall be the
exclusive remedy with respectvto any disputes arising under this
Agreement, and no oﬁher remedies shall be utilized by any person
with respect to any dispute involving thic igreemenf until the
Grie&ance Procedure hags been exhausted. Any clain by Union that
on the job conduct by any non;bargaining wit employece is dis=-
ruptihg working relations may be treated as a grievance provided

that such grievance is gspecified in detail,

B. Whenever the Company requests a grievance meeting during
regular working hours, grievant'(s), the steward'(s) and Grievance

Committee's function shall be performed without any loss of pay.

C. 'The Company agrees to cooperate to umalke Union stewards
available to workers wishing to submit a grievance and to make

the Grievance Committee of the Union availazble te perform their

-5-




ARTICLE 5: GRISVANCE AHD ARBITRATION PROCLOUL: (cont.)

functions under this Agreement,

D. Grievances dropped by either party orior to an
arbitration hearing shall be considered ag withdrawn without
prejudice to either party's position on a similar matter in the
future. |

B, TIRST STEP: 4ny grievance arising under this Agree-
ment shall be immediately taken up between the Conpany super-
visor involved and the Union steward. They shail nsce their best
efforts to resolve the grievance. In the event the gricvanée‘is
not immediately satisfactorily resolved the grieving party shall
reduce the grievance to writing and set forih tue nature of the
grievance, A grievance rcgarding a discharge ot aa employee must
be filed in writing within five (%) days of the Jischarge. All
other grievances must be filed in writing within thirty (30) days
of the éccurrence of the grievance or thirty (%0) days of the

discovery thereof,

STEP T9/0: Any grievance not resolved in the First Otep

' shall be discussed in a meecting between the Zrievance Connittee




ARTICLS 5: GRILVANCS AND ARBITRATION PROCHELUR (cont.)

and the Company representative delegated to resolve sucn mnatters

not later than ten (10) calendar days of the filing of the grievance.
If the grievance is not satisfactorily resolved in such meeting

the party receiving the grievance shall immediately pgive a written
response to the other regarding its position including reasoné

for denial. The failure of the grieving varty to appeal to the

second Step within thirty (30) calendar days shall waive the
grievance., A Union representative may fully participate in the

grievance meeting.

STEP THREZ: If the foregoing faiis to produce'settlement
the mattér shall be referred to the arbitrator for the area within
thirty (30) déys. The arbitrator shall consider and decide the
grievance referred to him., In cases where nore tnan one grievance
is refefred to arbitration in an area the artitrator may hold
consecutive hearings to expedite heafings. The arbitrator shall
not have the authority or jurisdiction to modify, add to, or
detract from, or alter any provision df this Agreement. -Within
that limitation among other things he shall have the authority to

award back pay for any loss of earnings frem the Company including



ARTICLE S: GRIEVANC: AND ARBITRATION PROCEDURS (cont.)

the right to revoke any fofm of discipline  ncluding discharge.
Ile shall also have the authority to apply the Agrecment and order

compliance by all parties within the terws of the Agreement.

The arbitrator in his discretion may render a bench decision,
or may allow briefs, but in any event shall issue a decision in
writing to the parties within fifteen (15) days after the date of

the close of the hearing sessions.

The decision of the arbitrator shall be binding on the

Company, the Union and the workers.

All expenses and salaries of the arbitrator snall be borne
equally by the parties. sach party shall pay the cost of presenting

its own case.

SELECTION OF THX ARBITRATOR: The pariies will make a
good faith effort to agree on a list of arviirators for each of tic
areas listed below. In the event they are unable to agree and not

later than one (1) week (unless there is rutual agreement to




ARTICLS 5: GRIBVANCE AND ARBITRATION PROCIELURZ (cont.)

w0

extend this time period) after the execution of this Agreeuwent

and each six (6) months thereafter, if requested by either fhe
Company or the Union, a panel of eleven (11) arbitrators shall

be requested from either the American Arbitration Association,

the I'ederal Mediation and Conciliation Jervice or the California‘
Conciliation Service. One pahel shall be reguested for the Salinas
area, one panel for the Ventura and Janta BDarvara area, and one
panel for the Imperial Valley. Upon the.requesﬁ of either party
additional lists of arbitrators shall be rcegususted for the other

geographical aréas.

iAfter receipt of the lists,rthe parties chall meet to gelect
arbitrators for each area. If the parties cannot agree upon the
selection of arbitrators then they zhall turn to the lists of
arbitrators received under procedures of the above paragraph; The
person to strike first shall be selected by a coin toss. That party
- shall strike the first name from eaoh\lis{‘ The namne remaining
after each party has struck five shall be the person deéignated
as the arbitrator for each area. However, every six (6) months,

either party may request a new list of arbitratorc for any area and




ARTICLE 5: GRIEVANCE AND ARBITRATION PRQCZLUR: (cont.)

require a new meeting as discussed in this paragrasn to select a

new arbitrator.

¥, LXPEDIT&D GRILVANCE AND ARBITRATIOW: The parties apgree
that the primary purpose of the grievance procedure is to resolve
grievances as gpeedily as possible and to maintain good relations

between the Union, the Company, and the workers.

It is recognized that there are times and there are certain
issues that may arise, wherein it is to the best interest of all
concerned to have a resolution of the matter more guickly than

provided in the above procedure.

Accordingly, it is agreedvthat,grievances specified elsewhere
in this Agreement as subject to the expedited Grievance and
Arbitration Procedure may at the request c¢f the grieving party and

with written notice to the other party be expedifed to arbitration.

After such a grievance has been reduced to writing, the grieving

party may request and there shall be a Secona Step meeting within




ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEAUR: (cont.)

two work days and the responding party will immediately provide

its answer in writing, if denied, setting forth the reasons for
denial. The grieving party may then request, with notice to the
responding party, that the grievance be referred to fhe arbitrator
within three (3) work days from the written’respaﬁsive answer. If
such a grievance is presented to the afbitrator, it is agreed that
it will}take precedent, as to invegtigation, nearing date, and

issuance of decision over any other case.

G. The arbitrator may make a field exawination in any case

he deems it advisable,

H. 1In the event that any disputé causes a work interruption
of any kind, the parties agree to male an imuediate joint effort
to end such interruption which may include contacting the arbitrator,
The arbitrator shall order an end to sucn interruption, personally,
'if possible, or by telephone, and shall irmmediately attempt to
resolve the dispute. This in no way alters the obligation or
liability of either party under the collecti%e bargaining

agreement,




ARTICLE 6: NO STRIKE CLAUSS

<

A, There shall be no strikes, slowdowns, beycotts,
interruptions of work by the Union nor shall thnere be any lockout

by the Company.

B. If any of said events occur, the officers and represent-
atives of Union and/or Company, as the case may be, shall do

everything within their power to end or avert such activity.

C. Workers covered by this Agreement shall rnot engage in any

strike, slowdown or other interruptions of worit, wihich action

is not approved by the Union.




ARTICLE 7: RIGHT OF ACCLS3 TO COMPANY PROr=aTY

A. buly authorized‘and degignated reprecensatives of. the
Union shall have the right of access to Company prenises in connection
with conduct of normal Union affairs in administration of this
Agreement. In the exercise of the foregoing, there sﬂall be 1o
unnecessary interference with the productive activities of the

workers,

B. Before a Union representative contacts auy of the workers
during working hours, he or she shall notify tue Company that he

or she is on the premises.

C. The Union shall advise the Counpany oi the names of its

duly authorized and designated representatives.




ARTICLE 8: DISCIPLING AND DISCHARGS

A. The Company shall have the sole right to discipline
and discharge workers for just cause, providing that in the exercise

of this right it will not act in violation of the Agrecment.

No worker shall be disciplined or discharged except

for just cause.

B. Prior tOAan& discharge or suspension, *the Company shall
notify the steward or other Union official and such Union’reprew
sentative shall have the right to be presen’ when formal charges
are made. Provided, however, if a situation occurs in a remote
area, wherein the Coumpany deems it necessary to take action and
no steward or Union representative is available, the Company may
talkke action and must give written notice wibthin tioe time limit

in}Paragraph C below.

C. The steward or other Union reprsentative shall have the

right to interview workers in private.

i

Within forty-eight (48) hours after any Jischarge for just




ARTICLYE 8: DISCIPLINE AND DISCHARGs (cont.)

cause, the Union representative will be notified in writing the

the reasons for such discharge.

D. Individual performance En relation to piece rate, or
incentive plan, shall not beAconclusive evidence for the purpose
of disciplining or discharging a worker. This provision shall not,
however, constifute any limitation on any of the Company's rights
to discharge or discipline for unsatisfactory work performance.
Discharge and other disciplinary actions are vubject to the

>

Grievance and Arbitration Provisions of this Agreement.




ARTICL: 9: DISCRIMINATION

In accord with the policies of the Coumpany and the Union, it
is agreed that there shall be no discrimination against any worker

because of race, age, creed, color, religion, sex, political

belief, nationdl origin, language spoken or Union activity.




ARTICLE 10: WQRKER SLECURITY
A. Company agrees that any worker wmay refuse to pass throusn
any picket line of another Company that is saxtioned by the Union.
B. No worker under this Agreement chall be required to perforum

work that nmormally would have been done by euployees of another

Company who are engaged in 2 strike sanctioned by the Union.

-10-




ARTICLE 11: LiBAVES OF ABSINCE
LEAVES OF ABSENCE FOR UNION BUSINZSS .

A. Any worker elected or appointed to an office or position in
the Unionshall be granted a leave of absence for a period of
continuous service with the Union upon written request ol the
Union. Ten (10) days notice must be given the Coupany before the
worker takes leave to accept such office or pbsition or chooses to
return to work. Such leave of absence shall be without pay.

Seniority shall not be broken or suspended by reason of such leave.

B. A temporary leave of absence witnout pay not to exceed
. _

three (3) days for Union businéss shall be granted under the
following conditions:

(1) Written notice shall be given by the Union to the
Company at least two (2) days prior to coruencenent
of any such leave.

(2) Such leaves of absence shall only be granted to 10/
of the total workers in each job classification,
provided however, that the total nuuver of workers
eligible for such leave at any one time shall not
exceed 10% of the total workforce.

It is understood, however, thatv if there are fewer

than ten (10; workers in a job classification, at
least one (1) worker shall be eligible for such leave.

C. OTHER LEAVES, A leave of absence withoutv pay snall also be

-11-




ARTICLS 11:

LEAVES OF ABS:NCiE (cont.)

granted to workers by the Company upon workers applying to and

being confirmed by the Cowpany for any of the following reasons

without loss of seniority:

(1)
(2)

(3)

(4)

For Jury Duty or vitness Duty when subpoenaed.

A worker who serves in the U.U. FMilitary and notifies
the Company and Union in writing prior to leaving for
such service, and reports for work within thirty (320)
days after being discharged frowm such service, shall not
lose any seniority, Jjob rigats, or other benefits.

Upon return from such service, such worler shall be
granted a job equal to that he or she would have had
with the Company had he or gsihe remained in Company's continued
employ, provided, however, any renewal of enlistment
beyond the original one will serve to breall seniority
unless such action violates the Jelesctive vervice Act.

Up to two (2) years of illness cr injury requiring
absence from job. The Couwpany may reguire substantia-
tion by medical cexrtificate or otiner adequate proof
of illness.

For valid personal reasons, not to exceed thirty (3%0)
days.

All leaves in excess of three (3) days shall be in
writing on approved leave of absence forms provided
by the Company. Such forms shall be signed by the
Company representative, the worker requesting the
leave, and by the Union steward or other Union repre-
sentative to signify receipt of the Union's copy.

Leave of absence shall be extended bv the Company for
a valid personal reason, if a reguect for such an




ARTICLE 11: LiEAVES OF ABSSNCE (cont.)

extension is made by the worker in writing to the Coum-
pany with a copy to the Union prior to the termination
of the original leave, provided hcowever, that a re-
quest for an extension may be submitted simultaneously
with the request for a leave of absence for valid
personal reasons if the worker has special circumstances
which require additional time. ‘

Leaves of absence gchedules, under this section, where umore
workers have applied for a leave of absence at the same tiume than
can'be spared by the Company, shall be allocated on the basis of

‘l' seniority with the worker having the highest seniority having first
preference for that leave of absence. llowever, where a worker requests
an emergency leave, the Union and the Cbmpany nay agree to his or
her leave in preference to that workernover oéher workers with

higher seniority.

Failure to report for work at the end oI an approved leave of
absence or accepting employment with another enployer during an
approved leave of absence shall terminate seniority in accordance

with Article 4: Seniority.




ARTICLE 12: MAINTLENANCE OF STANDARDS

A. The Company agrees that all conditions of employument
Tfor workers relating to wages, hours of work, fringe benefits,
and general Qorking conditions éhall‘be maintained af no less than
the highest standards in effect at the locations covered by the
Agreemart attletineol‘signing,‘ and such conditions of employment shall
be extended to new locations. Conditions of employment shall
further be improved in accordance with fhe specific provisions

Tfor improvement made elsewhere in the Agreenent,

B. The Company agrees to observe all past and established
practices favorable to the workers or embodying procedures
protective of workers' rights, unless cocr until altered by this

Agreement.

-12-



ARTICLZ 13: SUPERVISORS

Supervisors and other employeces not included in the bargaining
unit,‘shall not perform any worlk covered by thic sgreenent,
except for instruction, training and emergencies. This para-
graph shall not be used as a basis for the purpose of avoidihg
the recall of bargaining unit workers for work they would normally

perform,

-13—




ARTICLE 14: HEALTH AND SAFLTY

A. The Company and the Union are interested in the health and
safety of employees while working with the Company. It is
understood and agreed that it is neceésary in the sophisticated
farming practices of today that certain‘agricultural chemicals
- must be used for the control of pests and growth of the product.
Coumpany recognizes that use of oertaiﬁ chemicals way be injurious
to farmworkers. The use of such chemicals injurious to farn-
workers must be so as not to cause injury to eumployees. Company
agrees to make available to Union such records as will disclose

the following:

(1) Location‘of field treated with injurious materials;

(2) Name of material used by brand naue ald chemical name
and registration number;

(3) Date and time material was appliecd and its formulation;

(4) Amount of material applied and its ¢oraulatlon and
concentration;

(5) Method of application;
(6) Applicator's name and address, if any.

B. The Company expressly agrees to sirictly abide by and

-4




ARTICLE 14: HEALTH AND SAFETY (cont.)

‘strictly comply with all applicable I'ederal and state laws,
rules and regulations promulgated for tlie health and’safety of

employees, including but not limited to the following:

(1) The use of machinary and vehicles.

(2) The use of dangerous chemicals and syrays.'ﬁo banned
chenmicals will be used, such as, but not limited to,
DDT, DDD, DDE, Aldrin, and Vielcrin, |

(3) The maintenance of adequate toiles facilities,
seperaﬁe for men and women in the field readily
accesgsible to workers and kept in a clean and
sanitary wanner,

(4) The provision of suitable, coocl, potable drinking
water, and individual paper drinking cups, con-
venient to workers, in each place wherse there is work

being performued.

C. No worker shall be required to wori in any worlk situation

which would immediately endanger his or her nealth or safety.




ARTICLE 14: HEALTH AND 5AM2TY ( cont.)

D. Tools and equipment and protective garuentis necegssary
to perform the work and/or to safeguard the health of or to prevent
injury to a worker's personvshall be provided, maintained and paid
for by the Company. Workers shall be responsible for returning all
such equipment that was checked out to them, but shall not be
responsible for breakage or normal wear and tear. Joriers shall be
charged actual coét‘fcr equipment that is not broken(and not returned.

Receipts for returned equipment shall be given to the worker by the

. Company.

E, Adequate first aild supplies shall be orovided and kept in

clean and sanitary dust-proof containers.

I, The Company shall have a worker wio bLecones sick during
work hours and who requires medical attentica lransported to the

nearest medical facility at the worker's reguest.

G. When a worker who applies agriculvural chemicals is on the
Company payroll, one baseline cholinesterase test and other ad-

+ ditional tests shall be taken on those workers cc cuployed at




ARTICLE 14: ISALTH AND SAFSTY (cont.)

-

Company's expense when organo-phosphates are -used and, if re-
quested, results of said test(s) shall be given o an authorized

Union representative.

H. Any violation of this Agreement sihall be subject to

the Expedited Grievance and Arbitration Procedure.




ARTICLE 15: MUECHANIZATION

In the event the Company anticipates mechanizatidn of any
operation of the Company that will permanently dicplace workers,
the Company before commencing such mechanical operations shall
meet with the Union to discuss training of displaced vorlkers to
operate and maintain the new nechanical equipment, the placenent
of displaced workers in other jobs with the Company, the training
of such workers for other jobs with the Company, or the placing
of such workers on a preferential hiring list which the Company and

Union will use in conjunction with Article 3, iiring.

-15-




ARTICLE 16: MANAGLILINT RIGHTS

The Company retains all rights of managenent including the
following, unless they are limited by some other provision of
this Agreement: to decide the nature of equivment, machinery,
methods of processes used; to introduce new equipuent, machinery,
methods or processes,‘and to change or discontinue existing
equipment, machinery or processes; to determine the products
to be produced, or the conduct of its business; to direct and
supervige all of the employees, including the right to assign
andAtransfer employees; to determine when overtiize shall be

worked and whether to require overtime.

-l G-




ARTICLE 17: UNION LABEL

The parties recognize that any provision concerning the use
of a Union label is currently inapolicablc to the dbusgsiness of the
Company. However, if it becomes applicable the parties agree

as follows:

The parties recognize the value and importance of the Union
label. The parties wish to ensure that the public will not be
defrauded by a misuse of the Union label. Therefore the parties

agree as follows:

A, Company will make available to thes designated Union
representatives, at the Union's request:
LABSLS
1) Trademark registration;

2) Printing source;
3) HNumber of labels uged.

B. The Union label and Union seal are and chall remain the
sole property of the Union. During the teri: of thils Agreement,
Company shall be entitled to the use of gald label and seal., It icg

agreed that during the term of this Agreenment each shipping package

-17-




ARTICLS 17: UNION LABEL (cont.)

or container harvested and packed by Union members and chipped by
Company shall bear the Union label or seal. In this regard, Company
shall not sell, transfer, or assign its right to use saild label

or geal except upon written'permission of Union. The color, size
and placement of the label or seal on particular packages or

containers shall be determined by the Company.

C. SECURITY CLAUSE. In the event of the Company's nisuse
of the Union label or seal on packages or units harvested and packed
by non-union workers, it is recognized that such misuse will cause
damage to Union. In the event that the Unicn revckes the Union
label or seal, it shall give reasonable notice tq the Company and
the Company agrees to return samé forthwith, or 17 saume cannot be
returned then, on request of Union, the lavel or seal shall be

~completely obliterated on any package, container or unit.

D. Following of industry practice with regsvect to exchange
of sizes, mixed cars, private labels or purchase of produce to fill
out an order shall not be considered '"misuse'" of tiie Union label

1

~or seal or a violation of any provision of this Agreement.




ARTICLE 18: NigW OR CHANGLD JOB OrstATIONG

A. New job classifications, any other job'classifications not
included in the pay sgcale of the dgreement, or changes in the
operation of existing job classifications, shall be established
and made effective by the Company in accordance with the follow=-
ing procedure. All references in this Article also refer to and

include piece rates and incentives and minimum cuarantees,

(1) The Company shall notify the Union in writing of new
job clagsifications not included in the pay scale of this Agree-
ment, or of changes in operations of existing job classifications.
such notices shall be given at least twenty (20) days in advance
of the date on which a new job classification or a change in

operation of an existing job classificaticn is to become effective.

(2) The Company shall have the right to sct the wage or
piece rate in relation ‘o the clagsification and rates of pay in

Appendix "A" until there is an agreeciient on the rate with the Union.

B, 1If the Union and the Company cannot reach an agreement on
the job classification and wage rates, the matter may be submitted
to arbitration as provided in Jection H of =zhe Grievance and
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ARTICLE 18: NEW OR CHANGED JOB OPERATIONS (cont.)

Arbitration Procedure, which shall decide the dispute. The scope
of such arbitration shall be the establichument of the jobd

classification and the job wage rate.

C. Any wage rate increase shall be retroactive to effective

date of new classification or of changes in operation of existing

job classifications.




ARTICLE 19: RECORDS AND PAY PERIODS

A. Company shall keep full and accurate records, including
total hours worked, piece rate or incentive raﬁé records, total
wages and total deductions. Workers shall be furnished a copy
of the itemized deductions, hourly ratéé, hours worked and total
wvages each paydavahichkshall include the worker piece rate
produetion records. The daiiytrecord of piece rate production for
crevs paid on a crew basis shall be given to the appropriate

steward, upon request.

B. Union shall have the right, upon reasonable notice given
to the Company, to examine time sheets, work production or other

records that pertain to workers' compensation.

-1G~




ARTICLI 20: INCOius TAX WITHHOLDING

The Company shall deduct IFederal and State income tax in
he}

accordance with standard practices with scheduled deductions for

workers agreeing in writing to such withholding.




ARTICLE 21: CRHDIT UNION WITHHOLDING

Upon proper written authorization frem a worker to the Company,
deductions as provided for in such authorization, shall be made
by the Company for the Farm Workers Credit Union, and such money
and reports shall be forwarded on a weekly basis to that

organization at P.0. BOX 62, Keene, California 935531, or such other

address as designated by the Administrator of the Credit Union.




ARTICLE 22: CAMP HOUSIHG

The parties recognize that any provision concerning camp
housing is currently inapplicable to the business of the Company.

However, if it becomes applicable the parties agree as follows:

A, Assignment of available camp housing shall be on a
Company wide seniority basis. The Company agrees to maintain records
on housing assignments and make such records available to the Union.
There shall be no discrimination of assignments because of a
wofker's race, age, creed, color, religion, sex, political bellel,

national origin, language gspoken, or union activity.

B. The Company shall maihtain housing in pood condition, in
no case less than the requirements of all evplicavlie laws. istablished
quality of housing superior to that reguired by law shall bde
maintained at no less than the standards maintainced ovior o the

cxecution of this Agreement. The Union may appeal violation of this

section to all steps of the Grievance Proccedurc.

C. Camp boarding shall be operated on a non-orofit bLasis and

the quality of food shall be subject to all stoos of the Grievance
Pfrocedurc.
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ARPICLE 22: CAMP HOUSING (cont)

D. The Company shall recognigze a Union Housing Committee
selected by the workers for the purpose of discussing housing and

boarding conditions.




ARTICLA 2%: FAKILY HOUSING

Company and United Farm Vorkers of America, ArL-CIO,
recognize that one of the>most gserious needs of Tfarm worker s,
particularly migrant farm families, who help produce food for
the nation, is adequate family housing. It igc nutually agreed by
Company and Union that they will cooperate to encourage direct
governmental action at the Federal, State and County levels to
plan, finance and construct public housing in important agricultural

locations.
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ARTICLE 24: BULLATIN BOARDS

The Company will provide bulletin boards splaced at sucn

central locations as shall be mutually agreed, upcen which the .

Union may post notices.




ARTICTH 25: LOCATION 0F COHPANY OPsRATIONS

The Company shall provide the Union upon reguest, the exact
locations of the Company's agricultural operations for use by
Union representatives pursuant to Article 7 of tThis Agreement,

Right of Access.

}
N
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ARTICLI 26: LODIITCATION

No provision or term of this Agrcemcnt may be ancnded,
modified, changed, altered or waived except by written document

executed Ly the parties herecto.




ARTICLE 27: SAVIHGS CLAUSE

In the event any portion of this Agreement snall hecome
ineffective as the result of any applicéble local, state or
federal law,only that portion of this Agreement so affected
shall bevineffectiﬁe; in no event chall the fact that a portion
of this Agreement‘be not applicable or illezal in accordance with

such laws render the remainder of this Agreenent ineffective or

work a termination.




ARTICLE 28: SUBCO@TRACTING

The parties understand and agree that the hazards of
agriculture are such that subcontracting may be nécéssary and
proper. Subcontracting may be necessary in areas such as land
leveling, custom land work, precision planting, agricultural
chemicals and where specialized equipment not ownsd by the Company
is required. 1t is:alsb understood and agreed thet the Company shall
not subcontract to the detriment of the Union or bargaining unit

Woriers,

The parties agree that in the application of this Article

the following guidelines may be used:

A. _Bubcontracting is permissible under this Agreement
where workers in The bargaining unit covered by this Agrceeunent

do not have the skills to operate and maintain the equipment ox

perform the work of a specialized nature.

B. Subcontracting is permissible under thic Agreement

where the Cowpany does not have the equipument to do the work being

subcontracted. Vhen a Company does subcontract pursuant to the
25~




ARTICLE 28: GUBCOULRACTING (cont.)

terms of this provision, any workers of the subcontractor who
actually operate or maintain the equipment shall not be covefed
by the terms of this Agreement. However, any worlerc of the sub-
contractor, other than those who actually opérate or maintain the
equipment, who work on the subcontiacted job shall be covered by

the terms of this Agreement.

C. The Company will notify the Union in advance of any

subcontracting.




A ~

ARTIGLE 29: SUCCESSOR CLAUSE

This Agreement shall be binding upon and inurc to the benefit
of the parties and thelr successors and assigns. Successors and
assigns for the purpose of this Article applies to a sale or
other transfer of the business and ovmerghip of the Company. Successors

and assigns for the purpose of this Article shall also be deemed

~to rchyle the Crocker National Bank and any other lending institution

wnich now holds a secured inverest in Company's real ?roperty and
which is recognized as a secured creditor under the Chapter XI
proceedings entitled JOHN V. BORCHARD, DEBTOR, NHO. T76-2604-K.
Company warrants that it has given the Crocker Kational Dank

notice of this provision and Collective Bargaining Agreement.

A sale of assets, either in whole or in part, which does not
involve continuatién of the worxers of the Company to operate such
sold or transferred business or assets shall not be subject to the
provisions of this Article; provided however, that in no event shall
any foreélosuré by the Crocker Hational Bank, or a'premature
termination of +1he Chapter XI Plan of Arrangecment due to said
Banlk's refusal to»extend further credit to Couwpany, be deemed a partial

sale of asgsets within the meaning of this Article.
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CAQPICLE 29: SUCCELSOR CLAUSE (cont.)

By this Article, the parties seek to define contractuval rights

and do not waive any statutory rights.




ARTICLE 30: REST PURIODS

L

Workers shall have paid rest periods ol ten (10) ninutes
cach which insofar as practical, chall be in the niddle of eacn

continuous four (4) hour  work period or major fraction thereof.

_7)'0_




ARTICLE 31: REPORTING AND STANDBY TINE

A. A worker who is required to report for work and does report
and is furnished no work shall be paid at least four (4) hours at

s vy rate of pay or the worker's avera 0
the worker's hourly te of pay or the worker! verage hourly

vlece rate earnings based on the preceding payroll week.

If workers commence work and they arc furnished less
than four (4) hours of work, hourly paid workers shall be paid
at least four (4) hours that day at thelr hourly rate of pay, and
‘I' viece rate workers shall be paild the piece'rate earned during ﬁhe
time worked and geuneral field harvesting hourly rate for the

remaining time up to four hours that day.

This section shall notvapply wihere woric covered by this

o

Agreement is delayed or cannot be carried out because of rain,
frost, government condemnation of crop, or otvaner causes beyond

the control of the Company.

B. A worker shall be paid for all time he or she is required
to remain on the job at the hourly rate. This shall not apply to

piece rate workers after they coummence work.

. R P



ARTICLE 31: RePORPIHG AND STANDBY I (cont.)

C. Any call may be rescinded by notification to

cmployees at least six (6) hours prior to the time scheduled

for reporting to work.




ARPICLE %2: TRAVEL ALLOWALC:H

33

A, Vhen Company furnished transporiation is avaiiable,
workers using such transportation shall receive daily travel
allowance based upon the following schedule from the place
designated where the worker is told to,report for the transportation
and the Jjob site:
40-64 road miles - 1/2 hour each way
65-89 road miles - 1 hour each way

90-119 road miles - 1 1/2 hours each way
120 road miles and over - 2 hours each way

- B. ‘When Company furnished transportation is not available
and workers furnish their own transoortation, they shall receive
daily travel allowance as provided above,

C. The travel allowance shall be paild at the worker's
hourly or standby rate of pay. Any hours paid under this Article
shall not be counted asg hours worked for purnosecs of coumputing
overtime hou:s, however shall be counted as hours worked for all

other purposes of this Agrcewent.

D. Travel allowance will be paid for the trin: Salinas

to Wing City - 1/2 hour each way.

P Y
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ARTICLE 3%: HOURG OF WORK, OVBRTIME, AND wAGIS

A. Overtime shall be paid in accordance with all applicable
provisions of the current California Industiral Jelfare Comnission

agtandards.

B. There shall be no pyramiding . of overtime or night shift

premiun,

C. lieal time breaks shall be one-half () hour and are net
coumpensated for nor counted as hours worked under the provisions

of this Agreement.

D. When a worker performs worx in & hignher rated job, he or
siie shall be paid at the higher rate for all time so worked but
shall in any evenl nol be pald such nigher rate for less than one

(1) hour in such day.

I, ‘Vhen a worker is working as a trainee for qualification for
a higher rated Jjob, he or she shall be paid for sucn training

A

period at nis or her regular rate of pay for a time period not to

exceed twenty-eight (28) continuous calendar days.




ARTICLE 33: HOURS OF WORK, OVERTIMNE AND WAGES (cont.)

F. Wage rates for specified job classifications are set

forth in Appendix "A" attached hercto.




ARTICLE 34: HOLIDAYS .

A. Commencing with the effective date of taic Contract,

Christmas Day and New Years Day shall be paid holidays.

Holiday pay shall be the daily average pay earned during

the payroll week immediately preceding the holiday.

B. To be eligiblé for a paidrholiday not worked a worker
must work at least five (5) days during the two (2) payroll
veexs immediately preceding the payroll week in wnich the holiday
falls, and must work the scheduled workdays both immediately

before and after the holiday.

If the next scheduled workday aftexr the holiday is more
than five (Y) calendar days after the holiday, the requirement
for work on the scheduled workday aflter the holiday shall not

apply.

C. Any work performed on the above listed holidays shall be
paid for at the rate of onec andhone-half (1.;) tiues the regular
rate of pay and shall be in addition to the workers regular carnings
on that day.
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ARTICLE %5:  ROBEAT F. KENNEDY PARMYORKERS MEOTCAL PLAY

A. The Company shall, commencing August 1, 1977, contribute
to the Robexrt I'. Kennedy Farmworkers Meaical Plan 16-4¢ per
hour for each hour worked for all workerchovered»by this Agree-
nment. Contributions due shall be computed on the basis of
16-3¢ for every hour worked during the preceding monthly payroll

veriod by every worker covered by the Agreement. Contributions

jo7

due shall be deposited with such bank as designated by the

all be made or mailed

ot

Administrator of the Plan. Séid deposits s
not later than the 20th day of the month following the ending date

of the previous_moﬁth's payroll period. 4 summary report in accordance
with Article %7 shall be remitted to Robert . Kennedy Farmworkers
liedical Plan, P.0. BOX 92169, Los Angeles, California 90009,

or such other address as designated by the Admiﬁistrator of the

Ifund.




ARTICLE 36: JUAH DB LA CRUZ FARMWORKERS PENSTCH PUND

The Company shall contribute to the Juan De Ta Cruz
TFarmworkers Pension Fund, one cent (1¢) per hour for each hour
worked by all workers covered by this Agreement, commencing

September 9, 15977.

The contributions to be made by Company pursuant to this
Article 36 shall be deposited into and remain in an interest
bearing trust accoﬁnt until such time és a formal pension plan
has been developed for farmworkers by Uhion and the Internal
Revenue Service has issued an advance determination that such
plan meets the requirements of Part 1 Subchapter D of Chapter 1
of the Internal Revenue Code of 1954. Upon receipt'of a copy
of such advance determination, Company shall promptly take all
actions required to be performed by it in order to cause such
inpounded contributions to be transmitted to the plan ftrustees.

In accordance with Article 37, the monies and a summary
report shall be rcumitted to the Juan De La Cruz rarmworkers
Pengion Iund, P.0. BOX 39122, Gsan lrancicco, California 94139;

or cuch address an desipgnated by the Administrator of the Ifund.
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ARTICLE %7: REPORTING Off PAYROLL, DuDUCTIOMNS AUD PRTHG BRTLVILS

All contributions dﬁe hereunder on fringe benefit plans
shall be computed on the preceding monthly payroll period for
every workxer covered by the Collective Bargaining Agreement. In
conjunction therewith, a monthly summary report will De submittedb
on or before the 20th of every month covering the preceding
monthly payroll for which contributions for Iringe benefits are
due. The monthly summary report shall include the employees' names,
social security_numbers, total hours worked by workers, total

' nuiber of workers and amnount of contributions.
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ARPICLE 38: VACATIONS

A. A worker shall qualify for a vaoaﬁion benefit during
his or her first anniversary year of employment and annually
thereafter; provided that, in oraer to qualify for a vacation
benefit, a worker shall work at least 1000 hours during the qualify-

~n

ing year. The vacation benefit shall be 2 of the total gross

carnings earned during the qualifying vear and a one (1) week
vacation. Vacation pay shall be due when o worier completes

l

his or her first anniversary year of employment and annually
thereafter. VWorkers whose aanivercary date fallc on or after
tay 1, 1977 shall be eligible for a vacation benefit in accord-

ance with this Article upon the signing of this Agreement.

B, Vacation schedules shall be mutually agreed unon,
rxcept if wore vorker s, in the judgenent ol the Company, want

-

a particular vacation veriod than can be weasonably gpared, the
worker with the highest seniority within his or nher classification
shall have first preference forthe vacaticii nericd.

C. A woriker entitled to a vacation shall be oaid the
sum of money to which he or she is cntitled virlor Lo taking

she vacab.ion.

Indal
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ARTICLE %8:_ VACATIONS (cont.)

D. For 1977 and 1978 vacation payments payable before
July 1, 1978, to the following named workers, maintenance of
standards shall apply. lMaintenance of Standards for purdoses

of this paragraph, includes a 2-week vacation and 4% of the

total gross earnings earned during the qualifying year?

Jesus Arriaga

. i'ederico Bejarano
Salvador Chavez
et oda : M
stanigslao liares
Benedicto liezc
Rosario llontez

Luis Villegas

Tt is understood that the following named workers, in

Ea
L

accordance with Article 12, Haintenance of Standards of thls

Agreement, shall receive a vacation benefit in 1577 of one

~

veek and 2,5 of the total gross earnings regsardless of thne

qualifying vrovisions of Section "AY of tals Article:




ARDICLE 33:  VACATIONS (cont.)

Juan Aguirre
Pilar Armenta
Rodolfo Castro

Oscar Jimeneg

Jose Esparza




ARTICLE 59: IHJURY, ON THE JOB

If a worker ig injured at work tb the extent that medical
care is required, and the worker is unable to retiurn to work,
the Company will pay the worker's wages for the day of the
injury, based on his or her hourly rate 1if the worker is an

hourly paid worker.
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ARTICL: AD: DURADION OF AGRIESUQD

fhis Agreewment shall be in full force dnd cffect from
vSeptember 9, 1977 to ond including January 1, 7979.‘ This Asree~-
ment shall ﬁutOWQtlcallf renew itéelf.upon gxpirvation of this
Agreement unless either of the poarties ,1a17 have g¢ven notvice

w

in writing to the other party sixty (60) days prior to the expira-
tion, requesting negotiaticns for a new Asreemcnt, together with
“thirty (%0) days prior written notice to the State Conciliation
Service. During this sixty (60) day period all terms and conditions

of this Contract shall remain in full force and effect.

The wage rates, benefits, and any econonic iscue related to a
vorker's compensation, shall be renopen'ﬂ and re-nzgotiated prior
to July 1, 1978, If the porties fail 1o reach agrecment on such
econonmic items, th@'provisions of ARTICLT 6: 110 SURIKH CLAUST shall

not anply,.

krecuted this 9th day of Septewber, 1977.
FOR: UMIWYWD PARIT TTORKBRS
OF AMERYCA, ATT-CIO




JOB DESCRIP
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TRACTOR OPSERATOR VAY

‘Precision planting, precision application of agricultural
chemicals, precision boarder driving, movor grading in building
roads and building ditches, and/or listing. An employee so
classified shall receive the rate of the classification for all time
worked, including time, if any, in classification carrying a
lesser rate of pay. Operator may be required to make minor

equipment adjustments and routine maintenance on ceguipment.

TRACTOR OPBRATOR VB" AND HMISCELLANIZOUS BQUIFHDNT OPERATOR

2

Includes all other tractor ovzerations and eguipment
oncralors excepl Tor those activities licved in classification
Tractor Operator “A”’dr other tractor driver.classifications.
Uhnen an employee 1o required Lo perform any task covered by a higher
ratved job, except for minor equipment adjustments and routine
raintenance, during the course of a work day, he shall bé paid
vat the rate of the higher ratéd job, for the tine woried on such

job on such day.

GrilsRAL, I'TSLD AND IIARVESTING WORKLRE

_1

The clagsification covers general ficld harvesting, pruning

sacl as avples and niscellaneous dutiles not olbherwloe covered




by other wage classifications or new changed operations that

ray be gsubject to Articlc 18: Hew or Changed Opncrationc.

WHIW AND HOW |
Using the éppropriate equipuent and method, workers will

renove excess plant growth in accordance with the instructions

of ‘the Company. Company shall not require the use of the short

handled hoe,

Ll LGATOR
Installs, moves and scrvices the aporopriate irrigation
systems for the digtribution of water to the farming.operations

as dirccted by the Company.

SHOVELER
Moves irrigation pipe, sets irrigation tubes, prepares fields

for irrigation.

MECHANIC

Repairs all farm equipment, including but not limited to,

tractors, pumps, pick-ups, and automobiles.

MECHANIC ASSISTANT

Assists mechanic in repair of all farm equipment.



JOB CLASSIINICATION

SHOVELER

THIN & HOL
IRRIGATOR

TRACTOR DRIVER MWAM
TRACTOR DRIVER "BY

MCHANIC

ASSISTANT MECHANIC

APPIITDIX

AN o WAGHD
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APPENDIX »BY

(COMPATY)
AND

UNITSD PARM WORKLRS O AIBRICL, AFL-CIO

Lo ; - DATES:
VORKER SOCIAL SECURITY
Loa
e

SENTORITY DATE

HOTICE OF RECALT,

In accordance with the provisions of Article 4 of the

Agreement between ' and the United

Yarm vorkers of imerica, AFL-CIO, you are hereby given official

notice of recall for re-employment as a ' ‘ .

Phis worlk is anticinated to begin on

and the estimated duration is approximately worling days.

The eract starting date is subject to change and shall be
confirmed by mail. In the event you are not plaaning to be at
vour prescent mailing address, you may obtluain thic cxact starting

date by telephoning the Company's office av . .




ADPPHEIDIX "B (cont.)

Remember to bring your social security card on the date you

report to work.

Failure to respond to this recall will resullt in your loss

ol seniority under Article 4, Section C-3.



SUPPLIHMENTAL AGRSEILSIITS
AHD

LuPTErS OF UNDIRSTANDILNG

The following OJupplemental Agreement lo. 1, Sugplemental
Apreement o, 2 and Letters of Understanding are hereb;
3 o

incorporated into and made a part of this Agreement between the

Parties.
uxecuted this 9th day of September, 1877.

PUR:  UHITED FARM JORKIERS
OF AlsRICA, ATFL-CLO
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(4) THIT & HOs
CcikiW (cont.) portation for all thin and hoe workers
v to and from work and on tne Jjob. The designated
reporting time in the AL, shall be
reasonably related to the planned depart-
ure and starting times.

B, EQUIPMENT: In accordance with the provisions of Article 14:
HEALTH AND SAFETY, Section H, the Company shall vprovide
all necessary equipment, including but not limited
to the following:

(1) IRRIGATORS: flashlights, bulbs and batteries
shovel
boots v
. raingear, including pants & jJjacket
with hood, upon reguest
gloves for sprinkler work
cool can, potable water and ice

(2) TaACToR
DRIVERS: all necessary tools
- face mask and goggles for
cool cushions
cool can, povable water and ice

by
(@]
K
&
”
i—l-
=
[
C
)
oF

(%) GHOVEL
Crabis. gloves Lor sprinkler work
boots
raingear for sprinicler work

(4) MuCHANICS: rags and heavy soap for washing hands
set of tools for work on heavy equipment

Work Uniforms: Company snall pay 507
£ tlie weeitly cost of
wori unilorngs for cach

nechianic and assistant
mechanic




PAYNAY:  All workers shall be paid weekly on Iwiday before

FROST

leaving work, except irrigators who shall be paid
at 6 A.lk. sharp.

e

SEASON WALITING TIME: During the frost season, the
Company shall advise thin and hoe workers at

the cnd of the day of an avproxiinnte tine Lor the
Tfollowing morning based on availavle Ifrogt
reports, in a good faith effort To prevent excess
waiting time for the workers. Cnce the Company
has transported workers to the field or worksite,
the Company shall pay all wailting time at the
worker's hourly rave.

SCHEDULING WORK: All workers shall De notiiied before

leaving work if they are gscheduled to work the
nextc day. If needed to worik on Sunday, workers
shall be advised at the end of the day on IFriday,
if possible. VorXers not so advised by noontime ‘
on Satvurday, chall not be obiigated to worx if called.

DAY OF REs?: iach worker shall be entitled to one (1) full day

(24 hours) off without pay ecach »ayroll week. Jork
shall be arranged, as far as possible, so that each
worker will have Suanday oili.

IARIGATOR WO LOOGULS:
(1)

(2)

(-

)

The Company agrees that the water ghall not be turned on
before the field ond all ditches are vronerly nrepared,
with boarders repeired, metal ond plastic checis, »ipes
and tons in nlace. All necesgsary cqguipnent, sucihh as
plastic checks and sifons, snall be at the edge of the
ficld, on hand, when water arrives.

1 b

he Conmpany shall maintain all metal checks and pipes in
good condition to stop the watver eficcuively.

The Coinpany shall vrovide bridges, vianiis or boards

in order for an irrigator to cross thie canal in
safety to pet checks, sifons or ciher accessary cqguionent




(4)

(5)

(6)

(7)

(8)
(9)

O

e PRACROA DRIVER WOR

(1)

(2)

to keep the water moving.

Lrrigators shall not be requirod te place metal checks
in the rovs, unle"ﬂ only 1, minimus nwaber are necessary.
Otherwise a crew shall be assigned to this work.

An irrigator uhall be responsible to check the exit
from ditch to drainage box. I{ an exit must be ouilt,
he or she ghall zo advise the foreman. An irrigator
shall not be requlred to build ©this exit unless he or
~she ig able to do so vefore tine water enters the Iield.

Irrigation worlt commenced in the .17, and completed
afver 9 P.I. shall be treated ag a 24-hour shift.

-

in. irrigator shall be paid at his or her hourly rate for each

and every hour or fraction thereof that he or she
is required to be on the Jjob.

4

The Cowmpany shall supply irrigators with gopher traps.

The Cemwany recognizes thav pTOLWGdu exist regarding

the volume of water handled by irrigators, tae numbcr

of irrigators assigned to QUeC’fﬁcf*vges of irrigation,
and ‘other conditions ci work in irrigation. The Company
agrees 1o use ils best efforts to deal with these
nrobleiis, including meeting with irrigators to discuss
wroblemns and seek solutions. The Udmyu*y agrees to assign
sufficient irrigators to each type oif irrigation

viorl: denending on field conditioas anu volume of water

to be handled. The Company Tfurther agrees Lo use its

best efforts to resolve U“ODLCHQ lHHCuLd cely as they arise.

K T55UES
Tue Company sholl maintain all eguipnent and wachinery
in good worhing condition,

rmm

ihe Company chall reverse the fans on wochinery

anprooriately to vrovide heat ia the wiater and reduce
’ 2 L T |

heat to the worlker in the swaner, 1Ll vonslolie,




L, DPHIW AID HOZ CRs VORK LISSULS

(1) ‘the Coumpany agrecs notto "double un® workers in any
one rov wless excessive weed coundiclons exist, Lherve
shall be no favoritigm in assigument of a second
worker to a row..

(2)  The Company shall supply long-hendled hoes for all
thin and hoe worlk. Mo snort-handled hoes or cutting
lmives snall be used.

J. ICm: In addition to supply locations in Calexico and El
: Centro, the Company shall provide ice daily at the shop
for all tractor drivers and irrigabors.




SUPPLEHENTAL AGREsHsNT WO, 2: SSUHITORICY

Article 4: Senilority of this Agreement iz applicable

to the Company to the extent that it does not differ or con-

‘Ilict with the provisions of this Supplemental iAgreement.

{herever this Supplemental Agreement does differ or conflict
with Article 4 of the Agreement, this Supplemental Agreement

shall apply and will supercede the igreement.

0

The Company shall maintain the following seperate senlority
lists: . |
(1) Irrigators
(2) shovelers
(3) Tractor Drivers & lachine Opefators
(4) Thin & Hoe
(5) Mechanics
(6) Assistant llechanics

(7) Master List

Zach 1ist‘shall include the worker's name, social secﬁrity
number, classification and date of hire or cniry into classifica-
tion. The Haster List shall include all workers by‘name, soclial
sceurity number, current classification, wnd date of hire with the

Coumany.



ilhere applicable, each worker shall have a seniority date
with the Company and a seniority datle within his or her classifica-

tion.

When a worker is promoted he or she shall have a date-of-
entry seniority in the new classification but retain his or her
original seniority date for other ourposes. A promoted worker
shall retain his or her seniority date in his or her former
classification for a period of one month. lowever, if a promoted
worier is to be laid off because of a permanent climination of a
job, he or ghe shall be entitled fo bump any lecsser seniority

. worker in his or her former classification.

Ixcept as otherwise provided in these seniority provisions,
seniority shall not be applied so as to displace (bump) any

worker of the Company within an esvablished clascification.

\nen a worker is to be laid-off because of lack of work
within his or her classification, he or she shall be given an
opportunity to do whatever work within the Company in another
clasgification ic available; provided however, that no worker
chall displace or bup anbther worlker in his or her own class-—
ification. If a worikxer, who is to be laid-off beccuuse of lack of

. work in hic or her owa classification, perforas vorx in another

clagoification, the worker shall retain his or bher senlority date




in his or her own classification and shall Le recalled in

seniority order to this classification when the work increas

ROTATION OF iRRIGATORS: 24-hour shifis among irrigators
shall be rotated in order to provide approximaﬁely equal worlk
opportunity to all irrigators. The lrrlgauor with the most
seniority in his classification shall be assigned #1, and
successive numbers shall be'assigned in order of geniority,
for purposes of rotation. A worker who is prometed oxr hired
to £ill a vacancy as an irrigator, shall be assigned o number
and cnter the rotation., If neore than one 2d4-hour salit is re-
quired in any given déy, the irrigator with the lowest nuaber
in the rotation order uhall be as signed to the shilt.

Irripation requiring 15 hours of work, or loss, sunall be
assigned to an irrigator im numerical ordexr hut shall not count
as a shift., An irrigator assigned to such a job after all 24-hour

shifts have beed assigned, shall remain at the top of the rota-

Lion order Tor next available shif% assignment.




LuPTiR OF UHDIERSTAZI}}IHG
BoTVEEN
UNLTED FARIT WORKERS3 O AMURICA, AFL-CLO
AID
JOHIT V. BORCHARD IFARIIS
John V. Borchard Faruns recognizes that the wage and fringe

benefit terms of the Coilective Bargaining nbre nent negotiated
herein are lower than pfevailing rates and fringe benefits for
cimilar job claséifications under other Collesctive Bargaining
Agreenents by and betwéen the United Farm “orkers of America,

AFL~CIO and other IEmployers in the Inoerial Valley.

The Company understands that the Union agreed to the lower
wage and frlnve beneflfit terms of this Agreenent solely out of
consideration for the Company's present finaacial coandition as
evidenced by its Chapter XI vroceedings before the United States

Digtrict Court in San Diego.

The Company recognizes the Union's righit to negotiate a

o tad

coaparable wage and beﬂe: t scale for the Zmployees of John V.

Borchard Farms to that covering other Union members doing similar

work in the same area. Therefore, the Pariics agree herein to

re—-open negotiations on July 1, 1978 on all wages, bveneflt and
cconomic issues related to workers' compensation, as set forth
in Article 40: Duration of this Agreement. Tne Company recognizes

¢

tivr vight ol the Union to include the icpue of wotroactlvily among




those economic subjects to be megotiated on July 1, 1978.

In an effort to continue the good faith relationship between
the Parties, the Company agrees that all bools of account,
bank records, and any accountings and reports made to the Uu. 3.

District Court in San Diego under the terms of the Chapter XI

proceedings shall be open to the Union during the life of this

Arreement and at the time of any subsequent renegotiations thereof,
N, 3




LETLER OF UNDSRSTALDLING

() | BETWEEN

| UNTZED PARH VORKERS OF AMERICA, A#L-CIO
ATTD

JOIIT V. BORCHARD IAUS

John V. Borchard Farms agrees to submit thig Collective
Bargaining Agreement and Supplemental Agreements hereto, to
the United States District Court in San Dlefo nhaving jurisdiction
cf ‘the Chapter XI proceeding entitled JOHIT ¥V, ZORCHARD, DEBTOR,

76-2604~%, for any necessary approval.






