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PREA~ffiLE 

The E:;iploycr .:incl the Unio:i, tiftei- negotiating in 

good faith, have co:r.e to the follo·.-.'ing uncJcrst2nc1ing 

., 
covering Wilgcs, hours, conditions of emplo:,1n0n t, and other·I 

bencfi ts for the agricultur~l em?loyccs of the Emplo~'er. 

The pi:l.rtl.C::s agre:e that it is their intent and the spirit of 

tl1is Agreement to benefit all phases of agricultural employ­

ment, the employees, as well as the industry. Both the 

Employer and the Union hereb~, pledge that they will cooperate 

with each other in good faith for the best interest cf all 

concarned. The Un.ion agrees to use a~l ·proper means to 

recommend the products of the Employer. 

ARTICLE I - PARTIES 

This Baster Ag~eeraent is between Bruce Church, Inc., 

hereafter referred to as the "Employer" or ncornpany", and the 

Western Conference of Teamsters, International Brot.herhoocl of 

Teamsters, Chauffeurs and Warehousemen and Hclperz of Amcrica 11 

and a.ffiliateCl.signatory Local Uniqns added, and who may be 

added as parties to this .}1.greement, hcrcin!l.fter referred to 

as the 'Union" . 

1 
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. . . .. 

ARTICLE - SCOPE OF AGREEMENT 

This Agreement sh.c::.11 covc:r all agricultur~l 

employcc!'.:1 of the Corr:?~ny in California as dcf ined by the,, 
ALnh, Section ll/i0.4(b). Also included are agricultural 

emplo~·ecs employed by a co:npan~· that would, under Federal 

precedent, be considered the alter ego orthe joint employers 

of the Company. 

Excluded from coverage are supervisors, as defined 

by the A.LR.~ of 1975, Section 1140.4(j), except crew leaders 

who do not have authority to exercise independent judgment 

in the course of their supervisory duties shall be coveredi 

office-clerical employees, security guards; :r..a111bers of 
. . 

immediate f a..rnilies of _owners of the Cornpa.'ly; and ernploycC?s 

covered by.another union contract, either affiliated or not 

affiliated with the International Brotherhood of Tea:msters 4 

etc. 

The Company shall notify the Union,. upon request, of 

the exact locations of the Company's agricultural operations 
. 

£or use by Union agents, pursuant to Article _,_ Visitations .. 

I~ the event that the Agricultural La.Lor Relations 

Board shall,Hithin the tc.r:rn o~.this contract, certify ·any 

•other employees not here included as within the·bargaining 

unit,-such employees shu.11 be included under the terms of 

this Agreement. 



ARTlCU:: /\SSlGt..Jf,/,CNT 

The Union shZJ.11 have •the right t.o «dd addition.:::ll local union!> 

affiliated \·vith the lntcrnationzil Brothcrhoc.l:..1 of Tearr1£lcrs,, Ch<luffcur~, 

Warehou~emcn and Hc.lpcrs of America as parties to this Agreement. 

The Union ::;hall also huve the right Ui)on prior wr"ittcn consent of the 

tf'!"ploycr, to assign this Agreement to any other· local union or unionr:: 

.affiliated \•;ith the Jntc:rnational Brotherhood of Teamsters, Chauffeurs, 

Warehousemen and Helpers of i~.rnerica and such local union or unions sh~ll 

be recognized as the representative of the employees c6vered by this 

Agreement and parties thereto . 

.. 
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ARTICLE NON-Oi~G/\NJ2LD UNITS 

The provi~ions of thi!:.. u1~ticlc ~h:.111 .:-ipply only to worker:-s who 

arc excluded f1-01n the covcr<J.gc of tho Cillifor1"\iC.l Agricullur<:tl Labor Rcl..:it iti:1:..~ 

Act of 1075 who nre cn1ployed in Cnlifornin. 

. 
This Agrc~n-lc11t ::;hall not be applicitblc to tho!:'.c operation$ of 

tlle Comp'111y wh::.isc crnployccs arc covered by a c_ollectivc bargaining 

agracn1cnt wilh another Union,. either affiliated or not affiliated with the 

lnternational Brotherhood of Teamsters, etc. ln the eve_nt that the Union 

should organize any unit of employees of the Company's non-agricultural 

operation, the Company shall upon reasonable notice from the Union meel 

. 
·with the Union to negotiate an appropriate supplemental agreement to cover 

such unit of employees. However, as a eo:idition precedent, the Union will 

·submit proof of majority represertt<:1.tion by means of a cross check showing 

a1Jt.h:.:>rization from a mu.joritY· of the sea!>onal employees for the operation 

for employees under the NLRA. 

Upon demand by the Company. the validity of tha Union's majority 

·.representation as s~wn by the authorization signatures shall be verified 
!• 

by the following pi""'Ocedure; 

The Company must notif)1 the Union wilhin ten (10) calendar dZly::; 

"8.ftcr the Union n"lakes written demand for recognitior: .. that it desires 

ve.rification of the Union's majority :.tu.tus. If th~ Comp;:i.ny docs not con1ply 

with the for12going provision the U:1ion.. wi 11 be docrnccJ t.o hnvc been rccogniz~d 

by the Comp.:iny. 

4 



ARTJCLE (CONTJNlJf.~0) 

~ - lf tht:! Cp:-np.:i.ny m~1kc!:i !:iuch dcrn.nruJ in a lime ly n-1.::1r.ncr, the 

' I partic-:-:; ilgrcc lh.:..i.l th~ Uriion sh::lll $ubrnil pr"'oor of its rnnjority !'.:itc::i.tus to<.•
! 'I
! . 
l 
) 

I 

muluC'\lly norec.:iblc third pa1-ty who shull verify same by cxamin:::itiC'n or lh:::. 

i Ca:npa.ny':; pciyroll or other records. The Company sho.11 prepar"'c an cli~1:-

bility list to bi:! .::?gr-ccd upon by lhe Union an::J the Conipc:iny.. The in1parti.:il 
' 

third pUr"'ty zhc:ill rcsolvi.? disputes over the cligicility list. lf the Company 

fails to prorr.pt1y (no later than five working days after demand of the impnrti 

third party) allow such verification., the Union shull be deemed to Mvc b;;:cn 

recogni by the Company. The parties agree that such impartial third 

p~rty shaH not o\sctose to either the Company or Union the contents of the !'. I 
; ' 

materials he uses to verify the Union's !'i"ajorily status, but shall only 

indicate in writing whether the Union has authorization signatui-·es From a. 

majority of th~ Cr'7•p'!:ny'.;;;; .employees • 

.. 

rI.­
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- Ul~ION Sl:CURJTY 

(a) It, shall be a condition of crn9lo:,1mcnt that all 

emplo~:lees of the Cornp~n~· covered by this Agrccmcn t who arc 

members of the Union in good standing on the effective date 

of this Agrccr.ient shall remain members in goad st.Ll.nding •. 
. 

!Chose. <t:ho are not members on the effective date of this 

Agreement shall, on the fifth (5th) calendarChy following 
. . 

the effective date of this Agreement, become and thereafter 

remaJ.n :members in good standing in the Union.· It shall also 

be a condition.of employment that all employees covered by 

this .Agreement and hired on o.r after its effective date shall, 

on the fifth (Sth) calendar da~l following the beginning of 

such emplol•me:nt, become and thereafter remain members in 

good standing in the Union. 

(b) The Co~pany sha.1.1 fuz:nish .employees at the time of 

hi~e membership applications and dues check"""Off .authorization 

.:forms as provided by the Union. 'The Company shal1 also advise 

n~w emp1oyees that it is a condition of their ernp1oyment that . ' 

they must become and thereafter remain mem.bers in good standing · 
.. 

in the Union within five (5) .calendar da~rs after the d·a.te on · 

.which they are hired4 An employee who fails to become a 

member of the Union or·whose membership in j:he Onion is 

terminiltcd shall he disch;:irged and shall not be re~mployecl 

until the Union notifies t..lie Company in writing of the 

employcc•s good-standing status. 



Al~TlCLE (CONTJNUED) 

. $Ct.:lWl! il judi~i.:.il d.ctcr·n1il\.:llie;n thc1·cof. Should l11cric l.:lw::: Uc rcpcakd <.>r 

held i11v.:ilid uy lh.:: co.urt CJf lilst rc!:>or·l, th~ provl:...ion!.~ of (n) llnd (b) of 

ScctiC1n ·1u of lhi!j J\grcemcnt !..h.;:i.11 thcr·cupon bccoiTic effective .<l::; to 

opcr·:itions in th:::zc !3tiltcs, except ns !>nme mc:iy be modified or supcr!:.Cd(.~d 

by nny act of Congress. 

(g) Should the pr6vizion3 contained in (a) or (d) ilbove of 

thb Section 111 b::.:comc ·unlc:iwful1 then the parties c:igrcc to modify said 

provisions so as to provide the maximum union security and check-off 

allowed by law. 

(h) The Union shall indemnify, defend c.::.nd hold lhc Cornp.:.1ny 

harm~ess_from u.nd against any and all claims, demands, suits or other 

forms of liability which may arise out of or by reason of action taken by 

the Cornpe.ny for the purpose of compliance wilh any of the provisions or 

this Article. 

.. 
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AAI I CLE XIt ·.~. SEr,. ORI TV. 

In the event an employee works for the Company at least thirty (30) days 

within the preceding ninety (90) calendar days he shall acquire seniority on the 

thirtiety (30~h) day of work with the Company retroactive to the original date o1 

hire. Seniority shall prevail in layoffs, recall, and filling of job vacancies; 

provided however, the employee is able to do the work. The Company shall have 

the right to determine any employees ability to do the work, regardless of 

seniority, but such determination sha11 not be exercised arbitrarily. In a11 

cases the senior employee shall have a reasonable time to demonstrate his 

ability to do the work satisfactorily in the event such employee is unable to 

satisfactorily do the work, the employee shall return ta his prior job classifi­

cation. While there is no job classification seniority, the Company agrees not 

to change an· employee's job classification arbitrarily. 

Seniority shall be broken for the following reasons: 

(1) Voluntarily quitting; provided however, that it shall not be a 

breach in service if a Company's operations in a particular area have terminated 

for a season and an *lmployee da:e1ines to work at the Company's operations in 

~nother 9aographfca1 area. 

(2) Discharge for cause. 

The applications of this·Section shall be subject to the Grievance and 

Arbitr~tion Procedure of this Agreement . 

. Each ninety (90) days beginning with the date of the execution of this 

Agreement, the Company shall provide the Union with a current seniority list 

showing the name of each employee, his original date of hire and his Social 

Security Number. 

Where rnore than one employee has the: same original date of hire: the 

employee with the 1ower last four digits in his Social Security Number shall 

have the higher seniority. 



Seniority as described in this section is defined as Company seniority •. 


0· .·· ·which means length of service with the Company. However, where a dispute 
. 

arises, the senior employee within a geographical area of operatian·shall have 

preference. It is understood and agreed that work performed in certain commodity 
J ' 

~roups and/or makeup of the work force, it is customary for families ~nd/or 
. 

certain employees to work together. In applying seniority the Company and the 

Union agre~ to interpret this Section as far as possible toward that end. It is 

not the intent of the Union to disr~pt Company's present operation or to 

prevent the Company from securing labor to meet emergenci~s which may arise 
. 

from time to time during the term-of this agreement. 

Seniority shall not be applied so as to displace {bump) any employee of 

the Company within an established crew, corrmodity or geographical area • 

.. 




ARTICLE LEAVES OF ABSENCE 


• . 
L~.:1VC!.; of ~b~cncc, not to c>:cQCa t\·io (2} r.10'1ths 

uithout. pl'y, mi:"ly b~ gri:!:-ttcd by ~pplyin<:; to u.nd receiving 

approvul fro~ the Co:-.i.pi1nJ'. Leaves of absence may be 

c~:tcnd~cl by Gpply ing to c:.nd rccciving approvi!l fro::l the 

Co:iipcu1y, U!JO:l il ~ati~ factory sho-:.·li;1g ·of ncccssi t:::t'. 

• 

Leuvcs of absence not in excess of three (3) day~ 

may be eithcr in \·:ri tiBg or oral at the option of the Corupany. 

All l<:!avc:; of nbsenci::; in e;:ces5 of thre::c (3) days rnu!Jt be in 

writing on forms furnished by the Cor.?pany ancl signed by the 

Company representative, and the employee requesting such 

leave, in triplicate-one copy for the em?loye.e, one for the 

Union, and one for the Company • 

Leaves of absepce shall not be granted for, or used 

by, employee:; to work else-..-1h em~. or to venture into business. 

L.e.uv~s · of absence: shall. be g:r:an1;c.d or extended upon 

. 
illness of an -employe:!c su.bst;;:i..nt.iated by a doctor's certificate 

or other adequate proof of illness. 

Any employee '..s appointment or election to conduct 

Unir~n business shall be dcc«i.etl good a.""1d sufficient reason 
\ . 

for obtaining a lenve of absence. Such employees shall be 

given, upon written notice from the Union to the Car.t;:>any; a 

lc.:i.vc of u.bscncc not to exceed one ye.c:n:-, i.:hich shall be 

Cj:tcnucd ye.::irly thercu.ftcr on .rcquc!.>t, provided the employee~ 

• slwll be _co~t:inuously conc.~uct.ing Unio".1 bu:::inc!:.;S. Not. more 



l\P.'fJCJ.r: (CO!~Tn~t!!:n) 

th<in t].lrcc c:;;plo:J' ccn !:hall be g i vr·n lc~avc:J of ab~;cncc 

under this sccti'on fro:~\ u.n::,' one Comp;my, Wllc!:z authorized 

Seniority shall acctlr.lulatc during lc4l.vcs of absence 

and, upn:i his return \-.·l thin the peri.od of the leave of 

·absence, th:: er.:r)lovcc shall be reinstated without lo5s of.. .. 
senio::ity and at the exist~ng scale of wages. 

I 
\ 

.. 
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ARTICLE X - CALL TIME - All employees shall. 

report to the place to which they are ordered to repor:t for 

work at the time specified. They shall be paid from the time 

they l;'eport untiJ. released and sh.all be paid a minimum of 

four (4) hours for each call when no work is provided, at the 

worker's hourly rate of pay, or the worker's average hourly 

piece rate earnings based on the preceding.payroll week far 

piece rate workers. In the event the employees commence work, 

they shall be paid a mir..imum cf four (4) hours. Hourly 

employees shall be paid the hourly rate or piece-rate employees 

shall be paid four (4) times that day's average piece~rate 

earnings per hour. This call tizt:~ provision shall not apply 

where work co1'ered by this Agreement is. delayed or can.net be 

carried out because of rain, frost, government condemnation· 

of crop, machinery breakdown, or.other causes beyond the 

control. of the Company. Any call may be rescinded by noti­

fication to employees before reporting to work• 

.. 
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/\RT1CLC ST/\ND 11Y Ttlv1E: 

Arly cn1ptc.iyc:c rcqu~~lC!d lo sl.:ind L>y t::.h~ll he· p•i.id for &:tll liniw 

. ,; ~tnnding ·by .:1!: tho h~:.zrly rnt!!. This .chc.11 nc•l upf)l~/ lo pic::cc-ri.tlc C!mµlw:.-~'...-!~ 

&lf tc:r th::y con"lmencc:: \·.·ork. 

. . .)' 



. 
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' 

. . 
ARTICLE - FEST PERIODS - Rest periods 

shall be taken, insofar as practical, in the ~iddle of each 

work period. Rest pericd time shall be based on the total 

hours worked daily, at the rate of fifteen (15) minutes per 

four (4) hours work or major fraction thereof. A rest period 

shall not be required for ~plcyees whose total daily work. 

time is 'less than t..""lree and a-half (3-1/2) hours. Rest period 

time shall be counted as hours, worked • 

.. 



ARTICLE 


'The Co:TipLlny ugrcc!i th~l nll concJ.ilion::;. of cinplc1ynicnt. in. it!.> 

ln:JivicJ(,<Jl oµcr.:itions l"'Cli:ting to 'Nil~cs, hou1'!i of v~rk, ovcrlirnc cfiffcrc!nt inl~ 

... e.nd gcncrnl wort"in; con:::Htions shc.11 Le:.: ni~intnirn::d .ilt not less than th!: hii:;h~st 

stztndc::lrds in effect at the signing of this agreement. and condilions or 

employment ~h.:'lll l.Y..! improved whenever specific provisions for imp1-ovc1ncnt 

.a.re madz clsev..;hcrc in thi.;;o agreement. 

Jt is agreed that tha· provisions of this section shalt not apply to 

inadvertent or bonafide err-ors mape by the Compan¥ in applying the tcr:-n•s 

and conditions of this agreement if such err-or is corrected, within ninety 

(90) days of the ~rr-or. 

No o!her Company shall be bound by the voluntary acts of another 

Company when h2 may exceed the terms of this agreement. 

Any disagreeme.'"'lt betvveen the local Union and .the Company with 

re,Spect to this matter shalt be subject to the grievance procedure. 

This pr-ovis ion does not give the Company the right ,to impose wage 

or continue ho\.trs and working conditions less than those contained in this 

.. 
l!tgreement. 

It is ngreed, ho\•.:'ever, that conqitions that apply to specific 

employees or areas, or due to p.:irticufar circumst.!:!nccs, do not apply beyond 

·those limited inztz.nccs. Further, it is agreed thnt when employees arc 

provided ooncfit~ at cost to the employ·er, ch.a.rgcs to employee? may vary 

in keeping with changes in costs .. 



r··. 
ARTICLE P~OTECTION OF RIGHTS - It 

shall not be a 'violation of this Agreement and it shall.not 

be cause for discharge or disciplinary action by the Company. 

in the event an employee refuses to go through a Tea!llSter 

Union lawful primary picket line, sanctioned by the appro­

pri~te joint council of the Tean.sters Union and the Western 

Conference of Teamsters, against another company ... 

.. 



ARTICLE - DISCRIMINATION 

There shall be no discrir:lination in hiring or in 

conditions of e:r.:.plo::.,.·mc:;1t bazed upon race, religion, color, 

age, sex, creed, or national origin. It is agreetl that 

thi:: obligation includes, but is not limited to, the 

£allowing: hiring, pliiccment~ upgrading,· transfer.or der.!otion, 

recruitment, advertising or ~elicitation for employment, 

treatment during e.mplo~':r.:.ent. · 



ARTJCLE VlSJT/\TJONS 

All <:ig~nts of lhc Union ::;h.:lll h.:\vc lh1."? ri9ht to vhdl pro;ie1-tic-~•, 

th~ Comp<my nt n.11 tirncs and pln.cc::;, to conduct legitimate Union l>1.1::..in."•;:-:; 

howcvc1'1 he ::;h.:ilJ not unduly interrupt o;:>e?ra.tion!:i • 

.. 
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ARTICLE - RIGHTS OF MANAGE~ENT 

Al 1 the functions, righ t5, pC1wcrs c::md autho:::: i t:l' \·.'hj c!i 

the COiiipc::m~1 hus not spr..:ciiic.:i.lly r:;odificd by this l\grccmcnt. . '• 
arc rccog:iizctl by ~1c Union as being retained by the Co~pany; 

including, but not limited to, the e>:clusivc. right to direct. 

the work forcc, the means and accomplishment of any woJ:'l:., the 
. . 

determination of size of crews or the number of employees a:id 

. their clas~ifications in any operation, the right to decide 

the nature of equip~cnt, machinery, methods, or process used, 

introduce new equipment, machinery, method, or process; and to 

change· or discontinue existing equipment, machineJ:1"', methods, 

or processes. 

.. 
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ARTICLE - NO STRIKE - NO LOCKOUT 
/' 
" 

be no loc}:outz, strikes, slowdo·.·:ns, job or cccmoittic ~tion. 

or other interferenee with the concluct of the company. 

business during the life of this Agreement. The foregoing · 

sentence shall not apply with respect to any supplementi41 

agrcencnt of this Agreement after it expires, even though it 

expires du.ring the term of this Agreement, nor shall such 

sentence apply to ec.onomic action with respect to a dispute 

which the Union has with the Company regarding employee~ of 

the Company not covered by this· Agreement. 

It is agreed that _any dispute the Unio:-i may ha\7 <? with 

another emplo~1er will in no way be pernli ttcd to interfere with 

the work of employees hired under._ this Agreement· on the land 

of such otl1er employer who is growing crops by contract or 

j?int venture arrangement with the Company, ·so long as . 

empl.oyees working under this Agreement do al,l thinning, hoeing 

and harvesting work on such crop. 



ARTICLE ' - LABOR CONTRACTORS 


The Co!:.pany agrees to rnilintain on. it:::; payroll 
.. 

employees supplied by a labor contractor or to be prir."tilrily 

respo!'lsible for complia."'lce with the terms and provi!::icr.s 

of this Agree..i!cnt.. In any event, the Company engaging such 

1abor· ccnt.ru.ctor sha.11 be .dee..·::u::~d tbe employer for all 

purposes under this Agreement • 

.. 



Af~TlCLf: 

It ts th~ lnfont of the po:ir-tk::; lhat b~lrgLlininn u11il \vork-~h.:i.11 t·:' 

performed by c.ir for- tho Compan:;i' undur the lerm!i of thl!.> ng1~ccn1cnl. Th.;;! 

. '• 

parties .:icknowtc.::,;g~ thut the n::itur"c of agriculture i!> such that subcont rnc.:l ing 

oorgaining urii1. work may be nece!isa.ry or proper under certain circum~l."l.nce!i .. 

Ho•NeV<H"'1 said :.:.:...:bcontracting shall not be done in subversion of this agr.::'!cmcnt 

.. 




ARTICLE NEW OPERATIONS 

In the cv=cn t .an~· new or C):pcrimcn.tal operation, 


cc.ntuincr, co:~.4:10.:li l.Y, or cli!::;sification shall he inst;:illcd 


b~, 1..hc Co:::pa!1y / the Coi:tpan~r shall have the right ·to 


tcm.porari ly set the \·:z.gc scale or \·:orking concli tionz but 


sh(:;ll notify the Unio;i.of such u.ction.immedi;:itcly,u.nd within 


ten {10) days thereafter (or longer period agreed upon to 


. ,give sufficient time to gain experience with such installcition) 

the Unio::1 and the Company shall agree upon a wage scale and 

working conditions. In th<? event such wage scale and ·working 

cond i tion.s cannot he agreed u.pon mutually by ti.'1.e parties, the 

same shall be submitted to the arbitration procedure for 

determination. Any wages agree~ upon shall be effective froo 

the installation cf such new or experimental operation, 

container, commodity 1 or classification • 

.. 
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ARTICLE - UNION LABEL 

'l'he Co::ipany is herC?v~i Lh '3 ccon1cd pcl."ln.ir.=s ion to 
) 

c.linplay the c:ippro2riatc T..~u:J:;tcr Union Label on all it.cms of 

service or production produced by employees un<lc~ the 

tcnns of t:hj~ Agrcc:-:icnt. The execution.of this Agreement 

by the U~ion shall be deemed to be t~e written consent 

:required by any applicable state or federal law. 

Title to the Union Label shall remain in the Union 

and the International Brotherhoo::J. of Te~"!l~te:rs, and shall be 

subject to revoc'1tion by thc=:i, upon reasonable notice, in 

t1ieir sole discretion. In the event that the Union or tha 

International .Brcithe:::::hood of Tea1!1.Sters demands the return 

of such label, the Company agr~es that the sa.ine shall be 
--· -~ ­

returned forthwith, or.agrees that in the event.any such 

label cannot-be so returned, then on dern~nd by the Union or 

the International 3rotherhood of Teamsters, such label shall 

be completely obliterated­



ARTICLE 	 - DUES A.i.~D INITIAT.ION FEES 

Union dues or initiation fees dcd~ctcd from 

cm?loycc;:; • check!;, pur!:uant to J\rticlc - Union Security, 

parn.gr~ph (c) , .shall be forwarded to czich Local Union which 

.is a party to this Agrccrnent for e:nployccs working within· 

the gco!Jraphic jurisdiction of such.Local Union at the tirr.c 

such dues and/or initiation fees were deducted from.the 

e.mplo::.t'ecs' pu.y. Companies operating. in more than one 

geographical area may report as set forth above, or at tha 

option of the Com!?any, may forward such dues and/or initiation 

":fees to.the Union's. office at 1870 Ogden Drive 1 Burlingame, 
. 

Ca.l.ifo:rnia. 	 Such ;repo=t shail include employees listed by 
. , . 

name~ Social Security number, and the 1ocation of each 

emp1oyee ~1ithin. the j\lrisdictiona1 ar~a of the Teamsters Union 

at -the time of Union dues., or initiation fee deductions frqm 

his.pay by the Company .. 
- . 

·.union-dues and/or initiation fees deducted pursuant·I 

i:o -this Agreement shall be forwarded with the report described 

in the above paragraph to the Union prior to the tenth· (10th) 

day of the succ~~ding month. 

The geographical juri~diction of each Local Union 

which is party to this Agreement is set forth in Appendix B. 
.• . 

This gcogra?hical jurisdiction shall ·not be changed to affect 

Comp~·my reports· under this Agrcc1ncnt, except with three {3) 

:month::; writ ten notice to the Compun~{-
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~AR~T_I_C_L_E~~~~RE-~_c_o_R.D~~s - The company sh~i .keep 

full and accurate records, including total. hours worked,· 

~iece-rate or incentive records, total wages and total. 

deductions. Workers shall. be furnished a copy of the 

·itemized deductions and earnin£s, each payday. Upon request, 

the daily record of piece-rate production for a crew shali be 

made avail.able to any interested member of the crew, and shall 

include the size of the crew and the ni;mle of each crew member. 

The Union shall have the right, upon rea~onable 

notice given to the Company, to examine time sheets, work 

production and other records that pertain to warkers' 

compensation. 
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ARTICLE - WORKING RULES 

\Vod;, ruk:.-: which h.1vc: l-ccn c.::.tnut a!~h~d .PY tll•'.:' Cornp..in,:: :.ii 1.:.!ll 

.. 
bo po~tcd nt. r.1..1itc!.Jk_ locnlio~"l~i, un:J .:i copy or ony ::;uch rulc!i :;.h..Llt bn ~.<:n~ 

to the:: Union. Rules ii-. connict v"ilh provi!.;ions or thiG l\cr-ccmcnl ~mall. 

·be invalid. · 

.. 
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. 
ARTICLE - DISCHARGE AND WARNING NOTICE 

The Cor~1'.'l:u1y \·:i 11 r:ot dizd1n.rsc, ~uspc.:acl or cli sci­

plinc any c~ploycc without ju~t cause, but, in respect to 


di:::;ch;:irge or suspcr:.:::;ion, shall givc at lc.:.st two (2) 


\"1ri tten wnrni:ng notices before such u.ction is taJ:cn, · exccp1:: 


in the case ·of dishonesty, flagrant ins·ubordination, into:-:ica­

tion, or une of drugs, when no \'n1rning notice ·w·ill be required. 


Warning notices must be issued within forty-eight (~S) 

hours after the occurrence of the violation, or discovery 

thereof, claimed by the Company in such warning notice. 

Such warning notice shall be qivcn to the employee in writing 

·and ~ copy mailed to the Union at time of issuance. 

A warning notice shall remain in cf f ect for a period 

of six (6) months from date of issuance only. 

Discharge shall be by written notice to the employee 

a£fected .and the Union within forty-eight (48) hours of the 

occurrence, or discovery thereof, of the viclation·cl~imed 

by the Company as the basis for disch&U"ge. 

An appeal from discharge must ba taken within ~en {10} 

working days by written notice to the. <:;ompany. Such appeal 

shall be handled as a. grievance in accordance with the 

provisions of Article X of this Ag~eemcnt. 

30 JUL 31 107~ 



ART JC LC{ 

The: Cc:.rnp.my r:.h.:ill pr.:..vicfc Lullctin bo:ird:.; .::.t r:uitnblc and 

conz.pic.u.:.>1.Jr..> locillions on th~ prcmi::.c.·:s, u;-:on which th:? Uni<..H1 n1.:ly p.:.>zt 

notices. Such notica~ .sh::ill uc limited lo Unicn"'I Cu:"lction.s .!:uch «:.:.• mcc'!Un:;~•, 

election!; and rezults, and other non-controvc:-r::;ial mu.tcr'ic:ils • 

.. 

ll!I ':l 1 , ~..,.,.. 



J\ n.1· r c Lr:: cco::Tr!~Ul:D} 
~~~~~~~~~~ 

dizp'..1tc. If tht: p0rtic::; cu.:inot. a-:_;rc:c U!)Oa the sclcclio:i, of 

an urbitrator, tbcn the arbitrntnr for the 5pccific CJricvnnce 

in qucstio~ ~h~ll be sclcct~d lLOn a list of thirt~cn (13) 
. . 

na..11~s \·:hich hu.vc prcviou:::;ly been requested by the c:r1ployar · 

and the union for the geogra?hic area with.in which the 

gricv~!.~H:c arose. The Union and the Compan:t shall select an 

arbitrzitor through the process of elinination by striking 

alternately one na..~c fran the applicablc list. The Union 

shall strike t!I~ first na::.·:?. The n.:t."'!IC rcoaining after each 

party struck si:-: shall be the person designated as the 

arbitrator for the r.iatter '· proviclcd the person is available 

·for a hearing within forty-£ i ve (45) days~ 

The arbitrator is.to render a bench decision, 

fol.lawed by written decision within thirty (30J days, u.,.,less 

eit)ler party. requasts a written decision.. In such case, the 

arbitrator shall ·render his written decision within thirty (30) 

.days following conclusion of the hearing or ~ftcr the date 

£or filing briefs, whichever is lziter. Briefs may be filed 

by either party, but,,. in any event, shall be filed no later 

than fif~een (15) days after conclusion of the hearing. 

B. Upon c~:ccution of this J\<Jreement and onnually 

thereafter, if requested by either pa.rty, a panel of 

arbi tr'1tors sh;:ill be requested from the Fcdcr.::i.l l·!cdL:itian a.nd 

Canciliatj on Service for use in dctcr::lining .:i::-bi trator:. as 

dc~cribc'1 ubO\'C. One p<:incl of c:rbi tr.:1tors shall be rcq\iCstc;~ 

for C.-i.lifo::!~i<l. 
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J\P.TI cr,1·: ccrn!Tnmrn) 


After 

Step One has been complete, the following procedures shall be 

in· lieu of Steps Two and Three of the grievance procedure for 
. 

grievances relating to Company's failure to provide contracted-

for health insurance, pension, vacation pay, unemployment insurance, 

wages where there is no question raised about an employee's 

appropriate job classification, or failur~ of Company to comply 

with paragraphs B and D of _the Onion Seclirity Article of th.is 

Agreement or a grievance for an employee not :i:nvolving contract 

interpretation but a factual dispute concerning the Company's 

failure to properly apply the terms of this Agreement to him 

provided, in this later case the award of the arbitrator shall 

be nonprecedential and any remedy, if appropriate, will not 

extend beyond the individual employee. 

No grievance filed pursuant to this Section shall 

.he. delayed more tha,.., twenty-one (21) days from. date of filing 

·until hc<J.ring before the arbitrator. After the hcarinca is 

scheduled, provided notice is given.to both parties at lcust 

ten (10) days before" such hearing, if either party f(j,ils to 

attend the hearing or «irra.nge for rcprcsentzi.tion, the 

arbitr.ator shall proceed with the matter and render a bench 

decision on the basis of evidence sul.:imi ttcd, follm...'cd hr 

writtcn dcciiion within t.hirty (30) day.s. 

D. l~ithcr party 1 5 failure or ·rcfu!:al to subrait to 


or procccu with ;:irhitrntion,or to comply with the finill 
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ARTICLE (CONTINUED} 


arbitration award, shall make that party liable for 


reasonable attorneys' fees and court costs which may include, 


' but not be limited to, audit costs of the other party. 

E. Time limits set forth herein shall equally bind 

each party to this Agreement and grievances not processed 

within the specified time limits, unless extended in writing 

by mutu~l agreement, shall be considered as waived or admitted. 

F. The decision of the arbitrator shall be final 

and binding on all the parties involved in such controversy 

or grievance, and shall conclusively determine the dispute. 

G. Each party shall bear the cost of presenting its 

own case. The arbitrator's fees a~d expenses shall be equally 

divided between the parties, except as provided in 

Paragraph D above. 

li. The arbitrator shall have no power to add to, 

subtract from~ or modify any of the terms of this Agreement. 
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ARTICLE - TRAINING PROGRAM 
. 

Bcci!ousc .of the ch~:13i:ig n;,itur.:? of <:?:;ricul tural 

CI':"!plo~·7nE:!nt an:.1 the skill5 •·1hicll will be need:d. of ZJ.gricul­

tu.ral c:.:ployees in the future, the Co.::i.?a.-:.;{ anc! the U!'lion 

agree to coope=ate with and pro::note training programs for 

Zfir<a \·:orkcrs ·.-:hether such program.;; arc originated t..""irough 

the Union, Co~pany, or federal, state or local authorities. 

J:n 	addition, the Con?any and t."'le Union will seek to 
. 

~ncourage the establislliuent of such training progra.us. 



Tf..11-::. ,•k/2.TlCLf!i SLA.P~dCt:()~D 
S IEE: PA~'1£ "f.S­

. ARTICLE·- HEALTH AND WELFARE (Effective only through October 31, 1976) 

The Te:nsters Union and the Employer have agreed that the Campany shall 

provide a nealth and ;.ielfare plan for eligible err.ployees and their families 

providing the sarr:e benefits as Western iircwers Assura·nce Trust Plan 22. The cost 

of this plan shall be borne by the Company. Payment of premium ·shall be made 

by the tenth (1 Otn) day of each current rr:onth during the period of this Agreement.. 

An eligible employee is a employee who has worked sixty (60) 

hours for the Company in the preceding month. Each Campany shall provide the 

Union a list of eligible employees each month. 

After termination of employment for the ~eason, the employee may pay his 

own insurance premiums at the· group rate fol" a period not to exceed ten. (10) 

consecutive months. The first payment.of premium by the employee must be paid 

by the tenth (10th) day of the first month follm-1ing tennination of employment 

for the season unless the premium for that month is paid by the Company in 

which case the first payment of premium by the employee must be made by the 

tenth (10th) of the next consecutive month. Thereafter~ each payment must be 

made consec4tively by the tenth (10th) of the month provided the Company is not 

obligated to pay insurance for that month. 

No later than the f.:irst (1st) day of the month following the month in 

\·1hich an employee is 1aid off, the Campany will notify the Union whather or not 

such employee is an eligible employee. At the time that the employee is given 

his last paycheck or within 48 hours thereafter, such notice shall be given ta 

the employee. ln the event the Co~pany fails to give such notice to the employee 

then the Company shall be obligated to pay the insurance premium on 



( behalf of that employee for the month for which such notice is not giv~n. Deposit 

of such notice in· the U.S. mail, postage prepaid, properly addressed, shall 

constitute such notice. Personal service of such notice on the employee and the 

Union shall meet the requirements of this Article. The last address given.by 

the employee may be used by the Company for the purpose of such notice. 

At the time each month that the Administrator of the appropriate insurance 

plan submits the list of eligible employees and premium payments on behalf of 

the Company signatory to this Agreement, it shall send to the Union a copy of 

said list. 

The Company shall continue to pay insurance' premiums for employees on 

a w~ternity leave of absence through the month of delivery, but not for mare 

than four month$ of such absence. 

no 



PLAN 22. 
{Effective only through 10/31/76) 

Schedule of Benefits 

A.D.&.D. 
Classification Group Life (Non-Occ.) 
Each Employee $1,000 $1,000 

Medical Expense Benefits 

The following benefits are payable for employees and their eligible dependents 
(spouse, and all unmarried dependent children to 19 years of age or to age 23 
if full-time students} due to an off-the-job injury or illness. 

Basic Medical 

Daily Room and Board (50 Days - Not Integrated) $ 50.00 

Hospital Services 2,000.00 

Maximum per Disability 4,500.00 

Ambulance - per trip 15.00 

Pregnancy Benefit (payable while insured} 500.00 

Surgical Benefit per schedule ($6 RVS) 1,200.00 

Anesthesia - separate allowance Schd. Max. 

Surgical Supplies - in hospital 50.00 

- outside the hospital 100.00 

Doctor Calls - Herre, Office, Hospital 6.00 
Payable: 1st call Accident, lst call Illness 
Maximum Aggregate Amount per disability 300.00 

Prescription Benefit per Disability 50.00 

Diagnostic X-Ray and La'boratory {Max. Per Calendar Year) 250.00 

Additional Accident Expense 300.00 

Poliomyelitis Benefit 2,000.00 

Major Medical: 

While hospitalized~ after $1 ,000 of basic medical benefits. 
payment~ while hospitalized, of required excess expenses 
at 80% up to 10>000.00 
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AMENDED HEALTH and WELFARE CLAUSE per ADDENDUM 11 H., 

(Effective after 11/1/76) 

A. . Existing plan or equiva1e.nt benefits to be. 

maintained by Company through and including October 31, 1976. 

Existing requirements of ARTICLE HEALTH AND riELFARE in 

·its entirety cease to be effective November l, 1976. 

B. The parties to es-t;ablish a Labor-Ma.nagement 
. 

'l'rust·Fund. (complying with the requirements of Section 302 of 

the National Labor Relations A9t as amended [as to fo.rml, ER.ISA 

and California law) to receive Employer contributions for 
. 

nealth and wel.fare for such period of time no longer than the 

'Union is the lawful collective bargaining agent for the employees. 

The eligibility requirer:ie.nts £or cove.red employees will be the 

same as in the Agreement. Trustees will determine benefits to 

~e provi~ed. Er.1.ployer's sole liabi1ity to.make re~-uired contri­

butions to the T.rust when it is esta.!:>lished. on or after November 

1 •.1976. Contribution rate to T.rust will be' twenty cents (20t) 

per compensabl.e hour per covered ei.:._i>loyee. AlJ. :p:toney paid into 
-

the Trust is for ·the exclusive ba.""lefit of the employees and no 

such moneys shalJ. be paid or provided to either th~ Employer or 

t..~e Union during the term of the Trust or upon its diss~lution. 

~he exact language of the Trust documents to be agreed to by 

c:::;)Wlsel. for t...'le parties. 
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( Ai~TJCLE PENSJCN 

Th!! Comp.:in:t !~h.::i.11 contrio'-lte to the V/c!Jtcrn Conrcrcncc Qf 
. 
Tcnn1stcrs Pension Tru:.:..l Fund ti:·n (iO) ~cnt~ pdr hour ror- each O..'id every 

hour worked Or"' paid fo~ cnch cm;:>loy:.~e ccve:-~d by lhiz /\gl""ccmi::nt. The p-::-r=::fo:5 

ngrce ~o accc~t the provisio:1s, rules ond regulutions of the Trust Fund .:t~ 

estilblish~c.! by the Trus~ces of such Trust Fund. 

Cornmcncing July 16, ·1976, the Cornpany's contribution shalt be 


incr~ascd to f~f:.~en (15) ce:1:.s per ho:Jr and commencing July 16, 1977, the 


Company's con:.rioutl.on shall be increased to twenty ( 20) cents per hour for 


each employee and every hour workC?d or. paid for each employee covered by 


this Agreement. 


The parties here!:-;:/ further ag:-ee tha~ if they enter into a re_nevv~l, 

...;;Xtension,, modification or replacement of this Agreement for a period which 

includes or follows January 1, 1979., they shall include a provision which 

requires the Cornpany to make c.ontribu~ions to the Fl.!nd after December 31, 

1978,.at a rate which is at least o"ne hu:"ld:--ed forty per-cent oF the hi;hest pension 
. . ... 

contribution .rate in effec~ under the Agreement prior to January 1, 1979 .. 

The parties agree that because the Trustees of the Fund will rely 

on the executio:'I of this Agreement to restore or not to reduce benefits to 

retiring em;::1loyees, this Agreement may no~ be mcdified, terminated or 

rescinded by the parties, direc!:ly or indirectly, wi~hout the express wri~t:en 

consent of th2 Trustees. 



ARTICLE - VACATIONS 

A. Employees shall be entitled to vacations as set forth in accord with 

the fallowing provis.ions: 

1. The vacation year will be December 1, 1975 through November 30, 

1976, and similar periods thereafter. As of December 1, 1975, all employees 

then on the payroll shall receive a vacation benefit based on accumulated hours 

and rate of benefit as provided in paragraphs A2 and A3 below. If an employee 

on November 30, 1975 has less than 500 accumulated hours through that date, he 

or she will carry over the number of hours accumulated toward vacation entitle­

ment for the twelve-month period ending November 30, 1976~ 

An employee hired during any vacation year, and who is a seniority employee 

on November 30th of that vacation year, shall be entitled to vacation pay in 

accordance with paragr~ph A2(a) and A2(b) below provided he has completed at 

least 500 hours work in that 'Vacation year. If he has not cl)mpleted at least 

500 hours work in that vacation year, and is a s~riority employee at the end 

of that vacation year, his hours ehall be carried forward and counted for 

vacation pay in the next succeeding vacation year. 

2. When an employee has maintained his seniority for eleven (11) 

months during the vacation year, he shall be entitled to a vacation payment 

during the December immediately following the vacation year, based upon the 

number of hours worked during the vacation year as follows: 

(a) 500 hours to 999 hours - 1% of employee's gross company 

earnings during the vacation year as vacation pay; 

(b) 1,000 hours or more - 2% of employee's gross company 

earnings during the vacation year as vacation pay. 

3. When an employee has maintained his seniority for four (4) years 

prior to the beginning of the vacation year and shall have ~orked the hours set 

forth above in subparagraph 2 in the vacaLion year, he shall be entitled to 

double the amounts of vacation pay set forth above. 



ARTICLE (CONTINUED) 

B. Requirements and rights applicable to vacations: 

1. The employee must work the hours set forth above in the vacation 

year and be a seniority employee of the company to qualify for vacation pay. 

2. Vacation periods shall be arranged by mutual agreement between 

the company and the employee and shall be taken at such time as'will cause the 

least inconvenience to the company. 

3. The employee who has been or shall be discharged or who has or 

shall voluntarily terminate his employment with the company shall be entitled 

to vacation pay, provided he has met the eligibility and qualification require­

ments of this article. 

4. Vacation pay due hereunder shall be paid no later than December 

20th following the end of the vacationyearin which earned, or at such other 

time as may be mutually agreed upon by the Company and the employee • 

.. 
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ARTICLE - HOURS AND WAGES 

A. All hou·rs paid for, including time standing by, shall 

be counted as hours worked for the purpose of qualifying for all 

. . 
fringe benefits of this Agreement. 

B. Wages. and additional provisions shall be set forth in· 

the addenda attached hereto. 

c. Piece rate workers shall be paid at their piece rate 

earnings or at the applicable hourly rate of pay, whichever is 

higher, computed on a daily basis. 

,, 
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ARTICLE - HOLIDAYS 

Holidays Paid if Worked: 

The following holidays shall be paid for at the rate of one and one-half 

(1-1/2) times the straight time hourly or piece rate of pay for all hours worked: 

L Christmas 

2. New Years 

3. Memorial Day 

4. July 4th 

5. Labor Day 

6. Thanksgiving 

Holidays Paid ~hether Worked or Not (Pa1d Holidays); 

The following holidays shall be paid for at eight (8) times the employee's 

hourly rate, or piece rate average hourly ea,rnings, within the commodity, whether 

worked or not. 

Effective 7/16/75: Effective 1977: 

l. Labor Day 1. Thanksgiving 

2. July 4th 2. New Year's Day 


Effective 7/16/76: 


1. Labor Day 

2. Christmas 

3. July 4th 


Eligibility far Paid Holidays: 


l. The employee must be a seniority employee who worked at least five 

(5) days within the fourteen (14) days i~mediately preceding the holiday; and 

2. The employee must also have worked his last regularly scheduled 

work day before the holiday and his next regularly scheduled work day after the 

holiday. 



HOLIDAYS (Continued) 

3. An employee who is absent from either the last regularly scheduled 

work day before the holiday or the next regularly scheduled work day after 

the holiday because of excused illness shall qualify for holiday pay provided 

the employee qualifies under 1. above. 

Employees working on a holiday falling on a Sunday shall not be entitled 

to the benefits of Article , Overtime. 



. . 


ARTICLE XXXIV - OVERTIME - All work performed by 


employees other .than tractor drivers and irrigators on Sundays, 


and in excess of nine (9) hours per day, shall be compensated 

,, 

for at the overtime rate of one and one-half (l-1/2) times the 

em.ployees regular hourly or piece-rate of pay, exclusive of ali 

travel time and premiums. 

All work performed by tractor drivers and irrigators 

on their seventh (7th) consecutive day and in excess of ten 

(10) hours per day shal1 be compensated for at the overtime 


rate of one and one-ha1f {l-1/2) times the employee's regular 


hourly rate of pay, exclusive of all travel time and premiums. 


There shall be no pryamiding of daily overtime premiums, 

or premiums for Holiday, or Sunday work, or other premiwns; in 

any event, only the greater of any such premium shall apply. 

In computing overtir.le premium on a piece rate basis, 

the number of cartons subject to overtime shall be determined by 

averaging the cartons for the total hours worked by the crew that day• 

.. 
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.' ARTICLE FUNERAL LEAVE - In tb.e event of a 
~~~~~~~~~~~~~--~-

death in tne immediate family, (father, mother, wife, husband, son 
.. 

or daughter) a seniority employee in the active employment of the 
. . 

Company shall be entitled to three (3) days off with pay for each 
. . 

.day of leave at the regular hourly rate or average straight time 

hourly piece rate earnings for the preceding payroll period with 

a maximU!Q of eight ( 8) hours per day. No extra pay allowance will 

be made for multiple or simultaneous deaths occurring with.in such 

three (3) day period. A leave. of absence withoµt pay shall be 

9ranted, upon request, for additional time as the employees 

requires, pursuant ta Article Leave of Absence.---, 

A death certificate or other evidence of death may be 

required by the Company. 

To be eligibl.e for such paid funeral leave, such 


er;iployee must have worked for the Company on five (5) days, 


inclui;3jng days off on excused absences, during the two (2) 


·weeks preceding the week of the funeral • 

.. 



ARTICLE JURY DUTY AND WITNESS PAY - When 

an employee is first notified of a call for jury duty, he shall 

immediately inform the Company in writing of such notification. 

. . 
.If a seniority employee serves on a jury or is subpoenaed as a 

witness by t..11.e Company in a civil court proceeding in the country 

in any such legal proceeding not between the parties, he shali 

be paid the difference between eight {8) hours straight time 

hourly rate of pay, or if a piece rate worker, the average 

hourly straight time piece rate earnings he would have earned 

(maximum of 8 hours per day), and the payment mad~ to such 

employee as a juror for those days on which the employee would 

have worked for a maximum of 30 days in any two (2) year period. 

To receive pay W1der this provision, the worker must 

provide the. Company with a copy or notice sumn1oning him to appear 

and if so requested, documentary evidence of the amount of fees 

received for performing such service. 
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ARTICLE - INJURY ON THE JOB 

If an employee is injured at work to the extent that medical 

~~re is required and the employee is unable to return to work, the 
. . 	

Company will pay the employee's wages for the day of injury, based 

upon the number of hours he would have worked that day, at the 

hourly rate when paid on an hourly basis, or the crew average 

piece-rate earnings on the day of the injury when the employee is 

paid on the piece-rate basis. If the Company requests, the employee 

will provid~ a written statement from his treating doctor stating 

employee was unable to return to work because of industrial injury. 

I• 
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ARTICLE - TRAVEL ALLOWANCE - DAILY TRAVEL TIME 

A. When Company furnished transportation is available, onl~ 

employees using such transportation shall receive daily travel allowance based 

upon the following schedule, from the usua.l and customary point of origin at 

which company transportation is furnished, to the work site. 

When company furnished transportation is not available, employees 

furnishing 	their own transportation shall receive daily travel allowance as 

provided above. 

Travel allowance shall be at the minimum hourly guaranteed rate of pay. 

Daily Travel Allowance Schedule 

40 - 64 road miles 1/2 hour each way 

65 - 89 road miles 1 hour each way 

90 -119 road miles 1-1/2 hours each way 

120 and over road miles -- 2 hour.s each way 

B. Travel 	Allowance will be paid in the following amounts for the 

following 	trips: 

San Luis or Calexico to Palo Verde/Blythe area - 1..1;2 hours each way. 

Salinas to King City area - 1/2 hour each way 

Oxnard to Lompoc area - 1-1/2 hour each way 

Calexico or San Luis to Salton Sea Ranch - 1/.2.hour each way. 

C. Travel allowance will not be payable for travel in the Imperial 

Valley, be~Heen Calexico and Yuma area, betwe€n San Luis and ~mperial Valley area 

or in the Salinas Valley area, except for travel from Salinas to King City, and 

except for travel from San Luis or Calexico ta.Salton Sea Ranch, as indicated 

11 811in above. 

D. No company will reduce the level of travel pay benefits provided 

prior to this agreement. 



. . 

ARTICLE TRAVEL ALLOWANCE - GAS ALLOWANCE (See Add. "G". Page 73) 

Company shall pay mileage, gas allowance. gas stamps. or transporta­

tion for each move or locat·ion other than the first original work location during 

the same wo~k day, or provide transportation. 

The parties agree to negotiate a gas allowance to be paid to loaders 

who are required to provide their awn transportation to and from fields, and if 

such allowance cannot be mutually agreed upon, ta submit this matter to arbitra­

tion. 

.. 



ARTICLE PROTECTIVE CLOTHING - The Company
( 

shall furnish required safety equip~ent, ~rotective clothing· 

(including rain coats, rain boots; rain pants and rain hats} when 

required to perform. the work, a.~d gloves and kri..ives for harvest 

crews as necessary. Exchanges shall be made at no cost to the 

employees subject to the provisions of this paragraph. The 

employee shall be responsible for.items provided_prior to 

receiving his last check or an exchange, such items to be returned 

in good condition, reasonable wear and tear incurred at work 

excepted. Workers shall be charged actual cost for such equip­

ment or protective clothing not returned or exchanged. 

' 

.. 
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ARTICLE - UNEMPLOYMENT INSURANCE 


The Company agrees to bring. all employees covered by this 

_Agreement under State Unemployment Insurance provisions in every 

State covered by this Agreement, when permitted by that State's 

law1 and in accordance with their procedures to assume and to pay 

the level of employer payroll taxes required for coverage • 

.. 




ARTICLE - GOVERNMENT CONTROLS 

If any provision of this Agreement may not be put 

into effect because of applicable legislation, executive 

orders, or regulations dealing with wage and price stabiliza­

tion, then such provision~ or any part thereof, including 

any retroactive requirement thereof, shall become effective 

at such time, in such amounts, and for such periods, 

retroactively and prospectively, as will be permitted by law 

at any time during the life of this Agreement, and any 

extension thereof. The Employer agrees to cooperate with 

"the Union in se~king approval of any monetary amounts in 

excess of those amounts allowed by such Cost of Living 

Counc.il, or the executive orders or regulations dealing 

with wage and price stabilization. 

If the Federal Government institutes w~ge controls 

in any form, and any portion of this collective bargaining 

agreement is deferred or cut back, the parties shall meet 

promptly to attempt to allocate the monetary equivalent 

of the disapproved wages or be~efits in a manner that would 

result in government approval. 



ARTICLE - SEPARABILITY 
f 

{ 

The provisions of this Agreement are subject to limita­

tions of any applicable State or Federal Law; and, in the event 

any· portion of such law affects the validity of any portion hereof,. 
that portion of this Agreement shall no longer be applicable or 

legal in accordance to such laws, but such laws wili not terminate, 

invalidate, or affect the remainder of this Agreement. 

( 

.. 
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ARTICLE NIGHT SHIFT DIFFERl:."""NTIAL - An 

em~ee on a.ny shift who performs at least fifty percent (50%) 

. 	 of his work between the hours of 6:00 p.m. and 6:00 a.m. shall 

receive a premium of twenty-one cents {$.21) per hour for all 

hours worked for such shift. 

I 



ARTICLE - INCOME TAX WITHHOLDING 


' 
The Company shall deduct Federal and State Income 

Tax in accordance with standard practices, with scaled dependent 

deductions, for workers requesting such and agreeing in writing 

to such withholding. The agreement of the worker to such shall 

be binding upon the worker during his employment with the . . ­
Company durin~ the calendar year and each ~alendar year 

thereafter, subject to his written revocation of his agreement 

prior to the start of each calendar year. 

This article shall only apply if permitted by 

Federal and State Law and if the procedures required of the 

Company for doing sa are the same as those for employers of 

~on-agricultural employees • 

.. 
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ARTICLE - TERM OF AGREEMENT 


This Agreement shall be in full force and effect from 

July 16, 1975; and shall continue in full force and effect through 

July 30, 1978. This Agreement shall automati.cally renew itself 

from year to year from the expiration date hereof unless either of 

the parties shali give notice in writing to ~he other party sixty 

(60) days prior to the expiration, requesting negotiations for a 

new Agreement or modification of this Agreement, together with 

thirty (30) days prior written notice to the State Concilliation 

Service, or similar state agency, if any • 

.. 
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WESTER..~ AGRICULTURAL MASTER AGREEMENT 

1. This Agreement is between those parties described in 

Article I - Parties, of the California Agricultural Master 

Agreement and all disputes as to the identity of the parties to this 

Agreement shall be resolved by reference to said Article. 

2. This Agreement shall cover all field agricultural 
. 

employees of the company in the twelve (12} western states not 

including California, working in row crops, including any employee 

who at any time works in row crops, and all other agricultural 

employees of the company, as defined by the Federal Fair Labor 

Standards Act, Section 3(£), in contiguous geographical areas 

to such row crops. Agricultural employees not covered by the 

above sentence shall be covered by Article Non-Organized----, 

Units. Excluded from coverage are supervisors as defined in the 

NLRA, except that crew leaders who -do: not have authority to 

exercise independent judgment in the course of their supervisory 

duties shall be covered; office-clerical employees; security 

guards; member of immediate families of owners of a Company;_ and 

employees covered by another union contract. Also included are 

all employees employed by a Company that would, under Federal .. 
precedent, be considered the alter ego or the joint employer of 

the Company. Also included shall be employees cove~ed by the 

NLRA; provided they are organized under Article Non-Organized---, 
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' ' 

Units oft.his Agreement; i'lnd such e111;Jlo~1fH:~S shd11 be in lhe sarne. uar9airun9 

\ 
\ unit u:; all oU •e.i- empk,yees. und11w this Ag1-e.(!1r1~nt. 

3. Th:.: cmploy~~s cc.ivered by this .,c-...9ree.ment si"'\a.U con-

Stilutt: On~ b::::.rs;aining unit:, S£pi:!ri:!tC from frlo.;:;C b~rg:iining Unit:::. est.:ibli5he.,d 

in the CZ!lifor-niz::. P.gricultural /'./lc:?.::;tcr /\grccm~nt .. 

4. The. p~rti~ <J.grcc to ba bound by all the ter"'1"':is and 

provisions of th~ Californin. A.~ricultur~l fv1azter Agreement cxcep!: for 

tho;:;~ terms <:l.'id provi~ions in conflict v.:ith th'!! express terms of thi~• 

A,grc::ement. 

5. Article VI - Union Security of the California Ag:--iculturnl 

. . 
Master Agree..-nent -shall be part ott this Supplem~nt, except L'iat its provi5ioru 

'-t.mder this supplement shall require membership on the third (3rd) ca!en.:!ar:­

. . 
day,,. and all references to the "nfth (5th) calend~r day" shall be cha1::;~d 

.. 
-=herein to t.~e "third (3rd) -cc::.le-nca:"' da_,.,,. 


__ Exec~ted thi~,.9 day of July,, 1-975 a:: Los l'~geles~ 


:.CaliFemia. 


-~ L_ ;£, 
Bruce Cnulcn, Inc. 



SUPPLEr·,:.::NTAL AGRE.EM!:':NT TO THE 
CALlt:"ORNlA ACRJCULTURAL MASTER AGR2.Ef...~ENT 

Jt is ugreed b:t"·.-een lhe Employer.and the Union thal wac:;e.. 

Agricultu1~~1 crn;:iloyN;:> of the Co:-np.:iny i.n th.:.· jot> cli.t~;sific.c:.!..i '-••1S. 

field ~""') coo!~r shalt b:::: hz:i.nd!cd in the follc'..·:tng rnan:1-=:r: 

A. lhese employee~ sh!!ll be covered by the app1 icc-i.blc Tcnrn::-lc~r 

ec>11cclive b.arg;;.dning c1.gr.eemen!.: in fcrqc fer similar job clc1.ssificotions in 

the sa."Tie gc.09r~pl1ic area where t.h;ese agricultur~l employees a1~e pcr·fc.:w:Y\in~ 

·their services, with the.fr;)11owir.g limited exccptio:is: 

1. The Union Sccu1~ity Clause in the California 


Agricultural Master Agreement. shall apply to thesa employees; 


2. The Grievance and Arbitration procedure of the 


California Agricultural Master Agreement shall npply to these employees. 


E. No employee in these classifications shall ·suffer:- any re­

-duction in wages or bcn::?fits curt"'ently enjoyed b;.1 reason of the negotiation 

. of this Supplcmcntal Agreement. 

C. The expiration data of the~e Supplemental Agreen'1ents for 

individuill compu.nics covered shnll be the expirntion d.:itc in the applicnb~? 

Tcam:::;tcr l\grccmcnts covering simil<lr job cl as.sific<ltions in the sr.unc 

D. Vllhcrc there arc no Tc.:imstcr Agrccmcnt!:i covering cirnil4lr 

job cla::;:::;ificalions in the ~amc gcogr"uphic ure.:l where u comp.:iny'c work i!.i. 

rcrrormcd, or vvhcrc lf )(! Employc r· <Jnd I.he Union ho:'.1V0 ·' rli ,...,.,, 1!,.. ,..,, ,,_.·.,.... • h..-. 



tei-ms ;ind co:K~it\o:"'I:.; aµplicdbtc ln these. c1nployees at un.}' Conpany, the 

cmployrncnt fc•r' tl1gse job clns.sificz-..lions withi:1 30 days follc..'-'ving the 

. . 
within 30 c!.:i.ys, they agree to !:>t.:!:::nit any dizpt.1tes or un::;ettlod t~rms or" 

conditions to the Grievance and Arbitriltion pro<.:edurc cstiil>l l!>hed in ti"-~ 

• Califoi~niu Agdcultural Mast.er Agrcen1:.:.nt. 

• 1975 

·. 



ADDENDUM A 


To the 11 Agricultural Employees 11 Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated the 29th day of July , 1975. 

TRACTOR OPERATORS 

The minim~m hourly rate of pay for Tractor Operators shall be as follows: 

CLASS I 	 Operator who perfonns listing, precision planting and 
precision application of agric'ultural chemical. Operator 
sha11 receive Cl ass I rate of pay as his regular rate of 
pay including all times worked at job classification of 
a lesser rate of pay. 

7/31/76 7/31/77 

$4.225 $4.375 

CLASS II 	 Operator who performs work other than that listed under 
Class I operator shall receive Class II rate of pay as his 
regular rate of pay including all time worked at job 
classifications of a lesser rate of pay. Where a Class II 
operator ~erforms any of the duties listed under Class I, 
he shall receive the Class I wage rate as his regular rate 
of pay. 

7/31/76 7/31/77 

$4. 115 $4.265 

CLASS III 	 Tractor Operator who is a trainee for a period not to · 
exceed 30 days for Class I or Class II Tractor Operator, 
and who has not previously performed work in either Class 
I or Class II. Consent of the Union shall be required to 
employ an employee as a Class III Tractor Operator, 
however, such Union consent shall not be withheld arbitrarily. 

7/31/76 7/31/77 

$3.865 $4.015 
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ADDENDUM B 


To the 11 Agricultural Employees" Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated 29th day of July , 1975. 

GENERAL FIEL0 7 HARVESTING, PRE-HARVEST, THINNING, HOEING AND IRRIGATING 

. 
The minimum hourly rate of pay shall be as follows: 

7/31/76 7/31/77 

$3.40 $3.55 

Piece rates for thinning and hoeing, where this method of wage payment is 
established, shall be negotiated in a separate addendum4 

.. 
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ADDENDUM C 


Ta the "Agricultural Emp1oyees 11 Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated 29th day of July, 1975. 

l. LETIUCE HARVEST - MACHINE WRAP PACK - HOURLY RATES 

7/31/76 7L31/77 

Cutter-wrapper-pick up $ 3.48 $ 3.63 

Packers 3.62 3.77 


Closer/Gluer 3.785 3.935 

Loader 3.785 3.935 


II. LffiUCE HARVEST - MACHINE WRAP PACK - PIECE RATES 

7/31/76 7L31/77 

Crew $ .678 $ 

The piece rafes shall be divided among the crew in accordance with 
their present practice unless otherwise agreed ta between members of 
the crew and the company. The crew consists of cutters, wrappers, 
packers and closers. 

7/31/76 7/31/77 

·_$___Loaders $ .055 

TOTAL TO CREW ANO LOADERS $ .7~3 $ .7555 

III. LETTUCE HARVEST - CONVENTIONAL TRIO GROUND PACK OPERATIONS - PIECE RATE 

71.31/76 . 7/31/77 

I• $ .535 $ .5575 

The piece rates shall be divided among the crew in accordance with 
their present practice unless otherwise agreed to between members of 
the crew and the Company. The crew consists of cutters, trimmers, 
packers, closers, loaders. 

IV. LETTUCE HARVEST - NAKED PACK (QUALITY PACK) - PIECE-RATE 

7/31/76 7/31/77 

$ .565 $ .5875 

The pfoce rates shall be divided among the crew in accordance with 
their present practice unless otherwise agreed to between members 



I 

\ ADDENDUM C (Continued} 

of the crew and the company. The crew consisted of cutters, 
trimmers, packers, closers, loaders. 

7/31/76 7/31L76 

Naked Pack Gluers $ 3.40/Hr $ 3.55/Hr.
Naked Pack Water Person .0178/ctn .0185/ctn. 

. 
Premium on Piece Rates for Packing

2-1/2 Doz. Size Lettuce:· 
To Naked Crew (including loaders) + .073 + .076 
To Wrap Crew (without loaders) + .073 + .• 076 
To Wrap Loaders + .0052 + .0054 

.. 



ADDENDUM 0 


To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated the 29th day of July·' 1975. 

CELERY HARVEST - For Shed Pack 

The piece rate to be paid per crate shall be as follows: 

7/31/76 7/31/77 

Cutters 
Cutters 

- Single Cut 
- Single Cut 

- Standard 
- Hearts, 

$ •1828 
.1828 

$ •19 
.19 

Place Packed 

Cutters cut celery and place on conveyor belt or Mechanical loader to dump
into bin. 

Piece rates are paid based on shed pack out and are based on sturdy or 
wirebound crates. Where different capacity containers are used, rates 
shall be adjusted proportionately. The piece rate shall be divided among
the crew in accordance with their present practices unless otherwise 
agreed to between members of the crews and the Company. 

PROTECTIVE CLOTHING 

The Company shall furnish protective clothing such as rain coats, rain hats, 
rain pants and rain boots when required, including replacement thereof at no 
cost to the employee. The employee shall be responsible for protective clothing 
issued to him and shall be required to return said clothing prior to receiving
his last check. Protective clothing shall be returned to the Company upon 
termjnati_on of employment, in. good conditiqn_, reasqnable wea_r an~ tear excepted. 

" 
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ADDENDUM E 

To the 11 Agricultural Employees" Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated the 29th day of July , 1975. 

. .~ 

CANTALOUPE HARVEST - For Shed Pack 

The piece rate to be paid pickers per packed out jumbo crate shall be as follows: 

7/31/76 7/31/77 

Sack Picking Operation: $ . 6967 $ . 7260 

Mechanical Loading Operation: .5786 .6029 

Piece rates are based an shed pack out and are based on standard jumbo crates. 
Where differen.t capacity containers are used, rates shall be adjusted propor­
tionately. The piece rate shall be divided among the crew in accordance with 
their present practice unless othert1ise agreed to between members of the crews 
and the Company. 

Daily picking and shad pack out records, pertinent sales records, and other 
necessary records concerning production shall be available for inspection by 
a representative designated by the Union, upon request. 

Melons sold to processors, in bulk, shall be paid for at the rate of one 
crate per 100 pounds of melons sold. , 

CANTALOUPE AND MIXED MELON HARVEST 

The minimum hourly rate of pay, where crew is paid on an hourly basis, for 
pickers in cant~loupe and mixed melon harvest, shall be as follows: 

7/31/76 7/311-77 

Per Hour: $ 3.535 $ 3.685 

TRAILER PULLER - FULL TIME 

A full time trailer puller is an employee who spends 25% or more of his time on 
a daily basis pulling trailers, his hour1y pay shall be as follows for all hours 
worked that day: 

7/31/76 7/31/77 

Per Hour: $ 3.665 $ 3.815 



Addendum E (Continued) 

HOURLY RATE OF PAV 

The minimum hourly rate of pay, where crew is paid on an hourly basis, except
for pickers in harvest operations, shall be as follows: 

7[31/76 7/31/77 

Per Hour: $ 3.40 $ 3.55 

CANTALOUPE HARVEST - PER FOOT PIECE RATE 

Sack picking and dumping sacks into field truck bed to an average depth of 
approximately 36 inches. Per lineal foot of truck bed so filled: 

7/31/76 ?/31/77 

Per Foot: $ 5.0186 $ 5.2293 

This piece rate shall.be divided among the crew in accordance with present 
practice unless otherwise agreed to between members of the crew and the 
Company. 
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ADOENDUM'F 


To the "Agricultural Employees" Agreement between Bruce Church, Inc. and the 
Western Conference of Teamsters dated the 29th day of July , 1975. 

MISCELLANEOUS JOB CATEGORIES 


7/31/76 7/31/77 


$ 4.265
Water Truck Driver: $ 4.115 

· Water truck driver shall receive this rate of pay for all hours worked as a 
water truck driver with one hour minimum guarantee per day. 

7/31/76 7/31L77 

Bus Driver: $ 4.225 $ 4.375 

·Bus drivers rate shall be paid for all hours worked as a bus driver with a 

minimum of one hour paid for per day . 


.. 
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11 G11ADDENDUM 

(See Travel Allowance -- Page 52 ) 

To the "Agricultural Employees" Agreement between Bruce Church, Inc. and 

the Western Conference of Teamsters dated July 29, 1975. All provisions of 

this addendum are effective as of July 16, 1975. 

LETTUCE LOADERS GAS ALLOWANCE 

Company agrees to pay to each lettuce loader the gasoline allowances 

indicated below for each day such loaders are required to provide their own 

transportation to and from the field. Amounts will be accumulated and paid 

each regular pay day. Amounts paid will be itemized separately on pay checks. 

Amounts accrued each day will be based on the pick up or bus loading locations 

and the field location of the lettuce harvest crew with whom the loaders work 

that day. 

Amounts to be accrued each day for each loader shall be as indicated 

below: 

Bus Loading Field Location Where 
Location for Crew Crew Works Amount 

Salinas Salinas area north of Chular $ •17 

Salinas .. Gonzales Area .49 

Salinas King City - Greenfield Area 1. 14 

Vil 1 a Camphora Salinas Area North of Chular .62 

Villa Camphora Gonzales Area . 22 

Villa Camphora King City - Greenfield Area .49 

Guadalupe Santa Maria Valley .05 

Lompoc Santa Maria Valley .89 

.24Santa Maria Santa Maria Valley 

.78Huron McCarthy Ranch 



11 G11Addendum 
Page 2 

Bus Loading
Location for Crew 

Huron 

Coalinga 

Coalinga 

Avenal 

Avenal 

Kettleman City 

Kettleman City 

Mendota 

Mendota 

Firebaugh 

Firebaugh 

Parker, City of 

Parker Ranch 

Blythe 

Palo Verde 

Calexico 

Calexico 

Calexicq 

Calexico 

Calexico 

San Luis 

San Luis 

San Luis 

San Luis 

San Luis 

Field location Where 

Crew Works 


Mendota Area 

McCarthy Ranch 

Mendota Area 

McCarthy Ranch 

Mendota Area 

McCarthy Ranch 

Mendota Area 

McCarthy Ranch 

Mendota Area 

McCarthy Ranch 

Mendota Area 

Parker Ranch 

Parker Ranch 

Parker Ranch 

Parker Ranch 

Parker Ranch 

Roll, Welton, Mohawk Area 

Yuma Ranch 

Imperial Valley North of Brawley 

Imperial Valley South of Brawley 

Parker Ranch 

Roll, Welton, Mohawk Area 

Yuma Ranch 

Imperial Valley North of Brawley · 

Imperial Valley South of Brawley 

Amount 

$ 1.38 

1. 08. 

1.46 

.73 

l.81 

.32 

l.95 

2.03 

•19 

2.27 

•14 

.49 

None 

.73 

1.30 

3.60 

2.68 

1.79 

1.00 

.41 

3.82 

1.92 

1. 03 

2.82 
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11 G11Addendum 


Page 3 

1' 

., 

. 
Bus Loading Field Location Where 

Location for Crew Crew Amount 
' " 


El Centro Parker Ranch $ 3.41 

.. 

El Centro Roll, Welton, Mohawk Area 2.79 

El Centro Yuma Ranch 1.90 

El Centro Imperial Valley North of Brawley .73 

El Centro Imperial Valley South of Brawley .68 

Yuma Area Parker Ranch 3.11 

Yuma Area Roll, Welton, Mohawk Area 1.22 

Yuma Area Yuma Ranch .32 

Yuma Area Imperial Valley North of Brawley 2. 11 

Yuma Area Imperial Valley South of Brawley 1.06 

It is agreed that where a crew bus picks up workers at more than one of the 

locations listed above, or when the crew works at more than one of the locations 

listed above. in one day, the loaders shall be paid the highest of the applicable 

rates indicated. 

It is further agreed that should there be found significant inequities in 

the above rates, the parties hereto will negotiate modifications in these rates, 

and that if mutual agreerrn;nt can.not be reached, the grievance and· arbitratio~ 

procedures described in the master agreement shall be applied. 

1975 . . 
BRUCE CliUECH, INC. W'.EST.EP2f CONFERENCE OF T.EA~.!STEil 

-­



·. 
l~DD:SND.Da H 

To the "Agricultural Eraployees 11 Agreement betlveen Bruce Church, 


Inc. and the Western Conference of Teamsters dated the 29th_ day 


of July, 1975. 

,. 


t·1HJ;REAS' _A_R_T_I_C_L_E____RE_O_P_E_N_::_~_R of the above Agreemen!= 

, 

expres.sly provides and requires the parties to resolve modifica- • 


tions· in Wages under said Agreement; 


WHEREAS, timely notice was served· by the Union ta 


imple..iuent the R~opaner; and 


'WHEREAS, the ·parties have reached agreement on all 


economic adjustments in full resolution and satisfaction of all 


such demands for wage adjustments under said Agreement; 


THEREFORE,. the w~ge adjustments a_greed upon are as fallows: 

1. HOURLY.RATES AND PIECE RATES are attached hereto 


1nd incorporated herein as though set forth in full. 


2.. ARTICLE HOLIDAYS shall provide New Year's 


Doy an4 Tha~~sgiving Day are paid holidays, effective 1977 •. 


Holidays worked shall be paid for at one and one-half (1-1/2) 


· · times the straight time hourly rate or piece rate average 
. 

hourly earnings for all hours wor~ed, within the commodity. 

3. 24-HOUR SHIFT·IRRIGATORS - The Article is 
.. 

deleted in·its entirety. 

4. Windrowers is deleted from.Appendix C, paragraphs 


III and IV, E."!lployees, when classified as such by the Company 


shall receive the basic hourly rate for hourly employees. 


Despite deletion of job classification, job duties pres~ntly 


performed by members of crews will continue. 
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5. ARTICLE NIGHT SHIFT DIFFERENTIAL - An 

employee on any shift who performs at least ~ifty percent (50%) 

of his work between the hours of 6:00 p.m. and 6:00 a.m. sh~ll 

receive a prerniu.rn of twenty-=one cents ($. 21) per hour for all 

hours worked for ·such shift. 

6. A?..TICLE XXXIV - OVER'i'IHE - All work performed by 


e.~ployees othe=·than tractor·drivers and irrigators on Su~d.ays, 


and in excess of nine (9) hours per day, shall be compensated 


for at the overtime rate of one and one-half (1-1/2) times the 


employees regular hourly or piece-rate of pay, exclusive 0£ all 


travel time and premiums. 


AJ.l work pzrformed by tractor drivers and irrigators 


on their seventh (7th) consecutive day and in excess of ten 


(10) hours per day shall be compensated for at the overtime 
( 

rate 0£ one and one-half '(1-1/2) timas the emplqyee's regular 

hourly rate of pay, exclusive of all travel time and premiums. 

or premiums for Holiday, or Sunday work, or other premiums; in 

any event, only the greater of any such premium shall apply. 

In computing overtime premium on a piece rate basis, 

tbs number of cartons ~ubject to overtime shali be determined by 

averaging the cartons for the total hours worked by the crew that day •.. 
7. ARTICLE FUNERAL LEAVE - In the event of a 

ceath in the immediate family, (father, mother, wife, husband, son 

or daughter) a seniority employee in the active employment of the 



Company shall be entitled to three (3) days off with pay for each 

day of leave at the regular hourly rate or average straight time 

hourly piece rate earnings for the preceding payroll period with 

a maximum of eight (8) hour9 per day. No extra pay allowances will 

be made for multiple or simultan~ous deaths occurring within such 

three {3) day period. A leave of absence without pay s..~all be 

grante.d, upon request, for additional time as the employees 

requires, pursuant to Article Leave of Absence.----, 

A death certificate or other evidence of death may be 

required by the Company. 

To be elegible for such p~id funeral leave, such 

employee must have worked for the Company on five (5) days, 

including days off on excused absences, during the two (2) 

weeks pre.ceding the week of the funeral. 

6.. ARTICLE X - CALL TIM.E - All employees shall. 

report to the place to which they are ordered to report for 

work at the time specified. They shall ?e paid from the tilne 

they report until released and shall be paid a mini.mu.~ of 

four {4} hours for each call when no work is provided, at the 

worker's hourly rate ctE pay, or the worker's average hourly 
. . 

piece rate earnings based on the preceding payroll week for 

piece rate workers. In the event the employees commence work, 

they shall be paid a minimu.r.i of four ( 4} hours. Hourly 

employees shall be paid the hourly rate or piece-rate employees 
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shall be p~id four {4} times that day's average piece-rate 

earnings per.hour. This call time provi3ion shall not apply 

where -;.;ork covered by this Agreement is delayed or cannot be 

carried out because of rain:, frost, government condemnation 

of crop, raachine:x:y breakdown, or other causes beyond the 

control of the Company. Any call may be rescinded by noti­

fication to employees before reporting to \•mrk. 

9. ARTICLE -REST PERIODS - Rest periods 

shall be taken~ insofar as practical, in the middle of each 

work period. ~est period time shall be based on the total 

hours worked daily, at the rate of fifteen (15} minutes per 

four ( 4) hours. ·work or major fraction thereof. A rest period 

shall not be required for employees whose total daily work 

time is less than three and a-half (3-1/2) hours. Rest period 

time shall be counted as hours worked. 

10. ARTICLE JURY DUTY AND WITNESS PAY -·when 

an employee is first notified of a call for jury duty, he shall 

immediately inform the Company in writing of such notification. 

If a seniority employee serves on a jury or is subpoenaed as a 

witness by the Company in a civil court proceeding in the country 

in any such legal proceeding not between the parties, he shali 

be paid the difference between eight {8) hours straight time 

hourly rate of pay, or if a piece rate worker, the average 

hourly straight time piece rate earnings he would have earned 
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u !.1.uur.s per day) , and the payment .11ade to such 

e.'Tiployee as a juror for those days on which the employee would 

have worked for a raaximum o.f 30 days in any two (2) year peri9d. 

To receive pay under this provision, the worker must 

provide the Company with a copy or notice SUJ;'J:lOning him to appear 

' and if so requested, docuraentary evidence of the amount of fees 

received for performing such service. 

11. HEALTH AND WELFARE 

A. Existing plan or:equivalent benefits to be 


maintained by Company through and including October 31, 1976. 


Existing require.i.~ents of ARTICLE HEALTH AND WELFARE in 


its entirety ceases to be effective November 1, 1976. 

B. The parties to establish a Labor-Management 

Trust Fund (complying with the requirements of Section 302 of 

the National Labor Relations Act as amended (as to form} , ERISA 

and California law) to rece;i.ve Employer contributions for 

.al th: and welfare for such period of -time no longer than the 

Union is the lawfui collective bargaining agent for the employees. 

The eligibility requirements for covered employees will be the 

same as in the Agreement. Trustees will determine benefits to 

be provided. Employer's sole liability to make required contri­
,.

butions to the Trust when it is established on or after November 

1, 1976. Contribution rate to Trust will be twenty cents (20¢) 

per compensable hour per covered employee. All money paid into 

ths Trust is for the exclusive benafit of the e~ployees and no 

iuch monies shall be paid or provided to either the Employer or 
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the Union duri~g the term of the Trust or upon its dissolution. 

~he exact language of the Trust doc~~erits to be agreed to by 

=ounsel for the pa!ties. 

12. Except as expressly modified by this resolution ·· 

of the wage reopener previously served, the basic Agreement 

continue in effect as previously negotiated • 

. 13. The effectiveness of this Addendum is specifically 

and expressly conditioned upon its lawfulness under California 
. 

law .. In the event any portion.of the law affects the validity 

of any po.rtion hereof, that portion of this Agreement shall 

not be effective, but such law shall not affect the Agreement 

to which this Addendum applies, nor shall it terminate or 

affect the remainder of this Addendti.~. The full text of 

this Addendum sets forth the full understanding of the parties 

as outlined in the document previously signed by tha parties 

dated August 2, 1976, which is of no force and effect, 

which was to summarize the elements of the parties' resolut~on . 

of the wage reopener. 

14. ARTICLE REOPENER is deleted in its entirety. 

WESTER!.~ CONEERENCE OF TEANSTERS BRUCE CHURCH, INC.

By4 vP~""""'~~~~~~~~~~ 

Date: Auyw/. fl,} t'f_7f:­~/fq{ 

0; 
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ATTACm-LSNT l ADDENDUM H 

RATES OF PAY 

Effective Dates 
:erences 

Add. A 

Add. B 

Add. C 

Add. D 

Classification 

Tractor Operator I 
Tractor Operator II 
Tractor Operator III 

General Field. Harvesting, 
Pre-Harvest, Thinning, 
H?eing and Irrigation. 

Lettuce Harvest - Machine 
·wrap Pack - Hourly Rates: 
-Cutter-Wrapper-Pickup 
-Packers 
-Closer/Gluer 
-Loader 

Lettuce Harvest. - Machine 
Wrap Pack - Piece Rates: 

Total to Crew {without Loaders) 
- Total· ta Loaders 
- To.tal to Cre~., + Loaders 

Lettuce Harvest - Conventional 

Trio Ground Pack Piece Rate 


Lettuce Harvest - Quality 

Naked Pack Piece Rate 


Naked Pack Gluer - Hourly 


Naked Pack Water Person ­
Piece Rat13. 


Premium on p~~ce rates for packing 

2-1/Z Doz. size lettuce: 

- To Naked Crew (including loaders) 

- To W~ap Crew (without loaders) 

- To Wrap Loaders 


Cutters - single cut - Standard 

Cutters - single cut - Hearts, 

Placed Packed 


7/31/76 7/31/77 

$4.225 $4.375 
4.115 .4.265 
3.865 4.015 

$3.40 $3.55 

$3.48 $3.63 
3.62 3.77 
3.785 3.935 
3. 785° 3.935 

$ .678 $ 
.055 

$ .• 733 $ .7555 

$ .535 $ .5575 

$ .565 $ .5875 

$3.40 $3.55 

$ .0178 $ .0185 

+$ .073 +$ .076 
+ .073 + .076 
+ .0052 + •.0054 

$ 	 .1828 $ .19 
.1828 .19 
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to Addendu.~ H 

Effective· Dates 

Attach:nent 1 
Rates 0£ Pay 

Reference 

.AP.d. E 

Add. F. 

. . 
Classification 7/31/76 

Effective July 31, 1976, all cantaloupe 

hourly rates shall be increased $.45¢ 

per hour. · . 


· Ef£etive July 31, 1977, all cantaloupe 
hourly rates shall increase $.15¢ per. 
hour. 

·All cantaloupe piece rates shall be 

increased 11.4% effective July 31, 1976. 

Effective July 31, 1977, the cantaloupe 

piece rate shall be increased by 4.2%. 


Water Truck Driver - Hourly $4.lJ.5 

Bus Driver - Hourly · $4.225 

7/31/77 


$4.265 


$4.375 


By~1- ~~· 


Date: ~ ·Jt, 1 t'f7k 

.. 


QQ 



