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PARTIES 

This Agreement and Supplemental Agreements attached hereto 

are between n & ~~ FJl.RHS, hereafter cal led 

"the Company" and the United Fan1: v:or~~ers of Arner ice.., AFL-CIO, 

hereafter called "the Union." The parties agree as follows: 

ARTICLE 1. RECOGIH TI o:; 

A. The Company does hereby recognize the Union as t:1e 

sole labor organization representing all of the Company's agricul­

tural employees (hereinafter called "workers") in t.:1e unit set 

forth in l\griculturc:i.l Labor Relations Doard's cert.:..ficaLion in 

case number 75-RC-77-~. In the event the Anricultural Labor ~elatior 

Board cert.ifies other employees not here included ~.:..t.hi:1 the 

certified unit, such additiono.l employees sho.11 bl.'! inc1 ~";l:'-: 

under the terms of this Agreement. The term"v.;orJ~e:.: · s}L,. J nul 11~-

elude office and sales employees, security guards c.::-.,1 SG~>crvisury 

employees who have the authority to hire, transfer, suspend, lay­

off, recall, promote, discharge, assign, reward or uisciplinc other 

workers or the responsibility to direct them or acj ust t:1cir 

grievances, or effectively recommend such action, if, in connc, tion 

with the for2cioing, the exercise of such aG.thority is r...:~ of ,, 

merely routine or clerical nature but requires the use o t inclcllcncJc:. 

j udyr.1L>n t. 

B. The Cor.tpany ac;rees that no busj_;1ess device includiny 


joint ventures, partner ships or any o t' H?.r .=orms of ag r icu 1 turu l 


business operations sho.11 be used by ~he Con;pany for tl:c purpusc 


of circumvent.ing the obligations of this collectiv~ barg~inin0 


Agreement. 




l:iL~atjons 
();•' 

i..;ol'i: c rs. 

'.lie Un j cm ',,' j J .\ 

E. ll e it ~1 c r Lhe Co any :~ur its reprc;:;1:nl~1Lj 'Jr; '.·:~ :i 1 

1Jnioi;. ·~ 1Ji,; • 

' .form er special. pri·;iler;'? because l ! l ' (' 

ac'~ivities. 

,, .': 

r•.::': !)>• t to rE:CC;f~r::ition or Lhc:: Uni 1Jt) <lllrJ 1:1i11 

f'unc'..,ions. 

c. l. a co on o t' 

or five (5) days fro;n tlic cl2te of' U1n 

:-.'v;tnd i1w.. 



\. 

dLsclv:1q~cd U[JOn written notice f'rorn Union to Company, nr•J. ;'.l1C'll l 

'· 1u Uni en 111 11:1· v l •• ' 

... I;;~ 

of it:;; v1or 

a.n<.l typr: or job clas:::;jficat~on. 

Sec. 3. Company a 

pay ~nlti~tion fees, a 1 

[ ,, ·-. "',,'I', 1r t.", "'-;- !StiC h •• ~ .. , ........ j. ,_) 


provide a montl1ly su:1t:c.::ry report as 


la'..:el' t..han ti1e 20ti; ua~· of the mc,nth follo~dr; 


., l '/'" ,", ~ • '..::onlaininc t s or the ':i "" I"'- .o ,.> " 

soci~l 3ecurity numbers, p 


t o t et 1 h o u rs 1·1 c r· kc C:: p e r \·: o l',: c 2 , 


or Union dues deducted durinc such pa.y periods fr·om enc:-i ',·:o;'i:cr. 


Union will furnish the forms to be used for authori:::atio:, and '.: ll 


fees v:ithin five ('..,)) days or the execution of t:,is 1\t;rce~.ent ~,r.c 

f lve ( 5 ) davs before the cf date oC any chanr::;c.
"• 
"\ 



r·1-: 
l .. \ ~ "' \ i 

,'\. 

;'~Ji':::;u:;nL to Section C of ;\rt iclc l;. \fo1·l:ers rcturi;inc; to 1:101"\;: on 

L<ill chccl\ in \·lith the Union ste\·10 0 l' 

t I , c j c tJ s i t e t o '.' e r i 1· y t !1 e nl1 rn'2 is on 

C. \·Jhcnevc:r o.L tnc Llc1;inninc of any operating sea;:;ot1 in 

any areci f operatjon of the Cor.;nany, the Company anticipates the 

:.Jl1<1 l.~, ctl lca~~t L1·1 



,_,. i,\ 
\«' 01. \.:cl':; ' 

startinG date of the work the a.pproxim;:;te du1'ation thereof'. 


The Corn!Jany shall not).f'y the Union prorr:pt} y of any chun 


mated startir;c cL:.:·~e, '10'.·1cver, the Comro.ny sliall jve ta t!1e lh~::.in 


t h e e x a c t ;:;, t a r t i n f~ u zi t e no l <t t e r t, ; (\ ,," 


prior to the actuc.l 2Le for cormricnccrr.ent of the ·.-!or!(. 


D. In th t: e v e r, t , 


area of C 


the Union fa.cilit:/ desi 

arc needed, and whether the work is t 


Unicn shall be Gi·1en forty-ei ' ,_, 


advance as possible. 


use its best efforts to furnish the requested nu~ter of ~or~c~ . 

If the Union does not furnish tl:e requested nui:ibcr of t·:cr·::.;:;rs ;_.;, 

the: date rec;uested, the Cor.ipany shall Le free to ocure :·1·.::: -=.:G 

workers !1ot f'urnished by the Union fror:i any other source. If lhe 

Company secures workers under t provisions of tr,is pa::--a a;:i:·,, 

the Cornpan y wi 11 n a\< e avail ab 1 e to Union , in 1·: :::' i t inc •..:i t. lii n :~ .i v l~ 

hired and job classifications of all worters so hired, provjci,~·~: 

ho\'lever~, that the Union shall be entitled, actinc; on its c-.·:ni 

,....... 	 to ascertain sucl1 inforniation fron; sucl1 i·:orl\:e1·s c:.t any ti::'.c 

after' twenty-four ( 21;) hours follc·:1lnc; the hirin['.; of such ·.:c;·;:-.·:·:.;, 

. '' - '~ ­



p1•c1vj1lt_>J J'Ul'Ll1c1·, Li1;1\. 1·:01·l..: 1:> l _.\, ititl'J'l'Upl(•d. 

( 

F. \-!hen Company requests \'JOrkc:r::::; fro:n the> Union f:tcj Jj :,y 

for· j0lJ:o v:hicl1 re~['Jirc sl:ills or cxpc1·icncc (such a:o Ll?C'c,o~· 

Disci12r;e:. 

(' ..._,. ~

', 

at~} la.~1 of'f, soil ir.~~y plc~n utr.iosl utilization of 2l\'O.ilc.:.~lc ·.:_,r::..:1·::.,. 

..acc;uire S ·:::II i 0 l' it y , 1" 

1·: or i·J: l' s are re f err c d or d i s pa t c he d o y l h c: U n ion t o t he e r:1 IJ l o :; -c: : ' 

fror:1 v:llich they \·:ere laid off, tltJ.t such \-:O:'~:e:·s hill bs c_:iv-:;:1 

non-scnio:'ity ·.;o:·l..:c·r. 

A. }\ r tv.e r' '-'-"' \·I o " • k ~ • l' h u...., s ·,.,· o r 1,,·'-"' cl 1' or t 1.1e Compciny Ll.L 

l~ our~·· f l ~.· ) l 1 • •
L. cc l l , \'IO l' ( <... ~ y s wit ll 1 n l ll c p 1' cc: c cl .i n t", n inc t ~; ( '.'; ( J ) 

h ·.: s ha l l ; t co 1 t l r · c ::::; n i· o r ~ t ·)· o •1 t '1 ... ., c· u ~ '· r . \. r • ·1 • 
- "~ - --' ,.... '-", ! I - ..I. --' .1.. l- .:_ : [ l_, 1 



,.\ ,, 
.,) l J (l C; cq U j 1'C 

SCC:SOll. It prior tc 

]JCl'i 

B. 

( 2 ) Djschar· f u r j ·..: s t c ::i u c . 

( 3 ) 

( 

n 

:_.~ave of 

(5 ) 

( (. ) 

C.In layoff or \·JOr:zcrs for l<:tc:\.: or work or at c:ici C·i' the 

tJ c l :.11 d o r r r i i ·st , 

hi sc·nlori· u .i.' 1·\1$ 

of scn.1.orLLy, or 



. ns shall be on the basis ofwithin the hargaining unit, d emo t io ·, ­

,.,·.
:i '-' r i j CJ I' i Ly , to do t lie \·ii ' 1 ... 

j). 

bu11etin 

:illeJ. 

boa ir ',, cire2 or t va·:::ancy. 

c L1 ·~· s­ . 

i.;hr:: ;>osition sh2ll as i :1 

ti r-_,· 

/1.11 sue h net :'...c '2 o C !:"'c:c;:il l 

bo1~ contrc.ctors. 

s 11 

~. i '') "\ i 
..... • J(,.._.J._ ..... 

L 

t!1e l't.:calleJ \·:01,>~e~"'. 

F. The Comp2ny shall notify the Union within five (5) 

f.-;o~\1: *IlG days of 0t-:i1iori ty ':JOl 1 keriE 12id off C11.. :·e•:;n.ll 



c.or:1J11odily clc:.1:-;~;if'ic::it.ion arn.1 c.lolc .:· r·cc<1J.1 u1· lnyuf'J'. c ~' J. C' V ~I i I(~ C ~; 

t 'IT' c e ( 3 ) mo n l h s t h c r ca ft er , t he Comp any s ha l l prov l d e t he U n i c n 

c l ~t;; s 1 Cj c at j 0 n . 


a con;-, p i cu o J s p l & c e for e x a rn i n at ion by l h.:: \'!or le c :· s 0 n d tl .f'· L11: ~ : i 


P.2.nch Corn:r.j '.., t.ee. 


Ust n.:~cl pri:::s::-rit to the Ccr11pany ar;y errur:.> it nc::.y fi_r~j G:1 :c:'..H :. 

list. 


the:: e1.pedited r;rievance J.nd ar'0itration t:ir0cedu1·e:. 


) .,. ,•.•' \- IJ .. ~ ) - ...."u 111tJ 

,: orr.rnoJ it y a:-iea. 

I. It is undcrst,ooci thC'1'.:, the c~om:::;u.ny :::.nd the ··_,i,_.,, :: .c:; 

In t !; e event the Union a:-; d t !; e Cc, ;r, ;) any !:. a,_.·:: 2 ~ · _c: ci 

to a 1 o cal s i;; n :i or it y prov is i on d i f t' c re n t f com 1\rt j c l c ;_, G f t ; - · 

Contract si[;ned herejn, the Union and the Con.~·,a_:.y z,c;r·ec to r·:·\·.ic·\'i 

and revise if agreed upon said local p:·ovision, ::J:1ly, o:---.c: yoco.:· 

afler the date of sic;ninc; this A~~1·eement, if cili:·.;~· party so !"2;;1.i.L· '- s. 

Sec. A. 'l'he parties to this J\t:;reeme-nl ac;ree that ~:ll 


d isput e s vi hi ch a r i s e bet \·1 e en the Comran y .:rn d t he Union o »1 t c, : ' ti-; ·2 


-9­



exc:usive remedy v:iU1 rc::;pect to Z':ny disputes arisi11G under L:Li ;~. 

Acrccnr:;nt, nnd nc other remedies shall be utilizt.>d by any 1)crso11 

wH,ii ''C:s;Ject to any dispute involvjnt; this 1'\c;n:.:eiT.enL un:,12 tl1 

1 o y c ·:c j s cl ~ :::- l' .q , 1 1 

. ("'. '\

socc.:,11so jn detail. 


Sec. D. 


'::i shin[: t.o .subrr:i t 


C'.J:"'rni'~t e of Union uvail 


fun.c~ior10 ""' 


'.'.;'3ec .. L-.• • 

3ec. D. ?IHST ;_·)?: 

\t l s .~' L\ i 1-.. ~1 o l \' e G 

effc.rts to resolve the Gris-vance. In t lie e v e n t tt: e c.: r i '::van c e i ::; 

r·edt~ce tl1c 

e. 


GL' i e ·; an c e s mu s t \J ".: filed in i·:ritinc 1·1ithin thirty (30) 
i
d2.ys 


o r t 11 2 o c c ~ r r ~ :--. c e o. f th e ieva:1c·.:: or thirty (30) d s of' the 



lale1' than ten (10) calendar day:.; of thC:' fllinf~ of the t~r·icv:!!L:c•. 

cl(: n i al . 

A Union rcpre:.;cnta~ive may fully .~ . ' - ·­ ..., ... '-). 

the ri:J.tter 

thirty (30) dei:,;s. 

cl' i e van c e 2' e f e r re d t o h i m . 

to 2:~0.:..tra.ticr, I,'\.. ..._) ~ 

tt: richt to revo~e any form of disci~linc inc:uJi~:G disch~~:~. 

The Clrbitr::ttor in his disc~eticn r:\3.J rc;id(.:I' a ·:.:J>.::nc:, _.\..'.'' 'l 

or may aU_ov1 br-icfs, but in any event shc:.11 issue a dec::.sior. ~;1 

wrjtinc to the parties v;itlli11 fifteen (15) days after ~he 

the close or the hecirini:; sessions. 

-11­



. . .n1 1-..:. 
.... •• t...:: ~L112: ::ilO!L 

Comp:rny, the U:-,lori J.nJ the \·101'\:.ci·::. 

\. 
equally by t:1c par:..ies. ::: a c h p a;' t y s h a 1 l p 3. y t ll e c o s t o f p 2 c :3 e n :: i n [; 

its o v:n case . 

ureas listed below. 

time period) c.fter the ezec;_icion of th:.s .t.. r;reer:1er.t c:1:·.:: ·.:::aci·..:.:..:·: ( :J) 

a pa;; c l o f e 1 e 'le n ( 11 ) 2 r o i trat o :' s sh~ 11 be re q u e st ·:: d :·.' c; ;; · , t : . ·~: : · 

Conciliation Service. 

- : .t-=· t . '.~ l 

') ' ' 
'. ~ 1.,.. .. ,_ .. ­

After recei~t of the lists, 

0arbitrators for ei.ch area. 


s e l e c t i on o f a r 'u i t r at or s t he: n t he y s ha 11 t u :::' n t o t i i ·:- L. s t s c '. · 


person to strike first shall be selected by c.. coin tos~. 

shall stri~:e th12 i'::.rst nar:1e frorn eac'.1 list. 

arbitrator for each area. Ho-.·1ever, every six r.ionths (:;it:1er [o'..c:'l.Y 

n;ay l'equest a ne'.·1 list of arbitr'ators for any ar~a an\..! l'e:c:t~~:·" ;, :: ...",·! 

-12­



t: . 

lt:. is rccoc:1izeJ that Lher·e C:tre times anr'. Lhere <:':.re ccrtzLitt 

!Jr c1 ·; j ci r:: d l n L h c ~~ ·:.; c ·; c p l' o c c d u re . 

;.. c c o r c1 i n ~~ l ~- , i L :i. ::; C.J ;~cc c d t h .:i t f~ r ~ e v 2. n c c s s :-:i .:; c i : ' i c cl c 1 ~> e ·,.; l1 ·:· r · c 

i:i tf:is f..c;1.,e er~.~ n t.. s u b.j ec t to 

~ .. 

r~quest Ul 

to '.·: r:.. t i r 1 ;:-. , 

( 

7hc grievi~G party may t!1en request, ~ith nG~ic~ to [J_· 

~i~hin three work d2;s fro~ the written respo~si~e 2ns~er. 

::.:. [, r i e '/an c e is pre s e:: t e d "co the a r b i t r 2 t o;. , i t i s as.reed ::; h ::i. t i t 1·1 ~ 11 

·• J. '.v::: p r e c c d. e n t , a s t o i n v e s 'c i L; a t i o n , Ii e a r i n g rJ 3. t e , a., C. i s s u a n r.: e o f 

iecision over any other case. 

F. The arbitrator may make a '.'ield i r1 

CJ.Se he de:;;~.s ad\1 isa~0le. 

G . I n t ii e c v en t t h a t any d i s p u t e c 2 u s -::: s a 1·1 or k i n t c I' r up t .L on 

o r 2 :1 y k i n d , t h c pa r t i e s 


c.:tHl ~~::ch intcrru;-.t:lon v1hich may i:1clude contactinc tt112 a1·bitr;-.'.":01·.

! 
\ 



----------

'of \.;orl: ty the Union 1 ­r.1.c·r snJ...Ll 

the U;--iio:--i. 

:~, i ~;. t r: :'°' ;'.. :. '2 2 =): 

productive act~vities of the workers. 

EL Before a uriicn r'cprcse.itative contacts an~· of the ',rnrl-:.cl'S cl 1.:1 ~llC 

he s h 2. l l not i f y t h c: c c !llpan y t ii <1 t l1 c: on 

c . 

Art.'...c2.c "; 

J • 
I', D:i scinl.i r:c- 2nd Di:=ch;::i.rr:r" 

'.or' J
0 

U'.~t C"U"-P, ~-1{ l' • , · 
- ~ u. ~- prcv~u~:lG .i~:.:; .i.n 'vric exe:rci::Jc of:~;-..~:~ 

will not, uct 



i'. l' i l' th 


0 , h
Lhe l' u:ii 011 (' r r c i ~l 1 U!d O!l"'' 

J f Zl : , j l li ~':. l,j (J l l (> C' c: \11' _, !l 

I .,,, . I ti 11 ~ ( , , ,, ...... 

. ' ' ~ 
1c;:i.v1· t. 1, c l l • l i CJ L .L c c \'. 1 r;-1~. n c 

(' 
v. 

• 't ( ""1 ' ~ ; 'to ~, 11 \.C:l'\' j C:';; ' • ,,., ... J ~ t....: • .) 

'I r ' I ~ • 
( . : lt ., 

[' 

J ' • 

,. 
1 

~ ) . ,, tc, c:· i 1 ~ "-.,1 l': I ...,, ·'•• •: ' 

~-l 

c,! t ;::.n:; (! f' lhc C;OLp ri to cJ ;-. (: : :.: ..' ~.,I' 

<.11' e: 

',,' ,. 
\_!,;. lc.:rcc~c, 1;cJ Lj c ~t l l> l' 1 .i e f , l l :1 ·~ -~ o : i:, .l' ;:-\ c ~-- ' colo:" ·' 

::..ic 1 . \·.';)1·lcc1~ ~;-:·cu;·.llv 
--- ----------------------·-- -- .: ­

c 1. l t:i t \: 
 '\I ,, 
I·,/' 

- 7 ('. 



in a :.:t1'Jl:c sti1H.:Licncd by tllc Unio::.
\ 

- •••• r' ('' 
L:: ... n ', ;·n;. 

t 
II • 

D...: . 

\ 
. 

.ll':':' 

or a;i:;o.J nLcd 

.. . 
IJ:;J(Jrl upon 

J ·~ :L ·; C • 

•.J' l.(J 

~ () 

, .{I 

·:: ' .... 

:\·... 

( 2 ) 

and 

( -, \ 
.) ) 

::;iiaJ. ~ not excccrl 10% of any su~!1 crc\·J; 

0) ·.·:Ol'l'. (j::·;~; '': 'I 

-1 j~ ­



( !I ) l I\ } ~, ~· ! ! ! ; l I .v L() () ! I (: : • ' l t j \ l l : ·, I ~ J 1 • i l : i ,. 

c )'i 1 i (''I L l ' ( J' i (J',L :_, u (' ! : \'I• 

( 2 ) 

I!. 

' ' ..~l'or '::c;rJ: l :: .. 

(' '. J::.; I ~- ~ . . ' -

(Jc:\' Ulld t!·1c 

( 3 ) l I"
\.._, ~ ) lo 

Oi..'j ;_- j ll(!.i C~1C \•.' .i 2- l 

t·.:o ( 2 ) :.il'J.l'S Of' 

~~;:_·:'\,i·~; ...-'~' ~ll~·~'(tl~~ ~·~-·:: ~ 1 • 

',. 

by mc d i ca 1 c c;, t l f i c LJ. t c cir c1 Ll 1c· l' <t c ,: qt i: t ~ - r l' r·c•, '' c: '.' 

• ' ·i 
VJ I I 

l 

J\ 11 l c Cl\' cs j 11 c x c (' s s 0 ;~ tl 11' (' (.? ( 3 ) Ll Cl y ~ s kll l 

\
' 

\' _, 

r
( ...... '. ~ :-: 

-17­



• 'I j I '1,J ; ; i 

·.. : '\ 

rcqui1·c· 

L.ca vc;:; ulcs, ili \: 1' t ! j -~ .. 

ior l \'(' c. ;• 
t; '" -· ' ' 

. :,. 
c.:. :!-,L'd " ,I v , ., 1,, ::-

. . . 
';;: jf c rc11c c r or t: c; ·:: '~~·\'I~ l 1 ~ ~:: ~ ';.. 

:··a j 1u r c t. 0 l' e po r t 

·; t t {,' 


o f ab ;:; c: n c c s ha11 t e r rn ina L c ::.; c n i o 1' :'.. -.:, y in a c c o 
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B. 'Tu bc clic;iblc for a paid holicby not 1:or"h·c·cl ~: 
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J.lcc1jcc.:.J. ?Jan, Post Office Bo:: 92169, Los fin 1c ::.; , ca1 i r o r n i a ~; o u o 9 , 

1°1.<1 iCl. 

of covc:rn prior t,o Fcb:r'uary 1, J9'(G. 

J - J;(! [,:; ~)} ·~ 
----~·--~----

lns been dcve:'..ol'cd f'or f'<:JTr.1\·1or!cer.s by Union ar:cl the l::te:1·nul 

J'l~quirccl to llc pc1·formcd by it in orJ.er· to cause such ir1.po,<1,dcd 

conlributions to be trans1.iitted to tlic pJan lru~tccs. 

In accorJ~1nc2 v1.llll J\rliclc 33, t!-'.e uionies ai-.c1 a :.:.:..: ..:;;;,: :1 

tiy the /\drr.inistr<ltor or the Fu11:l. 
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/\ j \'!' .l cJ, l : · l 2 : 

\t . 
the benefit of the parties and their successors and assigns. 

Successors and assigns for the purpose of this Article ~pplics 

to a sale or other tc1r.sLc::- of the-; business and ovn~crship of lh(c 

Compan:i·. A sulc of assets, either in -,,;hole or in parL, -,,;hich 

ciocs not involve continuati.un o:C Lt\\j work0rs of the Co1:1pc.rny t.u 

operate such sold or transferred business or ossets sh<d l Jl()t J .. 

subject to the provisions of this Article. 

By this Article, lhc pcirt:.ies seek to ci0finc c<_in­

tractu.ul rights and do not h'aive any statutory rights. 

This Agreement sl1all be in full force <-inc e::fr_;cL 

fror~1 June 16, 1979 to aml includiny i·'..,nch 30, .JCJSO. 

lhis 11srcerncnt unless ei thcr of the part:i(.__'s she.: 11 h<J'/c: c1i,":·:1 

notice in writing to the other p<i.rty sixty (6G) c:ays prior :_o 

tocJether with tl1irty (30) dciys pcior \,'Litten :10tice:! t.o the.· 

State Conciliation Service. Durin~ this sixty (60) u ··· 

period a 11 terms and conditions of this con tr act sh~t l l rcr~~.1 in 

i~ full force and effect. 

- '":l7­



1·1M~'i'!·:t•. 

IHHIGA'l'ION SUB-FOFE'.lA~l (LL\D;'iAI~) 

\•]or k s a s l ea cl mcJ n wi th i r r i q a t i on c r cw • 


tasks to \..:orkcrs Cind Cissists in traininq lll.2\·1 \vUd:c1·s. 


compony pickup truck in pulling pipe trnilcrs. 


he records workers' time. 


Performs manuol work normally performed by irriyJtion 

workers. ;.:<.iy be required to substitute for supcrvisin9 iol'c1·dn 

when he is not available. 

Reports to supervising foreman for hiring, firing and 

discipline. 

TPJ\C'l'OH SUS-FORL'.·i.i\'.l (LEl\Dr1T.tJ) 

i\ssigns sr:iecific tasK:s to tro.ctor drivers, 01ssist_i1i11 

drivers in settins up equipr:1cnt and making ncccssur-/ acjustLh·1i:_~;. 

~rains and instructs ~orkcrs in driviny tractors. 

to o.ssure that \vork is p12rformec1 in .:i manner so th.::t cst..ai_ilis:h.'c: 

quality control obJCCtives are uchicvcd. 

cords \·JOrkcr' s time. ri,ay drive compuny pick-up truck in [JCrfcn::,~rnc,_2 

of his work. Performs tractor work norrnully pcrforr;1cc: by \·:o::-b:i-~~ 

and rn cJ. y b c r c q u i red to sub s t i tu t e for s u LJ c i~ v i s i n q f o n.c Ill a n v; 11c1 i l 1L; 

not avCJ.iL:i.blc. P.c•ports to il supcrvisinl) (or12rndn ~u1- hi1i«HJ, 

o r d i ~; c i p l i n c . 

TH.l\CTOR OPERJ\TO~ "!," 

Precision plcintiny, precision zirplicalion uf u<Jricdltu1-.1l 

(' 	 chcmiculs, precision boarder driving, motor 0r0din0 in bui lc1i 1,,, 

roads and building ditchc:s, and/or listiny. 

shall rccc:ive the rate of the classificution for c:ill ti:-:1c 1,·mrkc'J, 

- , Q 



~ ""' of p ..1y. 

t' 
~ 

inclucliny time, if uny, in C1 cL,::;:..;ificotion c<Jrryinq a lcss01- 1«1:,i 
' 
I 

I 

\ 

ments and routine maintenance on equipment .
. 
TRl\CTOR OPERATOR II I3" l\MD !H SCEL!.,N~EOUS 

~~~~----~~~-.;.o_-----~~~~~~~--

Includes all other tractor operations and equipQcnt opcrntu. s 

except those 0ctivi tics 1 is tee in c 1o.s si::: i c.::i t ion TLJC to;~ 

Operator "X' or otl1cr tractor driver classific.:itions. 

employee is :required to perform any task coverc::d by .:1 hic_;hcr r:llL'd 

job, exce;:it for r.1inor equipment o.djustrncnts unc.l rciuti;:c r;o.intcnc1nc· 

duriny the course of a work day, he si1L1ll be pciu c:it ti1c rci ·~ c,f l: :<: 

higher rated job, for the time worked on such job on sucl~ dc1·: 

The classification covers ':JCncral field h.::irvcst.inc;J, pr nill·J, 

to i\rticle 18 "i\cw o:r Ch.::inged 

Using the aprroprL1tc equipmc;:rit i:lnd mcthoJ, hodr.crs \vi 11 

re;-;iovc excess pli:in t g ro'..1 th in accordoncc \·.·i ti1 u~c: ins true t iu1::.; <H t; >~; 

Corr.pany shi-111 not require the usc of t:!".c short-!10n;.;'.c:ci i1<l '. 

lPl~IGi\'l'OI~ 

Installs, moves and services the appropriate irrigation 

systems for t:-ie distribution of v/Jtcr to the L::irmin<J opc:1·0Liu:::;, 



\ 

' ' 1 . ' l ~. J'... 

Pulls out:::;lr.lc lca·.,rc:::; of' plant mre:1' cauliflo'.'1cr lic:~td c.~n.J 

cuts t . ' 

the uln. 

~·, , · ·, (~cl 

·""" ( 

1Cuts sta2-~{, t:'\iii:3 ar'd s~:-iip~, placc3 ClG Llil··:: ~;::c~l, 

i·Iindro'.:::;, anrJ lo 

While on transplanter machine, ;·10:·:~01· p.:.:.: ;r.. ' 

of revolving ·.·; llec 1. 

in spots :::;li.ip;..,ed by ;netch e. 

plant. supplies at end of bed3, as directed by Comp:1:1:; . 

. ,,,, ­
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l ... \.._JJ:, i iJ.u 1 c:· 
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OpCl'.'.1 t.. l u:1 ti 1 : ci ... 

I• .,~~ ._.,~ .. 'r ~ .,.~··, 

l. L ;:... i 't ~' U Lil ... :_-, I~ 

ar•2 tt s in bul_lu 

- .. l .~::·.ctivit:'..es as j.::ond a.nu/or· s~·:ai:.p drair~~~cc t:.:.rc:a::;) ',._4, .. . \.! 

building. 
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I 'l 7 '·'. 
' \ . ......-J-11Exccu teu L1 is ___L_ __ 

\., 
(CompLlny) 

~--~~~-~~~--~~-~---~~---~~-

For U10 ~_;__c~n 

ll & M Fi\R:·iS ~l·,,T~.F')PV O'·j't',,_,_.,,,- -~:, ... 11 ,,,_.. ... ,,, \,;,;) 1 

,\:·lL:·. i Ci\, J,F'L/CI 0 
BY: ~J~ 

Hirao Tanaka ~~,\\.J:) ~y~~~(:-C. fBY: 
T~milio IlC'rnanch:Z 

~1inoru Tar.aka 

---,.._.--_..___ 
Eus io \'i l L:i.con,·z 



JOB DESCRIPTIONS 


H & 

r:: ...."~ r :;·; ,\ -
\, •-'~' ;~'-· *lj 

Hourly operation. Cuts c ery s;;alks according to company 

instructions a.r.. C. places them in cow;>a...--::.y supplied bins. 

Hou.:::-ly operation. Picks to:::a-r;oes accordinr; to cor:rpa.ny ir.struc­

tions re ding size, maturity and quali'ty and places 

irui -c into co:::npa:n:,r s·..:;,pplied. :pic~·:ing boxes. 'I·:ne pickir.g boxc;;:; 

are then place6. on cowpany suppliod hand ca:::"Cs­

riourly operation. Picks cucw:oers accorG.ing 1;0 cor;ipany insl.:::i:.~'~c-

-;;.:.ens and places the fr..i.i-;; in-::o con::pany supplied. ;>icki:'-J box0s. 

Hourly ope:raticn. \'/orlcers pick fruit unde::::- G.irection of 

""Gbc · .fo:rcman regarding size, color, and quali "t;Y. Excrci:.>e ca1'0 

in pi..'otcctinG plan:ts and r0r:iaining fruit. Eo:ws supplicJ. by 

arc filled ru1d brouGht to ~he o:f r 0 \'I , ;,:..:;-.. d. 

stacked for loaders to transfer 'to truck. 

Hou=ly opcr.::i.tion. \'ihile on transi;lanter w.ac:n.ine, \·1o:::l:c1· piclc::; 

iror:o box a celery plant and inser-.. s into plar... tcr on outc:: 

diarnctci"' of i•cvolvinG wheel. Follc.w::; w.;::.c::i~.c a:r.~ :'1:n:.G. ~;la:r;::; 
,J.. 



,,-... celery pln.nts i~1 sp:i ts skipped oy r.w.ci".. inc. A:..;sists in lo;1clir.:_; 

machine wi t}1 plant Gupplies ;it e:ad. of beus, as directed. by 

Company~ Celery transplanting by hand r;;ay be nece.ssary at 

certain times of the year. 

Usins the appropriate equi_p;nen t ar.d rneti10d, v:o1·kcr s will 

remove excess plant growth in accorci..a_.vwe with the inst:.·uctionc 

of the Co:npany. Cowpany snall not require the use of tirn siwr-;;­

handled hoe. 

The classifica~ion covers seneral field harvesting, pru..ninG, 

stakin[;, strin0ing, and miscellaneous d.uties not otherviise 

( 	 c overeD. by otner wage classifications or new chanc,eci op crC1~~ions 

that r.ay ·oe subject to Article 18: 11 1fow or c:'lan.:;ed O-_pe::;_·atio:n..J 11 
• 

Install G, moves and services the· appropriate irrii::;a-<cion sy s-:;o:.:.s 

for the distr±bution of wateT to the farw.ing operations as 

directed by the Com?any. 

\forks as lead.i:1aJ1 \·ri th irrigation crew. Assi[.,'11S s9ecii'ic "tasks 

to worl:er s a..11d ac si s--c s in "traininc; new \·:or}:c1~s. ~-by d::ive 

company pick-up true}: in pulling pipe trailers. \'fnen requestcci, 

he records workers' time. Performs manual work nor~ally perfor~ed 

by irrication workers. Hay be required to substitute for 

su)ervi si;-.c foresian \1hen he is not availaole. Ee.:.rnrts "'Co 

su9ervisin~ forer::.an for hiring, firin8 a...~d disci?li~e. 

-b­



I-iove::; trailers with equipm.:;nt, as di:.::-ccted. by Co:wpany. 

Precision plo.ntinG, precision applica:tio:;:i. of ag-rict:ltural 

chewicalo, precision boarder driving, motor £rading in bui inG 

roacs and building ditches, and/or listing. 1~~ eill?loyce so 

c~assi:ieQ shall receive the rate of the c ssification ~or 

all tirue worked., including time, if any, in classificc.~ior.. 

ca:.:rying a lesser rate of pay. Operator ~ay be required ~o 

co.kc minor equip~ent adjus~ments and routine xaintena.r.ce 

on eq_uipment. 

Includes all o~her trac~or operations a:r..d equip~cnt opcra~o~~ 

except for those ac~ivities listed in classi cation ~rac~o~ 

Operator 11 .A 11 o:.: o"'Gher "tractor driver cl.:i.s .... ca.:tions. \·/·:.er. 

an e~ployee is re~uired ~o perfor~ a::.1y ~a cove~cd by a 

hiciwr ratcci job, exce;n; for mino::- eq,uip;::Jer~t .:i.d.justwen--cs a:r:..d 

routine mair..tena:uce,: durino; "the course of a wor}i:: day, r.o 

' 11 ... . "\ .J -'-.,.'t ..... "'\ .J-" h' ' sna ...... oe pal.Cl a~ vne ra 1.1.e o: ...ne igne:::.- f Cl' ti1e 


~irae worked on such job on such. 


Operation and routine r.caintenance of .field .fo::klifts .. 

- c. ­



( '·/ .' nl ':'I))
R>I,; \, • • J ,J, \. ­

Cl;:,ssificati on covers driving of t:::uck equipped with a per-

C.::.:.vers as 6 ected, will water 
.. . . . .., . 

puo~icdir""C ::oads on the ranch; and way entail ariving on 

highways. adj~s~~ents. Operator required 

to have a state driver's license. 

( 



FIELD t·?Ji.GES 

JOB CLASSIFICATION 

GENERAL LABOR 

IRRIGATOR 

IRRIGATOR, PART-~IME 

TRl\l LER PULLER & 

SUB FOREMAN 

BUS & FIELD TRUCK DRIVER­
GENERAL H/.i,.NDY WORK 

TR/\CTOR DRIVER I 

CLASS A & B 

FIELD FORKLIFT DRIVER­
GE~,TRAL LABOR 

FIELD TRUCK DRIVER­
GENERAL LlillOR 

CELERY PLl\NTER DRIVER­

GE01Ei\AL LABOR 


* FIELD LOl<.DEE 

* Each loader while loading 

rate 20¢ above the General 

6 15 79 

3. 75 

3.80 

4.00 

4.60 

4.525 

4.05 

4.05 

4.05 

3.95 

in the field shall be paid at a 

Labor rate. 

A worker hired to fill a job classif ation described in the 

Master Agreement shall be paid the wage rate appl able to 

that classification. 



SETTLEMENT AGREEMENT 

BETh'EEl~ 

H & M FARMS, INC. 


UNITED FARM WORKERS OF N1ERICA, AFL-CIO 


It is mutually agreed that the attached wage rates by 

classifications, the accompanying job descriptions, the attached 

seniority list, seniority rules, working conditions, and contract 

understandings are part of and applicable in accordance with 

the provisions of the Contract Settlement dated June 14, 1979 

Executed this 19th day of June, 1979. 

FOR THE COMP.Z\.:;y: 

£~~\~ ~h"'-~~ 
Emilio Hernandez 

ninoru Tanaka 

__ o/1~~/J~A

;~~r~~~~i~ o 

-------~-------

Sebastian ~ichardez 

Euserio Villagomez 

.c. 
i 
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IHC. 
A..\"TI 

U.NI'I'ED FAR1·1 \'/OR.Ic.ERS 01'' A.l·:ERICA, A21-CIO 

... 	 - .... "' 1, AO.equate fir::;t o..id cs, ir.clud.ir:..::; a C.{1Ci...!.....L OlJ 

provided in each working area. 

2. 	 Each place where there is work: bein;; perfo1·::.:ned shall bo 

provided. bath.rooms, clea...'1. ar.d ad.eqt:.ately equ.:.-;Jped. •. 

). 	Each place where there is work beinG perfor~cd sh~ll be 

provided with clean, :potable drirJ::inl} water a.:1d incliviciu.:il 

disposable. cups, convenien"\:; to vto:=~cers. 

4. 	 IJ:·ne Co1:r;ia..."'..y shall :provide all necessary tools and. c-:_ 

...., ~in 'good concli tio::i in '1Coord2.nce with Section J.' 01 

including, but not li:ii teci. to t:1e f ollowir.[;: lc1ive s, boo·~.::; 

or overshoes a.r;.d aprons. A wor1rnr shall indica1;e to ".::::...::: 

Co::.par~y his choice of ei tl1er ·ooo"ts or ove::s::o..::s. G:..ov13;;; 

shall be provided according to past practice. 

5. 	Over-c;ir.:.e, w11en tne ire crew not required, 

rotated ar.:.ong tho v10::kers in se:;:iiority ordc:: • 

.
'. 

r 

-g,­

I 



SUPP Ll~!·il~IJ'l'/\L l\GHLEMD J'l' 

(Negotiated 1979) 

Locul Demands: ll & M fzi.rms 

1. Adeguate f~rst a~d supplies, including aspirin, shall be µro­

2. Each place ~~ere there is work being performed shall be pro­

v ided be;. th:::-oon: 1 cleaned or1ce a week, and such rest rooms c3hu 11 be 

adequu.tely kept. The Ranch Co~nittee shall notify the Company 

office when service for the rest rooms is needed. 

3. Euch place where there is work being performed shall be pro­

,,-. vicled witl1 clean, potable drinkinc:i v:atcr and individuoJ disucJsa;J~c
( 

cups, convenient to workers and \,'orkers in field operatiow; o;hzll 1 

have insulated water contuiners. Shed operations shall hzw,' )/)Lt~ cL1 

water available in the office. 

'1. The Cornpuny srwll provide all ncccssory tools 0nr1 equir_J:<1cnt 

in 9ood condition in accordance with Section F of Article 14, 

including, but not limited to, the followin9: knives, boots, or 

overshoes, and aprons. Gloves shall be provided according to post 

pructice at the cut-rate. 

5. . Overtime, when the entire crew is not required. shall be ro·­

tatcd amon9 the workers in seniority order. 

G. Celery transplanting shall be !Jerformc;d at such ti1:1c oi: v;itiJ 

suc11 ntethods or protections c1csj 1ncd to f)rotect the CY'C!\·l f 1
· ... ,~ \ ,,) :~ ,, 1 



wet by irrigation sprinklers and planting will .be coordinated w.ilh 
\ 

irrigation so as to protect the planting crew from being wet by 

sprinklers. 

7. The Company shall re-establish the old practice of allowing a 

short, 2-3 minute, break to the celery planting crew each tirne the 

crew finishes hand transplanting a row in a field when its raining 

or when the field is very wet. 

8. In the event the packing work normally done in the shed is moved 

to the field, the Company shall pay current packing shed rates. 

However, in the event a major shed breakdown is anticipated which 

would force the packing crew to field pack celery longer than one 

month, a meeting between the Company and tl1c Union shall take olace 

to discuss field packing at piece-rates as per Appendix B-Packinq Shed 

Field Wages. 

9. Vacations. In the application of Article 22, "Vacations", due 

to the nine (9) month duration of the contract, both parties agree 

that workers assigned to both piece-rate and hourly rated work shall 

be credited in the following manner to qualify for vacation pay: 

A. 	 On March 30, 1980, all workers shall be credited with hours 

accumulated over the previous twelve (12) month 

period from March 30, 1979, to March 30, 1980. 

B. Furthermore, Seasonal workers in both field harvest and 


r" packing shed operations, shall be eligible for vacation 


pay if they complete a minimum of 3/4ths of the total 


hours 	of the season in the prior seasonal year. 

-i­
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B. 	 (cont'd) Vacation pay will be the percentage specified 

below of the workers gross company earnings of the quali­

ing 	seasonal 


three-fourths (3/4th) of 
 one percent (1%)the total seasonal hours 

A seasonal wor who has maintained his seniority for 

four (4) or more consecutive years shall receive double 

the vacation benefits. 

C. 	 The Company shall re-establish the old practice of allow­

ing a short, 2-3 minute, break to the celery planting 

crew each time the crew finishes hand transplanting a 

row in a field when it~s raining or when the field is 

very wet. 

( ' 




(1976 - General Subjects) 

LETTER OF UNDERSTANDING 
\ 

BETWEEN 

H & M FARMS, INC. 

UNITED FARM WORKF.~c 0'"" AMERIC7\, AFL-CIO 

The following established practices and conditions shall 

continue for the 	duration of the Agreement between the United 

Farm Workers of 	America, AFL-CIO and H & M Farms: 

1. 	 The Company shall continue to provide transportation as 

it has in the past at designated points. 

2. 	 The Company shall continue to provi sodas at 15¢ each 

from existing machine as long as it remains functional. 

( 	 3. The Company shall continue to provide and maintain a house 

with utilities free of charge to Francisco Reyna, Reyes 

Fajardo, Apolinar DeLaO, and Pablo De La Cruz. If this 

housing is condemned by any government authority, the 

Company shall not be required to furnish substitute 

housing. 

4. 	 The Company shall continue to pay a bonus of $250.00 to 

Apolinar DeLaO and of $200.00 to Pablo De La Cruz. 

5. 	 The Company shall continue to pay $75.00 Christmas 

bonus to Apolinar DeLaO and Pable De La Cruz. 

6. 	 The Company shall continue to give a turkey at Thanksgiving 

to each of the following workers: Reyes Fajardo, Apolinar 

DeLaO, and Pablo De La Cruz. 
( 

-k­



7. As in the past, if workerG are required to enter wet tomato 

fields, t\·/O Workers shall be assigned to each cart. 

s. As in the past, only non-s.uokers shall do tomato pruning. 

9. The schedule of work shall continue as it has in the past 

with work opportunity in oo"th shed and field. 

( 


-1­
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LETTER OF mmERSTANDING 

:SET;fi~EN 

H & M FARJ·iS, INC. 
J'L~'"J) 

UNITED FARl~ WORKERS OF JJIJ..ER.ICA, AFL-CIO 

FOREMEN, OWNERS AND FAMILY MEMBERS (1975) 

In the past the following people have worked on the f arr.a 

in various jobs as needed to provide uninterrupted farming 

procedures necessary to meet the cropping schedule: 

reman - Filimon Trujillo 

Q\mers - Hirao Tanaka, Hi.nor·~ Tanaka, Yoneo Tanaka, and 

Yoshio Tanaka 

.Family, Menbers (\!ive0) - CJ.ueko, Katsuko, and i::i..itsuko 

ly Members.. (Children)_ - Johnny, Ken....""leth, Steven, 

Andy, Eddie, Glenn, Alan, Christine, Betty, Nancy and Diane 

It is unde~stood that the wives and children have in 

the past worked seasonally and on weekends, holidays and 

during school va~ation periods. It is further understood 

that as the children grow older sofile of them way want to 

learn to operate the business on a full time basis-

It is agreed that this practice of these family membe~s 

doing occasional general work may continue as in the pa 

and that the children may learn various farming skills, provided 

that .the performance of such bargaining unit work by these 

family members does not result in the displacement of a worker, 

. or in oeniority workers not being recalled trom lay-of!, 

or in the elimination of a position normally within the bar­

gaining unit. 
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SElUOHITY 

JI & M FAR.NS, nm. 
1976 LETTER OF UNDERSTANDING 

The following procedures will superDe6.o tr.1.c applicable 

portions of Sections C, D and E of Article 4: Seniority. 

1. The Company shall maintain or..e seniority list for all 

workers by classification. 

2. Each worker shall have a date of hire with the Company 

and. a date of entry into his job classification. If the worker 

is promoted to a classifica~ion with a rate above the general 

field labor rate, he shall establish a date of entry into 

the higher classification _but retain his original seniority 

date for all other puxposes. 

However, if a worker is to be laid off because o.f a 

permanent job elimination, he shall be entitled to bu..~p any 

lesser seniority.worker in his former classification if the 

job to which he was promoted is eliminated within a six-monti1 

period; and may bump any lesser seniority worker in the General 

Labor classification if the job is eliminated after a six­

month period. 

3. Lay-offs shall be in order of seniority within a class­

ification with the worlcer having the least seniority in his 

classification being laid off first. 

4. \forkcrs shall be recalled within their job classific~t.::.on 

in order of seniority. \f.nen there are no workers on lay-off 

h 



SENIORITY -- H & ~·'! FARMS 

within a classification, workers on lay-off from the company 

\ 
in other classifications shall be given the first opportunity 

to fill a vacancy or job opening in order of seniority. A 

laid-off worker shall have the right but not the obliqation 

to fill such vacancy or job onening. If a laid off worker fills 

a vacancv or job opening, he shall retain his full recall 

rights in his own classification. 

5. TOMATO SEASONAL, 	 OR OTHER CROP OPERATION (FIELD) 

(a) 	 In a seasonal crop operation, such as tomatoes, 

jobs shall be offered first to year-round field 

workers in seniority order. 

(b) 	 Additional openings shall be offered to year-round 

( 	 field workers then on lay-off in any classification. 

A laid-off worker shall have the right but not the 

obligation to fill such job opening. If a laid-off 

worker fills a job, he shall retain his full recall 

rights in his own classification. 

(c) 	 Additional job openings shall be filled by regular 

seasonal field workers in order of seniority to be 

determined by the number of continuous seasons worked 

in such a crop. 

(d) 	 Any additional workers shall be hired in accordance 

with Article 3: Hiring. 

6. Any job ooenings in the Company at the end of the tomato 

season in another crop shall be offered first to regular 

seasonal workers in order of seniority. A seasonal worker 

-0­



SENIORITY -- H & M FAru1s 

shall have the right but not the obligation to fill such a 

job opening. If a seasonal worker does not fill a vacancy, 

he shall retain his full recall rights as a regular seasonal 

worker in his crop operation. 

7. The Company shall prepare and post a seniority list within 

one (1) week of the execution of this Agreement. The posting 

shall be in conspicuous places to afford the workers the full 

opportunity to check it concerning accuracy of the lists. The 

list will show in seniority order the full name, hire date, 

social security number, and classification of each worker. The 

list shall remain posted for four (4) weeks. If questions 

arise concerning the accuracy of the list, the Union and Company 

have up to two (2) weeks after the four (4) week posting to 

resolve any dispute. If any dispute remains after the two (2) 

weeks, any unresolved matters relating to the seniority lists 

may be submitted to expedited arbitration. 

The same posting procedure shall be followed at the 

beginning of the toIT.ato season. After one week of posting, 

the Union and the Company will attempt to resolve all questions 

concerning the accuracy of the list. 

If the dispute remains after two (2) weeks from the date 

it was first posted, any unresolved matter relating to the 

seniority list may be submitted to expedited arbitration. 

8. In the event the packing work normally done in the shed 

is moved to the field, the Comnany shall pay current packing 

shed rates. However, in the event a major shed breakdown is 

anticipated which would force the packing crew to field rack 

celery longer than one month, a meeting between the Comnany 

-p­
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SENIORITY -- H & M FARl'S 

and the Union shall take place to discuss field packing at piece-


rates of 84 cents per Article #18; New or Changed Jobs. 


LETTERS OF UNDERSTANDING BETV-!EEN H & M FARMS, INC. AND UNITED 

FARM WORKERS OF A.~ERICA, AFL-CIO 1976 


ARTICLE 19 - HOURS OF WORK AND OVERTIME: (UPDATED 1979) 


For the purposes of Article 19: Hours of ~ork and Overtime, it 

is agreed that Saturday shall be treated as Sunday, and that Friday 

shall be treated as Saturday. It is further understood that in the 

application of Article 19: Hours or µork, Overtime and ~ages, the 

fifty cent (.50) premium in Daily Overtime and Saturday Overtime 

shall apply to any worker who combines both hourly paid and piece 

rate work within the same day. 

It is agreed that the following workers shall continue to 

receive the specified vacation payment and time off each year for 

the duration of this Agreement, provided that they continue to 

qualify for such vacation benefit according according to the require­

ments set forth in Article 22: Vacations, of this Agreement: 

Apolinar DeLaO 2 Weeks $450.00 
Pablo De La Cruz 2 Weeks $400.00 
Reyes Fajardo 2 Weeks $350.00 

ARTICLE 22- VACATION TIME CALCULATION: 

In the application of Article 22: Vacations, and Section 5: 

Vacations of the Supplemental Agreement, workers assigned to both 

piece work and hourly rated work shall be credited in the following 

manner: 

A. An hourly rated worker assigned to perform piece work shall 

be credited with 1.3 hours for each hour worked at piece rate 

to qualify for one thousand (1000) hours during the calendar 

year. Such hours shall be added to the accumulated time in 
f 
( 

hourly rated work. 

-q­



B. A piece rate worker assigned to perform hourly rated 

work shall be credited with .7 hours for each hour worked at 

hourly rate to qualify for seven hundred ( 700) hours during 

the calendar year. Such hours shall be added to the accumulated 

time in piece rated work. 

ARTICLE 24 - HOLIDAYS 
-----------·-~-~~--

In the application of Article 24: Holidavs of the Master 

Agreement, it is understood that, when a holiday falls on a 

Monday, the Company and the Union may mutually agree that 

Sunday may be treated as the holidav in its place. 

LANGUAGE UNDERSTANDINGS 

The Union and the Company recognize their responsibility( 
to make every effort to oroperlv interpret and apply the pro­

visions of the Settlement Agreement, the Supplemental Agree­

ment, and the Contract. Therefore, the parties agree that 

in order to fully implement and exoedite the Grievance Pro­

cedure as set forth in Article 5 of the Contract, languaoe 

shall not be an obstacle nor a delayinq factor. The Pro­

visions relative to languaqe in Article 9 of the Contract 

establishes the basis for the contractual rioht to use a 

language other than English whenever, it is essential to 

collective bargaining. 

( 
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PACKING SHED 

AGREE'.'4E?JT 

f 

-s­
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SUPPLEMENTAL AGREEHENT 

(1976-General) 

This A&reement made and entered into on J\me 15~ ~97~ 

H & J.1 FARI·lS. INC.by and between 
- - ' '" --- , hereinafter 

cd.llcd. the Co@pany, and tho United Farm \·/orkcrs of Ar.Jerica, 

AFL-CIO, hereinafter referred to as the Union, is as follows: 
I "...· 

I ' 
The provisions of the Master Agreement, which include 

all ~erms, conditions and classifications are hereby incor­

porated and made part of this Suppleoental Agreement, except 

as expressly modified by the provisioils of this Supplemental 

Agreement. Where the provisions are moaified by this Supplcmcntu~ 

Agreement, the Supplemental Agreement provisions shall control. 
( 

1_, _ !\PPLIP,ATIOH QF JHI ~ SUPPLE!1E1j1' 

Thia Supplement applies to all of the company's ab~icul­

tural employees employed in its packing nouse who are engaged 

in receiving, packing, storing and loading of all vegetables 

in the company's packing house located at 10_00 Son.th B_:rnk l102_rL __ 

_Ox::.12.:rd, Cal.ifornia , , as set forth .!.r-~ the Agricultural Lc..bo:.:­

Board• a Certification in Ca.:se No. __ 75-RC-77-M • Tne term 

11 worke:i:' 11 shall not include sl!pervisory employees who hc:i.v..:: 

the authority to hire 0 transfer, suspend, lay off, recall, 

promoi:;e,•dischargep assign, reward or discipline other workers 

or th.e xesponsibili ty· to direct them or adjust their grieva..ncoe
• 

or,. effoctively recommenO. such action, if, in connection with 

t4~ f9regoing, the exerc~~~ ot sµgh gµt~ority io not of merely 

routine or clez-ical nature but :-equires the use of independent 

judgment. Uor, shall the terra "worker" include a:ny off'ico 



~~ (T~1 T" J,E~ rEt: 'l' 

;2.. .RIGHT ,OP ACCESS 1'0_COMP tdfY_PTIOPEl\1'Y 
\ 

The followinI:; shall replace Article 7 of the I,..a.oter 	 .. 
Agreement: 

Sec. A. Duly authorized and designated representatives 

of the Union shall have the right of access to the Company's 

packing sheds for the conQucting of no~cal Union affairs in 

the administration of this Agreement. In the exercise of the 

foregoing, there shall be no interference with the productive 

activities of the workers. The Union Representative shall 

notify the foreman of his presence on the job befo~a conductiug 

a:n.y 	 Union business. 

Sec. B. The Union shall advise the Company of the n:.mes( 
• of 	its duly authp.;z:-ized and designated representative::; • 

• 

I ' 
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Article 11: Leaves of Absence of the .Nastcr Agrccmont, . 

' 

shall 	be modified with respect to Sec. B. as follows: 

Sec. B. A temporary leave of abnence without pay, not 

to exceed three (3) days for Union business, shall be granted 

under the following conditions: 

1. Written notice shall be given by the Union 

to th~ Company at least one-(1) week prior to the cowmencement 

of any such leave. Such leaves of absence shall be granted 

only to a maximum of two (2) workers in any packing shed 

at a time. 

( 	 2. This section shall apply only to compa...~ies 

whose packing operations exceed 9.0 working days in a calendar 

year. 

3. This section shall not apply to operations 

during o critical period of the ha..--vest season !f it would 

harm the packing operations. 

Article 11, Sec. A a.~d C, shall re~in the sa~e as in 

the r.iaster Agreement • 

• 

.. 
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H & N FAIDlS 

't 1 • OV1~RTIMJ'.! 
,. 

For workers who work in both the shed and in the field 

in o..ny one day, Article 19: Hours of \fork, Overtime find Warr.co 

shall not apply and the following shall apply: 

Sec. A. pc:.ily Overtime. A premium of fifty cents 

( 50¢) per hour shall be paid Ior all hou.:::s worked in excess 

of eight (8) hours in any one day. 

For shed work in excess of eight (8) hours and 

less th.an twelve (12) hours in any one day, the rate of time 

and one-half of regula.I' straight time pay shail be paid. 

( 	 All work done in the shed by the day crew before 7:00 a.m. 

or after 6:00 p.m. shall be paid for at the rate of time and 

one-half the regula:- st:ia:tgh·~ time pay" All work :!.:.:::. exces5 

of ·~wc=lve {I 2) hou:r-s in. the aned !.:.i s:ny o:J.e day of twe:u."Cy-fou.::: 

( 24) 	hours shall be at the ::.:-ate of dou·ole 
' 
time. 

Sec. :s .. Sixth Dav Cv1:~rtimGo Worke::.:-s who work in both 
~- -	 • • 1111 

field and shed on the sixth &ay of work shall ~eceiva a 

fifty cent ( 50¢) premium afte:: fiva {5) ilours ot wo:ck in the 

ii&.y" 
• 

Sec" C., Overtime for nign·c wo::ckers shall be af·i;e:c th..:: 

:i~st eight hours worked in tn~ shed after 5~30 p.m. Night 

worker a shall be 1 imited to employees not a. part oi -c;he ra£rUla:c 

day c~ew, who by virtue of t~air duties with emplcyc~ 1 or by 

vi::ctue of :r..ot being otilcrwise a.--.; wori..c in -~hG i~10.uatl.--f P 6.o 
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H & N Farms--OVERTII-IB--Par;a 2 


'' . 

. I.' 

•' I 

" to perfori;1 packint; and loading operations 1 day crew shall 

ba assured of eic;ht (8) houxs \·1ork for that day. 

Sec. D. A nieht crew differential of 15¢ per hour shall 
r: 

be paid 
' 
on hourly :rates and when piece :cates are used tl'lia 

15¢ per hour, shall be translated into piece rates. 
t • I 

I 
Seo. E. Overti_me at the rata of time and one-l'lalf of 


· l 
I 

the re&UJ.ar straight time pay shall be ;paid ·to t:i1e tomato 


;packers after eisht (8) hours and less than t\velve (12) hours 

in a:ny one day. Overtime for tile lidder and loadini:; cre\·1s 

shall not start until the packed-out crates placed on the 

skid between the packer and the press have been loaded or 

( ' set back. 

Sec. F. In. the event the Industrial Welfare Cortu"Uission 

adopts a :final order with respect to over~~ime which woulcl 

npply to the Company's operation and is more burdensome on 

the Com1)any, the order shall ::Jodify the above provisions 

ree;ardin5 overtime. \mere these provisions are r11oclifieu by 

a final order of· the Industrial \'felfaxe Coru.;:iis.sion, tile .i..n­

dustrial \'/elfare Commission's order shall prevail. In any 

event, if the Ii·JC orO.er applicable to this :packing shcc.1 rer1ui;:-eG 

' overtime after forty hours per WGek, the contract ~revision 

I 	. regarding overtime.after. 6~00 p.m. or before 7:00 a.@. is 

to be removed. ' . , 
.I• 

I 
' 
~ ··;. :,; ''l . 

• r • • , I ~ 

', 	 f,'.· O .·",,.':I j ', ',,\, ..1 • \" "• , I I'1 

• • , /: .' l ' ' ~ ' I, I 


. ' 1 


... ' .. ,
'I, ,, ,. .,' .. ~ 

''I ,I I ' '· ~ I 



?:\Cr:ING S;IED SUPPI,~J.:ENT 

5._ VACATIONS 

Article 22: Vacations shall be replaced witil the following 

sections: 

Sec. A. Vacation pay sha11 be [;ranted to elic;ible workers 

who qualify for such vacations. Workers shall be eligible in 

fiscal year June 30 to July 1, following the first anniversary 

of continuous employwent and annually thereafter for vacation 

pay and a one-week vacation, provided that in order to qualify 

for vacation pay, the worker shall Hor:n: the hours set forth 

below in the prior fiscal year. Vacation pay will be the pcr­

centaGe specified below of the worker's g£oss company earnings 

( in the qualifying calendar year. 

Hourly workers 1, 000 and up, 2~~ 

Piece rate workers 700 and up, 2~ 

The employee who has qualified for a vacation 

shall be allowed time off, with the consent of· the company, 

as specified herein with no loss of seniority. 

Sec. B. A worker who has maintained his seniority for 

four ( 4) or more consecutiv'e years shall receive double the.. 

above vacation benefits. 

-y­



6~ .. NEAI1 PEHIO.DS 

No employee, except as provided in the .following parng;co.p}iv 
# 
. 

shall be req_uired to work in excess of five (5) hou:z..·a con­

secutively wit11out a meal period of one (1) strc::.ight hour. 

A maal period shall not exceed one (1) hour, out eraployces 

may be given a call to return _.~o work, more than one hour 

after meal period is given, subject to the provisions of 

Seo~ion 7 of this Supplewental Ab~eement. 

Employees whose duties :ceq_u.ire tneir p:cesence or.. tne 

job before or afte:=- regular cre\·r hou.rs shall adjust their 

meal period by mutual cons~nt of the employee a!lQ the Compar~y. 

( 

I' 

-z­



The followinc; shall replace Article 20: Reporting and . 
' 

Standby Time, of the Master Agreeuent: 

Sec. A. Employees shall be paid f1'om the time called 

until released and shall be paid a minir:;:n.un of th.rec ( 3) h.ouro 

for the first call and a minimUJL of one (1) hour for each 

call thereafter· in any day, except ~~hat one call pc;:r day c11all 

be allowed without pay where harvesting or packing is d.claycd. 

because of rain, frost, or other causes beyond the control 

of the Company. Return to work after a meal period of one (1) 

hou.r or less shall not constitute a call. 

( 

~he requ.ir~d call time is iu.r~ished, ~ne e~p~oyees sh~ll be 

paid. their piece :rate fo=- thE: pe:i:'ioG. worked., and thE:: :i..'~W.:..i.:.J.ci.8r 

of tnE:: recru.i:ced call tiILe shall be at the houxly rate. 

Sec. Co A:r.y time a crew is relt:ased., i 1; must ·08 relE:.;;.ccG. 

for a winimu.m of thirty (30) ffiinutes. 

Sec. D. In case of sto.ndby time, when ewployees are 

on piece work, the hourly r~te shall be paid. 

I ; l , 

-aa­



\. JOB DESCHI?TIOXS 

H & 1'1 FARMS 

~T;'n ( "'-'.,. ''.'t"'IV).;l,.) .. ,.u•..;1-11_1.\.l _ 

' 
L 

l)nshcs packed celery cra-.;es onto conveyor; so puts wirebou:.n.d 
cr~te onto roller for the packe~. 

';.ri'.r:- ebour.a. CJ. o s er 

Closes \·rirebou.r..d crates with LJachi:ne 2.nd stacks the celery crates 
acco~ding to size. Then hand trucks t~c~ to the line. In c~sc o~ 
equi1n11ent breakdown, a closer L~ay be required to hand. close cra-;:;cs. 

Sclcc"'cs the celery and places in box according to ma::agciT..8:-'.t 
ciirec-cio:-~s. Sta.:r.ps crates with size id.e:-,:ti:fica.tion ar.a. ?U"ts the.:. 
on a conveyor.

( 

l,ushe s the bas~i::et of celery to the co-:iveyor oel t area a.'1cl u.,;.loacls 
t:1i::: c2lcry orito i::he belt to be fed -c:r..rough the celery washar. 
l.lso helps unload and reload baskets ori.to tf;.e t:;:'uck. 

~i~0bou~d ~ssenbler 

A· niece :=ate one::::-ation. Assembles the wirebou.r:.d crates, puts the 
label on, and naintains his WO:'~ area as in the pas"t. 

I\otaJCGS job of hand t::.--ucking and du.:J1ping the touatocs into the 
Ho..xer froJ;;.l \{nerever toE1atoes arc loca:tcci. ovid0s e.:ipty boxc:J 
foT culls and rauoves boxes of culls ~rom the ar~a. 

Sorts the tomatoes by color and size, also sorts out tha bad 
-cor.1c.toes. 

lrails the flats and helps the stacker. Perforns routin~ caint0nancc 
and makes minor equipmen~ adju~~~ents on naili~B machine. 

-hr­



·~l'i':I ( 'i':li.'\r'.''"\"7'C')• . l , . l. J, l\,I" ,.J -- contini..l.cd 
( 

----- I_ I IO ­

Stacl.:s the tomatoes by color and size and hand trucks them to the 
desibJ1atcd area. 

G2..thcrs flats, lines them, and places tile flats onto tile roller 
for the packers. 

·A piece r2te operation. Selects tomatoes, packs by color and size 
into flats and places them on the conv.eyor as directed • 

.•\ piece ::::-2.te operation. Gci. t1wrs the material nece ss~:ry and 2...::; ~;emblc s 
the tomato flats. Performs routine filainten~nce and makes minor 
adjustments on nailing machine. 

,SEED ( c,ucmrn~RS .um_.B~L~ ?E?P:2RS) 

Rotates JOD of hand. trucking and dur,;ping the cukes or bell:::; in·~o 
the \'ia::<er and places empty boxes into desig-.riatcd area. ?ro•,rici.cJ 
empty boxes for culls and reilloves boxes of culls from tile area. 

So~ts by size as" directed, sorts out the culls, and places the 

culls into designated containers. 


J\ox Fccdct' 


Selects the container and puts it onto the roller for the packer. 


A piece rate operation. Selects ar.d packs by size and puts the 
packed cartons onto 

1
the conveyor as directed. 

Id.doer 

St.'1uleG lids on th2 c2rto:1s. ?c::'forus routine maintenance and 
makes minor adjustments on stapler. 

-(~c-



\. PEPPERS} -- continued 

Stacks containers by size ar.a ha:;ici tri.<.clcs thc;;n to d.e~io1atcd arcc... 

A piece rate operation. Gatners :::n.:t?~)lic:.;; necessary to :;nakc ca::.~"'i;ons 
or boxes and makes up the carton3 or boxes. 

( 


-c1CL-. 



PACKING SHED SUPPLEMENT 


APPENDIX B 

(WAGES) 
(TOMATOES) 

CLASSIFICATION 6/15/79 

PACKER 

Ripes & Pinks 

3-Layer Pack 
 $ ,316
2-Layer Pace .203 


SORTER 3.92 


MISCELLANEIOUS FLOOR 3.92 

HELP 


DUMPER 4.135 


SET-UP TO DUMPER 3.995 


STAMPER & CHECKER 3.92 

( 

TRUCIZER 3.995 


REGULAH FORKLIFT & 4.395 

DUG DRIVER 


APPRENTICE FORKLIFT & 4.145 

BUG DRIVER 


LIDDER 4.245 


LOADER 4.345 


In case of standby or call time, packer shall be paid at 

least 4.195 per hour for each hour in which there is standby time 

and in which he is not released, providing, however, an apprentice 

packer who has worked as a tomato packer for less than ten (10) 

days shall receive the miscellaneious rate for standby time. 

Apprentice Forklift and Bug Driver is defined as an employee 

who has worked less than thirty (30) calendar days for the Company 

as a forklift driver. 

-~e.-



~~om.\ t.o P;1 r.~ccr f, shall rotn.tc every half hotu:' o:r every hour·. 

1Tile maj Ol i ty of the packers in the pac1cir.b houoo tlurinc t110 occo.11cl., 

week of operation shall determine for tho Deason whether i·otation 

shall be hourly or half hou=ly. 

( 
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PACK I NG SIIED SUPPLEMENT - APPEI'lL' l X B 

Pacw 3 

CLI\SSlFICA'l'ION 

Pl\CI<.ER 

SORTERS AND STRIPPERS 

LABELER & STA.I'1PER 

MISCELLANEOUS FLOOR 
llELP 

TRIMMING OUT OF BASKET 

( Bl'.SJ\ET PUSBER 

TRUCKER (Miscellaneous) 

PRE-COOLER 
(No set-on or set-off) 

HAND TRUCKER 

WIREBOU[';D CRATE 
ASSEMBLER 

WI REBOUND CRl\TE 
ASSEMBLER (ll & M Only) 

SET-ON & SET-OFF 

SET-ON, SET-OFF & 
WATER CONTROL (UCG only) 

REC;lllJ\l\ FOR:Z Ll FT & 

BUG DRIVER 

APPRENTICE FORK LIFT & 
BUG DIU VER 

WAGES 

(CELERY) 

6/16/79 

3.965 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.92 

3.97 

3.97 

.04 5 

3.97 

4. 04 

4.395 

4.145 

r 
WIRCBOUND CRATE CLOSER 4. 02 

LI ODEH 4.12 


LOADER 4.195 


I 



PACKING SHED SUPPLE~ENT - APPENDIX B 

Page 4 

Apprentice Forklift and Bug Driver is defined as an 

employee who has worked less than thirty (30) calendar 

days for the Company as a Forklift driver. 

WAGES 

(Other Croos) 

CLASSIFICATION 6 9 

PACKER (Shed Piece Rates) 
( Bell Peppers (H & M, UCG) .19 

Cucumbers (H & M, UCG) .19 

FIELD PIECE RATES 
Celery • 8 4 

Cabbage (including .61 
stitching) 

Romaine (including .50 
stitching) 

-hh­



------

PACKING SHED SUPPLEMENT 

8. DURATION OF AGREEMENT 

This Agreement shall be in full force and effect from 

June 16, 1979 to and including March 30, 1980. This Agreement 

shall automatically renew itself upon expiration of this 

Agreement unless either of the parties shall have given 

notice in writing to the other party sixty (60) days prior 

to the expiration, requesting negotiations for a new Agreement, 

together with thirty (30) days prior written notice to the 

State Conciliation Service. During this sixty (60) day period 

all terms and conditions of this contract shall remain in full 

force and effect. 

( 
Executed this _l9th day of June ' 1979 

FOR THE COMPANY: 

./) ~'~ J~J____ 
Emilio Hernandez Hirao Tanaka 

-£~_d_"'_:.._:1@~.e~-·~__.L-0---
6.7E zequie1 Camacho Minoru Tanaka 

-~c?~ZJ 
Sebastian Ricardez 

Eusebio Villaqornez 

( 

FOR THE UNION: 

~-~ 
e~:.\\.b \\~'y~~ ~~-

- i i .. 
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