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F. ':'he Company will r..ake kno....-n to al!. 
supervisors and o!ficers its policies and co~itments as set 
forth above with respect to recogr.ition of the Union and ~::: not 
discourage workers in the bargair.ing ur.it from givins ~tmost con­
sideration to supporting and participating in collective 
bargaining and contract adffiinistratio~ functio~s. 

G. The Union agrees that this Asreement shall 
not be transferred nor assigned to any other labor c=ganization 
or group or entity. 

1'.RTICLE 2. UNION SECURITY 

A. Union merrbership shall be a cor.cition of 
employment. Each wo::::-ker shall be required to beco;;'le a mernbe::::- o: 
the Union ili'.r.:ecia tely fol lowing : i ve ( 5) con"tinua l cays c. f te::::: -the 
beginning of their employment, or the effective date of the 
signing of this Agreement, whichever is later; and to remain aI member of the Union in good standing. The Union shall be the 

l sole judge of the good standing of its werr~ers. Any worker who 
fails to beco:ne a me:nber o: the U:iion within the time limi":. set 
forth herein, or who fails to pay the required initiation :ee,I periodic dues or assessments as prescribed by the Union, o::::- ~ho 
has been deter~inec to be in bad standing by the Union pursuant 
to the provisions of the Union's constitution, shall be•1

I 

irnmeciatelv cischarced or suspended uoon written notice from t~e
I ... -' .. ­

Union to the Corapc.ny, and shall not be re-eraployed until written 
notice from the Union to the Co~pany of the wo=ke= 1 s good

I standinc; stat.us. 

I B. The Co~pany ag~ees to ~u=~is~ ~o ~~e U~ic~ 

I in w=i~~ng, ~it.hin two (2) weeks after the execution of this 
~g=ee~e~~, a list. of its wc=kers giving thei= ~a~es, a~e=esses,!i 

C. The Corapany aq::::-ees t9 cecuc~ fro~ each 
worker's pay initiation fees, all periodic dues, and assessments 
as recuired bv the Union uoon Presentation bv the Union of 
individual au~horization slgne6 by ·the worker, directing the 
Company to make such deductions. The Compa.-~y shall make such 
deductions from the worker 1 s oav for the oayroll period in which 
it is submitted, provided tha~ lt'~s ·submltted in-advance of the 
close cf the pay period, and periocical::..y thereafter as specified 
on authorization so long as such authorization is in effect and 
shall remit monies as agreed in Article 29: "Reporting Dues and 
Con"tributions." 

\ 
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o. 	 ':'he Company will aCi\•ise new ,.;orkers that it 
is a condition of their employment that they must become and 
thereafter remain ~e7.~e~s in good stanc:ng in the Union 
immediately following five (5) continual days after the beginning 
of their employment. The Comfar.y shall furr.ish worke!'."s membe:-­
ship applications and dues checkoff authorization forms as pro­
vided by the Union. 

E. The Union shall incemnifv and hold the 
Company harmless from and against any and all.claims, demands, 
suits or other forms of liability that may arise out of or by 
reason of action taken by the Company for the purpose of com­
pliance with ar.y of the provisions of this Article. 

ARTICLE 3. 	 HIRING 

A. The Cornpar.y and the Union agree that the 
Company may continue to use its present central facility located 
at the main office.

I 
l 

B. ~he Company shall follow a centralized 
hiring procedure, cesignate a person or persons with the 

•1

exclusive authority to hire new employees at such location. 

Neither supervisors ncr foremen shall have the autho:rity to 

new employees or e::ectively recoIT.mend so. 


I 

t C. :Sefore the Company hires nev.· enployees, the 
Corr.pa~y agrees to first recall all wo=kers with seniori~y, ini 

! accordance with ~he provisions of hrticle 4, Seniority.
I 
' i 	

The Compa~y will review job applications and, D. 
sha2..l such ap?licatio~s on f~le for at least ~h=ee (3)Ii Compa::.y v:i2.l ttee i.!'1.. 	 ... . . . " . ... 

s a~;-~=a~~=~s are =s~~~ acce;~e=. 

E. 	 Such hiring procedure shall be as fellows: 

1. 	 Hours of busines~ for accepting job applications when 
jobs are available and hi=ing at the hiring facility 
shall be recular, uniform and convenient to all Dersons.. 	 ­
Such regular hiring hours shall be f!"om 8:30 a.rn. to 
4:30 p.m. du:-ing Cornpany"business hou:::-s. 

2. 	 Before being hired, a person desiring work shall fill 
out the job application provided by the Company a~ the 
hiri,ng facility. 

3. 	 Hiring will be based on skill and experience when 
possible, for available job positions. 
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4. ~he 	name of each em?loyee hired and his date of hire, 
cepartment and classification shall be furnished to 
the 	Ranch Corr~ittee within five (5) cays of his 
employment. 

5. 	 Upon request by the Union, the Cor:lpany will proYide in 
writing the reasons for rejection of any particular 
applicant. 

F. At the time of hiring, the Company shall 
comply with its responsibilities contained in Article 2, Union 
Security. The Compan:y will be responsible and assist new 
employees to complete and sign the Union Membership Application 
and Dues Checkoff authorization cards upon the day of hire, but 
in any event no later than irrunediately following five (5) con­
tinual ·aays from the beginning of employment. The Company will 
immediately give a copy of the dues checkoff authorization card 
to the worker, retain the original for its use pursuant to 
Article 2, Union Security, and ir:1mediately remit the third copy 
along with the completed membership application to the Union. 
The Company shall notify the Union within five (5) days of the 
date of hire, the names, addresses, social security numbers, job 
classifications, and departments of all new workers. A copy of 
such notification shall be supplied to the Ranch Conuoittee. 

G. The Company agrees that there shall be no 
discrimination against any prospective employee when hiring, 
pursuant to Article 10, "No Discrimination" for Union Membership 
or Union Activity. 

ARTICLE 4. 	 SENIORITY 

• 


Seniority s~all be 6e~i~ee as the total 

no-.:. apply to 2 wo:::-ker until he has been employed by "the Company 
for twenty (20) cays. During said twenty (20) day period, 
supervisors will fully explain the job duties and requirements. 
A worker shall be given-a fair opportunity to demonstrate his 
performance. The supervisor shall point out the worker's 
mistakes in order to help him learn the job. Workers may be 
discharged by the Company during ~aid twenty (20} day period 
without recourse to the grievance procedure. Egg Gatherers may 
be terminated for poor work performance for an additional ten 
(10} day period of employment and will not have recourse to the 
grievance and arbitration procedures of this Agreement. Records 
of Egg Gatherers who are terminated during the additional ten 
(10) day probationary period, may be viewed by the Union to 
support poor work performance. However, the Company shall not 
discharge a worker because of his Union Membership or Union 
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activities or other discrimination as provided in Article 10, No 
Discrimination. Seniority shall ccr.~ence upon the completion o! 
the probationary period, ~hereupon the individual shall be 
considered a seniority worker with seniority dating back to his 
original cate of hire or re-hire. 

B. In the recuction of the work force due to 
slackness of work or any other reasons, the least senior worker 
in the Department and classification shall be the first worker 
laid off. The worker laid off can use his Company seniority to 
bump the worker with the least Company seniority providing the 
employee can perform the work. In recalling, the last worker 
laid off in the Department and classifications shall be the first 
worker recalled. The Company will notify the worker, being 
recalled to the Department, by certified letter sent to the 
worker ··s last known aodress. The Company will notify the Ranch 
Committee, in writing, the names of the workers being recalled 
and the worker must present himself for work within five (5) days 
from the postmark date of the certified letter from the Company. 
Failure of such worker to present himself within said five (5) 
days shall cancel his seniority. When recall letters sent to 
workers are returned to the Company with Postal Service notifi­
cation of non-delivery, the Union shall be notified of worker's 
narne anc the aocress from ~hich letter ~as returned. The Company 
shall ~ake available to the Union any retur~ea letter and 
envelope upon request. 

c. 	 niority shall be considered broken by:i 
1! 	 (l) Discharge for just cause.Ii 
Ii 	 ( 2) Resignation or voluntary quit. 

{3) Failure on the part of a worker to perform any work!l 
i! covered by this Agreemen~ for a period 0£ one {l) year
!! or lenser, unless en an au~horized leave c~ sence. 

, ~ ; ~~ex=~se~ ~~~:~=e ~= =s===~ ~er vc_ £er a~y s~ccess~ve 
three {3) sche6uled working cavs. This Provision shall 
be limited to once per year and cannot be tacked onto a 
leave of absence or vacation. 

{5) 	 Failure to return from an authorized leave of absence 
or vacation upon the required working day. 

(6) 	 Promotion of a worker to a supervisory or other 
position within the Co~pany outside the bargaining 
unit.' 

I 

The Company will prov1oe to the Union the 
name, Department and date seniority was broken for each worker 
pursuant to this section within three (3) days after the close of 
the payroll period. 
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D. All workers are to be given ~ritten notice 
either in person or through notice po~tec en a bulletin board of 
impending layoff as soon as possible, but in no event later than 
two (2) days before the layoff. 

E. When a perr..anent job vacancy occurs, the 
position will be posted by the Company on all bulletin boards for 
three (3) days before being filled. A copy of such posting ~ill 
be provided to the Ranch Committee. First prefe~ence to a~ard 
the position will be given in the department. Vacancies created 
by the successful promotion of a worker or workers will be 
a~arded from promotional bids. Employees will be limited to one 
(1) successful non-promotional bid per yearp 

F. The senior worker, provided the worker is 
able ta do the work properly, will be selected by the Company to 
fill the job openings described in paragraph E above. In such 
cases the supervisor will fully explain the job duties and 
requirements and give the worker a minimum of one (1) day up to 
four (4) days to meet the job requirements. The Com?any will 
advise the employee in writing of the reason for denial of 
promotion. If such worker cannot meet the job requirements, he 
shall return to his former classification and rate and the 
Company will select the next most senior employee, provided the 
worker is able to 60 the work properly and the supervisor will 
fully explain the job duties and requirements and sive the worker 
up to four (4) days to meet the job requirements. The selection 
procedure will be repeated until the posted list has been 
exhausted. 

G. The Company shall maintain a current 
seniority list at all ~imes, which shall be supplied to the Union 
:::-epresentc:tive am:. Ranch Co::nmi ttee every th:::-ee (3) months. 
~o:::-kers' narnes shall be placed on the current se~iority list in 

·· 
on the bulletin boards. ~ 
vclun~arv cui~ er t~scharae. 

JI ARTICLE 5. GOOD FAITH CLAUSE 

The parties agree to ~t, c~scuss and do 
everything within their power to~resolve in good faith, any 
dispute or controversy which arises between .the Company and a 
worker, a group of workers, or the Union, and which is not 
specifically covered by the terms of this Collective Bargaining 
Agreement. All parties agree to do their utmost to create a 
harmonious relationship.

I 
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ARTICLE 6. GR:EVA;4CE ;..ND ARB !':'R.i;T! O?~ Pi\OCE:r:JRE 

' ­

A. A..~v con~roversv, disp~te or disacreement c: 
any nature involving the interpretation or applicatio~ of this 
Agreemen~ which arises between the Conpany and the Dnion, or ar.y 
claim by a worker or group of workers which arises under the 
terms of this ~greernent, shall be subject to this Grievance and 
Arbitration Procedu=e. This Procecure shall be the exclusive 
means for handling and resolving ar.y disputes arising hereunder, 
and no other means shall be utilized until this Grievance and 
Arbitration Procedure has been exhausted. 

B. The Company agrees to cooperate to make 

Union Ste\·:arcs available to per:orm their functions unoer this 

Agreement. 


C. Grievances dropped by either party prior to 
an arbitration hearing shall be considered as withqrawn without 
prejudice to either party's position on a similar matter in the 
future. 

D. FIRST STE?. Any grievance arising ~nder 
this Agreement shall be discussed between the Company's 
supervisor and the e~ployee with or without the Union Steward 
within :ive (5) working cays of the incident. They shall use 
their bes~ faith e:forts to resolve the grievance. 7he 
responding party shall respond to the grievance verbally within 
three (3) working days of the First Step meeting. If the 
grievance is not resolved, the grieving party shall reduce the 
grievance ~o writing setting forth the nature of ~he grievance 
anc submit it to the Second Ste? ~ithin five (5) working cays of 
~he First S~ep response. A grievance regarding a discharge c: an 
ern?loyee n~st be filed in writing within fi~e (5) working cays cf 
-:.~e c:..sc11a.=ge. 

::::- ":" - (""'\ ... - -. <::: r- '":"" ":' 
'"----~'- -- - _.,,._ .. 

F. TEIRD STEP. Any grievance not resolved in 
the Second Step shall be discussed in a meeting between the 
cesignate6 Company representative(s) and the Union Grieva:.ce 
Committee within 'five (5) working days of receiving the grievance 
for Third Step. A Union Representative may fully participate in 
the Third Step grievance meeting. If the g=ievance is not 
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resolved in such meeting, the responeing party shall res?cnd to 
the crieva~ce in writina within three (3) wcrkin; days of the 
Thir~ Step rnee~ing. If ~the respcndi~g party fails to provide it.s 

davs, crieva~ce.,written resoonse... within three (3) workinc.,, .. the 
shall be deemed resclved in the grieving par~y's favor. 

The Second and '.:'hird Step grievance :i•eet.inc;s 
shall take place during working ho~rs at no less o: pay to the 
Steward(s) and Grievance Corn..mittee me!T'.bers. However, the total 
amount. of oaid time allotted to the Stewards and Grievance 
Co::u-nittee ~embers shall not exceed twenty-eight (28) ma:-ihours in 
any one cale~car month, ur.less the Company requests additio~al 
meeting time during working hours. A Steward who is a piece rate 
worker shall be compensated at the general labor hourly rate for 
time spent in such meetings provioed that the Ste~ard's total 
earnings for that cay shall equal his average daily earni~ss for 

, 	the pri6r :ive (5) working days or he shall be paid his actual 
piece rate for that day, whichever is greate=. 

Written responses in Seccr.d Step and Third 
Step shall detail the reason(s) for cenial of the grievance as 
best that can be determined at the time. 

• 
For purposes of this Article, "working 

~ays" shall net include Saturday, Sunday or ~oli6ays . 

G. 	 FOURTH STEP. !£ t~e foreacino fails to 
produce settlement, ~he grieving party may app~al ihe grievance 
to arbitration by giving wri-.:ten no-.:ice to the other ?arty of its 
desire to arbitrate with !ifteen {15) working days o~ the 
wr~·~en -ecoonse -rov:dad :" ~he ~~:-d ~·eo -bcve F-~1u-a ~o-•'-~. 4 r--; ..;. - . .:... ......... J. ..:.. .... ..,!..~ -'- ... ~- • .. C..-:- ..... _ \,.,..
: ..- ........ 


i ccrr:;;l\_1 w:i:.n -r.r::.s -cime l ·-:::.shall au-.:crr.at:::..ca..;..L_v wc.::.ve tne 
grievance. The ?arties shall desis~ate five (5) persons w~o willII!,'. -

- - .. c::::­
1.... ..... -­I: 

! - e 
11 :::-c.._.";;;.- . -.:s=~=-=--~:.E::: ~~· e.:..-:.::-.E::::- ;::::..:::-~;· ·-:-:;.:::-. -~·=-=-=:· - ­
· writ-:::.en r.o~ice ~o -.:ne ctne= ?arty; anc, in sucn case, saicI arbitrator shall have authority to render dec~sions only in -::.hose 
1 cases for which the hearincs are helc Drior to the terrni~ation of 

his acDointment. !£ either Dartv -cerminates the a~ooir.t~e~t 0£ a 
Pe=r..anent Arbitrator as specl£ied herein, or a ?e~~nen~ 
1'xbitrator vclunta::::-ily withdraws his service during the te=m of 
this Agreement, the ?arties sha:l- designate a replacement. 

H. Within ten (10} cays of the receiving 
party's receip-.: of notice of intent to arbitrate, the parties 
shall meet to select the Arbitrator from the panel of Permaner.t 
Arbitrators who shall head the crievance(s). A coin toss ~ill 
determine which ~arty strikes t~e first narne from the panel of 
Permanent Arbitrators. The oarties shall alternatelv strike 
narnes until one Arbitrator remains. If only cne Per;anent 
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Arbitrator remains on the panel ~hen an A~bitrator is neecec, ~e 
shall serve as Arbitrator and the name striki~g process sha~l not 
apply. 

I. In t.he event that. all five (5) mer.:be:::-s o: 
the panel of Permanent Arbitrators are te=~~nated by the parties 
or voluntarily withdraw their services, end the parties are 
unable to agree on replacements, the parties shall request a list 
of eleven (11) Arbitrators from the Federal Mediation and Concil­
iation Service or from the Jl.:nerican Arbitration .t-.ssociation, and 
the parties shall meet to select the A:::-bitrator ~ithin seven (7) 
days of receipt of the list. A coin toss will deternine which 
party strikes the first nane from the list. The parties shall 
alternately strike names and the name remaininq after each party 
has struck five (5) names shal~ be the person designated as 
.hrbitra~or. 

J. If the Arbitrator is selected from the panel 
of Permanent Arbitrators, he shall be notified of his selection, 
and he shall set a hearing date ~ithin thirty (30) days of such 
notification. If he is unable to set a hearing date within this 
thirty {30) cay period, he s~all acvise the parties of his 
earliest available hearing ca~e. The parties may then agree to 

\ accept this hearing date, or ei~her party ~ay request that the 
selec~ion yocess :rem t~e pc~el of Pe=ma~en~ A=bitrato=s be 
repea~ed. 

-·,, •. 
K. the panel 
bee~ exha~ste~, anc the ~rbi~rator is selectee from a list 
provided by the Federal Media~ion and Conciliation Service or 
~.merican ~rbitration Associa~io~, he shall be no~ified of tis 
selec~ior., anc he sha:l se~ a hear~ns cate ~ithin ttirty (30)

Ii G.ays of s~ct ncti::icatic::.. :: he is ·..:na!::lle to set a hearing cate 
p \\*ithi:: -::-.:.s -:.r-~:..=-=~· \30} Ca::.~ pe=icC.., ~e s~all aC'\·:.se ~~ne pa:-~ s 

. - ­~ ~ ~I ,.......~-.=--- .. -- -~.:cc::..... __
a~a~~a= e nea=~~q - ..... c..._ _ 
. . ­ ==asree ~= a== -~ ~~~s ~ea=~~i =a~e, e~~~e= ~a=~~ ~ay =e~~es~ 

-=.hat a new list o:: ;....=1Jit.rato:::-s 1Je ::urnishec bv the Fe6eral Mecia­
~ion and Conciliation Service or ~he American-Arbitration 
Association and the selection process :::-e?eated. 

L. The Arbitrator shall consider and decide the 
orievance(s) referred ~o him. The oarties mav aoree to refer 
~ore than one grievance to ~he same.arbitrate~ to be heard at the 
same hearing. The power and authority of the arbitrator shall be 
limited to the question presented to him and he shall have no 
power tc alter, modify, amend, add to, or aetract from, any terms 
of this Agreement. Within said limitation, a~ong other things, 
he shall have authority to award back pay for any loss of 
earnings ::rem the Company including the right to revoke any ::orw 
of discipline including discharge. The Arbitrator shall have 
access to the Company's property if necessary. 
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M. 7he A~bit~ato~ shall rt~Oe~ his decis!cn :~ 
writing to the parties within fifteen (15) calendar cays of the 
close of the hearing or, if written brie!s a=e filed, within 
fifteen {15) calenca= cays of the filing cate c: said brie!s. 

N. ~he decision of the nrbitrato= shall be 
final and binding on the Company, the Union and the Workers. 

o. The co~ts and exper.ses o! the nrbitrator, a 
translator, and the hearing facilities, shall be borne equally by 
the par~ies. Each ?arty shall pay the cost of presenting its o~~ 
case. The cost uf a court reporter shall be borne by the 
requesting party, unless the parties agree to share the cost. 

P. Nothing in this Article shall be deemed to 
preclude the Trustees/Directors of the Rebert F. Kennedy :a::.-m 
Korkers Meeical Plan, Martin Luther King, Jr. Farm Korkers ?~nd, 

I and Juan De La Cruz Farm ~orkers Pension Fund from en!orcing 
contributions cue to t~ese =uncs under this Agreement by rneahs o= 

I litisation. 

J 
I r.RTICLE i. NO S':'RIKE NO LOCKOt:':'.:'S 

~• r. • Du=ing the te.!."'m o= this Agree~ent, t~e=e 
sna~~ be ~o st=ikes, slcwdo~~s, picketin5, boycotts or inte==up­. . 11 . . . b • . b ....tions of work by the union nor sna _ ~~e=e e any ~ccKout y ~ne 

Compa:-iy. 

-... - ,,.. .t: ~ """' '" L,,.. •=· ~=-~ny_o7 saic.event~ occur, tne o~=~cers 
and representatives e= ~ne union an::../or ~ne Cc~pany, as tne case 
may be, s~all do ever~~hing ~it~in -;:heir ?ewer ~o enc er avert 

I! S::!cl: ac-;:iYity. 

--:-- ........ c;:- .-..,-.c:
1: c. """'--\-----·­.-·-----.-
_,..._,...__,.:=::-,rec.------ .......... --

.. - ..... . - -- - - . ;::. - =- ' ;:::: -.:.::e __ ,.._ 

- .... c.._ ';; ';;;: ·------ \-;. -. ,,.. . . . ... . - . .. .~v.:..s.:..cns c: ~n.:..s ~=~ic~e .:..s ::...:..sc.:..:;-'-:.ne er 

cischa!:"ge by the Company. 

,t..R'l' I CLE 8 . RIG?.T TO ACCESS 

h. Au~ho=izeq. agents of ~he Union sha~l have 
1access to the Compa~y s premises during wo=king hours for the 

purpose of adjusting dis?utes, investigatin~ wo=king concitions, 
and ascertaining that the Agreement is being achered to, 
provided, however, that the=e is no inte==uption of the Company's 
working schedule, and provide6 furt~e=, that the Union repre­

• 
sentative shall notify the office a~ the time o~ entering the 
Company's premises • 
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1.1.:::ll' 1.C:'.[[ l'.fllt 
B. Fer c~sease ccn~=ol pur?OSes, a Cnicn 
reoyesen~a~ive shall ~ake ~=:or arra~ce~ents with t~e Corr.Danv's.. .... 	 .. ""' - ... 

-.e~ 	 o.i::.1:.:.ce be.i::o-e ..... ~~ ... ,... ac,...c:.ss +-o the Co-oa.-.v•s -=ac•i.; ... ~esperson.. .;.., --- - .... --· -··"":: "'""- - ... ui .. ··... .. ---"-• 

at Arroyo Grande, California; Nipcrno, Cali:ornia: a~d the 
hatc~e=y on ~ate=s Read, Moor?ark, Cali~ornia. The Co~?any ~i:l 
not a=bit=arily li~it access to t~ese facilities. 

c. The Co~pany's present agricul~ural 
operatio~s are located at: 

1. 	 8643 Stekell Road, Moorpark, California 
2. 	 8765 Waters Read, Moorpark, Ca:ifornia 
3. 	 Corner of Los 3erros and El Campo Roads, Azroyo Grande, 

California 
4. 	 595 So~thland Street, Nipo~c, Califor~ia 

The Cc~?any will noti~y t~e local Gnion 
office of any cha~ges in, or additions to, these operations 
duri~g the term of this Agree~ent. 

/\.RTICLE 9. 	 DISC!?!.,IN:S ?-.ND DISCH.!..RGE 

A. The Ccmpany shall have the sole right to 
disci?line a~d disc~arge workers for just cause. No worker shall./''\. be discip~i<led or discharsed except for just cause.--' I 
B. Prior ::.o any disc~a=se or suspe~sion, the 
Company shall notify the Steward or ot~er Ranch Union Representa­
tive a~d s~ch Steward er Ranch Union Representative shall have 
the righ~ to be present when f crmal charges are made and the 
ac":.ior: is taken. The s~eward or Ranch Gnion ~epreser.tative shall 

!. :Oe acviseC. of t::e ac::.ion to be taker. and t.:he reasons therefor. 
!! 
1. 

r - .... \ 
' ' - :- -~ ... -	 -· . ­a=c ~c~-~ays, a=::.er a~y ciscnar;e =~= J~S::. 

cause, the Union's local office will be notified in writing of 
the reason(s) for such discharge and a copy of the letter will be 
sent to the Ranch Cor.:mittee. The five (5) day time limit set 
forth in Paragraph D of Article 6, Grievance and Arbitration 
Procedure shall begin to run upon receipt of such written notice 
by the Cnion. 

D. A written warning notice issued by the 
Company to any work~r shall be null and void six (6) months from 
the date of issuance. A ccpy of all written warning no~ices 
issued to workers shall be provided to the local Union office. 
~o be valid, a warning notice must bear the date of the alleged 
offense and must be issued to the worker involved within seventy­
two (72) hours of the alleged offense. 
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I• E. The Co~pany shall have ~he ~ig~t t:O rr.ake 
work rules anc sa!etv rules aoolicab!e to all workers, p::-ovide:c. . . 
such rules are not in vicla~ion of this Agree~ent. 

I 
I F. Al: "'·:::-itten ciscipline ~~all be provicec - "'-··Iboth Spanish and E~gJ..isr.. 

NO D!SCR!MIN~TIONIARTICLE 10. 

IA. The Company and the union ac;ree tha't there 
shall be no discrimination against any worker because of race, 
age, creed, color, religion, sex, political belief, national 
origin or language spoken. 

B. The parties recognize that certain jobs ~ay 
. rem1ire: the ability to corr:.1unica te in a soec i.: i c 1an en.: ace; The 

II Co~pany, however, shall not arbitrarily e~tablish la;gu~ge 
requ emen~s or arbitrarily deny a job on the basis of language

I spoken. 

c. Adeitionally, the Co~~anv and the ~nion, 
recognizi~g t~at workers are both male anC.fe;ale, aaree t~at the! use of masculine pronou~s made in this Ag:::-ee~ent shall also re:e:::­

I,.• " I to their f e:r.c.le 
! 

I , , LEAVE OF J:..BSENCE 

I ... r .• The Co;:;?c.~y ag=ees to q=a~t to any wo=ke= a 
leave of abse:nce as specif:.ed. in this ~~ticle. A:l leaves o= 

n a::::sence s:.c.l~ '.:Je. 
ji e:x::e - as ct!1e::::-...·:.se 

! 

( l) When a worke= is elected o= a~ocintec to an office c:::­
oosi tion in ~he Union. Such leave shall be g=a~tec 
for a pe=iod oi continuot:.s se=vice with 't.he Union 
upon writ't.en =equest of Union. Fif-t.een {15) cays' 
written notice must be given the Company before the 
worker takes leave 't.o accep~ such office or position 
or chooses to return to work., Such leave of absence 
shall not exceed one (1) vear unless o-t.he:.-wise acreed-
to in writing by the Company and U~ion. Not mo:::-e 

~ 

than three (3) workers may be on such leave at any 
one time. 

• {2) \ilien a worker requests a tempora:::-y leave of absence £or 
the purpose of conducting Union business. Such 
temporary leave of absence shall not exceed three {3) 

-,_...., _ 
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days and shall not be granted to more than ten (:O) 
wo=kers for the sarne perioc, ur.less otherwise 
authorized by the Company. The U~ion shall give the 
Company at least three (3) days' written notice pr:or 
to the corr.:nence::-.e:it o: such leave. Such te:-:-.pora:-y 
leave o! absence shall be gran~ed by t~e Company ~ct 
more than once every three (3) months. O~ly cne (!) 
worker from a job category shall be grantee a leave 
of absence for the purposes set !orth in this paragraph 
at the same time. 

~hen a worker requests a temporary leave of a~sence 
for the purpose of atte~ding the annual conve~tion. 
Such temporary leave of absence shall not exceed !our 
(4) days and shall be granted to not more than nine (9) 
workers for the sime period. The Union shall give the 
Company at least fourteen (14) days written notice 
prior to the cormnencement of such leave and such leave 
shall be g=anted by the Company not more than once per 
yea=. 

\fuen a wo:::ker requests a tern~orarv leave of absence 
: or the pu:::..?ose 'of a t:tencin<?- Ran ch Cmnmi t-:.ee meet:.nc s. 
Such leave of absence shall be grantee to the member's 
of the Ranch Cor:1nittee anc shall not exceed four (4) 
cavs and shall not be cranted to mc=e than five (5) 
Ranch Ccmrr.:..ttee members for the same perioc. The Union 
shall give the Company at least fourteen (14) days 
w:::.-:..tten notice p:::-ior to the corru:ne'!"l::e:nent c:: such leave 
and such leave shall be crant:ec bv the Cos~anv not- - - -""' 

more than cnce per year. 

-=~ in s 3(2), B(3):.,eaves of c.!:::se!:ce se"':. ..... -r,-~- --· 
c.::c 

~-- -""'"'C­-·"'" - \,,,,..- .. -- ­

W~en a worker is ill er injure~ on t:ne JO~ er o~~ the 
iob to the ex~en~ that he must be absent ==om the JOO,
he ...shall be gran"tec a leave o:: absence :fo!:' a perioc 
not to exceed one (1} yea=. Adequate written proo:: 
of said illness or injury shall be provided to the 
Company. The Company shall have the ::::-ight to examine 
said worker at any time and the Company shall have 
access tc the medical records o:f the worker for said 
i~lness, iniury or rnate=ni~v leave. A written doc~or's 

* ­certifica~e shall be provided to t~e Company stating 
that the worker may return to work. 

Khen a worker is called to serve for iury duty or when 
subpoenaed· ~o testify as a witness, he shall give the 
Company reasonable notice thereof. 
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U.~A ACRCUa•1 

( 8) v:!":er: there is a death or critical illr:e$S :..n a wo:-i<e:-s 
:..:""JTicc:..ate fa~1ly or v.·hen a wo:-K.er has bus.:.::ess =ela:.t:c 
~0 ·~Mic~-~icn Qr h'~se1& o~ a ~~-~e~ 0& ~is ~--e~~-~e"" ••~-i.-'J...,,,aC:.'-- - ..i...-;1 -• - A••~••~-.J ..,_ .._ ••- .&.. ..... ~t-!,...;.-C11.o 

family. !r...'i'.ediate far.:ily shall be defined as the 
worker's spouse, child, ~ether, :ather, brcther, sister 
or mo~her er father of the worker's current spouse. 
Such leave may be granted for a period not exceecing 
fifteen (15) days. In the event of said leaves, the 
worker shall nctify the Company in writing. Such 
written notice shall be signed by the worker a~d 
delivered to the Company within twenty-four (2') hc~rs. 
In the event the worker is not at work whe~ the need 
for said leave of absence arises, written notice signed 
by the worker shall be delivered to the Cc~pany's 
security guard within twenty-four (24) hours. Adequate 
written proof of said ceath, critical illness or 
im.i.11.i.gration matte= shall be p:-oviced to 't.he Co::-;pa:iy. 

C. The Ccrnpany as:-ees to g=ant to any worker 
who has maintained his seniority with the Co::::pany =or at least 
ten (10) cocsecutive months, in the fi=st year o: e~ployment, of 
a leave o: absence :or a valic pe=sonal reason ~hich reqGi=es his 
absence :rom the job :or a period not to exceed thirty-five (35) 
cavs. Such leaves mav reaue sted or ior to the corr.::-le":.ion o: ten 
{10) co:-:secutive mc::-:.hs. -:;:,eaves c: a::sence schec~led fer \·alic 
personal reasons, where more workers have applied fer sue~ a 
leave for the same period than can be sp~rec by the Ccn?a::y, 
shall be arranged on the basis o: the orcer in which the tine 
period :or such leave o: absence ~as requested by "t.he workers 

11 involve:C.. A..'1y leave o: sence c;:-ar:tec to a wcrker s!-'.all :;:ic-;: 
1 inter_ re w:::. th the opera-::io:r:.s c: the Cc::-.pa::y. 

D. ....... 
.... :ie :eave 

-!:.. • All leaves o: absence :1 be i~ ~ri"t.ing on 
the :orms provided by the Company. Said :crms shall be signec by 
the Company representative, the worker requesting the leave, a~c 
the Union Stewar6 or othe= Union represen~ative to signify 
recei?t cf the Unicn 1 s c~py. 

•. 

F. ?ailure of a worker to re~ort to work at 
enc of an apcrove:~ leave of absence or acce· i;a cainful em~lov­
ment ~ith another Employer during an approved l~a;e of abse;ce. 
shall terminate the worker's seniority and he shall be considered 
to have q11it his erii?loyment with the Company voluntarily. 
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c. 
laws 

T~e Company shall cc:-.::-: - y ..... :. t.!:. all C.?Flica=:e 
relating to the hcalt~ and safe:y o: '\t."O=:•:e :."' S, .:..:-icluC..:.nc: !)~~ 

not limitec tv the :c2:owi~q. 

,.... 	 ~he use a~t rnai~tenance 0f rnachi~e=y anc 
5atherers 1 carts s~all be lubricat~c and 
a regular basis. 

2. 	 The use cf dangerous c~emicals a~c S?rays. 
chemicals will be used. 

f'T\\.o.. - - i ..... - - - & ... '.- , - - t ..; ~ .... ... ~ ...3 . .. .ie ...c::. ..... n ... e .. .-::.n ..... e c.:.. aoe~uc .... e c_.i.e .... a:"lc nanc. wasr...:.ng 
:acilities, separate for men and women, readily 
accessitle to workers, and kept in a clean and sanitary 
manner and adequately sup?liec. 

~- The orovi~icn cf water fo~n~ai~s convenient t.o workers 
in each area ~here there is work being performed. 

5. 	 ~~e provision of adequate first aid supplies ke in a 
clean anc sani~ary dust proof co~tainer and re lv 
accessible t.o workers.ii 

!
I D. 	 Tools and equipment and protective qarments 
I 

,.• to per=o=m the work and/er safeguard t~e health of, or 
-even::. injury to, a worker 1 s person shall be ?=ovided, 

:riaint.c:.neC. c.:iC. iC io= by the Corri?any. \4'orkers shall !:>e 
responsible for returning all such equi?ment that was checked out 
to them, but shall not be res?onsible for breakage or normal wear 

1; 	 a!lC. tea:::-. \.;lorr. Ot::t tools, equ::.pmer:t anc ?:::-Otective qarme::i::s 
sha:..l be replacec by the Com?any as necessary.Ii 

cost:. for eq~ipmen't. ~ot:. returnee. Recei?::.s fer 
sha2.l be qive:l ::.o the vicrker by the Cc::-.,?ar:y. 

: 

----- '€.".:':"', 	 - - -- :-: E: 2.:. -:-:: 

\'E!"';icles. 
er: 

11 

Ii 
I' 

i 2. =-~:. c..:.:. =. -::.- :: :, :; ::::.. :. ::. :_: :-... ~ s :-.. c... _ - -..:z..~·: t2 :-.. ~..::;. :...::-::~e:.:. c... -:.-2. _ ~ -:: ·.....~ E- ~ :-. -:::-.. ::.l ;..;orker c:::- t!1e St:.e.,..·a_ a:-i.O. the i::-.:necia t.e S..:perv:. sor a::d /er De?ar::.­
1 men-: HeaC. involveC.. r: the problem is nc:: ir.:.:necia t:.ely re solveC., 
I i::. shall be treatec as a grievance in accordance with t.heI ?rovisior:s of .t'.r't.icle 6, G:::-i.evance and Ar'.::>::. -:.::-a tion ?rocech:::::-e of 
i -:his Ag:::-eement~ p:::-ovi6ed however, that if the _ieving party so 
1 =e~uests, a Second Ste? meet c shall be ~elc ~ithin fo=ty-eight
I ( 4 8) hou:- s . ~ 

;..RTICL:::: ~€. 

I~ the event the Co~?any ant~c1pates 
rnechar.ization of a~y operation of the Corr.?any that will 
permanently cisplace wo=kers I the Corr.par:.y I before C07il."Tiencing s\1ch 
mecha~ical cpe~atio~s, shall meet with t~e Union to ciscuss-· 
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training of cisplaced worke:s tc cpe:ate and maintain ~~e new 
mechanical ecui:ment, the Dlocement of disolacec wcrkers in ot~er 
jobs with t~e Company, the·~=aining of such workers for o~herI jobs in the Company, or the placing of such ~orkers on a 

I 
preferential hiring list which ~he Co~pany wi:l use in cc~j~nc~icn 

. v:i th Articli:: 3, Hiring. 

Ai=..TICLE 17. 

The Companv retains all riahts of ~anace~en~ 
including but not limited to the following, unless they are. 
limited by some other provision of this Agreement: the opera~icn 

, 	of the Co~pany and its :acilities; the right to cecide t~e nature 
of equipment, machinery, methods or processes used; to introduce 
new equipment, machinery, methods or processesi and to change er 
discontinue existing equipment, rriachinery or processes; the 
scheculinc and assicnment of work; the richt to direct the 
personnel.employed ~herein, including the~right to layof£, hire, 
transfer, oromote, demote, discharae anc discioline, shall be. 	 . 
vested exclusively in the Employer: 

~ 

provided however, that such 
rights shall in no event be so exercised as to in!ringe on the 
right of any employee covered by this Agreement . 

.-·· DK:ICN L..?-2:-SL 

The parties recognize the value and 
i~?o=~ance o= Union label. The ?ar~ies ~ish to i~sure that 
the p~blic ~ill not be frauced by misuse of the Union label. 
Therefore, the parties agree as follo~s: 

..... c..::.;:. _;:, 
l. 	 ~--~cema--k -ec~~-~-·~o~·- - ---1..•C::.-~ .. , 
2. 	 ?:-:int.ing source; 


l~u..-:-..ber o:: labels usec. 


P . 	 The Union label and Union seal are and shall .-· 
reDain the sole ~roDertv o: the Unio~. Durina the t.e~ of this... . .... . ..,.. 

Agreement, the Company shall be entitled to the use of s d label 
and seal. It is agreed that curing the ter~ cf ttis ~greernent, 
goods procucec and packed by Union me~..bers and shipped by Co~pany 
may bear the Union label or seal. !n this regard Company shall 
no~ sell, transfer, or assign its right to use said label or seal 
except upon written permissio~ of Union. The color, size and 
place~ent o: the label or seal on particular packages or con­
tainers ~hall be cetermined by the Com?any. 

-li­

,. 
r. • 

::es:. - -;::;.­... c. ----­
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c. 	 Securitv Clause. In the event of the 
Company's ~is~~e of the unlon la~el c= seal on goods p~oCuceC a~c 
packed by ncn-unicn workers, it is re=ogr.izec that such rr.is~se 
may cause darr.age to the Union. ln the event that the Union 
revokes the Union label er seal, it shall give reasonable notice 
to the Co~pany and the Company agrees to return same forth~ith, 
or if same cannot be returned then, on reouest of Union, the 
label or seal shall be completely cbliterated on any pack~ge, 
container or unit, aiter reasonable notice has been aiven to the 
Company by the Onion. ­

• 

ARTICLE 19. 	 NEK OR CHANGED JOBS 

In the event the Co~pany establishes a ne~ 
l operation or classification or changes the basic job c~ties or 
j methods of an existing job, the Company shall 5et the ~age or 
I Diece rate i~ relation to the classifications a~d rates of oav in 
I ~rticle 38, Wages and sha~l notify the Union be!o=e such ra~e~is 

put into ef:ec-=.. K:1ether or not the Union has ag=eed to the
I proposed rate, the Company may put the rate into effect afte= 
I such notice. !n the event such =ate ca~nct be agreed upon
I mutually between the Union anc the Company, the sa~e shall be
I submi~tec to the Grievance Procedure including Arbitra-=.ion £or 
cetermi~atio~ begin~ing at the Seconc Step. ?.ny rate ag=eec ~?On

I! 
I 

er as deter~ined by the arbitra~or shall be ef fec~ive :rcrn the 
ins~al:ation of such ne~ or changec job. 

I 
I 

Ji 

ji 
...... . . , . .. . ' . ,,. 
~pen proper w=~~~e~ au~nor~=a~~on :re~ a 

Company, a~ least one (1) week prier ~o ~he payrcll 
11 
I . 
~:=~, 

. ... ... 
s~a __ . =e .. 

~a=e -
l .......... -""' ..... , 

~ ... 
::r~arce= =~ a . .=:­

orgar.iza~ion a~ P.O. Bex 62, Keene, 
such other address as designated by the 
?und. 

:....RT I CLE 21. 	 HOURS O? WORK 1--~D OV:ERTI!-!.E 

P	•• The no::1:nal workC.av shall co::-i.sist eigh":. 
( 8} hours C.av.. for the following departments: 

egg breaking room, 
shell egg processing room, 
egg crying room, 
egg gatherers 

and in all shipping areas in such locations. 

l. 	
-18­
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I 
~he normal workweek sha!l co:isist c! a:1y six 

(6) days at eight (8) ~ours e day in eact workweek !or sai6 
departments. 

~h~ normal workcay o: ( 9) 

hours per cay a:: other workers. 

7he ncrrnal workweek s!;all consist o: a~y six 
(6) days at. r.ine ( 9) hours a in each work;.:ee:k !c= a:l ot.he= 
workers. 

B. Hours cf work shall be posted for the 
following week on the preceding Friday. Necessary chan~es in the 
schedule shall be posted twenty-:our (2~) hours prior to the 
start o: the shi!t involved. 

C. The Company will quaran~ee a:l regula=, 
full-time workers a ::nini::nllm of thirty-two ( 32) hcl!::s of err.ploy­
ment each workweek, unless workers are notifiec otherwise by ~he 
close o~ business Tuesday. 

The Cc~pa~y rnay continue to ucD part-ti~e 
and ;:e:::?ora::-y err.ployees as it has in the ?ast. 

D. Whenever the Company requires a wc::-ker to 
work beycnl ~ne normal wcrkcay, such wc::-ker shall be paid at ~he 
rate of time and one-hal! (l~) for all ho~rs wcrked in excess cf 
his nc::-~al wo::-kday in any one (l) 6ay. 

All work ?er!or~ed en the seventh (7t'.t.) 
cor.se:::utive cay in any worke='s workweek shall be paid 

--~· - ----~- --- ,_ __ - ...-, ...- - - - ­-
l - _.._ -- ---·~ -- - - \. - --· ---~ ---·-----· 

..,-­_,,_ "~ 

t. Each ~orker shall be e~titled to cne fullII day, twe~ty-four (2') hou::-s, of res~ without pay each workweek. 
The Corr.pa:-,y r::-.ay of ::e:: work ".::o an err.ployee curing saiC. twenty-::our 
(24) hour period: howeve::-, no worker shall be compelled to work 
curins such period. 

For workers in a ce~artment scheduled en a 
seven (7) lay wo::-kweek, each worker shali be given a iair and 
equal O?portunity to select the day of rest he so chooses. Such 
oppo::-t~nity shall be on a rotation basis, by seniority order 
within job categories. 

G. A second shift premium shall be paia to all 
workers who work the second shift. Such workers shall be paid a 



1ut:111 1.c;r.cn:.l•l 
I prerr.i.uo of t!"'.irty cents (30C) per ho;;.r above thei: :-eg;.::::..ar rate 

.-• : of pay !er all hours wc::-kec. 

F.. 'Khen a worker is working as a t.=ai;iee for 
quali:icaticn :o= a his~er ratec jcb, he sha~l be paid for s~ch 
training period at his regular rate c: pay :or a period o: ~ime 
not to exceec four l') working days. 

I. h worker shall receive ~he rate c: his 
classi!ication for all time worked including time, i! any, worked 
in a classi:ication with a sreater or lesser rate of pay !or a 
period not to exceed four (4) working .days. 

ARTICLE 22. 

A. The lu~ch ?erioc will be one-hal: (~) hour 
which be strictly adhered to. No worker shall be required 
to work more than five {5) hours without a lunch period; except, 
that the above shall no~ apply !or these workers who work a co~­
tinuous shift and all allowed to eat or. the jcb and are compen­
sated :or such time. 

..., -. All workers shall be ~ranted one {l) fifteen 
(15) ~i~~te relief perioc paid :er as though worked in each half 

1::·. si:ift. ?,elief pe:::-ioC. shall be taken at the completion of ":WO ( 2)
1 hours of work or as near the mi6cle o: the half shi:t as 
1

11
1 

possi!:Jle, a;;c s!-.all be st:.rictly aC.he::ec to. 
I 
i 

23. 

wo::-k 
.._ ~ c::.;: c:.-1---­ a::c ~s 

~­

I
i l,·:' .... '-.:er that C.av at:. ~he worker's hourlv ::a~e 0£ ~av, o= the wo=ke='s 
1 average hou~ly piece rate earnings.based on ih~ preceding ;ayroll
! \;:eek. 

ARTICLE 24. VAC~.T:IONS 

A. Workers with one (1) y~ar anC. less than 
three ( 3) vea:-s of service wi":.h the Cor.1::.anv shall receive one ( l) 
week {six (6) working days) of vacation-wi~h pay each year. 

Workers with three (3) years but less than 
five (5) years of service shall receive two (2) weeks (twelve 
(12) working days) of vacation with pay each year. 

-20­
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! Wo=kers wi~h :ive (5) years c! se=vice or 
more shall rece ve three (3) week~ of vacation (eighteen (lE) 
working days) w th pay each year. 

--.• 
Workers nor~ally worki~g less than six (E) 

days a week will receive vacation pay based on their nor~al wo=k­
week and will be guaranteed a full calendar week o: vacation. 

Contract workers, egg gathere=s and piece 
workers will accrue vacation according to the schedule outlined 
above but their vacation pay will be calculated by taking the 
average nurr.ber of cases collected pe::- cay, :or the last two pay­
roll periods prior to the vacation multiplied ~y the piece rate 
per case, multiplied by six (6). 

B. Vacation pay will be due and payable on the 
payroll period ending following each worker's anniversary date. 
Workers who have quali:ied for their :irst vacation and ~ho later 
leave the Co~pa~y pernanently, will be entitlec to p=o-ratec 
vacation provided the worker has workec at least six (6) months 
of that anniversa=v ..vear. ?eriods o: time not worked will be 

~ 

used to recuce vacation pay cue. 

• 
c. Vacation schedules shall be m~tually agreec 
U?On, except if mere workers, in t~e jucgerne~t of the Cc~pany, 

;i wan~ a par~icular vacation perioc -chan can be reaso:-.ably S!n~.::-ec, 
1 the worker wi~h the highest se~iority will have firs~ pre:erence

1I fo: tbe vacation pe:>oc. 

Ii 

25. 
1:"
1' 

!i 

I' 
 - ··--1... c­c. Y'I'---·""--

( 3}-,-..--'-'-

, - - .... 0 
-CC.\. - c: a~se:ice, 

~.......... ..::,,...._-C."- _.._._ 

­

• 


"' ,_ . . . . . . . . . 
s~=~ ~ea~e c: a=se~=e s~~-- =e a~ ~~e E~=a-=~~-~~~e =a~~ === ~~~ 

hours scheculed for the workday lost because of sue~ absence. 
Verification of ~he re~uirement f cr such leave shall be suppliec 
to the Company if requested. !r:".r;:iecia~e :far..ily shall be defi~ec 
as the worker's spouse, child, mother, father, brother or sister, 
or mother or father of the worker's current spouse. 

l-.!{T I CLE 2 6 . HOLIDAYS 

A. The Company will recog~~ze the ~ollowing
I days as paid hclicays: New Year's Day, ?cur~h o~ July, Labor 

Dav Se_~tember 16, Thanksciving Dav anc Christmas Dav.I - , - ..~ 

I 
l 
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f B. c::.tizenship ?articipz.ticn s!-.c. :.1 be 
1 recognized as a hc!iday by the Cc~pany. 

c. Employees shall receive an additio~al day's 
pay in t~e week i~ ~hich their birthday occurs. 

D. Piece rate wo=kers (egg gathere=s) shall be 
entitlee to holiday pay :or the holidays lis~ed above based on 
the averaae earnincs per dav for the cavrol! period in ~hich the 

~ ~ ~·- . 
holiday falls. 

E. To be eligible !or such·holiday pay, a 
worker must work his scheduled cay before, a!ter anc during such 
holiday, unless absence is due to a veri!ied i:lness or injury. 

j 1-.RTIC!..E 27. JURY DU':'Y PAY 

I A. When a worker is requ -ed to be in any 

• 
courthouse er court :or jury service, ~he worker shall receive 

11 :rom the Company ~he difference in pay between his remuneration 
I for ~urv service and his reaular hourlv rate or averaoe oiece 
I 
I rateJea~nings based upon th; preceding-payrcll week =~r his 

11 schedulea working hours pe= c2y for the du=aticn of such man­,! service.j1 

B. J>-'1Y wc.:-ke::::- te:r,?c::::-a.:-ily o::::- pe::hianently 
e::-:c'.;sec ::.:-om ju:::-y service i:n any scheC.ulec "'o::::-kweek or day shall 
irr:.,eC.iat:ely ::::-e?or:. :o::::- .....·o::::-k "to com?le:.e ".:.he rer..aining cay o::::- cays 
cf his sc~eC.uleC. workEay o::::- wc::::-kweek. ?ail~::::-e to so report will 

: C.isqualify 
I: ' 

!' _:._?.'.:: ::::.,:::: : E • 
i' 

. ~-;_·,2_ .. ::.\·-=..= c... \~::-:~-E::- -- :__:-_--,.:.:::::. -== .. --·­
!: wcrke= shall i::-.::-.eciately ::::-epo::::-t: su:::::::. ir:ju::::-y ":.o his supe="·isor.
' ' If i:r:l.~eciate mecical attention is needed fc::::- the inju=y, the
I Corr.par:.y shall pay "t.!"le rernainC.e::;:- of the worker's ....-ages or average 
j piece rate earn~ngs ::or the scheduled wo::::-kC.ay on ~hich the inju::::-y
I occur=ed. 

';:-­

r.R'!'ICLE 2 9. REPOR?ING F-.ND Dt:'ES CO!~':'R!:S'CT!ONS 

Pavroll Re-::Jo:-ti::icr: T:ie Conpany' s re;:-,i-:.tance 
of dues withheld, and the cont:ributions to the Robert F. Kennecy 
Far~ Worke::::-s Mecical Plan, Martin Luther King Jr. Farm l~orkers 
Fund, and Juan De La Cruz ?arm t·Jorkers Pension Fu:id shzill be 
submitted along with the required reports, normally by the tenth 
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--. lv.~11 a.cRtu:un 
· j (10th) o! each mcn~h! bu~.no :~ter ~h~n ty ~he f~ftee~~~ r:s-:.:-.) 


of each month. Mai!:ng c1rections anc req~ireMen~s w:~i be

1I su?plied by the Ucion and the Fun6s. 

I ;...RTICLE 30. :ncO!-iE :-r.x i·;::-HBo::,o!~~~ 
I 

~he Company ag=ees to deduct Fede=al anc 
State inco~e taxes f=crn the wages of those worke=s whc cgree, in 
writing, to authcri:e such aeeuctions. The Company and the Union 

I::::c::c::~age all wo:::::Tt:.·:::::::eF:~ ::~:::o~~ICA~ ?~AN 
. Commencing en Janua=y 29, 1984, ":.he C0:r.1pa:-:y
I shall ccnt=ibute to the Robert F. Kennedy Farm Wo=kers Medi~al 
j Plan sixty cents (60¢) per hour =o= each hour worked ior all 

workers covered by this Agreement. Either party may open thisl Article for =enegotiation of its' provisio~s by nctiiying the
I other party in w::-i ting within ten (10) cays prior to Septe:r..be::- 1,
I 1964. During the course of these ~egotiations on this Ar~icle, 
I ' . • 11 'I. h . h• ... . . . . .r:. 

I ei t.ner party sna •.ave t. e rig ... '-o econor:u.c ac~ion,. i ~7 
necessary, to SU?port their position. All other provisio~s o= 

j this Asree~e~t shall =e~ain in e::ect, u~ terruptec, t~ro~qh 
1985. 

I In accorcance with A~ticle 29, the r..o::; ie sl 
and a sur:-.:7.c..=J1 .:""e?or't. shall be re~i-:. teC ~o -:he Plan at sue~I! a6~ress so desig~ated by the Acrninist=atcr c= 


In ~he even~ ~ha~ the in 
i~ ~ill no~i:y the 

I! 

of 

The place o: pe::-fo::::-:1.ance :or t!ie Com?any 1 s 
ob::.igatior:s with respect to the 'Robert F. Kennecy Fa:::-m Wo=kers 
Mecical Plan shall be the County o: Los ;._"1geles, Cali::crnia. 

J:..RTICLE 32. JUF-.N DE L1'. CRUZ :::;..R.t..! WCRKE?.S PENSION ?UND 

':'he Company shall con't.r ibut.e to the J\::.an De 
La Cruz Farm Workers Pe~sion Fune, seventeen cents {17¢) per ho~r 
for each hour worked by all workers covered ·by this Agreement, 
commencing a!'ter three {3) months cf contir:uci..::.s e::nployment. 



.; 

,-. 


• 
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The contributions to be made bv the Com~any
I pursuant to this Article shall be deposited in~c a~~ re~ain ln an 

interest-bearing trust account until such time as a :c::::rnalI pension plan has been developed for farm wo~kers by the Union and 
the Internal Revenue Service has issued an advance determination 
that such plan meets the requi=ements of Part I, Subchapter D ofI Chapter 1 of the Internal Revenue Code of 195~. Upon receipt of 
a copy of such advance determination, the Co~?any shall promptly 
take all actions required to be performed by it in crder to cause 
such impounded contributions to be transmitted to ~he Plan 
trustees. 

In accordance with Article 29, the monies 
and a sum;r.ary report sha 11 be remitted to the Juan De La C.::::-uz 
Farm Workers Pension Fund at such address as desisnated by the 
.hdminis-t:rator of the Fund. 

bankruptcy, or 
such action and 
gualifiec as a 
Notification to 

In the event that the Company files in 
Chapter 11 proceeoings, it will noti!y the Fund of 
shall list the Fund as a separate crecitor 

priority claim pursuant to the Bankruptcy Act. 
the Union or any of the other plans or funds 

shall not constitute compliance ~ith this Article. 

':'he place of perfo:-r;-.ance fo::- 'the Cornpa::.y's 
obligation wi~n respect to the Juan De La Cruz Farm Korkers 
Pension Fund shall be the City and County of San Francisco, 
Califo::-nia. 

;..RTJ: C:..E 

The Company ~ill cont:-i~ute to the !·ic. ::--:.~ n 
Luther ?u~e ~ive ce~ts {SC) pe:- hour ~er ea~~ ho~= ~1 c: ::-}: e d by 

:.:·:-.:. c·:-.. :.: c--::.: i es -:.:-;e Cc:7.;;c..:-:..y· ~:.c.. '":. c:, :---.. ::.~ :..·::. ~ 7-.:.., ~:: s s~--: o~:..:.. ~ ;-,e =e ~ :-::.-2:­
be remitted to a 6esignated employee bene=it plan or escrow fund. 
Said notification shall be in writing and provided at least ten 
(10) days before the effective cate of ar.y change. The contri­
butions shall not be expenced to the detriment of the Company. 
The Fund shall obtain and maintain federal tax exemotion and all 
contributions by the Company shall be decuct:'ible under the 
Internal Revenue Code. ~ 

In acco:roance with A=ti.cle 2 9, the monies 
and a surr~ary report shall be remitted to the Fund at such 
address as oesignated by the heministrator of the Fund. 

In the event that the Company files in 
bankruptcy, or Chapter 11 proceedings, it will notify the Fund of 
such action and shall list the Fund as a separate creditor 
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1 qualified as a priority clai~ pursuant to the Ba~k=~p~cy nc~.
I Notification to.the Unioc or any o! the other Plans or Funds
I shall not constitute cc~F:iance ~ith this A=~icle. 
I 
! 

ARTICLE 34. c::-:z:s1~SEIP PARTIC:I?.Z.TION DAY 

A. Each wcrker's day off in the last work~eek 
in June of each year during the te=m of this Asreement, shall be 
desianated as ucitizenship Participation Dav.u Each worker on 
his :,Citizenshi? Participation Day" shall r~ceive his normal 
workday pay at his regu~ar s~raight-ti~e hourly rate or average 
hourly piece rate earnings, based upon the preceding payroll 
week. Such pay shall be in addition to any pay due the worker if 
he is required to work on his "Citizenship Participation Day". 
Upon re=eipt of proper written authorization £re~ t~e wcrkers, 
the Company shall deduct from such worker's ~ages the pay

.• ~ "C' . h' P +-' • ,_. " • h Creceivec ror i~izens.ip ar~icipa~ion Day ar.c t e o~pa~y 

. shall remi~ such a sum to the "Citizenship Pa=ticipation 
ll Committee" of the Uni tee Farm \·~orkers of ;....ue=ica, h?L-CIO, for 

allocation as desig~ated ~y the wo=ker. I~ the event any worker 
1works on Citizenshi~ ?artici~ation Dav," the Cc~~anv shall no~ 

deduct any ?ay cue hlm or he=-for wo=klng en such-ca~. 

~:--ie Cc::-:pa::.~· s!-1.=.ll p=e:;;c.::-e c. sl:..;-:-:r,a=~' re;:>crt 
in Article 29, Reporting on D~es Contributions.-• 

I 

i c. report and mcnies shall be =emitted to 
! t!-ie "Ci ti::enshi? Participation Cor.:7',i t ':.ee" of the United ?a::-mi 

Wc::-kers c::: A.111erica, J....?~-C!C, ?.O. Box 62, Keene, Califo::-nia 93531 
~i~hin :=ifteen (15) ~ays afte= the clcse of ~he Cos?any'sI: 

1: accou~~in; pe=iod ·~ which C?D falls. 
I 
!. ~ . - . ,,_

s~a:l :..:-:: c. e:::::::.: \. 
-------·-

._. ···- ::- .. 

s~~~s, == o~~e= ~or=s c~ ~ia~i:i~~ ~~a~ ~av a=~se c~~ c::: c= =~ 
reason of action taken by the Com?any fc= ~he pur?cse of com­
pliance with the above; proviced, howeve=, that each party shall 
pay their =espective legal costs. 

The Corn~anv will ~=ovioe bulletin boa::-ds or 
adeauate ~ostinc areas at time clock loca~ior.s UwOn wr.ich the 
Uni~n may-pest ~otices. The Compan~ and ~he Dni~n will =es~ect 
the notices pcsted by either party.

(_. 
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# 

LltOll AGr.tf Cf IT 

I 

.·-···· IARTICLE 36. 


The Cc~pany an: the ~~!tee Farm ~crkers c~ 


Arr.erica, AFL-C!O, recognize that o~e c: t~e most seriou~ neecs o: 
aaricultural workers is adecuate !a~ilv housinc. It is rn~t~£l:yI a~reed by the Company and t~e Unicn th~t i! ~h~y a;ree on a ?re­
ject and approach, they will cooperate to encourage cirectI aovernmental action at the Federa:, s~ate a~c Ccuntv levels ~o 
;la~, finance and construct oublic housina in areas-that will 
benefit the workers at the C~repany. ­

I 

I ARTICLE 37. SUBCON'::;..:..cTING 

I 

A. It is 

opg=ations of t~e Co~pany, s~bccntracting ~ay be necessary a~C. 


p::roper at t!::ies. 


B. It is a~so agreec anc understood t t t~e 
Company ,,.,.ill not subcontract work c».:stc:r.ar!ly performeC. by 
barsaining ~Lit ~orkers. 

-• 
C. The Co~?a~y may continue its practice of 
con~racting anc subcontracting =or certain ~ork, services and 
proeuc~s ~tich i~ is p=esen~:y co~:=act~~g anc subcont=acti~g ~c= 
frorn o~:side providers. 

l/29 E~ 1;:-;/t5 

1' ..;,.I. ~a=ge Vehic:e Mec~a~ic 	 -~ - • 
. -j 

c8 


in the 

€. c c 

r::::. 	 Small Vehicle Mechanic 6.56 6.81 
Egg Room Receiving ?loorillan 
Assistan~ Large Vehicle Me 
Manure Ecui~me~t O~eratcr 

.... -	 ... ·\· 

IV. 	 Diesel Feed Truck Drivers 6.37 6.62 
Eycrolizer O?erator 
Breaking Room Pasteurizer 
::::gg ·white Dryer Opera tor 
Egg White Dryer Processor 
Egg '!'ruck Driver 
Fertilizer Truck Driver 
Supplt Roor Attendant 
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t::...A.SS!F. 

!
F· 
l 
: 

[VI. 

Lr. 

I 
l 

I 

I 
I 
;vII-?.. 
I 
I 
I 

': V:II. 

IX. 
j: 
I" 
I 
I 

I 

x. 

XI. 

XII. 

1/27/'€5
JOB ':"!TLES 

6. ~ 9Egg Room Mecha~ic 6.2~ 
Ca::::penters 

Lay Division Sprayer 
Manure Equipment Operator Assistant 

House Leader Feed (3) 6.2~ 6.~9 

Three Houses 
Fertilizer Rig Ope::::ators 
Assistant Small Mechanic 
Assistant Fabricators 
Egg Room Out-Cooler Leader 

Breaking Room Chu::::nman 

Pet Food Foreman 

Electrician's Helper 

Mi 11 !'~aintenance 


6.39Egg Room Loaders 6.14 

(Maximum of two (2) 

employees per machine) 


6.30E9g Room nead Ir.specter 6.05 
Breaking Room E9; Receiving 

Egg Room Shipping and Receiving Ee:pers 

:Sreaking Room Floor Lacy 

Breaking Room ?reezerman 


E. 2~
:Sgg Room Assistant Flocrwan 

Egg Room Material Eelper 


Room Flock Control :ns?ector
:::gs 
\·:'"ni te Drve:::- ?owoer ?acke:::-Ess 

-:- -­
-:- -- ~- .i ~ ::-_ :._ ~ E: :· ::-·.. · s =- :: : -: :=. :. =:: :~ ~ :­
3 re aking Room Can-0~~ Man 

X-2 ?ersonnel 

Black Top Equipment Operators 

5.92 6.17
5atchery Helpers 

Egg Room 1'.ssistant Inspector 

B::::-eaking Room 1'.ssistant. Floor Lad~ 


1-.ssi.stant Fabricator Trainees 

Dead Chicken Pickup 

Carpenters Helpers 


.4928 .5115
Gatherers (gathers eggs 


only, no other duties} 


5.82 6.07
All Other Personnel 


(general labor} 
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·-·• 

F. 


... 


u.eo" 11>Rln:un 

CLJl.SSIF. JOB TI'?L=:S :/29/64 

Lead Men 6.66 6.9: 
6.79 7.04 

-: ..... c;7.00 ' . "- .., 
7.44 

Starting rates for employees 
hired after 5/24/84 
First four (4) months 4.00 4.00 
Second four (4) months 4.50 4.50 
Next two (2) months 5.25 5.25 

.?..RT!CLE 3 9. MODIFICATION 

No provision or te=m of this Agree~ent ~ay 
be amendec, modifiec, changed, altered or waivec except by a 
written document executed by the parties heretc. 

;.._r{TICLE 40. s;...vrNGS CL;...USE 

!f any portion of this Agreeme~t shall 
become i~effective as the result cf any applicable local, state 
or f e6eral law, or a ~udc:nent of a Cour~ er Government Acencv cf 

~ - - . 
competent jurisdiction, only tha".: portic:u of t.his J..greement so 
affected s~all be ineffective; but in no event shall the fact 
that a portion of this Agreement be no~ a?plicable or illegal in 
accor6ance ~ith such laws render the re~ainder of t~is A;reeme~t 
ineffective or work a ~erminatio~. 

e::e:'.:'.~ive a.s 
f --

\.. 
' ".,..., 

, .:.. - ::--:.:=:--:.- c :..:.::c 
c::- - - - ' ­

-~··:::._."";----c,..r"'--: __ .. \.._. __ 1..,.o.c.---· 

J.~T{TI CLE 41. SUCCESSOR C:::..?.USE 

A. This Agreement. shall be bin~ing upon t.he 
carties hereto, their successors and assicns. It is the intent
;f the parties that this Ag=eemeit shall ~emain in effect for the 
=ull term of this Agreement, and shall bind.the successors of the 
respective pa=ties hereto. 

B. In the eve~t of a s2le, lease, transfer or 
conveyance in any other manner, ~he Com?any shall give notice of 
the existence of this Agreement to the purchasee. Such notice 
shall be in writing, with a copy to the Union. 
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' ' : lJ.C.011 lCl1[fL'.(10 
I 
; c. Ey this .t;r-t cle the parties seek to ce:ine 

[ contractual rights and do not ~a ve any statu~ory rights. 

I 

i 
1 ARTJCLE 42. DUEAT10N OF AGREE!·:ENT 

~tis Agreement shall ~e in :ull force and 
effect from January 29, 1984 th.::-ou<;h September 1, 1985. 

This Agreement shall automatically renew 
itself upon expiration of this Agreement unless either party 
shall have given notice in writing to the other party sixty (60) 
days prior to the expiration, requesting negotiations for a new 
Agreement, together with thirty (30) aays prior written notice to 
the State Conciliation Service. During this sixty (60) day 
period all terms and conditions of this Agreement shall remain in 
full force and e:fect. 

Executed this /'/ _ cay of ..J. .-/, , 198~. , •' --,,.,,;-­
·~// .;7

,I FOR: UNITED FARM WORKSRS FOR: JULIUS GOL;:)!·:..~J~' S EGG CITY
I OF P~lERlCA, r.FL-CIO 
! 
! 

I 
I BV· EY: 

Cesar E. Chavez 

I 

I 

\ r\1 r: "·' · _ ·~c_(c~· ~-
--:-·~::::: =- -::-­--"'··--- ____ ........... __ 


'i 
! 
i 

I 

! 
I , 

'Jl..r<' &/t/ ,:;. £ i~.c_ 

I 

Desiderio' To~es .. · · ­
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