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CATTLE VAL{.F.Y Fft.BJ.IS 
~ - ·- "J..J''~_........... 


Thi& Collective Bargaining Agreement and certain specified 

S~pplesental Agreements are between the parties whose naQeS appear' On the 

signature page hereof under the designation of "Cor::ipany" ("Company" herein) 

and the United Fam Workers of .America, AFL-CIO l'1Jnion" herein), and said 

Collective Bargaining Agreement and certain specif~ed Supplenental Agreements 

shell operate for the purpose of establishing unif orrn wages, hours and working 

condi~ions as hereinafter ciefined. 

The Parties agree as follows: 
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All'rICLE 1 

lU~COGNI'rION 

Section A. The Company does hereby recognize the Union as the sole 

exclusive bargaining agent representing all of the Company's agricultural 

employees (hereinofter colled "workers") in the unit set forth in the 

Agricultural Labor llelations Doard's certification in Case Number 78-lLC-1-C. 

In the event the Agricultural Labor llelations Doard certifies other employees 

not here included within the certified unit, such odditional employees 

shall be included unc'ler the terms of this ..\greer.ient. The term 'vorker" 

shall not include office, sales, and clericol employees, security guards, 

and supervisory employees who have the ruthority to hire, transfer, suspend, 

layoff, recall, promote, discharge, assign, rew<:ir<l or cliscipline other 

workers or the responsibility to direct them or adjust their grievances, 

or effectively recommend such action, if in connection with the foregoir.g, 

the exercise of such authority is not of a merely routine or clerical 

nature but requires the use of independent judgr:ient. 

~ection D. The Company agrees thot no business device, ftnancial arrange~ent, 

joint venture, method of business, or business transaction of any kind sh 

shall be used to circumvent the obligations of this Collective Bargaining 

Agreement. 

!:~e~ctci-~_n__C_. 'l'he Company further recobrnizes tlie rights and obligntions of 

the Union to negotiate wages, 11ours, on<l conditions of employement and 

to acbinister this Agreement on behalf of coverecl worl"' rs. 

~ection D. Neither the Company nor its representntives will interfere 

with the rii:_~ht of any worker to .join and a::i::iist the Union. The Conpany 
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will make known to all workers tha~ they will secure no· advantage nor 

-
more favornble consideration nor any form of special privilege because of 

non-participation in Union activities. 

Section E. Neither the Company nor its representatives will take any 

action to disparage, denigrate, or subvert the Union, nor will they 

promote or finance any labor organization, including any compet}ng labor 

organization, nor will the Union take any action to disparage, denigrnte 

or subvert the Company. 

Section F. The Company will make known to all workers, supervisors, ancl 

officers 6f its policies ond commitr'.'lents as set forth above with respect 

to recognition of the Union and will encourage ,.,,orkers in the bargaining 

unit to give utmost consideration to supporting and participating in 

collective bargaining and contract administration functions. 
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AllTICLE ~ 
~ 

Union membership shall be 3 condition of cmployu1ent. 

Each worker shall be required to hecome a member of Union immediately 

following five (5) continual days after the beginning of employment, 

or the effective date of the signing of this Agreement, whichever is 

later; and to remain a member of Union in Good Standing. Union shall 

be the sole judge of the good standing of its members • .Any worker who 

fails to become a I:Jember of Union within the time limit set forth 

herein or who fails to pay the required initiation fee, periodic 

dues or assessments as prescribed by Union, or who has been deter­

mined to be in bad standing by Union shall be immediately discharged 

or suspended upon written notice from Union to Company, and shall 

not be re-eropl~yed until written notice from Union to Company of 

the worker's good standing status. 

Company agrees to furnish to Union in writing, within 

two {2) weeks after the execution of this Agreement, a list of its 

workers giving the names, nddreases, soci<il security nurobers and type 

of job classifications. 

&:ction C. Compony agrees to deduct from coch worker's pny initia­
~~ 

tion fee~, oll periodic dues, and nssess~cnts as required by Union, 

upon presentation by the Union of individual authorizntion signed by 
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workers, directing Company to make such deductions. Company shall 

make such deductions from worke~'s pay for the payroll period in 

which it is submitted, provided that it is submitted in advance of 

the close of the pay period, and periodically therenfter as specified 

on authorization so long as such authorization is in. effect and shall 

remit monies weekly. The Company shall provide a monthly surranary 

report containing the names of oll bargaining unit workers, social 

security numbers, payroll periods covered, gross wages, total hours 

worked per worker, total number of workers and a~ount of Union dues 

deducted during such pay periods from each worker. Union will furnish 

the forms to be used for authorization nnd will notify tl1e Company in 

writing of dues, assessments and initiation fee::i within five (5) clnys 

of the execution of this Agreement and five (5) days before the 

effective date of any change. 

Section D. The Company will advise new workers th<Jt it is a conditico 
~ 

of their emplo~~ent that they must become and threafter remain members 

in good standing in the Union immediately following five (5) continual 

; 

days after the beginning of their employment. The Company shall fur­

nish new workers membership applicntions and dues checkoff authoriza­

tion froms as provided by the Union. 

If the Company has now, or obtains during the life of 

this Agreement, computer equipment, or computer service, to produce 

punch cards or mngnetic tapes of payroll records, it will provide 

the Union with duplicntcs of said punch cards or mavnetic tapes at 

the end of ench pay period. 
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S.ect.ion F. Union shnll indemnify and hold Company harmless from 
~ 

and against any one] all claims, dem;rncls, suits nm1 other forms of 

linbility that may arise out of or by reason of action t<iken by 

Company for the purpose of compliance with nny of the provisions 

of this Article. 
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A!tJlfJJ~._3_ 

HIHING 

Section A. The Company and the Union jointly ogrce to a centralized 

facility operated by the Company whereby it shall secure all new or 

additional workers. New or additional workers shall mean any worker not 

on the Seniority List. Such facility shall be centrally located and 

easily accessible to workers. The Company slrn 11 notify the Union of the 

address and phone number of e~ch hiring facility and the nnrue of the 

person or persons designated to have exclusive authority to hire new or 

additional workers. 

_Se_c.~__t~_n,J~. Company recalls of seniority workers shall be pursuant to 

~:.ection G of Article 4, Seniority. lforkers returning to work on recall 

shall check in with the Union ::)tcward, or other Union representative on 

the job site to verify the worker's nm"le on the !)eniority List before 

cor.r:nencing work. 

t:<>c(i.op.£. Crew foremen and supervisory employees shnll not have the 

authority to hire or effectively rcconn'lend the sar.ie, although rothing 

herein shall preclude the Compnny from utilizir1g said supervisory per­

sonnel in interviewing potential workers and nssisting those persons 

designated under Section A in making that decision and who do have.the 

exclusive authority to hire. 

~ectjon D. 1:.'l1enever at the l1eginning of nny operating senson in any 

operoting are~i of the Company, the Co1:1pt1ny anticipotc:8 the nee<l for 
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 new or additional workers to perform any work covered hy this Agree­

ment, where practicable the Company shall _act 

notify the Union in writing, stating the number of workers nccclcct, 

the type of work t> be performed, the estimated st<:lI'ting elate of the 

worlc, the approximate duration thereof, the rntc of pny, the location 

of the hiring facility anu the date nn<l hour8 when nppl icntion::> will he 

accepted. The date for accepting work applications shilll be set at no 

less thnn five (5) dnys after the Company notifies the Union of the 

need for new 01· adclitionnl workers .. Jl copy of s11ch notice olso shall 

be plncerl in n Union mailbox on Company propc>Tty nnd shilll be rw1le 

nvnilnble to the public l)y postint; nt the C01:pnny 1 s hirin,n; faci) ity 

nml bulletin boards, the Union office, and tLrou~~!1 s1:ch other means arnl/ 

or public places as the Union and tre Company r::wy fl[;r'Cc upono Such notice 

shall be .signC>d by the Company's hiring ngcnt. The Co::1p<rny shall notifr 

the Union promptly of ony chnngc of estimflted startin['; uDte, however, 

where practicable, the Company shall give to the 1Jnion the exact starting 

date no later thon forty-eight (48) hours·or as soon ns possible prior 

to the octual date for comr.1cncclilent of work. 

If during the operating seasons in or::; area of the Coupany 1 s 

operations, new or additional worlrnrs nrc nccllcd to pcrforr:i work covered 

Ly this Ac,n-rcemcnt, the sonic procedure will npply (Sec. IJ). In the event 

the Compnny cannot c,htain the workers needed throu~i1 its hiring focili ty, 

Lhe Company shnll request the workers from the Union bcf ore hiring: fro1.1 

<1ny other source. 
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Section P. The Co~pony an~ the Union agree on the following hiring 

procedures as follows: 

1. 	 Ilours of business for nccepting job npplicatioos at the hiring 

facility shall be regulnr, uniforr:J nnc1 convenient to worl~ers. 

2. 	 Defore being hirerl, a person ilcsiring work s!lAll ·fill out the 

job application at the hiring focility. 

3. 	 Applications shall include the prospective enployce 9 s nane, 

address, Social ~ccurity number, telephone, if any, job 

classification(s) being applied for. ~pplication forms shall 

be in English and Spanish. 

4. 	 Upon its completin, the application shall he si[;ned by the 

prospective employee and by t~1e Company hiring ngent, who 

shall stamp the date and time the job application was filled 

out and a copy shall be provided to the opplicant. 

5. 	 The hiring facility shall set uniform hiring hours for the 

purpose of accepting job applicatic.ns and hiring Honduy through 

Friday in order that all worl1:ers get a fair opportunity to n 

job, by knowing the time and clay the facility accepts job 

applications nnd does its hiring. The hiring shall be done ·. 

from 8:00 a.m. to 5:00 p.m., Homlay through Friday. 

6. 	 The Company may select the most qualified applicant nnd 

such ~cision is non-grievable unless it is alleged that the 

failure to hire was for reason of iliscriniination. 

7. 	 If a prospective job applicnnt is rejected hy the Company, the 

Company shall i~aediately give such job applicnnt the reaon or 

reasons for his rejection in writing. 

B. 	 A worker hired shnll be given reHsonn~le time to report to 

worlc, ancl the Supervisor will fully explain the job duties 
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and rcquirenents and give the worlcer a ren:3onnble time to 1:1eet 

the job requirements. 

9. 	 All job application forms shall be nm'Jbered, used and filed 

in numerical order. 

10. 	 On January 1 of each yeor, the CoEJpnny shall pull out of file 

all job applications dated prior to November 1 of the prior 

calendar year, destroy them and notify the Union in writing 

from which dote .and number to which date aml number the job 

application forms were destroyed. 

11. 	 There shall be no discrimination ogainst any worker(s) in hiring 

because of race, age, creed, color, religion, sex, political 

beliefs, national origin, or language spo!1en. It is agreed 

that this obligation includes, but is not lii:1ited to the 

following: hiring, placernent, recruitme~t, and advertising or 

solicitation for employment. 

12. 	 At reasonable times and upon reasonable notice, Union represen­

tatives shall have access to the hiring records. 

~_c_t_i_o_n_ ~G_. At the thie of hiring, the Conpany will conply with its 

responsiblities under ,\rticle 2, Union Security, and shnll advise new 

workers that they must become, and thereafter rernnin, rJeubers in good 

standing in the Union i1mnediately following five (5) continual days 

after the beginning of their emplo~~ent. The Conpany will be responsible 

for 	causing such workers to complete and si[p) the Union rncmbcrship appli­

cations and dues check-off uuthorization carcls upon doy of hire, but in 

~ny event, not later thnn iuwedintcly following five (~) duye of the 

lJcginnin~ of cr.1ployenent. The Company will i::ricrliately give n copy of the 

riues 	 check-off nuthorization cnrd to the worL:cr, r<•tain the orir.;innl for 
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it:; u::;c purswmt to Article ~, Union Security, nnd irrrr:1Nliatcly remit the 

third copy along with a complctccl ner,1bership application to the Union's 
' 

aren office. The Uniou will furnish the Cor:ipany with forms to be used for 

IDP.Y"'.lhership applicntions nnd dues check-off nuthorizntion. 

The Company shr11l notify the Union within two (2) worl\ c'lays of the 

date of hire the names, arldresse::o, Social Security nurJbcrs, ·job classifi­

cations, crews and elates of hire of all new enployees. .• copy of such 

notification shall be put in the Union r:milbox on Company property. 

::cction II. ,\ay clc:ti121s by the Union thnt tl!c f:orirm:iy has violated this 

:,rt.icle with respect to n prospective enplo:rec -..1ho is neither fl seniority 

cor prcff!rrred e1!1ployee shall ho dU~Jjcct to th.: Gricvn.:icc anrl .'..r'!Jitrcttiou 

proccclure and to the expeilitcd tjrievancc procedure ~it the re<:U~zt Of th~ 

[~ricving part~'. 
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,\.ltTICL'·: 11 

sc~_r2~·r:rx 

~ction .'.... Seniority shall be cfofined os the total length of contim1ous 

service with the Company. A hrecik of ::;ervicc terminates a worker's 

seniority. Layoffs are not considered a break in service. 

After a worker has worked for the Company at least fourteen (1~) 

workdays within the preceedin~ ninety (90) calendar days, he· shall acquire 

seniority on the f iftecnth (15th) day of work retroactive to his/her d<-1te 

of hire. It is n:idcrstood that the days prior to acquiring seniority shall 

11e a probfltionary period and suhject to the Grievance procedure for any 

Rlleged discrimination only. There shall not be layoffs for the purpose 

of circumventing the acquisition of seniority. 

:--~cc~ti!l!l )3_. ~niority s 1rnll be broken for any of the followin~ reasons: 

(1) Yoluntary quitting; 

(2) Discharge for just cause; 

(3) ~.'hen on lnyoff, failure to report within three working <lays after 

heini::; called, unless satisfactory reasons are given to the Cor.ipany; 

(4) ~·.'hen a wo;:o\cer fails to report to work at t!1e tcruinntion of a 

};::ave of nhsence or vncation withm:t an np::_:Jroved ext~r.8ion or nccepts 

e --;ployr1ent with another Company a:o per :~ction C, icrticle 9, L::aves of 

.Jlscnce, of tllis Agreement; and 

(5) '..ben any worlrer lcnvcs the l:lar~ainin~ unit for nore th.an thirty 

('so) days to nccept a s11pcrvisory or oeier ro::>ii.ion with the ~or:ipi:my 

o;itside the hc.1r[;aining; unit .. 

.'.:iy 11orkcr rebin:!d ;:iftcr loss of' seniority ns providccl ahove shall 
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~e.ct:,i.o,n.. f• The Company-wide seniority shall be nefin(!d as the total 

length of continuous service, b all classifications, with the C'?:npany. 

Co:iipany-wiile seniority shall be applie1l for the purpose of pror.:iotions, 

transfers, filling new jobs. 

,fy..£:.tJ..o.n. p. Job classificntion seniority shall be defined as the totol 

length of continuous service, in a specific job classification, with the 

Co::::ipany. Job classification seniority shall be npplie<l to layoffs and 

recalls. 

Por the purpose of seniority, the following sholl be job classifications: 

Tractor ))river 

Irrigator 

General Labor 

Shop Mechanic 

Hay C<1uipment Operator 

Truck Driver 

'Cmi!Joy 

,.benever there is a layoff in the work force, layoffs shall be by 

job classific;ition seniority order with the workers with the lowest job 

classification seniority~eing laid off first. 

1..'henever the Company recalls seniority workers, the Company shall 

recall by job classification ::;eniority order, with the worker with "the 

highest'seniority in the affected classificotion heing recalled first. 

Forlrnrs recalled from a lnyoff sholl be recalled in order of job classi­

fication seniority to the job classif icotion from whicl1 he or she vas 

laid off. 

;~<'cti on i:. \:1wnever n permnnent Y<ic<Jncy occurs in ri job classification 

\tit.h H higher rate thon !lcnernl Lnl:o~·. ::;11ch vucnncy sl!n11 be postC'tl on 
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t'.le Co::npany' s bulletin boards. A copy of such posting shall be provided 

to the l~nch Co!Ur'.littee by placin~ a copy in the Union cailbox on the 

property. The posting shall be r.-..ade at least' five (5) days before the 

vacancy is permanently filled. \:orkers with seniori-:y desiring considera­

tion for higher rated jobs will so indicate hy signing the posting. The 

senior qualified worker shall be selected for the v~cancy and the Company 

shall have thirty (30) days to make its decision to return the worker to 

his or her former classification. If such worker cannot perform the job 

under nornal supervision, he or she shall return to his or her former 

classification and rate. The Coapany will then select the next senior 

qt:al ified worker who has .signed the posting oncl the Cowpany shall have up 

to thirty (30) dnys to nake it~ decision to return such \/Orker to his or 

her foroer classification and rate. The selection. procedure will be 

repeated until the posting list has been exhausted and thereafter the 

Co::ipany may select any qualified 'Worker from the seniority list or hire a 

mw worker pursuant to ..\rticle 3, Hiring. 'Ille decision that a promoted 

worker cannot perform the job to the Compnny 1 s satisfaction in its sole 

discretion is final and will not be subject to the Gri~vance procedure 

uuless it is alleged the worker's return to his or her former classifica­

tion is for reasons of discrimination. 

~ect ion F. Beginning with the signing of this .\weer:ient and every· three 

(3) ::ionths thereafter, the Company shall provide the Union with an up-to­

dete seniority list showing the na~e of each worker, his or l~r seniority 

d<:te, Social f;ecurity nUI~1ber imd job cl<1ssification. The Co:npany shall 

po.st such seniority list OD the Coi:ipany' s bulletin bofl::-d at the signing 

o: this :.:;reement and e·:ery c.hrec (3) non::1s thcreuftcr for a period 

o: two (2) weelrn. 
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If a question arises concerning the ~ccuracy of the lists, the 

Union and the Company have up to two (2) weeks nfter the posting is com­

pleted to resolve the dispute. If the dispute re~ains ofter two (2) weeks, 

any unresolved matters relating to the seniority list may be submitted to 

expedited arbitration. 

~-e_cti_o_n__G_. The Company, when anticipating the recall of seniority workers, 

shall notify the worker and the Union not less than two (2) weeks prior 

to the estil!lnted starting date of the work cind the approximate duration 

thereof. All such notices shall be a joint recall bearing the title of 

the Co1:-Jpany and the Union, as per cttached forn in Appendix "Brr of this 

Agreement. A copy of such notices shall be provided to tl:.e Union. 

The Company shall then notify the wor1cer and the Union at least 

forty-ei~ht (48) hours in advonce of the stnrting <lnte of the work by t1ny 

or all of the followin~ neans: phone, postinr; on the Conpany bulletin 

boards, posting at the Union office, un<l by providing the information to 

those workers who call the Company office. 

There shall "'"le no recall by lnbor 	contr<1ctors. 

::orkers returning to worlc on recall shall check in with the Union 

::tewar<l or other Union representative on the job site to verify the 

\iorher' s name is on the seniority list before cor:ir.1cncinG \·rnrk. 

~:cction H. '.i'herc shall uc no buDpin[;. 

~:ection I. Grievances rel<itinb to this ;,.rticlc shilll '!:le :::rn'!.iject to the 

':xpec1itecl Griev~rnce and t.rbitrntion Proccrlcre. 

~c_t}_<~n__ J:. 0 The Conpany will notify the Union of lnyoff within seven 
0 

(7) 	nays prior to la:·off or as SOO;) ilS possi 1ile nnr] wi11 furnish the Union 
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with a list of those wor!rers laid off,. 
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Ain'ICLE 5 

Section A. The parties to this Agreement ogrec that all disputes which 

arise between the Coopany and the Union out of the interpretation or 

application of this Agreement or any co1.troversy between the Company and 

worker or the Union which arises under ~his Agreement that deals with 

vorking conditions, health, safety or benefits. shall be subject to the 

Grievance and Arbitration Procedure. The parties further agree that the 

Grievance Proced'..lre of this ,·tr,,rreement shall be the exclusive reriedy with 

respect to any disputes arising under the ./~greenent until the uricvance 

Procedure has been exhausted. Any claim by the Union that on-the-job 

onduct by a non-bargaining unit employee is disruptin;! harr:ionious working 

relations may be talren up es a grievance. ... 

:~~~:tjon0 ~!!· The Co?:1pnn:;· agrees to cooperntc t.o make Union stewards <ivail­

a'.:le to workers wishin:; to suhnit a ~rievnnce nncl to r.ml:e t!1~· Grievance 

Con:.:dttce of the Union available to pe:i.·forn t~1eir functio!'ls under this 

;,~rrc::Jucmt. All gricn:nccs l:ihall be proccss.:u durinG working hours. In 

t!~c event the Co!:!pnny requests a grievance neetin;; durir:g worldng hours, 

the stewards nnrl Grievance Cour:nittec function sholl be pcrfor1:1ed without 

any loss of pay, proYided this provision cloes not apply in orbitra~ion 

proceedings.. The Coopany and the Union agree that if o ~>corn] 8tep 

meeting is held during working hours at the request of either party, the 

Conpr.ny shall pny -the ng;;rievcd worlcer, the ste\/nrds, nm1 the C-rievance 

forinitt~e at their r::gular rote of pny. The Grievance C::oru::"Jittee shall not 

exceed three. ,\a ng::;rieved worker shnll lwve the right to hc present 

at cuch step of t!w procedure. 
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~ection c. At the request of the Union, the Co::ipany shnll have the 

supervisor involved present at each step of the rrrievance procedure. 

Section D. Grievances dropped by dther party prior to an arbitration 

hearing shall be considered as withdrawn without prejudice to either 

pnrty• s position on a sioilor ruattri'r in the future. 

~:ectJp,ri p_. l~i:.s.t. ~teri: ;.\ny grievance urising under this Agreement shall 

im:uec1iately be taken up between the Conpany's supervisor involved, and the 

Union Steward. They shnll use theil· best faith efforts to resolve the 

grievance. In the event grievnnces nre not inne<liatel:; satisfactorily 

resolved, the grieving party shall reduce the grievance to writing and set 

forth the' nature of the grievance. If the grievaace is denied the Cot::Jpany 

supervisor shall, wHLin .forty-eight (48) hours, give to the Union Stewar<l 

his or her response to the grievonce regnrdin~ the Co1:ipany' s position, 

includinq; reasons for denial. The gricvin~ pnrty may proceed to the 

:.;econd Step, provided however that the 6'Tievin~ party r;ny notify the other 

party that the grievance must be expedited ond presented to the Perr:mnent 

:u·bitrator in occordancc with Section J of this .'..rticlc. .\.grievance 

regarding a discharge of a worker nust be· filed within five (5) days of 

the discharge. All other grievances rnust be filed in writing within 

thirty (30) days of the occuronce of the grievance or thirty (30) days 

of the discovery thereof. }\1ilurc to timely grieve shall be a bar to 

the grievance. 

Any grievance not sutisf<tctorily resolved inPection l·'· 

the I'irst Step ns set forth in Section 1~ nbovc vithin one (1) workrlny 

sl:all within fifteen (15) worI; days there<1fter, 1>e disc:ns:=w(l inn r:1eeting 
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r
between the Grievance Committee nnd the Co1!1pany' s representative ilesi:;1rntetl 

to resolve such natters. A rcprcsent.ntive of the Union shnll nlso p~rtici­

pate in such meetinGs unless the Union representative authorizes the 

CorJJuittee to proceed and hns so advised the Company. If the griev<ince is 

not satisfactorily resolved in such ~eeting, the party receiving t~e 

griev<lnce shall within five (5) days give a written response to the other 

regarcline its position, including rcnsons for denial. Failure by the 

i~nployer to 1:ieet the time lir.iitation shall be considered granting the 

Union's position. Failure of the grieving party to Llp::!eal to t.he Second 

~~tep within thirty (30) calendur dnys s!wll waive the grievance. 

::-·€ction G. '!'hir,ri. ~tep: If the parties cannot resolve t~c dispute in : te!l 

l or :2 above, the grievance shall be! rcferr:.:d to the Pcrnanent .·U"hitr<itor 

for the area within thirty (30) calend;1r <li:13's. I!'! nccorrlance witl! this 

...rticle, t!::c parties n~rec to th~ (]csi~1;ntr~<1 Per:ian0nt "'..i·ibt::--<Ytor for tl:e 

arc~, or if none exists in t~c uren, a list Yill be r~queste~ fro~ th3 

:'e:~Cl'<jl ::~cliation ann Conciliation ~~~r,rice for C!::l ni·~litrdtor. If the 

nrbitrntor s!-inll at nny tir:ic be u:whle or refuse or foil to act,. or he/sh:.: 

vncat~s !1is/l:cr position, t!!e r,o:~r;:iany nnc1 t!ic 0nion s!rnll in:·ucc1iately select 

his/her successor or suhstitut~. 

~·ection II. ;:e1r~ctio;1 of the .~rhitr<..tor: Tl~e pm·tics ngree thi1t it i~ 

desirable that a Permanent Arbitrntor be scler'.tcrl for the purpose of set­

tlins any dispEtes subnitted to oroit.ra+.ior. by either of the parties 

purs'.la:~t to this Collect iv2 Bar1:;a Liing <:::rcen~ut. T!w parties also <1~rec 

i:,Li-i. it il3 desirable that the ,·i.rbitrator 11e a resii!ent of or maintain 

o~.l'ice;:; in tl:c: Conch~lla Valley in 01«1iCr to co:-:ply v1itll the various procc­

'bres requi.rc:t1 o:· an arbitrntor un:c>.' tLi:.; ('ollr~ctj'\.'C Llnrgi.linin[: ;,~cer:;ent. 

-19­



The parties therefore agree to uake a r;oo<l faith effort:. to sel1:ct <iml or;rce 

upon a Pcrr.mnent .'i.rbitrator after the execution of this Agreement. In 

the event thnt the parties are unnble to ogree upon a Permanent j.rhitnltor 1 

t!w parties shall request either the 11.--:wricnn :Lrbitr:.1tio!l ,\.ssociation or 

the Petleral llcdiation ond Conciliation ~'.c:;-vice for a panel of elcv~n (11) 

arbitrators, After the receipt o:' the list of nu!1es o~ provosen ar1litr;it,or:;, 

i,hc parties shall select un Arbitrutor. '1!1e ~artie::3 s!rnll alt~rnatel~· 

strib~ nanes from the list of arhitrators until one na1:1c rermi.ns, am1 t!:at 

person shall he t~e J~bitrator. The first party to strike a name shall b9 

selecterl hy a coin toss. It, is further a~reell thnt ever!' six (6) nor.t!1s 

eit.her party :::m:; request a new 1 ist of nrhitrators anrl r. new neeting 11il l 

be hela for the purpose of selecting a new ,;..ribtrator. It is the intentior: 

of the parties tJwt a Perr.mncnt ;U'bitrator shnll serve for a period of six 

(6) nonths unless the parties mutually ngrce to extend the period for an 

a~<litional four (4) Months. 

~~ection I. 'l'he Arbitrator shnll consiiler and deci<le the gricvance(s) 

referred to hio or hicr and, in cases uherc 11ore than one grievance is 

rtferred to arbitration, they will be !ward at the sa~e hearing. The 

;;,rbitrator slinll not lu:ivz the authority or juris11iction to m01"\ify, detract 

fror:i or alter any provisions of this Aeree11ent. '£110 :i.I'hitrator shall 

have t!1e authority to revol;e or modify any fol'm of 11iscipline and in all 

cases award bncJ: pny if he or she so dcterGines fo~ nny loss of earnings 

11'ol!l the Co!!lpany. The Arbitrator must renr1er a decision in writin~ to tbe 

p<lrties within fifteen (15) <lays from the 11utc of the closing of the 

hearing. The :.rhitrator shnll have access to the Conpnny' s property 

if m:cessnry. 
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~".ection J. ff<p_e0dJ_i:.,~AgEj.e_:rcaE_c.e~_ppA _;:U-JbJ,!-r_~,tJ~o~n_: 'l'he portie:; agree thut 

the primary purpose of the grievance procedure is to resolve grievances 

as speedily as possible and to maintain good relations between the Union, 

the Company, and the workers. 

It is recognized that there are tines and there are certain issues 

that may arise wherein it is to the best interest of all concerned to hnve 

a resolution of the matter more quickly than provided in the above procedure. 

Accordingly, it is a~eed that grievances as specified elsewhere in 

this ,\greement as subject to the Expeditecl Grievance and ~\rbitration 

Procedure may, at the request of the grieving pnrty, and with written notice 

to the other party, be expedited-to arbitration • 

.\fter such a grievance has been reduced to writing,, the ~ievin~ 

party may request and there shall be a seco:id step rJeeting ·within two (!2) 

workdays, and th~ responding party will within two worl~ays provide its 

answer, in writing, if denied, setting forth the reasons for deninl. The 

grieving party may then request, with notice to the responding party, that 

the grievance he referred to arbitration within three (3) wo::-:k<lnys from 

the written responsive answer. If sich a grievance is presented to the 

,\rbitrntor, it is agreed that it will take precedence as to investigation, 

hearing <lnte, and issuance of decision over ony other case. 

Section 1:. The decision of the :.rbitrn tor shall be binding on the Coripnny, 

the Union anrl the workers. 

Section L., Decision of the Arbitrator shall be in writing, signcu arnl 

delivered to the respective pa~ties. ~11 expenses anrt salaries of the 

,\.rhitrntor :o1lwll be borne equally by the parties. Ench party slwll pay 

the cost of presenting it::i own case. 
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AH'l'ICLJ: 6 

1HSCIPLIN1~ 1Uffi DISCHAli.G'.~ 

~·ection A. The Company shall hnve the sole right to c1iscipline and 

discharge workers for just cause, provi~ed that in the exercise of 

this right it will not act in violntion of the l.greement.. No worker shnll 

be disciplined or discharged except for just cause. 

foction n. ·Prior to any discharge or suspension the Company ·shall notify 

the t:teward or other Union representative and such Union official shall 

have the right to be present when formul charget:J ore marle. If a Steward 

or Union representative is not available, the Coc~any may suspend the 

worker pending discharge, and must give written notice within the time 

lioits of Section C below. 

~ction C. \.ritten notice with the reoson(a) for discharge or suspension 

shall be given to the worker and to the Union within forty-eight (~8) 

hours after the date of discharge or suspension. 

f-ection n. The Steward or other Union representative sholl have the 

right to interview workers in privnte. 
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ARTICLE 7 

IHGIIT OF ACCESS TO COMPANY PROPERTY 

Section A. Duly authorized and designated representatives of the Union 

shall have right of access to company premises in connection with conduct 

or normal Union affairs in administration of this Agreement. In the excer­

cise of the foregoing, there shall be no unnecessary interference with the 

productive activities of the workers. 

Section B. Before a Union representative contacts any of the workers 

during working hours, he shall notify the Company tha. t he intends to onto 

the premises. 

Section c. The Union shall advise the Company of the names of its duly 

authorized and designated representatives. Union representatives shall 

identify themselves by wearing an identification 1:a.dge and shall. upon 

request by Company supervisor, identify themselves • 

..,.23­
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In t?1e event n new or changed operation or a r.ew or chan~ecl classi­

fication is installed by the Conpany, or any other job classification not 

inc lucled in the pay sea le of the ~\.greemt:nt, the Company sha 11 set the wage 

or piece rate in relation to the classification and rate of pay in Appendix 

:... and .::;hall notify the Union before such rnte is put into effect. The 

rompany and the Union shall l'Jeet within five (5) <lays after notices are 

received to negotiate the wage rates. \.nether or not the Union has agreed 

to the proposen rate, the Company may put the rate into effect after such 

not ice. In the event such rate c11nnot be ;igreed upon mutually befa1een the 

Union and the Company, the same shall be sumitted to grievance procedure 

including arbitration for determination beginning at the Second Step. Any 

rate agreed upon or as determined by the Arbitrator shall be effective 

from the installation of such new or chan~ed operation. 
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A~;TI.~LJ: _2 

_L'.~W1~~ _OF_ A_IJ_~i}J_C_!:~ 

~'..ection A. Any worker elected or appointed to an office or position in 

the Union shall be granted a leave of absence for a period of contim.ious 

service with the Union upon written request of the Union. Ten (10) dnys 

notice r.rust be given the Company before the worker takes leave to accept 

such office or position or chooses to return to work. Such leave of 

absence shall be without pay. ~:eniority shall not he lJroken or suspended 

by reason of such leave. No more than three (3) members shall be entitled 

to leaves of absence under this Section at Dny one ti::ic. 

~:C-ction l3. A temporary le<we or absence wit!1out pay not to exceed four 

{!1) days for Union business slrnll be r,ranterl umlcr the following conclitions: 

l. 1.-fritten notice shall be given by the Union to the CoMpany at least 

two ( ~) (lays prior to c or::ir:iencemcnt of uny such 1eave; 

:1. Such leaves of absence shall not be grnnteil to l:iore thnn one ( 1) 

worker or ten per ~ent (10;:.) (whicherver is greater) of the workers in the 

Company. This ~ection shall not apply to operations during critical 

periorls such as the first nnd last weel\ of harvest, if it \~O'.lld harr::i 

operations .. 

~eciion c. A leave of absence without pay shall also he grantf!d to workers 

hy the Conpany for any of the following reasons without loss of seniority: 

1. A worker who serves in the U. s. military and notifies the Coripany 

ann Union in writini; prior to leaving for such service, nnd reports for 

\:ork within thi:..·t.y (30) days after being dii:iclwrged fr011 such service, 

slwll not lose miy seniority, job rights, or other b0nefits. Upon return 

from snch servic~, such \lorlcer shall be ~~ranter! a job ecpial to thnt he/s:1e 

wo\;ld have had with the Compan~· Imel lle/she re".ainc:d i11 the Co:·1p<rny's co:,tjn­
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ucd employ, provided, hom·ver, any renewal of enlistment beyond the origin:il 

one will serve to break seniority unless such action violates the Selective 

~·ervice ,1.ct. 

2. Up to two (2) years of illne'Ss or injury requiring absence frora 

the job,. The Cor.:ipany may require a substanti<Jtion 1.r medical certificate 

or other adequate proof of illness. 

). For valid personal reasons, not to exceed thirty (30) days. 

All leaves of absence in excess of three (3) days shall be in writin11 

on approved leave of absence forr,1s provided by the Company. ~uch forms 

shHll be signed by the Company representative, tl1e wor~er requesting the 

l1>ave, and by the Union stewar.] or other Union representative to signify 

r~ceipt of the Union's copy. Leaves of absence shall be extendeil by the 

f'onpnny for n V<tlid personnl reason if a request for such an extension is 

ria11e by the worker in writing to the Company with a copy to the Union prior 

to the terinination of the 01·iginal leave, providerl, however, that a 

request for an e:xteni:;ion may be submitted sfrmltaneously with the requ!!st 

for a leave· of absence for valid personal rcnsons if the worlcer has special 

circunstances which require a<l<litional time. 

Leave of ubsence schedules imler this f.~ction, where 1;:iore workers 

hove applied for a lenve of absence at the same tine thnn can be spared by 

the Conpany, shall be allocated on the basis of seniority with the worker 

huving the highest seniority lwving first preference for that leave of 

. 
absence. However, where ::.i worker requests un emergency leave, the Union 

and the Compnny nay agree to his/her leave in preference to that worker 

oYcr otl:cr workers with ldgher ::ieniority. 

:-'oilnrc to report for uork nt. the enrl of nn npprov~r1 leave of absence 

or <icceptinr, enploycnent with nnother er1plo:,·er rluring an approvccl lenve 



.. 

AHTICLB 10-, 

~cction ,\. 'l'he Co171pany cigrees Umt oll conditions of enployr1ent relating 

to waies, hours of work, fringe benefits, and gencr~l working conrlitions 

shall be maintainerl at no less than the highest stanclnrcls in effect at 

the locations covered by the .\~7ee111ent at the tiI'le of signing, and s1~ch 

conditions of employment shall be extended to new locntions. f:onrlitions 

of enployrnent s!:all further he improvcrl in accor1lance with th(? specific 

provisions for inprovement 1ri3.Je elsewhere ir. the i.grce•1ent. 

fuyorai'le to workers or e!'1bodying proceclur<>::; protective of workers' 

rights, unless or until altPred hy t3is _·.i:;rr:0~:12nt ·or ot!:er rmtuall~r a-;re~r! 

upon changes. 

~-~,ction r:. '.i.'he CoP1pany slwll ;wve the rir,ht, to chnng2 or elilllinate <iny 

loc<1l '.;orldng conilition for ler;itinat<! lrnsiness n~;isons if, <ts the n•sult 

of uct ion taken by rninagernent under ;Lrt icle 38, Hanage:1cnt ilights, the 

'~asis for the existence of the local worlci!1g cor.dition is chnn~e~ or 

elil".linf1t~<i, therc!by ::ml:ing it, unnecessury to co~1tin:1e su-::h local 1.1orkin;~ 

condition; provided, however, that wh2n such a c~an~e or elimination is 

:1arle by the Company, any affect:er1 worker sb:il l !rnve recourse to the grievance 

proccth!rc and arbitration, if neccssury, to hav2 the ~:o:npany justify its 

act ior;. 

'il~e Company .shall not 11i::1continue a loc<:d worl:inr; conc1itioP. ns a resc!lt 

oi' t l:c sign in~ of this :.v-el!rnent. 
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~upervisors and other e1'.lployec:; not inclu~1ec1 in the hariaining 

unit shall not p~rform any worfr covered hy this "\.grccncnt, except for 

instruction, trainiL:, emercencies and ~he ty?e of work supervisors ~ovc 

1:istorically perforr:lcd in the past. l'his pnr<i~·nph shnll not he '!.lscd as 

a '!-asis for the purpose of avoiding the recall of bargainin~ ...:nit worker1:1 

for work they wo:.ilrl normally perform. 

:-:ection U·. !..'.upervisors and non-harba ining unit r:1er:i'!J(>rS will !JBY the 

equivalent of Union dues for time worked doin~ barBainin~ unit work but 

wi 11 not have to become raei:iber::i of the Union. 



Section A. Any employee may refuse to cross a lawful, sanctioned picket 

line against another company, and the Company shall not discipline or 

discharge employees for refusing to cross such picket line. 

Section D~ No er.lployee shall be required to perforra work thnt nornally 

would have been perforneC! by employees of another c6::1pany ,,.ho are engaged 

in a lawful strike sanctioned by the Union. 

~~ecJip_p~_~... For the purpose of this :~ticlet a "luwful" r>icket line is 

one t!iat is not relnted to a strike in violntion of a contractual no-stril;:e 

p!'oYision or one which has not been deter;11ined under t}1e ,".gricultnral 

Labor ::.elations /,ct to be unlawful. 



:::cction A. The C01::ipany shall keep full and accurote r~cords, including 

totnl hours workerl, piece rate or incentive rate records, total wages and 

total deductions. :i!i::iployccs sh~ll be f1.rnishe'.' n copy of the .ite1iizcd 

tlcductions, hourly rote, hours ·worked arnl total \rnges each pay-<lay, which 

shall include the enployce's piece rate prorloctiot1 recorils. 

:::ection B. 'l'he Union shall have tl1c right, upon reasonable notice gi-ven 

to the Cor.1pany, to examine time sheets, work prm1ucf,ion or other r'!cords 

that pert<lin to employee corJpensoti on. 



A.:rr IC:u: 1z.. 

Section .;\.. The Union and tle Company are concerned with the Ilea 1th and 

!::ofety of the employees and the protection of the consmJcrs and the 

~nvironmcnt. 

Section B. 'l'he Union will estnblish a Health and ~fety Co1!lrJittee (the 

"Cornuittec"). The CorrJmittee shall hove the right to discuss with aml 

make recor.:ioendations to the Company regarding the er.iployees' :-.rnfety and 

health and, upon giving rensonable notice, the Comr:iitteP. 1 s representative 

may exardne records possessed by the C01'ipany. 

~€ction C. Tool::J and equipr:ient and protective gorr::Jt:cnts necessnry to 

perform the work anu/or to safeguard the health of or to prevent injury to 

fl worker'·s per~;on shall be provided, mnintained nn<l paid for by the Cor.1pany. 

1.:orkers shall be responsible for returning all such er1uipnent that was 

cbeckeil out to thee but shall not he rei:;ponsible for brealrnge or norrwl 

wear and tear. ~:orkers shall be charge<l actual cost for equipnent that 

is not broken <1ml not ret11rned. ·J~ceipts for returned cquip:-rient shall be 

given to the wor!wr by the Co1npony. 

:-:>·ction ll. 'l'he Cornpany shall not use bnnned chemicals such as, but not 

1 ir:iited to, DI/1', mm, DIJ:;, ;,ldrin, and 1Heldrin.. 

!-:,ection !·'.. 'i'he Company ::;hall melce avai1ohle to the Co:~:iittee nnd to m1y 

other Union reprPsenfa:itivc the following records. 

l. Location of field treated with injurious nnterials. 

I} 

~-
Pc::;ticides used, or i..o 1w 11scc1, inclt:~in(~ brnn<1 ::ane:::i plus active 
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ingredients, registration riurnber on the label and 1:1anufacturer' s 

bntch or lot number; 

3. Dates and time applied or to be applied; 

4. 	 Location of crops or plants treated or to be treated; 

5. 	 Amount of each application, including volune and concentration 

per acre; 

6. Hethod of application; 

7. 	 Persons who supplied and who will apply or applied the pesticide 

and permit numbers; 

8. Pest treated; and 

9. Date of harvest. 

Section F. The Company shall notify a designated representative of the 

Com1:tittee (or other Union representative) prior to the application of 

herbiciues or pesticides if er:iployees are wod:ing at tht tiwe of the 

application. Such notification may be given by writing or by telephoning 

a designated representative of the C01:nnittee by the Coupany. 

Section G. \.,'hen the Co·1pany applies organophosphntes, any el'lployees 

r.akin~ the application will be given, at the Co:·1pony' s expense, one base­

line cholinesterase test and any other additional test as reciuired by 

law, and, if requested, the results of such tests shall be made available 

to an fluthorized Union representntive. 

~-ect.ion II. No employee s;wll be required to •-:ork in an:: Hork situation 

which would irrrrnedicitely endan[;er his or her hc3lth or safety. 

:-,·ction I.. In uccorc1ance with the low, Lhere :,;hall be nc1ecr..,;1tc toilet 

f<1...:ilities, separate for men and wo!:1er1, in the fie111, readily 11cce::;il1lf: 
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to employees, which shall be maintained b;;" the Company in a clean and 

sanitory manner. 

Section J •. Bach place wher.e there is work being performed shall be 

provided with suitable, cool, potable drinking water convenient to the 

employees. Individual paper drinking cups shall be prov-ided. 

Section K.. Adequate first oid supplies shall be provided and kept in a 

clean and sanitary dust-proof container, readily accessible to workers. 



A~~'l'ICL:: 15 

NO DISC!tU!INATICIN 
~~~c~~~~~~~~~~~~ 

In accordance with the policies of the Cor1pany and the Union, it is 

a~reet1 that there shall be no discrirnim1tion agninst any worker because 

of race, age, creed, color, religion, sex, political belief, national 

origin or Union activities. In addition, there shall be no discri~inatio~ 

bused on lan~age spoken, provided that the cnployee can co:rrrnmicate 

sufficiently to cnrry out the requirer:Jents of his job. 
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,urrrcu·: 16 
-•-~-:.-,-=-~ "".':-::-­

The Company will provirle bulletin boards ut such centralized locations 

as shall be mutually agreed, upon which the Union rmy post notices of 

L"nion "business. Locations for bulletin boar(1S: 

(1) Beside scale house 

( 2) Teone co S11op (1:1 !:.ancho 'figre) 



:'J ~l'I CL~~ 17 

]}'.E'Ui{ '. _'l~A.:( '. Tl'IlHOJ,DJN_G_ 

The Co:npany shall deduct r.'ederal and ~-'.tatc Incone Tax in accordance 

\.;itl1 stan<lord prnctices with scheduled cleductions for e::iplo;'ees r1Grecin~ 

in writing to such withhol<lin,1. !..:uch nareener::t slmll be bincling upon 

tl~c.: ~nployce during his or her enr>loymcnt with the Co:·1pnny for the b<ilancc · 

of the calendar year and each calendar ~cnr thereafter, subject to his 

or her written revocation of the a,ljrecmcnt prior to the start of eoch new 

ca lcndor year. 



..\...'1'ICLE 18 

C1~~'.DI'f l.JNION '..'I'lJilIO_LllIJ~.G_ 

Urion proper written authorization frorJ a \forker to the Conpan;r, 

r.echctions as provided for in such authorization shall he r.mde by the 

Cor.:!lany for the ?arm \.'orkers Credit Union, and such monies and report~ 

shall !:le forwarded on a weekly basis to that organization at P. u. llox 

62, l~een~, California, 9.3531, or such other ucl<,rcss as c1esignai.cd by the 

..-_hinistrator of tbe Cr~dit Union. 

-·::>G­



ARTICLE 19 


LOCATIONS OF COMPANY OPERATIONS 


The Compa.ny shall provide the Union, upon request, the exact loca­

tions of the Compa.ny' s agricultural operatio.ns for use by Union repre­

sentatives pursuant to Article 7 o:f this Agreement, Right of Access to 

Com:i;e.ny Property. 



Ah.TICL:: :!O 

'1'he partie::; understand and agree that the- hazards of agriculture 

are such that subcontracting may be necessary and proper. Subcontracting 

may be necessary iu areas such as leveling, custo!'.l l<lnd 'wrk, precision 

planting, agrucilturnl che1Jicals ond where specialized oquipment not 

own<!d hy the Coopany is required. It is also understooc1 and agreed 

that the Co!71pany s!1all not subcontract to the dctriI!lent of the Union or 

barg;a in ing unit worl~ers. 

'l'he purtfos ngrec that in tw application of this ,\.rticle, the following 

;;-:..:idPlincs nay be useil: 

... 
in the hargaining unit coverer) hy this .i.grecn::nt clo not have 

the skills to op;:rntc anr1 maintain the equipncnt or pcrforn th!'.! 

\10rlr of a specialized nature. 

D. 	 ~uhcontracting is pernissible under this Agrcerient '-•here the 

Co!'lp<iny docs not hnvc the c~upncnt to do the work bein::; 

s-ubcontractec.l. 

c. Coi:1~<:in)· vill notify the Union in advnnc3 of any s'..lbcontracting. 



ARTICLE 21 


MODIFICATION 


Section A, No provision or term of this Agreement may be amended, 

modified, changed, altered, or waived except by a written document executed 

by the parties hereto. 



ARTICLE 22 

SAVINGS CLAUSE 

Se ction A, In the event any portion of this Agreement shall become 

ineffective as the result of any applicable local, state, or federal 

law, only that portion a·f this Agreement so affected shall be ineffec­

tive; in no event shall the fact that a portion of this Agreement is 

inapplicable or illegal 1n accordance with such laws, render the remainder 

of this Agreement ineffective or work a termination. 



:_UCCI:::;: ;oi~ CL.··"m;-1.~ 
- - - -: - -_ ~-~----.. -:: "7- _ _:_­

'._'his ~\greement shall be binding u;ion and inure to the benefit of the 

parties and their succ~ssors ancl assigns. ~~ucc0ssors find assigns for the 

purpose of this Article applies to a sale or other transfer of the business 

and ownership of the Company. A sale of assets, either in whole or in 

part, which does not involve continuation of the enployecs of the Cornpnny 

to operate such sold or transferred business or nssets shnll not be subject 

to t!-le provisions c.f this ,\.rticle. By this .\.rticlc, the parties seel\ to 

define contractual rights m1d do not .,,raive any stntutor~· rights. 



P.\}ITLY nom:ING 

The Pompan~· and the Union rcco~nize thut one of the nost serious 

needs of farrJworkers, particularly migrnnt farn families who help produce 

food for the nation, is adequate fat:iil:r housin;j~ It is 1:iutually agreed 

by the Company and the Union that they will cooperate to encourage direct 

govcrumcntal action at the federol, state and county levels to plan, 

fi nam:c c.rnd construct public hous in;; in irnportnnt n[,rri cul tura 1 locat ious. 



-

;_pct io:1 :.. 'l'hc normal \1orl: week sb-111 consist of si.xt:.r ( 60) !lours a 

o·· '-lll !!ours work@d 1n u:rnt!:ss of icn (10) hom•fl in nny mm cfay sh1:1ll b\l 

or L::::r cl£J33ifict1tibn for l"lOl'C thon four (4) hollrt;; in ;:i wor!c dny h@ shall 

jo~ t~1ao his or her classificatioc h~ o~ 3~e 5hall h~ pai~ at the rate or 

~ii or ~er clas~ificatioc. 



Alt'l'ICLE 2G 
~ 

Ei'rtion A. -A -worlrnr who is rctiuirNl to report to vork .iml cloc:;; rq161"t
~ew::--•<• 

and is furnishml no vork :;ih(lll be pnid ut lo;:i\>t four (l1) hour's rit l'liti 

hourly n1te of pny or liia avcl'Ol!e hourly piece i"nti' c-rirni11~s ho~<nt upon 

the prcet,ling po'yroll week. If' ;l worker sto1•t::; worl.; nrn1 is !\1rnhlwd les:a 

tht"ln four (la} hours of "fork, lw shnll ht poicl nt lcii~t four (4) hour.s "t 

his hourly r;ite of pay or hi5 ;:nterogc hourly pi~co r:1te enrninr;:;; bt1:'le1l 

upon tho proceding payreill week. This soctim !!lwll not Apply where Horl~ 

covered by this :\grcement iB nclayed OX- cnnnot be, Cot'ritd ()Ut OCC11\lSO 

of rain, frost• governmc1itnl condcwn.-.tion of crop 1 excr.saivc mc>i1;;turl), 

refusal of W'(Jl")C'tt°t:I tO WOrk, Q{' Othor Cflll!H!8 bcy<'.lt1d the COnt.,Ol Of the 

.'.'::c>cfjon ni The employer shnll m;.ike every effort to proviilc workors 
~.,.-_;---------...=-=-·--

v;i th n reportint: time n~ close os possible to the- actunl work sirnrtini~ 


time. 


Si:c t.ion c. A worker l'lhnll be pairl for illl t.i.t"',C he is roquired t.o t'C'.-­
~~ 

main on tlw job nt, his hourl~· rote, or his nverilp,c pi I' Ce rote carnin~s 

b11 scd 0n the> prr>ceuing pnyt'ol l week. 



ARTICLE 27 


HOLIDAYS 


Section A. COlnlnencing with the •ff~ot1v~ r\a.te of thilil Ag:t'eemwnt, the 

folloHing shall 'be pa.id hal14a7a. 

1. Th&nksg1vl.u8 Day 

2. Ohr1~tmaa na.y 

Holiday :i;ay 3hall be an ~moUllt equal. to the number of ho'l.JZ'B in the vorker•a 

t'tCr'l'l"J!\ 1 'WOrk dAy as doscribed in HOURS OF WORK I.= OVERTIME 1 ARTICLE 26. pa.id 

a.t hi3/l'ler !'e'1tltt ·atra.1ght-tilne hOurl;y n..to Or 1':.Yentge hourly piece ;r;at'l!I 

ea!"ntn€'S reeed on the preoed1ng ply-coll ~r1od, 

Section B. When a ho11da.y falle on Sunday, .the follov1ng Monda.y aha.ll 

be o'bGerved. as a holiday. 

Sec-t.io:-i C, The Compa.ny ;i;;..,lierves the right ta require workers to work 

on said holidays, Any work peJ;for~~d on th• ai;)Qv~ listed holida.ys 

shall be );la.id at the straight time rate in addition to the holiday :pay. 



A~1TICL.E 28. .......... ... 


Se£J.}o!L;).• \:Qrkers :shall be entitlecl to receive -v'lltetiM prtj"Ml':nt and time 

off from work os followa.. \;orlrr:rs with more thon one (i) ye;i;r iHHlitJrity: 

onl': (1) week offs workerr.J with more tb~u five (5) ye•.irs seniority: two 

~H.t.i.o.n••ll• \forkera shall be puicl by the Comp,.ny f'ir holidays occurrin~ 

c':urio:; the VPc;itiou period and i:my exhmd their v'lltotion pc'l"'iol.l to inolude 

a paid holidoy occurring on a d~t Cotlafoutive to a vaantion ncriod. 

continuously !or one (1) full year. 

Section :~. Vacutiou 1;chQdules shall be muhrnlly agreed 11pon, except if 

nore workers wont o particul~r vacation period than con be rcusonably 

sparl':d, the 'WOI'lrnrs with the highC!st i;;<rnioi·ity shall lrnve first preference 

for the vncotion period .. 

Ses"t_}_o~n~ £.. In the eV'ent a worker's seniority is lJro_?rnn according to 

Section ll of Article 11, then such worker's vncntion pny is due and pay­
1 

able at the time he/she receiV'es his/her final pay check. 
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£\,IL'l'ICIB 29. 

ltE:S'I' PEIUOlJS - .. -----·~1 

t':very four (4). houra. t:Jueh reat periode ahall not be uacd by the Comri~rny 

for ony purpose. 



1tr,rrm JO 

ROBERT F. KE~Y YARM YORKERS MEl)ICAL ?...AN 
'I ",. '.a, ···--

Agraement, contr1'but~ to th• Roberl F. Kennedy Fa.rm. Yorb~ra MM..1Ml Plan, 

tw@nty-eight (28¢) £Or ~[I.eh hour llten"ked fO? e.11 'WO!"kers CCWI'Oa by this 

seet1on c. contr1but1ons dua sha.11 ba deposited with :such ~nk !!.$ 


des:tgnated by the Admlni.stra.tor 'of th11 Pl.all. 3'1.1d dep:i:dt:s shall be 


m..'l.de or i:a:1led not l&ter thazi. th~ 20th day 0£ the oonth £allow~ th~ 


ending date o! the :pl;evious I!onth's ptyroll por1od. A swrJtJ'..'.!'.")" repo'J"t 


in acco;tdanci;! with Article J6 shtll.. l:o r6m1tted to the Rol"..ert F. Kennedy 


Fam iilorkt!rs Yiedi~l Plant ~pirtrient J-65)4, LOS Angeles Ga.li!crnia, 90088, 


or such other address as des1gna.~d by the Adm.1n1stmtor Of the Plan, 




llCH.l~Vi1>1F'.NT PAY 
~~· 

11'.l th@ ca~rn of dun th of n metrib~I" of o wo:rkor' u 

' 
ir:imodiaiu family, dofined os fnther 1 noth~r, fnthr.r-in-latv, 

moiher-in-l<1w 1 spouse 1 bl'other 1 ~iat~r, t'l!'ln, dounhter, gran<l­

6f nnc (1) doy with pay ut th~ J'egul;;ior hourly ruh. Lodrc::t" r'.lny tolrc 

o~ditionol tine roquirod but no ~oru lhan oua (1) week unl~dS 

outhori zco by Corilpany .' 
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JUll.Y DUTY ,\NO \,'I'llN1~8S PAY 

For jury duty or when subpoenaed os ii witn~ss ft worker shnll, 1oihile 

eervin=, receive from the Co!!lpany tho difference in the amount he or ahe 

should h<1ve beeu paid for lHlGh Sln-vke apd hh or hl:ir n~guhr hourly rah~ 

or nveruge piece rate Ntru1ngs ba.!!ed on thC! preceding pay-roll week for hi!!!. 

or her echeduled vorkinc houra per dny for the duration of such service. 

'fo receive pay uuder thie provisiou, the w1Jrk(Jr wu:.t provide the Coi.ipa1iy 

with notice that he Qr i>he h.is becm sUPlllloned for jury rluty or witness 

sfi'rvice i!nd present the Company with documentary evidence of the ti.mount 

of jury ol:" liitne:ss ftl':B re:ce:i"V'e_d for jury or 11'itne~s ~ervice. Such lNlVf: 

shell not result in loss of ~eniority • 

. 1 
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I "·J~TJCU~ }'.j.... ..,.,....- .., "... 

TUAVJ'I, PAY 

'.:orkers who al:'e l'e:queated by the Compnny- to use their own vebicltJs 

on the job (such as, but iiot lim1tod to irrigators) will be poid twenty 

c@nts (~0¢) per mile for the uae: of th~i:..• ca!"s. 
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&,'f'i'IcLE· ~ 

' NO STRIKES - NO LOCKOUTS 

·. 

or other 1nte~pt1o,c,s of wo~k oy the U~1on or gy th~ wo&ker.ii covervd 

by this Agres~ent dv;r;lng the teJ;'Ill of th~ A~ement, except ~s p:t;o• 

5Uthor1zo or approve any such activity. There shall be no lcckout 

by the Company. 

StJotion B. Ii' any s-uoh "Wl-0!.utho:d.~ed 5t;i;fu, ~lowdown, sitdolfn, l:o;r­

cott, or other interrupt1~n ~~ ~ork occurs* the Off1~~"ttl ~nd ~p'rf;8en-

tatives of the Union ehnll do everything within their. power to end 

or ~vert such ~roh1b1ted activity. 

Section c. If a.n;y suoh unauthorized loakout should occur, the Compi.ny 

shall do everythin~ vith 1te poHor to end auoh proh1b1t~d activity. 
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AR'I'ICLE '.)5 


MECHANIZATlQti 


se.ot_io.n l· Tho Company sh~,, ha.~ the :right to ui;;i, th" k;lnd~ of !llec~n­

ictl equipment it h.a.s u.t;od in the P8-St ~nd to uaa nev ki.nde of meeM.n­

1CAl eqUipmnnt except as restricted 1n Seat1ona 2 and 3 of this Art.1ale. 

Section 2. In the ovont the COm:fAn;y anti~ip!tte.s the Jti~{;htH'.l.Ullt1on. t':lf 

any ope:re.tion of the com.r1u1:f thll.t wlll pe:rmAneintl:f d1Spla.oe ~mploreea 

the com~y, 'he~ore eoml'lltlno~ng such me~ha.nie.al Cpe':rtLtions aha.11 meet 

with the Union to discuss the training '1£" displaced employ_ees to op.sr­

ate a.nd .ma.inia.in the ne11 meaba.n1aal equipment, the placentint of dilr• 

placed employee~ 1.D oth~r jo'bf.J with th~ Com:pa,ny, the tr~l.ning of such 

workers on a p;referential h!ring list which 'the Union ~~11 us6 in e~n­

junc+..ion with Article 3 1 Hiring. 

SecJ;_ion :;. !£ the Company anticipates mecha.nb.a.tion of its operations 

which will penianently displace J:10re than twenty-five (25%) percent or 

its ew.ployees, it shall notify the Union and, upon request~ bargain with 

the Cnion prior to the introduction of such mechanical equipment. If 

the pe.:rties cannot agree on tha introduction of such equipment, the 

Co~pa.ny sha-11 ha....-o the :right to utilize it and the Union shall have the 

ric;ht to strike, notlofithstandiug the provlsions of Article 39, No Stri.­

kes - No Lockouts. 
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Affi'!CLE J6 


REPORTS TO UNION 


Section A, All e<Jntr1but1ons dUtl under this Ae;z;@emt1mt on frin&! 

benefit pb.~ shJtJl bo cornputod on the p:roc~d.1.tlg monthly payroll 

~r10ds for eva'r"J' worker covered b)' th1e A~ement a.nd chall be 

remitted monthly. In eonjuet1011 therewith, a monthly s11mrnA:r;y ;i;epo.ti 

will ~ ma1l~d OD or b:ifo;i;e the 20th day 0£ each month, eov~r1hg tn~ 

pJ;eceding ~y:i;oll month £or whieh eont~ibutione for 1r1ne-e benefits 

are due, 

The monthl7 l''ml'lll'l!l'l.'17 report shall 1nolude, tor eaoh wo;rke;t> 

being reported, na..me, aoc1a.l seeu:r1ty 11W11lxi;r;:, toW hom;-s worked, 

total oom1xmsa.Uon pa.id., and total contributions dus each pl;;i.n. 

Sa.id monthly report shall aleo show tot.al nwnber of workers roporlod, 

tots.l compeDsat1tin ~id. such wor~rs, tot.al hou:i:s worked by sueh 

workers, as well a.s total contJ:"ibutu1ons being remitted to ea.eh pla.n. 

Section B. In the event the Company has no worke~ in its employment 

during any monthly i:ayrolli period, the Company shall su'bm1t to each 

plan, on forms to be provided by Plans, a certified statement to the 

effect, Sa.id statenents shall be mailed on or before the 20th day of 

the following calendar month. 

Section c. The Co:mpany ~derstands and agrees that it shall be deeaed 

delir1quent wi~h respect to the Plans, for any payroll month in which 

the required contributions and monthly rgports, or the required state­

ment that the Company had no covered workers 1n its employment during 

such month, is not postmarked on or before the 20th day of the succed­

ing calendar month. 
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co:-lP/11\T'{ HOUSING 
----L~-.1....- ----_II - ~, 

f:e_ctJ~on___.\_. .\.ssi~ment of avuilable housin~ sh'.1.1 be on a non-discrin1ino­

tory hnsis. The Compilny ilgr@es to oainbd.n records on housing applicat,i.ong 

and ~ake such recbrds available to the Union. Th~rf ~~nll b~ no distrimin­

otion of housin~ al3siITTJments becauac of n workcr'a a~e, creed, roce, color, 

r~U.~ion, sex, pol:i.tical b~lif;!f, n<iti on~l oriain, hngq;:~gq 1;<pokcn, oi; 

t.:nion nctivity. 

:cct.ion fi. Durin~ the life of thia ;.~cement, the Cori:rnny \Jill ~oko 

"'orkPrs cov@r@d by this 1\:,rrreem@nt shitll, nt n oininuo, conform to nll 

":rplicable stAte find local ordintmtes 1rit.h respect to the Condition of 

a~ch housing units. 
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l·L\NAG!!! tm.JT ~~Clfi'S 
-~~\.------~-------

unless they nre lioited by BO::Jc otlun- provi:.'lion of thi tj ;1(tl't::t':nent: to 

neeide th,e nature of equipment, machinery, methods or proceiiHHHI used; to 

ictroduee new equipmeut, machinery, ffl~thQds or proc@ss@s nnrl to chnng@ 
I 

or discontinue existing eqttiptnent, niachint':ry or proce5t\C:c:H to detemin~ the 

products to be produced, or the conduct of its buaiuess; to set job 

right to assign ;md transf'@r ~rnploy~e!i; to dctcr:nine when overtime tJboll 

be worked and uhethtr to 't"cqui:rt! ovl!rtime .. 
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AllTICLE 39 
~ 

t>UFATION OF AGHEEML'NT 

This Agreem~nt aholl be in full force and effect froo 

1981 to ond includiDg t'_ful)'7-} Z. ~ I98L.. This Agn:ement 

shnll autornoticolly renew itself upon expirntion of this A..irr~crnent 

unless citbc.;:r party ~h'1ll have giv@n notice in "Ti tini;;: to the other 

party eixty (60) days prior to the expiretion, requesting n~gotiations 

for a new Agreement 1 together W'i th thirty (30) cloys prior i,,,-rittcrn 

notice to the State C!'mcilietion Service. Durir.ig this sixty ( 60) 

day period nll terms end conditions of this contract shall remain in 

full force and effeet. 

Executed thia d.-iy of 4~ ,19s1. 
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_,J.1Pl1ffiIX .'L 

j ........ .. 


'r~L'tC'l'OH DilI\rT1l 

Lead I-Ian 
Class I 

Chiios II 


IJ.UUG_\'l'Ol~ 

I..cM }Jan 
Irrii;atore 

Utility 
Special Projects 
Generul Labor 
Citrulil Utility 

SHU!' ?~CIIJifHCS 

Clas:i I 
Cln;;;s II 
Class II 
ClnM IV 
Helper 

Lead Han 
Clnss I 
Clas:J II 

L~CE lH~IVl:lt 

Clnss I 
Class II 

CU'..'BOY 

Lcnrl 
Cm;boy 
Feeiler 

·~~la. 6~ 
~La.~5 
~;4.10 

~',;. 05 
~3.8'; 

,';Jl. 05 
~~1~. OS 
!:~:J. 76 
~;'1.15 

86.,!10 
G5. 77 
(;5. 00 
f~/1. 60 
83.80 

::5.10 
.,A. 70 
:;4 .10 

~;4. 30 
',;11. 06 

::11.46 
:'~4.25 

:'. /1. 15 
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APPENDIX "Il" 
~ 

CATTLE V,H.T.h'\' FAllMS 
~-•••w••-••••www• 

AND 

. ~ .... ~. - .. ---·---,--~--

DA'I'l:! ! 

\, QiUCl:1l ffiCUL SECURITY ~1.IHBElU 
... ;II ..... -' - ....... ~--- ' 

-
•• 

El:lNIDIUTY DA.TE: 

ln occordnnce with th\' provisions of Article 5, 5cni6rity 

of the Agreement between Cottle Valley Fann:. and the Unit eel l"tirm 

\lorlcer•5 of America, AFL-ClO,. you ore bQri:by givcm officiul notite 

of recoll for re-employment na a 

This worlr is nnticipatcd to begin on__~~~~~~ 

and the estimated duration is npproximotcly ---­

working dnys. 

The exact statting date is subject to chonge nnd shbll 

be confirmed on or about • You mny obtnin the exact 

st.nriini..; dote by telephoning the CorJpony office at '.31)8-6175 or the 

Union office nt 398-6179. 

l"ailure to report to work in response to this recall 

::i<iy rr~~ult in you lo::is of seniority under Article 5, Ser.iority, 

Lect:iQn c-3. 



LE.:TrEil OP UNDEllffilANDING 

GVP ond UFW 

llE: ARTICLE 11 SJPRllVISOllS 

Section A. at Article 11 shall apply to the follQWing Sup@rviKorx! 

Malcolm 


Joe Gnrciu 


Beldenmr Orduno 


Settion B of Article 11 shall apply to the following ~~pervisors; 

Abe Espinoza 

Victor Cono 

John Sidhu 

Guillermo Perez 

&lph Gonzolez 

Tony Lopez; 

plus a Cattle foreman and a Hay foreman presently unfilled. 

Co~pany shall contribute for each of the above Section B Supervisors 


the amount of 60 hotr s per week equivalent of dues. 


Cc~pnny will notify the Union of any chnnge in Supervisorial personel. 
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. ',. " 

Wfi'EU OP UND"lW::i'l',\NllING 

CATTI.1~ VALL!:.Y f';.l~1S 

UNITr:D PAJIH \{QHJil.'iitS OF 1UIElacA, Al"lr-CIO 

1!..Q: !:0131:'.~T .,,.,._KP1™EIJY~- ..._, rn~nIC1.lL l1h\N,....-,..._ ________.___p.,,_..,__ .. PA!u.1 H01UC:HS~ 

The Company shall contribute to the lkibert 1". J.:enm~dy !•'arrn t:orker~ 
'rz/~rd7.~1plrr ). 11-c:/ 

i·fodic{ll I'l<1n thi.:.ct~ents (-7&¢i for !lixty (Go) hour!'!. in the oonth of 

, 1981, for vll enployees who "ct'e e:·iplo;red by t,hc Company during 

the nonth of ,·,ugt15t, 198~ llnd ..rho tir~ still e'l'lployen by the Company as of 

th~ dutc: of thi.'.' execution of thid A~eement. 

'flle CoLl'!pany shall contribute to the l:o'bert l''• J:ennedy ~·'<i:n;i \.'1Jrl~er1ii 

'77v~·rfr· t:!!-t.p ltf" ?~f; 
;;ct1bul Plrrn thfrty oh:-centa l~ for si;dy (60) hours in the month 

of &!pt !.!mber, 1981 fo1· each wo1·ker who w~i;; envloyed by the Coqn:my 

durin~ that nontht 

All contributions mlde purauant to thi~ LJ:ittcr of Undersfamcing 

slrn 11 be remitted and reported in accordnnce with ,\rticle 30, l:.Obert 

1u:~IT~::I) ?:c.;.::l ..'CI:lG~a~ OP 
....' '.'~~.1r::., /J~'l,-CIO 

...-c,______ ( _ - ­ _)0: ~~~ 
-----·------ --- - ------- --.- "-...)­

-G1­
·----·----·-------------------­



IBl"l'F:H 01-' UNm:rn:'l',\NlJING 

CA'I'l'L2 VALLl-:Y PAJ.t:-IS 

JJ'JD 

'UNIT!·"3) RUU.1 vornams OF J\l::L1ITCA, APJ,.CIO 

Upon th~ :dgning o:f this Agreer.ie:nt the Crimpnny shall p~y, to e~ch work@r 

covered by this Agreement, the difference between wh.it e<ich work4?r was 

C!t1rning prior to the exeoutirin rif this Ac-reenent ;iwl what @ach worker will 

,tugu:jt ~4* 1981 to the dnte the rate1;1 in Appendix A go into effect. 

Datl'cl: 

UNITI:J) F;\.:.u1 \WHl::c.u.s OF 
,\.:'r::1:..1c.~, AFL-CIO C.':.'!TL:: VALIBY FA.n:1s 

-··~_/ __ lkPck

- -- - ---- ---"" -- ----­
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