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LALOR AGREELIENY

F. The Company will mazke known to all
supervisors and officers its policies and commitiments as set
forth above with respect 4o recogrition of the Unlon anc will not
discourage workers in the barcainiﬁc urit from giving utmost con-
sideration to supporting anéd participating in coclliective
bargaining and contract administration functions.

G. The Union agrees thet this Acreement shall
not be transferred nor assigned to any other labor crganization
Or group Or entity

ARTICLE 2. UNION SECURITY

A, ‘ Union membership shazll be a condition of

employment. Each worker shall be reguireé to become a member of
the Union immediately following Zive (5) continual cays &fter <he
beginning of their employment, or the eiiective cate of the
signing of this Acreement, whichever is later; and to remain a
member of the Unicn in good suanclhﬁ. The Union shall be the
sole judge oI the cood s;andlng of its members. Any worker who
f2ils to become 2 member of the Union within the time limit set
forth herein, or who fezils to pay the reguirec initietion Zee,
periodic cues or assessmen<ts as p*escribed by the Unicn, or who
has been determined to be in bad standing by the Union pursuant
to the provisions of the Union's ceonstitution, shazll be

immeciately cischarged or suspenced upon written notice Ifrom the
Union to the Company, &anc shall not be re-emplovecd until written
notice Ifrom the Union to the Company oI the worker's good
stancéing status.

B, The Cecmpany acrees to furnish to the Unicn
in writing, within two (2) weeks after the execution of this
hgreement, a 1ist o its werkers civinc thelr nemes, addlrecses,
soclel security numbers aznd och clzssiilicaticne.

C. The Company acrees to ceduct Irom each

worker's pay initiation fees, all periodic dues, ancé assessments
25 reguired by the Union upon presentaticn by the Union of
inéividual authorization signed by -the worker, éirecting the

Company to make such deductions. The Company shall make such
deductions -rom the worker's pay for the Day*o1l perioc in which
it is submitted, provided that it“is submitted in azévance of the

close ci bhe pay period, ané periocically thereaf‘er as specified
on authorization so long as such authorization is in effect and

shall remit mcnies as agreed in Article 29: "Reporting Dues and
Contributions." '
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D. The Company will advise new workers that it
is a condition of their employment that they must become andé
thereafter remain mermbers in good standing in the Union
immediately following five (5) continuel days after the beginning
of their employment. The Company shall furnish werkers member-
ship applications and dues checkoff authorization forms as pro-
vided by the Union.

E. The Union shall indemnify and hold the
Company harmless from anéd against any and all claims, demands,
suits or other forms of liability that may arise out of or by
reason of action tazken by the Company for the purpose of com-
pliance with &ny of the provisions of this Article.

ARTICLE- 3, EIRING
A. The Company and the Union agree that the

Company may continue t0 use its present centrel facility located
at the mein oifice.

B. The Company shall follow a centralized
hiring procedure, designate a person Or persons with the
exclusive authority to hire new emplovees &+ such location.
Weither supervisors ncr foremen shall have the authority to hire
new employees or eZfectively recommend so.

C. Sefore the Company hires new emplcvees,
Company agrees to first recall all workers with sen iority, in
accorcdance with the provisions of Article &, Seniority.

D. The Company will review job applications and
shall maintein such epplicaticns on file for st least three (3)
months. The Company will notify the Ranch Committee in wriiing
¢ the times zroliceticns ere helnc azccerzed.

. Such hiring procedure shall be as fcllows:

1. Hours of business for accepting job applic tions when
jobs are availzble and hi:ing at the hiring facility
shall be recular, uniform and convenient to alil persons.
Such regular hiring hours shall be from 8:30 a.m. to
4:30 p.m. during Comoany business hours.

2. Before being hired, a person desiring work shall fi
out the job zapplicaticn provided by the Company at
niring facility. '

3. Hiring will be based on skill ané experience when
possible, for available job positions.
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4. The name of each emplovee hired and his cate of hire,
cdepartment and classification shall be furnished to
the Ranch Corumittee within f£ive (5) days of his
employment.

5. Upon recuest by the Union, the Company will provide in
writing the reasons for rejection of any particular
applicant.

F. At the time of hiring, the Company shall
comply with its responsibilities contained in Article 2, Union
Security. The Company will be responsible and assist new
employees to complete and sign the Union Membership Application
and Dues Checkoff zuthorization cards upon the day of hire, but
in any event no later than immediately following five (5) con-
tinual éays from the beginning of employment. The Company will
immediately give a copy of the dues checkoff authorization card
to the worker, retzin the orlglnal for its use pursuant to
Erticle 2, Union Security, and immediately remit the third copy
along with the completed membership application to the Union.
The Compeny shall notify the Union within £ive (5) days of the
date of hire, the names, addresses, social security numbers, job
classifications, and departments of all new workers. A copy of
such notification shall be supplied to the Ranch Committee.

G. The Company agrees that there shall be no
discrimination against any prospective emplovee when hiring,
pursuant to Article 10, "No Discriminzation"™ for Union Membership
or Union Activity.

ARTICLE 4, SENIORITY

E. Seniority chell be ceii z
Zencth ¢f comtinucus service with the Comzpany - e
not apply to & worker until he hes been emplioved Dy the Company

for twenty (20) cays. During said twenty 120) cay period,
supervisors will 1€ul"y explzin the job duties and recuirements.
A worker shzll be given a fair opportunity to demonsirate his
performance. The supervisor shall point out the worker's
mistakes in order to help him learn the job. Workers may be
Gischarged by the Company during sazid twenty (20) éay period-
without recourse to the grievance procedure. Egg Gatherers may
be terminated for poor work performance for an additional ten
(10) cay period of employment and will not have recourse to the
grievance and arbitration procedures of this Agreement. Records
of Eag Gatherers who are terminated during the additional ten
(10) day probationary period, may be viewed by the Union to
support poor work performance. However, the Company shall not
discharge a worker because of his Union Membership or Union
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activities or other éiscrimination as provided in Article 10, Wo
Discrimination, Seniority shall ccmmence upon the completion of
the probationary period, whereupon the individual shall be
considered a seniority worker with seniority dating back to his
original cate of hire or re-hire.

B. In the reduction of the work force due to
slackness of work or any other reasons, the least senior worker
in the Department and classification shall be the first worker
laid off. The worker leid off can use his Company seniority to
bump the worker with the least Company seniority providing the
employee can periorm the work. 1In recalling, the last worker
lzid off in the Department and classifications shall be the first
worker recalled. The Company will notify the worker, being
recalled to the Department, by certified letter sent to the
worker's last known address. The Company will notify the Ranch
Committee, in writing, the names of the workers being recalled
and the worker must present himself for work within five (5) days
from the postimark cate of the certified letter from the Company.
Failure of such worker to present himself within said five (5)
days shall cancel his seniority. VWhen recall letters sent to
workers ere returned to the Company with Postal Service notifi-
cation of non-delivery, the Union shall be notified of worker's
name ané the zdéress from which letier was returned. The Company
shell mzke eaveillezble to the Union any returned letter and
envelope upon recuest.

c. Seniority shell be considered broken by:

(1) Discharge for just cause.

(2) Resignation or voluntary guit.

(3) Feilure on the part of a worker to perform any work
covered by this Ahgreement for period of one (1) year
or loncer, unless con an asuvthorized lezve cf absence.

z Unexcusel felliore o reoort Icr work fcr any successliv

3 cheduied¢ working cevs. This provisicn shea

e

11

be limited to once per year and cannot be tacked onto a
leave of absence or vacation.

(5) Failure to return from an authorized leave of absence
or vacation upon the regquired working day.

(6) Promotion of a worker to a supervisory or other
position within the Company outside the bargaining
unit.-

, .

The Company will provide to the Union the
name, Department and date seniority was broken for each worker
pursuant to this section within three (3) days after the close of
the payroll period.
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. D. hAll workers are to be given written notice
either in person or through notice pecsteé on 2 bulletin board of
impending layoff as soon as possible, but in nc event later than
two (2) days before the layoff.

E. When a permanent Jjob vacancy occurs, the
position will be posted by the Company on all bulletin boarés for
three (3) devs before being filled. A copy of such posting will
be provided to the Ranch Committee., First preference to award
the position will be given in the department. Vacancies created
by the successful promotion of 2 worker or workers will be
awarded from promotionzl bids. Employees will be limited to one
(1) successful non-promotional bid per year.

F. The senior worker, provided the worker 1is
able to do the work properly, will be selected by the Company to
£ill the job openings described in paragraph E zbove. In such
ceses the supervisor will fully explain the job duties and
recuirements and give the worker a minimum of one (1) day up to
four (4) days to meet the job reguirements. The Company will
advise the emplovee in writing of the reason for denial of
promotion. If such worker caznnot meet the job reguirements, he
shall return to his former classification and rate and the

. Company will select the next most senior emplovee, provided the

worker 1s able to co the work properly and the supervisor will
fully explazin the jcb duties and recuirements &ndéd cive the worker
up to four (4) dayvs to meet the Jjob reguirements. The selection
procecure will be repezted until the posteé list hes been

exhaustecd.
C. The Compeny shall maintain a current
seniority list at a2ll times, which shall be supplied to the Union
representative ancé Ranch Committee every three (3) months.
workers' names shall be placed on the current seniority liist In
the ¢réer ci Zete ¢f employment or re-ermplicovmenit Ifcllowing e
veluntary culit o©r &ischerge., The senicority .ist shell be posted
on the bulletin boards.

/
ARTICLE 5. GOOD FAITH CLAUSE

The parties agree to meet, discuss and do
everything within their power to‘resolve in good faith, any
dispute or controversy which arises between .the Company and a
worker, a group of workers, or the Union, and which is not
specifically covered by the terms of this Collective Bargaining
Agreement. All parties agree to do their utmost to create a
harmonious rela;ionship.
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ARTICLE 6. GRIEZVANCE AND

ARBIT

'

RATION PROCEDURE

A. Any controversy, dispute or disagreement cf
any nature invelving the interpretation or appllcatlon of this
rgreement wnich arises between the Company anéd the Union, cr any
claim by a worker or group of workers which arises under th
terms of this Agreement shall be subject to this Grievance and
Arbitraticn Procedure. mhis Procecdure cshall be the exclusive
means for handling and resolving any cisputes arising hereunder,
and no other means shall be utilized until this Grievance and
Arbitration Procecdure has been exheausted.

B. The Company agrees to cocperate to make
Union Stewarcds availzble to perfocrm their functions under this
Agreement.

C. Grievances dropped by either party prior to

an arbitraticn hearing shall be considered zs withdrawn without
prejucdice to either party's position on a similar matter in the
E-prers

future.

FIRST STEP. &ny grievance arising under
shall be discussed between the Company's

the emplovee wiih or without the Union Steward
) working cdays of the incider* Theyv shall use
th efiorts to resclve the ¢grievence. The

shall *espcnd to the crievance verbally within
cays of the First Step meeting. If£ the
resolved, the grieving par+tyv shall reduce the
ting sexting forth the nature of the grievance
o the Seccnd Step within five (%) working davs ci
A crievance regarcing a dischnarce c¢i an
writing within five (3) werking cavs c
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r e being submitted in wrlting.

espond tc the grievance in writinc within three (3) workin

of,‘he Seccond St ep meeting. If the grievance is not
shall be reierred to the Third Step within five
f receipt of the Second Step respcnse.

The responding party

F. TEIRD STEP. Any grievance noit resolved in
the Second Step shall be discussed in z meeting between <he
cesignated Conyaqy representative(s) and the Union Grievance
Committee within five (5) working days of receiving the grievance
for Third Step. A Union Represeniative may fully participate in
the Third Step grievance meeting. £ the crievance is not

.......
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resolved in such meeting, the responding partyv shall respend ko
the grievance in writing within three (3) wcrking cays o?f the
Third Step meetinc. If the respencding party fails t proviée its
written response within three (3) working days, the crievance

- - -

shall be ceemed resclved in the cgrieving party's faver.

The Seconé ané Third Step grievance meetincs
shall tzke place durinc working hours at no less of pay to the
Stewarc{s) and Grievance Committee members. However, the tota
amount of paid ‘*me allotted to the Stewards and Grievance
Committee members shell not exceed twentv-eight (28) manhours in
any one calendar month, unless the Company recguests zdcdi<ticnal
meeting time during working hours. A Steward who is a piece rate
worker shall be compensated at the general labor hourly rate fer

time spent in such meetings provided that the Steward's total
earnings for that day shall egual his averace daily ecrr;rgs foxr
+he prior five (5) wcrklng cays or he shall be peid his actual
piece rate for thet cay, whichever is greater.

Written responses in Seccnd S“ep ané Thixrd
S«ep ghall gextzil the reason (s} ior cenizl o0f the grievance as
hest that can be cdetermined a+ +the time,.

For purposes of

thi
clude Saturdey, Sunds

i
} or holicays.

¢ave" eghzll not inc

G. _FOURTH STZP. II the Ioregcing fails <o
procuce settlement, the ¢rieving perty may appeal the g:xevance
to arbitration by giving written notice to the other pariy o its
Sesire to arbitrate within fi_ye-h (15) working cavs of <+he
written response provided in the Tnl:d Step &bcve. Fzilure to
cemply with this time limit ghall autcﬁatwc;l;v vaive the
crievance. The parties shall desicrate five (5) persons who will
serve zg & Deanel of Permanent Artiirztors curine the term ¢ this
Zcreement., The zoopcintment ¢f eny Permernent Artiiretcor con the
cansel mEy D& terminezed ‘::;: €lTner DarTy Uzcn o ThinTy (DL Zzvs
written notice to the cther party; anc, in such case, szicd
arpitratcer shall have utﬂO“lty tC render decisions only in thcse
ceses for wnich the hearincs are helé prior :to the termineiicn of
nis zppointiment. I either pariyv terminates the zppointment cf a
Permanent Arbitrator eas oeciflec herein, or a Permanent
Arbitrator veclunterilyv w withdraws his service during the term of
this Rcgreement, the parties shall- designate z replacement.

E. Within ten (10) cavs of the receiving

party's receipt of notice o0f intent to arbiirazte, the peariie
shall meet to select the Arbitrator from the panel of Perman

r

Arpitrators who shall heed the c¢rievance(s). A coin toss will
determine which party strikes the first name from the panel of
Permanent Arbitrators The parties shall zlternately strike
names until one Arblt: tor rema*ns If cnly cne Permanent

R L L N Lt N W I . S R R Al T A



LACOR RGREELENT ) . . .
Arbitrator remains on the panel when an Arbiiraztor is neecded, ke
shall serve &s Arbitrator anc the name striking process shall not

apply.

h

1. In the event that all five (5) members of
the panel of Permanent Arbitrztors are terminated b} the parties
or voluntarily withdraw their services, and the parties are
unable to acgree on replacements, the parties shell reguest a list
of eleven (11) Arbitrators from the Federal Mediaticn and Concil-
iation Service or from the American Arbitration Association, and
the parties shall meet to select the Arbitrator within seven (7)
days of receipt of the list. A coin toss will cetermine which
party strikes the Iirst name Irom the list. The par*‘es shall
alternately strikXe names and the name remaininc after each party
has struck five (5) nzmes shell be the person designated as
Arbitrator

!

3

4
+h

J. the Arbitrator Is selecteéd from the panel
of Permanent Arbitrators, he shall be notified of his selection,
and ne shall set & hearing date within thirty (30) days of such
notification. IZ he is unable to set a2 hearing czte within this
thirtv (30) cav period, he shall acdvise the parties of his
earliest aveilable hea:lng cate. The parties may then agree to

zccept this hearinc date, or either partv may recuest that the
selection process Zrom the cenel of Permanent Arbitrators be
repeeced.

A
K. If the panel cof Permanent Arbitraiors has
been exhzusted, &né the Arbiirztor is selected from a list
rrovided by the Federal Mecilation and Concilietion Service or the
American Arbitreztion Zssoclizétion, he shell be notified of ris
selection, &and he shall set &z hearinc date within thirty (20)
cevs of such neiificeticn. I he is unable to set & hearing cate
within <tnis thirzy (30) cay oericd, he shell advise +the parties
ol nig ezr.lest zvallenle nearing <ate., The peritles mayv then
efIeE TC 20827 TLLE LeERIInD LEtTe, I £LUNE2I ALY mayY IelusET
that & new list of Arbitrators be furnished bv the Federzl Media~-
tion &nd Conciliation Service or the American Arbitration
Associetion anc the selection process repeated.
L. The Arbitrator shzll ccnsider andé decide the

grievance(s) referred to him. The parties may agree to refer
more then one grievance to the same arbitreateor to be hearé at the
same hearinc. The power ané authority of +<he arbitrator shzll be
limited to the cguestion presented to him and he shzll have no
power to alter, modify, amend, add to, or deitract from, any terms
©f this hgreement. Within szid limitation, among other things,
he shall have zuthority to award back pay Zor any leoss of
earnings Irom the Company including the richt to revoke anv form
of discipline including discharge. The Arbitrator shall have
access to the Company's propertyv if necessary.
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B. fcr disease ccocnirol purposes, a Unicn
representative shall make trior arrancenments with the Cormpany's
personnel office before 'taking access to the Company's faciliti
at Arrovo Grande, Califcrnia

hatchery on Waters Recad, Moo
not arbitrarily limit access

f‘f
}«’
1Y
w

Nipecmo, California; and the
rx, Califcrnia. The Cecmpany will

a
o these facilities.

o

C. The Cocrmpany's present agricul<ural
operations are located at:

8643 Shexell Road, Moorpark, California

8765 Waters Rcad, Mcorpark, California

. Ccrner of Lecs Berrcs and E1 Campo Rcads, Arrovo Grancde,
California

4, 595 Scuthliand Street, Nipome, California

W K b
.

The Ccrmrany
office o‘ any changes in, or acddi
during the term of this Agreement.

1 notify the lccal Unicn
ns to, these operaticns

r'z
Q-

ARTICLE 9, DISCIPLINE AND DISCHARGE

A, The Ccmpany shall have the sole right to
discipline znd discharce workers Ior just cause. No worker shall
be discirlined or discharced except Zor just cause.

B. Prior tTc any discharce or suspension, the
Company shall neotify the Steward or other Ranch Unicn Representa-
tive and such Steward cr Ranch Union Representative shall have
the right to be present when Zcrmal charges are macde and the
action is takXen. The Steward or Ranch Unlion Representative shall
De acdvised ci the action to be ifaken and the reasons therelor.
Saturiays, Suncayvs and

cauvse, the Union's local cifice wi

the reason(s) for such discharce and a copv of the letter will be

sent to the Ranch Committee. The five (5) day time limit set
forth in Pazragrapnh D of Article 6, Grievance and Arbitration
Procedure shall begin to run upon receipt of such written notice
by the Union. .

D. A written warning notice issued by the
Company to any worker shall be null and void six (€) months £from
the date cf issuance. A ccpy of all written warning notices
issued to workers shall be provided to the local Union office.
To be valid, a warning notice must bear the date of the alleged
offense and must be issued to the worker involved within seventy-
two (72) hours of the alleged offense.

-11~-
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E. The Ccmpany shall heve the right to make
work rules anéd safety rules applicable to all workers, provided
such rules are not in viclation of this Acreement.

A1) written discipline chall be provided in
. 1' kJ

both Spanish and English.

ARTICLE 10. NO DISCRIMINATION

2. The Company &nd the Union acree thet there

-

shall be no discrimination against any worxer because of race,
age, creed, color, religion, sex, political belief, national
origin or languace spoken.

B. . The parties recocrize that certain jobs mzay
regquire the sbility to communicate in a specific lznguace. The
Company, however, shall not arbitrarily establish language
vecul*emen*s or arbitrarily denv a Job on the basis of languace
spoken.
C. AGéitionelly, the Company and the Union,
recognizing that workers are both male and femzle, agree that the
use of masculine pronouns made in this kgreement shall alsc reler
+o their femele counterparts.
ARTICLE 11, LIEAVZ OF RABSENCE
2. The Company agrees to ¢rant to any worker 2z
leeave of absence a2s specifled in thils Article. BRIl leaves oI
zhsence shell be without pay ané wizthout lcss of seniocrizy,
except &s ctherwise preovicded herein.
z. Zzzves ¢f zosence snell De grantel <
WCoIneTE ICTY The ICLLCWLNG IE€&sCnE:
(1) Wnhen & worker is elected cr zppeintec to zn office cr

oesition in the Union. Such leave shali be grantead

for a2 perioc of continuous service with the Union

uvpon written reguest of Union. '1fteen (13) days'

written notice must be cgiven the Company before the
worker takes leave to accept such cffice or pecsition
or chocses to return to werk.. Such leave of abksence
shall not exceed one (1) vear unless otherwise agreed
to in writing by the Company and Union. Not more
than three (3) workers may be on such leave at any
one time.

{2) When a worker recuests &z temporarv leave of absence for

the purpose of conducting Union business. Such
temporary leave of absence shall not exceed three (3)
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Zavs and shall not be granted to more than ten (.0)
workers for the same perioé, unless otherwise
authorized by the Compenv. The Union shzll give the
Company &t least three (3) cdays' written notice prior
to the commencement o0f such leave. Such temporary
leave of ebsence shall be granted by the Ccm-a“y nect
mere than once every three (3) months. Only cne (I}
worker from a job caztecory shall be creznted & leave

cf absence for the purpcses set forth in this paracraph
at the same time.

When a worker recuests a temporary leave cf absence

for the purpose of attending the annual conventien.
Such temporary leave of zbsence thall not exceed four
(4) cavs &nd shall be granted to not more than nine (9)
workers for the same period. The Union shall cive the
Company &t least fourteen (14) days written notice
prior to the ccmmencement of such leave and sucn leave
shall be granted by the Companyv not more than once per
vear.

emporarv leave of absence

ng Ranch Commititee meetincs.
1 be grented o the members
hall not exceed Zfour (4)

to mere than five (3)

he same period. The Union
t fourteen (14) cavs
mmencement ¢ such leave
¢ by the Company not

¢
A

e worker reguests a
the purpose of attendi

1 f absence sha

the R:ﬁcn Committee an
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na such leave chall be
more than cnce per vear.

(DO(!)..!‘

at
Itten nectice pricr tc the
C

Leaves cI ebsence set Iorth In Faragrezhs E(2), B(3)
anc B(4) mzyv nct zeke plece simulteaneouvsiy anc thev
mEyv noT cverles

When & werker is 111 cr injured on the Jod or off the
jor to the extent that he must be absent from the Job,

ne shzll be granted a leazve of absence for a a period

not to exceed one (1) vear. 2Adecuate writien prool

of szid illness or injurv shall be provided to the
Company. The Company shzll have the right to exzmine
szid werker at any time& and the Company shall have
access tc the medical recordés of the worker for said
illness, injury or maternitv leavé. A writiten doctor's
certificate shall be provzced to the Compeny stating
that the worker may return to work.

or when

When a worker is called to serve for Hurv dut ty
1l give the

subpoenaed tO testifv as & witness, he sha
Company reasonable notice thereof.

igTew ERERT IR
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(E) Wwhen there is a death or criticel illress in & workers
immecd:ate family Or when & worker has bus.ness reiated
to immicreticn cf himself or a member of his immedicete
familv. Immediate family shall be definec as the
worker's spouse, chilé, mcther, father, brcther, sister
r mother cr father of the worker's current spouse.
Such leave may be granted for a period not exceeding
£ifteen (15) cays. In the event of said lezves, the
worker shall nctify the Ccmpanv in writing. Such
written notice shall be signec¢ by the workxer and
delivereé to the Company within twentyv-four (24) hours.
Irn the event the worker is not at work when the neec
for szid leave of azbsence arises, written notice sicnec
by the worker shall be delivered <o the Cempany's
security guard within twenty~-four (24) hours. Adecuate
written proof of said cdeath, critical illness or
immigration matter shall be provicded to the Company.
C. The Ccmpany acrees to grant to eny worker
who has maintained his seniority with the Company Zor at least
ten (10) conrnsecutive months, in the first vear of employment, of
a lezve c¢f absence fcr & valié perscnzl rezson which reguires his
absence Zrom the job for a period not to exceeé thirtv-Ifive (35)
cayvs. Such Weaves may reguested prior to the comnle:;on 2 ten
(10) consecutive monihs. Leaves cf zbsence scheduled for valic
perscngl reasons, where more workers have applied Icor such a
lezve fo: the szme period than can 2e spared by the Company,
shall be &zrrangedé on the basis of the orcer in which the tinme
period fo: such leeve oI zbsence was recuested by the workers
involved. Any leave c©f absence cgrarnted tc & wcrker shall neox
interfere with <he cperations cf the Ccmpany.
D. The tetel lencth cf leave time cgrentel e
gny worrxer under tThe Trcevisicns ¢ Tearacrechs E(2), B{(Z), (&),
T Y zni T grzll ncoT erzesld IorzTr~Iie 2E Zews Lnoanmy o cns
celendar vear. )
E. 211 jezves oI zbsence shall be in writing on
the Iorms provicdec by the Companv. Szid Zforms shell e signed by
the Compeny rep:esenta*‘ve, the worker recu osv;pg the leave, and
the Unicn Steward or other Union representative to signify
receipt c¢f the Unicn's copyv. .
r. Feilure of a worker to report to work at the
enc cf an approved leave of zbsence or accepting gainiul employ
ment with another EZmplover during &an approved leave of zbsence
shall terminate he wo*ke"s seniority and he shall be considered
T0 have cuit his employment with the Company voluntarily.
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C. The Company shall cocmzly with all eprlicetle
laws relating to the heelth anc szfety ¢ workers, Including but
net limiteé to the Icllowirnc.

1. The use and mzirtenance oI machirnery ané vehicles. ZIcc
cetherers' cartes shell be lubricated and maeintained c¢cn
a regular basis.

2. The use c¢Zf Zancercus chemicals and sprayvs., ho banned
chemicals will be used.

3. The maintenznce cf adezuzte toilet and hené washing
facilities, separate for men and women, rescily
accessikle to workers, and kept in a clean and sanitary
ménner anc adegueately suppliecd,

in each

The p*ov;v-c“

cleean &nc sanitary
O wOr

accecseible

The provisicn cf
area where there

Tool

weter °

convernient to wocrkers
rkx being performec.

ecuate Iirst eid supplies Xept in &
dust proof contaziner ané reacdily
kere.

. s anc ecuipment ancd protective carmenis
scessary to pericrm the wo*k anc/cr safegvard the hezlth of, cor
revent injury tc, & worker's person shall be proviced,
zintained andé peaid for by the Company. Workers shall be
espensiblile for returning &ll such eculipment that was checked out
o them, but shall not be responsible Ior brezkace or ncrmal wear
né teer. Wern out tools, eculpment andé Drotective carments
heil be replaced oy the Company as necessary. Werkers shall be
nerced the actuzl cost for ecuipment not returnec. Recelipts Zor
eturned eguipment cshell be cgiven To the werker by the Company.
. ~myv o orozlem or Zlstiutes erisinc Irom nezlch
znl s&leTy CCOnCLTLINE ELEZLL DE TLnen 2 LTmelliTelr IETWEsn Ths
worker cr the Stewerd end the immediate Superviscr and/cr Depart-
ment Head involved. If the problem is nct irmecdiately resolved,
it shall be treated 2s a crievance in eccordance wiith the
provisions of Articlie 6, Grievence an€ Arbitretion Procecdure of
this Acreement; provicéed however, that if the grieving party sco
recuests, 2 Seconcd Step meetinc chall be held within fortv-eight
{£8) hours. *

—
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the event

the Company anticipetes
mechanizaetion of any coperation o the Com,an that will
permaznently displace werkers, the Company, before commencing swuch
mechanical cperations, shall meet with the Unicn to discuss
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training of dzsplaced workers tc cperate and main<ain the new
mechanical eguirment, the placement of displaced wcrkers in cther
jobs with the Compary, the training of such wcrkers for ozher

jobs in the Company, or the prlacing of such workers on 2
preferentizl hiring list which the Company will use in ccnjunctien
with Article 3, Hirinc.

ARTICLE 17. ANAGEMENT RIGETS

The Company retains &ll ricghts of management
including but not limited to the following, unless they are
limited by some other provision of this hgreement: the cperaticn
of the Corsa“y and its facilities; the right to decide the nature
of egquipment, machinery, methols or processes usec; to introduce
new eguipment, machinery, methods or processes; and to chance cr
édiscontinue existing ecuipment, m&échinery or processes; the
scheduling and essicnment of work; the right to direct the
personnel employved therein, inch éiﬁg the richt to lavoif, hire,
+rensfer, promote, demote, GI scfarge ané ciscipline, shzll be
vested exclusively in the Emplover; provided however, that such

i C hell in no eveni be so exercised as to infrince on the
right ¢f any emplovee covered by this Agreement,

-

’U

ARTICLZ 1B, UNION LE=ZL
The parties recognize the wvalue and
importance of the Union lebel. The parties wish to insure that
+he purlic will neot be defrauced by misuse o the Union lzbel.
Therefore, the perties acree as follows:
LR The Ccmpany will mzke aveilable to the
. designezted Uniocn represenmtziives, zt Unicn's reguesi:
Zens_s
1. Trazfemerk registreation;
2. Printinc source;
3. Xumber of labels used.
B. The Union lzbel and Union sezl are andé shall
remazin the sole property of the Lﬂlo“. During the term of this
Agreement, the Company shall be éntitled to the use of szid lzbel
ané seel. It is acgreed that during the term cf this Acreement,
coofs procuced ané packed by Union members and shipped by Company
may bear the Union label cor seal. In this regard Company shall
not sell, t‘ars&er, or assign 1its right to use said label or seal
except upon written Derm’SSlOﬂ of Union. The color, size and
placement of Lne label or seal cn particular packacges or con-

2
tziners shell be cdetermined by the Comgany.

e it R R I S AR - A IR SR T . AL T L EOR 2 o] ,*:’;.L



LAZOR AGRIERENY

c. Securitv Clause. 1In the event of the
Company's misuse of the Unlon label or seal on coods procduceé ang
packed by necn-unicn werkers, it is recogrnizecd that such misuse
may cause camace to the Union. In the event that the Union
revokes the Union label cr seal, it shall cive reascnakble notice
to the Company ané the Company &acgrees to return same forthwith,
or if same cannot be returned then, on reguest of Unicn, the
label or seezl shall be completely cbiiterated on any packace,
container or unit, after reascnable notice has been given to the
Comzany by the Union.

ARTICLE 18, NEW OR CHANGED JOES

In the event the Company estazblishes a new
operation or classilication or changes the basic Job duties or
methodés o0f an existiing jok, the Company shall set the wage or
riece rate in relation to the classifications and rates ol pay in
Article 3B, Vaces ancé shell npotify the Union before such rate :is
put into eifect, Whether or not the Union has agreed to the

proposed rate, the Company may put the rate into effect alter
such notice. In the event such rate cannct De acreed upon
muiually between the Union and the Company, the same shall be
submittied to the CGrievance Procedure including Arbitration Ior
cetermination becinning at the Second Step. Anyv rezie agreed uDon
cr as determined by the arbitrator shall pe effective Zrom the
installation of such new or changed job.

ERTICLE 20, CRIDIT UNIOK WITHEBEOLDING

-4
+

“pon horizaz+ion ZIrcm 2
worker to the Company, &t pricr to the pevrell
vericl ending cCaxte, cedluc cr In such auvtherize-
“iem, enzll te mzie vo<h =rm Worrers Credis
Jmici, &nc guch o money and crwzrisd Cno& Zi-
weekly basis tec that orcsa x €2, Xeene,
Caelifornia ©2831, or such esignated by the
edministrator of the Func.

ARTICLE 21, HEOURS O WORK AND QVIRTIME
kS
p- The normazl workday shall consist cf eight

(8) hours per cay Ifor the fcllowing departments:

egc breaking room,

shell egg processing room,
egg érving room,

ecg gaztherers

and in 21l shipping areas in such lccations.

-1E~
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. The normal workweekr shall consist cf any six
(6) days at eicht (8) hours & ceay in each workweek Zor saic
departments.

The normal workcay chall consiest ¢ nine (9)
hours per cay fcr &ll other worhkers.

The ncrmel workweek shall consist of any six
(6) days at nine (&) hours a cay in each workweek fcr all other
workers.
B. Hours cf work shall be pcsted for the

following week on the prececding Friday. Necessary chances in the

schedule chall be posted twentv-Iour (24) hours prior to the
start of the shift involved.

C. The Company will cuarantee a1l r

1 reguler,
full-time workers a2 minimum oI tnirty~two (32) hcurs of emcloy-
ment each workweek, unlecs workers zre notifieé oitherwise by the

clese o business Tuesday.

The Ccmpeny mey conti
and temperary emplovees as it By

. | D. Whenever ithe Company recuires & wCrker to

= ! WOrkK bevond the normel wcrkcéay, such worker ghall be peid &t the
rete oI wime and one-helf (lx) Zor e&ll hours worked in excess of
his ncrmal workéay Iin any cone (1} cav.

3211 work periormed cn the seventh (7+<h)
ccnsecutive dev in anv worxer's weorkweek shezll be pzid at the
rate oI cne encé cne-half (ix) tTimes such worker's rsculer razte of

;. pav.

Pz, 122 Te ciisred TC wWITkers oo

, & ICTETLIL ZaElE IV VITILLI TCIZ CETEIITrlEs.
F. Zach worker shell be entitled to cne Zuil
dav, twentv~-four (24} hours, ©f rest without pay each workweek.
The Company may offexr work to an emplovee curing said twenty-Iour
(24) hour period; Howeve  NO woIker shall be compelled to work
cduring such perioc

FTor workers in & cepariment scheduled con &
seven (7) cay workweek, each worker shall be civen & fair and
egual opportunity to select the day of rest he so chocses. Such
opportunity shall be on & rotation basis, bv seniority order
within job categories. ' :

. G. L second shift premium shall be paid to &ll
( workers who work the second shift. Such workers shall be paicd a
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premium of thirty cents (30¢) per hour above their regular rate
of pay for all hcurs wcrked.

o s
»
s

E. When a worker is working as a trainee for
cuelificaticn for a hicher razted jcb, he thall be pzid for such
traininc period at his regular rate c¢f pay Ior a perioc of tTime
not tc exceed four (4) working davs.

I. 4 worker shall receive the rate ci his
classification for all time workecd includingc time, if any, worked
in a2 classification with & crezter or lesser rate of pay for a
period not to exceed four (4) working cays.

ARTICLE 22. REST PERICDS AND MIAITIME

A, The lunch pericd will be one-half (%) hour
which shall be strictly achereéd to. No werker shzll be reguired
o work more than Iive (5) hours without a lunch periocdé; excep:,
that the &abcve shall not apply for these werkers who work & con-
tinuouvs shift and &ll zllowed to eat on the jcb and are compen-
satecd Zor such time.

B. All workers shzll be crantec one (1) fifteen
(13) mincie relief period peid Zcr as thouch workecd in ezach half
snift. Relief period shzll be tzken at the ccmpietion of two (2)
hours of werk or as near the middle of the helf shiift as
possible, ané shall be strictly achered to. ’
ERTICLE 22, REPCRTING AND ETANDEY TINT

& werker peid on an heurlyv cr tiece work
Tzsls who Ig regulrsc =¢ rerport Zcor work and does report and Is
furmismed no o work or lese =wnEn four (Y hour:z of work for rezsons
cther TnEnL &n =TT eI God, will e pell et _zest Izur 4, Lours
fer that cey et the worker's hourly rate of payv, or the worker's
average hourlyv plece rate earnings based on the preceding cavroll
week.
ARTICLE 24. VACATIONS

REEE A
A. Workers with one (1) vear and less than
three (3) vears oIl service with the Company shall receive cne (1)
week (gix (8) working cdays) of vacation wizth pay each vear.

Werkers with three (3) vears but less than
five (5) years of service shall receive two (2) weeks (twelve
(12) werking davs) of vacetion with payv each vear.

-20-




Workers with five (5) years cf service cor
more shall receive three (3) weeks of vacaticn ({eighteen (1E)
working cavs) with pay each year.

workers ncrmally working lecss than six (€)
cdays a week will receive vacation tpay based on their normel work-
week ané will be cueranteed a full calendar week of vacation.

Contract workers, egg gatherers and piece
workers will accrue vacation according to the schedule outlined
zbove but their vacation pay will be calculeted by taking the
average number ci cases collected per day, for the last two pay-
roll periods prior to the vacation multiplied by the piece rate
per case, multiplied by six (6).

B, ) Vacetion pay will be cue ané pavable on the
payroll perioc ending follecwing each worker's anniversary cate.
workers who have cualified for their £first vacation ané who later
leave the Company permanently, will be entitleé to pro-ratec
vacation provided +the worker has workecé at least six (6) months
of that anniversary yvear. Feriods of time not worked will be
vsec to recuce vacation gay Gue.
C. Vacation schecdules shall be mutually agreed
upon, except 1f mere weorkers, in the judgsment of the Ccmpar},
wani a particular veacation period than can De reazscnably speared,
“he worker with the hichest seniority will have IZirst preference
for the vacation perioc,
ARTICLE 2%, BEFEZAVEMINT PRY

(3) day leeve c¢I absence, with tavy,
snell be ¢ fcr the purpese ¢ zitendinc the
Zunsrzl cf crier's Immzdizze Zami Zcor
susn Lsave z e &T tThe ETralgnt o Tns
hours sche ed kéazv 1o0st becauce ¢f ¢ ce.
Verification oI the :ecul,emert fcer such leave shzll be supplied
to the Company if reguested. Immecizte family shell be delired
as the worker's spouse, chilcd, mother, fzther, brother or sister,
or mother or Zzther cf the worker's current spouse.

ks

ARTICLE 26. HOLIDAYS )
A. The Company will recognize the following
dayve &s paid helidays: New Year's Day, Fourzth of July, Labor
Day, September 16, Thanksgiving Dayv and Christmes Day.

-
-— L -
-
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iti ti
recognized as a2 hcliday by the Ccmpany.

C. Emplovees shall re
pay in +the week irn which their bi irthéay

D. Piecce rate workers (egg cetherers) shall be

entitled to holidey pay for the holidayvs listed zbove based on
D

the average earnincs per cay for the payroll period in which the

holicday falls.

E. To be elicible for such-holiday pay, a

worker must work his scheculed cay befor efter and during such

holicay, unless zbsence is cdue to a verif 1ec illness or injury.

ARTICLE 27, JURY DUTY PAY

A. When a worker is requirec to be in any

courthouse cr ceour+t for jury se*v1ce, the worker shzll receive

Ph\_

fference in pay between his remunerztion
an s regular hourly rate or averace plece
ec upcn the ,*ece ing pavrcll week for his
hours per cday for the duraticn of such man-

o
from the Company the d:
for jury service h
rate earnings bz

n

s
scheculed working

- - s —
ANV wCeIKeIrI TEeEmPO

. porerily or permanently
excused Ifrcm jury service in any scheculed workweek or cav shall
immeciately repor:t for work to compleie the remaining dayv or cdavs
cf nis scheculecd workiay or werkweek. Tailure 1o so0 report will
Ciscuelifv & worxer IZrom any further jury cduty pev
ARTICLE ZE, INJURY ON T=ED JCE

lenever & woraser L oinoursiocnotTne Toz, ths
worker shell Immecletely report such irndury 2c his supervisor.

f immecizte medicel attention is needed fcr +he injurv, the
Company shzll pav the remaincer of the worker's wages or averzge
plece rate eerninces Zor the scheduled workéey on which the injury
occurred.

Lo

ARTICLE 29, RIPORTINC AND DUZE CO""RISUTTD“C

- i

Pavroll Repor<inc: The Company's remiitance

of cdues withheld, and the contributions to the Robert F. Kennecy
Farm Workers Mecical Plan, Martin Luther King Jr. FTarm Workers
Tund, and Juen De La Cruz Farm Workers Pension Fund shall be
submitted along with the recuired reports, normelly bv the tenth
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{10th) of each mcnth, but no later <than ky the fifteenth [(15:th)
of each month. Mailing directions ané recguirements will be
supplied by the Union ané the Funcs.

ARTICLE 30, INCOME TARY WITHHCLDING

The Company acrees to decuct Federal and

Stzte income texes frcm the weges of thcse workers whe acree, in
writing, to autherize such deductions. The Company &ndé the Union
will encourage all wcrkers to authcrize the decductions.

ARTICLE 21. ROBERT F. KIRNEDY FARM WORKEIRS MEDICARL PLAN
. Commencing cn January 29, 1284, <the Company
shall ccntribute to the Rebert F. Xennecdy Farm Workers Medical

Plan sixty cents (60¢) per hour for each houvr worked ZIor zll
workers ccvered by this Agreement Either pariv may open this
Article for renegotiation of its' provisicns by netifving the
other party in writing within ten (10) cay rior to September 1,
1884. 7During the course of these negotiztions on this Article,
either party shall have the richt toc economs

ic action, 1if
necessary, 0 support their pesition. Al other provisions ol
this Agresment shall remein In effect, uninterrupied, throuch
Sectember 1, 18E53.

in accordéance with Article 29, the monies
an€ & summary repcrit shall be remitied to the Plan &t such
eaGcress sc cesicrnated by the Acministrater ci +the Plan.

- . e - s .

In the event that the ZImplover Ziles in
benxruptcy, or Chapter 11 proceedings, it will notify the Flan of
s gczion ané shall Zist the Plan as & seoearete credlizcer
oy fled ze & Tricri=wy clalim tursuent To tThe Zanmkrutiov hos,
i3 ZTeTicn TC The Unilon or eny I the fTner Fleng oI funos

ot constitute compliance with this &rticle.

The place of performence fcr the Company's

cblications with respect to the Robert F. Rennecy Farm Woerkers
Mecicel Plan shall be the County of Los Anceles, Celifcrnie.
» ‘} i .
ARTICLE 32, ' JUEAN DE L2 CRUZ TARM WCRKERS PENSION FUKD
The Company shall contribute to the Juan De
La Cruz Farm Weorkers Pension Funé, seventeen cents (17¢) per hour

for eazch hour workec¢ by all workers covered bv this Agreement,
commencing after three (3) months cf continucus emplovment.

L Y8 )
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The contributions to be made by +the Company
pursuant to this Article shall be depcsited intec and remain in en
interest-bearing trust account until such time as & formel
pension plan has been developed for fzrm workers by the Union and
the Internal Revenue Service has issued &n aévance cetermination
that such plan meets the reguirements of Part I, Svhchapter D of
Chapter 1 of the Internal Revenue Code of 19254. Upon receipt of
a copy of such acdvance determination, the Company chall promptly
take all actions recuired to be performed by it in crder to cause
such impounded contributions to be transmitted to the Plan
trustees.

In accoréance with Article 29, the monies
and a summary report shall be remitted to the Juan De La Cru:z
Farm Workers Pension Fund at such address as desigrnated by the
Aéministrator cf the Fund.

In the event that the Company files in
bankruptcy, cr Chapter 11 proceedings, it will notify the Fund of
such action ané shall list the Fund as a separate creditor
gualifieé as a priority claim pursuant to the Eankruptcy Act.
Notification to the Union or any of the other plens or funcs
shall not constitute compliance with this Article.

The place of performance for the Companyv's
oblication with respect to the Juan De La Cruz Farm workers
Pension fund shzll be the City and County o©f San Francisco,
Celifornisz.

ARTICLE 32, MLRTIN LUTHER RKINE, JR. FTUND

The Company will contribute to the Mariin
Zuther ¥ing Tuné five cenis (3¢) per hour Icor each nour worked by
el workers coversel Dy othls Xorseman <1l such <ime &g ths
Urnion moziiles thne Jompany Thet Contrizutoons shoull thereaiter
be remitted to a2 Cesignated emplovee benefit plean or escrow fund.
Said notification shall be in writing and provided at least ten
{10) cdazys before the effective cate of any chaznge. The contri-

butions shall not be expended to the detriment of the Company.
The Fund shall obtain and maintain federal tax exemption and all
contributions by the Company shall be decductible under the
Internal Revenue Code.

In accordance with Article 29, the monies
and a summary report shall be remitted to the Fund at such
address as designated by the Administrator of the Fund.

In the event that the Company files in
bankruptcy, or Chapter 11 proceedings, it will notify the Fund of
such action and shall 1list the Fund as a separate creditor

-2 h-
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gualified as a2 priority claim pursuant to the Barnkrup:tcy Act.
Notification <0 the Urion cr any of the cther Plans or Ffuncs
shall not constitute ccrmpliance with this Article.

ARTICLE 34. CITIZENEEIP RTICIPATION DAY

A. Each wcrker's cay off in the last workweek
in June cof each vear duvring the term of this Ag*eeﬁnn-, shall be
designatec as "Citicz “shlp Pgr icipation Deav." Zach worker on
his "Citizenship Participation Day" shall receive his ncrmal

workday pay at his reguiar stiraight-time hourly rate or averace
hourly piece rate earnings, based upon the prececding payroll
week. Such pay shall be in addition to any pay cdue the worker if
he is recuired <o work on his "Citizenship Participation Dayv".
Upon receipt oI proper written aLtho:i:ation frem the werkers,

+he Company chall cdeduct Zrom such worker's weges the pay
received for "Citizenship Participation Day" anéd the Company
shall remit such a sum to the "Citizenship Participation

Committee" o0f +the United Farm Workers of America, AFL-CIO, for
allocetion as designated by the worker. In the event any worker
works on 'Citizenship Participaticn Day," the Ccmpany shall not
cdecuct any pey cue him or her for working cn such cay.

z. The Ccmpeany shzll precazre & summary repor:
as agreef upon in Article 2%, Reporting on Dues Contributions.
C. Szid report and mcnies shell be remitted to
the "Citicenship Participaticn Commitiee" of the United Farm
Werkers ©f Americe, ATL-CIC, 2.0. Box €2, Keene, Celifornia ©32:5Z1
wizthin IZZZteen (15) cavs eafter the clcse cof the Company's
accounting period In which CPD fzlls.

T. The 11 incg ic

loomzan Irzmoznt amw =o cezmznd
suizts, Zorms ¢ Tnet ¢t

reascn o action taken by the Cempeny icr ol

pliance with the zbove; providecd, Lowe"e: Dar

pay their respective leczl ccstis.

ARTICLE 25, EUCLLETIN EBQOARDS

-

The Company will pr
adecuate posting areas zt time ClOCK loceaxi
Union mey pcst notices. The Companv ané =t
the notices pcsted by either pariyv.

vlletin boarés or
ns vpon which the
ne Union will resgect
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ARTICLE 3€. TAMILY EOUSING
The Ccmpany and the United Tarm Wcrkers cf
America, AFL-CIO, recognize thet cne ¢f the most seriouve needls of
agricultural workers is adecuate femily housinc. It is mutuelly
agreed by the Company ané the Unicn that if they acree on & pro-
ject and approach, they will cooperate to encourage cirect
governmental action at the Federal, State ancd County levels to
plan, finance and ccnstiruct public housing in areas that will
benefit the workers at the Companv.
ARTIC 37. SUBCONTRACTING
A. I+ is acreed &nc uncéerstood that in the
operations of the Company, subconiracting mey be necessary and
proper at times.
B. It is also agreec and understood that the
Company will not subcontract work custcmarily performed by
barczining unit workers,
C. The Cecmpeany may continue its practice cof
coh--act;“c anc¢ subcontracting for certain work, services and
rocducts which It 1s presently coentracting and subcontreciinge Zor
f: m outside providers.
ARTICLE 2B, WACE EBATES
CLASEIT. JOB TITLZS 1/28/84  1/27/E3
I. Laerge Venicle Mech £€T.L7T $T.L2
Rgslstant IZlectric
I Millwright €.el Lt
Tabricators
IZZ. Smzll Vehicle Mechzanic 6.56 £.81
Egg Room Receiving Filoorman
Assisteant Large Vehicle Mechanic
Manure Eguipment Operater
Iv. Diesel FTeed Truck Drivers . €.37 €.62
Hvérolizer Operator
Breakinc Room Pasteuricer
Zgg White Dryer Cperztcer
Zgg White Drver Processcr

Z¢cg Truck Driver
Fertilizer Truck Driver
Supplt Roor Attendant
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JOB TITLES 1/26/84

Egg Room Mecharic €.24

Carpenters

Lay Division Sprayer

Manure Eguipment Cperator recistant
House Lecader Feed (3)
Three Houses

Fertilizer Rig Operators
Zssistant Small Mechanic
aAssistant Fabricators

Egg Room Out-Cooler Leader
Breaking Room Churnman

Pet Food Foreman
Electrician's Eelper

Mill Maintenance

Egg Room Lloaders

(Maximum of two (2)

employvees per machine)
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ck Top Egquipment Operators

Batchery Helpers

Egg Room Assistant Inspector )
Breaking Room Assistant Floor Lady
fssistant Fabricator Trzinees
Dead Chicken Pickup .
Carpenters Helpers :

Gatherers (gathers eggs
only, no other duties)

.4928

A1l Other Personnel
{general labor)

5.82
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LALOR AGREELENT
CLASSIF. JOB TITLES 1/00/84

s
t)
~1
T
o)
wn

Lead Men €.66
€.79
7.00
7.44

B IR BN B o)
o Py OO
AT QIR VAN - A A

g rates for emplovees

after 5/24/54
First four (4) months 4.00 4.00
Seccné four (4) months 4.50 4.50
Next two (2) months ‘ £.25 5.2¢

ARTICLE 38, MODIFICATION

No provision or term of this Zcreement may
be amended, medifiedé, changed, alterec or waivel except by &
written document executed by the rarties heretc.

ARTICLE 40. SAVINGS CLAUSE
A, If any portion of this Agreement shall
beccome ineffective as the result cf zny zprlicable locel, stzte
or federel law, or a Judgment oI a Court cr Government Acency of
competent jurisdiction, only that porticn of this Zgreemeni so
affected shall be ineffective; but in no event shzll the Zfact
that & portion of this Acreement be not zppliceble or illecgal in
accorcance with such laws render the remainder o this Agreement
ineffective ©or work & termination.
~his Rgreement
naell meel
remsgrozlizting
ARTICLE 41, SUCCESSOR CLAUSE
A, This Agreement. shazll be binding upon the
parties hereto, their successcrs and assicns. It is the intent
of the parties that this Agreement shall remein in effect for the
Zull term of this Acreement, and shell bind the successors of the
respective parties heretoc.
B. In the event of =z

gszle, lezse, trarnsier or
conveyance in any other manner, the Comzany shall cive notice oI
the existence of this Agreement to the purchasee. Such notice
shall be in writing, with 2 copy to the Urnion. ’
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L C. Ly this Erticle the parties seek
coentractual rights and o not waive any stztutery rig
KRRTICLE 42. DURATION OF AGREEMERT

This Acreement shall be in full
effect from Januery 28, 1884 through Scptember 1, 198
This Agreement shall zutomatical

itself upon expiration of this Acreement unless eithe
shzll have given notice in writing to the other party
days prior to the expiration, requesting negotiations
Agreement, together with thirty (30) days p*lor writt
the State Conciliation Service. During this sixty (6
period all terms and conditions of this Acgreement sha

L a

LI S T LA S

force andé
50

ly renew

r perty
sixty (€0)
for a new

en notice
0) cdey

11l remain in

/ 1984,

Z6G CITY

to

full force and effect.
Executed this /y _ dey of
/ k

FOR: UNITED FARM WORKEIRS FOR: JULIUS GOLDMA& N

OF RBMIRICA, RFL-CIO /

ay

BY: BY: //, \/{*L,/A

Cesar E. Chavez :

ffxyﬂﬁfb ﬁ%

Pecro Rangel

// freD '\ZA&I &

Tavo Lemus

//‘:Zi;q,{, : a

Désiderio Torres

Gu¥

iTJ4?Lﬁ£{
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