HASTER AGREEMENT BETUEEN
BUDLfﬁfhx; INC. ARND GENERAL TEAMSTERS, -
WARZHOUSEMEN AND HELPERS UNION, LOCAL 890

Headguartexrs at Salinas, California

THIS AGREEMENT AND SUPBLEMENTAL AGRIEEMENT hereto hetween
BUD ANTLE, INC., a Califeornia cormoration, h@xein#fter referred
te as the "Company”, and the GENERAY. TEAMBTERS, WAREBOUSEMEN AND
HELPERS UNION, LOCAL NO, 890, affiliated with {he International
Brotherhood ¢f Teansters, Chauffeurs, Warehc&gaﬁen and Helpers
of Rm&fica, hereinafter referred to as the "Union™, acting for
and on behali of the hereinafter designated emplovees aé the
company as thelr exalusive hargaininag representative for &ll work

covered Ey this Master and Suppliemental Agreements therato.

SECTION 1 - Union Membershis

(a} If any person who is not a merber of the Union be
employed, such person shall, within thirty-one {(31) days after
coﬁmancimg work for the Company make anplication to-become a
mamber of the Union, znd the Union agrees that it will not dig~
eriminate againsi such applicant; and ermvloyea to vhom membership
is mads available on the same terms and conditions generally
apunlicable to other Union members and who fails to becoms a2 member
of the Union, or whose merbership in the Union is terminated -
pecause of failure to tender the periocdic dues and initiation fees
uniformly reguired by Union, shall, upon written request by the
Union to the Company, he discharmsed and shall not be re-smploved
until the Union indicated in writing that he has paid such dues

angd initiation feeg. Unless indicated otherwise on the enclosed




sunplemental agreements, the above initiation and dues condition

- shall be in effect for all employees covered under this contract.

‘(b) Within five (5) days after employment the Company shall
notify the Union, by telephone or on cards furnished bhv the Union,
of the name, address, social security number, date emploféd, and

job classification of any employee covered under the terms of

. this agreement.

(c} There shall be no discrimination in hirinq‘or in
conditions of employment based upon race, reliéion, color, age,
creed, sex or natural origin. Bud Antle, Inc. heing an Equal
Employ%ent Opportunity Employer, agreeé that this obligaiion
includes, but is not limited to the following: hiring, placement,
upgrading, transfer, or demotion, recruitment, advertising, or
solicitation for-emplﬁyment, treatment during employment, rates
of pay or other forms of compensation, layoff or termination.

{d} The provisions of Secion 1, (a) and (b} of this agree-
ment shall have no application to the operations of the Company,
if any, in the State of Arizona and the whole of said section is
hereby deleted for the operations in the State of Arizona. The
Union asserts that the amendment to.the Congtitution of the State
of Arizona, commonly referred to as "The Right to Work Bill", is
unconstitutional and invalid and specifically reserves the right
to secure a judicial determination thereof. Shoﬁld the saig
constitutional amendment be repealed or held invalid by the court
of last Eesort, the provision of (d}] of Section 1 of thié agreement
shal; be eliminated and the.provisions of (a) Pnd (b) of Section 1
of this agreement shall thereupon become effective és to operations

in Arizona, except as same may be modified or superseded by any

éct of Congress.
. .




If any agency shop ¢lause is permissible in any state where

the provisions of this Article relatigg to the ﬁniop Ehop cannot
.. apply, the following Agency Clause shall prevail: -

{1} Membership in the Local Union is not compulsory. .

Employees have the right to join, not join, maintain, or

rop their membership in the Local Union, as they see fit.

Neither party shall exert any pressure on or discriminidte

against an employee as regards such matters.

{2} Merxbership in the Local Union ia_;aparata,'apaxt and

distinct from the assuwmption by one of his egual obligation.

" to the axtént that he receives egqual benefits. The Lowal
Union is reguired under this Agreement to répres&nt all of
the employees in the bargesining unit fairly and egually
withous regard to whether or not an employee is a member of

. the Local Union. The terms of this Agresment have been
made £or all &mpioyaes in the bargaining unit and not only

_for members in the Local Union. Racoiéingly, it is f£air
that each employee in the bargaining unit pay his own way

'and aés&ma hig fair shaxe of the abligatianfalang with the
‘grant of equal benefit contained in this Agreement, |
{3} \In accordanme'with the policy set forth under subpara-
graphs {1) and {2} pf this Section all employees shall, as
a condition of gontinued employment, pay to the ngél Union,
the eleeyﬁes‘.exclugive &olle;tive bargaining representative,
an amount of money egual to that paid by other employess
in tﬁa bargaining unit who are members ©f the Local Union,

which shall be limited to an amount of money egqual to the

. Local Union's regular and usual initiation fees, and its

.




regilar and usual dues. Yor present emplovees, such,payments
shall commence thirty-one (Bl}.dagﬁ following the foacﬁi?e date
oY an:the.data of execution of this Agreement, whi;hevar is the
later, and for new employees, the payment shall start thirty-one
{31} days following the date of amployméﬁt‘

{(f} If any provision of this Article is “inwvalid under the
law of any states wherein this contract is executed; such provision
shall be modified to comply with the regquirements of State law or

shall be re-negotiated for the purpose of adeguaste replacemsnt.

CHECK~-QOFF

The Employer agrees to deduct from the pay of all employees
covered by this Agreement the dues, initiation fees and/or uniform
assegsnents of Local U&ién having jnrisdiction over such emplovees
and agreas to remit £o said Local Union all such daductions priox
to the end of the month for which the deduction ig made. Where
laws require written auwthorization by the employee, the same is

to be furnished in the forms reguired.

$$C?IGR 2 = Brope of Agreement,

Ths execution of this Master kqieement on the part of ths
Employer sbéll cover all operations of the emplover which ars
covered by this agreement, and éhall have appiication to the work
performed within the classifications defined an&:sat forth in the
Agraeements Supplemental hereto in all areas.

All such Supplemental Agresments aré subiect to and controlle
by the terms of this Master Agreement and are sometimes referred

&

to herein as "Supplemental 2greenents’,

i




SECTICH 3 -~ Non-Covered Units

. This agreement shall not be applicable to those operations
cf the Employer where the employees are covered by a collective

bargaining agreement with a Union not signatery to this Agreement.

+

SECTION 4 - Binagle Bargaining Units

The employees covered under this Master Agreement and the

various Fupplements thereto shall constitute one bargaining unit.

' r
SECTION 5 ~ No Strike ~ Ho Lockout ‘

-The Unign and Compaﬁy agres that there shall be no lockouts,
strikes, slow downs or sconomic action or any other interruption
of wvork during the life of this Agreement. The foregoing sentence
shall not apply to any action with respsct to a dispute which the
Union has with the Company regardine emnloyees of the Company not

. covered by this Agreenment. |

It shall not be a violation af thisg kgreement or cause for
discharge where any emplovee refuses to cross a picket line in
the performance of his duties when such picket line is sanctioned
by Local 880, and the Joint Council of Teamsters and Yestern Con-

ference of Tramsters and the Internztional Teamsters Union.

L

SECTION 6 - No Rate Reduction ~ No Solit Shift

No employee shall suffer any reduction in rates of pay by
reasons of the execution of this agreement, There shall be no

split shifts.

SECTION T - Inspection Privilewes .

. - Authorized agents of the Union shall have access to the

Employer's establishment during working hours for the purvose of

. -5
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ad3lusting disputes, investigaiting working conditions, collestion
. of dues, and ascertaining that the Agreement is being. adhered to,
provided, however, that there is no interruption of the firm's

working schedule.

SECTION § - Holidays
‘ {(a} The following days should be observed as plant holidays:
Sunday, Christmas, MNew Year's Day, Washinoton's Birthday (3xd
Monday in Fehruary), Merwrial Day {last Monday %n May}, 4th Gf
July, Labor Dayv, Veterans bay {4th Monday in Octabar}, Than?sgzvmna
Day {4tH Thursday in Hovamber}
{b) Labor Day., Thanksqgiving Day, Christmas, January 1ist,
and the 4th of July shall be paid holidays. |
Enmplovees gualified for holiday pay shall receive eight (8]
. hours straight time pay even though no work is performed on the
holiday. If work is performed on any of these five (5) holidays
thé ampilovee rhall regeive in addition to the eigh£ {8} hours
holiday pay the ¢overtime rate of time and one-half for all hours
worked. '
All work periormﬁd on any holidays other than these five
{3} p&iﬂ hélidays shall be pald for at the overtime yrate of time
and one~halif.
(¢} When the holiday falls on Sunfav, the day designated
_ hy State or Federal proclamation shall be observed as a holiday.

. 1. The above holiday provision shall be applicable to
gmplovees on the seniority list who worked any tine
during the month in which the holidav falls. Line

. | Haul drivers holiday pay szzhé.ll be as provided by

Line Haul Supplemental Aqreement (R},

—-
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SECTION 8 -~ Grievance Provisions

Should any dispute or grievance arise under of as to the
terms of interpretation of the provisions of this agreement that
cannot be seﬁtied-amicabe'betwaan the businsss agent of the Union
and the representative of the Company, such disputer shall be
referred to an arbitration committes, consisting of two representa-
tives from the Company, two representatives from the Union, and
a third disinterested party. In the event the representatives
of the Company and the Union cannot agree on wi% the third dis~
interzsted party shall be w%thin ten {10} days, they $hall call
upon the Federal Mediation and Conciliation Service to appoint
such third disinterested party. Decisions of a majority of the
arbitration Qwﬁmittaa of the five members shall be iinal and binding
upon the parties to this agreemant; Any axpéﬁses incurred covering
“the disinterested third party shall be bhorne egually by the Company

a2nd the Dnion.

SECTION 15 -~ Leaves of Absence

-
E

Leaves of absence may be granted by applving to and
receiving approval from the Company and the Unicn. All leaves
of absence ghall be in writing, signed by the Company and emplovee

and ona c¢opy shall be sent to the Union.

SECTION 11 -~ Travel Pav .

| When mén are required to travel oé&r one hundred (100) miles
from area to area, the Company shall pay one days pay (eight (8)
hours) and one days travel allowance (512.50) . When the men are
required to travel over three hundred fifty (350) miles from area

to area, the Company shall pay two days pay {(sixteen (1€) hours)

L] -?“




and two days travel allowance ($25.00}., When the men are required
to travel over five hundred fifty ({550} miles from area to area,
the Company shall pay three days pay {twenty four (24) hours) and
three days travel allowance (§37.50}.

| Travel pay shall be paid to the employee based on either
the rate applicable to the job classification he was reassigned
in a2 new area under or the job classification he was reassigned

from, whichever is higher.

>
SECTION 12 = S+ate Unemplovment Insurance

The Company agrees to bring all workers covered by this
Agreement under the State Unemployment Insurance Act, and further
agrees to assume and continue paying the level of payroll taxes

reguired for coverage.

SECTION 13 - Management Rights

Bud Antle, Inc. shall have the exclusive right to direct
the work forea, to direct the means and accomplishments of any
work, to detgrmine the number of workers required for any job
classification including thé number to be emploved at the class-
ification xrates aﬁ'pay_aa provided in this &gxﬁamani &n& esach
Supplem&étal Agreements. Bad %ntle,.lnq, shall have the right to
hire and fire wézkax& subject to the pravisi&ns of Section 8 of
this RAgreement governing disputes and grievances. |

The enmployer shall have the right o discharge any employee
for insﬁbardination, drunkenness, incombetanay, failure to pérform
work as reqguired, or failure to observe safetx rules and regulations

or employer's posted rules and regulations. However, any employee

who feels that he has been unfairly discharged shall have the

-f-




right within ten {10} days te bring the matter as a grievance,
l Failure to act in writing within ten (10} days shall waive the

griavance,

SECTIOH 14 - Health and Welfare, Madior Medical, Dental and Visuval

i

Eve Care
The Company agrees to maintain a health and welfare plan
with the California Teamster Health and Welfare Trust Policy Plan
1000 A as nmodified July 1, 1373, or other inagxed plan providing
benefits, terms and conditions na£ legs than g;a coveraye presently
provided by the California Teamster Health and Welfare Plan 1000 A,
" as modified July 1, 1873, for each eligible employee covered by the
terms of this agreement commencing July 1, 1873.
The payments of premiumsg shall be made by the 10th day of
each current month during the period of this Agreement. |
. An eligible emplovee is an amployee who has worked eighty
(80} hours for the company in the preceding month and is on the
payroll of the company and is not disabled on the first (lst} day
of the mcnth.in whiah he iz to ba insured.

After termination of employmaent £or a2 season, the employae

may pay his own iasurance premiwns, at the group rate, for a

period not to exceed six {(6) consecutive months. The first payment
of premiums by the employee must be made ﬁy the tenth (1l0th) day

of the first month following termination of employment for the
S&as0on unless the premium for that month is paid by the employer

in which case the first payment of premium by tha_emplgyae muét

be made by the tenth {10th) day of the next consecutive wmonth,

. Thereafter each payment must be made consecutively by the tenth

|uI--nlIl!IIIIIlIllIIIIllIIIl'IlllllII‘.I...i.lll..ll..'lllI...lll'.ll.lllill..l..l..



{10th} day of the month, provided the employer is not chbligated

to pay insurance for that month,

In addition to the above premiums the employver shall pay

the sum of One Dollar and Saventy~three cents {$1.73) to a Funeral

Plan Trust for each eligible emplovee.

SECTION 15 «~ Pension Plan

The Company shall pay into the Western Conference of Teamsters
Pension Trust Pund for the benefit of sach of igs eligible employees
covared under ﬁuyplegantal Agreaments A'{Trgak‘nrivgrsi, 8 {Shop),
and E (Line Haul) the oremium sum of Thirty-five Cents (35¢) perx
hour effective 7~1-73; Forty Cents {(40¢) per hour effective 7-1-74;
and Forty~five Cents (45¢)} per hour effective 7-1~75.

The premium sums shall be paid for each hour worked up to
& maximum of two thousand seventy-six (2078} hours in any calendar

year.

SECTION 16 ~ Collective Bargaining

The Union agreaes with Company that inscfayr as any matt&rs.
per@ainiﬁﬁ to this agreement shall be submitted to the membership
of the Union that only those workers emploved by the Company and
covered by this Agreament shall have the right to determine whether
or not to acgspt or rejact modifications, extension or consider |
other matters reglating to this Agreement. In other words, the
Company snall deal solely with its own employees through the Union

representatives as provided by this Agreement.

SECTION 17 - Funeral Leave and Jurv Duty

in the event ¢f a death in the family (father, mother, wife,

e N1




busband, brother, sister, son or daughter, employees' spouse mmtbé:
or father, without excention}, a regular employee shall be entitled
to four {4) days off with eight (8} haurslstraight time pay each
day to attend the funeral.

If an employee Serves on a jﬁry he shall be 'paid the
difference between eight (B} hours straight time pay and the
paynent made to such emplovee a8 a juror for those days on which

the employee would have workesd,
¥

SECTION 18 - Wew Classifications

In the event of anyinew clagsifications not eontained in
this Agreement which were not negotisted at the signing of the
Agreemant be c¢reated sald classification shall be nagotiaied in
thirty (30} davs from the date made known to either party and
further made part of the Agreement., Adjustments of disputes or
differences on classifications shall be settled through disputes

and grievance procedure as provided in Section $ of this Agreement.

SECTION 18 - Company Rules

The Company has the right to establish such reasonable
company ruleé as it deems necassary provided that suach rules are
not contrary tc the terms and gonditions of this Agreement.

The Company agraes that within a r&as0nab1a tims ﬁefota new
rules or changes to existing Company rules bacamé effactive, a
copy shall be provided to the Uniorn and the Union shall have the
right to object., Any obijection must be specific as to what rule
or rules are heing obiected to. .

In the event the Company and the Unicon cannot agree on such

rule or rules the dispute shall be subject to Section 3 - Grisvance

Provigion. _
r ' -ll“"




SECTION 20 - Cost of Living

»

All employees covered by this Agreement shall:ba covared
by the provisions for a coest-of-living allowance, as set forth in
this section,

The amocunt of the cost-of~living allowance shall be deter-
mined and redetermined zs provided belov on the basis of the
“Consumer Price Index for Urban Wage Earners and Clerical Hoxkers
Labor Statistics, U, 8. Department of Labor {1957~1959 = 100)}" and
referred to herein as the "Index”. ¥

The first cost-of-living allowance shall be effective the
firss éay pericd beginning bn or after July 1, 1974, based on the
difference between the Index figure of April 1, 1873 and the Index
figure for March 31, 1874, and shall be a minimum of %¢ per hour.

The second cost~of-living allowance shell be effective the
first pay pericd beginning on or after July 1, 1875, based on the
‘difference between the Index figure of April 1, 1974 and the Index
figure for March 31, 1975, and shall be z minimum of 5¢ per hour,

Adjustments in the cost-of-living alliowance fhall ke made
on the basis of changes in the Index as follows:

There shall be a 1¢ per hour adjustment for every .3 point
increase in the index to each classification rates of pay as
provided in this Agreewent up to a maximum of €¢.

For example:

Allowance

Per Hour
First .2 point ' 1¢
Second .3 point 2¢
Third .3 point 3¢
fourth .3 point _ 4¢
Fifth .3 point 5¢
Sixth .3 peint €¢




A dacline in the Index shall not rasulﬁ in a reduction of
rates of pay. | :

'Centinuanua cf the cost~of-living allowance shall be con~
tingent upon the continued availability of official monthly ﬁureaﬁ
of Labor Statistics Price Index in its present form and calculated
on the same basis as the Index for 1%65 unless otherwise agfead

upon by the parties.

SECTION 21 ~ Health & Safety F

ARll applicable federal and state laws, rules and regulations
concerning the health and safety of employees are herein incorpor~
ated. Any alleged violations shall be immediately corrected subiect

to the grievance and arbitration provision of this Agreement.

SECTION 22 = Vage and Price Stabilization

If any provision herein agreed to by and between the Company
and Union, may not be put inte effect because of applicable legis-—
lation, Executive Orders or Regulations dealing with Wage and Price
Stabilization, then such %ruviéiwns, Gr any part thereof, including
any retroactive requirement thereof, &hall become effective at
such time, in such amounts, and for such periods, retzaactivély_
and prespectively, as will be permitted by law at any time during
the life of this agreement and any extension thereof.

The employer agrees to coopgrate with the Union in sesking
approval of any rmonetary amounts in excess of those amcunts

allowed by such cost of living council or the Executive Orders

or Regulations dealing with Wage and Price Stabilization.




SECTION 23 - Duration of Agreement

This Agreement shall be in full force and effect from July
4, 1973 and shall continue in full force and effect and shall be
Pinding on the parties hereto through July 15, 1976. This Agreement
shall éutomatically renew itself for a period of one (1) year from
the expiration date hereof unless either of the parties shall give
notice in writing to the other party sixty (60) days prior to the
expiration, reguesting negotiations for a new agreement or modif-

ication hereof. r

BUD AMTLE, INC., a California
Corporation

By 1%{_,,,/7/@5@

Date 43772

General Teamsters, Varehousemen
and Helpers Union, Local 830




SUPPLEMENTAL AGREEMINT

Fy

O?Aﬁ

TRUCK DRIVERS

{a} The term "truck driver"™ shall include only those
employees who éngagad in driving eguipment hauling produce between
the fields and packinghouse, between the fields and vacuum cucler,
and between the fiélds and railroad cars, including stitcher and
glusyr operators on trucks or trailers, driversyof all types of
mechanical harvesting opergaians, and water wagons reqularly used
to supély water for vegetable packing machines.

{b} ALl drivers of other types of farm or harvesting eguip-
ment and trucks hauling between fields are specifically excluded.

{c} Where the Company hauls garlic or onions using the
egquipment and the drivere that are used for harvesting lettuce
and celery, the rates provided in this contract shall be paid.

All time worked in excaess of eight (8} hours per day shall e paid
for at the overtime rate. * | |

{d} If the Company has work covered by this Agtgement done
by an independent contractor, it is the responsibility of the
Company to see that such contractors conform with this Agreement.
However, the Company shall not enlist tﬁa serviaeS'of an independent
contractor to perform bargaianing unit work unless and uwntil all
regulay emplovees and eguipment are working: provided that the
regular ‘employees and eguipment are in the area where the.wark'is
available.,

fe} All time worked in excess of eigh£ {8} hours per day

shall be paid for at the overtime rate.




(£} The following wage scale shall be observed:

Effective . Effective Effective

/4773 7/16/74 /16775
Truck Driver $4.865 $4.85 $3.25
Truck Briver Pulliing Trailer 5.15 5.45 5.78
Driver -~ Stitcher Wrap Machines 5.25 5.55 ) 5.85
Stitcher - Folder 4.85 4.95 5.25

Lettuce piece rates per carton hauled from the field to
the cooling plant for progessing., Mileage to be figured one way

to ascertain earnings. Earnings shall be computed on a daily basis.

} .
Effective Effective Effective
774773 /16774 7716/715
=10 miles . $.02875 £.03000 $.03250
10~2¢ miles 03256 03375 03625
20w30 miles L3750 L03875 _ L04125
30~-40 miles 04250 D435 .04862%

The drivers shall be guaranteed not less than the straight
and overtime rates of pay for each days work.

Celery plece rates per all containers regardless of size
presently in use hauled from the field to the ﬁelivgry point and

packed celery hearts picked up at the packing shed and transferred

to destination are included excepting any hauled by a "shuttle
udxivax“, ‘

| Celery hearts packed in the shed and "shuttled® froﬁ the
shed to delivery point are not included in the pilece rate if
hauvled z2s a "shuttle” operation. However, this.shnttla driver
shall receive the applicable hourly rate of this supplenment,

Mileage to be figured one way to ascertain earnings.

Earnings shall be computed on a daily basis.

£




Effective Bffactive Effective

1/4/73 1/16774 7716775
¢=-10 miles £.03000 $.03125 §.03375
10~20 miles 03375 .03300 .03750
20~33 miles L03873 .04000 04250
30~40 miles 04375 04500 04750

{g} When trucks and harvesting eguipment a;8 moved by the
Company from one area to another the contract rate shall be paid
and subsistence of twelve dollars and fifty cents ($12,553 for
each twenty~four {24} hours, with overtime after eight (B} hours
of driving in any one day, and such work shall>ba performed by a
truck driver as defined in this Agresment. Subsistence will be
pgié'far & move from Holtville or E1 Caatro to Blythe the same as
over a 100 mile move.

(h} Any truck driver who has seniority as of the date of
this Agreement and who, because of age or physical incapacity, is
unable to drive and stitch shall not lose his seniority rights
baaauae.cf guch incapacity.

(i) .Bmployeas who move during a shift'fram a pi&ca'raté&
job to an hourly rated job shall receive compensation computed

at the rate applicable to sach such job.

CALL TIME e

All truck drivers shall be paid érom the time called until
released and ghall be yéid a minimum'of two (2) hours for each
call whé:e no work is provided, and a minimum of five (5} hours
for each call if reguired to start work. This latter provision
shall not apply if the Company is unable to give five (E) hours

work becauss of rain, frost, government condemnation ¢f cxrop, or

other ¢ausaes beyond the centrpl of the Company.

1
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At the end of each day the Company shall post the call time
for the next workday. 1f£f the Company shall at that “time be unable
to give a starting time for the next workday, the Company shall
notify all employees for whom it has a telephone number of the
starting time at least two (2) hours before the actual starting
time. The Company may reguire the employee to call the Company
‘at a fixzed time and place to determine starting time if the emplovee
has no telephone.

2ny call may be re§ainéea by the amglnyzx by notification
to the.employee prior to the time for reporting for work.

2ll smployees shall be paid weekly.

SENIORITY

(a) A1) truck drivers who have been in the employ of the
Company thirty (30} days or longer shall have their names placed
on a seniority list in the order of the day of hiring, and such
lisﬁ shall be posted by the emplover on the bulletin board. New
employees shall be temporary employees until theixr names are placed
on the seniority list, and may acguire seniority upon completion
6f thirty {30} days of employment. There shall be no regponsibility
for rehiring temporary employezs if they are laid off prior to
ébtaining seniority. _ . '

{b) Seriority shall be cumulative from the beginning of
the 1545 season and all persons having seniority beginning in
that season shall be déamea to have egual sanioxity;' |

{(c} All jJobs shall be filled and all rehires shall be

made from the regular list in order of seniority, and thereafter

vacancies shall be £illed from the list in the same order, provided .

-ty




that psrsons having seniority are capable of performing in a manner
satisfactory to the employsr the work which is available, provided
however, that the right of appeal shall exist as provided in the
Grievance Provision in the Master Agreement. Similarly, layoffs
from work shall be made in the reverse order of seniorityf due
consideration being given to the ability of employee laid off
and of the remaining emplovees to perform the work available in
a manner satisfactory to the emplover, subject to the right of
appeal as provided in the Grievance Praviaiaﬁ;.
(&) Senicrity shall be broken for the following reasons:
1., Voluntary qguitting.
2. Discharge for cause.

3. Failure to report for work under the terms ©f the
seniority provision.

4. Failure to acecept assignment in any area of oparation.

(e} All grievancés relating to seniority shall be made in
writing to the employer within seven (7] days, and any employes
failing to do s shall walve his right to bring such matters gs =z
grievance. | , | |

(£} 7o protect hi$ gsenlority, the employee shall furnish
the employer with his proper mpiling adaﬁess. The empiayer shall,
by registered mail, ten (10) days prior'tm the beginning of the
annual ptaaa&sinq season, notify the employes of the approximate
starting time thereof, Thereafter it shall be the duty of the
emplovee to keep himself informed of the actnal starting date of
his employment and to report on the date set therefore, which
notice shall ke given to him at least twentwabur (24} hours prior

thereto by posting on the Company's bulletin bosrd.

—_




{g)} The employer shall have the right to discﬁarge any
. enmployee for irzsuhmr&inatimn,_ drunkenness, incompetehcy, failure
to perform work as required, or failure to observe safety rules
and regulations or employer's posted rules and regulations. However,
any enmployvee who feels that he has been unfairly discharged shall
ﬁa&a the right within ten {10) days ¢o bring the matter as a
grlevance. Failure to act in writing within ten {(10) days shall
walve the grievance,

(h} When the Company op&rétimn ig movizé from area to
area., the drivers will be notified in writing on the bulletin
board and drivers shall have the right by seniority for the selection
for the arsa to wofk¢ If no driver request the area the Company

will start from the bottom of the seniority list and direct those

. drivers with the lowest seniority to that araa.

VACATION

Ermployvees covered by this Agreement shall receive vacation
pay at the job classification rate under which he performed the
most work during the period as follows:

(a} Upon completion of at least forty-five (45) weeks of
service within the %2 week period beginning July 15, 1964, the
employee shall recelve & one (1) week vacation with pay egual o
forty~eight {48} hours at his usual straiqht time rate of pay
yearly.

| In the event the employase does not work at least forty~five
{45} weecks he shall receive a proration thﬁreqf haged upon the
numbher of weeks worked within the preceding fifty-two (51} week

. period. Such vacation shall be taken at a time designated by the

Company .




{b} Upon completion of at least one hundred thirty-five
‘I' {;3§} veeks of ssrvice within the one hundrad fifty-six {156} week
pericd beginning July 15, 1364, the amployee shall receive a two
{2) week vacation with pay equal to ninety-six (96} hours at his
usual straight time rate of pay yearlv. In the event the employes
does not work at least one hundred thirty-five (135) weeks he
shall recsive a proration thareof based upon the number of weeks
worked within the preceding one hundred fifty-six {(158) week period.
- Such vacation shall be taken at a timse dasigna%éé by the Company.
{e)  Upon completion of at least two hundrad twenty-five
(225) weeks of service within the twe hundred sixty (260} week
period beginning July 15, 1364, the employee shall receive a three
{3} wea% vacation with pay equal to gne hundred forty-four {144)
hours at his usual stréight time rate of pay vearly. In the event
‘I' the employce does not work at lsast twe hundred twenty-five (225}
weeks he shall receive a proration thereof based upon the number
of weeks worked within the preceding two hundred sixty (260) week
pericd. Such éac&tion shall be faken-at a time dasié#ata@ by the

company .

SYBSISTENCE

-

Ragular employeas from the Salinas-Watsonville area who
are transferred to areas more than 100 miles distance from the
Salinas-Watsonvills area shall rsceive a 50¢ per hour presium for

all hours worked during such period of time they are reguired to

remain autsﬁda the Salinag~Watsonville area in order to maintain
their seniarity undaer this Agreement, Beginning 7/16/74 the

. pramium rats shall be £2.5¢ per hour for all hours worked and

.

e



commancing 7/16/75 the premium rate shall be 75¢ per hour for all
hours worked, ‘ :
Temporary employees or employees hired in an area other than
the Salinas~Watsonville area to work only in that area are not
coverad by this provision. R
In ary event the above hourly pkaminm shall egual $25.00
per week for sach employese who works all hours offered, The

$25.00 guarantee shall be pro-rated if an employee does not work

all hours offered because af his ocwn mh&asinqvér circumstance.

WORK GUARANTEE ON REASSIGNMENT

Tha Company shall guarantee at least forty-eight {48} hours
work within seven (7] days from and ingcluding tha date tha emplovee
is directed to raport for work on avary mova to a new area over

100 milas distancs.

ACKHNOWLEDGED AMND ACCEPTED

General Teamnsters Warehousemen, BUD ANTLE, INC., a
and Helpers Uniocn, Local 880 . Califernia Coxporation

By a‘f?aﬂ /f/ﬁ/%/ _ ‘ . By - M{_

Date ﬁ/ség ;‘?7? ' Dats X}f"?b




APPENDIX
SUPPLEMENTAL AGREZMENT
RAH .

TRUCK DRIVERS

This appendix shall cover only those "drivers" assigned
to work under Supplemental Agreement "D" Polystyrene.
All provisions of the Master and Supplemental Agresment
"A: are herein incorporated except: N |
1. Rates of pay shall he on a trip basis as herein provided:

Effactive ¥Effective Effective

/4773 7718774 /16775

Salinas to Oxnard

& Return $ 65,00 § 70.00 $ 75.00
Holtville to Oxnard _ 144 7,

& Return 65.00 70.00 25.00 %A
Salinas to Holtville '

& Return 130.40 135,00 140.00
Salinas to Delanc | :

§ Return - 65,00 70.00 75.00
Holtwville to Delano, Earli- _

mard, Ayvin Area & Return 110.00 115.00 120.00

2. Stand-by tims approved by plant foremen shall be at
the applicable ”trgck driver® rate of pay gxavi&eé in
Sﬁgglém&at AT,

3. There shall ba a separate seniority list éar Polystyrene
drivers, however drivers under Supplemental Agreemant

. “&“ shall have the right to bid new job openings on the
Polystyrene drivers list, Such drivers shall not lose
theiy seniority under Supplement "A".

4. Temporary openings on the Palystyfana drivers Jjob due

to vacations, injuries, illnesses, leaves of absence

*




shall be offered to seniorify drivers on Supplement “a%
with no loss of senliority, and such driver shall return

to his original job at the completion of his temporary

assignmant.

ACKNOWLEDGED AND ACCEPTED

General Teamsters Warehousemen BUD ANTLE, INC., a
and Helpers Union, Local 830 : California Corporation

9 ™ n“gﬁm/@z@,

ﬁa%;gfz’ ,f;:" /ﬁ?_‘? _ Date 3;34'73




. SUPPLEMENTAL AGREEMENYT
. .. [: ] B it -

SHOp

This supplemental agreement covers all persons parﬁorming

work falling within the classifications hersinafter set forth.

HOURS
. All time worked in axcess of eight (a}}h@urs ga% day shall
be paid at the overtime rate of one and &n&w$al£.{l 1/2} times ths

reguldr rate of pay.

WAGES AND CLASSIFICATION

Effective Effective Effective
7/4/73 7/16/74 7/16/75
. Working Foreman $5.25 $5.55 o §5.85
Journeyman Grade #1l 4.98 5.28 5.58
Jourﬁéyman Grade #2 | 4.90 5.20 5.50
Journeyman Grade #3 i.82 5,12 5.42
Apprentice Grade §1 ¢.75 5.05 5.135
Apprentice Grade $2 §.67 4.97 5.27
Apprentice Grade $3 , 4-60 4.80 ' 5.20
Helper, Graaé&ma&, Tireman,
Gas~up, Yard Transferx '
‘Shuttle Driver : 4.43 _ 4.73 5.43
Clean-up, Miss. Helper 4.15 4.48 .75
Parts nﬁpartment
Wdrkihg Foreman : 4.90 5.20 : 5.50
Parts Clerk 4.40 h 4;?0 5.00
. E‘;easmnal Parts Clerk 3.70 4.00 4.30
Inventory Clerk 3.20 ‘ 3.80 3.80




The Company will review each emplovee®s performance with

him for consideration of advancement of grade every 50 days.

LUNCH HOUR

Employees shall be given a minimum of one-half {(1/2} hour
in which to ceat his lunch at approximately the middle of each

&ig&t (8) hours of work ¢r as mutually agreed upon.

NIGHT SHIFT WAGE DIFFERENTIAL

All shop employees clecking in at or aftex 11:00 A.M., shall
réaaive an additional ten cents {l&%} per hour over his alaséificam
tion éata pay for all hours worked up to eight (8) hours and
fifteen cents {15¢) per hour for all heurs worked over eight (B)
hours in any one day. All emploveés clocking in at or after 11:00
?egﬁ shall receive an additional fifteen cents {15¢} per hour over
his classification rate pay for all hours worked up to eight (8)
hours and twenty~two and one~half cents {22 1/2¢) per houx for

all hours worked over eight (8} hours in any one day.

CALL TIME o -

Aﬁy amgloyae commencing work on any day shall be guaranteed
a minimum_wﬁ five (5} hours of pay. In the event the men are
ordered to report for work and on their arxrival are not put to
work, they shall be given twe {2} hours pay.

Employess working a reasonable’ amount of time doing multiple
jobs or relisf work shall be paid in the highest bracket for the
entire shift. For the purpose of applying this, two (2) hours
shall be considered as being reasonable. * |

The employer shall have available a daily time gard which

the employse shall fill out in duplicate, showing the number of

A

. ’ _ - -




hours, both regular and overtime hours worked in each classification

and signed by the employee and approved by the foreman or super-

. intendent,

. SENIORITY

All employees who have been emploved for a périod of three

{3} succassive months, shall be entitled to seniority in the

classification amploved for said period, and shall be placed upon

the seniority list as a regular employee, effective from his date

of hire.

- >
As to emplovees having seniority, those hired first shall

be laid off last, due cansiﬁaratian being given to the abllity of

the employee being laid off and of the remaining emplovees o

perform the work available in a manner gatisfactory to the employer,

subject to Section 3 of the Master Agreement, Grievance Provisions.

Seniority shall be broken for any one of the fellowing

. reasons:

1,

2.

’ 3.

4‘*
&*

H

VACATIOR

Voluntary quitiing by the emplovee.

Fallure to accept assignment to any district or area
of company operation.

Discharge for cause.
sbhsence without cause.

Absenca with cause both without immediate notification
to the employer as hereinrafter provided for sicknass,
accident or death in the family, any one of which shall
be considered satisfactory reasons for absence, but

the employee shall be required to notify the emplover

of the condition before the next shift whenever possible
but in such event within a reasonable time,

Employees covered by thils Agreement shall receive vacation

v pay as follows:

“.




{a) Upon completion of at least forty-five {45} weeks of
service within the fifty~two {52} weei pericd beginning July 15,
1964, the emplovea shall receive a one {1} week vaé&tion with pay
aqual to forty-~eight {428) hours azt his usual straight time rate
of pay ysarly. In the event the gmployee does not work at least
f?rtywiivs {45} weeks, he shall receive a praratioﬁ thereof 5asad
upon the number of weeks worked within the preceding fifty-two (52}
week period. Such vacation shall 5& taken at a time designated
by the Company. . |

{?) Upon completion of at lsast one gandrad thirtwaive
{135} weeks of service within the one hundred Fifty-six (156) weeks
period beginning Juiy.lﬁ, 1964, the employee shall receive a two
(2} week vacation with pay esqual to ninety-six {96) hours at his
usual straight time rate of pay vearly. In the event the employee
does ﬁot work at least one hundred thirty-£five (133) weeks he
shall receive a‘pxaraticn thereaf based upon the number of weeks
worked within the preceding one hundred fi£t§~six {156} week period.
Suech vacation shall be taken at a timé designated by the Company.

{a} Upon gompletion of at 1eaat twa hundrsﬁ twenty~five
izzs) w&eks of service within the two hundred sixty (260) week |
period hagznnxng July 15, 1964, the employee shall receive a threae
{3} wmek'vac&tion with pay egual to one hundred forﬁy—ﬁaur {144) |
hours ﬁt his usual straight time rate of pay yearly. In the event
the emplayeg-does not work at least ﬁéa hundred twenty-five {225}
~weeks he zhall receivs a proration thereof based upon the numbey
of weeks worked within the preceding twoe hundred sixty (260} we%k

period. Such vacation shall ke taken at a ti}m designated by the

Company.




PROTECTION TO TOOLS

The Cempany agrees 1o provide éﬁ area for the employees to
l.' store their tools under lock and key. If:s&id taal; are stolen
from the designated area while under lock and key, the Company
agrees to replace them. |

The Company will repalr or replace certain of employea's

tools broken or worn out on the Job; these certain tools are air

teols, torque wrenches, and timing‘lightaﬁ

COVERALL o
~ The Company will furnish thrse (3} changes of coveralls

each week to Maintenance smplovees.

SUBBISTENCE

Reéulax enplovees from the Salinas-Watsonville area who are
transfarred to areas more than 100 miles distance from the Salinas-
. . Watsonville area shall .raceive a 54¢ per hour premdum for all
hours worked during such period of time they are reguired to
remain ocutside the Salinas-Watscnville area in order to maintain
thelir saﬁiurity under this aqr&ament: Béginning ??lﬁ/?é the
premium rate shall be 62.5¢ per hour for all hours worked and
compencing 7/16/75 the premium rate shall be 75¢ pexr hour for

all hours worked. S .

Temporary employees or employees hired in an area other than
the Salinas~Watsonville area to work only in that area are not

covered by this provisien.

PERSONARL SAFETY EQUIPMENT

+

The Comparny shall furnish, at no coest, parscnal safety

. eguipment including special uniforms, shoes, hats, hard hats,

-G




gloves, ear plugs etg. if required by Company rule or State or

Federal requirements or regulations,

. ACKNOWLEDGED AND ACCERTED

General 'Taamsmrs, Warehousemen
-and Helpers Unien, Local 890

AT

Date:ﬁéfz &7 ,’}”{? 23

Bud Antle, 'EL‘m:., a
Californig, Corporaticn

By Wm

Date : f.'a{ ?3




SUPPLEMENTAL AGRREMENT
Lok ' _ . -

GLUE MACHINE

This supplemental agreement covers all persons yérfcxming

work falling within the classifications herein sat forth.

HOURS
All time worked in excess of elght {(8) hours per day shall
: r
be paid at the overtime r&te of one and one-half (1 1/2) times

the regular rate of pay.

WAGES
Wage rate and Classifications:
o Effective Effectivea Bffective
TR 7/16/74 1/16/75
Working Foreman : $4.213 1/2 $4.53 172 $4.83 1/2
Laboreyr _ 3.75 4.08 4,35
CALL: TIME

Any enmployee commencing work on any day shall be guaranteed
a minirum of five (5) hours of pay. In the event men are ordered
to report for work and on their arrival are not put to work, they

shall ba given two {2) hours pay.

VACATICGNS

Enployses covered by this agreement shall recsive vacation

pay as follows:

{a) -Upon completion of at least forty-five (45) weeks of

service within the fifty-itwo (32) week period beginning July 185,




1864, the employee shall receive a one (1) week vacation with
pay equal to fortyfeight {48) hours at his usual straight time rate
of pay yeaxly.l In the event the eﬁplayeﬁ does not ;ork at leést
forty~five {45) weeks he shall receive a proration thereof based
upon the nunber of weeks worked within the prsceding fifty-two
(32) weeks period. Such vacation shall be taken at a time desig-
nated by the Company.

{b} Upon completion of at least one hundred thirty-five
{135) weeks of service within the one hun&r&d}fiftywsix {156} week
peried beginning July lﬁ,‘1954, the emyley&e-shall regeive & two
{2} week vacation pay egqual to ninebty-six (96} houxé at his usual
straight time rate of pay yearly. In the event the employee
does not work at least one hundred thirpty—five (135) weeks he
shall recsive a proration thereof based upcn\th& number of weeks
&arka& within the preceding one hundred fifty-six (156} wesk
pariod. Such vacation shall be taken at a time designated by the

Company .

SENIORITY

As tq‘amgloyeaa_having gseniority, those hired first shall

e laid off last.

BUBSISTENCE

Regular employees from the Salinas-Watsonville area who
are transferred to areas more than 100 miles distance from the
Salinas~fatsonville area shall receive a 50¢ per hour premium
for all hours worked during such period of time they are required
to remain cutside the Salin&s-ﬁats@nvilla area in order to maintain

their seniority under this agreement. Beginning 7/18/74 the

wdm




premium rate shall be 62.5¢ per hour for all hours worked and
commenging.7/16/7% the premium rate shall ke 75¢ per:haux fox
all hours worked. ‘

Tenmporary employees or employees hired in an area other thaﬁ.
the Salinas-Watsonville area to work only in that area are not

covered by this provision,

PENSION PLAN

The Company shall pay into the Vestern Confarence of Teamsters
Pension Trust ¥Yund for the benefit of each of its eligible enplovees
covered under this Supplemental Agreement ¢ {Glues) the premium sum
cf Ten éants {16¢} per hour effective 7~1~73, and Fifteen Cents
{15¢} per hour effective 7-1~75,

The pramiﬁm sums g&all be paid for each hour worked up to
a maximum of two thousand seventy-—six (2076) hours in any calendar

‘year.,

ACKNOWLEDGED AND ACCEPTED

-

General Teamsters, Warshousemen BUD ANTLE, INC. a

and Helpers Union, Local BSQ CalifiZ?ja Corporation
By Azfi?ffi¢xﬁﬁ;zﬁz fiimﬂ/z?/CQZMfZLﬂ

5@" Af /fz_? Date f30.72




SUPPLEMENTAL AGREEMENT
I!Dﬁ . :

EXPANDED POLYSTYRINE PRODUCTION

This supplemental contract covers all parsons performing

work falling within the classifications hereinafter set forth,

HOURS

All time worked in excess of eight (8} hours per day or
forty (40} hours per week and on Sunday shall bg paid for abt one
ané one half (1 172} times the regular rate of pay for the work

parformed.

WAGE AND CLRSSIFXCATZQNS-

Wage rates and classifications:

BEffaotive Rffective Effective

174773 1/16/74 7/16/7713

Maintenance Mechanie Journeyman $4.98 $5.28 \ £5.58

Maintenance Mechanic Apprentice 4.08 4.35 4.65
Leadman 3,80 4.10 4.40
Production Workers and/or

Machine Monitor 3.60 - 3.,%¢ ., 4.20
Clesapnup & Misc, Helper 3.30 3.50 3,80

NIGHT SHIFT WAGE DIFFERENTIAL

All-shop employees clocking in at or after 11:00 A.M. shall
receive an additional ten cents (10¢) par hour over his classification
rats pay for all hours worked up to eight (8) hours and fifteen
 cents {15¢) per hour for all hours worked over eight (8) hours in
any one éay. All emplovess clocking in at or after il:?ﬂ P.M, shall

receive an additional fifteen cents [185¢) per hour ovar his c¢lasg-

ification rate pay for all hours worked up to eight {8} hours and




twaenty~two and one-half cents (22.5¢) per hour for all hours worked

over eight (B} hours in any one day. :

CALL TIME

Any employee cumpencing work an any day shall bé guaranteed
a minimum of five {5} hours of pay. In the event gha men are
ordersd to report for work and on their arrival are not put to

work, they shall be given two (2} hours pav.

SENIORITY ¥

ALl employees who have been amglmy&& for a period of three
{32} successive months shall be entitled to seniority, and shall be
placed upon the geniority list as a regular employee, effective
from date of hire. As to emplovees having seniority, those hired
first shall be laid off last, due gonsideration bainé given to the
ability of the employee being laid off and of the remaining employees
t¢ perform the work available in a manner satisfactory e the
employer, subjact to the érovisions of Section 9 <f the gastar
Agreement, Grievance Provisgions. |
Seniority shall be broken for any cne of the following
reasons: |
1. voluntary qaitting‘ﬁy the employes.
2. Discharge for cause.
3. Absence without cause.
4. Absencas with cause both without inmediats notificaticon
. to the emplover ag hereinafter provided for sickness,
accident or death in the family, any one which shall be
considered satisfactory reaseons for absence, but the
employee shall be reguired to notify the employer of

the condition before the next shift whenever possible,
but in any such event within a reascnable time.

”2“




VACATIONS

Emploveas coverad by this Agreenent shall raaéiva vacation
pay as follows:

Any employee who 1ls employed one vear or less than three
(3) years with at least sixteen hundred (1600) houré each year
shall receive one (1) week vacation with forty (40) hours of pay
at his regular rate of pay each ygar.

Any erployea having three (3} ér more years of amployment
with tha Company shall receive two {2} weeks véaatian with eighty
(80) hours pay at his reqular rate of pay each ysar.

Any amglnyaa having eight (8] or more years of employment
with the Company shall receive three (3) wesks vacation with one
hundred twenty (120} hours pay at his regular raﬁa of pay sach
year. ‘

Regular employees with one or more years of employment with
the Company who are availéble for work but do not receive 1600
hours of work each year shall receive a pro-rated vacation based

on the number of hours worked.

APPENDIX A

At this time, we hévé a High School work experience program
at the EPS Plant in Salinas where young students can be employed
part-time and given a;ééit within the gchool system. We plan to
institute a similar program in the Holtville EPS Plant upon resuming
producti;n at that plant. Employees falling in the above described
category will not be included in the Health and Welfare provisions
of this Agreement and it will be agreed nmutually between the Union
and Emplover which of the persons described above shall be covered
under other provisionsg of this Agréement.

-
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PERSCNAY, SAFEDY DOUIPMENT

The Company shall furnish, at no cest, personal safety
equipnmant including special uniforms, shoess, hats, haréd hats,
glovas, ear plugs efc. 1f reguired by Conmpany rule or State or

.

Federal regquiremenits or regulations.

SUBSISTENCE

Regular emplovess from the Salinas-Watszonville arsa who
are transferred to areas mors than 160 miles distance from the
Salinas-Watsonville area shall raéeive a So¢ p;r hour premium for
all hours worked during such period of time they are required to
remain outside the Salinas~Watsonville arsa in order to maintailn
their seniority under this Agreemeni. Beginning 7/16/74 the
.pramium rate shall be €2.5¢ per hour for all hours worked and
commencing 7/16/75 the premium rate shall be 75¢ per hour for all
hours worked.

?emparary employees or employees hired in an axe% sther than

the Salinas-Yatsonville arsa te work only in that area are not

covered by thisz provision.

PENSION PLAN

The Company shall pay into the Western Conference of Teamsters
Pansion Trust Fund for the benefit of each of ity eligible employeses
covered undgr this Supplemental Aqraemaﬁt D {(Expanded Polystiyrene
Production) the premium sum of Tén Cents {(10¢) per hour effective
7/1/73, 'and Fifteen Cents {15¢} per hour effective 7/1/75.

The premium sums shall be paid for each hour worked up to

a maximum of two thousand seventy-six {2076} hours in any calendar

vear,




ACKUONLEDGCED AND ASCERPTED

General Teamstars, Warehousemen
and Helpers Unian, Local 390

By Z A%if“ﬁﬁiéé&

Date ﬁzﬁgé 5( ',ffp’J

BUD ANTLE, INC., a
Californig Corporation

By

LA /ZI o

Date

- ¥ 51.7%




SUPPLEMENTAL AGREEMENT
HB 1
. - LINE HAULING
This supplemental contract covers all persons performing

work falling within the classifications herasinafter. set forth.

HOLIDAY DAY

Emplovees not regquired to work on the following named holicays
{Labor Day, Thanksgiving Day, Christmas, January lst, and the 4th
of July} shall receive eight {8) ﬁours pay at‘iﬁ& applicable hourly
rate of pay.

When it is reguired that trips be made on holidavs, eight (8}
hours of straight time pay at tha rate of $4.§5 per hour, axcept on
July 16, 1974 and thereafter the rate shall be $4.95 per hour and
further except that on July 16, 1375 the rate shall he $5.25 per

. hour' shall be added to the regular trip rate of that day.

Holidays will be New Year's Jay, Washington's Birthday,

Memorial Day, Fourth of July, Labor pay} Armigtice Day, Thanks«~

- giving Day, and Chrigtmas Day.

TRIP RATES

Effective Effective Effecrive
1/4/73 7/16/74 7/18/77%

* 6.7% + 6.7% + 6.6%

DRIVERS LOAD, TIES DOMN, UNTIES AND UNLOADS AS HECESSARY

Drivers load, ties down, unties and unloads or break downs
as necessary. Drivers will receive help and assistance as in the
past. Drivers must receive help when handling tarps in exﬁess of
20 feet, '

. Effective July 16, 1973 all time other than driving time

shall be compensated for at the rate of $4.65 per hour. Effective




July 16, 1874 the rate shall be increased to $4.9%5 per hour and
effective July 16, 1975 the rate shall be increased to $5.25 per
hour. :

All loading and unlcading and or standby time (including
time spent in waiting to load or unload either at destination or
origin of loads) shall be compensated for, beginning £rom the time
the driver is instructed to report for work until his trip actually
starts and for ali time spent at destination from time of arrivals
until his departure. 5

At arrival at home terminals dziéexs will be compensated
for all time from arrival until released from duty.

ALl time other than driving time as above described shall
e paid for at the applicable hourly rates of pﬁy provided for
harein.

When the Company operations are centered in the Southern
Area; Holiville, California shall be considered to be the home
terminal. When the Company operations are centered in the Northern
Area, Salinas, California shall be aonéidexe& toc be the home
terminal. ‘

Qﬁ single man operations such as permit type loads whers
drivers are required to lay over anyroute, they shall receive $5.00
per lay-cover subsistence plus motel bHills.

Break downs:

Upon reporting break downs to shop superintendent per
instrugtions, drivers will be paid for the flrst eight (B} hours
of each twenty~four (24} hours or fracticon thereof plus their cost

of motel if instructed to remain with their eguipment at the

applicable hourly rates of pay. If the drivers are instructed

.
-




to return to their home terminal while the eguipment is being
repaired they shall be furnished transportation or reimburseg

. . for same plus round trip rate pay.

SENJIORITY

All employees who have been &mylcyed for a pericd of three
{3} successive months shall be entitled to seniority in the c¢lass-
ification employed for said period, and shall be placed upon the
seniority list as a regular employee, effective from date of hire.
As to employvees havipng senicrity, those hired}fixst shall be laid
off last, due amnsiéaration;being given to the ability of the
ampiayae being laid off and of the remaining employees to perform
the work available in a manner satisfactory to the employer,
subject tw the provisions of Section % of the Master Agreenment,
Grievance Provision. '

. Seniority shall' be broken for any one of the following

reasons: :

L. Voluntary guitting by the emplovee.

3. Failure to accept assignment to any dissrict or arsa of
the company operations,

3. Digcharge for cause.
4. Absence without cause.

5. Absence with cause both without immediate notification
to the employer as hersinafter provided for sickness,
accident or death in the family, aany one of which shall
be considered satisfactory.reasons for absence, but
the employee shall be regquired to notify the emplover
¢f condition befors the next shift whenever possible, |

. but Iin any such event within a reasonable time.
VACATIONS : X

Employeesa covered by this agreemant shall receive vacation

. pay as follows:

-




{a) Upon completion of at least forty-five {45} weeks of
service within the fifty~two week period beginning guly 15, 1864,
the emplovee shall receive a one (1) week vacation ;ith pay equal
to forty~eight (48} hours at his usual straight time rate of pay
yearly., In the event the employvee does roit work at least forty~
five (45) weeks he shall receive a proration ther%éf hased upon
the numbsr of weeks worked within the preceding fifty-two {(52)
week pericd. Such vacation shall be taken at a time\éasigﬁated
by the company. e

{b) Upon completion of at least one hundred thirty-Five
(235)“waaks Qf.ﬁﬁrViCﬁ within the one hundred fifty-six (156)
week period beginning July 15, 1%64, the emplovee shall receive
a two (2} week §ac&tic§ with pay equal to ninety~six (96} hours
at his usual straight time rate of pay vearly. In the event the
employee does not work at least one hundred thirty~five (135}
weekg he Shall'recaivg a proration thereof based upoﬁ the number
ok waeeks worked within the pteaaﬁiﬁg one hundred fifty-six (158}
week pericd. Such vacation shall be taken at a time designated
by the Company.

{¢) Upon completion of at least two hundred twenty-~five
{225) weeks Qf service withim the twe hundred sixty (260) week
period beginning July 25, 1964 the empigyea shall receive a three
(3} week vacation with pay equal to one hundred forty~four (144)
hours at his usual straight time rate of pay yearly. In the event
the employee does not work at least two hundreé_twenty~fiv& {225)
weeks he shall receive a proraticn thereof based upon the nunber
of weeks worked within the preceding two huné&ed sixty (260} week
period. Such vacation shall be taken at a time designated by
the Company.

-




PERSCYUAL SAPDTY BOUIPNEST

The Company shall furnish, at no cest, personal safety

equipment including apecial uniforms, shoes, hats, hard hats,

gloves, sar pluygs etp, if required by Company rule or State or

Federal requirements or regulations.

ACKNOWLEDGED AND ACCEDTED

General Teamsters, Varehousemen
and Helpers Union, Lomal B90

zf " »
By X/ . 7% /‘é{{f

. -
z}ai:g ﬁég‘ﬁ 74 vjff?,?

BUD ANTLE, INC., a
California Corporation

b R
sv Mo/ i
Date ;g 3173




MILES _ RATE OF PAY

ULy 4, 1973 0 JULY 16, 1974 JULY 16, 1975
| POUBLE DOUBLE ‘ DOURLE
- - ORE ROUKD SINGLE DRIVER SINGLE ' DRIVER BINGLE PRIVER
TRIP RATES AND WAGES ) WAY * TRIP DRIVER TEAM DRIVER TEAM PRIVER TEAM
éalinas—ﬁatsmnville & Return 21 42 $11.20 $ 14.38 § 11.95 $ 15.38 $'12.?4 $ 16.4¢0
Salinas~Milpitas & Return 75 "136 20,01 26,57 21.3% 28.35 22.76 30,22
Salinas~-Firgbaugh & Return 103 206 28.13 31.20 30,01 33.29 31.8% - 35,49

Salinas-Modesto & Return 161 | 322 42.67 -I 4Sf53 - 48.53
Salinas-S.F. Area & Return 161 202 28.45 37.28 ?Q.BG 38.79 32,36 42.42
galiﬁasvﬁxnard & Return 283 * 566 74.88 89.63 7%.90 95.64 85.17 1861.85
Salinas-Los Angeles & Return 328 B5& 8é,ﬁﬁ 101.4% &8.13 108.29 93,95 115.44
Sali#as~€alton & Return 410.6 8321 92.86 128.78 99,08 137,41 105.62 146.48
Salinas-El Centro & Return . 5?5.5‘ 1151 120.34% 175.62 128.42 187,38 136,90 199.786
Salinas-Biythe & Return 581.5 1183 123.70 igo.50 131.99 192,59 140.70 295035
Salinas~Red Rock_& Return | 839 1678 179.04 254,24 19}.04 271.27 203,65 289.17
Salinas~-Quincy & Return KES S 712 . 19,77 111,67 85.11 119,15 90.73 | 127.01
Salinas-Auburn & Retuxn 1635 330 39.79 51.76 42.46 55.23 45.26" 5B.88
Balinas~Sacramento & Raturn - 184 368 42.40 58.90 45,24 62.85 48,23 67.00
Balinas~Stockton & Return 13% 278 38.56 51.02 41.14 54,45 43.85 58.04
Salinas~Glendale & Return 737.5 1475 158.56  225.06 169,61 240.314 180.80 255.99

Salinas-San Diege & Return 48% a78 164.35 149,22 111.34 159,22 120.88 169.73




Firebaugh~Modesto & Keturn Bl 252_' $ 18,21 § 20.50 $ 21.85

Fircbaugh-Stockton & Return 118 220 29.58 § 34,51 31.%6 % 36-82 33.64% $35.25
Firebaugh-Bay Area & Return 150 306 38.51 51,54 §1.0% 54.99 43.80 58.62
?irebaughwﬂxn&rd & Return ' 383 ;766 BL.73 83,08 87.2¢ 85.05 92.96 101. 32
Firebaugh~Los Angeles & Return 328 656 T1.10 101.49 82,91 1cB.29 88,38 115.44
Firebaugh~Colton & Return 410.5 821 85.48 127.03 54.41 135.54 100.64 144.49
Firebaugh~El Centro & Return 747.5 | 1151 127.81 176,845 136.37 188.69 145,37 201.14
Firebaugh~Blythe & Return 591.% 1183 126.23 177.98 134.69%9 189,90 143.58  202.43
Firebaugh-ked Rock & Return - B38 1678 179,048 254,24 191.04 271.27 203.85 289,17
El C@ﬁtramﬁlythé & Return 99 183 - 26,19 34.86 27,94 37.20 2%.78 39.66
El Centro~Red Rock & Return 264 548 60. 29 83.38 64,33 88,97 6EB.58 94.84
E} Centro~Colton & Return 1% 330 40;49 54.93 43.20 58.61 4%£.05 62.48
El Centro-Los Angsles & Return 222.5 4435 47.01 68.85 530.186 73.46 53.47 ‘?8.3l
El Centro~San Diego & Return 148.5 237 39.83 53.24 42,60 56.81 45,42 60.56
El Centro-Aguila & Return 259 518 55.27 75.72 £8.97 80.79 £2.86 86.12
El Centro~Glendale & Return 245 . 490 56.99 75.81 60.81 80.89 54‘32, 86,22
£1 Centro~Somerton & Return 57 114 19.58 31.14 2¢.89 33.23 22,27 35.9%¢
El Centro-Flaster City & Return 18 36 . 11,10 14.33 11.84 15.29 12,62 16,30
Blythe~Colton & Return _165 330 40.49 54.93 43.290 58.61 46.05 62.48
Blythe-Red Rock & Return - 272 544 60.95 78. 36 65,03 83.61 69.32 89.13
Blythe~Los Angeles & Return 228 450 46,57 59.%54 49.6%9 63.53 '52.96 6€7.72




Colton-Aguila & Return
Colton-Glendale & Return’
Aguila-Phoenix & Return
Colton-Red Rock & Return

Phoenix~-Red Rock & Return

259

327

80
429
96

518
654
160
858
182

$ 54.16
67.68
19.80

98.87
23.48

$ 80.70
152.71
26.80
137.32
31.66

$ 57.79
72.21
21.13

105.49
25.05

$ 86.11
162.94

28.60
146.52

33.78

$ 61.60
76.98
22,52

112.45

26.70

$ 91.7
173.6
30.4
15¢.1

36.0







AGRICULTURAL WORKERS MASTER AGREEMENT
BUD ANTLE, INC., AND GENERAL TEZMSTERS,
WAREHOQUSEMED AND HELPERS UNION, LOCAL 8S%50

SALINAS, CALIFORNIA

This Agreement, and the two Sub-Agreements entitled,
Agricultural Support Workers Sub-Agreement and Agricultural
Production Workers Sub~agraement attached hereto by and between
Bud Antle, Inc,, a California carﬁmrati&n, hereinafter referred
to as the “Company' and the General Teamsters, Warehousemen and
Helpers ﬁnion, Local 890 affiliated with the International
Brotherhood of Teamsters, Chanfféuxs,%arahousemenand Helpers
of America, hereinafter referred to as the “Union*, &&ting for
and on behalf of &ll agricultural employees of the Company
and the collective bargaining unit set forth in the Agricultural
Labor Relaticns Board's certification in case No,'?ﬁﬂkﬁ-IQﬁﬁ;
hereby agree as follows:

4. Excluded Emplovess, The following emplovees are

Bpecifically extluﬁ&§ from this Master Agreement, the Sub-
Agrsements and the Supplements thereto: Office and sales
employees, security guards, supervisory employees who have the
authority to hire, transfer, suspend, discharge or discipline
bargaining unit members oy efféctivaly recommend such action, h
vacuum cocler erployees, and employees of the mixed loading

dock. Employees of the Plastics Plant heretofore cperated by

the Company are covered by a separate Agreement but it is the




understanding of the parties that these employees will be
transferred to a subsidiary of the Company which in turn will
agree'tﬁ be bound by the terms of said separate Agreement.

2, Effective Certification. The Sub-Agreements

attached hereto shall govern the relationship beﬁééen the

Company and the Union for the full term of each of those
Agreements regardless ©f any intervening certification by the
California Agricultural Labor Relations Board of the Union in

case No. 75-RC-18-M or any subseguent certification of the

Union under any present proceedings before the California
Agricultural Labor Relations Board., The foregoing notwithstanding,
if any other collective bargaining agent is lawfully designated
the collective bargaining agent for the covered smployees of the
Company during the term of the Sub-Agreements, in accordance with
applicable law, then and in that event from and after thé date

of such certification this Agreement and each of the Sub-Agreements
attached hereto shall thereupon be null and void and of no

further effect. |

3. Term. The term of this Agreement and each of the

[ Amame————

Sub-Agreements attached hereto shall be from July.l5, 1376 to
July 15, 1979 unless sooner terminated in accordance with the

provisions of paragraph 2 hereof.

IN WITNESS WHEREQF, the parties hereto have executed




this Agreement the day and year

first above written.

BUD ANTLE, INC. ("Company")
‘
By
n w. Lfi gton
- GEN L TEAMSTERS, WAREHOUSEMEN &

HELPERS UNION, LOCAL NO. 890

By(/f:.z

‘. - f éﬂ_l"

Charles




July 15,1976

. N 4
#F ap e AL I

AGRICULTURAL SUPPQORT WORKERS SUB~AGREEMENT
CBUD ANTLE, INC. AND GENERAL TERMSTERS,

WAREHQUSEMEN AND HELPERS UNION, LOCAL 830

Headguarters at Salinas, California

THIS AGREEMENT FND SUPPLEMENTAL AGREEMENT hereto between
BUD ANTLE, xnc;, a California corporation.hereinafter referred
to as the "Company", and the GENERAL TEAMSTERS, WAREHOUSEMEN AND
HELPERS UNIOHN, LOCAL NO. 830, affi%iafeﬁ with the Int&rnatinnéi
Brotherhé@d of Teamsters, Chauffeurs, Warehousemen and Helpers
of Amexica, hereinafter referred to as the “Union®, acting for
and on behalf of the hereinafter designated enployees of the
company as their exclusive bargaining representative for all work

covered by this Master and Supplemental Agreements thereto.

SECTION 1 - nnian Membership

{a)  If any person who is not a maﬁber of the Union be
employed, such person shall, within thirty~one (31) days after
commencing work f£for the Company make application to become a
member of the Union, and the Union agrees that it will not dis-
criminate against such app%icant; and‘employaa to whom membership
is made available on the same terms and conditions ganaxazly’
applicable to other Union members and who fails to become a member
- of the Union, or vhose membership in the Union is terminaced
becausa Qf\ﬁailura to tender the periadic dues and initiatién fees
uniformly reqguired by Union, shall, upon written reguest by the
Union to the Company, be discharged and shall not be re-employed

until the Union indicated in writing that he hag paid such dues

and iniriation fees. Unless indicated otherwise on the enclosed




‘supplemental agreements, the above initiation and dues condition
shall be in effect for all employees covered under this contract.

{b) Within five (5) days after employment the Company shall
notify the Union, by telephone or on cards furnished by the Union,
of the pame, address, soclal security number, date emgloy&a, and
iob classification of any employee covered under éhe terms of
this agreement.

{c} There shall be no diacriminaﬁign in hiring or in
conditions of employment based upon race, religion, color, age,
treed, sex or natural origin. Bud Aﬁtle, Inc. being an Egual
Employment Opportunity Emplover, agrees that this obligyation
includes, but is not limited to the following: hiring, placement,
vwpgrading, transfer, oxr d&matian; recruitment, advertising., or
solicitation for employment, treatment during employment, rates
of éay oxr other forms of compensation, layoff or termination.

(&} The provision of Section ), {a) and (b) of this agree-
ment shall have no application to the operations of the Company,
if any, in the State of Arizona and the whole of said section is
.heraby deleted for the operations in the State of axizaéa. The
Union asserts that the amendment to the Constitution of the State
of Aﬁizana, caﬁﬁaaly referred to as *The Right to Work Bill"“, is
unconstitutional and invalid and specifically reserves the right
to secure a judipgial determination therecf. Should the said
constitutional amendment be repealed or held invalid by the court
of 1a5t.resort, the provision of (&) of Section 1 of this agreement
shall be eliminated and the provisiocns of (2) and (b) of Sertion 1
of this agreement shall thereupon become effective as to operations
in Axiéana, except as same may be modified or superseded by any

act of Céngreas.




If any agency shop clause is permissible in any state where
the provisions of this Article relating to the Union Shop cannot
apply, the foiiaiwng Agency Clause ahall prevail:

{1} uémb&xship in the Loecal Uﬁian ig not ¢§mpulscry,

Employees have the right to join, not Join, maintain, or -

, 4drop their membership in the Local Uniaon, asythey see fit,

Neither party shall exert any pressure on or discriminate

against an employee as regards such matters.

(2) Membership in the Local Union is separate, apart and

di&tincﬁ from the agsumétian by one of his equal obligation

to thé extent that he receives equal b&nefits; fhe Logcal

Union is reguired under this Agreement to represent all of

the employees in tha,ba;g&ining unit fairly and equally

without regard to whether or not an employee is a member of
- the Local Union. The terms of this Agresement have been
made for all employees in the bargaining unit and not only
for members in the Lécal Union. Accordingly, it is iair
that each employee in the bargaining unit pay his own way

&g& asgume his fair share of the obigation along with the

grant of equal benegit contained in this Agxeamant.

;3} In ;aamrdanxé with the policy set forth undax Sﬁbpar&~

graphs (1) and (2) of this Section all employees shall, as

a cmnditioﬁ of continued employment, pay to thﬁ Local Union,

the emplovees' exclusive collective bargaining réprea&ntaﬁive,

an amount of money equal to that paid by other emplbye&s
- in the bargaining unit who are members of the Local Union,
which shall be limited to an amount of money equal to the

Local Union's regular and usual initiation fees, and its




regular and usual dues. For present &mblayees, such payments
shall commence thirty-one {31} dayvs following the effective
date or on the date of execution of this Agreement, whichever
is the later, and for new employees, the payment shall siart
thirty-one (31) days following the date of empioymant.

(£) IXf any provision of this article is invalid under the
law of any state wherein this contract is axeéated, guch provision
shall be modified to comply with the requirements of State Law

or shall be re-negotiated for the purpose of adeguate replacement.

CHECK~QF¥ _ _

The Employer agrees to deduct from the pay of &ll emplovees
covered by this Agreement the,ﬁﬁes, initiation fees and/or uniform
assessments of Local Union having jurisdiction over such employees
and'agreas to remit to said Local Union all such deductiong prior
to the end of the month for which the deduction is made. Where
laws reguire written aunthorization by the employee, the same is

to be furnished in the forms reguired.

SECTION 2 =~ Bcope of Agreement

The axecut;on of this Master Agreement on the part of the
Employer shall cover all operations of the employer which are
covered by this agreemwent, and shall have application to the wbrk
performed within the classifications éaf&na& and set forth in the
Agreements Bupplemental hereto in all areas.

All such Sﬁpplemental Agreements are subject to and controlled

by the terms of this Master Agreement and are sometimes referred

to herein as “Supplemental Agreements”,




SECTION 3 ~ NoneCovered Units

This agreement shall not be applicable to those operations
of the Employer where the employees are covered by a collective

bargaining agreement with a Union not signatory to this 2greement.

SECTION 4 - 8ingle Bargaining Units

The employees covered under this Master Agreement and the

various Suypplements thereto shall constitute one bargaining unit.

SECTION 5 - No 8trike ~ No Lockout

The Union and Company agree that there shall be no lockouts,
strikes, slow downs or economic action or any other interruption
of work during the life of this Agreement. Tha foraegoing sentence
shall not'apgly to any action with respect ¢0 a dispute which the
Union has with the Company regarding employees of the Company not
covered by this Agreement.

It shall not be a violation of this Agreement or cause for
discharge where any employee refuses to cross a picket line in
the performance of his duties when such picket'lin& is sanctioned
by local £9%0, and the Joint Council of Teamsters and Western Con-

ference of Teamsters and the International Teamsters Union.

SECTION 6 -~ Maintenance of Standards
He employee shall suffer any reduction in rates of pay by
reasons of the execution of this agreement. There Bhall be no

split shifts.

SECTION 7 - Inspection Privileges
Authorized agents of the Union shall have access to the

Employer’s establishment during working hours for the purpose of

B




adjousting disputes, investigating working conditions, collection
of dues, and ascertaining that the Agreement is being adhered to,
I' provided, however, that there is no interruption of the firm's

working schedule.

SECTION B -~ Holidavs

{a} The following days should be observed as plant holidays:
Sunday, Christmas, New Year's Day, Washington's Birthday {3rd
Monday in Feliruvary), Memorial Day {last H@n&ay in May, 4th of
July, Labor Day, Veterans Day {4th Monday in October), Thanksgiving
Bay {4th Thursday in Novenmber).

{b} Labor bay, Thanksglving Day, Christmas, January lst,
and the 4th of July, Memorial Day shall be paid holidays.

Employees qualified for holiday pay shall receive eight (B)
hours straight time pay even though no work is performed on the

. heliday. If work is performed on any of these five (5} holidays

the employee shall receive in sddition to the eight (8} hours
holiday pay the overtime rate of time and one-half for éll hours
warked.

All work performed on any holidays other than these slx
(6) paid holidays shall be paid for at the overtime rate of time
and one-half. -

{¢) When the holiday félls on Sunday, the day designated
by State or Federal proclamation shall be observed as a holiday.

1. The above holiday provision shall be applicable to
employees on the senlority list who worked any tiwe
during the month in which the holiday falls. Line.

. ' Haul drivers holiday pay shall he as provided by

Line Haul Supplemental Agreement (B}.

w&’-&

“




SECTION 9 ~ Grievance Provisions

Should any dispute or grievance arise undey or as to the
terms of interpretation of the provisions of this agreement that
cannot bé settled amicably between the buéiness agent of the Union
and the representative of the Company, such dispute shall be
referrved to an arbitration commiitee, consisting of two representa-
tives from the Company, two representatives from the Union, and
a third disinterested party. 1In the event the represan;atives
of the Company and the Union cannot agree on who the third dis-
interested party shall be within ten (10) days, they shall call
upon the Federal Msdiation and Conciliation Service, the State of
California Mediation and Conciliation Service or American Arbitration
to appoint such third disinterested party. Decisicons of a majority
©f the arbitration committee of the five members shall be final
and binding upon the parties to this agreement. Any expanées
incurred covering the disinterested third party shall be borne

equally by the ﬁompaﬁy and the Union.

BECTION 10 ~ Leaves of Absence

leaves of absence may be granted by aéplyiag to éné receliving
approval from the Comyang. All written leaves of Fbsanae shall
be signed by the Company and employee, a copy will be retained by
each. |

1 to 3 days - Need not be in writing.

4 to 30 days - Must be in writing.

30 to 180 days ~ Must be in writing and a copy to the Union.

"Union will have 10 days to obijesct.




SECTION 11 = Travel Pay

When men are reguired to travel over one hundred {(100)
miles from area to area, the Company shall pay one days pay (eight
{8]) houré} and one days travel allowance (szs.GO). wﬁen the men
are reguired to travel over three hundred fifty (350) miles from
area to area, the Company shall pay two days pay {sixteen (18}
hours} and two days travel allowance ($30.00). When the men are
required to trav&i?qver five hundred £ifty (550) miles from area
Yo area, the Company shall pay three days pay (twenty four {24}
hours} and three days travel allowance (5$45.00).

 Travel pay shall be paid to the employee based on either
the rate applicable to zhe'jab classification he was reassigned to
a new area under or the job classification he was réassignaé o

from, whichever is higher.

SECTIGN 12 - Staée ﬂngmplc?manﬁ Ingurance

The Company agrees to bring all workers covered by this
Agreement under the State Unemployment Insurance Act, and further
agrees to assume and continue gﬁying the level of payroll taxes

regquired for coverage.

SECTION 12 -~ Management Riéhts

Bud Antle, Ine. shall have the exclusive right to direct
the work force, to direct the means and accomplishments of any
work, to determine the number of workers required for any job
clasaiiicati&n including the number to be employed at the class-
ification rates of any ﬁs provided in this Agreement and each

Supplemental Agreements. Bud Antle, Inc. shall have the right to




hire and fire workers subject to the provisions of Section 9 of
this Agreement governing disputes and gxiévanceﬁg

?he employer shall have the right t¢ discharge any employee
for insabardinatién, arunkenness, ingempeténcy, failure to perform
work as required, or failure to cbhserve gafety rules and reqalaﬁions
or emplover's posted rules and regulations. However, any employee
whb feels that he has been unfairly discharged shall have the
right within ten {10} days to bring the matter as a grievance.
Failure to act in writing within ten {10} days shall waive the

grievance.

SECTION 14 -~ Health and Wélfagé, Méj&% Héﬁfaal, bentkl and Visual

Eye C&rela

The cgm?any agrees ﬁo maintain ﬁha health and welfare plan
deseribed in Appendix A, or a program with comparable benefits.

The peyments of premiums shall be made by the 1ch.éay of
each current month duxiné the period of this Agreement.

&n éligiblé employea is an employee who has worked eighty
{80¥ hours for the company in the preceding month and is on the
payroll of the company and is not disarled on the first (lsé)
day of the month in which he is to be insuraé:\.

After termination of em@loyment for a season, the employee
may pay his own insurance premiums, at the group rate, for a
period not to exceed six (6) consecutive months. The fixsvi payment
of premiums by the employee must be made by the tenth (10th} day
af'tha first m&nth following termination of employment for the
season unless the premium for that month is paid by the employer
in which case the first payment of premium by the employee must

be made by the tenth {(10th) day of the next consecutive month.

"9“"




Thereafter each payment must be made consecutively by the tenth
{10th) day of the month, provided the employer is not obligated
tu pay ipsurance for that month, | |

In additibn to the above premiums the‘&mgloyar shall pay
the sum of dne Dollar and Seventy-thres ceais {Si.?§} to a Funeral

Plan Trust for sach eligible employee.

SECTION 15 - Pension Plan

The Companyishali pay intoc the Western Conference of Teamsters
Pension Trust Fund for the benefit.of %aah of itg'eligiblé eﬁplayaeﬁ
covered under Supplemental Agreement A (Shop), B {Truck Drivers)},
and C {Line Haul} the premium sum of fifty cents (50¢) per
hour, '"The Company séali pay for the benefit of esach of its eligible
emplovees covered under Supplemental ﬁgraament P (Glue Machines)
the premium sum of twenty cents(20¢} per hour.

The premiuwm sums shnll be paid for each hour worked up to
a maximum of two thousand saventywsix {2076} hours in any calendar
year.

The Company further agraes'to_n&gotiate a conversion to

the Western Growers Pension Plan upon notification from the Union.

SECTION 16 - Collegtive Bargyaining

The Union agrees with Company that insofar as any matters
pertaining to this agreement shall be submitted to the membership
of the Union that only those workers employed by the Company and
covered by this Agreement shall have the right to determine whether
or not to accept or reject modifications,extension or consider

other matters relating to this Agreement. In other words, the

Company shall deal solely with its own employeeg through the Onion




. representatives as provided by this Agreement.

SECTION 17 - Funeral Leave and Jury Duty

In the event of a death in the family (father, mother,
wife, husband, brother, sister, son or daughter, employees'’s spouse
nmother or father, without exceptioni ,, a xagulag'employea shall
be entitled to four {4) days off with eight (8} hours straight
time pay each day to attend the funeral.

If an emploéea serves on & dury he shall be paid the
difference between eight (8) haurs.stréight tige pay and the“
payment made to such employees as a juror for those dayﬁ which

the employee would have worked.

SGECTION 18 -~ New Classificaii&ﬁs

In the event of any new classifications not contained in
this Agreement which were not negotiated at the signing of the
Agreement be_created said aigsaificafioﬁ shall be neéoiiated in
thirty {30) days from the date made known to either party and
further made part Qf the Agreement. Adjustments of diséntes or
differences on classifications shall be settled through disputes

and grievance procedure as provided in Section 9 of this hgreem&nt.

SECTION 19 ~ Company Rulaesg

The Company hag the right to establish such reasonable
conmpany rules as it deems necessaiy provided that such rules are
not vontrary to the terms and conditions of this Agreement. These
Company rules shall be posted in a conspicucus place, where they
will be seen by employees concerned. |

The Company agrees that within a reascnable time before

“wlim




ﬁaw rules or changes to existing Company rules become effective,
& copy shall be provided to thg Union and the Union shail.hava
. the right to ocbject. Any objection must be specific as to Iwha.t:
rule or rules ar&abing obiected to.
In the event the Cbmp&ny and the ﬁnian‘cahnaz agree on
such rule or rules the dispute be Subjaﬁt to S&Qtiog 9 « Grievance

Procedure.

SECTION 20 ~ Cost of Living

All employees covered by this ﬁgreemﬁnﬁ shall be covéraﬁ
by the gravisions for a cm&t*offliving allowance, as set forih
in this section.

The amount cfiihe cost~pf~1living allowance shall be deter-
mined and redetermined as provided below on the basis of the
"Congumer Price Index for Urban Wage Earners and Clerical Workers

. abor ”Statistiaé, U.8. Department of Labor (1967 = 100}" and
referred to herein as the "Index".

‘ The first cost-of~living allowance shali be effective the
first pay'parimd beginning on or after July 1%, 1977, based on the
difference between the Index figure of 2pril 1, 1976 and the Index
figure for March 31, 1977. The second cost~of-living allowance
shall be effective ﬁhe firgt pay period beginning on or after
July 15, 1978, based on the difference between the Index figure
of April 1, 1977 and the Index figure f@r March 31, 1978.

Adjustments in the cost-of«living allowance shall be made
on the basis of changes in the Index as follows:

For increases in the CP1 of more than 5% per year, vage

. - rates will be increased by the following formula:

+3 point = $.01

.




There will be a maximum of §.25 added to wage rates per

this formula.

SECTION 21 - Health & Safety

All applicable federal and state laws, rules and regulations
concerning the health and safety of employees are herein fncorpor-

ated,

BECTION 22 - Wage and Price Stabilization

If any provision herein agreed to by and between the Company
and Union, may not be put into effect because of applicable legis-
iation, Executive Orders or Regulations dealing with Wage and Price
Btabilization, then such provisions, or ény part theraaf, including
any retica&tive regquirement thereof, shall become e¢ffective at
such time, in snah-amounﬁsg and for such.p&riods, retroactively
and prospectively, as will be pafmitta& by law at any time during
the life of this agreement and any extension thereof.

The émpléyér agrees to cooperate with the Union in seeking
approval of any monetary amounts in excess of those amounts
alléwﬁd by such cost of living council or the Executive Orders

or Regulations dealing with‘Wage and Price Stabiligation.

SECTION 23 - Seniority

New employees shall work under the provisions of this
Agreement as a probationary émplaya& and shall be emploved on
a thirty (30) working d&y triai basis within a consecutive
nihaty {20} calendar day peﬁiad with the Company, during which
pericd he may discharged without further recourse. After the thirty
{30} day period, the employee shall be placed on the applicable

seniority list of the Supplemental Agreement under which he is -
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wbrking. The Company shall maintain a separate seniority list

for each Supplemental Agreement, and shall also maiptain a Master
Company §6niaxity List. | |

. $eniaritf shall commence with the date of hixﬁ G oommence-
ment of the first date of employment within the ninety (90)

calendar day period herein referred to. Upon attainment of seniority
an employee shall be considered a regular employee. There shall

be no responsibility for rehiring temporary employees if they are
laid cff prior to attaining seniority.

Unless otherwise provided in the Supplemental Agreements
attached hereto, no employee may be allowed to maintain seniority on
more than one seniority list., Should an employee bid a wvacancy
under a different Supplemental Agreement than he is working under,
he shall have a thirty (30) day trial period., At the end of such
thirty {30} day period, he shall be remdv&d from the 0ld Supple-—
mehtal Seniority List and placed on the bottom of the seniority
list of the Supplemental Agreement underx which he bid the new job.

Poxr purpose of fringe benefits, he will remain on the
Company senlority list from the original date of hire and be paid
vadatioh pay and other benefits based on his original date of hire
with the Company.

The Company shall post a current &apiaxity list every three
{3} months for each Supplemental Agreement and shall mail a copy
bf such lists to the Local Undion. As to employvees gaviﬁg seniority,
those hired first shall be laid off last, due consideration being
given ﬁo the ability of the employee being laid off and the

remaining employees to perform the work available in a manner
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satisfactory to the Company. Any gquestions regarding translation
or application of this Section of the Agreement shall be subject

to the Grievance Procedure Section 5 of the Master Agreement.

Seniority shall be broken for the following reasons:
1. Voluntary guitting.

2. Discharge for cause.

3. Failure to report for work under the terms ©f the

aaniwxity}

&11 grievances relating to seniority shall be made in wiiting
to the Company within ten {10) days, excluding Saturdays, Sundays,
and Holidays. Failure to file a grievance in writing'within
the ten {10} 8&9 period shall waive the employee’s rights to

such grievance.

SECTION 24 - Bidding on Jobs

When permanent -job vacaﬁcies are open undey ahy Sﬁpplement
Agreement attached to the Master Agreement, such iob vacancies
shall be pested in all Company locations then in operation for
other employees working within that Supplgmantai Agreement to
have the opportunity to bid on the vacancy. The job shall be
posted for fourteen {14) days and shall be granted to the most
senior employvee bidding on said job, due consideration being given
to his ability to perform or learn the work reguired. Should the
. vacancy not be thus filled, it shall be posted for bidding by
employees working within all other Supplemental Agreements before

anyone is hir&d from outside the Master Agreement, Should it be

necessary to temporarily assign someone to the job prior to completion




“"of the bidding process, or prior to determination of the job's
permanency, nC new job senicritykwill accrue,., Emplovees shall
have a thirty {30) day trial pericd in which to demonstrate guali~
f@cati@nx and determine whether he wishes to stay on the job or
revert back to his last job classification. This trial period may
be shortened or extended by agreement batwéen the Company and the

Union depending on the pertinent circumstances.

SECTION 25 - Vacation

Employees covered by this hgreemant shall receive vacation
pay as follows: ‘

{a} Upon aémpl&ticn of at least forty-fivabfdsj weeks of
service within the fifty-two (52) week period baginning June 1 of
any yeax, +he émplayaa shall receive a one. (1) week vacation with
pay equal to forty-eight (48) hours at his usual straight time rate
of pay yearly. In the event the employee does not work at‘laast
forty-five iéS} weeks, he shall receive a proration ﬁ&areof hased
upon the number of weeks worked within the preceding fifty-two (52)
week period, Such vacation shall be taken at a time de&ignataﬁ by
the Company. | |

(b} Upon completion of at least one hundred thirty~five
(135) weeks of service within the one hundred fifty-six (156) weeks
period, the employee shall receive a two (2} week vacation with pay
equal to ninety-six (96) hours at his usual straight time rate of
pay yearly. In the event the employéa does not Qoxk at least one
hundred thirty-five (135) weeks he shall receive a proration thereof
based updn the number of weeks worked within the preaading one

hundred fifty=-six (156} week period. BSuch vacation shall be taken




at a time designated by the Company.

{¢} Upon completion of at least two hundred twenty-five
(225} weeks of service within the two hundred sixty (260} week
period, the employee shall receive a three (3) week vacation with
pay équal to ene hundred forty-four {144} hours at his usual
straight time rate of pay yearly. 1In tha.&v&nt the employee does
not work at least twoe hundred tw&ntnyiV& {225) w&eké he shall
receive a proration thereeof based upon the number of weeks worked
within the preceding two hundred sixty {260) week period. Such

vacation shall be taken at a time designated by the Company.

SECITON 26 ~ Subsistence

'R&gular employees from the Salinas~Watsonville area who are
transferred to areas more than 100 miles distance from the Salinas~
Watsonville area shall receive a 87.5¢ per hour premium for all
hours worked during such period of time they are ﬁaquireé to
remain ocutside the Salinas-Watsonville area in order to maintain
their sehioxizy under this agreement. Beginning 7/16/77 the
premium rate shall be $1.00 per hour for all hours worked and
dommencing 7/716/78 the premium rate shall be $1.12% per hour for
all hours worked,

Temporary employees or employees hiyed in an area other than
the Salinas~watsaﬁvilie area to work only in that area are not

coverad by this provision.

SECTION 27 -~ puration of Agreement
This Agreement shall be in full force and effect form July
15, 1976 and shall continue in full force and effect and shall be

binding on the parties hereto through July 15, 1979. This Agreement
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_shall automatically renew itself for a pericd of one (1) year from
the expiration &ate hereof unless sither of the parties shall giv%.
notice inwriting to the other party sixty (80} days prior to the
expiration, requésting negotiations for a new agreement or modi-

fication hereof.

BUD ANTLE, INC., a California
Corporation

General Téamﬁters, Wafahousamen
and Helpers UYnion, Local 830

By Q‘"’" O Lo

Date %% ;4%‘ '






