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COLLECTIVI, BARGAIUING AGRELMENT

PARTIES
This Agreement and Supplemental Agreements attached hereto
are between H & M FARMS, hereafter called

“the Company" and the United Farw Workers of America, AFL-CIO,

hereafter called "the Union." The parties agreec as follows:

ARTICLE 1. RECOGHNITIO!N

A. The Company does hereby recognize the Union as the
sole labor organization representing all of the Company's agricul-
tural employees (hereinafter called "workers") in tie unit sct
forth in Agricultural Labor Relations Poard's certification in

case number 75-RC-77-M. In the event the Aaricultural Labor Relatior

Board certifies other employees not here included within the
certified unit, such additional employcces shall be 1aciaaeu
under the terms of this Agreement. The term"workeiy” shiu.l not in-
clude office and sales employees, security guards and Su crvisory
employees who have the authority to hire, transfer, suspond, lay-
off, recall, promote, discharge, assign, reward or ualscipline other
workers or the responsibility to direct them or adjust thelir
grievances, or effectively recommend such action, if, in connecction
with the forewuoing, the exercise of such authority is nct of o

merely routine or clerical nature but requires the use of 1ndcwvende:.
judgment.

B. The Company agrees that no business device including
joint ventures, partnerships or any other forms of agricultural
business operations shall be used by the Company for the purpousc
of circumventing the obligations of this collective bargaining

Agreement.



C. The Company furthe:

recopsniaces Lt

'

o richts and ob-
T4 et . . i . . i o4 .
Ligations of the Unjon Lo nepoliato wares, hours and conditions o

ciployment and Lo administer thia Agreement on behalt of covered
workers.

Do leither the Compan; neor ivs representatives wi

any asctiorn Lo dioparecs, denigrate oy oubvert Lhe Unidon. Moibhor
the Union nor itvs re .

Ciwen Wil oLnke any action Lo

teniprate or cubvert the Company.

L. Hesither Lhe Company nor

}»J.
o
N

representalive will
interfere with the right

of any worker Lo join and zooizct bLh
Union.  The Corpany will make known to all workers Uhal Ui ;
sccure no advantage, nor more {avorable concideoratvion nor ons

form ¢ speclal privilege because of non-participation

achbivivi

o
[47]

Foo The Towmpany will ma

250 YT, Bl
and offtcers, o policias and commitmonts an vey forin aboy !
respoct Lo recoprnition of Lhe Union and will encowraze worbors in
the bargaining unit to glive utmost consideration Lo suvvortin. o2
participating in col

Lective bargaining and contract ad

See. 1. Untiton membership shall Lo

. . Tl oe N
5 1 a condition of
amployment .  Fach worker shall be reguived Lo booowo a manber of

Union immediately following five (9)

o

continual days atftor Ui

bepinning of employinent, or five {(5) days from the dats ol the

sipning of this Apveement, whicheover is later; and Lo romain

smber of nion in rood ctanding. Undon shall e Lhe s

of the pood standing of dvs membors.  Any worker who i

become a nmomber of Union witnin Lae time limit set {ovin heraoin,



or who s ds Lo poy U pogqulred inditiabion ooy porioaie dies

or repularly authorised aueossments ao preseribed by Union, o

who has beoen Jdeterndined Lo Lo o bod stonding by Undlon purow o

Lo the provisions of Lhe Unten's constitution, shall be fmmediabo v

discharpged upon written notice from Union to Company, and ot

and ohasl
not be re-cemployed until written notice froem Unilon to Con

of the wvorker's rood ostanding

Sec. 2. Company wyrees Lo furnish Lo Union in Pving

»

within one (1) week after the execullion of Lhis Agreemont, o |

of its workers giving Lhe names,

addresses, coclial security oarbors

and type of job classiflication.

73

» " Y ~ “ ey . 3 L i FSI P T, Tesuaa !
e, 3. Cowpany agrees Lo deauct from cach waprke:

R . : EEE TP, Bd & o o~ - NN i Xz RN = - % P S N s PRGN

vay initiation Tees, all pericdic duss, andg asgssessnonis L8 v od i
H 3 - - . - - 4 - ~ [ S M 3 N PR S e | “ B

Ly Union, upon uvresentation by tho Union oif dncividuzal auinoer

- - ! -~ 12 < - M ~ oy - v e Y v e PR = o
signed vy workers, direciuing Company Lo mads such doQuotions,
[T b Y - i PO . y Yy e R Trgryre b e D, .
Company shalr maie such deducticons [rom workers’ poy Joel U
vy oty 17 3 T2 [OPRIS 1 . g e \ R R I S e
payroll pericd in wnich iv 1is suunmiltea,vrovided thar v Is -
piitted din advance of the c¢lose o6 the pay poriod, and porloal ozl
{ui TR A TN S oy S f‘4<«,d €5 q,.L}- ool N T et R N - o -
hoereacster 4 speclilc GO Autnorlizatlion O LONT 4n LU dli : -
ik‘ "n Qf‘“.:"\*‘ ol y IIFSMIE I nET v Ao e ) o iy s s e T
NI LCCU and Shidal emle monLied woeolily. Lile LOnpany soac.

vrovide a monthly sunmary report a

; o [P
shbinnia i w

-]

ater than the 20un ¢

fur

voof the month following tne ending date of

the previcus monta's pay period containing the nanes of U ISAvEey

8 ol the workoy
social security numbers, payroll peoriods coverad, U056 wapes,
tetal hours worked per worker, total nuamber of workers and oot

of Union dues deducted during such pay periods {rom ecach worior

Union will [furnish thne forms to be used for authorization and wi

notify the Company in writing of ducs, assessment

P . . .
. mae R S A ST,
QU I inuion

fees within five (5)

4

days of the execution of this Agrecn
five (5) days befcre the effective date of any change.

3
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he Cowpuany witl advise now wo

cheldr cmploymonl Ul they must become and thercalver

et menors In o pood ovandingg b the Undon drunediately followis

Frve (5) contivand days after the bepinuning of thelir cmployinent .
he Company shall Turnish workers membership applications and dues

chiechofl authorivavion forms as providea by Lhie

Y Pieed 4 H floriya B
Hueo, by Uridon shatt dodesmi Py

vom o and arainost any and all clabmng, demands, suils or o ovhier Jorian

wmay arise out of or Ly reasen of action talen LY

Company for the purpose of corplicnce with any of the provisions

of vhis Article

; il TR
£ <, tTt
- (IR vy PPN Vooe - s o ke ~ el R e A ey Ty o [P I e
NN Tz union suall opsrate and maintein a Laliiliey
S 5 - 1 e s oy - N . - - PO I B TR . . - 1y FOE
cherety Company may secures new or additicnal worwers Tne Ueion

and ohone number of

4, Company recalls of seniority workers shall be

3
~
o
P
ot
o
o8
|40
e
e
s

ion © of Article 4. VWorkers returning to work on

eck in with the Union steward or other Union ronre-

pothe Jjob site to wverily the worker's

S oname is on the

C.  Whenever at the beginning of any operating season in
any area of operation of the Company, the Company anticipates the
need fopr new or additional workers to perform any work covercd by

Lhiis Agrceeiment, the Company shall, at least two (2) weeks prior

Sl NS

-4



Lhe date of anticlpated need for st ol workers, notity the factlity

of Lhe Union designated 1n Section 4 in weiving, statinm Lhie modh

ol workers nceded, thce Lype of wori to be porformed, the costinmiod

tarting date of the work and the approximate duration the y

wreol .
The Company shall notifly the Union promplly of any change

in esiti-
mated starting dzie, however, the Company shall give to the Unlis

the exact stuerting date no later Vi Foviy-oioht

Wadlaiis LA L ey )

prior to the actual date or commencement of theo we

¢ \)rk
i e Y - 3 oy ~ 3 o 2
D. In the event, during the operating seascn in any

area of Company cperziions, new or
to periorm work covered by thi

the Unlon lacility designated in Szction A of the number <l wo

neecdcd, the type of work to be perlormed, the date Lhe worders
are nececed, and whether the work is temporary or onormanent The
N o R TR P P . B oo ,
Unicn snall be given forty-eignt  (48) hours notice or =z Jar o
advance &s possivle.
E. Vhen workers are reguested ol the Union, Union ohinli
use its best elforts tce furnish the reguested numier ol wordoer
If the Union does not furnlsh fhne reqguestoed number of woriers o
the date reguested, the Company shall bLe free Lo procure uzodad

vorkers not furnished by the Union from any other
Company secures workers under the provisions of tni
the Ccmpany willl make available to Union, in writg
(5) days thereafter, the names, sccial security numbers, date
hired and job classifications of all workers so hired, providoed

however, that the Union shall be entitled, actin
Lo ascertain such information {rom such workers at any ¢t

after twenty-four (24) hours followling the hiring T sy

. -l
B



provided further, thot worlk 1s 1ot interrupted.  Gricvances

relating Lo this paraprroph shall bo subjecet Lo the prpedited

[V

pricvance and arbitrallion procedarc.

I'.  VWhen Company requests workers fron the Union facilivy

for jobs which reguire cikills or experience (such as tracuior
jvers, Srrigators) tne Union will refer workers who

iolL recuirencnis.  Pefore Lhe Company makes a cerorminztion vihnd

a2 relerred worker does nol neet the job requiremont,

Chie SULOoyy o

will fully ex

e

ke
(o)
o
-
-
s

he job duties and reguirements and give the
vorker a rcasonable time S0 meet the Job roquirensntis.
shall be gsubject Lo tnz procedures ol Article 7 - Discinli
Discharge.

G. Lt is essential that the Union has odvw

Jance Nt

any layorf, so it may plan utmost vtilization of availavl

le workero.

Leeordingly, the Cowpany will notify Union seven (7)) days i
advonce of any layofl, or as soon as possiple, yrior to any
lavoii.

i, In the event vhat 10U 13 neocessary to lave!D woiraors

; ~ N . S . - 3 L L S e - - ~ ST Y N )
pefore they acguire soniority, 10 ic undersitcecd thizt L0 suc

worers are reflerreced or dispatched by the Unicon to

from which they were laid off, tlhiat such worxers will

worle opportunity by the Company on the gsame basis as any

Non-scniority wWorkser.

ARTLOLE i -

PURNU VI

A. After a worker has worked ror the Company at

N s e ~ PR ¢ f , i LT . N . . . |
least Tourtveen (14%) workdays within the preceding ninety )

GO

7 Ty Yy g e 5 o}y - 3 : 4 . ~
Calunaar days, he shall acquire sonlerity on the fourbteonti

(LhLh) day of wory retroactive Lo his date

4 )
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commodity c¢lassilicaotlion and date I recall or layof!l. Jdricevances

selating to this paragraph shaell be subject to the expediveo

podevance and arbitration procedur::

G. Beginning wyith the signing ot this Agreecwment and cach

tnree (3) months thereaflter, the Company shall provide the Unicn

wvith an up-to-date seniority list showing the

1y

nam> of e

1ohoworiker,

nis scniorivy date, social secuvity nunber and jon or commodity

classitication. The Company shall also post a seniority liss in
J J

a conspicuous place {or examination by the workers and the Uni n

Panch Comrnitvee. e Union may review the

bl

accuracy oo TaC Sonloriv,
list and present to the Cowmpany any errors it noy ind o

list. Grievances relating to Lhnis parapgraph chali

1

the erxpedited grievance and arbitration procedurc.

H. Seniority shall not be applied 50 as Lo Cin:

.

SRR AR e I e R R ] Of‘ t' =
Lol any wWorrfel L ne

Conpany within an estaviisnoed vy
commodity or aresa.

I. It is underscood that the Company and the Voion moy
apree in writing to male deviations Irom tnhese s nicriv, vrovizion
regarding applications of seniority.

In the event the Union and the Company havse 2,7 zad
to a local senlority provision different {rom Article &« ¢of i
Contract signed herein, the Unlon and the Comvany agree to rovicw
and revise if agreed upon said lccal nprovision, on one year
after the date of signing this Agreement, il elilher party so r2iuc
ARTICLY 5L ORTUNVANCE AND ARBITRATION PROCEDUAE

Sec. A. The parties to this Agreement agree

disputes which arise between the Company and the Union out ol tne

interpretation or application of this Agreement shall bo subivod
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STEP TWIr Ay pricvance LoU resolved din the Pired

"
i LIV oL en

shall be discussced in a mecting between Lhe Grievance Corn

T .. N
Gl b ee T

; vhe Comparny represcentative delegnnoed Lo resolve such matiers ol

later than ten (10) calendar days of the filing of the grievance.
If the grievance is not satisfactorily vresolved In such wmeeblli- the
party receiving the grievance shall/immedincely pive a writt

o)
L

respense Lo the otner reparding ivs positic

denial. The failurec of the Lo Lhve Seoconed
Step within thirty (30) calendar days chall waive tie

[ SAVACRARCRE

A Union represcntative may Tully parviclipate In Lthe gricvancs oo

ST

Tep THRZZ: I the foregoing falls to pr

the macter shatl oo rolorrcd 1o the arditrator for

thirty (30) days. The arvitratcr snall

grievance referred to him. In

i3 referred to aroitraticn in an ares thne

(VI

congecutive nearings Lo eox

P +
Y 1 T
[SRPRIP ot

awarsd back pay for any loss of earnings {rom

- . - ~ e 3 1
the Company inc!

ttho right to revoxe any form of discipline including diccnarge

[

i

He shall also have the authority vo appliy the Avreemert and raov
compliance by all perties within the terms ol tne Avre A0

The arbitrator in his discreticn may reader & Dencly oo ic!
or may alliow dbricfs, but in any event shall issue a decision in
writing to the partics within fiftecen (15) days after tne duite ol

the close of the hiearing sessions.

b



ny

She decision of vhe artiuvrator chall be binding
Company, the Unlonn and the workor:s
Al expences and salarioes olf the

equally by the partvies. Each party shall pay the cos
its own case.
SELECTICH OF THL ARBITRATOR:

T PN E oy e
LI I'he parties will mawe o

cood faitvh effort to agree on a list

e e e
air U ol arvliliorators tor oo

. e - oy P . o~ ~ 3~ - ey oy am
oLne event thney are unable To aores o

[N S Lus i

later than one weex (unless th

[¢8]

re is mubual agreemen

time period) aft

et

r the execution of thi:

PR e Y -~
months therca

i

)

ter

-
"
e
i
[}
;L“
p
o
)
(93]
or
@
2
<
-
-

the American

Conciliation Serwvice. On2 panel shall

N i SN e
1 i vileD G000 o
area.:.
I s 4- R hl “ 0 < - . e YT -
After recelipt of the lists, tne partices shzll moou o

arbitratecrs for eacn area. IT ti

selection of arbitrators then tney shall

shall strixe the I'irst name from each list. The n

after each party nas struck l'ive shall be

arbitrator for each area. However, every six nonths either

may request a new list of arbitrators for any area and regul:

mecting as dlscussed in this paragyraph to select o rew aruiv:

-12-
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E.  Expcdited Grievance crnd Arbitravion Thie parties agree

that the primavry purpose of the prizsvance procoedure 15 to resolve

fFricvances as cpeedlly as possible and to maintain good relatlions

betvceosn the Union, thie Company, and tne workers

c:
O .

It 1s recocnized that there are times and there

: are coertain
> i e s eyt o PR N N Y - S e e T - e ke i -~
Tesuce Uhat may arlo¢, whereln iU S Lo the test interost of all

a recolution oif Lhe macter more culckly thinn

provided In the wbcve procedure.

arices snocified elsewhore

v

Accordingoly, iU 15 agoreced that priev

P o . N L4 e . RS R K N anda Arbhitre
in tnis Agreement 235 subliect to the expedited Crievance ang Arbitration

e Do ke

@ G VRVESE ¥

¥ ~ 43 P .3 A ~ = vy 4=
guest of the grievirg party and with

stice Lo tho otner party be expedited to arbicraticn.
ral N - - - ~ - -3 B LI .
After sucnhn & grievarnce has bLeeon reduced Lo writing, L

ey reguest and there shzll be a Sccor

- Y 4 + -
[ jgte! [CRVESRO R ISt PO
E K P - I ey o 3 - o S E R bl K KR a1 N
withiia two word éays and the responcing party will immediatall Qv LQr
Tta mamrcmy d nimd d f e I AT I e car - ~ T Sha wmans e
105 Zntwe LowWIleang, 110 a¢nied, Seoolng 10orun Lne I'22500N% Sl
A 2 -7 ~ v oy e e e Loy e t' ~ \ "t SLn notice + 4 i
asnici. tne grieving parcvy mzay nen reguest, 1 novl % {
- ~ - .. “ + S -~ B ~ o —~ +“ % - 4
responding varty, tnat the gri 1ce be relerre2 ©o ths arbditrater
ithin thres worx cays frem the writiten responsive answer. 17 such

(D

investigation, hearing dzt

F. The arbvitrator may make a Tield examinaticon

(f
=
O
ot
o
€2
o3

case ne decms it ad

G. In the cvent that any dispute causss a work interruption

of any kind, the parties agree to make an immediate joint effort to

ond such interruption which mav in e arvitrator.

ihe arbitrater shall order an end to such interruption, peorsonally,

-13-



if possible, or Ly telephene, an ohall lmmediatel y attenpt Lo resolve

chie dispute This In wo way alters the obligation or liability of

eithcr party under the collective bargaining agreement.
ARTICLE 6: 110 STRIKE CLAUCH

A. There snall be no strikes, slowdowns, boycotis, interruptllons
Qf worlk Ly tne Union ner shall thnere be any lockout vy the Cumpany.

B. If eany of said events occur, the officers and representatives
of Union and/or Compeny, as the case may be, shall do everything within
their power fto end or avert cuch acbivity

C. Workers covered by tnis figreement shiull nobt engane in any stvive,
S10wuown: 01 otncr interrupticn of worx, wnich acticn is nct approved Ly
the Union.
hrticic 7 Pirnt ol lfzoesco to Compory FProoeorty

. Duly authorized and desicnated representatives of the unidcn snnll
have ripgnt of access to company premises in connectlon with conduct of
roriial unlon affzirs in adminlistration of this agreenent. In the cxercise
of the foregeing, there shall be no unnecessary interferencs with the

roductive activities

B.

gt

ative contacts

thac

the company of

authoriced and designated representatives.
Article 72 Dlscipline and Discharce

A Company snall have the sole richt to d
Workers [or just cause, proeviding that in Lhe e
will not act 4in viocloblon of the ay:eement.

L
S O

the

(@]

62}

~

15
o o o T 4 .
T4Anes Ci RV
1, 3 .t
ipline and di
F R ~o e
CL3¢ CL Ui il

S by -
SCaure
v “h e L.
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B.  Hoe worker under Lhvis Apree ont shalldl be roguired to perflornm

wors Lhat normally would bave beon done Ly cnploycen of anclbor Loy

vho wroe ongnod In a cirllie sancticnaed by Lhe Union.

C. The provisions of this Article wre rot limitalions in any way
b B

on the rights of the Compeny os set forin in Article 38, Growor o0 o
Contianctsn. The provisions of Arvicle 1L (e)ilealeh and Safevy, olo-
apply

Avtieic 11 - LEAVES UF ARUEICE

iy « . [ § Lo P
Leaves of Ansence for Dnio

? o a ey, . N o e
Koo fny woruer elected or appointed Lo an ofild

d lee oy opLoln e
in the Union shatl be granted o leave of abaence Tor o periol of
convinuoun service with the Hnion upon writien reguest ol i Unlor,
Ter (107 dzys notice must be given the Company before Lhe worier o,
leave Lo acceny such office cr position or chooses Lo reLurn Lo wor
Sucr lcgie of abtsenze shall be withoul pay,.  Soenlority ohall oo by
broion or sugspondod by roason of suen loave.

DA Leuncrary leave of abseonce wiLhout pay nov Lo onsoo
three (%, doyc feor Unlon businecs shall oo cranteld under Lhe {ol.

(1) Vwritten notice shell be glven Ly the Union Lo o

comnany ot doyes prior (o commonconmens

ol any such leave

20 Such leaves of aboonce shinlloonily be o poroanted o

workgers ongaged In bavvesting ond/or hoolng and wninnin

and shall not exceced 10% of any such crow,

(3) This section shall only apply to companics whore
— havvesuing oporations eoxceed sixty (H0) work dove 1o

d calendaor yoor,



—

T Tt e | [ el . . . . - .
(s Shrnovection shoe g ot o apply Lo ooperat bons i

critical poriods such Che Piroe and Tast coen

harveost, 10 §i6 would room operations.

Ouher Leaves

C. A Jeave of absonce withouv

pay shall aloo boe grantoed o
worlkerrs by Lhie Company upon woriors appiying Lo and belnrm coadtiro o

Ly Lic Comprny for any of Lthe ol laon]

S ANl o

senLorivy.

(1) For Jury duty or Witness Duly whon subpooonne

(2) 4 wvorker who scerves in Lhe ULS.

193

chie Cowpany end Undon in o writing poioy Lo 1o

[

s R ] ey e At R Sy e N )
suct servicz, end reports for worh withiln uvinlocw

days after Lelnpy discharyg

roon cuct, servics, oo
nolt lose any senlority, Jjob rights, or ouvhor b

IR

Upon return from such service, such vorasr Ul
sranted o job vqual to Lhabl e oy shio would . .
with Company Lad hie or cheoe rowacined In Cowpnay'e
employ, provided, howover, any raonewil ol eonlis:
veyond the oprigsinal one will sorve Uo DProadt Sonl o

unless such action viclabtern the Selecuive Scervicoe oo

(3) Up to twe (2) years of 1llno

ooooy Injury reguirine

abacnce rom job. The Company may roguire sabustan iatio

by medical cortificate or othevr adequiate prod! of ilinoe
(h)  Por wvalld personal reasons, not o excecd iy o
days.

A1l lcaves in cxcess of three (3) days shall be in writi
on approved leave of aboence fformns provided Uy oho
Cempany . Such orms shall be signed Ly Lhe ooman

-17-
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reprosento

receipt
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& copy Lo Lhe Unio

criginal Jeave

PR a - Vet d o
reqguire aaiitid
Leaves of o

where

LOIe WOTrKnrs

M -
&L Lhio o sane

<1 = 5 P T T e
shall e cllocatzd
PRI R, a7 e
WO a0

may
chat worker over

I 3
e

Yailure Lo

of avbsonce

oo
v

ith Article L -

Live, the

Uriion ot

iy

lsev O‘,‘\/

s

syt
VWOINADL

s

v

ha

2]

ather

W

PR TR
eounun 9

be cxbended

1

b

a requoc

. .
SLLmLU

ol avoenoee for

v

S AN SH B

L,

crice

o Lo

e hiphest

\l"i‘ oG

shall terminatce

-18-

4
i

o

-
v
[
-
[
0
S
—
»\“
—

-
2 C

scniority.

Pepulen

VoA

ooy

vy Lhe Company

i Tor

Guch o an

.

PO yrope o ente e
COpRY . Leave of

for a vea)id

e Y e
CRoOND i

vy <5 b » BN N et h M
od o sinullaneousd SRR VT

peclal ¢l

P T
Toorvau

PR o7
o ws U
Syt o
A B IR G A

N
cv v
H GOTK

agree to his/her leave

worters witl

[WH

VOUMSLuneun L
rdior Lol oot e
Golenave Cf nboeree
Veoowr i % . .

S PR R N
Cuberliuyo i
Poving vivoel -
HOwWeVvUl, Wikl a
todas 1Ty A . v I
[P, Lo dioly Whas SR

IR TYEN Vs .y - N
L gl O PN
oy s Y ER.
s, Vaaiod o
- e e h P
gy e i



Pavigle

crige b

o

T

vith

P

[ R AN

0
wr

Lot

‘v
B Ly

I
L

.y
[RRY

San

i
A

0 lesy

I

.

o

i 5

On

of

i i

%7

O

10V Led

i

P

LR

v

OISR

i

R D
ooV

g

b

RSV

e

ESY

i,

i

Lerm

Lo Lhe

pree

e

ety

oo

8y

L Ny '}

IR

:

eVl

1
H

IORY]

o

Wor

o

any

"

o
il

S ITN

ST

L

her

C

O

W

<

CHU

oreei

Iy
B

LO}‘.

as1ls

a b

3y
i

1o

wWorkers

4
"

unn

40

e
1¢

iniy

oy ey
el vl

+

131 of v

RO

14

Lthe

1

TN
ine

Section A.

healih

Yels e 3oy
[EITIED N B AT

L

i
A

10

PR
i

e

and

ﬁ'\

recd Uh

clil



e o

ol SIS RVESREN TR REE!

Sy o
Lhe product.  Coupany rocoprnines Lhab wne o corbiin oy o
nay be Injurious to fars workers.  the use of such chiomionls
Jurlous to farm vorkers wmust Lo such 20 25 0oL Lo causo Sy
to employces.  Company agrees Lo mwiuke 2vailable Lo Union cueh
Vecoras af will disclose the Folloulio:
L) DLozatlon of [ield tveaved with Lnjurioun naleriar
2) Hawme of material uscd Ly Lrand nome and cnomion)
nane and rogisSraltlon numbey
3)  Date and Cime material was 2opliod o
formulation
By hnount of wmoterlal epplicd and 1ls Jorienablo: st
coencentration
53 Hetusod of application
o) Licavor's name and addvens, 10 o
Scetion &, The Cowmpany wWitl connly olivi el RSN :
laws relating Lo Lhe noulth and savely of Jorn woyinn o
oL USe banuad cnomicsls such as, bul nol lislucl o un, .
Culh, ALdran end Lieldrin,
Section C.  Ho worker shall bo rogulred o wovic I ol
slluablon which would dmmediateoly endanuoy hilo healvh oy Lo
Section Do In accordanco wilh law, Uhere shialo b ol
Ltolley facilivieos, meparato {or men and oz womsn in i :
oadily aoceeniblio Lo o worors, than o wibh baronoinualneoa bl
Company in a clean and sanitary mannor.
Seclion 0. Pach place whoern there 1o wvoric buing o
shall be provided with sultable, ceul, potaule ditiniilng N

conveniont to worikers. Indiviauad popor drinaging

provided.
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Scetion i Touls and

noecesnary Lo perdorn vhio woris aed/or Lo oaderntd

o Lo proevent dngury to @ oworker's percon shnayl o boe

nainvained ana paid oy by the Company. Verlbers s

for returning all such cquipment thav was chceolied

shiall not be rescousivle Tor o

cotipment, and protoecuive

L

}\

i

QL

roakape O norinol voeDv o

PO

IsEL!

@

r

Sotien b

LU Lt ;
Worlrers ohall oo charcod actunl coot 1or caulipment Last oL
brolien and not returnca. Receliptls for returncd cauwliant i)
be plverr vo tiie worker Ly the Company.
Section G.  Adcauate Tirst aid cupplics shall vo ooordiaod
anel Kept dn oleon and sanitary dusi-prool convainnrs
Scetion ho Mhon & wvorler viho upplics coricaloaral o -
cals is on the Company payroll, one baseline cholinestora. e
and other wdditional tvests shall be Laken on Lhooe worio:,
ployed av Comnany's oupenie whon organo=pnolnnaion Goe un ST
il reguested, resulits of sald Loentis ) shall Le given vo o wn
union representactive.
Seccion 1.  Any violation of this Article shiall Tz L
Lo vne expoditod prievonce and arvbitration proooodur
SO CHAT AT IO
In the event the Corpany anticipates mechanizatlon ol Yy
operation of the Company that will permancntly splace voiriern,
th,e Company beflore commencing such mechanical cperations ohiatl
mect wich the Union to discuss traiuing of displuced wililers U

operate and maintain the new mechanical cqulipizont,

o
—

displaced workers in other jobs with th

o

of such woarkers {or other jobs with the Cowmpany, ¢

ol such worlkers on

a4 prefrerential hiving list o
and Unjon will usce in conjuncilionn with Arilcle 3,

LO
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following, unlcus Lhey arce liwmlted by some obhor provision ol o

Agreement: Lo decide the nature of cuulpment, wmachine:y, webiiad

Or Process
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«©
o]
@
o2
[
o

Lo Inbroduce new eqgulpmoent, machinery, wobiioddn

"

or proccsses, and Lo change or disconsi

O

AN SIS SRV IS SN rit s
e, e e e e et e Co it e Loyt
AT niney SO WL B T S R O [P T LIS ploauch L b“ T b

or the conuuct oi 1ty business; vo direct and supervise ol oo

% B - hel 1 < -
RN 3oy v I PR : P w4y P S [ P AR .- . i N - .
Lhe emplioyecs, including the ripght Lo assiogn and tro SR ARCHHE
< SR N - : - . P S R R | N
Lo detoermine when overtime ooall i PRSI IS BFOR AT E Rt A S T ST I
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vt e e crvyYga gy Ty e L I
tlada vl o AL Ll L AV a A D
e P .y E T . 3 o~ AT, e P N 3
Ay Company wWilli e avallav.o Lo vzl 4o . '
[ 3 - N ~ R N { . ~ PR S 1 o an F B »
Union representatives, ot Unlon'o reqgwre:
Labels
A [ N NI TR [P NPT
(A)  "rademarl replotration
I Dy d aat T gn e e eyt
u) Li.;.l‘ll;,..“,;) Soulrce
Al [ . % -, [ M N ~ sy
(C) ey of labels used
-y 13y 1w 4 L T S S S AN U 3
S e Union Zabel and Unicn oceai o aro o and
ey e PR P - Y ¥ N e - S N ™ N " ey 4 £ N o * it
remain Lhe soae property of the Union. During Lo Lorm o Ul
o m -y ey . Yy 3 . ‘ - > e 4 Yy 't e
ment , Company shall be entilled to the use of sald cabol and o

T4
‘L

‘_J‘
%]
L)
o

grecd that during the term of this Apr

~ e .k ce ey Y
Sbrediione waa iy vty

package or contaliner harvested and poelia

14

o
-
o
o

ed bty Company shall bear the Unlon label or s2ol.  in bih
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regard Conipary seli, Lranotor,

une cald labol
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The color, size wied placoment of Lhe Jabel

packages or conlainers
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ARTLCHD 300 10

NTE Sriataee S s e St e
“UJ IR A S Vit )\x S R BT

pap g

N Overtine., Soe Following overtitie bprovic o

hall apply to all hourly workers cxecept Lo irripators or Lo

Pl

irrigator subfloremen

PDaily Overtimoe. Aopraniwn o3 35 conbls e daoar

hall be pala Jor alde nours worlod Lo cxcess of cusht (00 hioun

: Sy - S
Joany one o /

J [ -k e

ounday Overtime., on Gunday

, oroany obner iy

upon between the Conpany and the Un Lo b Lroah u SIS
workers shall recoeive Lime and one-ualdf Lhelrs rooaiary o o

for a2l hours woriwed on such Gasy

Saturuay Overtime., On Saturd

OO ARG SN S U N G E RPN
agrecd upon betweoen the Company a:nd the union Lo o ueo N

wday, wouraers snell recelve o oveonmiwr ol 20 senn oo v
FTor all hours workoed in cxnceons of Jive (5) houra oo cuel,

. Liight Snifv Presmiun Ll ol Sy g

vor Tracier Cporators Class A oyl Clans Howho Wori o migror bl
thieir ohilt bebweon Lo hours of L:00 pone Lo G100 ciw Tor oy
night shiflt, (ne worker shall Lo pale o vprosiun of 25 canns o

hour for all hionrs worked.,
C. There snall be no prramiding O Cvellan ov
shilft vremiwn,

Ty O NN bn-,ﬁ'.,‘ by oy )
Sl LAme Dol iy

are not cowpensated for nor countes

s
o
o
[
3
]
bo
C
o
[¢¢
4

623

visions of thils forecient.
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RVICLE 17

VI T AT WAaih

(AN Yoy BTN I X ) vy 1 i '
I Poe Compony coeeen ol Lo requiyre pioge vato

Fechiorey Trtliuee creun, oxeept b

Vesr Lodors Laoovaet more Uhing,

(&) worl nours in any glilven day vxcepl in emergoencies. T shald

not be a violation of this Apsecement for crevs Lo worl wore Lhan

cipnt (8) hours.

oo Whion o workor perioris woit

Job, hoe siadd be ol av Lhie Lanner racve Yor wy) Lime so

but shialx in

cny o event nov be pald such bighor ravtoe Yor loon thnn
onn (1) hwour in such day.
U ST @ woriiel A5 working ¢s oo Lrodnoes Dorogued
caticon for a nighar rated job, he ohall te puld for suehn ! :

- i . PR NP - o e tad -~ LI - T - -~ -
period at his regular rate o pay for a btime period rouv to

, N s al BN , I , . P b .
twenty-cignt (2¢) continucus caleondar davs.

. Vape rates for specifiied jou clavolillceori oy e
set forih in Appondix "AY attached hoereto.
ARG GLE 205 REVCRTILG AUD Biaibiy i
A, Aoworier who 1s required vo repo;y Jor wor SRS
report end 1s turaished no work shall be paid uu leasy Tour (4)
hours at thie woriter's hourly rate of pay or the worker's averams

nourly piece ratc carnings bascd on the vreceding payroli weeid.

IT workers commence work and they arce furnishcu Yoo
than Tour (L) heurs ol werk, hourly

pald workers shall be phie

$2

N oy e 4 a - PR o~ Yy oey e b . . 3 B Y.,
at Jeast Jour hours thav day ot Lheir hourly Vo, o Lioaobel

rate workers shall be pald Lhe piece rave carvncd curling .
worked and general field harvesting hourly ratcte for the remanlng
Lime up to four hours that day.

Thls scction shall not apply wheroe wori
Agreementijs delayed or cannot te carricd out becausce ol r.in

-

o .
rate o oniy oo L e
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P

A worker who has maintained his seniority for four (4) or morc

COl

SO0t Ty 3y e~} YRR } 3 3
seClu Ve years chall receive double Lhe above vacation vonetiius

ARTICLEE 235 = BEREAYENIENT PAY

To malie funeral arranvements and to abttend the Munerad

of n mepher of the drmamediate fuanidy (fother, novher, chila,

brother, sister, huchband ov wifo, mothoer-in-law, or athor-

lawy, the worker who hce worked for the Comnpany at least

days, inciuding days off on cxcused aboeonces, during the Lo (&)
Veeks preceding tne weeik ol Lhe funeral will be pald what T wou.
have carnced tiad he been working ffor the Company, not to creesd
three (3) days. The Company may requlire a deauvh certilicave v
other evidence of death.
AT CLE ¢n = HCLIRAYS
A. Coumnencing with the eflfective date of thic O oo’
Christmas Day, Thanksgiving Day, and Lavbor ey snall bo g
hotidays.
In 1977, tew Years Day shall be added as e puid IEECRCRN
Holiday vay shall be the daily average pay cavrned G00iag

Lhe payrcell veel inmmediately preceding the holiday.

B. To be eligible Tor a paid holiday not worked o
worker must be a worker and worl at least five (5) days durin:
the two (2) payrcoll weeks lmmediavely preceding the payros !l
in which the bholiday falls, and must waorlk the scheduled
both immediately before and after the noliday.

If the next scheduled workday after the hollday is more
than five (5) calendar days after the holiday, the
for worlk on the scheduled workaay after the holiday shall not

apply.

- .



Mg)

C. v ot v oprmed on Ui

shall be pald for ol Lhe rate of

Ve ropulor rate of pay ond shall b dn sddition Lo Lhe worio

regular carnings on Lhat day.,

L. "Citizenohip Particpation Day™ shall be desipmnnted

s the {irst Sunday of June. ALl worhoeys guall

VIR . [P, the e
Yt o ulieaon I

Ce

avove snhall receivo hiolliday pay

Upon rocoiut o proper wribtten authoricsation from Liv

worker, Lhe Company chall deduct  f{rom such workers wiacen Lhn pogy

received for Cllizenship Participation bay

oand shall romit o sueh
- . R S e b 3 2 x PR A L TN R
suim to the Citizenship Participasion Compatbec o Lho wniiuoa
AP iR . AR Aidiat oo T T e . e 4 . e ~ . .
Farm Woerkers, APVL-CI0, Tor allocalion os designoatea by Lhce SR

harmicss from and against any and all

: K ol 138 Clalinsg, OQolhenids, Sulvs :
E - ral - o T W S T S s I . -~ R ¥y P . [ e st
other {orms of liability that nay arico oub ol or by ¢ SO,
PR (S - LIV IS Vo aen . cy e
acition taven by Lhe Company [or Gho purpose of ooy lon st
[EE RN H PR R T ’ P P PR - P . hl - Yo,
, above, providod nowowver thabt oach party Lrlopan vl
o 3 g s N e A
respeciive lepal costs.
e o e e e e e e
AU LIE £ o~ Jhinr U Ao V2RSS
1,1 - e xt DYoo s PR PRSI [a NS
Workers who have worked at least $five (27 doya durin
LI o L\,r I h\, voyrin sy el ¢ L} B RIS - H (,,‘,i(,;\ [N \“‘11 B T ‘
10 WO WeeWs precluinl 12 AJee L1 vy ey L SO L LOowW Iy TV
N . -y N v 3 RN N IR MBEER L < LN 3 my e . . P EUCER S
occeur shall recelive Lhoe beneflit of Lihvio Soctios. AoWOoraery Wbl

L ‘ PR [ .
{fov LC::\ILE‘V.LIL‘, il

N LIPS N N SR T Rt
be paid jury duily or wilnoss pay
covween Lhe parties

duw Lo the periormance of such scrvice.

pay ig defincd as the difference bLeoetweon Ui

10 ooy peceivod b
vorker for perlorming such secrvice and what ho would haovo rooed
had he been working; for Lho Compony or each doy ol oocvioe, ;

-2



receive pay under this provicion, ohe o worhor mnso provide Conpany
Vilh s copy or notldee summoning his to appear 2ned L5 0o roguen’ o
doecumentary evidenco ol Lhe anmount b foes reecived for pee oy

AETICLE 26 -

Ao Whon Coipany Turniches Looneororustion s aveedldablie,
vorkers using such Lransportation chaly rocelve dnlly Liaved
allovwance based upon: the following schedule from Lhe placo
designated srhere tie worker is told to report for the ULronoyooudd
and the job zite

H0-60 road miles - 1/2 hour each vay

05-89 road wiles - 1 hour caohy wWay

90-11¢ road nmiles - 1 1/2 hours cacoh wal

120 ard cver - 2 hours each way

B, When Conpvany Murnisned Lraniporialicon oo uut L )
avle and workers uwrnich tholr cown trancrortation, “izy b
recelive daily travel allovance 25 provided avove.

C. The travel zlliowance sholl Do paid at Lho woriv '
hourly or standoy rate of pey. Any hours paia wndor thls aon oo
shall not be counted as hours worked {or purposos of compubting
overtime nours, novever shall Le couunbcd as hours worgcd lor oll
other purposes of Lnis Agrecment.

D. Travel) zllowence will be rpoid oy the veliy: 5ol inn

to King Civy - 1/2 heur each way

DAY O PERIODS.

AL Company shall keep full a
i J i

including total hours worked, piece rat

t

total wages andé tobal deductions. Vork

copy of the itemized deductions, hourly

_?\’)_

nd accurate recordo,

C or Incenbtive rave rocorv

crs o osnall o ve furndsh oo oo
5t og 1-‘ vy v~y le g v
I3 L ¢ 3 ours (KR IN S-S Ui R Y



—

tobal woepes cacly paadsy whnveh cholib v hade Bhe woriier ploce ot

product lon records.  The dadly record of picee rabe proaduct ion Fov grews

paid on ow crew basis shaldl Le glvern vo Lhe appropristoe stownrd, apon

request.

B, Union shiall have the right, vpon reasonablc notice 7 iven

vto the Company, Lo cxamine Lime sheeols, work production or oubor

recorads Lhat perisin Lo vorkors!

componsation.

ihe Company shall deauct Feaeral and State incone van in

accordance wiin standard praciices with sehedulea deaduct one 7

i o
cprecing din writing vo such withholaling.  Such aprrocinent ol -
inf; upon he vordacr durdng nis employment itn Uhn Comprny I i

balance of the calendar year and each calendnar yvoor vhoeresiuver, ol ‘

to his written revocation of his ag

agroement pricr Lo Lo slari of oo

Upon propor writtbon aulhorization {from o oworinory Lo
t } 3

1 L
5 | R P ~ e P S P S S , PO Ve .
deductliong, &s proviacd oy in such auuhoricebicn, ohali oo .
Y ey ey SN - T vagn BT ey oy s S M . O TN -
vhe Conmpany for Lhe Parm VWorxers Credait Union, and ouol (0

reports shall ve Torwarded on a monthly bacis Lo Lhal croaniaay o

abl rost Office Box U2, hoene
M

e, California 935931, or cuch olnior cuodr oo
as desicnated by Lhie administrator of the fund.
ARTICTY 50 - R0DERT . HinlisDy iahoin nD AL, VAT
A, The Ceompony shall, commencing Fobruary b, 1000, cortriioni
Lo the Hobert V. Kennody Faraworkers bedical tlau, lo /2 cents

hour {or ecach hour worked for all workers covered by Uhisc Aprociwent.

Contributions due shall be compuled on the Lasi

asls ol 10 ane 20 von
for ecvery hour worwkoed durling the precoding neaunly payiyroct :

for cvery worker covercd by the Agrcemont. Contrivutions duo vonil
. J :

N

-0 -



o ’ Y T

oohall Lo onunde ov ot led nol iator Uhon

tay o the mouth Followiae Lo endingeg date of Lhe provious
month's payroll period. A suminicy roeport in Gecordance it

3

Article 33 shall boe rendtied vo Hobert . Hennedy Parmwo

1. .
Paael’s

Medical

[

an, Post Office Box §2109, Los Angeles, Caiifornia u000¢

or such other address as desipnaved by Lhe Administrator of Lowe

FERTE

:g\ x - RS O NN Ty Y ey at oy oes N N 3 »
e Company will pay prewiums oyl ansure that where

vorkers werce covered by any other plan, there will be uo

@
s
N
s

of coverage prior to February 1, 197

o e e e Trrr o ot 1 o e et Trieriet o anesy
EUOTCLE H1 — JULT LY L CORUZ PARNVOREERDS PRUOTON WD
[N Y s ey g s - C e t s TYs e Ve
e Cumpany shall contribubte Lo Lhe Jduan De Lo Jru
. W

Farmworkers Pension Dund ten cents {10 cents) ¢

per hiour For calh

nour workoed Ly all workers covercd by thils Agredaent, comnen

Pebeuwry 1, ror all nours vorked by such worke

}«J
W
(O

onoworkoers al'teyr
February i, 19745, the amount ol such countributions shall e
fifiveecn cenvs (19 cents) per hour.

The coulributicns to be made by Cowmpany purcuant uo Liiis

3 o P! 5. 3 N g 1 -~ 3 cyvsaes G own 4
Ariiecele 3L shail be deposited Into and ronaln in

Learing trust account until such time ao a formad pension

has beon develoved for [armworkers by Union and the Internal

Revenue Service has issucd an advance determinavion thalt suceh plan

weets tne reguircments of Part 1 of Suuc

hapter D ool

tiie Internal Revenue Code of 1947 Upon reccelipt of a copy of Sued

~ Vo P - - TNy e . sy 17 - Sote bl vy
auavance aotornination, Cowmpany shall prowmplly Lake all actione

reguired to be performed by 1t in order to causce such luaboualcd

contributions to be transmitted Lo the plan Lrustces.

In accordance with Article 33, the no

i

report shiall bte remitted to the Mund at such address

by the Administrator of the Fund.

- -



ARPTICLID S0 AR

fne Cowmpany ohadl, durin

ment, contribute Lo the dlartin Luthor King Mand

cents ) per hour for cach hour worloed by all workers covered by

this Agrecuwent, commencing Februavy 1, 1976,

3
investnents ol conbributlions shall Lo noleiy reotrichoed Lo d

charitaule and ciucutional purposes for
. - yuc Ty er b"'f PR ‘ﬁ' i ‘\.a r} " 13 . i
ISR VIR VED BN D RE e SRS ) L)l L Ot O vho .

be expenced to Lhe detrimont of Lhe Comnpa

& Ay . The Haruvin Lwther

Voo o T . PR P it . Lo — R . . ~ v el oo

Ling rund ohall obLbadn and maintaln Fuderal Lax onceng o thed ‘
contrivutions by Lhe Company shall be deducbible e Lo inte oo

in accordance witil i

[ - FER TN . U . :
PLicle JI, Vhio nondrssowd

.t e . 'y r 4. Ve N P el .

summary report siall Le remivied Lo Tho vl ol suon aad

PN S N e L U T S Py Y e A e e gy
ooinaved U)o o vine il oiy

w

shall be computocd on Uhe preceding mon!

evely worker covered by the Collective Bavpalining Aycoemoent,

cenjuncbion Lhorewlith,

4 monthily summary repo

on or vefore the 20th of every month covering Lho proced

payroil for whnich contributions for {ringe veneflits are due. Thoe

monthily summary roport shall include Lhe cumployees’ noames

j 3 H Py e - 1- 1. - 1 e e L
srocial sccuritly mumboers, total hours woried Ly wonisrs, Lohid

number of worvers and amount of contrjibutions.

LU SPAT B IR TSR B ey M ‘
ik Lol B‘rf CAMP HouUSlu

A ssipnuent of aveliable cawpy houcli o

on a Company-wide senlority bLasis. The Company aprecs o wmaintain

-32-



records on hoasing assipnment. sund wosine cuch

i

There shal i boe no divoriminnation

- N vie ol LR R i
a woriiey’s race, oso, creoed, color,

national oripgin, bannuaee spob

3.

operate and maintain its camo housing in

o

wmubunlly

[P IR AL Y -y 7 T ey T oA R R ] tres
Ry { ! A S
LTI 0LY S - DAGTLY HDUS LG

the Unitec Farm YWorkerc

most scerious needs o

pariticulariy mi famiiics, who helv o

PR Wy A S N -y . .y MR o
Lhe nnavion adueguate foamily

b

Bousin. Lo i
Cowmpany and Union that Lhey will cooperate Lo
rovernmental action at the VYederal, Statce

locations.

During the 1ife of this Agreciment,

vevords avaidaogr e

of

ansiroodents bo-

Pl

ehy, O

. v N a
HEREOR IR SIS SR S
T U ;
O “.u!\‘f’.&kt‘., A .."“;1(.\)
I £~ | . Yoo ovens
ST WO Us,
ap ot Lo AN
reduce ool 10
ey oy ;
AIRCRURE FE I U I [ RS
PR N Lo
C:‘;Cu-ﬁz.(‘ig,‘f (ORI AR NN
PN R T
\.JUNL»’ 1TCNVe LG Lo
) P -y st Yo -
IMDOT Loy it . ol

W)

nobthe same weanney as belore
the excecubtion ol Lhis Apreccement. 11 thie Coppnny acouires Lddivionnl
housing, the rates to be chorgped shall be orn o level nob soooivor
Lhan current rates in thoe arca {or siwilar housing.
C. Il any housing is condenned by any Govoit b
authority, the Company snall not be regulved Lo furnliol suboaulon e
housing. fleuhing in thic Ariticle chall e conotrucd as ool
the Compuny Lo supply oy continue Lo supply housing Dol ool
U,  Camp vbeavrding onall boe operated on & nun~—prol
Lavis.
AETLOLL 3 = PRI BOARES
The Conpnigy Will provide bLulletin boolhis plucoes A



I P e A A P TS A

The partics understoar b oand rgoreoe Lhat the

hevvarydae of

aciculture are such Lhal subcontraaling miy Lo necoesniay

proper.  Subcontracting may be nccessary i arcas such o as land
leveling, custom land worlk, precision planting, agricultural

chemicals and wherce specialized eguipmoent notl owned by thoe

Company iu required. It

o

1o also uncorobood ol

Company snall not subcontract Lo the detriment of Lhe Unic

bargalning unit workors

L [NV

The pavtics agrec tha® in the,aoplicavion

o o Lhid s
hrticle the following

ing puidelines may Le ased:

AL Subcontractlin

o

o1 permissible under Uhis Agre i

shiere workers o Lthe targalning unil covered Ly Uhls fgproecmon)

1ol have the siills Lo operate and maointain Libe

[AIEN ' . - - o <y $ o 1 .
per{orm the work of a spceclilalized naturc.
] [SERI TN I R R I B e L O T O S R b} oe -
5. VLUl OonLacL NG A% peraiisiihio WUnadd T PR
- ~ e fy AN e r -~ - 4 .y oy N - - < R P
where the Company does nol have the oopuiyrmont Lo o tne wo B
B . i vy . - oy rrr ey vy 3o 3 ~ - N -~ 4 ey gy -~ N 2
subcontracied. when a Company does sulconliyacy pursuany Lo b
& > S e A - Tl % - . T, . : FE - S o ¢
Lerms o1 Lhds provision, any wordaers of Une sutconirasior v

actually cperave or naintain thne eq

palpment oi

by the Lerms of Lhis Apgveement. |

p PR , P . ~oL -
avieverr, any wordAers 0. S

contrector, other than those who actually

e e 4 O
L'}:Q}'ab(, G il

equipiment, wno work on the subcontracted job ohuall be vovereld

Lhe teorns of Lthils Apreomen

[T LI PP . N .. P H T
e Company will notity Lt Unic

subcontracting.
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cf dtopal o entiticon ore uned Ly prouers an
Lural Inausiry, including partnership, joiny

1o

lepmal contrea

and sclling of apricultural crops

: I 5. dledt
Unlon shall provent o

S
i

rancernonts by any of the provisions

ine Company subvert Lhe Undon by enverin

In addition, and whenever it I

: R

to poerforms the work of weeding, ULhilnndng

In tne event Lhe Company entors

5o NP O [ N Y PR P NN
Q03N VENLUTe, oY ouwher defal cuntraclul

scelling of @ croe, Unlon agrees not Lo

i H B
Sy - . < - - PR - e e FIPR R . .
I ey manner UL Oroviing, pacxing, sl
L T T e o S SIS DU A S A ST N oy hiav o~
O Lt WL Ul}-.) RS P G O \¢k.'ava‘,>\;L§.- Yol IEERE S
o~ 3 - “ - 2 3oy 4 N i
Such parviielrsnip, J01ns venture or other

relationsnip vias entered intco by Conpany
acllion bty Unlilon agsainst any other parvy

{

he Company Drom onbo

-
P
y

O

r

the Intent to providae |

venbture

webueld arranpgenents, in the gsrowing,

prion

Lo

Jointl venturo, cor other lermal conblracuul

[N

s wwdersitood vhie (iiling ol a

. V. R .- ~ N Cut e e
oAU IONG Al GO0 oL Canibvivuce

paragraph.
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- Gllowoer-ahvinpory Contg oot

The provections piven by Undon Lo Company wiidor e

provisions ol this Article shall nol bo opoerative Por o per.od

excess of the crop year or twelve (12) wonths, whichever is Joss,
or in the event tnerce are cconomic or other sanctions by Lhe
Uttlon against any parvity Lo Lhe parbncorsivip, joiny vonlure ovr obher
lepal contractual rolationohiip ol Lhe Uime of onitry Lherool.

et © eyt e e B T T
LETTOLE By~ LOUATION wf OO OB EATIONS

The Company shall provide Lhe Union upon recuest, Ui

erxact localions of the Company!

2 npany ' anriculteral operaetlicrs Jor o
by Union representavives pursuant Lo Aviticle 7 of Lhis Ao SR
Ripht of ficcess.
ARTLICLY 400 Moo 2rloaliv
Ho provision or terwm of uvhis Agroomont ow Lo

amended, modified, changed, altoered or vaived excoyt Uy T,
document executed Ly Lho partiess heoroto.
ATUICLE L1 DALVINUN CLULL

Section 1. 1In the event any poeritlion of this Agreomind
shall becoine ineflfectlive as Lhe resull ol any applicavic Joeel,
state or f{ederal law, only tnat portion of tnls Agrcenont oo
affected shall e ineffective; in ne ovent shalld vhe Iacuy ity
a porvion of this Agreement be not applicable cor iilesnl I
accordance with such laws render the remainder ol Lhis Alrooieind

inefifective or work a termination.

-3¢~
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ARTICLE +12: SUCCESSOR CLAUSE

Yhis Aygreement shall be binding upon and

inure to

the benefit of the parties and their successors and assigns.

Successors and assigns for the purpose of this Article applics

to a sale or other transiery of the business and ownership of the

Company. A salc of assets, cither in whole or in part, which

aoes not inveolve continuation of the workers of the Conpany bto

operate such sold or transferred business or asscets shall not oo

subject to the provisions of this Article.

By this Article, the parties seek to definoe con-

tractual rights and do not wailve any statutory rights.

ARTICLE 42: SDURATION OF AGRELNMEUT

[

!

This Agrecement snall be in full force and cifect
from June 16, 1979 to and including Havch 30, 1950. 7This

Asyreement shall automatically rencew 1tself unon explratiocng o

thls Ayrcement unless either of the parties shall have giveon

notice 1n writing to the other party sixty (60)

\ days prior Lo

the expiration, reqguesting negotiations for a -

LNew Agroemnonl,

together with thirty (30) days prior written notice to the

State Conciliation Service. Dburing this sinty (60) auy

period all terms and conditions of this contract shall remaln

in full force and effect.

-7



JOL CTASETFICATION PROM
BASTEL AGREERENT

IRRIGATION SUB-FOREIAN (LLADMAN)

Works as leadman with irrigation crew. Assigns spoecific

tasks to workers and assists in training new workers. HMay drive

company pickup truck in pulling pipe trailers. When reguestod,

ne records workers' time.

Performs manual work normally performed by irrigation
workers. May be reguired to substitute for supervising Loveman
when he 1is not available.

Reports to supervising foreman for hiring, firing and
discipline.

TRACTOR SUB~FOREMAN (LEADMAL

Assigns specific tasks to tractor drivers, assistinag
drivers 1in setting up equlpment and maklng necessary adiustmontis,
Trains and instructs workers in driving tractors. Responsible
to assure that work 1s performed in a manner so that estavlishod

gquality control objectives are achicved. When reguested, ho re-

LN

4o

cords worker's time. May drive company pick-up truck in pertormance

£

of his work. Performs tractor work normally performed by workers

and may be required to substitute for supervising [orcman when o 1s
not available. Reports to a supervising fLoveman Lor hiving, {Llvitg

or disciplinc.

TRACTOR OPERATOR “A"

"Precision planting, precision application of agricultural

chemicals, precision boarder driving, motor grading in building

roads and building ditches, and/or listing. An cnployce s0 Cirassiliod

shall recelve the rate of the classification for all time worked

N,



o g e s .

By

including time, 1{ any, in a clussiflication carrying a lesser rate

of pay. Operator may be reguirced to make minor cyguipmeni adjust -

ments and routine maintenance on eguipment.

TRACTOR OPERATOR "B" ANMD NMISCELLANEOUS LEQUIP

sape

MENT OPLRATOR

Includes all other tractor operations and equipment opcratc: s

except for those activities listed in classification Trauctor

Operator "A" or other tractor driver classifications. When an

employee 1s reqguired to perform any task covered by a higher ratod

job, except for minor eguipment adjustments and routine maintenanc:,

durinyg the course of a work day, e

he shall be paid af the rato of t

higher rated job, for the time worked on such job on such day.

GENERAL PILDLD AUD HARVEETING WORKIRSG

The classification covers ycneral &

field harvesting, pruaning,

such as apples, and miscellaneous dutlcs not otherwilse covorced by il

VT f\} R

wage classifilcations or new changed operations thalt may boe sab

to Article 18 "New or Changed Opcrations.”

THIN AWD HOR

Using the appropriate eguipment and method, workers witl

remove excess plant growth in accordance with the instructions ol

bl

Company. Company shall not reguilre the use of the short-hanaliod hoo

IRRIGATOR

Installs, moves and services the appropriate lrrigation
systems for the distribution of water to the fariming oporations

as directed by the Company.

-0
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Includes cutting letiuce,

trimming same, placing heads

into cavions previously buillt up.
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Lxecuted this 7 e day of HNO\’@M&'S{_L“ ) 1979,

(Company)

For the Company e Union

I & M OFPARMS WORKERS Of

. / AMLAICA, AFL/CIO
BY: s awmca/é S l_}\ ’ )
Hiraoc Tanaka BY: éz\Y\\\kt} @Yil&i;&&:i;jh

Fmilio liernanauz

SITTED PARE

Minoru Tanaka

Fusebio Villacorez



LD A0 NIARVESTING WORK

LT A LR e

t

Hourly operation, Cuts celery sialks according to comdany

instructions and places <Them in company supplied dins.

Hourly operation. Picks tozatoes according to company insiruce-
tions regarding size, maturity and guality and places ihe
Iruit into company supplied picking voxes, The picking Toxka:

are then placed on company supplied hand carts,

CUZUIT™TER
dourly operation, Picks cucumpvers accordéing o company instruc=

tions and places the Iruis into company supplied picking voxes.

A adgy

pmerer mmT T Tymmeme
CRo0 Dol PoPrri

Hourly operaticn, Vorikers pick fruit under <he direction of
the Joreman regarding size, color, and guality. Lxercise care
in protecting plants and remaining Ifruit. Doxes supplicd by

illed and Dbrougint To the end ol tae row, ond

c
O
tj

<
™
F

&5}
o b

stacked for loaders to transier to Truck,

SRT Ty YR AT APITMTITN ATA MITITYTTS
(},‘s"‘u\, PTRANSPI AT 1':;4.( LIy

Hourly operation, Vhile on transplanter machine, worker picis

Irom boX & celery plant and inseris invo planter on outer

diameter of revolving wheel, Tollows machine and hand plant

-~
RS S Y]
O



JOR DESCRIDTIONS -~ & M PARNS 0TRID)==Pace 2

celery plants in spots

1
v
Id

(lpped by machine. Assists in loading

machine with plant supvlies a

ct
by

end of beds, as directed by
Company., Celery transplanting by hand may be necessary at

certain times ol the year.,

PHIT ANTD

’3

10

e
1

Using the appropriate equipment and method, workers will
remove excess plant growth in accordance with the insiructions
of the Company. Cozpany shall not require the use of the short-

nancdled noe.

.?,‘-._.‘,; ,}T

TLaael

— ' TR S B hide!
;T Lol AT HARVESRTING VWOTRUIRS

Tne classification covers general field harvesting, pruning,
staking, stringing, and miscellaneous duties not otherwise
covered Dy other wage classifications or new changed operations

that may be subject to Article 18: "lNew or Caanged Operations',

ITRAIGATOR

Installs, moves and services the appropriave irrigation Systciig
for tne distribution of water To the farming operations as

directed by the Company.

IRRIZATION SUB-FORTILN (Lerdman)

Works as leadman with irrigation crew., Assigns specilic tasis
to worliers and acsists in training new worikers, say drive
company pick-up truck in pulling pipe trailers, VWhen reguesteaq,
he records worxers' time. Performs manual work normally perlori
by irrigation workers, IMay be required to substitute for
sunervising foreman when he 1s not available. Reporis <o

sunervising Torewan Ior hiring, firing and cdiscipline,

--



FamaN

lioves trailers with egquipment, as directed by Company.

TRACTOR OPERATOR taM

Precision planting, precision application ol agricultural
chewicals, precision boarder driving, motor grading in building
roads and dbuilding ditches, and/or listing. An employce so
ciassilied snall receive the rate of the classification Jor
all time worxed, including ~ime, 1f any, in classificatio“
carrying & lesser rate of pay. Operator nmay bpe required o
maxe minor equipument adjustments and routine mailntenance

cn eguipment.

M7y Oy TR A M 9 » B CUMUTVT T AT AT *'\"\**""‘“*"“\\,.\ TN A TNY
TRLCTOR OAU\ALOD frau AJD VISCLLLTEONS uwﬁt OPJQAMUR

Includes all other Tractor operations and eguipment operatords
excepy for tThose activities listed in classification Tractor
Operasor "A" o other Tractor driver classifications. Waen

an employee is recuir

ey
kb
O

perform any task covered vy
wigner rated job, except for winor equipment adjusiments and
routine maintenauce,:during the course of a wori day, ho

~

shall be paid at the rate of the higner rated jodb, for tne

tine worked on such job on such cay.

PORYTITY GO "
Pl CronrATOR

Operation and routine maintenance of Iield forkliftis.
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TRUCL DRIVIR (WATER)

Classification covers driving oi truci equipped with a per-

nanently mownted water fank

e}
¢
}l
<
@
H
[ ¢}
>
0
joN
}_J
L]
@
o0
(1»
)

¢, will water
dirt roads on the ranch; and may entail driving on public

highways., Operator may wmake minor adjustuents. Operator reguired

to have a svate driver's license,



APPENDIX A

FIZLD WAGES

JOB CLASSIFICATION 6/15/79
GENERAL LABOK 3.75
IRRIGATOR 3.80
IRRIGATOR, PART-TIME 4.00
TRAILER PULLER &
SUBFOREMAN
BUS & FIELD TRUCK DRIVER~- 4.60

GENERAL HANDY WCRK

TRACTOR DRIVER, 4.525
CLASS A & B

FIELD FORKLIFT DRIVER- 4.05
GEWLRAL LABOR

FIELD TRUCK DRIVER- 4.05
GENEZRAL LABOR

CELERY PLANTER DRIVER- 4.05
GEMERAL LABCOR

*
FIELD LOADER 3.95

Each loader while loading in the field shall bec paid at a

rate 20¢ above the General Labor rate.

A worker hired to £ill a job classification described in the
[faster Agreement shall be paid the wage rate applicable to

that classification.



SETTLEMENT AGREEMENT
BETWEEN
H & M FARMS, INC.

UNITED FARM WORKERS OF AMERICA, AFL-CIO

It is mutually agreed that the attached wage rates by
classifications, the accompanyiling job descriptions, the attached
seniority list, seniority rules, working conditions, and contract
understandings are part of and applicable in accordance with

the provisions of the Contract Settlement dated June 14, 1979

Executed this 19th day of June, 1979.

FOR_THE URION:
£“;1 1—5 \A_anow\ ¢ T T“ ﬁ?%,w \éﬁf—_—fg\

Emilio Hernandez Hiraco Tanaka —

FOR THE COMPANY:

b

j’ Lt s /_1/(//6_4_/& LEem »(1‘13_\ .
g; ‘quiel Camacho Minoru Tanaka

Aot D2 D

Apblinar De La O

Sebastian Richardez

Euserio Villagomez
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5

{1971)
LOCAL AGHREENLETDS

BZWEEN

+

“y
UNI

£D FARM VORKZRS OF ANIRICA, AFL-CIO

-

Adequate first aid suppiiles, including

provided in each working area.

-

Bach place wnere there is work being pericrmed snall bve

vrovided bathrooms, clean and adequatvely equippea.

Lach place where there is work being performed shall Do

[#4]

provided with clean, potable drinking wavter and individual

disposable.cups, convenlent to woriers.

L

Tne Company snall provide all necessayy 1too

-

s and eguipnent

inrtgood condition in accordance with Section I¥ o Axticle i+
&

LAy

incliuding, oput not lizited to the following: lmives, boots
or oversihoes and aprons., A worker sihall incicave To o
Company his chnoice of eivtner boots or overshogs, GLoves

shall be provided according To past pracvice.

Overtinme, when vne entire ¢

H
(¢}
=
)
[65]
o]
O
(34
L4
@
51
[}

o
mJ
¥

o

}, 2
}_)
o

o

rotated among ©vho workxers in senioriiy oxrder,



SUPPLEMENTAL AGREDLMENT
(Negotiated 1979)

Local Demands: H & M1 Farms

1. Adequate first aid supplies, including aspirin, shall he pro-

vided in cach workinag arcd.

2. Each place where there 1s work being pertormed shall be vro-

vided bhathroom, cleaned once a week, and such rest rooms shall boe

adequately kept. The Ranch Conunittee shall notify the Company

office when service for the rest rooms 1is needed.

3. Tach place where there is work being performed shall be pro-

vided with clean, potable drinking water and individual diswvosablc

cups, convenient to workers and workers in field operations shall

have insulated water containers. Shed operations shall have pottled

water available in the office.

4. The Company shall provide all necessary tools and cquimmont

in good condition in accordance with Section ' of Article 14,

including, but not limited to, the following: knives, boots, or

overshoes, and aprons. Gloves shall be provided according to past

practice at the cut-rate.

5. .Overtime, when the entire crew 1s not required. shall be ro-

tated among the workers in senlority order.
6. Celery transplanting shall be performed at such time ovr with

such methods or protections desi ned to protect the crew {» v b

) |
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wet by irrigation sporinklers and planting will be coordinated with
irrigation so as to protect the planting crew from being wet by

sprinklers.

7. The Company shall re-establish the old practice of allowing a
short, 2-3 minute, break to the celery planting crew each time the
crew finishes hand transplanting a row in a field when its raining

or when the field is very wet.

8. In the event the packing work normally done in the shed is moved
to the field, the Company shall pay current packing shed rates.
However, in the event a major shed breakdown is anticipated which
would force the packing crew to field pack celery longer than one

month, a meeting between the Company and the Union shall take place

to discuss field packing at piece-rates as per Appendix B-Packina Shed

Field Wages.

9. Vacations. In the application of Article 22, "Vacations", due
to the nine (9) month duration of the contract, both varties agree
that workers assigned to both piece-rate and hourly rated work shall
be credited in the following manner to gqualify for vacation pay:
A. On March 30, 1980, all workers shall be credited with hours
accumulated over the previous twelve (lé) rnonth
period from March 30, 1979, to March 30, 1980.
B. Furthermore, Seasonal workers in both field harvest and
packing shed operations, shall be eligible for vacation
pay if they complete a minimum of 3/4ths of the total

hours of the season in the prior seasonal year.

-i-



(cont'd) Vacation pay will be the percentage specified
below of the workers gross company earnings of the quali-

fying seasonal year.

three-fourths (3/4th) of
the total seasonal hours

o

= one percent (1%)

A seasonal worker who has maintained his seniority for
four (4) or more consecutive years shall receive double

the vacation benefits.

The Company shall re-establish the o0ld practice of allow-
ing a short, 2-3 minute, break to the celery planting
crew each time the crew finishes hand transplanting a
row in a field when it's raining or when the field is

very wet,



(1976 - General Subjects)

LETTER OF UNDERSTANDING
BETWEEN
H & M FARMS, INC.

UNITED FARM WORKERS O™ AMERICAMA, AFL-CIO

The following established practices and conditions shall
continue for the duration of the Agreement between the United

Farm Workers of America, AFL-CIO and H & M Farms:

1. The Company shall continue to provide transportation as
it has in the past at designated points.

2. The Company shall continue to provide sodas at 15¢ each
from existing machine as long as it remains functional.

3. The Company shall continue to provide and maintain a house
with utilities free of charge to Francisco Reyna, Reyes
Fajardo, Apolinar DelaO, and Pablo De La Cruz. If this
housing is condemned by any government authority, the
Company shall not be required to furnish substitute
housing.

4. The Company shall continue to pay a bonus of $250.00 to
Apolinar DeLaO and of $200.00 to Pablo De La Cruz.

5. The Company shall continue to pay $75.00 Christmas
bonus to Apolinar DelLaO and Pable De La Cruz.

6. The Company shall continue to give a turkey at Thanksgiving
to each of the following workers: Reyes Fajardo, Apolinar

DeLa0O, and Pablo De La Cruz.



LiTTed OF UNDURSTANDING BETWBEN UNITED FARM WORKERS OF

LUT-GTO AND I & 14 PARNS, INC.

T )

AMSRICA,

7. As in the past, if workers are required to enter wet tomato

fields, two workers shall be assigned to each cart.

8. As in the pasv, only non=-smokers shall do tomavo pruning.

9. The schedule of work shall continue as it has in the past

with work opporitunity in voth shed and field.



LETTER OF UNDERSTANDING
BETVWEEN
H & M FARIIS, INC.
AND
UNITED FARK WORKERS OF AMERICA, AFL-CIO

FOREMEN, OWNERS AND FAMILY MEMBERS (1975)

In the past the following people have worked on the fars
in various jobs as needed to provide uninterrupted farming
procedures necessary to meet the cropping schedule: \

Foreman = Filimon Trujillo

Owners = Hirao Tanaka, Minofé Tanaka, Yoneo Tanaka, and
Yosnhio Tanaka

Family Members (Wives) - Chieko, Xatsuko, and lMitsuko

Family Members, (Children) - Johnny, Kenneth, Steven,

Andy, £ddie, Glenn, Alan, Christine, Bettiy, Nancy and Diane

It is undevstood that the wives and children hnave in
the past worked.seasonally and on weekends, holidays and
during school vaéation periods, It is further undersvood
that as the children grow older some of them may want <o
learn to operate the business on a full time basis,

It is agreed that this practice of these family memvers
doing occasional general work may continue as in the pasv,
and that the children may learn various farming skills, provided
that the performance of such bargaining unit work by these
fawily mewmbers does not result in the displacement of a worker,
or in seniority workers not being recalled Ifrom lay=-oif,
or in tae elimination of a position normally within the bar-

gaining unit. h
P



SENIORITY

I & M TFARNS, INC.

1976 LETTER OF UNDERSTANDING

The following procedures will supersedc thc applicable

-

portions of Sections C, D and I of Article 4: Seniority.

1. The Company shall maintain one seniority list for all

workKers by classification.

2. Zach worker shall have a date of hire with the Company
anga a2 date ol entry into his job classification. If the worlker
is promoted to a classification with a rate above the general
field labor rate, he shall establish a date of entiry into
the higher classification butv retvain his original seniority
date for all other purposes.

However, if a worker 1s to be laid off because of a
‘permanent job elimination, he shall be entitled to bump any ‘
lesser senioritykworker in his former classification if the
job to which he was promoted is eliminated within a six-montn
period; and may bump any lesser seniority worker in the General
Labor classification if the job is eliminated aiter a six-

monith period,

3. Lay=offs shall be in order of seniority witnin a class=-
ification with the worker having the least seniority in his

clascification being laid off first.

4, Vorkers shall be recalled within their Jjob classification

in order of séniority. Wnen there are no workers on lay-off
h
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within a classification, workers on lay-off from the company

in other classifications shall be given the first opmortunity

to fill a vacancy or job opening in order of seniority. A
laid-cff worker shall have the right but not the obligation

to fill such vacancy or job onening. If a laid off worker fills
a vacancyv or job ovening, he shall retain his full recall

rigchts in his own classification.

5. TOMATO SEASONAL, OR OTHER CROP OPERATION (FIELD)

(a) In a seasonal crop operation, such as tomatoes,
jobs shall be offered first to year-round field
workers in seniority order.

(b) Additional openings shall be offered to year-round
field workers then on lay-off in any classification.
A laid-off worker shall have the right but not the
obligation to fill such job owening. If a laid-off
worker fills a job, he shall retain his full recall
rights in his own classification.

(c) Additional job openings shall be filled by regular
seasonal field workers in order of seniority to be
determined by the number of continuous seasons worked
in such a crop.

(d) Any additional workers shall be hired in accordance
with Article 3: Hiring.

6. Any job ovenings in the Company at the end of the tomato
season in another crop shall be offered first to regular

seasonal workers in order of seniority. A seasonal worker



SENIORITY -- H & M FARMS

shall have the right but not the obligation to fill such a
job opening. If a seasonal worker does not fill a vacancy,
he shall retain his full recall rights as a regular seasonal

worker 1n his crop operation.

7. The Company shall prepare and post a seniority list within
one (1) week of the execution of this Agreement. The posting
shall be in conspicuous places to afford the workers the full
opportunity to check it concerning accuracy of the lists. The
list will show 1n seniority order the full name, hire date,
soclial security number, and classification of each worker. The
list shall remain posted for four (4) weeks. If guestions
arise concerning the accuracy of the list, the Union and Company
have up to two (2) weeks after the four (4) week posting to
resolve any dispute. If any dispute remains after the two (2)
weeks, any unresolved matters relating to the seniority lists
may be submitted to expedited arbitration.

The same posting procedure shall be followed at the
beginning of the tomato season. After one week of posting,
the Union and the Company will attempt to resolve all questions
concerning the accuracy of the list.

If the dispute remains after two (2) weeks from the date
it was first posted, any unresolved matter relating to the

seniority list may be submitted to expedited arbitration.

8. In the event the packing work normally done in the shed
is moved to the field, the Company shall pay current packing
shed rates. However, in the event a major shed breakdown is
anticipated which would force the packing crew to field nack
celery longer than one month, a meeting between the Company
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and the Union shall take place to discuss field packing at piece-
rates of 84 cents per Article #18; New or Changed Jobs.

LETTERS OF UNDERSTANDING BETWEEN H & M FARMS, INC. AND UNITED
FARM WORKERS OF AMERICA, AFL-CIO 1976

ARTICLE 19 - HOURS OF WORK AND OVERTIME: (UPDATED 1979)

For the purposes of Article 19: Hours of Work and Overtime, it
is agreed that Saturday shall be treated as Sunday, and that Friday
shall be treated as Saturday. It is further understood that in the
application of Article 19: Hours or Work, Overtime and Wages, the
fifty cent (.50) premium in Daily Overtime and Saturday Overtime
shall apply to any worker who combines both hourly paid and piece
rate work within the same day.

It is agreed that the following workers shall continue to
receive the specified vacation payment and time off each year for
the duration of this Agreement, provided that they continue to
gualify for such vacation benefit according according to the require-

ments set forth in Article 22: Vacations, of this Agreement:

Apolinar DeLaO 2 Weeks $450.00
Pablo De La Cruz 2 Weeks $400.00
Reyes Fajardo 2 Weeks $350.00

ARTICLE 22- VACATION TIME CALCULATION:

In the application of Article 22: Vacations, and Section 5:
Vacations of the Supplemental Agreement, workers assigned to both
piece work and hourly rated work shall be credited in the following
manner:

A. An hourly rated worker assigned to perform piece work shall

be credited with 1.3 hours for each hour worked at piece rate
to qualify for one thousand (1000) hours during the calendar
year. Such hours shall be added to the accumulated time in

hourly rated work.



B. A piece rate worker assigned to perform hourly rated
work shall be credited with .7 hours for each hour worked at
hourly rate to gualify for seven hundred (700) hours during
the calendar year. Such hours shall be added to the accumulated
time in piece rated work.

ARTICLE 24 - HOLIDAYS

In the application of Article 24: Holidavs of the Master
Agreement, it is understood that, when a holiday falls on a
Monday, the Company and the Union may mutually agree that

Sunday may be treated as the holidav in its place.

LANGUAGE UNDERSTANDINGS

The Union and the Company recognize their responsibility
to make every effort to properly interpret and apply the pro-
visions of the Settlement Agreement, the Supplemental Agree-
ment, and the Contract. Therefore, the parties agree that
in order to fully implement and exvpedite the Grievance Pro-
cedure as set forth in Article 5 of the Contract, language
shall not be an obstacle nor a delaying factor. The pro-
visions relative to lancuage in Article 9 of the Contract
establishes the basis for the contractual richt to use a
language other than Fnglish whenever, it is essential to

collective barcaining.
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SUPPLEMENTAL AGREEMENT

(1976—Genera1)

This Agreement made and entered into on _ June 15,1979
by and between __ H & I FARINS, INC. _, hereinafter
called the Company, and the United Farm Vorkers of America,
AFL~CIO, hereinafter referred to as the Unilon, is as follows:

The provisions of the Master Agreement, which include
all terms, conditions and classifications are heredby incor-
porated and made part of this Supplemental Agreement, except

as expressly modlfied by the provisions or this Supplewmental

Agreement, Where the provisions are modified by this Supplemental

. Agreement, the Supplemental Agreement provisions shall control.

1, APPLICATION OF THIS SUPPLEMENT

This Supplement applies to all of the company's agricul~
tural employees employed in its packing house who are enpgaged
in recelving, packing, storing and loading of all vegetables
in the company's packing house located at 1000 Sonth Ranl Road.
Oxard, California , as set forth inm the Agricultural Labox
Board's Certification in Came No, . 75-RC-77-11 ., The term
“Qorker" snall not include supervisory employees who have
the éuthority to hire, transfer, éuspend, lay ofif, recall,
promote, *discharge, assign, reward or discipline‘other workers
or the responsibiiity'to direct them or.adjust thelr grievances
or_effociively recommend such action, if, Iin connection withn
the foregoing, the exercise of such authority is not of merely
routine or clerical nature but requires the use ol independent

Judgment, Nor, shall the term "worker" include any oiiice

-

-~ + :
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PACKING SHED SUPTLEMENT

2. RIGHT OF ACCESS 70 COMPANY _PROPERTY

The following shall replace Article 7 of the Master

Agrecment:

Sec, A., Duly authorized and designated representatives
of the Union shall have the rignt of access to the Conmpany's
packing sheds for the conducting of normal Union affairs in
the administration of this Agreement. In the exercise of the
foregoing, there shall be no interference with the productive
activities of the workers, The Union Representative shall
notify the foreman of his presence on the job before conducting
any Union business,

Sec. B, The Union shall advise the Company of the names

of its duly authorized and designated representatlves.
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3.  LEAVES OF ABSENCU

Article 11: Leaves of Absence of the Master Agrcement,

shall be modified with respect to Sec. B, as follows:

)

Sec, B, A temporary leave of absence witnout pay, not
to exceced three (3) days for Unlon Business, shall be granted
undexr the Iollowing conditions:

1. Written notice shall be given by the Union
to the Company at least one.(1) week prior to %he commencecment
of any such leave., Such leaves of absence shall be granted
only to a maximum of two (2) workers in any packing shed
at a time.

2. This section shall apply only to companies
whose packing operations exceed 90 workimg days in a calendar
year. |

3., This section shall not apply to operations
auring a critical period of the aarvest season if it would

harm the packing operations,

Article 11, Sec. A and C, shall rezain the same as in

the Master Agreement,

—t7 -
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&,  OVERTIME

For workers who woric in both the ghed and in the ficld
in any one day, Article 19: Hours of VWorl, Overtime and Vages

shall not apply and the following shall apply:

Sec, A, Daily Overtime, A premium of fifty cents
(50¢) per hour shall be paid Tor all hours worked in excess
of eight (8) hours in any one day.

Tor shed work in excess of eight (8) hours and
less than twelve (12) hours in any ome day, the rate of time
and one-half of regular straight time pay shall be paid.

All work done in the shed by the day crew bpefore T7:00 a.m,

or after 6:00 p,m, shall be paid for at the rate of time and
one=half tThe regular straight time pay. All work iz excess

of twelve (12) hours in the shed ia any ome day ol Sweaty-rour
(24) hours shall be at the wate of doudle time.

Sec, B, §1xth_Day_Cvertimgo Jorlkers who work in ot
field and shed on the sixth day of work shall receive a .
fifty cent (50&) premium arter Iive {5) hours oi work in the
aay. ~

.

Sec, Co Uvertime for aight workers shall be after The
first eight hours worked in thne shed afc r 5330 p.m. Nignht
wogkers shall be 1limited to employees not & part oX the repulax
day crew, wno by virtue of tneir duties with cupioyer, or by

irtue of —ot being otherwise at work in The iadusiry, 6o
nov commencys worx in the peckinghouse oelore 5:30 p.m. La any

Swenty=Sour (24) hour poriod in vhicn nipht workers are cuployed
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to perform paclking and loading operations, day crew shall
be assured of eight (8) howrs worl for that day.
, Sec, D, A night crew differential of 15¢ per hour shall

I

be paid on hourly rates and when piece rates are used tais

~15¢ per hou:'shall be translated into piece rates.

Sec, E, Overtime at the rate of time and one-nall of

{
the regular straight time pay shall be paid <o the tonmato
.packers after eight (8) hours and less than twelve (12) lhours

- in any one day. Overtime for the lidder and loading crewvs

shall not start until the packed-out crates placed on the
skiq between the packer and the press have been loaded or
set baok,

| Sec, ¥, In.the eventv the Indusvrial VWellare Commission
adopts a final order with respect 1o overvtime whicn would
apply to the Company's operation and is more burdensome on
the Company, the order shall modify the above provisions

regarding cvertime, Where these provisions are modified by

a final order of the Industrial Welfare Commission, the In=

dustrial VWelfare Commission's order shall prevéil. In any

event, if the IWC order applicable to this packing shed requires
overtime after forty hours per week, the coniract provision
regarding overtime after 6:00 p.n, or?before 7:00 a,n, is ,

%o be removed. . -

N
BN cle ey et e e . . )
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PACKING SHED _SUPPLIMENT

5, VACATIONS

Article 22: Vacations shall be replaced with the following

sections:

Sec, A, Vacation pay shall be granted to eligible workers
who qualify for such vacations., Workers shall be eligible in
fiscal year June 30 to July 1, following the first anniversary
of continuous employment and annually therealter for vacation
pay and a one~weekX vacation, provided that in order to gqualify
for vacation pay, the worker shall work the hours set forth
below in the prior Iiscal year., Vacation pay will be the per-
centapge specified below of the worker's gross company earnings
in the gualifying calendar year.

Hourly workers - 1,000 and up, 2%

Piece rate workers - 700 and up; 2%

The employee who has qualified for a vacation
shall be allowed time off, with the consent of the company,
as specified herein with no loss of seniority.

Sec, B. A worker who has maintained his seniority for
four (4) or more consecutive years shall receive double the

above vacation benefits.

-y—
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6.. MEAL PERIODS

No employece, except as provided im the following paragraph, P
shall be required to work in excess of Tfive (5) hours con-
secutively without a mealhperiod of one (1) siraight hour,

A meal period shall not exceed ome (1) nour, out employeces
may be given a call to return ©o work, more than one hour
after meal period is given, subject to the provisions of
Section 7 of this Supplemental Agreemeﬁt.

Enployees whosse duties require their presence ou the
job before or after regular brew hours shnall adjust their

meal period by mutual consent of the employee and the Company.
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[

7._ REPORTING AND STAUDBY TTHE

The fodlowing shall replace Article 20: Reporting and
Standby Time, of the Master Agrecment:

Sec, A. Imployecs shall be paid from the time called
until released and shall be paid a mininum oi threce (3) hours
for the first call and a minimum of one (1) nour for cach
call thereafter in any day, except that one call per day shal
be allowed without pay where harvesting or packing is delayed
because of rain, frost, or other causes beyond the control
of the Company. Return to work after a meal period of omne (1)
hour or less shall not constitute a call,

Sec, B, Waere & crew is on piece rates ana less thaa
The required call time is Ifurnished, tne employces snall be
pald thnelr plece rate Ior Ihe perliod worxed, and The remdiader
of the reguired c¢all time shall be at the hourly rate.

Sec, C. Any time a crew is released, it must oe relcascd
for a minimum of tnirty (30) miautes.

Sec, D, In case of standdy time, when emp}oyees are

on piece work, the hourly rave shall ove paid.



JOB DESCRIPTIONS

H & M FARNS

SiEn (CRIERY)

Set~0n_ - S21-07f (lailer - 01la Term;

rushes vacked celery crates onto conveyor; also puts wirevound
crate onto roller for The Dackel.

Hirebourd Closer

Closes wirebound crates with machine and stacks the celery cratcs
accowding vo size, Then nand trucks vhem to the liance. Ia casc of
equipnent breaidown, a closer may be required to hanéd close crazes.

Paoltar
;

Selecets the cele“y and places in pox according to management
directions. amps crates with size icentvification and puvs thex
on a conveyor.

Dunver

Pushes the basket of celery t0 the conveyor pelt arca and unloads
the celery onto the belt to be fed through the celery washer,
Also helps unload and reload paskets onvo the truck,

-

Virebound Assembler

A piece rate oneration., Assembles the wirebound crates, puis the
label on, and maintains his worx area as in the past.

Rotates jo0b of hand truclking and dwnping vhe tonztoes into the
vexer Irom vnerever tomauocs are locateda. Provides enpiy DOKC3
for culls and renoves boxes ol culls Irom uhe arca.

Sovter

Sorts the tomatoes by color and size, also sorts out the bad
Tonavoes,

Tiddon

ails the flats and nelps the siacker, Periorms routine maintenance
and wmakes minor equipament adjusimentis on nailiag wacnine,
—-hh-
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SUED(TOMATONS) == continued

Staciis the tomatoes by color and size and hand *trucks them to the
designatecd area,

tox Feecdor

Gathers flats, lines them, and places tne flats onto tne roller
for the packers.

Paclion

- A piece rate operavion. Selects tomatoes, packs by color and size
into flats and places them on the conveyor as directed.

rlats liaker

A piece rate operation. Gathers the material necessary and acsembles
the tomato flats, Performs routine maintenance and maxkes minor
adjustments on nailing machine.

SHED (CUCUMRERS AND_BZLL PEPPERS)

DUNDET

Rotates job of hand trucking and dunving the cukes or bells invo

the waxer and places empty boxes into designated arca. rfroviacs
enpty boxes for culls and removes ovoxes of culls from the area,

Sortern

Sorts by size aé“directed, sorts ouv the culls, and places the
culls into designated containers.,

Doy Fecder

Selects the container and puts it onto the roller for the packer.

Packex

A picce rate operation. Selects and packs by size and puts tine
packed cartons onto the conveyor as directed.

Lidder

Staples lids on the cartons. Perforns routine maintenance and
makes minor adjustments on stapler.
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SRED{CUCUMBRERS, & BELL PEPPERS) -- continued

AR
-

Stacks containers by size and hand trucis thea to designated arca.

Carton Asgonmbler

e
4-« VOIS

A piece rate operatvion., Gaethers supniics necessary ©o malke ca
or Doxes and makes up the cartons or ovoxes,

.

-dd-
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APPENDIX B

(WAGES)
(TOMATOES)
CLASSIFICATION 6/15/79
PACKER
Ripes & Pinks
3-Layer Pack $ .316
2-Layer Pace .203
SORTER 3.92
MISCELLANEIOUS FLOOR 3.92
HELP
DUMPER 4.135
SET-UP TO DUMPER 3.995
STAMPER & CHECKER 3.92
TRUCKER 3.995
REGULAR FORKLIFT & 4.395
BUG DRIVER
APPRENTICE FORKLIFT & 4.145
BUG DRIVER
LIDDER 4.245

LOADER 4.345

In case of standby or call time, packer shall be paid at
least 4.195 per hour for each hour in which there is standby time
and in which he is not released, providing, however, an apprentice
packer who has worked as a tomato packer for less than ten (10)
days'shall receive the miscellaneious rate for standby time.

Apprentice Forklift and Bug Driver is defined as an employee

who has worked less than thirty (30) calendar days for the Company

as a forklift driver.



PACNIYG SETD SUPPLENMENT == Apnoncice B
Yage 2

Tomato Paclkers shall rotate every haif hour or every hour,
The majority ol the packers ia the packing houvo Guring tho sccoad.
week of operation shall determine for the secason whether rotation

shall be hourly or half hourly.

-ff-~
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PACRING SHED SUPPLEMNENT - APPENLIX B

Page 3
WAGES
(CELERY)

CLASS1FICATION 6/16/79

PACKER 3.965

SORTERS AND STRIPPERS 3.92

LABELER & STANMPER 3.92

DUMPER FROiM CRATLS 3.92

MISCELLANEOUS FLOOR 3.92
HELP

TRIMMING OUT OF BASKET 3.92

BASKET PUSHER 3.92

TRUCKER (Miscellaneous) 3.92

PRE-COOLER 3.92
(No set-on or set-off)

HAND TRUCKER 3.97

WIREROUND CRATE 3.97
ASSEMBLER

WIREBOUND CRATE .045
ASSEMBLER (H & M Only)

SET-ON & SLET-OFF 3.97

SET-ON, SET-OFF & 4.04
WATER CONTROL (UCG only)

REGULAR FORK LIPFT & 4.395
BUG DRIVER

APPRENTICE FORK LIFT & 4.145
BUG DRIVER

WIRCBOUND CRATE CLOSER 4.02

LIDDER 4.12

LOADER 4.195

T
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Page 4

Apprentice Forklift and Bug Driver is defined as an

employee who has worked less than thirty (30) calendar

days for the Company as a Forklift driver.

WAGES

{Other Crovs)

CLASSIFICATION 6/16/79

PACKER (Shed Piece Rates)
Bell Peppers (H & M, UCG) .19

Cucumbers (H & M, UCG) .19

FIELD PIECE RATES

Celery .84

Cabbage (including .61
stitching)

Romaine (including .50
stitching)

-hh-



PACKING SHED SUPPLEMENT

8. DURATION OF AGREEMENT

This Agreement shall be in full force and effect from
June 16, 1979 to and includine March 30, 1980. This Agreement
shall automatically renew itself upon expiration of this
Agreement unless either of the parties shall have given
notice in writing to the other party sixty (60) days prior
to the expiration, requesting negotiations for a new Agreement,
together with thirty (30) days prior written notice to the
State Conciliation Service. During this sixty (60) day period
all terms and conditions of this contract shall remain in full

force and effect.

Executed this 19th day of June » 1979

FOR THE UNION:

&

[
SW\ \X}.&‘_ \AY LAY FRY At»'

FOR THE COMPANY:

€ ) s o~ ad

Emilio Hernandez Hirao Tanaka
::?4/ ;ﬁgxéj%ZLcwtc4?4:A£;é}s~ )
Ezegquiel Camacho Minoru Tanaka

Pl

poliﬁar De La O
Sebastian Ricardez

Fusebio Villagomez
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