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7‘I' R . COLLECTIVE BARGAINING AGREEMENT BETWEEN'

JOE MAGGIO, INC.

AND

L3

" THE UNITED FARM WORKERS OF AMERICA, AFL-CIO

PARTIES
THIS AGREEMENT ah& Supplemental Agreements
attached hereto are between JOE MAGGIO, INC., here-
after,called "the Company," and THE UNITED FARM WORKERS
OF AMERICA, AFL-CIO, hereafter callea “the Union." The

parties/agree as follows:

. e o ARTICLE 1

. 4 S - RECOG_NITION'

- A.  The Company does hereb§ recognize the Union as the
séié'labor‘érganization representin§ all of the Company's
égriéultural employees (hereafter~called "workers") in the

“uniﬁvset fbrth in Agricultural Labor Relations Board's
‘ce?tification in case number 75-RC-19-E(R). In the event
'fthé'AgfiCultural Labor Relations Board certifies other

"émployee§ notAhere included within the certified unit, such
a@diiional employees shall be included under the terms of

this Agreement. The term "worker" shall not include office




and sales employees, security guards and supervisory em-—

ployees who have the authority to hire, transfer, suspend,

1layoff,‘reca11, promote, discharge, assign, reward or

‘discipline other workers or the responsibility to direct

them or adjust their grievances or effectively recommend
such action, if, in connection with the foregoing, the
exercise of such authority is not of a merely routine or

clerical nature but requires the use of independent judgment.

B. The Company agrees that no business device,

'iﬁoluding joint ventures, partnerships or any other forms of

agficultural business operations shall be used by the

Company for the purpose of circumventing the obllgatlons of

‘thls Collectlve Bargaining Agreement subject,’ however, to
‘ the pr0v151ons of ARTICLE 37, Subcontracting, and ARTICLE 38,'

, Grower—Shlpper Contracts.

‘C}tf The Company further recognlzes the rlghts and

obllgatlons of the Union to negotiate wages, hours and

'condltlonS»of employment and to administer this Agreement on

.behalf'of‘govered workers.

WvD; . Neither the Company nor its representatives will




take any action to disparage, denigrate or subvert the

- Union. Neither the Union nor its representatives will take

any action to disparage, denigrate or subvert the Company.

E. Neither the Company nor its representatives will
interfere with the right of any worker to join and assist
the Union. The Company will make known to all workers that
they will secure no advantage, nor more favorable considera-
tion nor any form of special privilege because of nomn-

participation in Union activities.

F. The Company will make known to all workers,
supervisors and officers, its policies and commitments as
set forth above with respect to recognition of the Union and

will encourage workers in the bargaining unit to give utmost

consideration to supporting and participating in collective

bargaining and contract administration functions.

ARTICLE 2

UNION SECURITY

A. Union mémbership shall be a condition of employ-

ment. Each worker shall be required to become a member of

A——————ti et ™

Union immediately following five (5) continual days after -
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the beginning of employment, or after five (5) days from the
e
date of the signing of this Agreement, whichever is later;
and to réméin a member of Union in good standing. Union
shall be theAsole'judge of the g&od standing of iﬁs members.
Any worker who fails to become a member of Union within the
time limit set forth herein, or who fails to pay the required
initiation fee, periodic dues or regularly authorized
assessments as prescribed by Union, or who has been deter-
mined to be in‘bad'standing by Union, pursuant to the pro-
viéions of the Union's Constitution, shall be immgdiately

discharged upon written notice from Union to Company, and

shall not be reemployed until written notice from Union to

Company of the worker's good~standing status.

,B. Company agrees to furnish  to Union in writing,

w;thin one (1) week after the execution of this Agreement,

a list of its workers, giving the names, addresses, Social

Security numbers and type of job classification.

C. ‘ Compahy agrees to deduct from each worker's pay
initiation feeé, all periodic dues, and assessments as
ré@uiﬁed by Union, upon presentation-by the Union of in-

dividual authorizations signed by workers, directing Company




to make such deductions. Company shall make such deductions
from workers' pay for the payroll period in which it is
submitted, provided that it is submitted in ativance of the
close of the pay period, and periodically thereafter as
specified on authorizations so long as such authorization is
in effect, and shall remit monies weekly. The Company shall
provide a monthly summary report as soon as possible, but

not later than the twentieth (20th) day of the month follow-

. ihg the ending date of the previous month's pay period con-

taining the names of the workers, Social Security numbers,

- payroll periods covered, gross wages, total hours worked per

worker, total number of workers and amount of Union dues

deducted during sucﬁ pay periods from each worker. Union
will furnish the forms to be used for authorization and will
thifyithe Compaﬁy in writing of dues, assessments and
initiatiqn fees within five (5) days of the‘éxecution of

this Agreement and five (5) days before the effective date

. of any change.

D. The Company will advise new workers that it is a

-

 condition of their employment that they must become and.

thereafter remain members in good‘standing in the Union

immediately following five (5) continual days after the
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beginning of their employment. The Company shall furnish
- workers membership applications and dues check-off authori-

. zation forms as provided by the Union.

E. Union shall indemnify’and hold Company harmless
from and against any and all claims,,démands, suits, or
other forms of liability that may arise out of or by reason
of’action'taken by Company for the purpose offcompliance

with any of the provisions of this Article.

ARTICLE 3
| HIRING
A. Thé Union shall operate and maintain a facility
wherébyHCompény may secure new or‘additioﬁal wotkers, The

UniOn will notify Company of ﬁheiaddress‘énd telephone

number of each facility nearest each operation of the

Company‘and the name of the person in charge of the facility.

 B. Company recalls of seniority workers shall be
pursuant to Section C of ARTICLE 4. Workers returning to
work on recall shall check in with the Union Steward or

other Union representative on the job site to verify the

~worker's. name is on the seniority list before commencing

work. ~
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C. Whenever at the beginning of any operating season

_in any area of operation of Company, the Company anticipates

the need for new or additional workers to perform any work

covered by this Agreement, the Company shall, at least two

{2) weeks prior to the date of anticipated need for such

workers, notify the facility of the Union designated in
Section A in writing, stating the number of workérs needed,
the type of work to be performed, the estimated starting

date of the work and the approximate duration thereof. The

Company shall notify the Union promptly of any change in

" estimated starting date; however, the Company shall give to

the Union the exact starting date no later than forty-eight

-

{48) hours prior to the actual date for commenéementkof the

- D, In the event, during the operating season in any
area of Company operations, new or additional workers are
needed to perform work covered by this Agreement, the

Co@pany $hall notify the Union facility designated in

' Seétion;AAOf the number of workers needed, the type of work
ktogbe performed, the date the workers are needed, and whether
'~th¢ Qork‘is temporary or permanent. The Union shall be

'  §iven forty-eight (48) hours notice or as far in advance as

posSiblé.
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. | E. When workers are requested of the Union, Union

- shall use its best efforts to furnish the requested number
of workers. If the Union does not furnish the requested
number of workers on the date requested, the Company shall
be free to procure needed workers not furnished by the Union
from any othér source. If the Company secures workers under
the provisions of this paragraph, the Company will make
a&ailablé to Union, in writing within five (5) days there-
after, the names, SocialkSeéurity numbers, date hired and
.job:classifications of all workers so hired, provided,
however, that the Union shall be entitled,'actihg on its

own, to ascertain such information from such workers at any

-

N time after twenty-four (24) hours following the hiring of
. such workers, provided, further, that work is not inter-
rupted. Grievances relating to this paragraph shall be

subject to the Expedited Grievance and Arbitration Procedure.

AF; When the Company requests workers from the‘Union‘
faéility for jébs which reQuire skillé or experience (such
as tractqr’drivérs,'irrigators) the Union will refer workers
who meet the job requirements. Before the Company makes a

determination that a referred worker does not meet the job

requirement, the supervisor will fully explain the job
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duties and requirements and give the worker a reasonable
. time to meet the job requirements. Discharges shall be
subject to the procedures of ARTICLE 7, Discipline and

Discharge.

G. It is essential that the Union has advance notice
of any layoff, so it may plan utmost utilization of avail-
able workers. Accordingly, the Company will notify Union
seven (7) days in advance of any layoff, or as soon as
possible, prior to any iayoff.

H. In the event that it is hecessary to layoff
wofkers before they acquife seniority, it is understood that
if éuch workers are referred or}dispatched by the Union to
ﬁhévemployer‘from which they %ér;Alaid off, that such
» Qo;kéré will be given work opportunity by the Company on the

same basis as any other non-seniority worker.

ARTICLE 4
SENIORITY
- A. 'After a worker has worked for Company at leaSt
fburteen (14) workdays within the precéeding ninety (90)

calendar days, he shall acquire seniority on the fourteenth
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- (14th) day of work, retroactive to his date of hire within

" the ninety (90) days. Whenever a commodity or crop season

is less than twenty-eight (28) calendar days, a worker shall

r

- acquire seniority in that commodity'or crop provided he

works one-half (1/2) the number of’workdays in the season.
It is understood that the days prior to acquiring seniority
do not establish nor shall be a probationary’peribd.’ There
shall not be layoffs for the purposé of circumventing ‘

acquisition of seniority.

B; ’vSeniority shall be lost for the following reasons
only:
| (l{ Voluntary quitting;, ‘ "
(2) Discharge for just cause.
ViB) When on layoff %éiis to report within three
[3]:erkin§ days after being called unléss satisfactory
reééons are given. | |

" {4) when the worker fails to report to work at the

‘termination of a leave of absence or vacation without an

appréved extension as per ARTICLE 11, Leave ofrAbsence,‘of
'this Agréement.

(5) When any worker leaves the bargaining unit to

'acceptva‘supervisory or other position with the Company
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outside the bargaining unit.
{6) Any worker rehired after loss of seniority as
provided above shall establish a new seniority date as

provided in Section A. . , .

C. In layoff of workers for lack of work or at end of
the Company's operating eeason, the worker with the least
seniority shall be laid off first, and in recall of workers

from layoff, workers - with highest seniority‘shall be recalled

"in their order of seniority, and the filling of vacancies,
‘new jobs, promotions within the bargaining unit, demotions,

- shall be on the basis of'seniority, provided, however, the

worker ie,able to do the work. In such cases, the supervisor
will fully explain the job duties and requirements and give-

the worker a reasonable time to meet the job requirements.

”, D. Whenever a permanent vacancy occurs-in an hourly

rated Job cla551f1catlon,w1th a rate above the general field

vand harvestlng rate, such vacancy shall be posted on the

eCompany 's bulletln board in the area of the vacancy. The

postlng shall be made at least five (5) days before the

Vacancy 15 permanently filled. A copy of the postlng will

; be made available to the Union Ranch Committee; Seniority
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7£_workers desiring to apply for such pOsition shall sign the
]7posting ~ Selection and training for those workers applylng

"f“for the p051tlon shall be as set forth in paragraph c above.'

E. The Company, when anticipating the recall of
seniority workers, shall notify the worker and the Union,
not less than two (2) weeks prior to the estimated starting

date of the work and the approximate duration thereof. The

k‘WCOmpany shall then notify the worker when to réportnfor

work,,allowing feasonable time to report. All such notice
of recall shall be a joint recall bearing the title of the
Company and the Union. There shall be no recall by labor

contractors. It is understoéd'that the provisions of

ARITCLE 3, Hiring; Section B, apply to the recalled worker.

‘ F.: The Company shall notlfy the Unlon w1th1n flve (5}

 work1ng days of senlorlty workers laid off -or recalled on a
‘seasonal ba51s, in accordance w1th this ARTICLE by giving

‘[>the worker s name; Soc1al Securlty number, senlorlty date,

§

) ]Ob or commodlty cla551flcat10n and date of recall or layoff.‘

Grlevances relatlng to this paragraph shall be subject to

V‘the Expedlted Grlevance and Arbitration Procedure.
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.i | | G. Beginning with the signing of this Agreement, and

- each three (3) months thereafter, the Company shall provide
the Union with an up-to-date seniority list showing the name
of each worker, his seniority date, Social Security number,
and job or commodity classificatidn._ The Company.shall also
post a seniority list in a coﬂspicuous place for examination
by the workers and the Union Ranch Committee. The Union may
revieQ the accuracy of the seniority list and present to the
Company any errors it may find on such list. Grievances

“relating to this paragraph shall be subject to the Expedited
Griévance and Arbitration Procedure.

Ve H. Seniority shall not be applied so as to displace

(bum?) any worker of the Company within an established crew,

commodity or area.

I; It is understood that the Company and the Uﬂion
”maj agree'in writing to make deviations from these seniority
provisions :egarding'applications of.seniority.
~In the event the Union and theVCompény have agreed
_ to'ailocal seniority provision different from ARTICLE 4 of

the Cohtract sigﬁed herein, the Union and the Company agree

to review and revise, if agreed upon, said local provision




only, one (1) year after the date of signing of this Agree-

ment if either party so requests,

ARTICLE 5

GRIEVANCE AND ARBITRATION PROCEDURE

A, The parties to this Agreement agree that all
dlsputes which arise between the Company and the Unlon out
of the 1nterpretatlon or appllcatlon of this Agreement shall
be subject to the Grievance and Arbltratlon Procedure. The
partles further agree that the Grlevance Procedure of this
Agreement shall be the exclu51ve remedy with respect to any
dlsputes arlelng under this Agreement and no other remedles
shall be utilized by any person with respect to any dispute

nvolving this Agreement until the Grlevance Procedure has
been exhausted. Any clalm by Unlon that on~the jOb conduct
by any non—bargalnlng unlt employee 1s dlsruptlng worklng
relatlons may be treated as a Grlevance prov1ded that such

Grlevance lS spe01f1ed in detail.

B.. The Company agrees to cooperate to make Unlon
kStewards avallable to workers w1sh1ng to submlt a Grlevance
and to make the Grlevance Commlttee of the Unlon avaalable

to perfcrm their functions under this Agreement.




C. Grievances dropped by either party prior to an
arbitration hearing shall be considered as withdrawn without
prejudice to either party's position on a similar matter in

the future.

D, FIRST STEP:

" Any grievance arising under this Agreement shall
be immediately taken up between the Company supervisor
inﬁolved and the Union Steward. They shall use their best
»effortsrﬁo resolverthe grievaﬁce. In the event the grievance
isfhot immed;ately satisfactorily resolved, thevgrievin§
'pa;ty shall reduce the grievance to writing and set férth

:the,nature of the grievance. & grievanée regarding a dis-

'charge of an employee must be flled in wrltlng within five
(5) days of the discharge. All other grievances must be
‘f;led ;n wrltlng within thirty (30) days of the occurrence

3.

of the grievance or thirty (30) days of the discovery thereof.

STEP TWO
- Any grlevance not resolved in the First Step shall
be dlscussed in. a meeting between the Grlevance Commlttee

1and the Company representatlve delegated to resolve such

' matters not later than ten (10) calendar days of the flllng




'y

of the grievance. 1If the grievance is not satisfactorily
resolved iﬁ such meéting, the party receiving the grievance
shall immediately give a written response to the other
regarding its position, including reasons for denial. The
failure of the grieving party to appeal to the Second Step
within thirty (30) calendar days shall waive the grievance.
A Union representative may fully participate in the griev-

ance meeting. ' -

STEP THREE:

If the foregoing fails to produce settlement, the

matter shall be referred to the arbitrator for the area

within thirty (30) days. The arbitrator shall consider and

decide the grievance referred to him. 1In cases where more
than one (1) grievance is referred to arbitration in an

area,_the“arbitrator may hold .consecutive hearings to

'expedlte hearlngs. The arbitrator shall not have the

authorlty or 3ur15d1ctlon to modlfy, add to, or detract
from, orkalter any prov;51on of this Agreement. Wlthln that
liﬁitaﬁion, among other things; he shall have authority to
qward back pay for any loss of earnlngs from the Company,

1nclud1ng the rlght to revoke any form of dlSClpllne lnclud—

1ng‘dlscharge. He shall also have the authorlty to apply '




the Agreement and order compliance by all parties within the

" terms of the Agreement.

The arbitrator, in his discretion, may render a
bench decision, or may allow briefs, but, in any event,
shall issue a decision in writing to the parties within
fifteen (15) days after the date of the close of the hearing
sessions.

The decision of the arbitrator shall be binding on
the Company, the Union and the workers.

| | All expenses and salaries of the arbitrator‘shall
be bérne eqﬁally by the parties. Each party shall pay the

cost of presenting its own case.

. SELECTION OF THE ARBITRATOR:

| rfhe parties will make a good faith effort to agree
onié lisﬁ of arbitrators’for each of theiareas listed below.
In theygvent th§y are unable to agree, and not 1ater~tha£
one (l)yﬁeek (uhless there is mutual agreemeﬁt to extend
thiéatime period) after the execution of this Agreement and
ea¢h six?(6) monthsAthéfeafter,‘if‘requasted by either the
Comﬁanyrorfthe Unién, a panel of eleven (11) arbitrators
shall bé requésted from either the American Arbitraticn;

AsSociation or the Federal Mediation and Conciliatioh




Service. One (1) panel shall be requested for the Salinas
area, one (1) panel for the Ventura and Santa Barbara area
and one (1) panel for the‘Imperial Valley. = Upon the reguest
of either party additional lists of arbitrators shall be
requested for the other geographical areas.

After receipt of the lists, the parties shall meet
to select arbitrators for each area. If ghe parties cannot.
agree upon the selection of arbitrators, then they shall
turn to the list of arbitrators received under the procedures
-of the above paragraph. The person to strike first shall be
selected by a coin toss. ’That party shall strike the first
name from each list. The name remaining after each party
'hasistrudk five (5) shall be the person designated as
arbi#rator for'each area. Howevgr,’every six (6) months;
eitﬁer party may request a new list of arbitrators for any
’aréa and rQQUire'a new meeting as discussed in this para-

graph‘to select a new arbitrator.

"E. EXPEDITED GRIEVANCE AND ARBITRATION:

J[;The partiés agfee that the primary purpose of the
grievaﬁce procedure is to resolve grievanées as speedily as

possible and to maintain good relations between the Union,

; théfCompany; and the workers.




It is recégnized that there are times and that
there are certain issues that may arise, wherein it is to
the best interest of all concerned to have a resolution of
the matter more quickly than provided in the abbve procedures.
| Accordingly, it is agreed that grievances speci-
fied elsewhere in this Agreement as subject to the Expedited
Grievance and Arbitration Procedure may, at the request of
the grieving party and with written notice to the other
party, be expedited to érbitration.
After such a grievance has been reduced to writing,
. thé‘grieving party may requést and there shall be a Second
Step meeting within two (2) work days and the responding

party will immediately provide its answer in writing, if

denied, setting forth the reasons for denial. The grieving

party may then reqguest, with notice to the responding.partv,,

that the grievance be referred to the arbitrator within

_three (3) work days from the writtep respopsive answer. If

such a grievance is presented to the arbitrator, it is

agréed that it will take precedent, as to investigation,

hearing date, and issuance of decision over any other case.

F. The arbitrator may make a field examination in any

case he deems it advisable.




G. In thé event that any dispute causes a work

- interruption of any kind, the parties agree to make an
immediate joint effort to end such interruption which may
include contacting the arbitrator., The arbitrator shall
order an end to-such interruption, personally, if possible,
or by telephone, and shall immediately attempt to resolve
the dispute. This in no way alters‘the obligation or -
liability of either party under the Collective Bargaining

Agreement.

ARTICLE 6

NO STRIKE CLAUSE

A. There shall be no strikes, slowdowns, boycotts,
~interruptions of work by the Union nor shall there be any

lockout by the Company.

B. If any of said events occur, the officers and
representatives of the Union and/or Company, as the case may
- be, shall do everything within their power to end or avert

such activity.

c. Workers covered by this Agreement shall not engage

~in any strike, slowdown or other interruption of work,

because such action is not approved by the Union.
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ARTICLE 7

RIGHT OF ACCESS TO COMPANY PROPERTY

A. A Duly authorized and designated representatives of
the Union shall have right of access to Company prémises in
connection with conduct of normal Union affairs in administfam
tion of this Agreement. 1In the exercise of £he foregoing,
there shall be no unnecessafy interference with the productive

activities of the workers.
B. Before a Union representative contacts any of the
workers during working hours, he shall notify the Company

that he is on the premises.

C. The Union shall advise the Company of the names

of its duly authorized and designated representatives.

ARTICLE 8

DISCIPLINE AND DISCHARGE
A.L ‘Company‘shall’have the sole right to discipline
and discharge workers for just cause, providing thatvin the
exerciée of this right it will not act in violation of the
Agreemeht; |
No worker shall be disciplined or discharged

except for just cause.
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B. Prior to any discharge or suspension, the Company

- shall notify the Steward or other Union official and such

Union representative shall have the right to be present when

formal charges are made, if they so desire; provided, however,

if a situation occurs in a remote area, wherein the Company
deems it necessary to take action and no Steward or Union’
representative is availablé, the Company may take action and
must give written notice within the time limit in Pafaw

graph C below.

C. The Steward or other Union representative shall
have the right to interview erkérs in private.
Wiéﬁin forty-eight (48) hours after any discharge
for jﬁst cause, the Union‘representative will be notified in

writing the reasons for such discharge.

D. Individual work pace in relation to piece rate, or

~ incentive plan, shall not be conclusive evidence for the

‘purpbse of discipliningfor discharging a worker. This

-

provision shall not, however, comstitute any limitation on
any of the Company's rights to discharge or discipline for

unsatisfactory work performance. Discharge and other

~disciplinary actions are subject to the Grievance and

Arbitration Provisions of this Agreement.




ARTICLE 9

DISCRIMINATION

In accord with the policies of the CPmpany and
the Union, it is agreed that thére shall be no discrimination
against any worker because of race, age, creed, color,
religion, sex, political belief, national origin, language

spoken, or Union activity.

ARTICLE 10

WORKER SECURITY

A, Company agrees that any worker may refuse to pass
through any picket line of another Company and sanctioned by

the Union.

B. No worker under thigiAéreement shall be required
to‘perfprm work that normally would have been dohe by
employees of another company who are engaged in a strike

sanctioned by the Union.

C.  The provisions of this ARTICLE are not limitations
in any way on the rights of the Company as set forth in

ARTICLE 38, Grower-Shipper Contracts; The provisions of

ARTICLE 14C, Health and Safety, also apply.
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ARTICLE 11

LEAVES OF ABSENCE

LEAVES OF ABSENCE FOR UNION BUSINESS '

A. Any worker elected or appointed to‘an office or
position in the Union shall be granted a leave of absence
for a period of continuous service with the Union upon’
wfitten request of the Union. Ten (10) days notice must be
given the Company before the worker takes leave to accept
such office or position or chooses to return to work. Such
leave’of abseﬁce shall be without pay. Seniority shall not
bewbroken'or suspended by reason of such leave.

B. A temporary leave of absencé without pay not to
exceed three (3) days for UniQn'businéss shall be granted
under the following conditions:

| _ (l) Written notice shall be given by the Union to
theﬂcém?any at least two (2) days prior to commencement of
any such leéve;

: i(Z) Such leaves of absence shall only be granted
to wéfkers engaged in hérvestiﬁg and/or hoeing and thinning
and éhall not exceed ten per cent (10%) of any such crew;

| (3) This section shall énly apply to Companies

whose‘harvesting operations exceed sixty (60) work days in

a calendar year;
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(4) This section shall not apply to operations

- during critical periods such as the first and last week of

harvest, if it would harm operations.

OTHER LEAVES

C. A leave of absence without pay shall also be
granted to workers by the Company upon workers applying to
andkbeing confirmed by the Company for anf,of the following
reaSons without loss of seniority:

(1) For Jury Duty or Witness Duty when,subpoenaed.

(2) A worker who serves in the U. S. Military and
notifies the Company and Union in writing prior to leaving
for such seréice, and reports for work within thirty (30)
daYs after beingvdischarged from such service, shalL‘not

lose any’seniority, job rights, or other benefits. Upon

retnrn from such service, such worker shall be granted a job

equal to that he or she would have had with the Company had
he or she remained in Company's continued employ, provided,
however, any renewal of enlistment beyond the original one

will serve to break seniority unless such action violates

‘the Selective Service Act.

(3} Up to two (2) years of illness or injury

reguiring absence from job. The Company may require sub-

stantiation by medical certificate or other adequate proof
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Ofvillhéss.

(4)‘ For valid personal reasons, not to exceed
thirty (30) déys. All leaves in excess’of three (3) days
shall be in writing on approved leave-of-absence forms
provided by the Company. Such forms shall be signed by the
Company representative, the worker reqdesting the leave, and
by’the Union Steward or other Union representative to
signify receipt of the Union's copy. Leave of absence shall
be extended by the Company for a vélid personal reasbn, if

a request for such an extension is made by the worker in

writiﬁg to the Company with a copy to the Union prior to the

termination of the original leave, provided, however, that a

request for an extension may be submitted simultaneously

with the request for a leave of absence for valid personal
réasQns‘if the worker has speciai circumstances which
requiré additional time.

o Leaves of absence schedules, ﬁnder this

section, where more workers have applied for a leave of

'absence at the same time than can be spared by the Company,

'shall be allocated on the basis of seniority with the worker

having the highest seniority having first preference for
that leave of absence. However, where a worker.requests an

emergendy leave, the Union and the Company may agree to




his/her leave in preference to that worker over other
workers with higher seniority.

Failure to report for work at the end of an

approved leave of absence or accepting employment with

" another employer during an approved leave of absence shall

terminate seniority in accordance with ARTICLE 4, Seniority.

ARTICLE 12

MAINTENANCE OF STANDARDS

Company agrees that all conditions of employment

~ for workers relating to wages, hours of work, and general

working conditions shall be maintained at no less than the
highest stanéards in effect as of the date bf this Aéreement.
Conditioﬁs of employment shallrbe improved wherever specific
provisions for‘improvement are nmade elsewhere in this Agreement.
| Thé Union and the Company agree that during the
negotiations‘which resulted in this Agreement they have '

fully negotiated and agreed to the terms of the Company's

" contributions to the R.F.K. Farmworkers Medical Plan and the

Juan De La Cruz Farmworkers Pension Plan. that said terms of
cogtribution as set forth herein sets forth the Company's
total obligation in respect to medical and pensioh plans and

that, therefore, the obligations of ARTICLE 12 do not extend

to any medical and pension plan maintained by the Company




prior to this Agreement.

ARTICLE 13

SUPERVISORS

Supervisors and other eﬁployees not included in
the bargaining unit, shall not perform any work covered by
this Agreement, except for instruction, training and emergencies.
This paragraph shall not be used as a basis for the purpose
of avoiding the recall of bargaining unit workers for work

they would normally perform.

ARTICLE 14

HEALTH AND SAFETY

A. The Company and Union are interested in thé health
. and safety of employees while“Wo;king with the Company. It
_isiunderstood and agreed that it is necessary in the sophis-
tiéated farming practices of today that certain agricultural
ghemicéls.must be used for the control of pests and growth
of the.product; Company recognizes that use of certain
éhemicals may be injgrious to farm workers. The use of

" such ¢hemicals injurious to farm workers must be such so as
notyfo‘cause injury to employees. Company agrees to make

available to Union such records as will disclose the following:

(1) Location of field treated with injurious




relating to the health and safety of farm workers and will

-

materials;

(2) Name of material used by brand name and chemical
name and registration number;

(3) Date and time material was applied and its
formulation; ’

(4) Amount of material applied and its formulation
and concentration; |

{5) Method of application;

{6) Applicator's name and address, if any.

B. The Company will comply with all applicable laws

not use'banned chemicals such as, but not limited to, DDT,

DDD, DDE, Aldrin and Dieldrin.

c. 'Nc worker shall be required to work in any work
situation which would immediately endanger his or her health

or safety.

D. In accordance with law, there shall be adeguate
toilet facilities, separate for men and for women in the
field readily accessible to workers, that will be maintained

by the Company in a clean and sanitary manner.
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E. Each place where there is work being performed
shall be provided with suitable, cool, potable drinking
water convenient to workers. Individual paper drinking.cups

*

shall be provided.

F. Tools and equipment and protective garments
necessary to perform the work and/or to safeguard the health
of or to prevent injury to a worker's person shall be pro-
vided, maintained, and paid for by tﬁe Companf; Workers
shall be responsible for returning all such equipment that
was checked out to them, but shall not bé responsible for
breakage or normal wear and tear. Workers shall be charged
actual cost fﬁr equipment that is not returned. Receipts
for returned equipment shall be given to the worker by the

Company .

G. Adequate first aid supplies shall be provided and

kept in clean and sanitary dust-proof containers.

" H. When a worker who applies agricultural chemicals
is on the Company payroll, one baseline cholinesterase test

and other additional tests shall be taken on those workers

° so employed at Company's expense when organo-phosphates are

used and, if requested, the results of said test{(s) shall be




given to an authorized Union representative.

I. Any violation of this ARTICLE shall be subject to

the Expedited Grievance and Arbitration Procedure.

ARTICLE 15

MECHANIZATION -

In the event the Company anticipates mechanization
of any operation of the Company ﬁhat will permanently displace
workers, the Company, before commencing such mechanical
operations, shall meet with the Union to discuss training of
displaced workers to operate and'mainféin the new mechanical
equipment, thé placement of displaced workers in other jobs

. - with the Company, the training of such workers for other‘
jobs with the Company, or the placing of such workers on a
" preferential hiring list which the Company and Union will

use in conjunction with ARTICLE 3, Hiring.

ARTICLE 16

MANAGEMENT RIGHTS

. The Company retains all rights of management
including the following, unless they are limited by some
other provision of this Agreement: to decide the nature of

equipment, machinery, methods or processes used; to introduce
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new equipment, machinery, methods or processes and to

change or discontinue existing equipment, machinery or pro-

cesses; to determine the products to be produced, or the
conduct of its business; to direct and supervise all of the
employees, including the right to assign and transfer em-
ployees; to determine when overtime shall be worked and

whether to require overtime.

ARTICLE 17

UNION LABEL

The parties recogniée the value and importancé of
the Union 1a§9l. The parties wish to ensure that the public
will not be defrauded by a misuse of the ﬁnion label.
Therefore, the parties agree as/follows:

A Company will make avaiiable fo’the designated
UnionArepreSentatives, at the Union's request:
LABELS' (1) Trademark registration;
(2) Printing source;
(3) Number of labels used.
B The'Union label and Union seal are and shall
remain ﬁhe sole property of Union. During the term of this

Agreement, Company shall be entitled to the use of said

label and seal. It is agreed that during the term of this

Agreement each shipping package or container harvested and




packed by Union members and shipped by Company shall bear

the Union label or seal. 1In this regard, Company shall not

sell, transfer, or assign its right to use sai@ label or

seal except upon written permission of Union. The color,

size and placement of the label or seal on particular packages
or containers shall be determined by the Company.

C SECURITY CLAUSE. In the event of the Company's

misuse of the Union label or seal on packages or units

harvested and packed by non-Union workers, it is recognized

that such misuse will cause damage to Union. 1In the event

that the Union revokes the Union label or séal, it shall
giveAreasonable hotice to the Company and the Cémpany agrees

to return same forthwith( or 1f same cannot be‘returned

then, on request of Union, the label‘or seal shall be completely
obliterated on any package, cénﬁéiner or unit.

D Following of industry practice with respect to
exchange of sizes, mixed cars, private labels or purchase of
produce to fill out an order shall not be considered "misuse"”
of the Union label or seal or a violation of any provision

of this Agreement.

ARTICLE 18

NEW OR CHANGED OPERATIONS

In the event a new or changed operation or new
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. or changed classification is installed by the Company, the

| . Company shall set the wage or piece rate invrelation to the
classification and rates of pay in APPENDIX "Af and shall
notify the Union before such rate is put into effect.
Whether or not the Union has agreed to the proposed rate,
‘the Company may put the rate into effect after such notice.
In the event such rate cannot be agreed upon mutually
between the Union and the Company, the same shall be sub-
mitted to the grievance procedure, including arbitration,
for determination, beginning at the SECOND STEP. Any rate
agreed u?on or as determined by the arbitrator shall be
effective from the installation of such new or changed

operation,

 ARTICLE 19 | 22\

HOURS OF WORK, OVERTIME, AND WAGES

A.  DAILY OVERTIME:

(1) All hourly workers, except tractor drivers
and irrigators shall be paid a premium of Thirty-five Cents
($.35) per hour for all hours worked in excess of eight (8)

hours in any one day.

(2) Tractor drivers shall be paid a premium

of Thirty-five Cents ($.35) per hour for all hours worked




in excess of eleven (ll) hours in any one day.
(3) Work done by an irrigator after a 24~-hour
' shift shall be voluntary and shall be paid by the job as in

the‘past.

SATURDAY OVERTIME:

(1) All hourly workers, except irrigators shall

receive  a premium of Thirty-five Cents ($.35) per hour for

all’hours worked in excess of five (5) hours on Saturday.

- SUNDAY OVERTIME:

(1) All hourly workers, except irrigators, shall
receive time—ahd—a—half their regular rate of pay for all

hours worked on Sunday.

(2) Hourly irrigators shall receive time-and-a-

quarter their regular rate of pay for all hourly paid work
performed on Sunday. 24-hour shift irrigators are not
considered hourly workers and are exempt from the provisions

of this paragraph.

{(3) As in the past, carrot crew bunchers and

loaders shall be paid time-and-a-quarter their regular




rate of pay for all work performed on Sunday.

B. NIGHT SHIFT PREMIUM: .

Night shift shall apply for Tractor Operators
Class A and Class B who work a majority of their shift
between the hours of 6:00 P.M. to 6:00 A.M. for which night
shift, the worker shall’be paid a premium of Twenty-five

Cents ($.25) per hour for all hours worked.

C. There shall be no pyramiding of overtime or night
shift premium.
D. Mealtime breaks shall be one-half (1/2) hour and
. are not compensated for nor counted as hours worked under

the provisions of this Agreement.

E. The lettuce ground crews shall not be required to
work more than eight (8) hours, excluding one-half (1/2)

hour for lunch in any one (1) day.

F. When a worker performs work in a higher rated job,
he shall be paid‘at the higher rate for all time so worked

but shall, in any event, not be paid such higher rate for

less than one (1) hour in such day.




G. When a worker is working as a trainee for quali-
fication for a higher rated job, he shall be paid for such
training period at his regular rate of pay for, a time period

not to exceed twenty-eight (28) continuous calendar days.

H. Wage rates for specified job classifications are

set forth in APPENDIX "A" attached hereto.

ARTICLE 20

REPORTING AND STANDBY TIME

A. - A worker who 1is required to report for work and
does report §nd is furnished no work shall be paid at least
four (4) hours at the worker's hourly rate of pay or the
worker's average houfly piece-rate earnings based on the
preceding payroll week. k

'If workers commence work and they are furnished

less than four (4) hours of work, hourly paid workers shall. .

be paid at least four (4) hours that day at their hourly

~rate of pay, and piece-rate workers shall be paid the

- piece rate earned during the time worked and general field

harvesting hourly rate for the remaining time up to four (4)
hours that day.

This section shall not apply where work covered'by

this Agreement is delayed or cannot be carried out because
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. of rain, frost, government condemnation of crop, or other
causes beyond the control of the Company.
B. A worker shall be paid for all time he is reguired
to remain on the Jjob at the hourly rate. This shall not

apply to piece-rate workers after they commence work.
cC. Any call may be rescinded by notification to
employees-at least six (6) hours prior to the time scheduled

for reporting to work.

ARTICLE 21

REST PERIODS

. ) Workers shall have paid rest periods of ten (10)
minutes each, which insofar as practical, shall be in the
middle of each continuous four (4) hour work period or major

fraction thereof.

ARTICLE 22

VACATIONS
Vacation pay shall be granted to eligible workers
who gualify for such vacations. Workers shall be eligible

in the fiscal vear following the first anniversary of con-

tinuous employment and annually thereafter for vacation pay




and a one {1} week wvacation, provided that in order to
qualify for vacatioh pay the worker shall work the hours set

forth below in the prior fiscal year. Vacation pay will be

‘,the‘percentage specified below of the worker's gross Company

earnings in the qualifying fiscal year.
Houily workers - 1000 & up ~ two per cent (2%)
Piece~rate workers - 700 & up -. two per cent (2%)
The employee who has qualified for a vacation
shall be allowed timé off, with the consent of the Company,
as specified herein with no loss of’seniority.
| Commencing January 30, 1977, and thereafter, a
wbrker who has maintained his seniority for four (4) or more

consecutive years shall receive double the above vacation

benefits.

ARTICLE 23

BEREAVEMENT PAY

To make funeral arrangements and to attend the

funeral of a member of the immediate family (father, mother,

‘child, brother, sister,‘husband or wife, mother-in-law, or

father-in-law), the worker who has worked for the Company at
least five (5) days, including days off on excused absences,

during the two (2) weeks preceding the week of the funeral

will be paid what he would have earned had he been.working




for the Company, not to exceed three (3) days. The Company

may reguire a death certificate or other evidence of death.

ARTICLE‘24

HOLIDAYS
A. Commencing with the effective date of this Agree-
ment,ALabor Day, Thanksgiving Day, Christmas Day, and New
Year's Day shall be paid holidays.
Holiday pay shall be the daily average pay earned

during the payroll week immediately preceding the holiday.

B. "To be eligible for a paid holiday not worked, a

worker must work at least five (5) days during the two (2}

‘payroll weeks immediately preceding the payroll week in
which the holiday falls, and must work the scheduled
workdays both immediately before and after the hollday.
If the next scheduled workday after the holiday
is more than five (5) calendar days after the holiday, the
req@irement for work onvthe scheduled workday after the

holiday shall not apply.

. C. Any work performed on the above-listed holidays
shall_be paid for at the rate of one and one-half (1 1/2)

times the‘regular rate of pay and shall be in addition
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to the worker's regular earnings on that day.

D. "Citizenship Participation Day" shall be desig-
nated as the first Sunday of June. 'All worker; qualifying
under "B" above shall receive holiday pay as provided
herein. | ‘

| Upon receipt of proper written aﬁthorization‘
from the worker, the Company shall deduct from such

worker's wages the pay received for Citizenship Partici-

pation Day and shall remit such sum to the Citizenship

Participation Committee of the United Farm Workers, AFL-

CIO, for allocation as designated by the worker.
E. The Union shall indemnify and hold tﬁe Company
harmless from and against any”ana all claims, demands,

suits, or other forms of liability that may arise out

- of or by reason of action taken by Company for the purpose

of compliance‘with "D" above.

. ARTICLE 25

JURY DUTY AND WITNESS PAY

Workers who have worked at least five (5) days

during the two (2) weeks preceding the week in which the

- following events occur shall receive the benefit of this
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ARTICLE. A worker will be paid jury duty or witness pay for
testifying in any legal proceeding not between the parties
for any days of work missed due to the performance of such
service. Jury duty or witness pay is defined'as the differ-
ence between the fees received by such worker for performing
such service and what he would have received had he been
working for the Company‘for each day of service. To receive

pay under this ARTICLE the worker must provide Company with

a copy or notice summoning him to appear and, if so requested,

documentary evidence of the amount of fees received for

performing such service.

’ ‘ ARTICLE 26

TRAVEL ALLOWANCE

‘A, When Company-furnished transportation is avail-
able( workers using such transportation shall receive daily
travel allowance based upon the following schedule from the
place designated where the worker is told to report for the

transportation and the job site:

- 40-64 road miles 1/2 hour each way
65-89 road miles 1 hour each way
V90f119 road miles 'l 1/2 hours each way
120 road miles & over 2 hours each way

- 42 -




B. When Company-furnished transportation is not
available and workers furnish their own transportation,
they shall receive daily travel allowance as Qrovided

above,

C. The travel allowance shall be paid at the worker's
hourly or standby rate of pay. Any hours paid under this

ARTICLE shall not be counted as hours worked for purposes of

computing overtime hours; however, shall be counted as hours

worked for all other purposes of this Agreement.

D. Travel allowance will be paid for the trip Salinas

-

to King City: 1/2 hour each way.

ARTICLE 27

RECORDS AND PAY PERIODS

»A.kk Company shall keep full and accurate records,

including total hours worked, piece-rate or incentive-rate

records, total wages and total deductions. Workers shall be
furnished a copy of the itemized deductions, hourly rates,
hours worked and total wages each payday which shall include

the worker piece-rate production records. The daily record

of piece-rate production for crews paid on a crew basis

shall be given to the appropriate Steward, upon request.




B. Union shall have the right, upon reasonable
notice given to the Company, to examine time sheets, work
_production or other records that pertain to workers' compen-

*

sation.

ARTICLE 28

INCOME TAX WITHHOLDING

The Company shall deduct Federal and State income

tax in accordance with standard practices with scheduled

deductions for workers agreeing in writing to such withholding.

Such agreement shall be binding upon the worker during his
employment:with the Company for the balance of the calendar
year and each calendar year thereafter, subject to his
written revocation of his agreement prior to the start of

each new calendar year.

ARTICLE 29

CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to
the‘Coﬁpany deductions as‘provided for in'suéh authorization
shall be hade by the Company for the Farm Workers Credit
Uniqn;'and such'mqney and reports shall be forWarded on a

monthly basis to that organization at Post Office Box 62,

Keene, California 93531, or such other address as designated




plan, Sixteen and One-half Cents ($.165) per hour for each

by the Administrator of the Fund.

ARTICLE 30

3

ROBERT F. KENNEDY FARM WORKERS‘MEDICAL PLAN

A. The Company shall, commencing May 1, 1977,

contribute to the Robert F. Kennedy Farm Workers Medical

hour worked for all workers covered by this Agreement.

Contributions due shall be computed on the basis of’Sixteen
and One?half Cents ($.165) for every hour worked duriﬁg the
préceding monthly payroll period by every work covered by

the Agreement. Contributions due shall be deposited wifh
such bank as‘designated by the Administrator of the Plan.
Said deposits shall be méde or mailed not later than the
twentieth (20th) day of the mgntﬁ following the ending date
cof the previous month's payroll period beginning June 20, 1977.
A summary report in accordance with ARTICLE 33 shall be
remitted to Robert F. Kennedy Farm Workers Medical Plan, Post
Office Box 92169, Los Angeles, California 90009; or such
other address as designated by the Administrator of the Fund.

)

ARTICLE 31

JUAN DE LA CRUZ FARM WORKERS PENSION FUND

The Company shall contribute to the Juan De La




Cruz Farm Workers Pension Fund, Ten Cents ($.10) per hour
for each hour worked byvall workers covered by this Agreement,

commencing | . For all hours worked by

such workers after January 31, 1978, the amounthof such
contribution shall be Fifteen Cents ($.15) per hour.

| The contributions to be made by Company pursuant
to this ARTICLE 31 shall be deposited into and remain in an
interest-bearing trust account until such time as a formal
pension plan has been developed for farm workers by Union
and the Internal Revenue Service has issued an advance
determiﬁation that such plan meets the requirements of
Part 1 of Subchapter D of Chapter 1 of the Internal Revenue
Code of 1954. Upon receipt of a copy of such advance deter-
mination, Company shall promptly take all actions reduired
to be.performéd by it in order to cause such impounded
contribﬁtions to be transmitted to the Plan Trustees.

- ~In accordance with ARTICLE 33, the monies and a
Summary report shall be remitted to the Juan De La Cruz Farm
Wdrkers Pension Fund at Post Office Box 39122, San Francisco,
California 94139, or sugh other address as designated by the

Administrator of the Fund.

ARTICLE 32

MARTIN LUTHER KING FUND

The Company shall, during the term of this




ngreement,‘contribﬁte to the Martin Luther King Fund
Five Cents ($.05) per hour for each hour worked by all

workers covered by this Agreement, commencing -

Expenditures or investments of contributions séall be solely
restricted to those charitable and educational pUrposes for
which federal tax exempt status has been granted to the
Fund. The contributions shall not be expended to the
detriment of the Company. The Martin Luther King Fund shall
obtain and maintain federal tax exemption and all contributions
by thekcémpany to the Fund shall be deductible under the
Intérnal'Revenue Code.

In accordance with ARTICLE 33, the monies and a
summary regoit shéll be remitted to the Martin Luther King
Fund, Post Office Box 80762, Los Angeles, California 950080,
or such'otherVaddress as designated by the Administrator of

the Fund.

ARTICLE 33

REPORTING ON PAYROLL DEDUCTIONS AND FRINGE BENEFITS

 'All contributions due hereunder on fringe benefit
plans shall be computed on the preceding monthly payroll
period for every workervcovered by the Collective Bargaining

Agreement. In conjunction therewith, a monthly summary

report will be submitted on or before the twentieth (20th)




of every month»covering the preceding monthly payroll for
which contributions for fringe benefits are due beginning
June 20, 1977. The monthly summary report shall include the
eﬁployees' names, Social Security numbers, to%al hours
worked by workers, total number of workers and amount of

contributions.

ARTICLE 34

CAMP HQUSING

A. Assigﬁment of available camp housing shall be on a
Company wide séniority basis. The Company agrees to maintain
recbrds on housing assignments and make such records available
to the Union: There shall be no discrimination of assignments
bécause of a wofker's race, age, creed, color, religion,
sex, political belief, national -origin, language spoken or

Union activity.

'B. During the life of this Agreement, Company shall
opératé and maintain its camp housing in the same manner as
before the execution of this Agreement. If the Company
‘  acquiréS additional houéing, the rates - to be charged shall
be Qn é level not greater than current rates in the area for

similar hbusing.
C. If any housing 1is condemned by any government
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authority, the Company shall not be required to furnish
. o substitute housing. ©Nothing in this ARTICLE shall be
' construed as requiring the Company to supply or continue to

supply housing for workers. : '

D. Camp boarding shall be operated on a non-profit

basis.

ARTICLE 35

BULLETIN BOARDS

. The Company will provide bulletin boards placed at
such central locations as shall be mutually agreed, upon

which the Union may post notices of Union business.

ARTICLE- 36 -

FAMILY HOUSING

' Company and the United Farm Workers of America,
AFL}CIQ; recognize that one of the most serious needs of
o fafﬁ workérs, particularly migranﬁ farm families, who help
prdduce food for'the nation, is adequate family housing.
It is mutually agreed bf CCmpany and Union that they
will cooperate to éncourage direct governmental action
~at the Federal, State and County levels to plan, finance

and construct public housing in important agricultural

- locations.
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ARTICLE 37

SUBCONTRACTING

The parties understand and agtee that subcon-
tracting may be necessary and proper. Subcontracting may be
necéssary in areas such as land leveling, custom land work,
précision planting, agricultural chemicals and where specialized
equipment not owned by the Company is required. It is also
un@erstood and agreed that the Company shall not subcontract
to the detriment of the Union or bargaining unit workers.

The parﬁies agree that in the application of this ARTICLE
the following guidelines may be used:

A.'  Subcontracting is permissible under this Agreement
where workers in the bargaining unit covered by this Agreement
do not’have the skills to operéte and maintain the equipment
or perform the work of a specialized nature. |

| B. Subcontracting is permissible under this Agreement
whére‘the Company does not have the equipment to do the work
being subcontracted. When Company does subcontract pursuant
tofthe ¢erms of tﬁis provision, any workers of the subcontractor
whé‘actﬁéliy operate or maintain the equipment shall not be
CdVeréa<by £he terms ofvthis Agreement. However, any workers
éf £he subcontractor, other than those who actually opérate

or maintain the equipment, who work on the subcontracted job

shall be covered by the terms of this Agreement.




C. The Company will notify the Union in advance of

any subcontracting.

ARTICLE 38 ot

GROWER~SHIPPER CONTRACTS

Iﬁ is recognized by Company and Union that various
types of legal entities are used by growers and shippers in
the agricultural industry, including partnership, joint
venture, and other legal contractual arrangements, in the
growing, packing, harvesting and selling of agricultural
crops. Neither the Company nor the Union shall prevent the
Company from entering into these legal arrangements by any
of the proviéions of this Agreement, nor will the Company
subvert the Union by entering into these legal arranéements.
In addition, and whenever it is possible for the Companf to
perform thé work of weeding, thinning or hoeing, the Company
will do 56, it being the intent to provide jobs for bargain-
ing unit workers.

In the event the Company enters into a partner-—
ship, joint venture, or other legal contractual relationship
with a grower and/or shippér for the growing, packing,
hafvesting or selling of a crop, Union agrees not to inter-

fere with or prevent in any manner the growing, packing,

harvesting or selling of any of the crops in which Company
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may have such an interest; provided such partnership, joint
venture or other legal contractual relationship was entered
into by Company prior to any economic action by Union
against any other party to the partnership, joint venture or
other legal contractual relationship, and it is understood
the filing of a petition under the Agricultural Labor
Relations Act dces not constitute interference under this
kparagraph.

. The protections given by Union to Company under
the provisions of this ARTICLE shall not be oéerative fof
a period in excess of the crop year or twelve (12) months,
whichever is less, or‘in the event thére are economic or
other sanctions by the Union against any party to the
partnershiﬁ; joint‘venture or other legal contractual

relationship at the time of entry thereof.

ARTICLE 39

LOCATION OF COMPANY OPERATIONS

The Company shall provide the Union upon request,
the exact locations of the Company's agricultural operations

for use by Union representatives pursuant to ARTICLE 6 of

this Agreement, Right of Access.




ARTICLE 40

. o B MODIFICATION
| No provision or term of this Agreement may
-be amended, modified, changed, altered or waived
except by written document executed b¥ the parties

hereto.

ARTICLE 41

SAVINGS CLAUSE

In the event any portion of this Agreement
shall become ineffective as the result of any applicable
loéal;‘siate or federal law, only that portion of this
Agreement so _affected shall be ineffective; in no event
Shail the fact that a portion of this Agreement be not
. : ~ applicable or illegal in accordance with such laws render

the reﬁainder of this Agreement ineffeétive or work a

_ termination.

ARTICLE 42

SUCCESSOR CLAUSE

This Agreemenf shall be binding upon and inure
" to the benefit of the parties and their successors and

assigns. Successors and assigns for the purpose of

this ARTICLE applies to a sale or other transfer of




the business and ownership of thé Company. A sale of
,a§$éts, either in whole or in part, whichvdoes not
.ihvolve continuation of the workers of the Company to
-operate such sold or transferred business or a;sets
shall hot be subject to the provisions of this ARTICLE.
By this ARTICLE, the parties seek to define |
contractual riéhts’and do not waive any statutory rights.

4

ARTICLE 43

DURATION OF AGREEMENT

This Agreement shall be in full force and

effect from é;/LH¢7‘7 ’ , to and including
!

January 1, 1979, This Agreement shall automatically
rénew itself upon expiration of this Agreeméntvunless.
eiphef of the parties shall have given notice in‘writing
to thevother pért? sixty (60) days prior to the expira-
tioh,‘réquéSting negotiations for a new Agreément,
togetﬁef with thirty (30) days prior Qritten notice

| to the Stété,Conciliatién Ser?ice. During this sixty
(Gb)’day‘periéd éll~terms-and conditions of this Contract

/-
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" shall remain in full force and effect.

EXECUTED THIS

UNITED FARM WORKERS OF
AMERICA, AFL-CIO,

BY .

day of MAY, 1977.

JOE MAGGIO, INC.,

BY




JOB_DESCRIPTIONS

Tractor Operator "A":

" Precision planting, precision applicétion.of agri-
yduitufai chemicals, precision border driving, motor grading
in bﬁi}dihg roads and building ditéhes and/or listing. An
empidyee so classified shall receive the rate of the classi-

ficatiqn for all time worked inciuding‘time, if any, in
‘classifications carrying a lesser ratekof péy.’ Operator may
be requirea to make minor equipment adjustments and routine

maintenance on equipment.

Tractor Operator "B" and Miscellaneous Equipment

Operator:

’;'Inclﬁdes all other tractp:_gperations and equipment
| oggratéfs except for those activities listed in classifi-~
”féaﬁion fractor Operator "A" or other tractoridfiver classi-
’fida£§0ﬁs. When an employee is required to perform any task
’, :;dvéfe§ by:a higher rated job except for minor’equipment
. adjusﬁments aﬁd routinevmaintenénce auring the~¢9urse of a
"wéxkday, he shall be paid'ét the rate of the hiéhér rated

job for the time worked on such job on such day.

‘General Field and Harvesting Worker:

The classification covers general field harvesting and




miscellaneous duties not otherwise covered by other

wage classifications or new changed operations that may be

subject to ARTICLE 18, "New or Changed Operations."”

%,

Thin and Hoe:

Using the appropriate equipment and method workers will
remove excess plant growth in accordance with the instruc-
tions of the Company. Company shall not require the use of

the,short~handled hoe.

Irrigator:

Installs, moves and services the appropriate irrigation
systems for ﬁhe distribution of water to the farming opera-

tions as directed by the Company.

. Lettuce Conventional Ground Pack:

Cutters and Packers: Includes cutting lettuce, select-

ing, trimming same, placing heads into cartons previously

built up. .

'.Closer:  Applies clamp, folds flaps and secures flaps

‘by‘staplihg or gluing.

 Loader: Places closed cartons on appropriate vehicle.

Windrowing is subject to agreement between Company and

Union. Transfers empty cartons from hauler to stitcher.




Water Boy:
. Water is sprayed or brushed on lettuce before packed
carton is closed. Includes minimum housecleaning of bus and

3

field and helping in serving of food.

Water Truck Driver:

Classification covers driving of truck equipped with a
permanently mounted water tank; driver as directed will
water dirt roads on the ranch; and may entail driving on
public highways.

‘Operator may make minor adjustments; operator required.

to have a state driver's license.
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Classification

General field and
harvesting

Thin anq hoe

Pipe layer

Irrigator

24-hour shift irrigator
Tractor driver, Class A
Tractor driver, Class B
Water truck driver
Lettuce ground crew:

2 dozen carton
2-1/2 dozen carton

Water boy

Listing row bonus

Broccoli machine operator

Broccoli cutting crew:

Bin rate:

4 or.more bins/acre
less than 4 bins/acre
less than 3 bins/acre
less than 2 bins/acre
less than 1 bin/acre

Carrot bunch crew:

Bunchers (per dozen)
Loaders (per 2 dozen)

*Effective May 5, 1977. .

~
APPENDIX "A"
WAGES
EFFECTIVE DATES
7/16/77 7/16/78
$ 3.40 3.55. $ 3.70
3.40 3.55 3.70
3.40 3.55 3.70
3.45 3.60 3.75
82.80 86.40 90.00
4,225 4.375 4.525
4.115 4.275 4,425
4.225 4.375 4.525
.525 .5475 .57
.59 .6175 .64
3.46 3.61 3.76
.45/acre .50/acre .S55/acre
6.00 6.15
5.79 6.03
6.53 6.80
7.38 . 7.68
10.15 10.57
14.52 15.11
.30% .31%* L32% %%
.058%* L.06%* . 063 % %%

**Effective first day of 1977-78 Imperial Valley season.
***Carrot bunching and loading rates negotiated when the

. contract expires on January 1,

1979,

shall be paid

retroactively to the beginning of the 1978 Imperial

.. Valley season.
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SUPPLEMENTAL AGREEMENT NUMBER 1

THIS AGREEMENT between JOE MAGGIO, INC., and
the UNITED FARM WORKERS OF AMERICA, AFL-CIO, supplements
and, as provided herein, modifies the Master Agreement

between these parties.

A. Recall of Seniority Workers: For purposes of

clarification of ARTICLE 4, Seniority, Section E, the
fol}owingAapplies:
(1) At the end of each operating season the

COmpany shall secure the address of each seniority worker

for recall noétification.

. . o "~ (2) A worker shall notify the Company of any
| subsequent éhange in address. - ' |
; . |
;,%> - . {3) Two (2) weeks before the start of any operating

season thé Company shall notify each seniority worker by
post caxd of the estimated starting date of the work and the
approximate duration thereof, and the Company“shall provide
thé Union with a list of all seniérity workers so notified.’

’ (4) Four (4) éays prior to the actual starting
date of work, the Company, as in the past, through its

foremen shall advise seniority workers of the exact starting

date of work.




All provisions of ARTICLE 3, Hiring, and ARTICLE 4,

Seniority, shall apply in the recall of workers.

B. Leaves of Absence: It isg understood Ehat in the

application of ARTICLE 11, Leaves of Absence, Section C(4),
leaves of absence for valid personal reasons shall be taken

only with the consent of the Company.

C. Equipment: 1In accordance with the provisions of
ARTICLE 14, Health and Safety, Section F, the Company shall
provide the following equipment:

IRRIGATORS: Boots

- Raingear, including jacket, pants,
hat or cape, as requested

Flashlight, bulbs, batteries

Gloves for pipe layers
Cool can
All necessary supplies and tools,

including, but not limited to,
shovel, hoe, pipes and sacks

TRACTOR DRIVERS:
Face mask, - including goggles and
respirator for work in heavy dust
conditions '

LETTUCE CREWS: Gloves for closers and loaders

Knives for cutters at cost

Overshoes for crew at cost




CARROT BUNCH CREW:

Rainjackets and pants

BROCCOLYT CREW: Raingear
| Knives
Boots
It is understood that the Company shall charge~a deposit
for equipment supplied to the carrot bunch and broccoli crews
and shall reimburse the amount depésited when the equipment
is returned.

A lettuce crew worker shall give advance notice to the

-Company if he wishes to order a knife or overshoes.

D. Hours -of Work: Company agrees to work lettuce

groundv¢rews on Saturday only when it deems it neceSSary in

accordance with past practice.

E.  Frost Season Waiting Time: During the frost

season the Company shall adv1se workers at the end of the
day of an approx;mate reportlng tlme for the follow1ng

mornlngAbased.on available frost reports, in a good falth

effort‘toyprevent excess waiting time for the workers.

Once the Company has transported workers to the

‘Vfleld or work81te the Company shall pay all waiting time

after the first (lst) hour. All waiting time shall be paid
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at the worker's hourly rate.

F. Vacations: A "fiscal year" under the provisions
of this Agreement shall be July 1 to June 30.
Vacations for those workers who qualify under the

provisions of this Agreement shall be paid annually by the

" tenth (10th) of August.

1977 Vacation Payment: It is agreed that in the

application of ARTICLE 22, Vacations, for vacation payment
in 1977, the Company shall pay all piece~-rate workers who

have qualified by working seven hundred (700) hours during

the period of July 1, 1976, to June 30, 1977, one per cent

-

{(1%) of their gross earnings for the period July 1, 1976, to
December 21, 1976, two per cént (2%) of their gross earnings
for all earnings thereaftef.JhV
 A Piece—raté workers who have worked one thousand

(1000);hours during the qualifying period shall be paid two
per cent‘(2%) of their gross earnings for the period of
july 1, 1976, through June 30, 1977, in accordance with the
proviSioﬁé of the vacation plan.

o Hourly workers who gualify shall be paid in accord~
ance with the provisions of the vacation plan based on their

gross earnings from July, 1976, through June, 1977.

Commencing January 30, 1977, and thereafter, a
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- vacation benefits.

- such crews unless there are adequate supplies of lettuce to

fkéep the Company's crews working at capacity.

worker who has maintained his seniority for four (4) years

or more consecutive years shall receive double the above

G. Payday: Payday shall normally be weekly on

Friday.

H. Borrowing and Lending Crews: The Company shall

borrow crews or lend crews to other companies when necessary

to keep up with the harvest. The Company shall not borrow

The Company agrees to make a good faith effort to

borrow crews only from companies who have existing contracts

with the UNITED FARM WORKERS OF -AMERICA, AFL-CIO.

I. Scheduling Work: All workers shall be notified

before leaving work if they are scheduled to work the next
- day. If needed to work on Sunday, workers shall be advised

‘at the end of the day on Ffiday, if possible. Workers not

so notified shall not be obligated to work if called.

J. Injury on the Job: If a worker is injured at work

to the extent that medical care is required, and the worker
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is unable to return to work, the Company will pay the

trucks, and produce machines used in its fields shall be

worker's wages for the day of the injury, based on his or
her hourly rate, if the worker is an hourly paid worker, or
at the crew's average hourly piece-rate earnings for the day

of the injury if the worker is a piece-rate worker.

X. Health and Safety: General

(1) The Company shall have workers who become
sick duriné work hours and who require medical attention
tragspgrted to the nearest medical facility at the worker's
reéﬁest. |

(2) The Company agrees that all stitchers, haul

equipped with backup warning alarms; and that the exhaust
pipes and mufflers on all such‘equipment be modified in
order,not to harm workers with exhaust and be enclosed in a
cage~type shield.

o (3) The‘Company shall provide adequate toilet
facilities, separatevfor men and women,‘and as close to the
wérk area as possible. The facilities shall be keptAclean
and adeqﬁafely supplied;

(4) The Company shall provide a sufficient

quantity of cool, clean, potable drinking water and indi-

vidual cups, convenient to all workers. Containers for
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waﬁer shall be cleaned out or re?laced, as necessary, to
provide clean water;
(5) The Company shall maintain an adequate
first aid kit accessible to workers in each work area.
(6) The Company shall maintain its equipment

and vehicles used by workers in safe operating condition

at all times.

(7) Ice for irrigators shall be transported
from the shop in a clean container. The Company shall
téke care in making the ice to prevent brine contamination.

- (8} Workers shall notrbe required to work

during or iﬁmediaﬁely after a pesticide application. The
Company shéll give all workers notice of scheduled pesticide
applicationé.and provide workers édequate time to leave the
area; "All necessary waiting periods aftervpesticide applica-
tiph shali»be observed to protéct the héalﬁh and éafety of

the workers.

"Ll'_ General ‘ ,
(1) Vacation scheduling shall be mutually agreed
oh, with the highest seni&rity worker within a classification
having the first opportunity to'choose‘his or her'vacétion

period in accordance with the qualification provisions’of

ARTICLE 22, Vacations.
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M. Irrigators:

(1) Company agrees to provide transportation on

the job for irrigators when working by the hour or to reim-

~burse each irrigator at the rate of Twenty Cents, ($.20),

per ﬁile per car for each mile traveled on the jéb
between the first and last work sites‘each day.

(2) The Company shall continue its past prgctice
on hours of work. |

(3) The Company agrees that the water shall not
be turhed on before the field and all ditches are properly
prepéred, including, but not limited to the following:

Borders repaired; metal checks, plastic,’woodrboards,"pipes,

tops and sacks in place.

(4) Irrigation work commenced in the A.M. and
completed after 10:00 P.M. shal; be treated as a 24-hour
shift. | |

(5) All necessary equipment: The Company shall

- provide irrigators with all equipment necessary to do the

job and the equipment shall be at the location where the
work is to be done.

(6) Eating during shift: The Company agrees to

continue its past practice of allowing 24-hour shift irrigators

tc'také time for meals during the working hours, provided

they remain on their job during this period. Workers scheduled




the number of irrigators assigned to specific‘types of

Company agreeés to use its best efforts to deal with these

to work 24-hour shifts shall be advised in advance so that
they can bring their food. Workers not so advised will be
allowed sufficient time to secure food. It is understood
that workers will arrange such time off with the foreman and

secure his permission in advance of leaving the field.

(7) Personal business during shift: Company

agrees that for personal business, Company, in its dis-
cretion, may permit 24-hour shift irrigators a reasonable

amount of time to complete said business if it cannot be

accomplished in a time when the irrigator is not on duty.

- If the irrigator obtains permission from the foreman in

advance of leaving the field, said irrigator shall not have

~time deducted from his workday for the purpose of wage

paymentskunless the time taken off is excessive or is abusive.
(8) General: The Cbmpany recognizes that problems‘

exist regarding the volume of water handled by irrigators,
irrigation, and other conditions of work in irrigation. The
problems, including meeting with irrigators to discuss

problems'and seek solutions. The Company further agrees to

use its best efforts to resolve problems immediately as they

arise.




N. Lettuce Ground Crews:

(1) The Company agrees to continue the following

- work practices:

{a) HNormally a trio will cut four (4) beds
except in unusual circumstances such as'in the completion of
a field or in the corner of a field. |

(b) The stitcher for the lettuce drew shall
make the cartons as close to the crew as possible.

(c) Two (2) extra closing guns shall be kept

- available and in working order to use as spares for each crew.

(d) There shall be two (2) stitching machines

on each truck to minimize any lost time to the crew in the

event that one of the»stitchers‘bfeaks déwn or is not in
working order. | |
| B {e) Assignmentﬂof crews fo work in bad
fieldsvshali be on a rotation basis.

| {(2) The,Company agrees not to employ excessive
numbers of trios in crews for the purpose of causing economic

detriment to the workers.

{3) _Loaders in the lettuce crew shall not be re-

quired to windrow.

{4) When an extra person is present in a lettuce

crew, he will cut and pack a single bed and will not assist

other trios in the crew. When two cutter-packers (a dueto)




are present in a lettuce crew, they will work together and
cut and pack two beds of their own. They will not work in
beds being cut and packed by another trio.

(5) The Company shall provide‘a bué daily as

required for each lettuce crew.

O. December 24th:

The Company agrees to give tractor drivers a half

day off without pay on the 24th of December.

P. Broccoli:

The Company agrees to continue its past practice
in the broccoli of rotating sack cutters, and normally
makihg only one or two cuts per field, unless, becéuse of
weather gonditions, etc., the Company deems it necessary to

do more cuts.

Q. | Thin and Hoe Crew:
| {1y The Company shall provide two (2) buses daily
as required for the tﬁip‘and hoe crews at a deéignated pick~,
up point in Calexico. |
- (2} The Company agrees not to "double’up" workers
in more than four (4) rows per crew. There shall be no

favoritism in assignment of a second worker to a row.




(3) The Company shall provide toilets and
drinking water in accordance with ARTICLE 14, Health and
Safety. Toilets shall be close to the crew. There shail be
sufficient cool cans in each crew to provide Wworkers with
water close to the work area, and there shall be a dispenser
for the paper cups.

(4) There shall be a fixed lunch period at
11:30 A.M. each day, or at a time otherwise agreed on by
the majority of the crew.

(5) The Company shall provide sufficient long-
‘handled hoes to the thin and hoe crew for all thinning and
weeding work.

-

R. Carrot Bunch Crew:

fl)’ The Company shall provide new galvanized
water tahks in the carrot bunching crew,

(2) The'Company and workers shall cooperate to
keep the bus in clean condition and the fields free of litter.
| (3) There shall be no favoritism in the assign-

mentvof'claims.
(4) Theré shall be a ticket system in the carrot
bunching crew to report hours workéd and dozens tied. The

foremen shall give each worker a ticket with the time punched
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to indicate the hour he or she begins work. The checker
shall punch each worker's card during the day with the number
of dozens tied. The foreman shall punch the card at the

end of the day to indicate the hour a worker leaves work,

and shall give a copy of the ticket to the worker and keep

one for the Company for payroll purposes.

S. 24-Hour Shift Irrigator: The Company shall

compute benefit contributions under the provisions of
ARTICLE 30, Robert F. Kennedy Farm Workers Medical Plan,
ARTICLﬁ 31, Juan De La Cruz Farm Workers Pension Fund,
ARTICLE 32, Martin Luther King Fund, and under the qualifying
provisions of ARTICLE 22, Vacations, on the basis of sixteen
"{16) hours for each twenty¥four (24) hour shift.

EXECUTED THIS ;i day of MAY, 1977.

UNITED FARM WORKERS OF JOE MAGGIO, INC.,
AMERICA, AFL-CIO, ABY '

BY
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. | SUPPLEMENTAL AGREEMENT. NUMBER 2
SENIORITY
~ ARTICLE 4, Seniority, of the Master Agreement is
applicable to the Company to the extent that it does not
differ or conflict with the provisions of this Supplemental
Agreement. Whenever this Supplemental Agreement does differ
or conflict with the Master Agreement this Supplemental

Agreement shall apply and will supersede the Master Agreement.

The Company shall méintain a separate seniority list
for eaéh of the following:
(l) Leétuce ground crews, by crew as follows:
. ' . ' (a) Trios (cuﬁters and packers)
(b) Closers o |
(c) Loaders
(d) Water boy
- (2) Thin and hoe
(3) Irrigators
(4) Sprinkler crew
(5) Tractor and machine operators

(6) Carrot bunching crew

(a) Bunchers

(b) Loaders
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R {7) Broccoli crew

. , (a) Cutters
{8) Master List

Where applicable each worker shall have a seniority
date with the Company, a seniority date within his or her
commodity or crop operation and a seniority date withinkhis
or her classification. The Master List shall be by date of

hire with the Company and shall include all workers.

A break in seniority in one (1) cormmodity operation
shall not constitute a break in seniority in any other
commodity opération. Eéch worker shall maintain seniority

. on each liét separately until seniority is broken on that

list.

Layoffs éhall be in order of seniority with the workér
having the least seniority being laid off first and the

workers with the highest seniority being recalled first.

When a worker is promoted he/she shall have a date-of-
entry seniority in the new classification but retain his/her

original seniority date for other purposes. A promcted

‘worker shall retain his/her seniority date in his/her former
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classification for a period of one month. However, if a
promoted worker is to be laid off because of a permanent
elimination of a job he/she shall be entitled to bump any

lesser seniority worker in his/her former classification.

Temporary vacancies such as those created by a worker's
short-term illness, injury or other temporary absence are
not subject to posting as described in ARTICLE 4, Senicrity,
Paragraph D. The Company shall, as far as possible, fill

temporary vacancies with seniority workers.

;%ﬁ A worker may request, and with the consent of the
Company, be granted a layoff out of seniority order as work
diminishes, provided there are sufficient workers to complete

thevwork.

IRRIGATORS:

The current Practice of rotating 24-hour shifts among
irrigators shall continue in order to provide approximately
equalVWOikiopporﬁunity to all iffigators. The irrigator
with the most seniority‘in his classification shall be assigned
number~i; and successive numbers shall be assigned in order of
seniority, for purposes of rotation. If more than one 24-hour

shift is required in any given day, the irrigator with the
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lowest number in the rotation order shall be assigned to
the field closest to the morning meeting point. For
example, on X day, three 24-hour shifts are required. .

x

Irrigators #5, 6 and 7 are next in line for shift assign-

ment. Irrigator #5 is assigned to Field X, 2 miles from
the meeting point; Irrigator #6 to Field Y, 4 miles from
the meeting point; and Irrigator #7 to Field Z, 8 miles

from the meeting point.

CARRQOT BUNCHING CREW:

The Union agrees that the Company may continue its past
practice of letting students who have work permits and who
are children of seniority workers, work after school, on

Saturdays, holidays and during school vacations, without

individual employee numbers.

. LETTUCE GROUND CREWS:

.. At the start of the operating season workers shall

. , g
be recalled to work.in seniority order.

During the operating season, if there is not enough

i

work for three crews, availéble work shall be rotated among

the crews in order to provide approximately equal work

‘opportunity; Available work shall be rotated only among




the steady crews. If the Company adds a crew to meet
the harvesting schedule, the additional crew shall work

the time required and be laid off.

If a crew is to be reduced in the number of workers
such reduction shall be by classification within the crew
with those workers having the least seniority being laid off

first.

- A permanent vacancyiwithin a ground crew shall be
iii;ed in accordance with ARTICLE 4, Seniority, Para-
graph D;rwifh the worker having the highest seniority within
the lettuce~gxound crew list having the first opportunity
to_fill<the vacancy. Temporary vacancies of five (5) days
0r less)may bé filled on a voluntary basis from available

', workers, with preference given to the most seniority worker.
'vaithe Compény begins operating in a new area the
Company agrees to meet with the Union Ranch Committee to

discuss applicable seniority provisions.

SENIORITY LISTS:

Appropriate seniority lists shall be posted upon the

signing of this Agreement. The seniority list shall include




the name of each worker, his Company seniority date, Social
Security number and appropriate job or commodity classification
and date. The seniority list for year-round workers shall

be posted each three {(3) months thereafter ané the Company
shall provide a copy to the local Union field office. The
sehiority list for each crop operation shall be posted for a
period of two (2) weeks prior to the start of, and at the

end of, each operation. The local Union field office shall

be given a copy of said seniority lists at the time of posting.

-Appeals concerning the accuracy of the lists may be

made up to two (2) weeks after each posting is completed.

If the dispute remains after two (2) weeks, any unresolved

matters relating to the seniority lists may be submitted to

the Expedited Arbitration Procedure.

It is’understood that ALFREDO CECENA, GEORGE ZAMORANO,

JESUS M. DEL CAMPO, LUIS PAEZ and JESUS LOZOYA, are considered

to have seniority in the operation of broccoli and corn

machines, Should they break their seniority in this opera-

‘tion; the first opportunity for replacement shall go to

workers on the tractor drivers seniority list. If one of
the above-named employees breaks seniority in either corn or
broccoli he shall be considered to have broken his seniority

in both. A tractor driver who takes this work shéll not be
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considered to lose his tractor driver seniority. If there

are no ‘tractor drivers who wish this work, it shall be

subject to the General Provisions of ARTICLE IV, Seniority.
EXECUTED THIS day of MaY, 1977.

UNITED FARM WORKERS OF . JOE MAGGIQ, INC.

AMERICA, AFL-CIO,
- BY




-

~

LETTER OF UNDERSTANDING BEYWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO

AND

JOE MAGGIO, INC.

The parties agree to seek a unit clarification decision from
the Agricultural Labor Relations Board on thé.following job class-
ifications: Mechanics; service truck driver; and, workers employed
in the carrot top machine operation. In the event the ALRB deter-
minés that any or all of these employees are included in the bar-
gaining unit, they shall be covered by all terms and conditions of
this Agreement, and the parties agree to negotiate wages, local
issges and applicable senioritykproviéions for these employees a£
the time.of a Board determination. Wage rates negotiated for these
workers shall be retroactive to the effective date of this Aéreement.

EXECUTED THIS day of MAY, 1977.

UNITED FARM WORKERS OF JOE MAGGIO, INC.,
AMERICA, AFL~CIO, ‘ BY

BY =




LETTER OF UNDERSTANDING BETWEEN

- UNITED FARM WORKERS OF AMERICA, AFL-CIO

AND

JOE MAGGIO, INC.

¥

It is agteed tha£ in the application of ARTICLE 22,
Vacations, of this Agreement, that lettuce ground crew
workers may qualify for vacations as described herein on
the basis of hours worked for Jce Maggio, Inc., of
Holtville and for Carl Joseph Maggio, Inc., of King City.
A lettuce worker may qualify for vacation in July, 1977,
commencing with hours worked in the 1976-77 season in the

Imperial Valley.

EXECUTED THIS day of MAY, 1977.
UNITED FARM WORKERS OF JOE MAGGIO, INC.,
. | AMERICA, AFL-CIO, . | |
| BY

BY




LETTER OF UNDERSTANDING BETWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO
AND

JOE MAGGIO, INC.

In the event the Industrial Welfare Commission of the
State of California orders compliance by‘agricultural employers
with the overtime provision of time-~and-a-half after ten (10)
hours daily and after sixty (60) hours weekly, the parties agree
that the Saturday overtime provision for tractor drivers described
in ARTICLE 19 of this Agreement shall be modified to Thirty-five
Cents, ($.35), after six (6) hours.

EXECUTED THIS day of MaY, 1977.
UNITED FARM WORKERS OF ' JOE MAGGIO, INC.,

AMERICA, AFL-CIO,
BY

BY




o

LETTER OF UNDLRSTANDING BETWEEN

- UNITED FARM WORKERS OF' AMERICA, AFL~CIQ
AND

JOE MAGGIO, INC.

It is agreed that the Company shall pay Forty-five Cents,
($.45), an hour for each hour worked since December 1, 1976, to

and including March 11, 1977, to each and every irrigator and

tractor driver employed by the Company during this period; and

—

Forty-five Cents, ($.45), an hour for each hour worked since Janu-

ary 1, 1977, to and including Ma;cﬁ 11, 1977, to the other hourly-

paid workers employed by the Company during this period. Carrot.

bunchers shall be paid One-and~a-Half Cents, ($.015), for each
dozen of carrots tied from January 1, 1977, through May 4, 1977.
Retfoaétive pay shall bé paid to all eligible workers within
’thirty (30) ééys of the signing of ﬁhis Agreement.

EXECUTED THIS day of MAY, 1977.

UNITED FARM WORKERS OF ~ JOE MAGGIO, INC.,
AMERICA, AFL-CIO, | |

BY BY




ew

. ’ . ' | LETTER OF UNDERSTANDING BETWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO

AND

JOE MAGGIO, INC.

The Union recognizes in the application of ARTICLE l?,
Union Label, that the Company has the following approximate
inventory of boxes:

Located at Holtville:

Maggio Bunch , 14,280

Garden Prize Bunch 21,000

'48;1 1b. cello , 19,680

24~2‘ib‘ cello 7,680

24-1 1b. cella 5,600

‘ 50 1b. Place Pack 7,680
, CorﬁkCartons 40,000

Located Calpine Containers, El Centro:

24;2<lb. cello 3,840
, 30~lAlb. asparagus 860
Broccoli 16,200
Maggio Lettuce o 2,560
Cgrquoe Lettuce 27,000

Located at Hoerner Waldorf, Fullerton:

‘Maggio, 2 doz. bunch 14,400
48-1 1lb. cello 16,800
Bfoccoli 25,900
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Located at International Paper, Los Angeles:

Garden Prize Bunch 22,000

Located at Weyerhauser Corp., Colton: .

Maggio Lettuce 9,600

Located Fiberboard, Southgate:

Corn Cartons 50,000

It is agreed that the Company may exhaust this inventory

of boxes before mandatory use of the Union Label becomes effective

in accordance with the provisions of ARTICLE 17 of this Agreement.

EXECUTED THIS day of MAY, 1977.

UNITED FARM WORKERS OF JOE MAGGIO, INC.,

AMERICA, AFL~CIO,
BY

BY




i

LETTER OF UNDERSTANDING BETWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO

AND

JOE MAGGIO, INC. ‘

It is understood that should the Union resolve the 24-
hour shift irrigator rate in a way more faﬁorable to the
employer with any other produce company engaged in the
growing and shipping of fresh vegetables in the Imperial
Valley such more favorable rate shall agply to JOE MAGGIO,
INC.

EXECUTED THIS ___ day of MAY, 1977.

UNITED FARM WORKERS OF | JOE MAGGIO, INC.

AMERICA, AFL-CIO,
BY

BY




-

LETTER OF UNDERSTANDING BETWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO

AND

JOE MAGGiO, INC.

The Union and the Company agrée to a termination date
of January 1, 1979. However, should the Union execute a
contract with a different termination date with any Produce
- Company engaged in the growing and shipping of fresh vegetables
in California during the term of this Agreement; the Company
reserves the right to change to that newly negotiated date
by giving written notice of its desire to exercise such right.

EXECUTED THIS __ day of MAY, 1977.
UNITEb FARM WORKERS OF JOE MAGGIO, INC.,

AMERICA, AFL-CIO,
BY

BY




» Py

- LETTER OF UNDERSTANDING BEYWEEN

UNITED FARM WORKERS OF AMERICA, AFL-CIO ><

AND

JOE MAGGIOQ, INC.

The Union agrees that in the application'?f ARTICLE 13,
Supervisors, because of the inconsistent hours required in
closing canal gates, that it may be necessary at times for
the irrigation foremen, who are presently ENRIQUE NEVAREZ
and NICOLAS DIAZ, to close thé canal gate after the 24-hour
shift irrigator has left. It is understood and agreed by the
Company,/however; that any exception to supervisors not doing
bargaining unit work in accordance with ARTICLE 13 is limited

only to the closing of canal gates by the irrigation foremen.

EXECUTED THIS day of MAY, 1977. 7
o UNITED FARM WORKERS OF . JOE MAGGIO, INC.,
AMERICA, AFL-CIO, ‘
‘l' ' - BY

BY .
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/.x o AMENDMENT TO

COLLECTIVE BARGAINING AGREEMENT

BETWEEN

CARL JOSEPH MAGGIO, INC.

AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

- The parties agree that the following wage rates shall
replace the applicable rates in the contract between the

parties signed September 22, 1976:

i Y77 Season* '78 Season®*
Carrot Bunchers :
Per dozen $.30 $.32
Carrot Loaders - , B :
. Per 2 dozen ' $.058 $.061

*Piece rates shall be effective on the first day of the
season. ) '

In accordance with Section VI, paragraph 1, of the
. Supplemental Agreement executed between the parties on
Septembér 22, 1976, the increase dates on all other wage
rates shall be July 16, 1977, and July 16, 1978.
| Tﬁe parties further agree that the lettuce ground
crew workers may qualify for the Vacatioﬁ plan described

in the Joe Maggio, Inc., agreement based on hours worked

for Carl Joseph Maggio, Inc., of King City; and Joe




Maggico, Inc., Holtville.
EXECUTED THIS

UNITED FARM WORKERS OF

AMERICA, AFL-CIO,

BY

day of MAY, 1977. .

CARL JOSEPH MAGGIO,

BY

INC.,
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