COTTRCTIVE BARGAINING AGREEMENT
BETWFFN
CATTLE VATLFY FARMS

AND

THE UNLTED FARM VORKERS OF AMERICA, AFL~CIO
DARIIES

Thié CollectiverBargaining Agreement and certain specified
Supplemental Agreements are between the parties whose names appear on the
signature page hereof under the designation of "Company" ("Compauy" herein)
and the United Farm Workers of America, AFL~CIO ("Union" herein), and said
Collective Bargaining Agreement and certain specified Supplemental Agreements
shall operate for the purpose of establishing uniform wages, hours and working
conditions as hereinafter defined,

The Parties agree as follows:
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ARTICLL 1

UICOGNITION

Section A, The Company does hereby recognize the Union as the sole
exclusive bargaining agent représenting a1l of the Company's agricnltural
employees (herecinmafter called "workers") in the unit set forth in the
Agricﬁltural Labor Relations Board’s certification in Case Number 78~NL(C-1-C,
In the event the Agricultural Labor Rlelations Board certifies other employees
not here included within the certified unit, such additional employees
shall be included under the terms of this .\greement, The term "“worker"
shall not include office, sales, and clerical employees, security guards,
and supervisory employees who have the aithority to hire, transfer, suspend,
layoff, recall, promote, discharge, assign, reward or discipline other
workers or the responsibility to direct them or adjust their pgrievances,

or effectively recommend such action, if in connection with the foregeoirg,
the exercise of such avthority is not of a merely routine or clerical

nature but requires the use of independent judgment.

Section B, The Company agrees that no business device, financial arrangenent,
joint venture, method of business, or business transaction of any kind sh
shall be used to circumvent the obligations of this Collective Bargaining

Agreement,

vection C, The Company further recognizes the rights and obligations of
the Union to nepgotiate wages, lhours, and conditions of employement and

to administer this Agreement on behalf of covered worlkers,

Section D. Neither the Company nor its representatives will interfere

with the right of any worker to join and assist the Union, The Conmpany
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will make known to all workers tha® they will secure no advantage nor
more favorable consideration nor any form of special privilege because of

non-participation in Union activities,

Section E, Neither the Company nor its representatives will take any
action to disparaée, denigrate, or subvert the Union, mor will they
promote or finance any labor organization, including eny competjing labor
organization, nor will the Union take any action to disparage, denigrate

or subvert the Company.

Section F, The Company‘will make known to all workers, supervisors, and
officers of its policies and cormmitments as set forth above with respect
to recognition of the Union and will encourage workers in the bargaining
unit to give utmost consideration to supporting and participating in

collective bargaining and contract administration functions,




ARTICLE 2

UNION SECURITY

Section A, Union membership shall be a condition of employuent,
Each worker shall be required to becomec a member of Union immediately
following five (5) continual days after the beginning of employment,
or the effective date of the signing of this Agrcewent, whichever is
later; and to remain a member of Union in Good Standing. Union shall
be the sole judge of the good standing of its members. Any worker who
fails to become a rrember of Union within the time limit set forth
herein or who fails to pay the required initiation fee, periodib

dues or assessments as prescribed by Union, or who has been deter-
mined to be in bad standing by Union shall be immediately discharged
or suspended upon written notice from Union to Compan&, and shall
not be re-employed until written notice from Union to Company of

the worker's good standing status.

Section B, Company agrees to furnish to Union in writing, within
two (2) weeks after the exccution of this Agreement, a list of its
workers giving the names, addresses, social security numbers and type

of job classifications,
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Seetion C, Company agrecs to deduct from each worker's payylnltla
tion fees, all periodic dues, and assessments as required by Union,
upon presentation by the Union of individual authorizotion sigmed by
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workers, directing Compqny to make such deductions. Company shalr
make such deductions from workex's pay for the payroll period in
which it is submitted, provided that it is submitted in advance of
the close of the pay.period, and periodically thereafter as specified
on authorization so long as such authorizstion is in. effect and shall
remit monies weekly., The Compeny shéll provide a monthly summary
report containing the names of all ﬂargaining unit worliers, social
security numbers, payroll periods covered, gross wages, total hours
worked per worker, total number of workers and amount of Union dues
deducted during such pay periods from each worker, Union will furnish
the forms to be used for authorization and will notify the Company in
writing of dues, assessments and initiation fees'wiﬂiin five (5) days
of the execufion of this Agreement and five (5) days before the

effective date of any change.

Section D, The Company will advise new workers that it is a condition

of their employwent that they must become and threafter remain members
in good standing in the Union immediately following five (5) continual
days after the beginning of their empioyment. The Company shall fur-
nish new workers membership applications and dues checkoff authoriza-

tion froms as provided by the Union.,

Section B, Ir the Company has now, or obtains during the life of
this Agreement, computer equipment, or cowmputer service, to produce
punch cards or magnetic tapes of payroll records, it will provide

the Union with duplicates of said punch cards or magnetic tapes at

the end of each pay period.




Section Ty Union shall indemnify and hold Company harmless from
and against any and all claims, demands, suits and other forms of
liability that may arise out of or by reason of action talen by
Company for the purpose of compliance with any of the provisions

of this article,




IITHING .

Section A, The Company and the Union jointly agree to a centrslized
facility operated by the Company whereby it shall secure all new or
additional workers., New ox additiﬁnal workers shall mean any worker not
on the PFeniority List, Such facility shall be centrally located and
easily accessible to workers, The Company shall notify the Union of the
address and phone number of each ﬁiring facility and the neme of the
person or persons designated to have exclusive authority to hire new or

additional workers,

Section G of Article %, Semniority. VWorkers returning to work on recall
shall check in with the Union Steward, or other Union representative on
the job site to verify the worker's name on the Seniority List before

cormencing work,

Section Co Crew foremen and supervisory ewployees shall not have the
authority to hire or effectively rccommend the same, although mothing
herein shall preclude the Company from utilizing said supervisory per-
sonnel in interviewing potential workers and assisting those persons

A

designated under Section A in making that decision and who do have the

exclusive authority to hire,

fection ., "“hencver at the beginning of any operating scason in any

operating area of the Company, the Company anticipates the nced for
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new or additional workers to perform any work covercd by this Agree-

to date of aniticipated neced of such workers,or as soon as possible
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notify the Union in writing, stating the pumber of workers neceded,

the type of work b be performed, the estimated starting date of the

work, the approximate duration thereof, the rate of pay, the location

of the hiring facility aﬁd the datc and hours when applicationé will be
accepted, The date for accepting work applications shall be set at no

less thon five (5) days after the Company notifies the Union of the

need for new or additional workers. A copy of such notice also shall

be placed in a Union mailbox on Company propexrty -and shall be made
available to the public by postiné at the Covnpany's hiring facility

and bulletin boards, the Union officé, and throurh such other means and/
or public places as the Union‘and tle Company may agree upon. Such notice
shall be signed by the Company's hiring agent. The Company shall notify
he Union promptly of-any change of estimated starting date, however,

where practicable, the Company shall give to the Union the exact starting

date no later thgn forty—eight (48) hours or as soon as possible prior

to the actual date for commencement of worlk.,

Section M, If during the operating seasons in any area of the Company's
operations, new or additional workers arc nceded to perform worlk covercd
by this Agreement, the same procedure will apply (Sec. D). In the event

the Company cannot c¢btain the workers needed through its hiring focility,

the Company shall request the workers from the Union before hiring from

any other source,



Section I,
UL L S
procedures

1.

e

The Company and the Union agree on the following hiring

as follows:
Hours of business for accepting job applications at the hiring
facility shall be regular, uniform and convenient to workers,
Beforc being hired, a person desiring work shall fill out the
jﬁb application at the hiring facility,
Applications shall include the prospective employce'’s namne,
address, Social Security number, telephone, if any, job
blassification(s) being applied for, Application forms shall
be in English and Spanish,
Upon its completin, the application shall be signed by the
prospective employee and by the Company hiring agent, who
shall stamp the date and time the job application was filled
out and a copy shall be provided to the applicant,
The hiring facility shall set uniform hiring hours for the

purpose of accepting job applicaticns and hiring tonday through

Triday in ordexr that all workers get a fair opportunity to a

Te

job, by knowing the time and day the facility accepts job
applications and does its hiring, The hiring shall be done
from 8:00 a,m, to 5:00 p.m., Monday through I'riday.

The Company may select the most qualified applicant and

such é&cision is non-grievable unless it is alleged that the
failure to hire was for reason of discrimination, .

If a prospective job applicant is rejected by the Company, the
Company shall imoediately give such job applicant the reaon or
reasons for his rejection in writing,.

A worker hired shall be given reasonahle time to report to

work, and the Supervisor will fully explain the job duties
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and requirements and give the worker a rcasonable time to meet
the job requirewents, —

9., All job application forms shall be numbered, used and filed
in numerical order,

10, On January 1 of each year, the Company shall pull out of file
all job applications dated prior to November 1 of the prior
calendar year, dest;oy them and notify the Union in writing
from which date and number to which date and number the job
application forms were destroyed.,

11, There shall be no discrimination against any worker(s) inm hiriné
because of race, age, creed, color, religion, sex, political
beliefs, mational origin, or language spoken, It is agreed
that this obligation includes, but is not limited to the
fdllowing: hiring, placement, recruitment, and advertising or
solicitation for employment,

12, At reasonable times and upon reasonable notice, Union represen—

tatives shall have access to the hiring records,

Section G, At the time of hiring, the Company will comply with its
responsiblities under Article 2, Union Security, and shall advise new
workers that they must becowe, and thereafter remain, wmewbers in good
standing in the Union immediately following five (5) continual days

after the beginning of their employment., The Company will be responsihle
for causing such workers to complete and sign the Union membership appli-
cations and dues check—off suthorization cards upon day of hire, but in
any event, not later than irmediately following five (5) doys of the
beginning of employenent, The Company will imaediately j;ive a copy of the

dues check—of{ authorization card {o the worher, retain the original for
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its use pursuant to Article 2, Union Seccurity, and immediately remit the
third copy along with a completed rewmbership application to the Union's

N
area office. The Union will furnish the Company with forms to be used for
memhership applications and dues check-—off authorization,

The Company shall notify the Union within two (2) worl days of the
date of hire the nawes, addresses, Social Security nunbers, -job classifi-
cationsg, crews and dates'of hire of all new employees, .. copy of such
notification shall be put in the Union mailhox on Company property.
tection . Any claims by the Union:that the Company has violated this
srticle with respeet to a pfospective erployee who is meither a seniority
cor preferrred enmployee shall beo subjeci to the Grievance and Jrhitration
procedure and to the expedited grievance procedure st the request eof the

arieving party.
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MTICLY &

SUNIOUITY ]

Section A. Scniority shall be defined as the total length of continuous
service with the Company. A break 6! service terminates a worker's
seniority, Layoffs are not considered a break gn service,

After a workexr has wérked for the Company at least fourteen (1k)
workdays within the preceeding ninety (90) calendar days, he shall acquire
seniority on the fifteenth (15th) day of work retroactive to his/ﬁer date
of hire, It is understood that the days prior to acquiring seniority ghall
he a probationary period and subject to the Urievance procedure for any
alleged discrimination énly. There shall not be layoffé for the purpose

of circumventing the acquisition of seniority.

(2) Discharge for just cause;

(3) ‘'men on layoff, failure to report within three working days after
heing called, unless satisfactory reasons are given to the Company;

(4) “hen a worker fails to report to work at the termination of a
lcave of absence or vacation without an apnroved extension or accepts
esployment with another Compuny as per Section C, article 9, Leaves of
Sbsence, of this Agreement and

(5) .hen any worlrer lcaves the harraining unit for more than thirty
50) days to accept a supervisory or otlher position with the Company
outside the hargaining vnit.

Any worker rehired after loss of seniority as provided above shall

estarlish o new seniority dafe as provided io Usetion v ahove,
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Section C, The Company-wide scniority shall be defined as the total
length of continuous service, in all classifications, with the €ompany.
Company-wide seniority shall be applied for the pﬁrpose of promotions,

- transfers, filling new jobhs.

Section D, Job classification seniority shall be defined as the total
length of continuous service, in a specific job classification, with the
Company. Job classification seniority shall be applied to layoffs and

recalls,.

I'or the purpose of seniority, the following shall be job classifications:

Tractor Driver
Irripator

General Labor

thop HMechanic

Hay DLquipment Operator
Truck Driver

"Cowhoy

Vhenever there is a layoff in the work forece, layoffs shsll be hy
job classification seniority order with the worlers with the lowest job
classification seniority being laid off first,

Vhenever ithe Company recalls scniority workers, the Company shall
recall by job classification seniority order, with the worlker with the
highest seniority in the affcctéd classification being recalled first.
Vorkers recalled from a layoff shall be recalled in order of job classi-
fication seniority to the job classification from which he or she was

laid off.

Section i, Vhenever a permonent vacancy occurs in o Job classification

with a higher rate then Generval Labor, such vacancy shall be posted on
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the Company}s bulletin boards. A copy ol such posting shall be pra{ided
to the Hanch Comnmittee by placing a copy in the Union mailbox on the
property. The posting shall be made at least five (5) days befcre the
vacancy ié permanently filled, Yorkers with seniority desiring considera-~
tion for higher rated jobs will so indicate by signing the posting., The
senior qualified worker shall be selected for the vacancy and the Company
shall ha;e thirty (30) days to make its decision to return the worker to
his or her former classification, If such worker camnot perform the job
zder normal supervision, he or she shall return to his or her former
classification and rate, The Company will then sclect the next senior
qualified worker who has .signed the posting end the Cormpany shall have up
to thirty (30) days to make its decision to return such worker to h@s or
her former classification and rate, The selecction procedure will bé
repeated until the posting list has heen exhausted and thereafter the
Company way select any qualified worker from the seniority list or hire a
new worker pursuant to Article 3, Hiring., The decision that a promoted
worker cannot perform the job to the Company's satisfaction in its sole
discretion is final and will not be subject to the Gri;vance procedure
ucless it is alleged the worker's return to his of her former classifica-

tion is for reasons of discrimination.

Section F. Beginning with the signing of this ‘greement and every three
(3) months thereafter, the Company shall provide the Union with an up~to-
dste seniority list showing the pame of each worker, his or ler seniority
dete, Social Fecurity pumber and job classification., The Company shall
pest such seniority list on the Company's bulletin board at the signing
O.

this .greement and every three (3) nontns thercafter for a period

o two (2) weeks,



If a question arises concerning the accuracy of the lists, the
Union and the Company have up to two (2) wecks after the posting is com—
pleted to resolve the dispute, If the dispute remains after two (2) weeks,

any unresolved matters relating to the seniority list mway be submitted to

expedited arbitration,

Section G« The Company, when anticipating the recall of seniority workers,

shall notify the worker and the Union not less than two (2) weelts prior
to the estimated starting date of the work and the approximate duration
thereof, All such notices shall be a joint recall bearing the title of
the Cowpany and the Union, as per dtached form in Appendix "B" of this
Agreement, A copy of such notices shall be provided to the Union,

The Company shall then notify the worlter and the Union at least
forty—eisht (48) hours in advence of the starting date of the work by any
or all of the following meaﬁs: phone, posting on the Company bulletin
boards, posting at the Union office, and by providing the information to
those worlkers who call the Company office,

There shall Ye no recall by labor contractors,

Yorkers returning to worlt on recall shall checlc in with the Union
Yteward or other Union representative on the job site to verify the

wvorker's name is on the seniority list before commencing worl,
Section H, There shall Le no bumping.

Section I. Grievances relating to this .‘rticle shuall be subject to the

‘xpedited Grievance and irbitration Procedure,

iection J, The Company will notify the Union of layof{ within aseven

—— e T

(7) days prior to laroff or as soon as possihble and will furnish the Union
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with a list of those workers laid off,
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AHICLY 5

GIIUVANCH AND ANBITIWTION PROCHDULLL ‘ ’

Section A, The parties to this Agreement agreec that all disputes which

arise between the Company and the Union out of the interpretation or
application of this Agreement or any coiiroversy between the Company and
worker or the Union which arises under this Agreemeni that deals wifh
working conditions, healtk, safety or benefits, shall be subject to the
Grievance and Arbitration Procedure, The parties further agree that the
Grievance Procedure of this Agreement shali be the exclusive remedy with
respect to any disputes arising under the Jgreerment until the Urievance
Procedure has been exhausted, Any claim by the Union that on~the-job
cnduct by a non~bargaining unit employee is disrupting harmonious working

relations may be taken up as a grievance,

tection B. The Company agrees to cooperate to make Union stewards avail-
shle to workers wishing to submit a mrievance and to nolie the Grievance
Committee of the Union available to perform their functions under this
Aagreanent, A1l grievences shall be processed during working hours, In
the event the Cowpany requests a grievance meeting during working hours,
the stewards and Grievance Couwrnittee function shall be perforued without
any loss of pay, provided this provision does not apply in arbitration
proceedings, The Company and the Union agree that if a l-cond Step
meeting 1s held during working hours at the request of either party, the
Comrpany shall pay the agirieved worker, the stewards, and the (rievance
Committee at their regular rote of pay., The Grievance Cormittee shall not
g5

exceed three, An agrorieved worker shall have the right to he present

at cach step of the procedure,
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fection C, At the request of the Union, the Coupany shall have the

supervisor involved present at each step of the grievance procedure,

Section D, Grievances dropped by dther party prior to an arbitration
hearing shall be considered as witﬁdrawn without prejudice to either

party's position on a similar matter in the future,

fection X, first Step: 4ny grievance arising under this Agreement shall
irmediately be taken up between the Coumpany’s supervisor involved, and the
Union Steward, They shall gse their best laith efforts to resolve the
grievance, In the event grievances are not irmediatelr satisfactorily
resolved, the grieving party shall reduce the grievance to writing and set
fofth the” nature of the grievance, If the grievauce is denied the Cowpany
supervisor shail, vitLin forty—eight (48) hours, give to the Union Steward
his or her response to the grievance regarding the Cempany's position,
including reasons for denial. The grieving party may proceed to the
Lecond Ctep, provided however that the grieving party may notify the other
party that tbe grievance nmust be expedited and presented to the Permanent
Arbitrator in asccordance with éection J of this JArticle. .\ grievance
regarding a discharge of a worker must be filed within five (5) days of
the discharge, 111l other grievances must be filed ipn writing within
thirty (30) days of the occurance of the gricvance or thirty (30) days

of the discovery thereof, Tailure to timely grieve shall be a bar to

the grievance,

AR}

Sectjon VY. fecond Step: Any grievance not sotisfactorily resolved in

the I"irst Step as set Torth in Section I above within one (1) vorkday

shall within fifteen {15) work dars thereafter, he discussed in a meeting
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between the Grievance Committce and the Company*®s representative desigpated
to resolve such matters, A representative of the Union shall alse partici-
pate in such meetings unless the Union represcntative authorizes the
Cormittee to proceed aﬁd has so advised the Company, If the grievance is
not satisfactorily resolved in such umeeting, the party receiving the
grievance shall within five (5) days give a written response to the other
regarding its position, including reasons for denial, Failure by the
fmiployer to meet the time limitation shall be considered granting the
Union's position, Failure of the grieving party to apreal to the Second

Step within thirty (30) calendur doys shall waive the grievance.

Fection G. Third Step: If the parties caunnot resolve the dispute in !tep

1 or 2 above, the grievance shall be referred to the Permanent .arbitrator
for the area within thirty (30) calendar days, In accordance witk this
.rticle, the parties agree to the desiouated Pervianent Aribtrator for tle
arca, or if rone exists in thie area, a list will bLe roquested from the
Yederal llediation and Conciliation lervice for @n arhitrator, If the
arbitrator shall at «ny time he unable or refvse or fail to act,.or he/shc
vacates his/her position, the Company‘and the Union shall iwmediately select

his/her successor or substitute,

fection ll, felection of ithe .rbhitrutor: The parties agree that it is

desirable that a Permanent Arbitrator be selected for the purpose of set—~

-

1ling any disputes submitted to arbitration by either of the parties
pursuant to this Collective Bargaining :.greement, The parties also agree
that it is desirable that the :rbitrator bhe a resident of or maintain

o”’“ices in the Coachella Valley in ovider to cormnly with the various proce-
Ly P

dures required of an arbitrator unter tlis follective Bargaining Agrcement,
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The parties therefore agree 1o make a rood faith effort to select and agree

upon a Permanent Arbitrator after the execution of this Asrecment, In

the event that the parties are unable to agree upon a Permanent .rbitrator,

~the parties shall request cither the american Arbitration iAssociation or

the Yederal lediation and Conciliation ‘ervice for a pancl of eleven (11)

arbitrators, After the receipt of the list of names of proposed arhitrators,

the parties shall select an arbitrotor. Yhe warties shall alternately

he

stril:e names from the list of arhitrators until one nawme remaians, end that

person shall be the Arbitrator, The first party to strike a name shall bhe

selected by a coin toss, It is further acreed that every six (6) nonths

either pariy may request a new list of arhitrators an-
be held for the purposc of selecting a new .aribtrator,
of the parties that 2 Permanent .irbitrator shall serve
(6) months unless the parties mutually agree to extend

additional four (%) months,

a new neeting will
It is the intention
for a period of six

the period for an

Section I. The airbitrator shall consider and decide the gricvance(s)

referred to hip or hier and, in cases vhere more than one grievanes is

referred to arbitration, they will be heard at the sawme hearing., The

arbitrator shall not have the authority or jurisdiction to wodify, detract

from or alter any provisions of this Agreement, The .rbitrator shall

have the authority to revolie or modify any form of disc

-

cagses award bacl pay if he or she so determines for any loss of ecarnings

-

ipline &nd in all

-

from the Company, The Arbitrator must render a decision in writing to the

partics within fifteen (15) days from the date of the closing of the

hearing, The Arbitrator shall have access to the Company's property

if necessary,
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vection J. Ixpedited Grievance and Aribitration: The parties agree that

the primary purpose of the grievance procedure is to resolve pgrievances
as speedily as possible and to maintain good relations between the Union,
the Compeny, and the workers, .
It is recognized that there are times and there are cexrtain issues
that may arise wherein it is to the best interest of all concerned to have
a resolution of the matter more quickly than provided in the above procedure,
Accordingly, it is agreed that grievances as specified elsewhexre in
this Agreement as subject to the Bxpedited Grievance and Arbitration
Procedure may, at the request of the grieving narty, and with written notice
to the other party, be expedited:to arbitration,
After such a grievance has been reduced to writing, the grieving
party may request and there shall be a second step meeting within two (2)
wor*days, and the responding party will within two workdays provide its
answer, in Qriting, if denied, septing forth the reasons for denial, The
grieving party may then request, with notice to the responding party, that
the grievance he referred to arbitration within three (3) Qbrkdays from
the written responsive answer, If sich a grievance is presented to the

Arhitrator, it is agreed that it will take precedence as to investipgation,

hearing date, and issuance of decision over any other case,

Section L. The decision of the Arhitrator shall be binding on the Company,

the Union and the workers,

Section L. Decision of the Arbitrator shall he in writing, signed and
delivered to the respective parties, All expenses and salaries of the
Arbitrator shall be borme erually by the parties, Lkach party shall pay

thie cost of presenting its own case,
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ARTICLL 6

DISCIPLINE AND DISCHALGE

tection A, The Company shall have the sole right to discipline and
digscharge workers for just cause, provided that in the exercise of
this right it will not act in violation of the Apgreement, No worker shall

be diseiplined or discharged except for just cause,

Section B, -Prior to any discharge or suspension the Company shall notify
the tteward or other Union rebresentative and such Union official shall
have the right to be present when formal charges are marde, If a Stewavrd
or Union representative is not available, the Company may suspend the
worker pending discharge, and must give written notice within the time
limits of Section C below,

¢
section C. \ritten notice with the reason{s) for discharge or suspension
shall be given to the worker and to the Union within forty—eight (48)

hours after the date of discharge or suspension.

fection Ik The Steward or other Union represcntative shall have the

right to interview workers in private,
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ARTICLE 7

RIGHT OF ACCESS TO COMPANY PRCPERTY

Section A, Duly authorized and designated representatives of ths Union
shall have right of accass to company premises in connection with conduct
or normal Unlon affairs in administration of this Agreement, In the excer-
cise of the fo;egoing, there shall be no unnecessary interference with the

productive activitles of the workers,

Section B, Before a Union representative contacts any of the workers
during working hours, he shall notify the Company that he intends to onto

the premises,

Section C. The Unlon shall advise the Company of the names of its duly
authorized and designated representatives, Unlon representatives shall
identify themselves by wearing an identificatlion tadge and shall, upon

request by Company supervisor, ldentify themselves,
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AUTLICLS 8

NIT. 0ii CHANGID OPVATIONS

In the event a new or changed operation or a new or changed classi—
fication is installed by the Company, or amy other joh classification not
included in the pay scale of the .greement, the Company shall set the wage
or piece rate in relation to the classification and rate of pay in Appendix
A and shall notify the Union hefore such rate is put into effect, The
Cowpany and the Union shail meet within five (5) days after notices are
received to negotiate the wage ;ates. Lhether or not the Union has apgreed
to the proposed rate, the Company may put the rate into effect afiter such
notice, In the event such rate cannot be agreed upon mutually betwveen the
Union and the Company, the same shall be sumitted to grievance procedure
including arbitration for determination beginning at the Second Step. Any
rate agreed upon or as determined by the Arbitrator shall be effective

from the installation of such new or changed operation,
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AnlTICLY

2SAVES OF ABSENCY,

fection A. Any worker elected or appointed to an office or position in
the Union shall he granted a leave of absence for a period of continuous
service with the Union upon written reyuest of the Union. Ten (10) days
notice rmst be given the Cowmpany before the worker takes leave to accept
such offige or position or chooses to return to work, Such leave of
absence shall be without pay. Feniority shall not he broken or suspended
by reason of such leave., No more than three (3) members shall be entitled

to leaves of absence under this Section at any one time,

Section B. A tenmporary leave of absence without pay not to exceed f{our

(4) days for Union business shall he pgranted under the following conditions:
lo Vritten notice shall be given by the Union to the Company at least

two (2) days prior to commencement of any such leave;

2, Such lecaves of absence shall not be granted to wore than one (1)
vorker or ten per czent (10:) (whicherver is greater) of the workers in the
Compoany. This Section shall not apply to operations during critical
periods such as the first and last week of harvest, if it would harm
operations,

Section C, A leave of ahsence without pay shall also he granted to workers
by the Company for any of the following recasens without loss of seniority:

1., A worker who serves in the U, S, wmilitary and notifies the Company
and Union in writing prior to leaving for such service, and reports for
vork within thivty (30) days after being discharged from such service,
shall nog lose auy seniority, job rights, or other henefits, Upon return
from such sevviee, such vorker shall be pranted a job equal to that hefshe
would liave had with the Cowpuny had he/she rerained in the Company's contine-
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uved employ, provided, howcver, any rencwal of enlistment beyond the oripginal
one will serve to brealk seniority unless such action violates the Selective
{ervice :sct,

2, Up to two (2) years of illness or injury requiring absence from
the job. The Company may require a substantiation by medical eertificate
or other adequate proof of illness,

5o For valid personal reasons, not to exceed thirty (30) days,

All leaves of absence in excess of three (3) days shall be in writing
cn approved leave of ahsence forns provided by the Company., Such forms
shall be signed hy the Company representative, the worker requesting the
leave, and by the Union steward or other Union representative to signify
receipt of the Union's copy. lLeaves of absence shall be extended by the
Company for a valid personal reason if a renquest for such an extension is
marde by the worker in writing to the Company with a copy to the Union prior
to the termination of the original leave, provided, however, that a
request for an extension may be submitted simulisneously with the request
for a leave of absence for valid personal reasons if the worker has special
circunstances which require additional time,

Leave of absence schedules inder this fection, where more workers
have applied for a leave of absence at the same time than can he spared hy
the Uompany, shall be allocated on the basis of seniority with the worker
having the highest seniority having first preference for that leave of
absence, -However, where & worker requests op emergency leave, the Union
and the Company nay agree lo his/her leave in preference to that worker
over otlier workers with kigher seniority,

Yailure to report for work at the end of an approved 1eévo of absence
or accepting erployerient with another ewmployer during an approved leave

of ahsence shall ternipate seniority in accordance with Jxticle 4, Seniority,

~26.-



ARTICLU 10

MAINTUNANCE 0F STaNDALDL .

tection A, The Company agrees that all conditions of employment relating
to wages, hours of work, fringe henefits, and general working conditions
shall be maintained at no less than the highest standards in effect at
the locatiﬁns covered by the Agrecment at the time of signing, and such
conditions of employment shall be extended to new locations., Conditions
of employﬁent shall further he improved in accordance with the specific

provisions for improvecment made elsewhere in the sgreement,

vection B, Yhe Tompany agrces fo ohserve ull past and established praclices
favorahle to workers or embodying procedures protective of workers'
rights, unless or until altered hy this grecement .or otlier rutually acreed

upon changes.,

Yection ., “he Company shall have the right to change or eliminaste any
local working condition for lepgitinmate husiness reasons if, as the result
of uction taken by management under Article 33, Manageiient ilights, the

hasis for the existence of the local working condition is changed or

o
—t
e
3

rinatced, thereby malting it unnecessary to continue such local vorking

condition; provided, however, that when such e chanme or elimination is

nade by the Company, any affected worker shall have recourse to the grievance
procedure and arhitration, if necessary, to have the Company justify its
action,

ihe Company shall not discontinue a local worliing conditiorn as a result

L]
.

oi the signing of this ,greement,

e e e



SUM VI SOLS

teclion A. Supervisors and other employees nof included in the bargainisg
unit shéll not perform any work covered by this :greement, except for
instruction, training, emerpgencies and the type of work supervisors have
historically nerformed in the past, This parasraph shall not he used as

a rasis for the purpose of avoiding the recall of barmaining unit workers

for work they would normally perforn,
Yection B, tupervisors and non-harbaining unit members will nay the

equivolent of Union dues for time worked doing bargaining unit work but

will not have to becowe members of the Union,

518




ALTICLE 12

WOILLLS SECULITY

Section A. Any employec may refuse to cross a lawful, sanctioned picket
line against another company, and the Company shall not discipline or

discharge ecmployees for refusing to cross such picket line,
Section B. No employee shall be required to perform worl that normally
would have been performed by employees of another céupany who are engaged

in a lawful strike sanctioned by the Union.

fection C. For the purpose of this irticle, a "luwful" picket line is

one that is not related to a strile in violation of a conlractual no-strike

provision or one which lhes not been determined under the .gricultural

Labor ielations Act to be unlawful,

00 .
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STLCLE 15

Yection e The Coupany shall keep full and accurate records, including
total hours worked, fiece rate or incentive rate records, total wages and
total deductions. Jmployees shall be fernished a copy of the itendzed
deductions, hourly rate, hours worked and total wages each pay-day, which

shall include the employec's piece rate produwction records,
tection Ile The Union shall have the right, upon reasonable notice given

to the Company, to examine time sheets, work produciion or other records

that pertain to cwployee compensafion.

00



AZLICLE 14

A

LI AND SATHIY

Section A. The Union and tle Company are concerned with the Ilealth and
fafety of the employees and the protection of the consumers and the

snvironment,

Section B, The Union will establish a llealth and tafety Comittee (the
"Comittee™), The Committee shall have the right to discuss with and

make recormendations to the Company regarding the employeés‘ safety and
health ané, upon giving reasonable neiice, the Cormittee's representative
way exarine records possessed by the Cowmpany,

tection C, Tools and equipment and protective garments necessary to
perform the work and/br to safepuard the health of or to prevent injury to
a worker's person shall be provided, maintained and paid for by the Company,
Workers shall be respensible for returning all such enuipment that was
checked out to them but shall not be responsible for breakage or normal
wear and tear, Vorkers shall be charged actual cost for equipment that

is not brolen and not returned, 'lmceiﬁts for returned equipment shall be

given to the worker by the Company.

-

Section D, The Company shall not wse banned chemicals such aé, but not
limited to, DUT, DVD, Db, aldrin, and Dieldrin,
tection . The Company shall malte available to the Cormittee and to any
other Union representative the following records,

1, Location of field trealed with injurious materials,

2. Pesticides used, or to be used, incluling brand names plus active

...1')0...
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ingrédients, registration number on the label and manufacturer's
batch or lot numher; .

3. Dates and time applied or to be appliedf

Lk, Location of crops or plants treated or to be treated;

5. Amount of each application, including volume and concentration
per acre;

6. Method of application;

7. Persons who supplied and who will apply or applied the pesticide
and permit numbers;

8. DPest treated; and

9. Date of harvest,

Section I’y The Company shall notify a designated representative of the

Comiittee (or other Union representative) prior to the application of
herbicides or pesticides if employees are worlzing at tht tiuwe of the
application, Such notification may be given by writing or by telephoning

a designated representative of the Cormittee by the Company,

“ection G, Vhen the Comnpany applies organophosnhates, any employees

making the application will be given, at the Company's expense, one base—~
line cholinesterase test and any other additional test as required by
law, and, if requested, the results of such tests shall be made available

to an authorized Union representative,

~ection H, No eﬁployee shall he required to worlk in any work situation

which would immediately endancger his or her health or safety.
(&}

reciion Ie In accordance with the law, there shall be adequote toilet
facilities, scparale for men and women, in the [ield, readily accesible

~31-



to employees, which shall be maintained by the Company in a clean and

sanitary manner,

Section J,  Each place where there is work being performed shall be
provided with suitable, cool, potable drinking water convenient to the

.

employees, Individual paper drinking cups shall be provided,

Section . Adequate first aid supplies shall be provided and kept in a

clean and sanitary dust-proof container, rcadily accessible to workers,

B Yo




ALTICLY 15

NO DISCRIMINATICN

In accordance with the policies of the Company and the Union, it is
azreed that there shall be no djscrimination arainst any worker because
of race, age, creed, color, religion, sex, political belief, national
origzin or Union activities, 1In addition, there shall he no discrimination

based on lanzuage spoken, provided that the ernployee can communicate

sufficiently to car out the requirements of his job,
¥ q J
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AUPICLE 16

BULL:TIN BOAIDS

The Company will provide bulletin boards at such centralized liocations
as shall be mut;mlly agreed, upon which the Union may post notices of
Union business, Locations For bulletin boeards:

(1) Beside scale house

(2) Teoneco =hop (X1 Lancho Tigre)




AICLY 17

INCOMY TAY VITINOLDING ) :

‘The Company shall deduct Federal aud Ntate Income Tax in accordance
with standard practices with scheduled deductions for euployvees agreeing
in writing to such withholdinz, Cuch agreement shall bé binding upon
the cmployee during his or her enployment with the Company for the balance-
of thie calendar ycar and each calendar vear thereafter, subject to his
or lier writien revccation.of the amreement prior to the start of each new

calendar year,



LSSLCIE 18

CiDIT UNION VTUTOIDING

Unon proper written authorization from a worker to the Conpany,
dednuctions as provided for in such authorization shall be made by the
Corzpany for the I'arm Vorkers Credit Union, and such monies and reports
shall be forvarded on a weekly basis to that organization at I, U. Box
»2, lieenn, California, 93531, or such other address as designeted by the

~d-inistrator of the Credit Unione

-3



ARTICLE 19

LOCATIONS OF COMPANY OPERATIONS

The Company shall provide the Union, upon request, the exact loca~
tions of the Conmpany's agricultural operations for use by Union repre-
sentatives pursvant to Article 7 of this Agreement, Right of Access to

Company Properiy.



ALTICL.

SUBLONTLACTING

The parties understand and agree that the hazards of agriculture
are such that subcontracting may be necessary and proper. Subcontracting
may ée necessary in areas such as leveling, custon land work, precision
planting, agruciltural chewnicals and where specialized oquipment not
ownad by the Company is required, It is also understood and agreed
that the Company shall not subcontract to the detriment of the Union or
bargaining unit workers,

The parties agree that in he application of this Article, the following

guidelines may be used:

e ubcontractioy is permissible under +his Agreerent where workers

in the hargaining unit covered by this Jgrecment do not have
the skills to emrate and maintain the equipment or perform the
work of a specialized nature,

B, Subcontracting is permissible under ithis :Agreement where the
Company does not have the equpment to do the work being
subcontracted,

C, Company will notify the Union in advancz of any subcontracting.

- 3R



ARTICLE 21

MODIFICATION

Section A, No provision or term of tnis Agreement may be amended,
modified, changed, altered, oxr walved except by a written documsnt executed

by the parties hereto,



ARTICLE 22

SAVINGS CLAUSE

Section A, In the event any portlon of this Agreement shall becone
ineffective as the result of any applicahle local, state, or federal

law, only that portion of this Agreement so affected shall be ineffec-
tive; in no event shall the fact that a portion of this Agreemont is
inapplicable or illegal in accordance with such laws, render the remainder

of this Agreement insffective or work a termination,

O /4§ S



AeddChl 23

SUCCESH0. CLAUNL

This Agreement shall be binding upon and inure to the henefit of the
parties and their successors and assigns., Successors and assigns for the
purpose of this Article applies to a sale or other transfer of the business
and ownership of the Company, A sale of assets, either in whole or in
pnart, which does not involve continuation of the enployees of the Company
to operate.such s0ld or transferred husiness or assets shall not be subject
to the p}ovisions of this article, By this .Jarticle, the parties secek to

defTine contractual rights and do not waive any statutory rights,



ALY HOUSING

The Company and the Union recognize that one of the most serious
needs of farmworkers, par'ticularly migrant farm families who help produce
food for the nation, is adequate family housing. It is mutually agreed
by the Company and the Union that they will cooperate to encourage direct
fovernmental action at the federal, state and county levels to plan,

finance and construct public housing in important agricultural locations,
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ARTICLY 20

REPORTING AND STANDBY TIMUE

Section A, A vorker who is required to report to work and does report
and is furpished no work shallrbc paid at least four (4) hours at his
hourly rate of pay or his average hourly piece rote earnings hased upon
the preceding payroll week. If a warker starts work and is [urnished less
than four (i) hours of werk, he shall be paid at least four (&) hours at
his hourly rate of pay or his average hourly piece rate earnings based
upon the preceding payroll week., This sectiay shall not apply where work
covered by this Agrecement -is deloyed or capnot be corried out beeouse

of rain, frost, governmental condemnation of crop, excessive moisture,
refusal of worlcers to work, or olher causes beyond the contiol of the
Umployer,

section By The employer shall make every effort to provide workers

with a reporting time as closc as possible to the actunl work starting

time,
Section C, A worker shall be paid for all time he is required to ve-

main on the job at his hourly rate, or his averape picece rate carnings

hased on the preceding poyroll weelks

¥
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ARTICLE 27

HOLIDAYS

Section A. Commencing with the effectlve date of thls Agreemeni, the

following shall be paid holidays,

1, Thanksglving Day

2. Christmas Day

Holiday pay shall be an amount equwal te the punber of hours in the worker's
norral work day as described in HOURS OF WORK & OVERTIME, ARTICLE 26, pald
at his/hsr regular straight-time hourly rate or sverage hourly plece rate
earnings tased on ths praceding payroll peried,

Section B. V¥hen a holiday falls on Sunday, the following Monday shall

be observed as a hollday.

Section €, The Company reserves the right tec require workers to work

on said holidays, Any work pexformed on the above llsted holidays

shall be paid at the straight time xate in addlitlon to the hellday pay.

15
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AGUTICLE 28

VaCATIONS

Section A. Vorkers shall be entitled to receive vacation payuent and time
of f from work as follows. Verkers with more than one (1) year seniority:

one (1) week off; workers with more than five (5) years seniority: two

"{2) weeks off,

Seetion B. ‘erkera shall he paid by the Company B1r holidays occurring
guring the vacalion period and wmay extend their vatotion peried te inelude

a paid holiday occurring on a day conssoutive to a vacantion peried.
feetion (. Workers may waive vacation periods,

$ection D. Vorkers may not take vacation until they have been cmployed

continuously for ome (1) full year,

Section . Vacation schedules shall be mutually agreed upon, except if
more workers want a particular vacation period than can be reasonably
spared, the worlkers with the highest seniority shall have first preference

for the vacation period.

Section 'y In the event a worker's seniority is brolien according to

Section B of Article 4, then such worker's vacation pay is due and pay-—

1
able at the time he/éhe receives his/her final pay check,

e



JRTICLE 29

WST_PERIONS

every four (4) hours. Such rest periods shall not be used by the

for any purpose.

b7

Section Aa Workers shall have paid reat perieds of ten (10) minutes

Company



ARTICLE 30

ROBERT F. KENNZDY FARM WORKERS MEDICAL FLAN
Section A. Tha Company shall, beginning with the effectlve date of thils
Agrcement, contributa to the Hobert F, Kennedy Farm Workers Fedieal Flan,
twenty-elght (28¢} for each hour worksd for all workers covered by this
Agresment,
Section 2. Ceontributlons shall be computed on the bazis of the appii-
gatle contribution rate for every hour worked during the preceding
monthly payxoll for svery worker covéered by this Agreemsnt,
Section 0. Contyibutions dus shall be deposited ﬁith such benk =g
designated h:;r the Adminiztrator of the Flan, 3ald deposlits shall be
rade or malled not later than the 20th day of the nonth following the
ending date of the previous nonth's peryroll period, A surmery report
in sccordance with Article 36 shall bs remitted to the Robart ¥, Kennedy
Farn: Workers Madical Plan, Dspertrent 3-6534, Los Angslas California, 90038,

or such other address as designated by ths Administrator of the Plan,



ARTICLE 31

BUREAVIMENT PAY

In the case of denth of a member of a worker's
irmediate family, defined as fatlhc!‘, nother, father-in-lav,
mothermin=law, spousc, brother, aister, énn, daughter, grand-
daughter, or grandson, workers shall be granteﬂ‘x leave of abscnce
of one (i) day with pay st the reguler hourly rate, lorker may take
additional time required bLut mo more than one (1) week unless

suthorized by Conmpany.e

40



JULY DUTY AND WIENUSS PAY

Por jury duty or when subpoenaed as a witness a worker shall, while
serving, receive from the Company the difference in the amount he or she
should have been paid for such gervice apnd his or her regular hgurly rate
or average plece rate earnings based on the preceding payroll week for his
or hey scheduled working hours per day for the duratien of such service.
To roceive pay under this prevision, the worker wust provide the Company
with notice that he ¢r she hasg been surmoned for jury duty or witness
service and present the Company with documentary evidence of the amount
of jury or witness fees received for jury or witness service, Sueh leave

shall not result in less of seniority.
)



ATICEE 55

e

THAVIL PAY

“orkers who are requested hy the Company to use their own vehicles
1

on the job (such as, but net limited to irrigators) will be paid twenty

cents (20¢) per mile for the nse of their cars.

e '
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ARTICLE 3

NO STRIKES — NO LOCKOUTS

Seetion A. Thers shall bs no strikes, slowdowns, sitdowns, boysotts,
or other interruptlons of work by the Un?on or by the wozrkers covered
by this Agreement during the term of thls Agreemept, except as pro=-
vided for undey Article 12, Workera® Sacurity. The Union will not
authorize or appfova any such activity. Thers shall be ne lockout

by the Company.

Sectlion B, If any such unauthorlzed strlke, slowdown, sitdown, boy=
cott, or other interruption of work occwurs, the officers and raprsasn-
tatives of the Union shall do evarything within thsir power to end

or avert such prohibited activity.

Section G. If any such unauthorized loskout should ocecur, the Company

shall do sverything with 1ts powsr to0 end such prohibitsd activity.




ARTTCLE 35

HMECHANIZATION
Ssetion 1. The Company sh211 bave the xlght to use the kinds of mechan-
fczl squipment it has used 4n the past 2nd 46 uas naw kKinds of machan-

1eal squipmsnt except as resirictsd in Sectlions 2 and 3 of this Article.

Section 2, In the event the Oompany anticipates the mechanization of
any operation of the Company that will permanantly displace employses
ths Company, bafore commsncing such meshanieal operations shall meet
with the Union to discuss ths training of displaced employees o opez-
ate and maintain the new mechaniecal equipment, the placement of dis=
placed employees in other jobs with the Company, the tralning of such
workers on & preferesntlal hlring list which 'the Unien will use in cone

Junciion with Article 3, Hiring,

Section 3. If the Company anticlpates mechanization of its operations
which will permanently dlsplace more than twenty-five (25%) percent of
its employees,‘it shall notify the Union and, upon request, bargain with
the Union prior to the introductlon of such mechaniecal egquipment, If
the partles cannot agree on tha introductlion of such equipnent, the
Company shall have the right to utilize it and ths Union shall have ihe
right to strike, nofwiihstanding the provisions of Article 39, Ko Stri-

kes - No Lockeuts,




ARTICLE 36

QHEPORTS T0 UNION

Section A, All contributions due under thls Agreement on fringe
benefit plans shﬁil ba compited on the preceding monthly payrell
perisds for every worker coversd by thias Agresment and chall be
remitted monthly., In conjuctlon thezewlth, a monthly summary report
will bYe malled on ox bgfqru the 20th day of each month, ¢dvering ins
preceding payroll month for which eontributions for fringe bensfits
are due,

The monthly surmary report shall lnclude, for each worker
being reported, name, soclal security number, total hours worked,
totadl compsnsation peid, and total contributions dus each plan,

Sald monihly re§011 shall also show total number of workers reported,
tolal compensatlon pald such workers, total hours worked by auch
workers, as well as total contributulons being remitted to each plan,
Section B, In the event the Company has no workers iln its empioyment
during any monthly payroll perlod, the Company shall sultmit to each
plan, on forms to be pIOV£ded by Plans, a certlifled statement to ths
effect, Said statements shall be mailed on or before the 20th day of
the following calendar month,

Section C, The Company understands and agrees that it shall be deered
delinguent with respect to the Flans, for any payroll month in which
the required contributions and monthly reports, or the required state-
nent that the Company had no covered workers in its employment during
such nonth, is not postmarked on or before the 20th day of the succed-

ing calendar nmonth,




AHTICLE 57,

COLPANY HOUSING

Yection Ae Assimmment of available housinz shll be on s non-discrimina—

tory basis, The Company agrees to maintain records on housing applicatipng
ard wmalke such records availabl? to the Unions There shall be no distrimin—
ation of housing assiznments becausec of a worker's are, crced, race, color,

religlon, sex, political belief, national origin, language spoken, or

union achbivity,

feetion B. Dufina the life of this .greewment, the Company will mak
every reasonable effort to gee thalt the housing units now reyted by the
worlcers covered by this Agreement shall, at a winimun, conform to all
arplicable state and local ordinances with respect to the condition of

sueh housing wnits,

_55..




______

MARAGIREIT JIGITS

Tne Company retaime all rights of management including the following,
unless they are limited by smome other provision of thia apreement?t to
decide the nature of equipment, machinery, mcthods or processes used; to
iptroduce new equipnent, wachinery, methods er processes and to change
or discontinue existing equipnent, machinery or proceasscas to dctcrmiﬁe the
products to be produced, or thé conduct of its businmess: to set job
standards, {to direcet and supervise all of the cuployees, including the

right to assign and transfer euployees; te determine when overtime ahall

be worked and whether to Yequirt overtime.

56—



ARTICLE 39
NN ol ] D ™

DURATION OF AGREEMUNT

This Agreeﬁent shall be io full force and effect fronm

@guﬁ—f 41‘1{ 1981 to and ineludiog &ngﬂl 2% 1982, This Agreement;

shall automaticolly remew itgelf upon expiration of this Azreement

unless either party shall have given notice in writing to the other

perty gixty (60) days prior to the exPiratien; reguesting negotiations

for a new Apreement, together with thirty (30) duys prior written

notice to the State Coneiliation Service. Duripng this sixty (60)

day period all terms and conditions of this contract shall rewmain in

full {orce and effect.

')r
Executed this g “CZ day of jf"fé:/éa{,wm.

Forz: United Farm Vorkers For: Cattle Valley Farms
of America, AFL~CIO
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APPENDIX "B"

CATTLE VAVIEZY FAIDIS

AND

THE UNITED FARM WOMKERS OF AMEIICA, APL~CIO

e A4 8 Al e e s

NAMET:
DATE*

LOITER SOCIAL SECURITY NUMBEM:

C w1 B R— L

SENIOMITY DATE:

NOTICE OF 1ECATI,

In accordance with the provisions of Article 5, Seniority

of the Agreement between Cattle Valley Farms and the United Farm
lorkers of America, AFL-CIO, you uare hereby given official notice

of recall for re-employment as a .

This worl is anticipated to begin on

_and the estimated duration is approximately
vorking days.
The exact starting date is subject to chonge and shull

be confirmed on or about +« You may obtain the exact

starting date by telephoning the Company office at 398-6175 or the
Union office at 398-6179.

Pailure to report to work in response to this recall
moy result in you loss of seniority under Article 5, Seniority,

Leetion  C-3.

NOTICE OF wfiCALL  to be in knpglish ond Spanish,




LETTER O0F UNDERSPANDING
CVF ond UFYW )

HE: ARTICLY 11 SUPEHVISORS

Section A. of Article 11 shsll apply to the following Supervisors:

Malecolm
Joe (Garcia

Baldemwar Orduno

Section B of Article 11 shall apply to the following Swpervisors:
Abe Lispinoza
Victor Cono
John Sidhu
Guillermo Perez
Halph Gonzalez
Tony Lopez;

plus a Cottle foreman and a Hay foreman presently unfilled,
Conpany shall contribute for each of the above Section B Supervisors

the amount of 60 howrs per weel equivalent of dues,

Cenmpany will notify the Union of any change in Supervisorial personel,

~60~




LT OF UNDSHBETANDING
ETVIIN
CATTLY VALLEY Falils
AND

UNITED PAIR WOLICGERS OF AMMGICA, ADL-CIO0

llg: 1LOPUNT ¥, KENNVDY FARM YOMITRS MIDICAL PLAN

*
e T A

he Company shall contx;ibute to the lobert !, Kennedy arm Vorkers
Frecan - S AT DEAL
Medical Plan thirty-&ix—cents (6¢) for sixty (G0) hours in the month of
Swpust, 1?81, for all employees who weve ermployed hy the Company during
the month of sugust, 1981 and who are still employed by the Cormpany as of
the date of the exeecution of thias Arrcement.

e Company shall cont{?bute to the lLobert I, 'I:ennedy varm Verkers
nedizal Plan m::znta -5:;:’; for sixty {(60) hours in the month
of Seplember, 1981 for cach worker who was ennloyed by the Corpany
durinz that nonthy

All contributions made purguant to this letter of Understanding

shiall be remitted and reported in accordance with Article .30, ilobert

I’y iennedy Farm Vorkers lMedical Plan and .xrticle 40, geports to Union.

UNTID foant Worddiie or

.CSHLLQX, AFP1~CIO0 CATVL VALLY sl
s e ~f— Y AT




LUTTER OF UNDUIWTANDING
BUT/IIN
CATTLE VALLLY PAuIS

LND

[

UNITID FALRM WORIIELS OF AME'RICA, AFL-CIO

Upon the signing of this Agreement <the Gompany shall pay, to each worler
covered by this Agrcement, the difference between whal each worker was
carning prior to the execution of this Apreenent and what each worker will
earn under App2ndix A, Vares, of this Agreenment for 211 hours worked from
august 24, 1981 to the date the rates in .:’*.ppend;ZI i mo into effect,

weas G287

-“—‘( -t = ———

UNITEZD Ll WOILEUS OF

ALRICA, AFL~CYO CATTLD VALLYY aduls
Rl By /é/)ﬂw -

(0~
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