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AfL· i:IO (hL't1. i 11 "llnion"). 

/1. Tltc Comp:.ny doc,~; hC'r~hy rccogni ze Uni on ns the sole labor organization 

willi Union nr. the sole a11d exc\usive ba.r~nining agent for and on behalf of such wot·i.rni·c.. 

The term '''"ork\'?rs" :;lrn11 not include quality control inspl~ctors, rescan::.h, tecimical, 

ckt'ic~1l and s.:iJc.; er.1ploye1.'S, crnplny<.:cs covered by c::xisting u11ion agreements, security 

C'mp l O)'cl'f> .:md .stipervi stn·y cmp loyl'c>S 1,•i t:h the .:nithori ty to hi re or fire (herein c,11 led 

IL Comp~rny furthel.· rccof;nizcs the. rights aml obligations of Union to ncgo­

tt~{tc.• wnr,cc., hours, and conditions of C"mploymcnt anJ to a<lmini~tl!r thi.s Agreement on 


behalf of nll covered workers. 

C. ~eithc-r Company nur its representatives will take any action to die:.r><ir<"lge, 


dcnigr~t..: ur suhv~!rt Uni.on, nor wi 11 they promote or financQ any competin~~ l<lbor 


organizntion. ~idt'ic>r the Union nnr its rcprc!'>cmt.ntivcs will take ;:my action to dis­

pardgC', <lcni~rate or subvert thn Company. 

D. Nei Lhc·r Co1r.p.tny no1· its representatives will interfere with the right of 


;my workel· to join and a~si st Uni.on. Company ,,,j 11 m'akc knoHn to all workers that they 


wi 11 secure no advantag(', nor mOl.'I.! favor ab le consideration nor any foi.1n of special 


privi lc~c h(•c:wsc of non-p.'lrticip«tion in Union activ:i ties. 

E. Company will make knn"1n to a11 wo't'kcrs, supl'rvisors, and officers, its 

po1 ici cs anrl cor.·mi.tr.1cnts '' ~ si:--t forth nbovl..! with rc.spl'.'Ct t:o recognition of Urtion a.nu 

wi1 l ('l1conr<!P,<' employcc•i:> in the· bnrgnining unit to give utmost consicler.:ition to support-

in~~ nncl participating in col leetivc baq,.:iini ng .:ind contnict ndministration ful~Ctions. 



F. Supcrvi1.orf; .:in,1 nliH'r c•:1p)oy('<':'l not COVC'rNl by thi:; Agn•C!11<:nt ~h.'.111 

not p<'1·form ,.mt k on op(·r:\t hrns pl·r((lri;ic<l by workc·r~ in the· bnrg.dninr, \l!li t ;i.c; ckfinC'd 

in this Agn!C'r.1cnt, C'Xct•pt fo1· c~nerg<'nl~icr: and for ir.lJH'OVt'lllt·nt of procc·.SSC'S, tcsti nr. 

uf L''lllipmrnt :ind l:l·.,.inin/~. C:vmj>:my ,,r,rcC'!i th:1t this parabr.iph ::l1<ill not be usc<l .:is 

n b.t.s is foi: tlic purpor;l' of nvoid i111·. t hf! rt•ca 11 of b;trgalni ng unit workl·rs f ron 1ayof i 

or clisp1:1Cinr. bargnininr, unit ,.101·k(•rf; from \;ork the:y would not1i13ll)' pl~rforr.1. 

SECTION 11. m;ro;~ SECUH1TY 

A. Union mc·mbcr~J,ip shn11 be n condition of cmplo)•mcnt. Each worker shall 

oc rcqniH·d to bcc(l:'lll' :t llll~mbl'•r of Union ir.r.11cd:L:itC'.ly followine ncvcn (7) continu~11 

calendar dnyc of cmploy1r.vnt:, <ind to n~m..-d.n n mcmhC"r of Union in ~ood st:mding. Union 

slwlJ be the solP jmli;t' ui: ti1\' gootl !>tanding o.Z its members. l~ny worker who fails to 

bccone a mcrnbcr of llni.1m ''i thin tht.• time 1inii.t set forth herein, or who fails to pay 

the rcquin~d init iaL:ion fcl', periodic ciuc.s or rceularly authori7.Nl and uniformly 

applied as.se.ssml•nt::. :is prl·.s~doNl hy i;nion shall. hr: iramcui:ttely disch::irgcrl upon 

written notice> i1·c1•1 Union to Company. The preceding sentence is not intended to limit 

the r,rounds (0r <ll•t1.:nnin:tt.ion of good standinr,. 

B. Conipany agrcl~S tu furnish to Uninn in \\'riting, immediately after the 

cxC'cutinn o[ thir. 1\f~rvcnwnl, a list of workers giving the n:.unc.s, aJdrcsscs Social 

Security n\'nbci:R <in<l type of job classification . 

C . Company ar,t·ccs to dct1uct from each worker's pay all periodic dues and 

unifonn1y app 1icd as~:c:->:>mc·nL5 :ts rcqui red by Union, upon presentation by the Union 

of imlividunl <iuthn1·ir.ation:; si~nc-cl by workers, dircctin3 comp;iny to muki' such 

deduction~. Compnny shnll ma'~c sHcl1 <lt!iluctions from the worker's pay fer the payroll 

pcrioc.I imr.icdintcly follouinc receipt of .such .'luthoriz;ition and n:onti1ly th(!rcaftcr so 

long <is such autho1 i:~.'lL;on is in c(ft"ct ancl sh:ilJ remit sane tQ Union nut lat~r than 

tlil! 1 ')th day o [ tht'! fo 11 owing month. Uni on wil 1 furnish the for•.• r. Lo be used for 

e1utl1orization <ind \,•j ll notify tlw Cornp:tny in \.'ritinp, of <l\lCS and ~SS('SSm1.:nts with:in 

fiVl' (5) dny~; of the c•xccution of thi.s Agn!1~mt!nt ::ind five (5) day.<> beior~ thC' effective 

dall· of :my ch.1ngl!. 

D. llnion i;hal 1 i ndvlllnify and hu1d Cor.1pany harmlc:s~ from and against nny 

.:mcl all cl:dms, ch·nands, suit:;, or ot!tcr ionns of ]jnbility Lh.,t rnay ad!::c out of 

or l>y rl':tf.on of act ion l:tk. n by r.nr:ipan>' for the purpos~ o.C comp1i.1nCC' with any of the 

provi~ions of this s~ction. 
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Th\.' agn~l..'111C'.nt lo l"('Coijnii.e th~ Union hcrin conl:i.i.n1.•d in Sc.-.ct"i<'n 1 t:hal1 be 

hi.11Jj ng upon t)ie f;UC<'l'fl son; an.1 assi r.ns of tlu• parties here· to, an<\ on receivers, 

tru~;tces or refer1.•('S in liilnkruptcy ll) the e>xtcnt pC'rmittc-d hy l<1w. This section. 

!.h~il 1 al~o <lpply to any tr;1nsf<:r of covcrc•d agricu1turnl oper~tions to a .n•latc!J 

corporation 0\~10<l or controlled by the O\~lc~b of Inter Harvest, Inc. 

Jn the t'Vent the· Comp:my suhlc•nscs or trtmsfcrs or assigns any lease of 

land on wl1ich :it :i.s cnnllucting a filnning operation 1 or any part thereof, -said 

f.1n11ing operaUon en- pnrt thl:rc·of shall continue: to be subject to said recognition 

Company agn·cs tn give notic~ of the provisions o[ this clause to any 

purchctscr, suhlcss~e. transicrl"'C or assignee of lhc farming operation or part thereof 

<:ovcrc•d by ti1is Ar;r0erncnt when agricultural woi:kt•rs will continue to be employed. 

Such notice sh;\l 1 b0 in writing. A copy of the notice slwll be delivered to the 

Union at Lh~ tir.lC' that the Ar,n•ement to transfer is made. 

SEC'l'IO>~ 1'.'. HT.R J J\c; 

A, Whenever Company rcqui res addi tion.:i.l, rep laccmcnt or new workers, or 

recC1lls work~rs from layoff, who will be covered by this Agreement, it shall notify 

Uni ..m, stating LhL'. number of workers n1.~c<led > the type of ¥.'Ork to be pcrformcri., che .. 
~~-tir.~~.t~d hiriu~ ,\~<.e \.)f tlw wcn:k ~nd the <l})proxim.::itc durntion thereof. S.-iid p-relimina:ry 

1wu ... ~~ ~irn11 01' giVC'n approxin.at<'.'ly Lwo Wet'kS pri<>r to thi:,! estimated hiring date, 

c:.:<cl'pt in the C:lse of replacements. Company shall give Uni.on a further notice fb:ing 

the ~xact hiring dnt~ ~t least forty-ci~l1t hours prior to the date fixed for actual 

comml'nc~mcnt of th·· \.'Ork, l'XCcpt as noted ,>bove. 

li. Upon rce~ipt of said latter noLicc, Union sh3ll use its best efforts 

lo furni:>h tht"~ rcqt1C'Stt>c1 number of workers. For jobs which r<'quire skills or 

exp(·riL·nce, ::>uch as tr.:ictor d1·iv<'rs or irrigators) the Union will refer persons who 

ln~d Ch\'.' j\."lb rc(1ui1.·ct.\\:nts. Comp<my ni;rces lo prov:i t.le on-the-job training for -workers 

in the barg;iinin~; uni.t nc<'<kd to fi 11 expC'ctcd v;i.~:.nci1.:s in such jobs, so that workers 

wi.11 h:wc the Oj1portuni ty to lca1·n the nc•c:f' .s sary skills. l f the Uni.on docs not furnish 

tlw reqttcstcd numbl·r oi workl·rs on the hirj ng date 1 Cornp,my £hal 1 be free to hire 

need NI workers from any other source. rr Co;npany hires work~rs fro1il any other [lOurce' 



JL ~l1J 1nu!H' <.1va11:rn1c- t:\') t1n111n, in wrjting witldn M'Vt'n (7) d.lyS thereafter, the 

ndmvs, Soci~l Security nun1hcrs, joh c1;i.ssific~.tions mv\ :H1c\resses of ;ill w-oxkcrs 

sr> hired, providc•cl, hm..•c>vc-r, t:hut Union shall b,! cnL:itled, acLing on iL:> o-..rn, Lo 

ascert<tin >.tu~h infurn,aL:ion from such workers at c..ny cimc nftcr twenty-four hours 

fol lowing tli~! hiring of such workers. Such wurkc~rs sh.:ill be subject t:o the provisions 

of Section I1 of this Agreement. 

C. The number of wo1·kcrs i·cqt1cstcd hy Comp~ny shall be re.ason.:ibly related 

to the amount of work to be per formed. 

D. Com?:\l1Y wi.11 not1.fy Union in advance of la.yoff s c.ithet' vithin seven (7) 

clays, or a~ quickly as possible, and wjll furnish Union with a list of those workers 

Lhat h<lVe be~n laid off either w:i thin twer.ty-four (24) liours or as quickly as 

reasonnbly possible thereafter. 

E. \~1en fillinR vacnncies nnrl making promotions, demotions, transfers, 

layoffs, recalls from layoff or reclassification, preference will be given to workers 

with th.:: grc3tcH Sl~niority provided they have the qualifications to perfonn the York 

unJC'r norr.rn 1 supllrvision with rcasonab le efficiency. 

F. Seniority will b~ defined as the tot<ll length of continuous service 

with the Cor.11)any, computed on the basis of actoal days worked. Any authorized leave 

of abs<!nCe \ii 11 be cle.eme<l days 'Worked if such time would have been wot"k days. Seniority 

wi 11 not otiwrwise be accu:nu l<ltcd during time not worked. 

G. If less thon the usu~l work opportunity is available, preference in 

hiring shall bl.! given to workl•rs with thC! longest seniority. 

H. Union will assume responsibility for the coc~utation and accuracy of 

the seniority list .:incl sh.:iJ l provicle Company an up-to-date list. Company shall be 

cntitlc:d to i·cly on seniority determinations u1adc by Union, and Union will indemnify 

Company and hold it h3rnllei::s of and from any claims, dcmant.ls, disputes or actions 

arising out of or in connection with such clctc~ninations as shall have been made by 

Union. 

SF.CT10t~ \'. I>1SClU.~·Hl\:\Tl(}'N 

In accord uith policies of Company and Union, it is agreed that neither 

party will discriminat0 ag3in$t any ~orker on the b~~is of race, age, creed, color, 

r~li~ion, sex, political belief, nation~! origin, or language spokci. 
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Comp;:my .:1grecs th..lt all conJitiorn. of c·mployr.1<>nt for workers relating to 

W<lg<'~» hours of work an<l gen~~r;i l \,•od:ing cori<litl ons shall he maint:a:i n<'d at no less 

th.in the liighest standard:; iu £>ffc.r.t as of this d:ite of t:his Agreement. Conditions 

of emp1oymc-nt shal1 bl: improved \~hcrevcr specific provisions for improvC'ment arc 

mad(' e lsc'Whcr~ in lhi s Agn·~ment. 

SECTION vn. REPOi{'J'lNC J\~;p STMJ)JW TIME 

A. A worker paicl l)!1 an hourly or piecework basis who is required to report 

for wor.k and <loes rl'.!port at Lh~ dc>signnt~cl t: ime .:md place and is furnished no work 

or lens tl1.1n four hours of work for rensons other than Acts of God, or other causes 

b(·yond the control of the Company, shall be paid at least four (4) hours for that 

day at the worker's hourly rate of pay or the worker's straight timl! average hourly 

piece ratl~ e;irninr,s for the ct1rrl'.!nt payroll week. The term "Acts of God" shall 

include, but not be limited to, a drop in allowable sugar content during the first 

week of h;irvest. 

a. A workL'r shall be paid for all time he is required to remain on the 

job ( 11 stC1ndby time") at his l)Ourly -rate or avexagc straight time hourly piece -rate 

earnings for the current payro tl -week. 

SF:CTIO':': \'1JT. C,\HP HOllSlt\G 

A. Allocation of available fomily housing And camp housing for single 

mPn shall be non-disC"rir.iinatory. The factors of race,color, creed, religion, 

ace, political belief, natioi1al origin or language spoken shall not be considered 

in distribution nf available dwellings. 

13. Camp l1ousinI; for single men sh<'.111 be free of charge. Board shall be 

operated on a non-profit basis. 

C. Rentnls for av:1ilclblc family housing shall be at reasonable rates. 

SECTJml J~. \:~)!~KER SEClJT,TTY 

A. Coir.pany agrees t)1.-it any worker may refuse to pass through any picket 

line of nnot1wr CoI11pany and i:.t1nelione:d by Union. 

U. No wo1·kcr under this 1\r,rc.ement shal 1 h~ re.quire.<l Lo per form work that 

normally \loulcl liav~ been clone l>y C'mployccs of another Company who arc engag.ed in a 

stdlr.e, or to worl< on goods tlwt wi 11 be h[mcllcd or are clestincd to ·be handled by 

other workers cngflg<"d in litrikebrc.:lking. 
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srcnn:i :.; . CREiJJ~l' n;1 n~: \:ITm!..:-11.nn;r.---·· 

.in .sucli at1thoriz.::.tion shal] be mad~~ hy Cornp.:my fur the F<n-rn Workc>rs Credit Union, 

~ml !atcl1 monies fon.':lnled tot.hat organirt..<ttion at P. 0. Box 74, Keene, Culifornia, 

93531. 

A ll·avl: of [1bsc:ncf: \.lj tlwut p.:ty when requested or confirn1<:d in writing 

slrnJ l be granl<-d Lo a worker ll)r a. r(!ason:iblc perio<l for auy of the following 

reasons, without l{'SS of seniority: 

A. For jury duty or wi Lncss duty; (Pay per Section XX.VI) 

IL Up to two(2) yc.ws for i 1 lness or injury of worker requiring absence 

fro.n Lhc joh; 

C. A worker of Comp.:::.ny \./ho serve:-. l1is country pursuant to the Sc lee tive 

Service Act shall not lose any seniority, job rights, or other benefit. Upon 

return from such service, such worker shnll be gr[J:Otcd a job equal to that he would 

have had with Cc•mp<rny had he l·cmaine<l in Company's continued employ. 

D. For valid pcrson<ll reasons. 

Fai lun! to report to Compnny at tl1e end of an approved le.lve of absence or 

.:icccpting c>mploymcnt with another employer during approved leave shall automatically 

terminal~ seniority. 

Sf.CT] (I~~ xn. DISCll!'~Rr.}: 

l\. Company shnll hav~ thl.' sole right to disciplin~ an<l discharge workers 

for just c.:nis~ providc:<l tlw.L in the C''Xl!rcise oi this right it will not act in 

violation of the tcr111s of this Agrel·r;1cnt. 

B. Prior to any disc\)arge, Company shall notify a steward or other UniD<t 

offic:i..:'.\l and such Cnion reprcsc·nlative 1nay be present whc~n formal charges are T1\ade. 

C. The. Union r('pr<.·~.enLative shall have the. right to interview wo-rke.rs 

in private. 

D, Wi.Lhi n LW1.'nty-f01..tr (2/~) hours a(tcr any discharge for just cause, the. 

Union rcpresc•ntativ\.~ wi J1 hl· uotificd in writing of Llw reat>ons for such discharge. 

f,. lndivi.du.d pcrfo11:unc0 in reJatic1n to a piece r;:ite or incentive plan 

sh.'.l l J not he cone lusj v<.: evidence for t:lH' purpose of <lischai:ginr, a \.i..irkcr • 



• 


'l'l.ir- provL;h1n &11.111 Ol•l, i 10\..".'.' VPr, constitulc :m:; limit<ltilJll on any of the Cor.ipany'& 

ri1:hLs to dil>dplin,• or Ji~chilrr,C' for uns.-iti~dactory 1.1ork. 

s1·:l~Tltl": x111. J.1:1w:: nr 11u~~i :~;c1~~~U1i510:·~ nusr:a::ss 

A. Any worke>r ell'cl'cil or: .1ppuinted to .:in office or position in Union shall 

b~ g1:::mteu ::i lt~:1vc: oi :ihsL:nCl~ for a jWriotl c.f continuous sc1·vicc -with Union upon 

W\'.itt.cn "r'-'qucr.c: of Uninn. FifLce>.n (15) days' notice must bl? ~ivcn the Company 

bl~foi:c th1.• \.·orl<l!l" t:;lkt~s leave. lo acc0pt such office 01· position or chooses to return 

to work. Such lcav~ of 3ht.cm·c shall be withollt pay. Seniority sh.111 not be broken 

01· suspC'n<lcd by rc<ison of such leave. 

B. A leave of :-thscnc<' without pay shall aho be s1·anted for temporary leave 

to conduct Uni(ln b\isinc:s~ providcu H'M;onablc: not:ic~ is given. 

s1:C'rro:~ Xl\'. }{Tlai'I'~ 9F AC'C:J.;!;s TO r.o~<PM,1' PHOPERTY 

A. Duly nuthoriz<'d nn<t th~:::ignatetl representatives of Union shall have 

right uf access l'o Compirny prc111iscs in connC'CLion wicli the nonn.:il conduct of Union 

affairs. 

B. In tl1c l.·xcrcis,~ of the f:orcgoing, t·ht'rc shall be no unnccess:try 

int:c!l.'fcrcr11.:c "'i th l he protluctivc activities of tlw workers. 
l. 

C. Jh•forc a Dni,,n n~pn?scnLativc contacts any of th<! workers during 

"7orking hours he i;hal l notify Comp.my tl1.:1t he is on th,., premises. 

n. The Uni on ~hnl l <itlv~sc Lhe Company of Lhc names of its duly authorized 

r 

,\,,. Corn;1 ...-u1y shH11 k~ep full ancl accurate rccl">rc11;, inclu<ling total hours 

.-'Od.c<l, pic:cr r<itc ur itWC'nlivc records, total "W.:tGC'S and total deductions. 'h'orkers 

;ha11 be fund i>h<>d ,1 copy of the itemiz.<.>,i <l<.>ducticins each payday which shall inc ludc 

:h<.> worker pi<.>cc rate production recurd. The daily record of piece rate production 

or each ~·.n·w sh<:lll he: given Lu the nppn>priatc"stc.:ward. 

IL Union shalJ h.1vc tlic riglit, upon rC'asonablc notice [:iven Company, to 

·xwnin(! Lina• shcC'.t~;, wort, production or other records th<tt pert:a in to worker 1 s 

ompcnsaLion. 

SH.Trn:; X\' [. /;tli.1.!~'1•n: nOARns 

Compc1n)' \>'ill providl! bulll~L:in b,1arcb pl.1ccll ;.it such central ·locations ;is 

hall be 1:1utu.tlly a\.~t'C('(l, upon \:hidl Union mny posl notices. 
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H:~:TlOX ;.~~!I. HOl>J~li:!: F. KJ:~KEJ •Y 1·!.!::_!_)_lCJ\.h__l'!.i\N 

/I.. Eff<..:l~t:ivc: a:~ l'f the d:1tc of t.hl.!i N-•,ri·t"•111~nt, Comp.:my shall Ll1crc.'.:lltcr 

<llll:iug t.he lenn of t·liis A!~rt~t'ntt!llt conldhutc t'n the Roht::rl: F. Kcnne<ly F..irrnworkers 

Nl.!dil'tll l'l;m Len Cl~nts (JO<:) J>f•r lKior [01· each hour worked hy <tl 1 -,..,orkcr:.: covered 

by t11 i.s Agrcei~1H1t. 

B. ConLribut ions due shall be computPd on the basis of 10~ fol.· every 

hour worked during the prC!ccding montl1 ly p<tyJ:oJ l pt!rioc.l by cvc~ry wurkcr covered 

by the Collccti"\lt.::~ lk:rgainint; fi.p;recnu-nt. r-rnd.ional hours shall be c01-.11)\1tcd and 

r~id on a proportionate basis. 

C. Tlll~ nionthly cont-ributions due as so computed sh.:ill be deposited with 

5uc.h h<·mh al> shall be- <l~signnt~u by th€' A<1mi.nistTator of th~ Plan on Deposit 'rickets 

provided by the Plan. Said deposits shall h~ m:i.Je or mailed on or before l:hC! 25th 

of l'.'ilC::h month. Deposit tickets will be mndc out in triplicate with a copy sent to 

the Phm at 1'. 0. TioY. 47. K.;cnc:, Cnlitol'.'nia. Cont:ribuLions due. as so computed and 

noL clcposit<.><l on or hefore the 25th of each month as hereinabove provided shall bear 

i ntcrl~St at ti1e rate of seven pc>rcent (77.) per annum. 

D. A mouth ly sun"t;":lnry report will b<.> submitted on or be tote the 25th of 

every month covering the preceding monthly payroll for which contributions were 

calcu1atcd and d~positcd as set forth in (Il) and (C) hercinaLove. The first such 

monthly sum.•uary report ~ill cover the pc·riod corresponding with t1Lat upon which the 

first contribution due hereunch•r is to be calcu]ate<l. Subscqut!nt monthly sunnnary 

reports will covC'r the periods corresponding with the> subsequent contributions due 

hereunder. In conjunction wi.th !'laid montlLly sur.mary reports> it is recof!,nized and 

agreed by the partit.~s hereto that the Plan 1 s data processing progr~rn an<l monthly 

print-outs of reported 11ours n~ccssitate prompt reporting by all contributing 

er.tploy~!rs anJ that Plan will be damagp<l in an ~;nount difficult to ascertain in the 

CV<.~nt monthly sumci.:n')· n·port:s arc not submitteJ on or before the <l~1e d.'.lte. Therefore, 

it is hereby agreed t1wt th!! undersigned Company wi 11 p·ly liquidated dar.iagcs t:o the 

Plan) in the arnount oi Twenty Five Dollars ($25. 00) per <lay, for each and eVl!ry day in 

which Comp<my is dL' 1inqu('nt wi.Lh respect: to its obligation to submit the required 

monthly sununary rL!port on or before tlie 25th of each month. }lonthly sumra.'.'Lxy 'rt::ports 

postmo.rkccl on or before the 25th of em;h monc:h sht11l be dC!crn(:d to have be~n timely 
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~ulii1.il:tcd, prov)<kll ~uch rrporl"s WLre maile<l in nn envelope Clmtnining .sufficient 

pu~l"<:f.t~ for J:irst. c1:u:::: 111.-iil :mJ propt:?rly ;iddn~~r.1 ·d to the Plun at it$ I'. 0. llox 47, 

Keene, Cali.foruia Y3~ '.H :idJress. Honthly sum;:-..'.n·y rC'port:: not: ~o ti.mely submitted 

:,hall be UCliilC'U cklinqt1ent unlil ac:tu:1lly rcCC!ivc-d by thr: Plnn ru1d the liquidated 

d;.m.:.GeS payab le hc1·1'll1Hicl.· ::;lw11 :ll'Crue unti 1 5uch receipt is h:td by·the Plan. 

SECTJO~ xvrn:. HEid:fll A~rn ~AFETY 

A. Comp<tny acrccs to consult with Union's llenlth aml Snfcty Committee in 

formu lntion o[ pol icics re1ating t0 llt•alth and Safety of workcrR, including but not 

li111it:c·d to Lhc fol1ow:ing: 

Use of ccon0mi.c. poisons; use of protective garmC'!.nts, materials, tools and 

equipment as the:,· mcT;• affccL the hr:alth and safety of w01·kcrs nncl sanitary conditions. 

13. 	 l. Aldrin, Dic1<lrin 4-2 granular will be limited to use in the 

grou11d at the time of planting of non-root crops. 

2. 	 Endrin shnll not be used as an insccticic.lc, but this will not 

pr0v~nt the u~c of en<lrin treated seed. 

J. 	 2, 4-5 T will be limited to use on brush and mesquite for purposes 

of l~md rec lnmntion. 

4. 	 2, 1+-D sodfom salt will be limited to grain crops, alfalfa anc.l 

5. DDT, 	 DDD and 2, 4-D shall not be used. 

C. Co;npany agrc>c~; that it shall notify llea.lth .:mu Snfety Con;mi ttee Chairman 

as soon as possible prior to the application of economic poisons. Company, after 

consul r-.-1tion with Cor.r.ittee, shall cktcnnin(! the length of time during which workl!rS 

"''i 11 not be requir.~J co enter the treated field subsequent co saia application. 

In makinr, this decisjon, Compnny and Cor.m1ittc~ shall be guided by the 

recon~l!ndations of Fc<lPral anJ Slate authorities, but shall also he entitled to refer 

to recognized cxpurLc in the field in making its dctcnninaLlons. 

The forer..oing not·withstanding, it is agrred thuc no worker wi 11 c>nter a 

fiehl treatcc.l with parathion h,ss th;:m the n\.lmhcr of dayz dccmc<l E>afe by the above 

n<1mcc! auLl10rities. Pc.•nJin,~ such clctr.rmination, an irrigator will not enter a fielcl 

wi thj n forty-eight (l.8) houn~, and other \Wrkcrs within three (3) clays (except 

horvc~t worl;crs will not cnrer for seven (7) days) after an npplica~iun of parathion 

-9­



oi .1 	 coneentr«I ion unt i.n c·Y.C"<:!.ti of 1.lr;,. pound per ~c1·t~. E:;~;c·nt:i.:11 work :.,,ty, however, 

he d,1nc in I.lie trc-:itl·<l nr<:>.1 within Ll1<' ahove pl~rio1is if :ippropriatc prot(·Ctiv~ 

cluLhing and -rc::;pirators al'\! S\\ppli1.·d. \\o-rk will he planned to \H~tinit longer pr:rio<ls 

of entry for hoeing nn<l t-h:i1111ing whl.·re practicahl~. 

Union will 1wc be hc>l<l 2:cspon!>ible for any poisoni.ng of workers or cousumcrs. 

The 	llnion wj 11 bl' free frotn lceHl n~coursc:> awl will be free to assist nuy -worker 

who 	 h:1s hc>1~n poi son<·d wi. tli his <lcni~mlls against Compm1y for uny sucb poisoning. 

D. Company agrees t.:o keep the fo] l('lwing rccorcls an<l to makc:> them :wailable 

to Cornmittt>t~ or such llni.on mcnibe>r as Convnittee slw.11 appoint lHl it.:f: aecn.t: 

l. 	 Loc~Lion of fi~lJ to be tre~tcd. 

2. 	 rcsi i cidc tlncl N'onnmic poison usccl, inclucling brand nrur.c, 

regiGtration numb~~r on label, and manufacturer's batch or 

lut m1mhcr ~s shvwH ou lahe1. 

3. 	 nntcs and time applied or to be applied. 

4. 	 Arnouat of colcl1 application. 

5. 	 Foin:11 lntion <.incl conccnl r.::ition in spray or dust. 

6. 	 Hc:thud of appli.cntion. 

7. 	 Applicator's 1rnr.11..! or nm.ws. 

8. 	 Est.imntc:<l dnt.:~ of harvest. 

E. There shall be ad~qu:ite toilet facilities, scpuratc for men 41nd women 

in tl1e field ren<lily ~~ccsslblc co workers, th.::it will be maintained in a clean and 

sanitary rn3nncr. 7i1csc mny be portable facilities and shall be maintained at the 

Tatio of on~ for rv~ry forty workers. 

F. Ench j>lace "'hcrC' there is work being p..:rformcd shall be providt!d with 

suit.'.lble, cool, potahll: rldnking waler convenient to 'Workers. Individual paper 

drinking cups shall bl' provided. 

G. \forker~ wi 11 )Jave .1 r<!:'lt period of tl:n (10) minutes in the 1:1orning 

and ten (10) minutc>s in the afternoon which insofar as p:ractical shall be in the 

midclk of c.'.lch work po.•riocl. 

ll. Too 1 s nnd Njll i pmc·nL -cc:4u i_recl by lhe Comi'lany to perfor1:l the work and 

prot e:ctivc g::ni:ic.:nt:> 1u:L·1~s!lary to s:.fcguard the health of or lo prevent injury to a 

wo1k~r 1 s person sh~ll he provided, maintained, un<l paid for by the Company. 
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E.~. Ii -worb:r !d1.~ l I tw l 't"~pon~i bl c for rcturnint; •1 l l cqu) l'• 11·nt cla~~ckcd out to him 

t'XC 1·pt flll: brc .::ik ngc ca11!:C'd hy non1:1 l \-'<'Ur .'.l11J t<:•1r. Worl•cn. f'liu 11 be chnrt~cl <:tctunl 

co!;t ot sucla cqui.pnw nt th.ll is not hrnkl'n anJ noL rctunied. 

I. Acl<>qu <"' l.C' firsl aid supplies skd l l•c pnwidNl and kept in clcnn .'.lnd 

!~.'."anitary dusl-pt·no1 Cf'ntnin1~rs, a ~; rL·quir<'d hy Llic SU1te. 

J. Om• hn!'t• l in~ cllo 1inl'St<'rnsl! test and othc1· tl(:c~sirnry cholinesterase 

t~sts sl1all he taken on tho~e wnrk0rs employed as applicators at Company 1s expense 

wl1«r) organo-phosph:ttC's ;1rc usC'd. llnion shalJ bl' c:iven results of said t0sts 

ilmu(•d ia le l y. 

K. Comp:1ny sha 11 not rl:'qH ire any cmp loyc!•~ to go or be in any entp loyment 

or place of C'mploymc-nL which is not safe. "Safe" means such fr~edom from danger to 

life or safrty of employee as the nature of employment rc.:ison::ibly permits. 

Sf.C'f10X XTX. GRIE\'ANC: t~ l1ROCEflUlU::S 


S1::ction 1: 


A. The parl ics L1) tlw /\grc>ement agree that as to all differences, 

mis11nderst:indin[;s, or di ~put cs wlii ch arise betwc>cn the Company and the Union out of 

the interpretation 111' app 1icnt ion of this Agreement, including but not limited to 

di schargcs, and w;1gc rn tes that re 1a te to new job classification or a change in 

operation, an carn~st effort shal 1 be made to settle same ilnmc:diately as follows: 

B. First Steµ: 

~itl1in twenty-four (24) hours of notice from one party to the other, 

the •~1:itt1..•r sh:ill be Uskcn up bctw<:0n the i11UT1cdiate supcrvi&or, representing the 

Co1:ipany, and the Union Stcwar<l, aml they sha 11 use their hes t eood faith efforts 

to resolve the gri(•vancc. 

C. Second St~p: 

In th~ event they arc unnble to adjust the dispute within qnc (1) 

wo1 k day, thP gri cv:ince sh:i 11 be r1.' d11ced to writing. by th\? aggrieved party. The 

written grievance sha 11 b0 discussed in a meeting by an official of the Union and 

th.• reprcscntativl>. O(•lC'gate<l by t!tc- Compnny to handle such innttl!rs. The reply of 

the responJing party i.11 Lhis stc•p shall be reduced to writing. 

Section 2: 

A. If a gricvanc~ is not resolved a~ outlined in Section 1-C above, it may 

be referred to arhi t·•ation. The parties agree th.1 t each griev<tncc rc.fcrrcd to 
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;.1rb.itraL:irm shall bt: arti!n·:itcd by :m arbit.r.:itu:r choc«n from <1 t;Cp.:!rL&te p.'lncl of 

five (5) nrhitr.ttllr~~ 5uhmlt:t1·d hy lhC' Ft"c11.:1al }J..~tliat.i.on 1rntl ConcilLJrion Service, 

cxc:t•µt l11al in c.11;cs \..'lit~rc n~0n? than u1w gricv.1nce i.i; rl?fc>r'.rcd to arbitration on 

the Sal\)(' J<ile nnd the ~Yicvani:c i\WC>1ves the l:.a>.w ii;:;ue, thl'y will be heard by the 

1>amt! arbitrator. 

B. \..'j thin five (5) cah"?nd;tr d.:ty~; after receipt uf tc1c tirbitrtition pa11el, 

the pJrties sh.Li 1 meet t:o sch·ct <lll :1rbitrator throug\1 t:.110 process of elimination, 

by alternately striking onl~ n;.1mc. The: party who requested nrhitration shall strike 

the:. (irst name. The~ nn.!l(e rcmaini.·ng &hall be the person desig;oated as the arbitrator. 

C. The .1rbitra tor slia J l Cl)nsider only the griev,mc.:? referred to him ancl 

shall have jurisdiction <mc.l auLhority only to int:£?rpret and apply and determine 

compliance with the provisions of this. Agreement, and only to the .extent neccssa'l:y 

to deLermine the grievance. 'l'hc a1·bitrator shall not h~ve jurisdiction or authority 

to adJ to, modii)•, riet1·~1ct from, or altC'r any provision of this Agreement. An 

arbitrator's awar<l shall not bt! made retroactive beyond the date of the written 

grievance. 

D. The arbitrato'!:''z decision shall be final an<l binding upon the Company, 

the Union and workcr(s). Tl1c arbitrator's fees and expcn6cs shall be paid by the 

losing party. If a question arises as to the losing party, this shall be decided 

by the arbitrator hearing chc grievance then in dispute. Each party shall pay 

for the cost of presenting its own case. 

Section 3: 

A. Grievance Committee: 

A grievance committee of five (5) workers shall be established by the 

Union ·-..,,hic\1 may p[Jrticipntc before and ciftcr the: first step of the~ grievance procedure. 

Time lost from their jobs in the proct>ssing of grievances shall not be paid for by 

thC> Company. In the evcn.L a t11''eting is rc.qu('.sted by Lhc Company during ,.,orking 

houJ'.'s, the Jost time of the grievance committccmc>n \~i 11 be paid by the Company. 

Il. Harn1Cmiot1s l~orking Re lat ions: 

Any claim by the Union thal action on the job 0£ any nonbargaining 

unit cmployl!C is d:i.srupli.ng hllnnonious working relations m,1y bl.! taken up as a 

gricv.:ince, anJ such nonbargainin~ unit employee shaJ 1 be subj~ct to ·discipline by 
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tlw 	('cimpany f,n· vioJ.1tion of this t.l•Ction. 

hnv,~ n:i-:11 l tc·d ii·om mi bundcrstanc.lillgs rer,:1rdi ng the rcspon~ibi li ties of supcrvisi ng 


fon·nll'n ;lncl of union Slc>\>'.3.r~ls. ThC' 1\gl.'vcrniJnt: st.'.llcs the l"e!;ponsibilitles of each. 


Th<.' LClp 1cackrs or Ut•.• Uni..un and the Coiup,rn.y <l1"1..! C'Ot\Vinc.ed that coml rcl•itions C<.ict 


exist only ii then~ i.s nmlual rc~qwct bet'"cl!n these twv important eroups of reprc­

s~nt<1tivcs. 

'l'h" Comp<tny rea( firn1s th.it supervi:::in11 foremC'n 

:ire not permit1:d to inte;:fcre in the internal 

affairs of the Union. 

The Union reaffinas th~t union stewards have no 

;iuthor:i ty to sup~·rvisL' the •1ork of c-rc>ws, or to 

<liscb.:iri:;e or ~.;uspend workers, or to tell workers 

to stop work or slowdown. 

Supervising forc~cn will discipline or discharge 

\,•orkers for just caust> and union s t1.:t.Jards wi 11 

pn~scnt gricv;:m(·es ,,·1K·n they or the ,,-.._1rkcrs think 

tlic cause is nol suf f j c ient or Lht! actl.Cln is in 

violation of the Agr.:-en 1~nt. Discipline consists of 

written warnings or suspensions. 

The 	Comp<lny supports co1~1pletely the hiring hall and will adhere to the 

IF ·..1 , ' • LJ , , -r- !')
provisions in lll(· J\r,r1'<.>r.1cnt in hiring work1..'rs. JJ "<".{ t.•/. , 1-v...,... I.A/-~"" ~ ....._., ,__J..V1"'"4-·­

C. f<tilt1rt~ to fi fo the ·r,rievancn \.'ithin thirty (30) days from the dale 

of itr. occurrcnec shall conslitute a w~iver of said grievance, provided, however, 

that J grievance on t!ischa1·g•°! shall b,~ [ilcd within fivc (5) days from the date of 

its occurrence, <:ind f.-:iilurc> to file .c;11ch ;i gric!'vancc: within five (5) day~ shall 

cons ti tutt> a w:iivcr Lhcrpof. In computing time under this section, Sundays and 

llo Ji d<l)'S wi 11 he exc ludcd. 

D. 	 Uni0n s,'curily ur lU.r)n)', DispuL1~i.-;: 

Di::;Jmlc·s a1isin~ b{'tW~'c·n th<.> l1ni..on artll tlw Comp.:my unoc-r Recognition, 

Jnion ScC"urity, or liirin;;, Strik<.• ur lloycotl slwll he taken up directly in the 

>cconcl 5t('p and !-.h:sll pl·oct•ccl hliTlcdi.1Lcly lo ;1rhitr.-1tion if the parties canuot 
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SEC'f1rHl._ ~~~- J'_ii]_OU_];-'\ 1!5}~ 

'fiw p~trfit·:, l'ccor•,ni.7.e t:h1~ value and i1nport«n,·c of r.h1~ Uni.on Ltihcl. The 

iart ic~; wish 1·n t·n:.un• thaL the public 1.1il l nC>t be lle> [1·audl~1l by a tnisuse of t:lie 

Inion Lnl1c· l. Thcrefo~·e the parties nr.rL:C :is fol lows: 

A. Cnr.11):-tl-.)' 1.-1il1 rnt1\<c av.'1ilal>le to the· d(•:>ignated Union representatives, 

LL Union 1 s rcq11N·:t: 

l. 	 l.ahe1s 


"· Trade 111<1rk r~r,istration 


b. 	 Print) ng so1ircc! 

c. 	 Numh1:r oi labc· 1s onh:l·eJ 

<l. Numbc•r of lnb0ls delivered 


C'. ~~umb!"r of lalw 1 !'> usC'd 


2. 	 Shipping information 

a. 	 ;'>k·thod of shi.pincnt t·:hether by truck, rail, air or sea 

b. Kam0 of shipper 


c, !\:1mc of hrol<Pl' 


cl. 	 Nanc of rccC'ivcr 

e. D;1tL°"! of shipm...:nt nnd estir..atc>d time of arrival 

ThL'" l1nion sha11 treat the .:1h1Y~ infonnation ns conf idcntia1. 

1L The: Fn.i on 1abC' J ~mu Uni on sc·H 1 arc and sh:1 J 1 i:crn.:iin the sole property 

if th~., Union. nur"i ng th<l Lena of th i r. Agrel'mcnt, Company sha 11 be entitled to the 

i~c of ~t1i<l 1abcl nnd se;.il. It is agreed that during the term o[ this Agreement 

!.:-,cl1 pal"k<l)~<' or c0nt ;: i n ...·1· shippe>d by Company sha 11 hear t11c Uni<ln labc 1 or s~a1. 

[n thi~ rt:!gard Comj)any s1iall not sell, transfer, or ,'lssit~n its right to use said 

Iab0 l or seal exccpL llj'H)n writ:t~n 1wnni ssion of Union. The colo1·, si~e and place­

~t"'nt of the le1bcl or sc.11 on particul.n· packages or containers shall be determined 

>Y t:lic Con1pany. 

C. 	 Sc c:urity Cl .:iusi>: 

It is recogniz0d that rnjsus.~ o[ thl· llnion lab<>l or se.'ll will cause 

lam:1gL'S to tht~ t.lnic•n \,·idch wrmld h~ difficult to rtSC(•rLain. 1'h<?rcfore in the 

'Vl·nt o( Company's tni~,ns<> of t:hc Uni.on lahl!l or. l';1ion r.0~11 by plncing said scnl or 

~.:il>el on packagc-s or units picked and racked by non-1mi.on work,•r.s, the provision of 

:cction XX.X shnll bccoml~ inojwr<it.ivc anrl the Union shall have the right to strike or 
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Wi l lf111 mi:;1.1sc oi the Union se.il or lnhd to defraud th\• Union by Com-

p.1ny wi) 1 re~ul t in r.11hsLantinl d.-.m.agc·f; to Union. Ti1c amount of such dam.::.igcf. is 

11>)t readily <tSCt·r! :dnnhl1• :111cl it ii; lhcrl'.!fore a~rC'cd thnt the l!nion ~hall be. dam­

ngl~<l in th<' sum nf $10,000 io1· c>ncli in::;t.:mce of willful rnisus~ of the Union sc>al or 

label wilh intent· to dC'fr.:1.u<l. lld<litionil11y ~ach pnckag~ or- cont<1inC'r shippc<l 

pursum1t. to such <1 pl.1n t:o 1'.li suse th1~ L3bl!l Lo <lc>fnn1d shall be dec•mcd to have 

<.i~11:i~~C'tl Uni on in the mioun t of $1. 00. 

D. Following of industry µrnctices wiLh respect to exchange of sizcH, 

mixL'<l cars, privotc 1oh.:-ls or purcha~;c of prothtcC' to fill out an or<lcr shall not 

be consillcrc'.d "tnisust\ 11 of till~ llnion l.1bel or seal or vio1:-ition of any provision 

of this J\r,r,~<·mcnt:. 

SECTJo:; ;:xr. XODIFlC/,TIO~ 

No provi~ion or L~rm of this Agreement m~y be amend~d, modified, changed, 

altert!d or w~iv~cl c~ccpt l•y a \ffittt.:>n di:1cumcnt e:·;t!Cutc<l by the parties hereto. 

SECTTO:~ ;:x~ I. sui~cmrrt\.1\CTI:·:C----·· 

The parties unu~r~t.nnd and v.grc·c that thl'· hcizar<ls of agriculture ar0 such 

th~t !'iul>conLracling by thl! Co:np<tny rnt1)' be necessary and prop.~r but it is also 

und0rstood .:md a.~'.r~:l·<l that tlw Company shou1d nol subcontr~1ct to the detriment of 

Liic l.lnion or b:irgai ni.n!; unit worlHffS. The parties consequ0nt ly agn·f~ Lhat the 

Company 1~.ay subcr>ntr..ict unclcr the fol lowing con<li.ti ons: 

1. 	 If ''n1.·~l'n: Cl1V1..'r'-'cl by Lhis Agrc011h:nL Jo not ha'\.·e the skills to per­

fon:, the· worl:. 

2. 	 If Ll1l! C:cimp.my do1•s not haYe the nc>CC'SSclry cq\d pmcnt to do the work 

and th(: contr.:.ctor supplying such equipment insists on u~;ing his own 

cquip::1cnl op1.!t"aLors. 

3. 	 1'hP Comp.nny will notify Lhc Union in ali\':mcc of any suhconLracting. 

The Comp:my l"l: t:d rn; ::l ll oi its i nllC'rl·nt' l"if,hts of m:mN~ement cxc..!pt as 

expressly :rnd ·t~):plicitly modifit~d hy Lhis /l~~reein~nt. 
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lu t·lu.: vVC'llL ;Illy portion of thi!> AgrcC\itl:nL &hall uecomc incifc-ctive as the 

rcfiult oi ,my :1pplicnl>lc loc;1l, &tare or fod('ral Ja\o.•, only Ll1:il portion of the 

Agrcer·ll•nt iw nffct.Lvd :;h;.1 J uc incffN:Livl'.; in no eV(~nt s:1al l the fnct that C1 por­

2·cn<lL•r thC' n::1;,dn.lt'r of tl1r. i\gr.;·(·mcnt i.n0ffec1 ivc~ or work <A terminal ion. 

The> p:1rtics nc:kno'.vlcdgc t:h,1t during the ncgotiaLions which resulted in this 

<ds witl1 respc:ct to ;m~· r.uhj1xt or m~l t'l'l" not rc111ovNl by law from tlH: area of 

c:olicctive b'1rgHiain1~. ;ind Lh:it thl: undP-r~t<inding <1nd ngrccn:cnts arrived at by the 

p:lrties after the 1~-xcn·i.se oi thttt rii:ht :m,J oppnrtun:i ty are set forth in this 

Agn~l'm,mt . There>(orc, tlH• Crn<lj»rtny :-in<l t:lw Union, for tlw iifc of this Agn~cmr~nt, 

c<ich volunt;ffily :mu unr;u:tlificclly \:aives th<~ rir,ht, ;rnJ c:>ach agn:·t:S th:it thr:! other 

sh•~l l nol cxcc:pt Hf· othcrwi~.t~ provid....:<l in this ,\r,rN·mcnt, be: obligated to b.irgain 

collectivaly witl1 r~s~cct Lo nny subject or matt....:r cot specifically rcf~rred to 

or covcrc:J jn this ,\gn·.;r:lt:nt, l'V1:n t!l-:J11r:h such subjc·ct or matter may not have bc>cn 

within the kno·...·Ie~li=;e or cont.t-.nj•1<:1tion of ci.tlic!r or boti1 o[ the parties at the time 

\·:oi-Llr:-. whn have ,..•orki"<i <it: h·ast five (5) d~1ys <luring the.. t\,-o (2) weeks 

jHccc·djn1~ :l1l~ wcf~k in \1hic11 tht! [o1lowing events occur shall receivt! tile benefit 

of thi :; ~;cction. A \.;(irkcr wi. l J b1! p..d cl jury duty or wj tnC'ss pay for any days of 

work mis:.c>d (not .:·xu.!cclinr, SC'Vl'n (7)) due to t:hc> per!:ormancc of such se;:vice. 

Jury cluty or witn<.>s:; pay is dc[i ;1c:d .:.s the tl:i ffercncl"! bctwcen tl1.; fcl'S <:~·ccive<l 

by such wor}~cr fl1r p~r i·on.-.in~ such service and his regular earning up to nine> (9) 

. 
hours P-'l" clay for ,·3~h such d.1y of :><:rvicc..: . To receive> pay undc:r thir, provision, 

the workc·r 1.111st provj d~· l:omp<my ,,•itli a copy of notice sur:~;ioning him tu ;;ippcar and 

if SO rc:c;uc•stcd, dOCll~t.,:nt,11")' L'VidenCC l'>i th<' aTH0tlllt Of tCCS rc-cd.Vc..:t\ for perf0rming 

sucl1 scrvic.~. 

'i'o nwkc: funcrn 1 ~1n·!m1:~·11.cnt.s ;md to .::it L\.'rnl tlil: funeral of a member of the 

ir.niicdi.1t1' Lrniily, (fatlk;.·, ni<>llH.'r, c:1ild, l>rotiwr., sister, husbnnd 01: wife, tnother­
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in-Li\..' O't tall11•r·i11-L1w), llr•! \/~irkc·r who li<ls \.Hn·l(t'U Jor tli.~ C01 .1pany al least five 

tS) <l.1ys dtrring ll11: L\,•11 (:') w1·e1'!; preceding tl1L' \;.:!L'k oi Liu·• fu1wr;1l, inclu<ling 

d.1ys off 011 PX<'ll:>ecl <th::l'ncc, vi 11 be paid wh.-:r ht.! \.loulcl h:ive C'.:irncd li;1:.l lie bC!<.:n 

wurkin~, 1,~)L to (•:·:cc>cd Lill:1'c 0) d.:i.ys. 'fiw Company rn.:iy rcquir(• .'.l ck•••th certifi­

c;1t't! or otlh·r cvitl"ll<'C ()f 1k<1Lh. 

SE~·~JP~;_;i_'.i'·J.L__llOi,lD_!\\'S 

A. Co1rn,i.;·ndng w:;.th the effective d<1Lc of this contr:-1ct Christm~is Day 

:mcl the last Sunday of .Tun(• of e>ach yc!cll' sha 11 be paid holidays. 

Cont"nendng \lit.Ji till.! fjn;t :rnnivc:r.sary dat(~ of this Agn•ement Tlianks-· 

givinf, D:iy f:hall he at1clv<l ns ,1 paic1 holidHy. Commencing with the second anniver­

sary date of this A:~rccncnt L.-ihnr D.:iy sh:i i1 be a1lupd as a JJ<lid ho li<lay. A paid 

holid.1y shall be tlw \,;ork(•r's d:1ily avcr.1t,l! pay c:arncd <luring tlic week be>.foi.e the 

holiday. 

B. To be: e1igibl<'. ior il p.-dd holiclay not work,~cl o work.:!r 1111.•H work 

at least iivc (5) clar; during the two (2) wcelu. p1·eccding the wee>k in which the 

pai<l holiday Li i 1s .·rnd in :iJdition must work the scheduled work<lay botli immediately 

bC>forc an<l aftl'1· the lwl.i.<lay. 

C. Any uork pe>rfon11cd on l~QW Years Day, Good Fri.Jay, Independence Day, 

L.1bllr Day, TLanksg.i.ving nay or Chri!'tr.;as shrtll be paid for nt the ratl°' oi time an<l 

onc-lw l i. 

i). Thr ).1i:;t Sunday of Ju;w o[ c·.:icli yc.w during w'hich this Agrec!rr.ent is 

in c:[;-..,~L sh:dl b,, dC'Si>;11:1tL•d a!> "CitizensUp Participation Day". All workers 

sh:d 1 i.Jt.' giv,'n :i i>,1td h•~l iclny on f.1 tizen:.hip PJrticip.'.ltion Day. 

t:pnn t't'~'(·i;1t or p1·o:wr ,.:riLL,•n ;H1Lhoriu1tiorn:; from the worker, the Cor:ipany 

i>h.i 11 d(•Juct from such workC'r' s wagl~I' llw pay n>cei vcd for Ci tizcnship Participation 

Day nnJ sh.111 rcnit such :; sum lo tl1c Citizenship Participation Commit:tc:e of thl' 

llnit«ti F.1nn Workc-rs, AFL-ClO, for :illocatj_on ,1s. des:ir,natccl by the worker. 

The Union shall in<k'.mni fy ,rnd i,old tlw Company harmless from e1nn agilinst 

<lny ;1nd all claims, ch•mnnils, suits or othC'r form:. of linbility that may arise out 

o! or by n'ason oi <H:tion taken l•y tl1c C:omp.:my for th0 purpor.l~ of compliance with 

any provisions in Llii!; Articll!, pnwiclcd howev~r lh.::it c.:ich p.1rty will pay thC'ir 

rcsp~ctivc legal costs, 



--- - --- ----- ---!-:ECTJO:l :·::\\'I TI. VAC/.'i'l0NS 
...... 

V:-1cati.tm:; with p.'ly !.hal.l h\! r,rantL•d tn r-lir,ib1t: workc·•·r. ~ho qualify for 

!:uch v.,cutions. Worl<crs sha 11 be C' ligi b le in t l1f• ca lcnd:"i:r year !o l lowing th.:: 

fi r5t <Jnnivcrr.cry oi cmplo)·mc-nt .rnd mmual ly thcrc:iftcl· for :l onc-wct•k vac&t.:ion, 

proviclctl tl;nt, in .-irclcr ro qu.1lify fo1· vacatiou p:1y ~piece r;itc broccoli, celery 

or lcltucr• h.1rvc:>I worl:C'r r.n1st' h:Wf• \ml'kl'<l onl' thousnnd (l ,000) hour:-: in the 

pl.·ior ca1C'nclnr yenr, othe1· 1:orkcrs fiftC'en hundrNl (1,500) hour5 in th?. prior 

C.'I J.-·nd:1r YC'<lr. Vaci'\ lion p:-iy \.:i 11 e;qu0 l LWO pcn:<:nl (2'/.,) of the workl~J' I!; cro£.S 

C\1r.1i1,my earnings in the l.\h•lvc (12) cnlcnuar months prccedini~ t:liC' mnnt.:h he is 

A. The normn l work <iay sha 11 cons) st of no 11•orc t:hnn nine (9) hours and 

the norm.:ii \:crl~ 'Wl' Ck shull consi:it of fifty-four (54) hou1·s. 

B. ThL' for('r.oing is nol cor.sjJered to be a guar.1ntce of hours per <lay 

or 	hours per wcc-k. 

Exct>pt for lrrig:ilor~ 1nlll Trrig.1tion S\1b-iorcu:e>n: 

1. 	 for c.1..:h hour \.;ork·:-d in cxce:si:; of eight (8) hours in .-my one dc.•1 

or after four (/~) liours on Saturday nn hourly rated worker will 

r1'CC"iV(• nn nd(li tion,11 twenty-five cents (?5~) over his regular 

rc1Le of pay. 

2. 	 Should :rn hourly r<Jted worker work on Sunday, he slw 11 be paiJ 

.111 auditinn'11 fift.y cents (50~~) over liis rcgulor l".:ttl! or pay 

for c:ich hour wPrkc.l. 

Then'! sli.111 he- no pyr~ni.dint; of daily ~md weekly overtit:1c. 

A. There ~h:tl l i>C' no strikes of :my type or boycotts by the Union, nor 

shall llwrc he> any lockout by Lhl:' Company. 

B. lf uny of s:lid <·vents occur, the ofiiccrs and rcJ>resenlntivcs of Union 

and/or Compnny, as tlw C;lf.<' 1:1.1y be, sh11ll <lo everything within t:hdr power to encl 

or .1vc1·t such aclivit.y. 

11Appcn~ix 11
1\ \>hil'i1 i$ attached hereto anll m.1.dQ <1 p:irl hereof &\'ts forth the 

....Gf,L' ratc-s ::inJ cfit~ctivc- dnlt~ ior \o:ork covered by this ,\grl'cml!nt. ThC'sc rates anrl 
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C'I' "1'10" v· x1·11 l"ll'' J J"'" ('ll~ l'\r"0 ..l, ___-2..'.....:~~-~~~~!... JI ...1_"_" 

is of [><tr umvtmt. i mpcr t .~nCl' Lu t hL· Company 1s we 11 bC' ing. The s tarn.idrc.1 s for de tel.'"­

tninine 11qu;dity of p<1ck 11 an:: l<J he :-;i>t hy the Comp.my as n m;.inngC'1H~nt right, sub­

jcct L0 the right o[ the Uni(l;1 ((1 ('Oforcc the other provis:i.011~ of this agrc~ment. 

B. "Quality of p.nck" rcfC'n• to qu:llity of workmdnslii.p in selecting. 

cutting, triutming, h:mdling, rlnct~mcnt of pack, clo&ing <lnll loading of the pro-

d\lCl'. 

C, 'l'hc Uni.on wi 11 cooper.1Lc al Comp.'lny request to jointly develop a 

prograr.i ck•signl~d to cclucatc n'gardin~ vod<mansllip quality requirements, to identify 

spcciiic quali.ty problems, anJ to df•lPrmlne methods for improving overall pack 

quality of Cor.1pany proi.h.icts. 

Commi tt-<:1.: is to consif. t of :; ix pennm1Pn~ mcl'.lbc>rs, three (3) £'ctC h from the 

Typical comniltce fm~ctions to include Vil'Win?. product packs ht field 

~1nd c(iolers t-o dctP-noinC' qua] i.ty of p;1ck, compar'-· Company products with those of 

co1:1pctitors, ev.-1lual"c quality rc~porL:<-> to determine source of prohlcv.is and communi­

c.1t,~ prohlcms to for~m1..!n 'and wod:.e rs r.o .:.s to ,1chicv1: improved perfonn<tnce. Union 

representative!:> on such commi.tt ce d1.J.ll he compe.nsatcd at th~ir re~ular rate of 

pay for tir.1e spent perio1,11ing sud1 funcU.uns if requirl.!d during nonnal working 

hours. 

s 1Tno:; _x:-:~_-_.. 1_·1--=-._{_:_o_q..!~;j~_.1_·_G_.i~r_>'_.·~_,_c_:1_m_PS_: 

A. Th0 fol 1mdng c-r0p!. ~n-~\.:n by the Company with wvrkcrs und(•r this 

fnm1 the Cowptmy 1 s lands by S\tch pnwcssor or ::::hi ppl~r wi lJ,out inter fcrl'l1cc ~>:cept 

the Union retains i ls rights t"o org.1nizc any unori•,.miz<2d ar,ricultural worke1·s who 

m.'.ly perform work on tht: Comp:my's lands: Barley-\.:'nc~lt, Bt~.:m!:, Carrot&, Corton, 

G<-.rl:i.c, ~·Ii lo, Pot;1to~s, Su:;ar Ilvcl.'> drHl such olhcr crops LJ.5 the Company may [,row 

<1mount of hand l.::iiJOt" in h.1.rVc!;ting. 
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1. Th,, n .• r;:n of t·hl! pl't>L'vs~; or i)r ~hipper pun·h.:rning such c-rops wi.11 

7. 	 The crop .ind tot·;1 l :tcrctlf:c of Lhc crop Rold t0 the proccr.sor or 

shipper wi 11 U(' pt·ov j J(•,1 tu the Union. 

The' .nhov<· nr;wlic.:c c1f conl.:r;1cL r,ro1,111 crnps is in k,•cping with tltt? Company's 

past pr.:tctic i:: :-. :lntl \:ill not he uf:<•<l to thn <letrimt:nt of the. Union. 

IL '.i'hc Comp:my 1a:iy hrrrv.:•st. cropi; grown ior it \ll1d~1r contract by ~mother 

grm·:Lr, without i nt.·rf •:rl~n<·c in ha1·vci; ting, undc1· the fo) lowing conditions: 

1. 	 /I. list of L1H' CTupi; :md acreages of the named growC'l· 'Will be 

provi dt••l tlic: Uni on ,"'\ t the! t imc of Company's entering into such 

c:onLra~t. 

2. 	 The Co~pany will att0rnpt to n~cotiace vith the Erowcr to have the 

chinni n{!, and iW<'inr. µork on such cropA done by Company workers 

undcr this Ap.rcemcnt. 

3. 	 Tf nll of thr· contt·.1cting growc;r.'r. crops or production arc contracted 

t.y t·hc Comp:iny, tlw unioa labe1 m:iy not be used on such crops un) ess 

a) I 11gricult11rnl l.'.'mp1oyecs of such grow.:~r an:~ covered by a col lee­

tivc bnrg~ining agr~~mcnt wich the Union. 

This Agrr· ..·r.·,·nt !>hall he in full force Lint! effect from September 14, 1972 to 

and incluclint. ~· ,· pte1.1bcr J!1, 1975. 

l:\ \"1T:·;n::: ".!;1r:1mo?, the. par ti cs hereto l:ave caus1..:d this Agreement to be 

CXN"Ull'd :is on th ..• dale ~ind yt~ar first above 1;.:rittcn. 

Ul\ITED F ATH·l h\)IU(ERS, J\Fl..-CIO 
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Scptemb~r 14. 1972 

TO: UnJ ted J·';1n;i \forl<ers, AFL-C:TO 

Frt0:·1: 

The fol lu1.:i ng is an nl!l" 1 inc of the <lutj es> rcspon<;ibi lities and aut"hori ty 
of Working 1·cwt>m.m (l.Padr1:in) <tnd of Supc-rvisir.g Foreman. 

Is rc!>pnnsi bk to Sl''-' ( h:lt t ht' lTll·mbc>rs of hnrvesting, hoeing .:ind thinning 
crc\-:s ;-ind irrigatorr. properly pl~rform Lhcir. assigned duties in accordance 
wjth instrurti(ll1 of liis Supervisor. 

In carrying out this function, he: 

J) 	 J\f:sign::; spcciiic tasks to workers anc1 directs the 
work of c~1ch \.:orkcr's perform;1nce. 

2) 	 Tr,1ins .incl insLn1cts wnrk~rs to perform in <lCconl.::mce:: 
with C0np<iny (•st.1blishctl stnndards, corr~ctin~ mis Lakes 
he obs(•rv(·S, 

}) 	 R•'Sponsiblc tn (!Hsurc· th.:it work is pe:rfonn~d in a manner 
su Lh,1L <:st.1bli.:-=ht'd quality control objectives ar12 achieved. 

4) 	 Hhc:n rc•qut'nt1~d, he n~cor<ls ~orkcr's time. 

5) 	 J:nch \·:orking rlny, he drives bus to ,mJ from tho.: job i:;ite and 
: . .:; r,~sponsib1e for cl1('.Ckinr, the l'us for saie •mJ s.:mit<1ry 
c0ncli ti1.•.L He is rcquir1.'<l to operate bus safel;l in ,iccorchmcl' 
with Cui:;i':rny .md VC'hiclc n.:r,ulations and Lo have· .:md maintnin 
n v;1~j.J h11s-<.!L· .ivcr 1 s licl'n!'c wi.th .111 thC> privi11.~gcs thereof 
,m<l tu 1~··c..:-t Llw :-.t::md11rds of th\! C01ap;my 1 s medical cx:.1111ination 
inr h11s driv,~1.s. 

6) · 	 :·c1-.j11'nr;ihJe Ln :..('(' thClt the workers h;-nre: such it(~ms ns required 
tools <111U cqnip:.1ent, drinking W~lt:Cr, ddnking CUpS. 

7) 	 ,\1;,o performs manu.ul nn1.l other \10::-k nonn.:illy performed by 
work,!1·s <•lhl m:1y bi.: rcqui1·ccl to substitute for supervising 
foH~m:m ''-'iiC'n h(• is not ;1v<1ihblc. 

8) 	 Rt·ports to a supcrv:i.sing forc•man for hiring, firing or disci­
P li llt.!. 

The p.n·til~S i c-cC1gni;-.l' Llw.t M'll!ie \forkin~ rorcrnan h.:i.VL' hcrt'lofor p;:Jrticipated 
:in h1~n1~J it pl.m:-. ior 11,rn;l~>,(·111c·nl rl'pr~sc·nt.:ltivcs. llpon Lhl.! eCivctive <late> 
of th\· ,\grc:\·l'•vnt IWL\ch-·n th<' p;1rti0s 1 n,•wly .1ppointcd h'orkin~~ i~orcrian shall 
hC' cligibl1' t:o p;n-t icip~ttl' in the benefits ;md plans provided for in the 
Agrer•r.1l•nt .1ad sh:lll lil•L lh· (•lir,ii.ile :or ;inyutiwrhcn1'.!fits or plan!:i. Wh<.!n 
Workin~ 1~r1r,r.·\:n m:« nssignl..!d to t-:ork nL ~mothl.!r 10c<ttion outside. of the 
S:iJin,1s arv~1 ~12.00 per ,;i,·111 :~h.:.ill b(! paid. It i:; un<icrstood thi.r-: docs 
not npp ly to nny ot"lwr worl:crs. 



l t is undcn; I no1l that \·:ork i.ng ror1~men whc:n «mp 1 oyl'd wi 11 be gu .'.lr ;int:ec-d 
mini11H1111 ,,•cd< ly gross c:<lrni ngs (~qua l to one lnrndn•d ~uul fifty ($1'.iO. 00) 
dollars pc•r wc·.--.k durin..:. thL' first yC:'nr oi: Lht! contr<?C:t, OliC' ltundrecl .:ind 
fifty-fivl.! (~3l55.00) 1l11ll;irs 1icr wct·h Jurin~. Ll1e S\•con<l yenr of the con­
lracJ ;rn1l one }wndretl and sixt·y ($160.00) doJl.:.rs per week durJng the 
thi nl yc;1r o( lhc: contrnct. 

fu!J)rrvj s:i nh Forcmnn - r.xc l 11cl1?ci fron tlni on Agreement 

Supervising !~o-reman i:-. L'Xl:lunc•d from covc·rar~~ of the Union Ar,rccmcnt nnd 
shall h<:wc Lhe aut·JwrjLy SfW{"ified in th(• cxclu~ion clause of Section lA 
of said AgrePmc!nt. Hi~, duL1C'~• m~y include any of the above duties of 
Worki.ng i:orc·rilan (c~:ccpt It(!m 7 abo\'c) anJ Li1e performance of s..ich <lutics 
shall noL lw nmf.;icler1:d a violath1n off.aid S.:ction lF. Any m~nu1d ':ork 
donc. by Supcrvi.r.ing Formi:an will be controlled by the provisi.on.s of said 
St•ctiun lF. In ~Hlditi.on he shClll represent th0 Company at places of work, 
in1.:luding rej)rc•sl.!ntinr, the Company at the first step of the grievance 
procedure. 

IN'nm HAR\'ES1', INC. 

Acknow10tlgcd and Approved li)' 
U;.;ITED F/llU·1 WORKERS, AFL-CIO 



---

-----
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(.. 

.~.1_1:.:i.[_i_c:11.:ion f,_~~e~;_'?._i 1'.1.Y 
(Re.\ Le:> 1'hotvn Jn~ pt:~r. hour unless othervise imlicatcd) 

CALlFOH.~;IA 

EFFEC'J'IVE DATf: 
JOB ------­Sept. 14. 1972 s~pt. 14, 1973 Sept. 14 1 1974 

l-'.,\CllJ1\i:. 1.ETTllCE--·--·-----· 
(\1t, Tr1ri, Lift, Wr<~p, B.ii;, T:ie 2.36 2 .44 2.58 
P.:icker 2.49 2 .56 2.70 
Cleisc.r 2.. 5., 2.. 6 7 2. f.O 
Louder 2.65 2. 7 3 2.83 

1\/\i~ED l'i'·.fK LETTlh~E 
*All Ca:v1:;oricG - Total (Pei· Carton) .4 25 .425 .435

\,·at er lkiy 2.35 2. 43 2.51 

_C,\ULIFL_Q}i~R 

Cuttex 2.. 2.7 2.. 35 2.45 
'1i·ailer Puller 2 .115 2.53 2.61 
Tie-~·:t:-n (•'er 100 Feet) .45 .45 .45 

CELERY 
All C:llcgorics Total- .66 .66 .66 
(Per Crate Equivalent) 

Tlirn f. Ei."!l:: 2.. 27 2.35 2.45 

IKRIC::\TCl!~S 2.30 2.39 2.50 

';'f!..·\C':"OR. OPERATORS .. -.. ·-·-- -·---·­
:1 ( ;lll<la r a 2.93 3. Ol1 3.18 
l.i.st0r 3.03 3.14 3.28 

GC-'1-:ili\L F. i:Lo & l!AIWE~:n~;c; \..'1."llU:Ei.:S 2.25 2.33 2. 4 3 

W,)Hr~] i'iG "Ft)~r:-1;:~: 3.32 3.40 3.48 

JKi\ 1.GATTCJ:i s:;i;- F0Ki::·ff:\ 2.45 2.)4 2.65 
-~---

\.!J\Ti:~'. /..~;n ~~N; .1;:r1 n~: '1'RUCi\. D';{ ~\!ER 2 .93 3.04 3.18-· 

CEL~:Wi' 'J.'R,\~·:SPl.A\'T1 :·~t"; 

~iac hin.;; 2.27 2. 35 2.45 
li:1nJ (l'e r 1000 Fct~L - 6 luc:h Spi!cine) 4.30 4.30 4. 30 

l'IF.LD ror>::u FT O!'F!~A'i (JR 2.90 2.98 3.08 

* Plus~' C"11l.s tor 2-1/2 do:;:~n :;i:1:e. 
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-?.-· (Continued) 

II , 11
APPEl\DT /~ H 

u;nTED FARM WORKERS UNION 

Clcssific~tio~ & Rates of Pav 

en.ates show;-;l~-;-per 'i1our ~l~l~ss ~ti1~-rwise indicated) 


CALIFORNIA 

EFFECTIVE DATE 
_s____14 1--9-:.--;;;-s--t--1-,---i-c17·-1s-=---i4 19; 1~JOB ~-·---•--...!..::: S_P_ • ··I 2 ~ J ..:: -~J?.::_'.___J_ 

!JAY BALING (Per Bale) .035 .035 .035 

~·(oK ION CLlPPrnc (Per 55 Lbs. Stub Sack) .40 .40 .40 

CHILI PEPPERS 2.25 2.33 2.43 

BlWCCOLl (Per Bin)
' ' ­

Bins Harvested (Per Acre) 
0 1/2 12.60 12.60 12.60 

Over 1/2 1 
 10. 60 10.60 10.60 

Over l 2 
 7.50 7.50 7.50 

Over 2 3 
 5.85 5.85 5.85 
Over 3 4.75 4.75 4. 75 

$1.50 per bin premium for back packs used during machine break downs in excess of 

one-half (1/2) hour or when wet or muddy fields prevent use of machine. 


Rates for other Job Classifications not listed above which are covered by the 

Contract will be specified in supplements. 


ln the event a new C'r changed operation or n'~w or changed classification is 

installed by the Company, the Company shall set the wage or piece rate in 

relation to the classi:Lications and r<ltes of pay in Appendix 11 A" and shall 

notify the Union before such rate is put into effect. Whether or not the Union 

has agreed to the proposed rate, the Company may put the rate into effect after 

such notice. In the event such rate cannot be agreed upon mutually between 

the Union and the Company, the same shall be submitted to the grievance procedure 

including arbitration for determination beginning at the second step. Any rate 

agreed upon shall be effoctive from the installation of such new or changed 

operation. 

Workers involved in on-the-job training shall be paid at the rate for their 

regular classification. 


·kCalifornia State Ninimum hourly rate gu.aranteed. 
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