AGREEMENT

PARTIES
This Agreement and Supplemental Agreements attached hereto
are between COZZA FARMS, INC, hereafter called "the Company"
and the United Farm Workers of America, AFL-CIO, hereafter

called "the Union". The parties agree as follows:

ARTICLE 1. RECOGNITION

A. The Company does hereby recognize thé Union as the
sole labor organization représenting'agl of the Compény‘su'
agricultural employees (hereinaftér called "workers") in the.
unit set forth in Aggiéultural Labor Relations Board's |
certification in case number 75-RC~22-R. In the =vent the
Agricultural Labor Relations Board certifies other employees
not here included within the certified unit, such additional _b
employees shall be inc¢luded under the fermsvof this Agreef
ment. The term "worker" shall not include office énd sales
employees, security gu;xds; designated family ﬁembers , and
supervisory employees who have the autgority to hire, traﬁs-
: fer; suspend, lay off, recall, promote, discharge, assién,
reward or discipline other workers 6r.thg responsibility to
direct them or adjust their grievances, or effectively |
recommend such action, if, in connection with the foregoing,
the exercise of such authority is not éf a merel& routine or

clerical nature but requires the use of independent judgment.



B; The C¢ Hany agrees that no busin-ws device inclﬁdé
ing joint ventﬁres, partnerships or any other forms of
agricultural business ogperations shall be used 5y the Company
for the purpose of circumventing the obligations of this
Agreement. - ‘

C. The Company £§£ther recognizes the righté and
obligations ofvthé Unionito negotiate wages,AhOurs and
conditioﬁs of.emplo§'ment and to administer this Agreement on
“behalf of covered workérs. _ | .

D. Neither thg Company nor its representati#eg will
take any action to disp&rage, denigrate or subvert the
Union. Neither the Union norvité rééresentativea will ﬁake
an& action to disparagé, denigrate or subvert the Company.

E. Neither the Compaﬂy nor -its representative will |
interfere with the.right of any worker to join and Assist
the Union. The Company will make known to all wbrkefs that.
they will secure no advantage, ﬂor more favorable conside:a-
tioh nor any form of'special privilege because of non- |
participatién in Union acgivities.

F. The Company will make known to all workers; super-
visors and officers, its policies and commitments as set
forth above with respect.to recognition of the Union, Snd
will not discourage workers in the bargaining‘uhit from
‘giving utmost consideration to supporting and participating‘

in collective bargaining and contract administration functions.

ARTICLE 2. UNION SECURITY

A, Union membership shall be a condition of employment.

Each worker shall be required to become a member of Union

. immediately following five continual days after the beginning




of empléyment, of ’iveyﬂays from the date of the signing of
this Agreement, whichever is later; and to remain a membex
of Union in good ntandi&g. Union shall be the sole judge of
thé good standing of it; members. Any worker who fails to
become a member of Union withiﬂ the time limit set forth ’
herein, ot who fails to §a§ the required initiation fea,
périodic aues or reéulariy autﬁo?fﬁed aSSessments‘aéipre~
scribed by Union, or Qho ﬁas been determined to be in bad
standing by Union pursuant toAthe provisions’of the Union's
Constitution, shall bg immediately discharged or‘éuspended
upon written notice‘f;om Union to Company, and shall not be

reemployed unt;l written notice from Union to Cohpanf of the
worker's good standing status. | T

" Be Company agrees to furnish to.Uﬂion in writing,
within one week after the execution of this Agreement, a
list of its workers giving the names, addresses, social
 security numbers and type of job élassification.

C. Company agrees to deduct. from each worker's pay
initiation fees, all periodic dues, and assessments a# |
required by Union, upon presentation by the Union of indi-
vidual authorization signed by workers, difecting Coﬁpany to
make such deductions. Company shall make such deductions
from workers' pay for the payroll period in which it is
submitted, provided that it is submitteé in advance of the
close of the pay period, and periodically‘thereafter{‘speci-
fied on authorization so long as such authorization is in
effect and shall remit monies weekly. The Company shall
provide a monthly summary report as soon as possible, but
not later than twenty days (thirty days for the first three

months after the date of execution of this Agreement) after



.the last pay peri. . in the previous month, c.ataining the
names of the workers, social security numbers,’ payroll
periods covered, gross wages, total hours worked per worker,
total number of workers and amount of Union dues.deducted
during such pay periods from each worker. Union will furnish
the forms to be used for authorlzatlon and will notlfy the
‘COmpany in wrltlng of dues, assessments’ and ‘initiation feesA
w1th1n five days of the executlon of this Agreement and

fxve days before the effective date of any change.

D. The Union will furnish the Company thh membership
and authorization forms. If .the Company procu:es'éorkers
* from "any other source" as provided in‘hrticie 3 the Company
will explain the membership and deduction authorization
arrangements between the Company and the Union at the time
of hiring new workers. The Company will be responsible to
cause such workers to sign the membership and authorization
forms not later than ;mmediatély‘following five days of the
beginning of employment. The Company w111 1mmed1ate1y give
a copy of the authorization form to the worker, retain a '
copy for its use pursuant to Section C above, and promptly
- turn over per arrangement the pther copy al&ng with the
kmembership application to the Union area office.

E.' Union shall indemnify and hold the Company harmless
from and against'any and all claims, demands, suits or other
forms of liability that may arise out of or by re#sbn of
action taken by Company for the purpose of compliance with

any of the provisions of this Article.

ARTICLE 3. HIRING

A. The Union shall operate and maintain a faeility



whereby éompany f...y secure new or additiona. workers.'
The Union will notify Company of the address and phgne'
number of each,facility,nearest_each opératién of the Company
and the name of the person in charge of the fﬁciliif.

B. Company recalls of seniority workers shall be
pursuant to Sectioﬁ C.of Article 4. Wotkers returninq to

‘work on recall shall check in Wlth the . Unlon steward or

o other Union rapresentatlve on the jOb 51te to verify the -

, worker's name is on the senzority 1ist before commencing
work. B | ‘ o
C. Whenever at the begxnnlng of any operatlng‘season
in any area of operation of the Compa;v, the Company antxci—
pates the need for new or additional workers to perform any
work covered by this Agreement, the Company shall, at 1east.
two weeks prior to the date of ant1c1pated need for such
workers, notify the facility of the Unlon designated in
Section A in writing, stating thé nunber of ﬁorkers needed,
the type of work to bé performed, £he estimated starting .
date of the work and the approximate duration thereéf. The
Company shall notify the Union promptly of any change in
estimated starting date, however, the Company shall give to
the Union the exact starting date no lgter than twenty-four"
hours prior to the actual date for commencement of the woik.
D. In the event; during the operating season in any
area of Company operations, new br additional wquérs are
needed to‘perform work covered by this Agreement, the Company
shall notify the Union facility designated in Section A of
the number of workers needed, the type of work to be per-

formed, the date the workers are needed, and whether the

work is temporary or’permanent. The Union shall be given



.

forty~-eight hours noticg or as far in advanée as reasonably
poésible.

E. When workers are requ?sted of the Union, Union 7
shall use its best efforts to fuiqish the requested number

of workers, and the Union shall promptly notify the Company

" if it is unable to comply with aﬁy Company request for

workers. If the Union’dées no£ furnish the regquested

number of Qorkers on the déte and by the time requesfed,‘the
Company shallAbe free to procure needed workers,nothfurnished
by the Unioh;ffaﬁ‘any}othér sourxce. If the COmpany se§urea
workers under the provisions of thisg paragraph, thé,Company
will make available to Union, in wriging within five days
thereafter, the names; social security numbers, date hired
and job classifications of all workers so hired, provided
however, thaﬁ the Uniqn shall be entitled, acting on its
own, to ascertain such informatioﬁ froﬁ~such workers at any
time after twenty-four hours'following the hiring o£ such i
workers, provided further, that wcrk‘is not interrﬁpted.‘
Grievances relatiné to this paragraph shall be subject to
the expedited grievance and arbitration procedure. -

E. When Company requests workers from the- Union

- facility for jobs which require skills‘or experience (such

as tractor drivers or irrigators) the Union will refer w&ikers
who meet the job requirements. Before thé Company makes a
determination that a referred worker does not meet the job
requirement, the supervisor will fully éxplain the job

duties and requirements and give the worker a reasonable

time (which hee& not exceed one day) to meet the job rgquire;.
ments. Discharges shall be subject to the procedures of

-

Article 8 - Discipline and Discharge.



G. ~‘It is c«.sential that the Union has advance notice
of any layoff, so it may plan utmost utilizatxon of avaxlable
wdrkers. Accordingly, the Company will notify Union seven
days in advance of any layoff, or ‘as soon as possxble, prlor
ti any layoff. o ) '-.(

. H;"‘In the evene that it is.pecessary to lay off
wqfkers‘before they acquireAseniofity. it is undersﬁoed that
lq such workers are referred or dispatched by the Union to

the Company, such workers will be given work 09portun1ty by

the Company on the same basis as any other non-seniority

worker.

1
!

ARTICLE 4. SENIORITY

. A. After"a worker has worked for the Company at least
fourteen work days within the pxecedlng ninety calendar
days, he shall acqulre senlorlty on the fourteenth day of
work retroactive to his date of hire. Whenever a commodity
or, crop season is less than twenty?eight calendar days, a'
wgrker shall acquire seniority provided he works one-half
tﬁe number of workdays in the season. It is understood thatv
tﬁe days prior to‘acqu;ring seniority do not establish nor
sHall be a probationary period. There shall be no layoffs
f;r the putpose of circumventingkacquisitidh of seniority.°
B. Seniority shall be lost for the following reasons
only: ‘
(1) Voluntary gquitting.
(2) Discharge for just cause.
(3) When on layoff, the wo;ker'fails to report

within three working days after being called, unless

satisfactory reasons in writing are given within six




days after b;‘\g called.

(4) When the worker fails to repoft}to work at
the termination of a leave of absence or,vacatibn.'

(5)’-When any worker leayes the bargaining unit to
accept a supervisory oxr other position with the éompany
outside the bargaining unit. - | -

) (6) Any‘wofkér rehired after.iees.of seniefitf as-;
prov1ded above shall establish a new senlorlty date as
provided in Sectxon A above.;“f |
c. The classifications of workers shall be as desig-

nated on Appendxx A attached hereto ‘and by this reference
made a part hereeg. The filiing of'vigancies, newujebg,
promotions or incfeasedeork oppottunities within the bar-
~gaining unit, demotione and reduetions in classification

" shall be on the basis of seniorieyk(except for éast practice
as to cer;ein workers, who mey;be'hired or transferred by
the Companypwithout observing the provisions qf.this Axﬁicle 4);
provided; however, the worker is able to do the work; In

such cases, the superviser will fully explain the job duties
and requiremeﬂts, and gi&e the worker a reasonable time to

meet the jpb requirements.A ‘

D. Whenever there is a layoff in'ﬁhe work force in
ény‘job classification, layoffs shall;be.by seniority orde;,{
with the workers with the lowest senidrity laid off first.

E. Workers reduced in classification or laid off from
any classification upon restoration of work force or recall
shall return 1n seniorlty order, with the workers thh the
highest senxorlty belng recalled first to the classification
from which they were reduced or laid off.

F. Whenever a permanent vacancy occurs in any classifi-

~a*3inn, with a rate above gsneral field and harveStinq, such



vacancy shall be posted on the Company's bulletin boards. A
copy of such posting shall be provided the Ranch Committee

or the Union. The posting shall be made‘at least five days

before the vacancy is permanently filled. Workers with

seniority desiring consideration for the higher rated.job

will‘so indicateiby signing the poéting."The éehior'worker, 1l
in accordance with Section C above, shall be selected for

_ the vacancy and he shall be g;ven a falr opportunxty to

qualify. If such worker cannot perform tha job, he shall

.return to his former classificatlon and rate and the Company

.

will then select the next senior worker who had signed the-
posting and he shall be given a fair opportunity to qualify.

Selection and training for those workers applylng for the

. position shall be as set forth in SQction C above.

The Company will fx;l.temporary vacancies, such as

- during the posting period or those created by a worker's

shortétorm illness; injury or other temporary absence wﬁich
are not subject to posting, so far as poosible, with sen-~- ‘
iority workers. | '

G. The Company shall prepare up-to-date seniority
lists, showing the na&é of each workér, hisosenioritytdate,
social security number, and job classification, which shall
be posted on the;Compony 5ulletin board ao follows: 'the
seniority lists (the first of which shall be approved ano.

srgned by Company and Unlon concurrently Wlth the executlon

B s LN

of this Agreement and as a condition to_the,efficacy'of this
Aoreeoent) shall be posted within five days after the
executlon of thxs Agreement and thereafter every three
months for a period of two weeks, and the Union shall also

be given a copy of each of said seniorlty lists. All sen-
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' seasonal basis, in accordance with this Article by giving

iority lists, inecl 1ing without limitation ¥ first, shall
be prepared from and based on the Company's payroll records.
If questions arise concetning the accuracy of the lists the
Union and Coybany have uo to two weeks after the posting is
completed to résolve the dispute. "If the dispute remains
after two weeks, any unresolved matters relatxng to the
senlorlty llsts shall be submltted to expedited arb;tratlon.

H. The Company, when ant1c1pat1ng the recall of
sen;orlty workers, shall notify the worker and the Unlon,
not less than two weeko\grior to the estxmated starting date
of the work, except in'the event of an act of God, and the
approximate duratxon thereof. The Company shall then notify
the worker when to report for work, allowlng reasonable timo '
to report. ” | ) |

I. The Company shall notify the Union within five

working days of seniority workers laid off or recalled on a

the worker's name, social secﬁrity number, seniority date, .
job closoification and date of recall or layoff. In all
recall sxtuatlons, the. Company. shall furnish to the Ranch -
Committee a list containing the name and social securlty .
nunber of each worker recalled who actually reports for -
work. Grievances relating to this Section I shall be subject
to the expédited grievance and arbitration procedure.
J. Seniority shall not be applied so as to dlsplace
(bump) any worker of the Company, except as prOVlded in - e

wwn et taw st — o wer
N B ‘-

other Sectiong of this Article. ) <

e e, - . ..
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ARTICLE 5. GRIEVANCE AND ARBITRATION PROCEDURE

A. The parties to this Agreement agree that all

disputes which arise between the Company and the Union out



of the interpretation or application of this Agreement shall

. be subject to the Grievance and Arbitration Procedure, as

set forth in this Articie 5. The parties further agree that
" the Grievance Procedure of this Agieement shall be the
exclusive remedy with respect to any disputes arising under
thié Agreement, and no othef remed}es‘shall be’ﬁtilized by
any person with respeéﬁ to any dispute involviné’this Agfee—
ment until the Grievanéé andlhrbitration Proceduié has been
exhaustea. ' e | L

'B. " The Cdﬁpany{éhall noﬁ.pfevent (1) Unibﬁfstégards
from beiné available to workers wishing tp ;ubmi;Va'griev&nce
and (ii) Union represéﬂtatives or'the‘Erievancé committee
from being available tb,perform their functions under this
Agreement. ) '>1 A |

| C. Grievances dropped by either party prior:to an
Qrbigration hearing shall be considered as withdrawn without
prejudice to eithér party's position on a similar ﬁatter in

the future.

D. FIRST STEP: Any grievance arising under this

Agreement shall be immediately taken up between the Company
supervisor involved and the Union steward."They shall use
their best efforts to resolve the grievance. In the event the
grievance is not immediately satisfa¢taiily’resolved, the o
grieving party shall reduce the grievance t6 writing ané set
fbrth the nature of.theegrievance. A grievance regarding a |
discharge of an employee must be filed ih ﬁriting within
five days of the discharge. All other grievances must be
Ifiled in writing with the other party within thiity days of
the occurrence of the grievaﬁce or thirty days of the discovery

thereof.
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SECOND  TP: Any grievance not x¢ lved in the
Firét Steb shall be discussed in a meeting between the
grievance committee and the Company representative delegated
to resolve such matters.not later than ten calendar days of
the filing of ﬁhe grievance. If the grievance is not satis-
factorily resolved in sueh meeting the éarty'receivingrthe
grievance shall munedlately glve a wrltten response to the
| ther regardlng lts posxtlon 1nclud1ng reasons for denlal.'
The failure of the qrievxng party to appeal to the Second .
Step thhin thirty calendar days shall waive the grievance.
VA.Union representative may fully partlclpate in the grlevance
meeting. fli', ’ '“fff'.i

. : ~ E
THIRD STEP: If the foregoing fails to produce

settlement, the grievance shall be referred in writing to an’
arbitrator within thirty days after the Second Step. The
arbitrator shall consider and decide the grievance referred
to him. The arbitrator shall not have .the authority or
jurisdiction tormodify, add to, detract from, or alter anyv
provision of thie Agreement. . Within such limitations, amonén
other things he shall have anthefity (i) to award back pay
for any loss of earnings from the Compaay, (ii) to revoke

any form of discipline including‘discharge,’and (iii) to
order compliance by all parties within the provisions of thee.
Agreement. _

The arbitrator'in his discretion may render a beneh
decision, or may allow briefs, but in any event shall issueé
a decision in writing to the parties within fifteen days
after the date of the close of the hearing sessions.

The decision of the arbitrator shall be binding on the

Company, the Union and the workers.



All expense and salaries of the arbl’ 1itor shall be
borne equally by the parties. Each party shall pay the cost’
of presenting its own case. |

E. ‘The‘parties agree that Rabbi Monroe Levens shall
be the initial permanent arbitrator, provided, however, thet
the Company may elect to replace Rabbl Levens as permanent
arbitrator thh any other clergyman selected by the Company,
by the Company 5 ng1ng wrltten notice to the Union of such

election (which~notice shall specify the other clergyman

selected) withinAthirty days after the date of this Agree-~
ment. Rabbi Levens,-or any other permanent arbitrator
.hereafter selected may be replaced upqn the -request of
either éarty’at any time after such selected permanent
arbitrator has'served.for at least six months, and in the
event the parties are unable to mutually agree on a.new
permanent arbitrator, the procedures oetlined in the next
two paragraphs of this Sectiee E shall be applicable, untii
such time as the parties are again able to agree on a perﬁa-
nent arbitrator. ’
The parties will make a good faith effort to

agree on a list of arbitrators. In the event they are
- unable to agree, not later than fifteen days efter the need
for'such a list arises, if requested by either the Company
or the Union, a panel of eleven arbitrators shall be requested
from either the American Arbitration Association or the
Federal Mediation and Conciliation Service. |

After receipt of the lists the'parties shall meet to
.select an arbitrator for each grievance. {f the parties
cannot agree upon.the selection of an arbitrator then\they

shall turn to the lists of arbitrators received under pro-



cedures of the al e pafagraph. The party"? strike first
shall be selected by a coin toss. That party shall strike
the first name from eacp list. The name remaining after
each party has struck five shall be the person designated as
arbitrator for the particular grievance. . Every six months
either party may request a new list of,arbitfators and -
reéuire a ﬂew meeting as discussed’ in this paragraph to
select a new arbx.trator. : |

P. Grievances specified elsewhere in thxs Agreement
as subject to the Expedited Grievance and Arbitration Pro-
cedure may, at the request of the grieving party, and with
. written notice to the other'party, be\gxpedxted toyaxb;trao'
tion. After such a gr?évance has been reduced to writing,
the grieving party may request and there shall be a Second
Step meeting within two workdays and the reSponding party
will immediately provide its answer in writing, if denxed.
setting forth the xreasons for denlal. The grieving party
may then request, wiﬁh'notice to the responding party, that-
the grievancé be referred to the arbitrator within three
workdays from the written responsive answer. If such a
grievance is presented to the arbitrator, it will take
precedent, as to investigation, hearing date, and issuance
of decision over any other case. |

G. The arbitrator may make a field examination in any
case he deems it advisable.

H. In the eveni that any dispuﬁe causes'a work
interruption of any kind, the parties agree to make an
immediate joint effort to end such interruption which may
include ccﬂtacting an arbitrator. The arbitrator shall

order an end to such interruption, personally, if possible,



or by télephone, nd shall immeﬁiately attfwﬁﬁ to resolve
the dispute. Such action in no way alters the obligation or
liability of either party under this Agreement. N

I. The parties agiee that the primary purpose of the
grievance procedure is to resolve grievances as speedily as
pbssible and maintain good relations beéween.the Union, the
Company and thé workers. It is recognized that -there are'
times and there are certain issues that may arise, wherein
it is to the best interest of all concerned to have a reso-
lution of the matter more quickly than piovided in the above‘
procedure. Accordingiy, it is agreed that’grievances speci-
fied elsewhere in this Agre;ment as‘éybject~towthe ekpedited
Grievance and Arbitration Procedure may, at ﬁha request of
the grieving party, and with written nstice to the other
party, be expedited to arbitration.

J. The failure of either party, or any worker, to
avail itself éf the provisions of this Article within the
time periods specified (time‘being of the essence) shall be
deemed to be a waiver of all righﬁs to raise‘a grievance or

complain of an alleged grievance under this Agreement.

-

ARTICLE 6. NO STRIKE CLAUSE K

A. There shall be no strikes, slowdowns. work stoppage,
boycotts, or interruptions of work by the Union nor’shall
there be any lockout by the Company.

B. In the event of a breach of this Agfeement, the
officers and representatives of Union and/or Company as the
case may be, shall do everything Qithin their power to end
or avert such activitf.

C. Workers covered by this Agreement shall not engage



in any strike, slowdown, work stoppage, boycott, or other
interruption of work which action is not approved by the
Union.

D. Company may discharge or discipline any worker who

violates the provisions of this Article 6.

#

ARTICLE 7. RIGHT OF ACCESS TO COMPANY PROPERTY

A, Duly authorized andAdesignated'representatives of
the Unipn (not exceeding three in number) shall have.right
of aCCes;‘to Company ?remises in connection with conduct of
normal union affairs. in administration of this Agreement.
In the exercise of the foregoing, the£§ shall be no unneces-
sary interference w;th the productive activities of the |
workers. ) | |

B. Befoﬁe a Unioﬁ representative contacts ény of ﬁhe
workers during Qorking hours, he shall notify the Company
that he is on the premiseé.

C. The Union shall advise the Company of the names of

its duly authorized and designated representatives. .

ARTICLE 8. DISCIPLINE AND DISCHARGE
| A, Company shall have the sole right to disciplipe
and discharge workers for just cause, providing that in thé
exercisevof this right it will not act in violation of the.
Agreement. No worker shall be disciplined-or‘dischﬁrged
except for just cause. ‘

B. Prior to any discharge or suspension, the Company
shall notify the steward or other Union official an& such ‘

Union representative shall have the right to be present when

formal charges are made, if they so desire. Provided,

.-



however, if a si+uatioh'occurs in a remote area, wherein the
Company deems it .secessary to take action a.d no steward or
Union representative is available, the’Coﬁpany may take
action and must give written notice wiéhin the time limit in
Paragraph D below.

C. " The stéwara or other Union representative shall
have thé right to interviewvworke;s‘in private so lohg as
. such interview‘aoes not unnec;ssarily intefferekﬁith.work
requifementé,f . | .‘

D. Wiéhin forty~eight hours after any dischafgé for
just cause, the Union representative will be notified -in
writing pf the reasons for such discharge.

E. Individual performanceﬁin gélation to piece rate,
or incentive plan, shall not be conclusive evidence for the
purpése of disciplining or discharging a worker. ' This pro-
vision shall not, howevef, constitute anyilimitation on any
of the Company's rights td diSch&ige or discipline for

unsatisfactory work performance.

ARTICLE 9. DISCRIMINATION

In accordance with the policies of Company and the
Union, it is agreed that there shall be no discrimination
against any worker because of race, age, creed, color,

religion, sex, political belief, national origin, languagé

spoken or Union activity.

ARTICLE 10. WORKER SECURITY .

A. Company agrees that ény worker may refuse to pass
through any picket line of another company:which is sanc-
tioned by the Union, where the worker's physical well-being

is threatened by his so doing.




B. No wor r under thls Agreement § 11 be regquired
to perform work that normally would have been done by em-

ployees of another company who are engaged in a strike

. sanctioned by the Union.

ARTICLE 11. LEAVES OF ABSENCE

Leaves of Absence for Union Business

A.' Any worker elected or appoxnted to an offlce or "

position in the Union shall be granted a leave of absence

" for a period of continuous service with the Union upon

-written request of the Unlon. provided that at no time shall

more than f;ve woxkers be entitled tq‘leaves of absence

pursuant to this Section A. Ten days' notice musﬁ be‘given

the Company before the worker takes leave to acceét such
office or position or chooses to return to work. Such 1eave
of absence)shall be without pay. Seniority shall not be ~
broken oé\suspended by reason of such leave.

B. A temporary leave ef absence without pay not to
exceed three days per calendar quarter for Union.busihess
shall be granted under the following conditions: ‘

1. Written notice shall be given by the Union to
the Company at least two days prior to
commencement of any.éuch>1eave;

2. Such leaves of absence shall enly be granted
to workers engaged in culture and shall not
exceed five percent of.irrigator; spfayer,
tractor or truckdriver crews,4or'ten percent
of any oﬁher crews .

3. This section shall only apply to companies
whose harvesting operations exceed sixty

wortdave in 2 calerd-- vonr:



4.

This section shall not apply to operations

during cfitical periods’if it would harm

operations.

Other Leaves

C. A leave of absence without pay shall also be

~granted to workers by the Company upon workers applying to

and being confirmed by the Company for any of the following

reasons without loss of seniority:

1.
2.

For jury duty or witness duty when suﬁpoenaed.

, A-workér who serves in the U.s; Military and

notifies the Company and Union in writing

- prior to leaving for sich service, and reports

for work within thirty dayskaftér being
discharged from such service,'shéll not lose
any seniority, job rights, or other benefits.
Upon return from gﬁch service, such ﬁérker
shall pe grantéd a job equal to that he or
she would have had kith Company had he or she
remained in Company's continued employ, prd-
vided, however, any renewal of enlistment
beyond the original on; will serve to break
seniority unless such actionAviolates the
Selective Service Act. |

Up to two continuous years of illness pr’
injury requiring absence frém job. The
Coﬁpany may require substantiatioany medicall‘
certificate or other adequate proof of illness.
For valid personal reasons, not to'exceed

sixty days, where prior written notice

specifying the reason is given to the'Company.



D. All le. 2s in excess of three day ‘shali be in
writing on approved leaye of absence forms proéided by the
Company. Such forms sh§11 be signed by the Company.repre~
‘sentative, the worker requesting the leave, and by the Union
steward or other Union representative to signify receipt of
- the Union's copj;‘ Leave of absence shall.be extended b& the.
»Company for a v;lid pefsonal reason, if a request for such
an extension is‘made by the worker in.wriﬁing to the Company
with a édpy toqthe Union prior to the térmiﬁ&iion of the
originai,leavéi provided, however, that a request for an
‘ extensién may be submitted simultaneously with the rgquest
for a leave of absence:for Qélid perEQpal reasons if the
worker has speciai ciréumstances which require additional
time. . X - | |

Leaves of absence schedules, under this section, where
more workers have applied for a leave of absence at the same
time than can be spared by the Company, shall be allﬁcated
on the basis of seniority with the worker having the‘highést
'seniority having first preference for that leave of absen&e.
However, where a worker regquests an emergency leave, the
Union and the Company may agree to his/her Jeave in preferenée
to that worker over other workeré with higher seniority.

E; . Failure to report for work at the end of an approved
leave of absence or accepting employment with another em-
ployer during an approved leave of absence shall terminate
employment and sehiority in accordanceywith Article 4 -

Seniority.

ARTICLE 12. SUPERVISORS

Supervisors and other employees not included in the



‘in ﬁhe'past,

bargaining unit, other than designated family meﬁbers set forth
in Appendix "B" shall not perform any work covered by this
Agreement, except for instruction, training, emergencies, and

the type of work which supervisors have historically performed

the bargaining unit of work.

and where.the intent is not to. deprive workers in -




ARTICLE 13. HKEALTH AND .SAFETY

A. Company agrees to make available to Union upon reasonable
request such records as will disclose the following:
1. Location of field treated with injurious materials;
2. Name of material used by brand name and chemical name
and registratiop'number;4» |
3. Date and time material was applied and its formulationé
4. 2Xmount of material appiied and its formulation and

concentration.

5. Method of application. ~

6. Aﬁpliéator's,name and address, if any.
B. Tha Company will,éomply with all applicable laws relating
to the health anﬁ safety of farm workers and will not use
banned chemicals such as, but not limited to DDT, DDD, DDE,
Aldrin and Dieldrin. V
c. No worker shall be required to work in any work situation

‘ whish would immédiately endanger his health or - safety..

D. In accordance with law, there shall be adequate toilet
facilities separate for men and for women in the field readily
accessible to workers, that will be maintainedvby the Company
in a clean and sanitary manner. The Company shall provide soap
and water and paper towels in the vicinity of toilet facilities
so that workers may wash their hands. |

E. Each place where there is workAbeing performed shall be
‘provided with suitable, cool, potable drinking water convenient
to workers. Individual paper drinking cups or drinking fountains
shall be provided. Drinking water containers shall be kept

separate from toilet facilities.




F. Toole and equipmenr“hietericellkkproviaeé‘and necessary to
perform the work and protective garments as required by law ‘

to safeguard the health of or to prevent injury to a worker's
person shall be provided, maintained and paid for by the Company.
Workers shall be‘proviaed rain boots when working in mud and rain
coats and pants when worklng in raln, prov1ded however, that o |
workers will be charged the full cost of rain gear when 1ssued .
and shall sign for same; provided further, that workers will be
reimbursed for such charge upon returning such equipment to the
Company. -Workers shall be responsible for returning all equipment
that was Jcheeked out to them, but shall not be responsible for
normal breakage, wear and tear. Workers shall be'charged actual
cost for equipment that is not broken and not returned. Receipts
for returned equipment shall be given to the worker by the Company.
G. All Company vehicles used to transport workers shall be maintainedA
and dperated in safe condition at all times.

H. Adequate first aid supplies shall be provided and kept in clean

and sanitary dust-proof containers.

ARTICLE 14. . MANAGEMENT RIGHTS

The Company shall have and maintain all rights of
management and discretion in all matters, except as specific-

ally and expressly limited or modified by this Agreement.

ARTICLE 15. UNION LABEL

A. The Union label and Union seal are and shall
remain the sole propertylof the Union. During the term of
ﬁhis Agreement, Company shall be entitled to the use of said
“label and seal. It’is agreed that during the term of this

Agreement each shipping package or container, harvested and
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packed by Union members and shipped'by Company, at the

cption of Company, may bear the Union label or seal. In

thie regard‘éompany shall not sell, transfer, or assign its
right to use said label or seal ea‘(cept upon written permission
. of Union. The color, size and placement of the label or

seal 9n particular packages or coniainers shall be determined
by the Company. | .

'B. In the event of the Company s misuse of the Union
label or seal on packages or units hagvested and packed by
non-union workers, Unaon may revoke the right to use said
label. In the eventgihat the Union revokes the Union label
er seal, it shall give reasonable notice to the Company and
the Company agrees to return same forthwith, or if same
canno£ be returned then, on request of Union, the label or
seal shall be compleﬁely obliterated on any package, container
oranit.

cC. Following of industry practice with respect to
exchange of sizes, mixed cars, prlvate labels or purchase of
produce to flll out an order shall not be consadered "mlsuse
of the Union label or seal or a violation of any provision,

of this Agreement.

.o



ARTICLE 16: HOURS OF WORK, OVERTIME AND.WAGES

A. The parties agree that work hours must be adjusted to accomodate
seasonal requirements, weather conditions, and work requirements,
but that whenever possible, the Company shall provide workers with
eight to nine hours of work on weekdays and five hours of work on
Saturdays.

B. DAILY OVERTIME: All hours worked in excess of nine (9) in

any one day or all hours worked in excess Qf fifty-foux (54) in

any one week shall be paid at the rate of one and one-half (1 1/2)
times the rate of pay per hour.

C. Meal time breaks shall be one hour agd are not compensated for
nor counted as hours worked under the provisions of this Agreement.
Whenever ten or more workers are working for the Company, one
worker shall be permitted to go to the'lunch area ten minutes
before the commencement of the lunch break to build a small fire \B
for the heating of food.

D. When a worker performs work in a higher rated job, he shall be
paid at the higher rate for all time so worked but shall in any

event not be paid such higher rate for less than one (1) hour in

such day.

E. When a'worker is working as a trainee for qualification
for a higher rated job, he shall be paid for such training
period at his regular rate of pay for a time period not to
exceed twenty-eight continuous calendar days.

F. Wage rates for specified job classifications are set forth

in Appendix "A" attached hereto.
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G. It is understood by Company and Union that when working by the
- hour, workers are expectéd to work at a normal pace. Eompany agrees
not to use any means- or device to speed up production beyond

a normal pace. The workers agree that this Section shall not be
used to work slower than the normal work pace; , |

H. W2 wage and tax statement forms shall be given to the workers

at the worksite or shall be sent to the mailihg address specified

by each worker who is on laybftyor no longer employed.
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Article 17: REPORTING AND STANDBY TIME

(A) Each workday an employee is required to report for work
and does report, but is not put to work or is furnished less.

than half said employee's usualvor-scheduled day's work, the.

" employee shall be paid for half ‘the usual or scheduled day's -

wofk but'in no event for less than two (2) hours nor more

than four (4) hours, at the employee s regular rate of pay,

which shall not be less than the ninimum wage.

(B) If an employee is requlred to report for work a second time

in any one workday and is furnished less than two hours of work

on the second reporting, said employee shall be paid for two

hours’ at the employee'skregular rate of pay}~which shall not

be less than the minimum wage. |

(C) The foregoing reporting time pay provisions are not ap-

plicable when: . |

(1) Operations cannot commence or continue due to threats to
employees or property; or when recommended by civil
authorities; or

(2) Public utilities fail to supply electricity, weter, or
gas, or there is a failure in the public utilities, or
sewer system; or V

(3). The interruption of work is caused by an Act of God or
other cause not within the employer's control. ‘

(D) This section ehall not apply to an employee on paid stand-

by status who is called to perform assigned work at a time other

than the employee's scheduled reporting time.



ARTICLE 18: REST PERIODS !

| . : )
Workexrs shall have paid rest periocds of ten (10) minutes each, .

-

lwhich, insofar as practical, shall be taken in the worker's ime

mediate work area and shall be in the middle of each continuous .
iworx’period of approximately fouﬁi(4) hours ‘or major fraction.
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Article 19: VACATIONS

(A) Vacation pay shall be granted to eligible workers who
qualify for such vacations. Each January, beginning in 1982,1,ﬂ
workers  shall be ellglble for vacatlon pay prov1ded that they
qualify as epec:.f:.ed in Sect:.on B of this Article in the pr:x.or
calendar year. Calendar year in. thls Sectlon means January 1
through December 31. : N 1“' i?? _

(B) Vacation pay shail.be'compuéed on the Easiseof tﬁe approp-
riate per cent of the worker s gross earnings from the- employer
in the calendar year prior to the January payment date. Workers
who worked nine hundred (900) hours in the prior calendar yeer
with the Employer will qualify for three per cent (3%)‘of such
gross earnings as vacation pay and a one week unpaid vacation:
provided, however, that workers shall be eligible beginning in
the year following the first year of continuous employhent.

(C) Notwithstanding the provisione of Sections AAand B above;
vacation pay shall be granted to eligible workers who qualify
for such vacations purauant to this Section. Vacation pay shall
be computed on the basis of the ‘appropriate per cent of the
worker's gross earnxngs from the Employer in the period com-
mencing on or after June 4, 1980, and terminating on December
31, 1980. Workers whc worked four hundred and fifty (450)”
hours during such period will qualify for two percent (2%) of
such gross earnings as vacation pay; provided, however, that
workers shall be eligible only if they have had at least one

year of continuous employment.



(D} The worker who has‘qualified for a vacation puréuant to
Section B shall be allowed time off, with the consent of the
Company, as specified herein with no loss of seniority. Vaca4_
" tion.schedules ‘sha'll :be mutuaily agree& upon. 'if, in'thé',judge—‘
ment of the Company, more.wquers want a particular vacation‘»
‘period than can be reasoh;bly spared} the worker with the

highest seniority shall have first perference for the vacation

period.
ARTICLE 20. BEREAVEMENT PA‘L " o B

-i
To ma%e fune:?l'arrangem&nt; and $o atténd:t§e.£une:a1 of a
membe; of the immediate family (fathe:,‘mbther, mother~in-law,
fathe;winnlaw,'éhi;d, brother, siéter; husband or wife),'a
worker who has worked foS the Company at leist five days, during )
the two weeks pr;;eding the week df the funeral will be paid what |
he would have earned had he been Wworking for the Company, not to

exceed two (2) days. The,Company may reqnest'tﬁat it be
‘furnished with a death qe:titicatd.
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Article 21: HC DAYS

(A) During the term of this Agreement, Good Friday, Labor Day,
Christmas Day, and Rufino Contreras Day shall be paid holidays:;
provided, however, that the holiday dates shall be established
according to applicable federal law. All workers qualifying
under Section B below shall receive holiday pay as provided
herein. . |

(B) To ge eiigible for.a paid holiday not worked, a workéi
must work at least five (5) days during the two (2) payroll
weeks'immediateiy preceding the payroll Qeek in which the holi-
day falls, and must work his/her scheduled.workdays both immedi-
ately before and after the holiday. If his/her next scheduled
workday after the holidéy is more than five*'(S) calendar days
after the holiday, the requirement for work on the scheduled
workday after the holiday shall not apply. .

(C) Any work performed on the above listed holidays, other
than irrigators, shall be paid for at the rate of one and one-
half (1 1/2) times the regular rate<ifpayAinvadditioh to his
holiday pay.

(D) '"Rufino Contreras Day"Ashall be designated asifﬁe last
Sunday in August. Upon receipt of proper written authoriza-
tion from the worker, the company shall'deduct'from such wor-
kers wages the holiday pay received for Rufino Contreras Day‘
and shall remit such sum to the Rufino Contreras Committee of
the United Farm Workers, AFL-CIO, for allocation as designated
by the wquer. The Union shall indemnify énd hold the Company
harmless from and against any and all claims, demands, suits,
or other forms of liability that may arise out of or by reason
of action taken by the Company for the purpose of compliance

with this Section D as it pertains to Rufino Contreras Day.
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(ﬁ)v Holiday pay éhali béﬂéhé dé&i} ;§erage ﬁa}né;;;édvdurihg
the payroll week immediately preceding the holiday.

V(E‘)" In the event of a change in federal law after the effec-
tive date of this Agreement when “a holida&' f.élls én Saturda}‘tv'-
or'Sunday, the following Monday §hall be observed és a holiday;

provided, however, that the provision of this Section F does not

apply to Rufino Contreras Day.
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ARTICLE 22. J. 7" DUTY

wgrkers who have worked at least fiVe days during the
t;o weeks preceding thé week in which the following events
occur shall receive th; benefit of this section. . A worker
will be paid jury duty in any legal proceeding not between
the parties for any days:of work missed due to thejparform-
- ance of such service. Jury duty’pay is definedkas the
dlfference between the fees received by such worker for

performing such serv1ce and what he would have recelved had

he been working for the Company fo: each dag-of se;vice. To'
receive pay under this provision, the worker must providé

Company with a copy or notice summoning him to appeér and if
N .
so requested, documentary evidence of the amount of fees

received for performing such service.

ARTICLE 23. RECORDS AND PAY PERIODS

A. = Company shall keep full and accurate records,
including total hours worked, piece rate or incentive raté'
records, total wages and total deéuctions. Workers Shall bé
furnished a copy of the itemized deductioﬁs, hourly rates,
hours worked and totai wages each payday which shall include
the worker piece-rate prcductiontrecor&s; éompany shall
furnish upon regquest daily records for each crew involved in

piece~rate production.

B. Union shall have the right, upon reasonable notice

3

given to the Company, to examine time sheets, woxk production

or other records that pertain to workers' compensation.



ARTICLE 24. INCOME TAX WITHHOLDING

The Company shall deduct Federal and Staté incbmé tax -
in accordance with standard practices with scheduled deduc-~-.
gions, but only for workers agreeing in writing to such

withholding. Such agreement shall be binding upon the

worker during his,employment-with:the Company for_thé-balance

of the calendar year and each calendar year thereafter,
" subject to his written revocation of his agreement prior to
the start of each new calendar year.

ARTICLE 25. CREDIT UNION WITHHOLDINGO
. . . \
Upon proper written authorization from a worker to the

Company, deductions,.ab provided for in such authorization,
shall be made by the éomﬁany for the Farm Workers Credigb
Union, and such money and reports shall be forwarded on a
monthly basis to that organization at Post Office Box 62,
Keene, Calif&rnia 93531, or such other address as designated

by the administrator of the fund.



ARTICLE 26: ROBER. E.kKENNEDY FARM WORKERS M. (CAL PLAN

A. The cOméany shall, comgencing Augﬁsgﬂl, 1as8a, con;gihn;e

to the Robert F. Kennedy Farm Workers Medical Plan twenty-two
(22) cents per hou: for each hour worked for all workeis covered
by this Agreemeﬁt. Contributions due shall be computed on the
basis of twenty-two (22) cents ﬁor every hour worked during the
preceding monthly payrollﬁperidd for évefy Q‘érker coveréd by’the
Agreement. V | : o _

B. The Company Shall, commencing August 1, 1981,'contr1bute

to the Robert ?; Kennedy Fa#m Workers Medical Plan twenty-nine
(29) cents per hour for eacﬁ,hour worked for all:wo:kers coveréd
by thié Agreemént. Contribuﬁions dué shall bé‘cqmputed on the
basis of twenty-nine (29) cents for every hour worked during the
preceding monthly payroll period for every worker covered by the
Agreement. | |

C. Contributions due shalluﬁe deéosited with such bank as designated
by the Administrator df the Plan. Said deposits shall be made or
mailed not later than the twentieth day of the month following
the ending date of the'érevicus month's payroll period. A summary
report in accordance kith Article 29 shall be remitted to the Robert
F. Kennedy Farm Workers Medical Plan, Dept. 3-6534, Los Angeles,
California 90088, or such other address as designated by‘the
Administrator 6f the Plan. | |

D. The Company will pay premiums and assure‘that where workers

were covered by any other plan, there will be no lapse of coverage

prior to the date of this Agreement.



ARTICLE 27.

- —

JUAN DE LA CRUZ FARMWORKERS PENSION FUND

The 'Company shall, commencing Aug.l, 1980, contribute to the

Juan De La Cruz Farmworkers Pension Plan eighteen.(.ls) cents

per:hou; for each and every hour worked by each and every worker

covered by this Agreement.

In accordance with Article 29, the mcanies and a summary report

shall be remitted to the Plarn at such address as designated by

the Administrator of the Plar.
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' ARTICLE 28: MARTIN LUTHER KING FUND

-

A. The OCarpany acknowledges the existence of the Martin Iuther King Fund
aﬂitsxespmsibilitytomakecmtﬁhxtimsﬁxeretoasprwide&inthis
Article 28. ' Cammencing as of the effective date of this Agreement, and
ocontinuing for the duration of the contract, the Company shall contribute
to the Martin Luther King Fund for each hour worked by all warkers covered
bytlusAgreemmt,flveomts ($305) per hour. mpendlmreso:mvesumts
ofmtﬁbxumsahallbomlelyxestxictadtothcsemmtablaand
vedwatlmalpxpcsesforﬁudafedemltaxacanptstamshasbea:grmtedto
the Fund. mma@m'mmmmmam
Carmpany. mwmmmﬂmi'eptama;ammfmal
mmmwmm@m&wmmmuaﬁm&h
under the Intemal Revenue Code. |

B. mmmwithwclazs,ﬂnmdesmdasmnaxyreportshau
be remitted to the Fund at such address as designated by the Administratar
of the Fund. '



ARTICLE 29.. REF_ATING ON PAYROLL DEDUCTIOL. AND FRINGE BENEFITS

All contributions due hereunder on fringe benefit plans
shall be computed on the preceding monthly payroll period
for every worker covered by this Agreement. 1In conjunction
therewith, a monthly summary report will be submitted on or
before the twentieth of every month (thirtieth day for the
f£irst three months aftef the daté of e#ecutioh of this
Agreeﬁent) covering the preceding monthly payroll for which
contributions for fringe benefits are due. The monthly
summary report shall includé the employees' names, social
security numbers, total hours worked by workers, total

number of workers and amount of contributions.
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ARTICLE 30. BULLETIN BOARDS

The Company will provide one bulletin boarad placéd at a
qenﬁral location in each area of major operatibns vpon which

theiUnion may post notices of Union business.

ARTICLE 31. SUBCONTRACTING

{ The parties understand and agree that the hazards of

i - — e -

agrituituré”are.such‘that éﬁbcontracting maf be necessary

and proper. Subcontracting may be necessary in areas such

as 1;nd leveling, custom }and work, precision planting,
agri;nltural chemicals and where specialized equipment not
owne% by the Company is required.

‘The parties agree that in the application of this

article the following guidelines may be used:
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A. Subcontracting is permissible under this Agreement
where workers in the bargaining unit covered by this Agree-
ment do not have the sgills to operate and maintain the
equipmeﬁt or perform the work of a specialized nature.

B. ‘Subccgmtract‘ing is pérmiss'ible uhder.tﬁis Agfeement
where the Company does not have the equipment to do the work
being subcontracted. When a Cqmpany does subcontraét pursuant
to the terms of this provision, any workers of the subcon-
tractor wﬁo hctualiy operate or maintain the eguipment‘shall
not be covered by the terms of this Aéigement; Howevér, any
workers of the subcontqaétor, othérAthan those who'actually
operate or maintain thg.equipment,'who work on the‘subcon~
tracted job shall be covered by the terms of this Agreement;

C. No subcontracting shall be done where the intent
'of the Company is to deprive workers in the bargaihing unit
from performing work. |

D. Company shall notify the Union in advance of any
‘subcontracting. . t _';' o .

R e S

ARTICLE 32. LOCATION OF COMPANY OPERATIONS

The Company shall provide the Union, upon reguest, the.
exact locations of the Company's agricultural operations for
use by Union representatives pursuant to Article 7 of this

Agreement, Right of Access to Company Properxrty.
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ARTICLE 33: MAINTENANCE OF STANDARDS

Co&paoy agreés'that all condlitions of emgtéyment for workers relating to
wages, hours of work and general working conditlons shall be maintained at

no less than the highest standards In effect as of the date of this Agreement,

‘Conditions of employment shall be improved wherever specific provisions for

Improvement are made elsewhare in this Agreement.

’
. 9

\ s
The Unlon and the Company agree that during the negotiat!ons‘whlch resul ted

in this Agreement they have.fully negotliated and agree to the terms of the
Company's contributions to the Robert F. Kennedy Farmworkers Medical Plan,

that sald terms of contribution as set forth herein sets forth the Company's
total obligation In respect to medical plans and that therefore the obligatlons
of this Article 33Ado not extend to any medical plan malntalned by the

Company prlor to this Agreement.

ARTICLE 34. MECHANIZATION

In the event the Company anticipates mechanization of
any operation of the Company that will permanently displacev
workers, the Company before commencing such mechanical
operations shall meet with the Union to discuss training of
displaced workers to operate and maintain the new mechanical
equipment, the placement of displaced workers in other jobs
with the Company, and‘zhe pPlacing of such workers on a
preferential hiring list which the Company and Union will

use in conjunction with Article 3, Hiring



ARTICLE 35. . NEW OR CHANGED OPERATIONS

In the event a new or changed operation or new or
changed classification is installed by the Company, the

Company shall set the wage or piece rate in relation to‘the
classification and rates'of pay iﬁ~Appendix Arand shall.‘
notify the Union before such rate is put into efféct;.
Whether or not the Union has agreed to the proposed'rate,

the Company may put the rate into effect after such~notice._
In the event such rate canno} beiagreed upon mupu#lly betéeen
the Union and the Cdmpany; the same.QSall be submittéh to

the grievance proceduxg, includiﬁg arbitratioﬁ for déterminaw
tion beginning at thq.Second Step. Any rate agreed upon or
as determined by the. arbitrator shall be effective from the

installation of such new or changed operation.

ARTICLE 36. MODIFICATION - !

No provision or term of this Agreement may be amended,
modified, changed, altered or waived except by written

document executed by the parties hereto.

ARTICLE 37. SAVINGS CLAUSE

In the event any portioﬁ of this Agreement shall ‘become
ineffective as the result of any applicable local,vState or
federal law, only that por;ion of this Agreement so affected
shall be ineffective; in no event shall the faét that a
portionvof this Agreement be not applicable or illegal in'
accordance with such laws render the remainder of this

Agreement ineffective or work a termination.
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ARTICLE 38. SUCCESSOR CLAUSE

A. This Agreement shall be bindin§ upon and inure to
the benefit of the parties and their successors and assigns.
Successors and assigns for the purpose of this.articlé
applies to a sale or other transfer of the business and
'ownership of the Comédny..

B. - Effective‘aS'pf said sale or transfer, Cdmpaﬁy'
shall be relieved oflallmfurther rgspbnsibility or liability
under this Agreement;»and such buyer or transferee éhall
thereupon be liable hereunder.

C. ‘A sale of assets, either in';hole>o£ in part,
which does not involve continuation of the workers of the
Company to operate suqﬁ so0ld or transferred business orx
assets shall not be subject to Section A of this Article.

By this Artlcle, the partles seek to define contractual

rlghts and do not waive any statutory rights.

ARTICLE 39. WAIVER

The parties agree that this Agreement,land all other
documents executed contemporaneously herewith, constitute
the entire agreement between them governing wages, hoursAénd
conditions of emﬁloyment of the workefs covered hereby,
during the term hereof, and settles all demands and issues
on all matters subject to collective bargaining.. The Union
is not relying upon any negotiations, representations ég

promises other than as specifically set forth herein.
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Accordingly, Union and Company expressly waive the right -
during the term of this Agréement to demand negotiaﬁions
upon any subject matter, except as provided ih Article 35,
whether or not such subject matter'hag or has not been
raised or discussed by either §arty.during the negotiations

leading up to the execution of this Agreement.

ARTICLE 40. GENERAL | A .

A, Captions in this Agreement are inserted for conven-

ience only and do not define, describe or limit the scope or

the intent of this Agreement or any 6f\the'térms hereof.
B. When used in‘this Agreement and whenevef the

context so requires tbé masculine gender shall include the

feminine and neuter genders, the singular number shall

include the plural, and vice versa.

cC. This Agreement may be executed in any number of

counterparts, each of which shall be deemed to be an original,

but all of which together shall constitute one and the same

instrument.
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ARTICLE 41. COST OF LIVING ALLOWANCE :
- S S o
SRR .

Cost-of—Living AIIowance shall apply to all uork.:- hcroin

P

Earners and Clerical Wbrkers (1967-100), published by the Burcau
of Labor statiatics hereinaftex :eferred to as tha CPI.

‘ o
. 2 _ . ' _
For each eight tenths ( 8) oﬁ a point by which t@e.Index for‘;ﬁf‘f"

January of 1981 exceeda tha index for January of 19%0, vagcn shall
be increased by adding .Ol'to thé job base rate up to a naximun.ot
fifteen (.15) cents of any'worker's base wage as of Julr lo 1931-

Any such wage adjustmant m?de as a result of an increaaa in the

Index shall become effectire on &uly 1, 1981. -“ . . .'. o
'.‘. ' . . Co. . ) s _ P

Such Coﬁh adjustment shall be added into the;current rate o£ pay

paid for all hours, wages and related benefits for which workers
. ! ' .
receive pay from the chpa%y. su¢h as overtime, vacations and :
§ co . b oy L —
holidays, etc, ‘ ] T PR -‘;ﬁri“'f -, ",,} DR
If the CPI falls below the Base éet forth in this Article thera
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E. No adjustment, retroactive or otherwise, shall be made in pay or
" /-

benefits as a result of any revision which later may be made in

the publishedAfiguxes for the CPIX for an& month on the basis of

which the cost-of-living calculation has been determined.'f
. , .

Y

. F. The cost-of-vliw.n:.ng raﬂﬁl‘l‘ow.ance's ai'é'*depenéént l;iéon'tl;e av.ailabtiiity
of the Bureau of Labor Statist‘icb' CPIX in its‘ present form and
calculated on the same basis as gheVCPI.“ In the event the ﬁureéu
of Laobr Statistics changes the Eérm or the basis of calculgting the
CPI, the Company and the ﬁnion égree to request the Bureau to
make available, for the 1ifé of this Agreement, a'CPi in its |
éresant form and éaléglated on the basis as the Inéék for -

December, 1978 (1967=100).
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ARTICLE 42: INJURY ON THE JOB

If a worker is injured on the job and medical attention by a
physician is required, the Company agrees to pay such worker's
wages for the balance of the day of the injury. Provided, however;
that the worker shall be required‘tb return to work oﬁ that day 1if
released to do so by the attending,phjsician; If the worker is
required to return to work by the éhysician. at the Coﬁpany’s
discretion, he may be assigned another job position and be
compensafed at his rate or the new job's rate, whichever is

higher, for the balance of that day.



ARTICLE 43: DURATION OF AGREEMENT

This Agreement shall be in full force and effect from
August 1, 1980, to and including July 31, 1982. This
Agreement shall automatically renew itself upon expiration
of this Agreement unless either of the parties shall have
given notice in writing to the other party sixty days

prior to the expiration, requesting negotiations for a new
Agreement, together with thirty days prior written

notice to the State Conciliation Service. During this
sixty day period all terms and conditions of this Agreement

shall remain in full force and effect.

O,
Executed on /55, 1980.

COMPANY : UNITED FARM WORKERS OF

AMERICA, AFL-CIO
COZiig;;?MSI INC.
By /%M B
/

¢
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APPENDIX A

Classification - 8/1/80 7/1/81
General Field and Harvest 4.05 - 4.35
Field Loader o 4.10 - 4.40
Irrigator | ) , 4.15 . 4.5
Truck Driver - Field ‘ 15 4.45
Tractor Driver "B" . 4,25 ’ 4.55

Truck Driver - Road ‘ " 4.25 4.55



LETTER OF UNDERSTANDING

The parties agree tilat the Company shall make retroactive
wage payments to the workers at the rate of $0.425 per hour
for all hours worked from June 4, 1980, to and including
July 31, 1980.

COMPANY : UNITED FARM WORKERS OF
AMERICA, AFL-CIO

COZZA F ¢, INC,

By /"//7&”
V/






