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The parties agree as follows: 

• ARTICLE l: HECOGNITION 

A. Pursuant ·to Certification #75-HC-20 ~; by the Agricultural 
Labor: Helations no.::ird, Klein Ht1nch (he:ccin called "Compa,ny") 
docs hereby recognize United f~rm Worker~ of Am~rica, 
Af'L-CIO (hei:ein called "Union") as the ~>ole lcibor • 
oi:ganization representing all Co~pany's agricultural 
employees (herein called "worker") in the certi f: ice! 
bzirgaining unit a.nd sucl1 pn)pertics that the Comrx:ny may 
acquire subsequc::nt to this l\C,Jrccrnent (whe:thcc by J.ease or 
deed). The term "worker" shalt" not include office ancJ sales 
employees, security yuards, and su rvisory employees 
(hei:ein culled "Su t-visors") who have the authoi:ity to 
hire, transfer, sus nd, layoff, recall, promote, discharge, 
a s s i g n , re wa rd o t- d i s c i p l i n e o the t- \·./O r k e L" s or t ~1 e 
responsibility to direct them or adjust their grievances, OL" 

effectively recommend such action, u:, in connection \.Jith 
the fot·cgoing, the exercise of such author:it.y is not of a 
merely routine or clerical nature but cequires the use of 
inde ndcnt judgement. 

• 
B. The Company agrees that no business device including 
joint ventures, rtnerships or any other forms of 
agricultut·al busine::;s operations shall be used by the 
Company for the purpose of ciccurnventing the obligi:J.tion:.:; of 
th Collective t:i<-trgaining 1\greement. 

C. The Collipany [urthc:t:" u;cognb:es the t:-ights .:.rnd 
obligations of the Union to negotinu·~ ,,:2H3es, houi:s and 
conditions of employment and to adrninistet:" this reement on 
belwl f of covcc:·2d workers. 

D . Ne i the r the Co n y no ::- i t s n~ p L" e s c: n t a. t i v e s »I i 11 t .::i. k i:::: 

any action to disparage, denigra~c or subvert the Union. 
~either the Union nor its representatives will take any 
action to disp~rase, denigrate or subvc~t the Ccm?any. 

E. Neither the Company not:" its re9rcsentativc will 
interfere with the right of any worker to join a.nd assist 
the Union. The Co:np,::;ny will make }:no·.rn to all -,.1orkers that 
they will secut:"e no advantage, nor more favorable 
consideration nor any form of s cial privilege cause of 
non-participation in Union activities. 

F. The Company will make known to all workers, supervisors 
and officers, its policies and commitments as set forth 
above with respect to recognition of the Union and will 
encourage workers in the bargaining unit to give utmost 
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• 

ri.. Union \f1~IT'1~~1 t;:::~.. r--:ip ~:h~\l.l br:; ~·( C(Jn-:~l.Li<.Jn C)f ~~lP./)L'·;·1~;:·.,:r~·,·.. 
l~CiCh \.,.'OLK.er sb;Jl~ l)c; LC:CJUi'...~ 1~(! t,() bt:Ct')L\C• :l Ii'J.:r·:t,. 1.,:·r. ()! U;-.~-~}t: 

ir.1rncciatc~ly fc,llu·,;i•1C.J !:i(:1.'c.:n (7) cu11ttnl1ou'; ddy::; ciF::_:.::: ::.:·:~· 

bCC]inning Of C!l'.~)J.oyr;1cnt, OJ: !3C:vr.;n (7) c.i.;;y:; f::·C>I!~ U,(; d.::tt: O[ 
tl)C! si(3ning C)f thi:.; 1\c_,~r.- 1.~ernc:1t, i••;hichC:\1 r-:.t- t~::. lc;t(:l~; ~·:-,c~ 1.:.cJ 
i:cmain a member of: 'Jnion in yood :·;t :rndin(J, 1Jnio;1 :j:·:::J.l b: 
::;ole juclgc Of the good SUHHJinfj or it.:.; l'h:,nbor.s. f,r,J' .,:or:<t:'.:L" 
'.·1ho fDils to con:c a me er of'Union 1·.'it11in t!1'~ L::.:;.r_; lir:1it 
~>ct forth hei:c~ir., or '""ho [ai.ls to fkiy th<..: rcquin:~d 
initiLltion fee, pc:riodic dues or: rc-c3u1.arly ziuthorizr:d 

<J S 5 C 3 S Jn C n t S Cl ~; [) l." C ~) C !." i b Cc] } ) Y LJ rt l () f1 / 0 L '.I h 0 )I ZJ .'..) t; r:· C ;i 

dctermincc1 to be: in bud standing 1-_,J' Uni.on pur~~u.1nt to the: 
pi:ovisions of the Union's conslituti.on, :shal.l h{:: i:i11?1L·di,1t•?l·; 
discharycd upon hTittcn notice fro~:: Unio!1 Lo Co;;,~),:;ri), orvl 
::;hall not b~ r:c-cmployc-d until w1.-ittr~n n0tice: fru Ui1ion to 
Cor.1pZ!ny of the: worker's d :;, t a n cl i n ~j ~; t zi t u :; . 

• 
B . Comp a n y a g r c c s to [ u r- n i sh to \Jn i on i n '. n: i t i n (j , •,; i th i n 
on c ( l ) wt.:: e k u f t L' c th c e :·:.:: cu t ion o ( t. h i. 3 ;\ (j i: r: r: mr.: ii t , .:1 ~ l s t 

of it5 wockcr:-s <._living lltc n<.lfih..::;, acldt·c·~::.;e;:; :·1~; rr:!'.lr~c::.,:~cl ln 

'che: (()rnpi::ny r\?C()r~!s, S()Ci*~\l ;-~ccur\Ly nu1;·i\)t~r::.;, .:ind tf'~·:c ot Jo!) 
c l a ~; :.; s i f i cu t Lon . 

C. Co:;\pany c.'!St·c:es to deduct lU)m c,1ch .,.;.~)t:}:ct~'~; ;;.'>}' 

inir.iaticn tct:~~, ;~11 r;(:t·iodic dUf'S, <~i)(~ t;~.:;(·;;:;~r;;;t.:j Ii.":) 

1:l:quir1.:d Union, U[-'O!l pn.::~c:ntc1tio:1 oy th1~ Union of. 
individuwl 0utho1:i~~1tion s3..s:H:d by ...1or:h.:i:~;, di:.~(.:Ctiny 

Ccmp~:ny to rn,1kc ::>uch ck~duction~;. Co:;~;nny :;h<.:dl :;:<·.~::: :,i.:c'.: 
ui::ductions [rom \,'01:r'.or'.~; pay fot· U:,:: r,;1yrol1 i,r:;::--i.o<~ i:i .-.>h:.•:L 
it is submit':.ed, f>C)viJcd thc1t it i::·: o.;:Jb:.:itt:0d in ac! 1:.:.inc:c: .'J[ 

the close of the pz1y p(:t·ioCJ, zrncl p~~riucii~a.L.ly tlic·C':i:.l:":t.1.:!.· as 
~~pecified on 2iuthoci:c~1t.io11 so lorVJ .;.~; !~uch ,:,;uthoriz<:i:.ic:1 l..3 
in e:ffe::ct ZJ.nd ~·.>hC!ll t~c1nit ff!Onics ~it thr.; cn(1 c)f c.:Jt..h ~"J.:'..:j':CO~.l 

pct·iocl. The: Co:npztny shu.ll pcovicl•.: tJ no:ithly ~>uE·,;;-1c:n~>· cc;::;orL. 
os soon as s:;i.b.lc, b~t not lt~U::t" L:ht1n U1c 20th c:Dy r_,.f tr:c 
month follO\·Jing ti1c c::1c1ing dat.;; of the pt:(:vious r.1ont:·.' s :;ay 
pc:riod containi1ig the n.::imes of the wo1:}:8r<>, Soci::.d ~cc:Jrity 
numbers, payroll periods covet«.::d, sr«J~-:::; 1,-,·a00s, totc.:l ;-,::;,;cs 
wortcd pet" wot·J.:cr, total number of' h'Ori:e:c.s {l!"H.i a:~10L:nt Gf 
Union dues d<.!duc:t<.2d during such pay pecio(l:-, tr-0;;1 01,cl~ 
wo r }~ c r . un i o n 1: i l l :: ;.1 t: n i ,; h t h e ro t· :r·. s to lA: u s c' d [ o r 
author:-ization and "'ill notify th~~ Cornp~1n~-' in ":1:it1:19 cf 
d UC S 1 a S SC S S ff!(: 11 t :3 Zl n .J ill i t.: i Ci t i () l1 f \.' C! :..; './ i t !l i. n [ l V C: ( 5 ) <J '.l '/ S 

of the execution of this r.gi:r2c~mcnl. ;,ncl fi\'': (5) d ·;s :-,::::~ore 
t h e e f f Q c t i v e c! c:.i U: o t C! ny c h il r: '] f: • 
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• o , Th e comp an :/ \</ i l l '' i s c n e ·11 wo r k e r s th <l t i t i s a 
condition of tt1eir employment that they r;;ust becor:;c .::o.nd 
the re a f t e r re ma i n me r;1 be t" s i n goo cl s ta n c} i n g i n th e un i o n 
immediately following seven (7) continuous days after the 
beginning of their enploymc:nt. The Compi.H.y shall furni:;h 
workers membership applications and dues chccko{( 
authorization forms as provided by the Union, 

E. Union shall indemnify and hold Company harmless from and 
a g a i n s t .Jn y and a 11 c l a i r.< :.1 , d e man d s , s u i ts or: o t h e i.- ( o r r;1 s of 
liability that may arise out of-or by reason of ilCt1on taken 
by Company [o r the p u r po s e o E comp l i an c e v1 i th a n y o f th e 
provisions of this Article. 

ARTICLE 3: HI HING 

A. The Union shall operate and maintain a facility or shall 
designate a pct-son or µet"sons through w!1ich the Company 
shall secure new or additional workers. As follows: The 
Union will notify Company of the ~dcircsses and phone number 
of such facility or persons near the location of the Company. 

• 
B. Company recalls of seniority workers shall be pursuant 
to Section "F" of Article 4. 1·1orkers r-etui:ni:--,g to 1-10:::-k on 
recall shall check in with the Union stewarct or other Union 
representative o~ the job site to verify the worker's nJ~c 
is on the seniority list before commencin~ work. 

C. Vihencver at the beginning of any operating season in crny 
area of et-aticn of the Compc.ny, t.hc Comp<:rny c::nticipates 
the need for new or additional worke C'S to perform any ·..:o:::- k 
covered by this Asrccment, the Company shall, aµproxi~ately 
two (2) wee}~s rn-ior to the date of unticipated need for ::;uch 
wo:r!::crs, notify the facility or poi:.-sons oE the Union 

11 !\ 11cesignated in Section in \ffiting, stating the nu.-:-.'.Jcr of 
wod~ers needed, the type of h'Ock to bs r formed, the 
estimated starting date of the work and the eippcoxir'.'1ate 
duration thereof. The Company shall notify the Union 
p romp t l y o f a n y c ha. n i::i c i n e s t i ma t e d s ta r t i n g cl ~ t e , f: 0 ,.; e \' e r- , 
the Company shall give to the Union the ex~ct ~t~rting dat~ 
approximately seventy-two (72) hours prior to the .Jctual 
date for commencern~nt of the work. 

D. In t!1e event, durinc3 the operating sc.:<sons in <.;ny an.:.:i 
of Company operations, new or additional workers are n~cdcd 
to perform wor-k covered by this Agreement, the Company e>h<lll 
notify the Union steward in person or shall notify the 

• 
p e !:'.'sons des i g n a t e d in Se c ti on "r\ " a bo v c ; by :.e le p h u n c , <:ind 
immediately follm·1 up such telephonc:: call '"ith a letter 
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•
verifying such notification to Union steward or persons designated

11 A11in Section -, of the number of ·workers needed, the t'1De of \·mrk to 
be performed, ·the date the workers are needed, and the-~pproximi1tc 
duration thereof. The Union shall be given i.lpprox tely seven ­
two (72) hours notice prior to the date the workers a:.·c Lo repo::_·t fer 
work. 

E. ffi1en workers are requested of the Union, Union shall use its 
best ef £or ts to £urn i sh the rcqucs ted number of ,.,.rorke:. s. If the Uni en 
does not furnish the requested number of workers on the date requcsLcd, 
the Company shall be free to obtain such workers as are needed and n2C 

·furnished 	by the Union from any other source. If the Company secures 
workers under the provisions of this paragraph, the Co~pany will 
make available to Union in writing five (5) days thc::reafter the rwr..c:~>, 
Social Security number, date hired and job classification of all 
workers so hired, provided however, that the Union sl1all be entitled, 
acting on its own, to ascertain such inforfuation a~ such workers nt 
any time after twenty-four (2L1-) hoers following the hiring of such 
workers. 

F. ·when the Company requests workers from the Union cility or 
designated 	pe:sons ~or.Jobs which req1:1ire ~kills or experience (sue~ 

s tractor driver, irrigators) the Union will refer workers who mce~• 
the job requ.irewents. B ore the Cornpany makes a oete tion that 
a referred worker does not meet the job requirement, the SU?ervisor 
will fully explain the job duties and requirements and give t wor 
a reasonable time to meet the job requ ements. Discharg~shall be 
subject to the procedures of Article 7, Discipline and Discharge. 

· G. It is essential that the Union has advance notice of any layoff, 
so it may plan utmost utilization of available workers. cordingly, 
the Company will notify Union approximately seven (7) days in advance 
of the anticipated end of: 1) Asparagus harvest, 2) Weeding and Thi~ni 
3) Tomato Harves~, prior to any layoff. 

H. The number of workers requested by Company shall be reasonably 

related to the amount of work to be perfonned. 


I. Any grievances arising under this Article ~re subject to the 

grievance and arbitration procedures of Article 5, Grievance and 

Arbitration Procedures . 
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l .... - ... t ~. ~ ct '" •~:\ .. :\:cc~ a \-.:rcir~:.cY l::.1~: ~..,.;cJ:~,::.ed fc)r t~;,c C .J.r1y ,_ 

(:.~r:' r/; ._lz ~iti)1 S \·i~.t{;.i_:: t:1c prcccc_!i_~;_i; Ili11C!.: 

• c .:i l e ;; d a r cL::i y ~,; , h c :c; h 2 11 iJ c q u i l: (' ~-' c n i o t· i t y o :1 t ; 1c [ o u r t e c n t h 
( l 4 th ) d y o f v; or k cc t r o a c t i v c to h i s d <1 t c o ~ h i r c . 
\·.'henever a coi.'.mocli ty oi: crop :·.ca:_;c):1 is 1 :;'.; them 
t wen - c i g ht ( 2 8 ) c 2 .':. c n d a r d ;) y s , Li ',:or k e t· :; h .:iJ. l ;:, c: '1 u i r c 
senioi:i provided he 1-1od:;.s onc-t10lf (l/2) the nu::~hcr of 
v;ork days in the ;,cason. It is undec:;toorl ti1dt t.rHo cLlyf> 
p r i or a c q u i r i n g s c n i. o L- i t y c.1 o no t c: :; ta h l i :_; l 1 no c '..; :1'1 l l b c a 
probationary period. 'l'here shall !)C no J.ayoffs Loe U1c 
p u r pose o f c i ::: c u :r. v c n t i n y a c <Ju i s i t i o fl o [ s n i o i.· i t y • 

IL The Company and Union .:i.gt'cc that thc:n..: <lrc basically 
three (3) seasons each year a~ follows: l) Asparagus 
harvest, 2) tomato hacvest, ancl J) \·:ceclirHJ c.nd ::.!:inniiHJ 
season. There 0re workers who do not work i.n ::ill of the 
above named seasons du~ing the same year. The Union and 
Company ac:ircc that such woi:kct: shall muintain ~;cniority [ot: 

the opc r a t i o n h c 1-1 odes i n and tho s c •..1o r· kc r s .,.; ho »; o r k c1 u i:.- i n g 
one operation a.nc1 ·..;ho do not rc~;pond to recall for i1:tot!iet· 

operation shzdl not be re:r.ovcc1 ft·orn the seniority list [or 
the particular opcr.Jtion in \·1hich lw hi:1s se:nior-ity. Hccalls 
shall be by job classisfication. · 

c. Seniority shall be lost for the followipg r-casor:s only: 
1. Voluntary quitting. 

• 

2. Discharge for just cause. 

3. \~hen on layoff, fails to rcpot:t within three (3) 

\-!or k i n g d a y s a f t c r be i n g ca 11 c d , u n l c s s s a t i s f a c to r y re c.:. son s 
arc given to the Cornp.::rny anc1 Union. 

4. When the vmrker foils to re~1orc to work at the 
t e ::: mi n a t ion o f <1 l c zi v c o f abs c n c r: or v i.1 c zi t i on .,._, i t li o u t an 
appt·oved extension :1s per Article 1.0, Leaves of i\hscncc, of 
this 1\greement. 

S. When any workc~r leaves the btt1.:-gaining unit to accept 
a. su rv1sory or other posit.ion \lith the Co 2rny out:3icle the 
bargaining unit. 

6 . Any wo r J.: c r re: h i re d i:l [ t c r 1o s s o f s c: n i. or i t y a s 
provided above sh:::.11 establish a nF.;·,.; ;;cnio::~.ty date as 
provided in Section "A" above. 

7. 'l'he Cori1pany will provide, on Li monthly bas1s, a list 
of workers by name and Social Security number, th~t lost 
seniority during the prior month pursuant to this Section. 

8. Accepting employment with another emp er during ~n 
approved leave of absence. 

D. The filling of vocancies, r:c~1·1 jobs, r:t:::t!~ing promuti.ons, 
demotions, transfers, layoffs, recalls from layoff or 
reclassification shall be on a b<1sis of ::;c:niori ty. Compc:ny 
a g r <= e s to pi: o v id e on - th c - j ob tr il i n i n g as i t ha ;; i n th e pa s t 
for workers in the b~~gaining unit to fill expected 
vacancies in such jobs so wockcrs will have the opportunity 
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t 0 b i2 ~; l.: 

the Union 

E. hlhencver a vacancy occurs a job classLfic:<Lion ·..·i::h a hi.t:hc:r 

rate than general labor, :3uch vacancy r:h:1ll be po steel o:l th:: 

Company's bulletin boards. A copy of such po:;t:i ;:h;_:~Jl 1,e: ·y;:ovid1 ~', 


the Ranch Cornmitt.:cc. The post:i.:1 stwll he made at.: lc<l:;t fi\.'t: (5) 

days before the vncancy is r_:c . ently filled. .c:·~, '.-:ith :;cni !:­

ity Cesiring COnf;idcr~1tion tor C higher rated j '·.'ill :;o i.ndic:.1 

by signing the posting. The senior \,·orkcr sh.:111 be :; lccted r h 

vacancy and he or she shall be en a fair op ortunity to qualify. 

If such worker cannot perform job, he or s s 11 return to 

his or her former classification and rate and the C any ~ill then 

select the next [;enior worker 'l·.'ho d signed the postin3 c::nd he or 

she shA.11 be g en a fair opportunity to qunlify. 


F. The Company at the beginning of any operatinB season in any arc 
of opcrntion, '"dhcn .:inticipat t rcc<1ll of sc:ni rity workers, :;:,;; 1 
notify the war r a:1d the.Union by First Class mnil to the last given 
address as reflected in tl1c Employer's records approxima~ely two ( ) 
weeks prior t the estimated startJ.ng date of the 1.:o::k c.:;1d the 
approximnLe duration thereof. It shall be the worker's responsibility 
to provide t loycr with a correct and current address. There 
:;hall be no rccnl by lnbor contractors. It is under;;tood that: the 
p;~ovisions of Article 3, l!ir , Section B, apply to t:he recalled 

Aorker. 

'T, The: Coa:p.:.ny :;h::ill notify ior1 on a :;casonc.l 1.:o.s:s of t1:e. 
rccnll cf ~Qniority wor~crs ap ox tcly two (2) weeks prior to 

or ting for \-;ork, ;Ind on layoffs of ~;eniority ·""''orkers, ',.:ilhin 
prll:-:imatcly seven (7) work g days of the end of the. se2so~1 la ~: 1: 

tl1c 1) t\sp<1ra s 11a::~~Jest, 2) ec! g ar1d tl1irn1i se:2sc:1, t:.11d 
3) 1'onato harvest, in :.~ccorda::.ce th thi.s Article by r;i.ving the 
worker'~ nnse, Social Security er, seniority date, job or 
commodity classification 2nd date of recall or layoff. 

H. Beginr.ing with the signing of this Ag~~ecment and e2ch three (3) 

months thereafter, e Company shall provide the Un with an 

up-to-date seniority list showing tl1c name of each worker, his or 

her seniority date, Social Security nu:nber and job or corr:.rnodity 

classification. Company shall also post a senior~ty list in a 

conspicuous place fo~ exanination by workers 2nd the U~ion Ranch 

Committee. The Union m2y review the accu~acy of the seniority list 

and present to the Company any errors it may find on su list. 


I. Seniority shall not be applied so as to displace (b ) 

any worker of t Company within an established crew, 
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tommodity or area . 

• 	 It is u erstooc1 that the Corr.pony and the Union 
in writing to muke dcviatio~1s from these seniority 
provisions regarding application~ of seniority. 

The Company .:ind the Union shall agree to initial 

sen i o L- ity l is ts which l is t ~5 h <1 l l b c attach c d to a r. cl L: cc om e o. 

part bf this Agreement and will be revised if necessary on a 

yearly basis if either party so requests. 


ARTICLE 5:GRIEVANCC AND ARBITRATION PROCEDURE 

A. 1.. 11 disputes between the Company zincl the Union s:1.::ll be 

subject to this grievance und arbitration procedure. The 

Union or Comp::iny rnay process a grievc:rnce. 


B. All .grievances shall be processed after i:-egular ¥:orking 

hours unless otherwise agreed by Company and Onion. The 

Stewards' and Grievance Committec 1 s function shall be 

performed without pay unless otherwise ilgreed by Co ny and 

Union. 


C. The aggrieved workers shall have the right, without pay, 
... be present at each step of the procedure. The Ullion 
.all rilake the Griev.Jncc Committee avai1able 1·1hen a:ic1 where 

needed under this Agreement. 

D. Grievances dropped by the Union or the Company prior to 

an arbitrat n hearing are deemed withdrawn without 

prejudice to their respective positions on a similar matter 

in the future. 


E. FIRST STEP: The Company Supervisor involved and the 

Union Steward shall meet as soon as possible after 

notification of a grievance, and shall attempt to resolve 

such grievance in good faith. A grievance regarding a 

discharge of a worker must be filed within five (5) days of 

the discharge. All other grievances must be filed within 

fifteen (15) days of the occurence of the grievance or 

fifteen (15) days of the discovery thereof. Union shall 

notify Company as soon as practicable-after any incident 

which raay be a grievance is discovered. 


F. SECOND STEP: In the event that the grievance is not satisfactorily 

resolved in the F T STEP, the grieving party shall reduce the 

grievance to writing. Such grievance shall be submitted to the 

Grievance Cornmittee, the Company r resentative, a:-,d t Union repre­

sentative, ·who s J.l meet in an attempt to resolve e gricv2r>.cc 


1nithin_fi~teer; (15~ clays except fa::· discharges fo-;::- '··'hich.r:1eeting sha~l b 2 

ld within five (5) d~ys .. ·Upon fa1 e to resolve e grievance sat1s­
ctorily in such meeting, the party receiving the grievance shall ~ivc 

a written response, including reasons for denial, ~ith seventy-two 
(72) hours of the close of the SECOND STEP mee~ing. 



•
 

•
 

• 


1, l1!:JCJr1 .....~~=-.L~:~c:r: :-~o~:i.cc ~-i.._, ~~:: :~1~~c:: I)(~·rty 1.·:j_~/1i.1: i,·w·.... c;:··\·---c,~1c_' (._~; ,..;;~:,;:; 

~~e ~: :7~i!\~; c S))O~; :; c Sc·~-~'~ c~~;tr· ~';:\rt~~-~ cc~~;;; i ~;·~;;. PI~o\.,'CV :o ~ '.,: ~~~: .~:: :: ~\'" :: , \' c ;: 
; ' 

nay i:·1vok.c t[1c ecli tt:ci 2.'!_M i ·1~a ::io:1 1-:i-ccc:cl res f ;;cc ~i.c:1 : f tr·~ 

~1-ticle or1 1·rri ttcr1 l:t)ticc the c>ti1c:1: p:1:rty <t,.t:i_t!::.:1 L{1!.-ce ( ) "(' 


of the response. It i:; r cd Lf:at ~:cprcscntaL:ivc· :'.litho::~i:c J to 

(t11e Ll11io11 ar1d t c()El1):-~:1:1 !3l1t1ll be 1)rcsc:11t t Cl!~~ll0\_1t e.;1ch. n 

l 

'::> ~ C''""'C'" ')'-OCCC"''C 1...'ncle·r 7-hi ,, ;,,-•-i ,~1 ('gr j__ .. v L .. j.. ;,;:,;. t J_ - 1._..._ .!..._ .I,_ • .... I .....M ;._ L ....._ ........ ~- -~ •
._) ... 

G. T!llf\D ~)'i'CP~ Grii::.:vc\nccs sulljoct to thi;; ~;tc[) :_;ii:dl b12 


n::tcrrcd iirf'.lecJiaLcly to one of the clcsiq11.:ite'.l n;1ar:':r.t 

ar~1trator~;. Till: p<trticr; cHJree t0 ,Jack Gri.!:Cin, Sic:nr:y 

Turoff and Don Vio::;blc as 'ksignated µc1~:-:lanc:1t uroitL1:~0rs 


undec this l\grceme:nt. 'l'he p<1L·tic:~;.~;!iall irnrricdiatcly r.:•3ct to 

d e c i de on an c.1 r b i t t· a tor by a l t c r n 2 t e l y s t :: i k i n y o rw ( l } 1D me 

e.:tch from the list of pci:.·mancnt acL~itratocs. The 'Jt'i..:•;irq 

pdrty shall stt·ike the f:irst ne:~mc. The one (1) nz;r.~r:: 


rc::P1ai.nirH] will be t!v:: <u:-bitr«1tor cJe~>icJndt:cd to licar :he 

dispute before him. Upon f3ilure o[ the arbicrator to ~ct 


f: o l'.' a n y r c: a s o n .,,, ti a t s o c 'J e r , t h i:: C o r:-i p «1 n y E1 r1 d t h c Li n i ·~ :--. s ~1 u. .l l 

immediately select :inoth0t· ut"bi.tl'.'~itJJl" fr:o:-:1 the: L·r.:r;;a\11tr:(] cm 

(2) by coin toss. 

In the event that the above named arbitrators cannot serve, he pa~ties 
wil 1 meet to s c lee t a rep lacemcn t. If the Dart ics cannot .:H;ree, tb..'.y 
shall request a list of seven (7) arbitrat~rs from the Sta~e 
Conciliat Service. The parties shall alternate in striking nnscs 
from t'.1e list, \Fi.. th the grieving party s~: k g tht; first n.J.rr:e. Afc:cr­
each party has struck three (3) n2mes, the remaining nar.:e shall be: :.:1-:e 
pcrm2nent .:irbitra.tor. However, every six (6) months either party ;:1ciy 
r c q c e s t:: a n c: \J l i. '' t o f a r b i t: r a tor s an cl r c Ci u es t a m c e t: in g a s d j s cu s s e: d 
above to select a new arbitrator. ­

ll. \~111et·e rnore th2n one gricvur1ce i:.:j refc;rrcd to 

ar:bit.:cation, the .:n·bitt:0::.or shall hc:ci.r th...:::.1 0t the .sa;;:e 

proceeding. After: consirleriltion, the> i.lr~n.tt"'dtor sh.JlL 

r: cs 0 l v e each s :.- i c v Cl n cc f bu t t Ji e c1 r b i t r. G t 0 r. .sh a 1 L n 0 t h iJ '/ '? 


authol:"ity or jurisdiction to mocl1ty Ol:" alter c.rny prr..1visicn 

Ot this J\grccment. The arbitratDr ~~hClll !1.JVC the c1ut:-:0r1:y 

to ri::voke oi: modifv a;-1v fot:m of di~c.ipline ancJ :1.::is 

discretion to awa~; b2~k pay (or any 10s~ oE earnins~ oc 

be:; c £ i t s f r o rn the C or;i pa n y • 'l' Ji e a t.. b i t r a to r s h ,;; l l s u h '.".", i t Lo 

t h e pa r t i e s o. \vT i t t e n .::: nd s i (_) n e d d c cl s i o n f3 t.:i t i n 'J t :v.: CJ r o u . 

there~or 'rlitt1in tift~c:n (15) da:/~; fr<.):n th~ clo:si;,g of tr1e 

he.aring .. The acbitt·:~toL s;1<1ll have DCC(!:).'..; to Cc>r:lp2:ny or 

Union pr-o r-ty, it n1~cc:;::;,:i.cy 1 pcovid1:l<J r'tO int•~l"Ecre1:ce ·.1ith 

the bus i n e s s o t e i t t-i c r: pa r t y r •:: s u l t ;:; . 


I. The .:tggr.icved party may irlvok~ c1n ~:~pl::rltt1.:d l-'.:-8c,..:::1u:::--:.: 

f or 2 n i :i-:m ~ d .i. ate !ie :n: i. n <~ by \:he c"J rt) i l r ii to i: u t tl n er.: s ') L; <:: d 

gricvi.lnces. Such he.J.:'.'ing .sh<tll Li.:' cu1\ducr.:.cd not lutr:r than 

::. wo ( 2 ) ca l e n ci a r cl <l y s c1 L t c t" th 0 d .:i ·; on , ir, i c h the U r~ i :::. ,-, o i: 

th'e Co;np3ny 9ivc \H'ittl'n notice~ to 1.:.l;c! oth·!t: ('.Jclt:'ty of the 


u ­



• 
expedited proceclu:.:e. '~'he c:utics ;ind the .:Juthot·i::.y of the 
arbitt-ator s{;i:ll bi:: thl' s~1mc z'l.:; unckr sccticr; !i of t;Li.::; 
Article. rl'hc 2r-bitrt:to~ shall is~::;ue c:. bench decision e!.nd 
~1 v12n-cl and ~;i;d}J :.oub:~1it to chc pacti•::::; a '.>ir_;nc·d .:Jr1d ·..;r-~tt.•:n 
clecision and uwa:.::-d \·1iU1in t'.·1cnty-fouL- (~'.·~) t-,ct.n::: of t~.e: 
close of the cxr-c~ditcd hearing. Th(; c·:1-hit:1:at_rn- '.;l1.1ll r.~i'.'C 

access to Co:..,,p:1ny or Union pt·o~,er:ty, if ncr::cs'.,;:tr:y, p::-ovidinCJ 
no interfere-nee l·/ith the business of either· r.::rty r~sults. 

J. Upon lack of par.ticipc:ition by c.i.ther p.:iL'ty in or.'/ of: the 
g r i c v .:rn c c s t e p s , t h e o l: h r; r· pa r t y h .:i s t h e L. i r:i h t t C) 1: r:: f: E:: r t t: c 
matter to the cn·bitr«:ltOL- for 2n i:nmediatc fon:1al ;-.carinq. 
\·irittcn notice sh0ll be qiven ·t.he other party not less th<in 
twenty-four (2i1) houc:; prior to such he,:n:irHJ. ~;0ch he-'!rin<J 
nl.JY be "e;.: porte" I provided thZit thC [)<?rJniJ[j('nt c::tl:bitl:C:tOr 
may temporarily delay 3.n CX pc~rte '\ hec1rin0 pursuant to bonaII 

fide effoL-ts to settle an issue without a hc:cirinCJ. 
·n e s u n p t i on o [ th e f o nn .:11 he a r i n q s h a 11 be no t i c c d i n '.·ff i t i n g 
to both the Union ond the Company t\-1cnty-four (2,1) !~ours 

prior to such hearing. 

• 
K. The decision of the arbitrator renJered pursuant to this 
1\greemcnt shall be final a.nd binding on the parties t:i this 
1\greerncnt and on the gricvant <:1s to the o.djudication cf thC! 
grievance . 

L. !dl expcnsc:s and sala.ries of the axbiu.-atot- shall l)e 
borne equally by the Union and the: Company. each p.:n-ty 
shall pay the cost of presentin0 its own case. 

M . Th i s g r i c ·.,1 an cc an cl cff b i tr a t ion pro cc cl u re sh a 2. l l~ e: :::. he 
e x c 1 u s i v e m c a n s [ o r h a n d 1 i n r3 an cl r c ~.:; o l v i n g d i_ s pc t c s 2 1.: :::. ·...i e c n 
the Company Z1nc1 the Union. The Union and the Co;c.pc:::1; <::gn~c 
that ther:e shz1ll be no strike:'~;, sJ.D1-1do1rns, i.ntcL·:.-u~.1t.ions of 
1-.:or:k or boy cot ts by the Un ion or its o~;cr1 ts m: loc;:ou t 
CUL-ing the life OL thi.s ;\greerncnt C:>:Cept 2E,; [1rO'Jl<:t::J :..n 
J\L·ticle l'i. 

N. The Compo.ny or the Uni.0:1 i;1.::iy rcfet- en allcge;cJ violation 
of section i·l dit-ectly to the crbitr.Jto:.: \·1ithout r_;cing 
t h r o u g h th e g r i c: v .J. n c e p r o c e cJ u r c . T h e h e a r i n g ;.; ~1 / b c~ :-, r; l (j 

not sooner than two (2) hours after the notice h~s been 
g i v e n to th e: o th e r pa. r- t y . The a r 8 i t r a to r: s h a .l l !::: i:.: c r:~ ::=-· o ._: c: c e d 
to u.cljudicate the disµut12 immedi.:itc::ly ancl shall t,a-.;i:; t~e 

CJ.uthority to direct the party violating sec. I-1 to cc::c::se anci 
desist immedic:J.tely. SL:ch order shu.11 be finol ar:c bind1n•3 
and effective when given . 

• 

• 




• HIGHT O~' 1\CCESS 'l'O CW\Pfi.t~Y Pl<GP~FTY 

A. Three (3) cJu1y <1',1thorized zind cJc~;icJr1i:.lt:ccl rc~)rc~,r~nt,-,t_i_•J·~·~ 
of the Union ~;hall h~:vc right of access to CO!.:[JcHlj r... rc1,·1ic~C:S 
covered by this /1c_Jt-e:c~1cnt in connection "1iU1 the•co:1duct of 
nonna.l Union affair:; i.n aclrninislt«Jtion o[ this /,qrc:":r.c~nt., 
provided that there shall be no :i.ntcr[cl'."cr;cc: 1.,rith c:·,t=: 
conduct of the Cornpciny business. 

I3. Defore a Union rcpr-r::sentat.ivc contact.::> c:.ny of the 
\·Wrkcors during working hours plit-,;u::int to Section,\ o[ this 
;, c t i c l c , ,_, u c h r c p n~ s e n t a t i v e ~, IJC:1 l l no t i L' y t h e Co ; ~ p .:: n :; p r i o c 
to his or her contc::ct ot· his or hci: prcsr:nce on the [)l-E:::;ise:, 
and of the duration and nur.1bcr of the pr·oposed cun tac ts, 
a pr L Q X i J1\ U t C t i ff\ C / Ll l\ d p 0 !_' t i 0 n S 0 f l h e pl f ~ Ill l :_; C S t 0 r) C \' i S i l :_: cl 

1 

C • Pr i or to u n ion r c [Jl- cs c n t ZI t i v c:..; en t c c i n g shor ci r, d 
machinery areus Cor.1pany repn~sentat1ve .,.,ill pror.,ptl'./ na~:e 
safety checks anc1 then leave the ..1r-ea. 

• 
D. The Union shall advise the Comµany :Jf the na.rnr::s of its 
duly authorized and designo.ted representative::; in writinq. 
Such notice shall be effective upon r-eceipt by the C):r1pany • 

MzTICLE 7: DISCIPLINC MW DISCH/\HGL:: 

A • Company sh a l l h 3 v e the so le t:- i g h t to cJ i s c i p l i n C! 2nd 
cJischar<Jc workers [or just cause, providing that in the 
exercise of this right it will not act in violation of t::c 
r.9 :.: ee r71e n t. 

No worker shall be disciplined or di5chacgcd except ~or just 
cause. 

B • P r i o r to an y d i s ch a r g e o r ~; u s pc n s ion , the Co "' r u. n :; s h <.! l l 
no t i f y the S t e \·JC.l. l:d or o th c r Un ion of ( i c i ct l 2. n d s u ch Cr, ion 
representative shall h.:lve the ri<Jht to oc present 1-1h'2n 
formal charges ar~ made, it they so desire. Provtdcd, 
however , i f a s i tu 2 ti on occurs in a re mo t e are a 1 .,., r. c c e i n :.. hr:: 
Co:npany deems it necessary to take action .:::nd no ::t': 1,:2rc: or 
Union r-eprcsenta.ti,;e is avClilablc, the C..:om2any r:-iay tc.Kc 
action and must give written notice within th~ tim0 limit ln 
Paragraph C belo\-1. A re!T.ote ut:'cll is cJefin~d as ,:n equ11it1cnt 
operator working alone. 

• 
- lU ­



• 
o th(; i_- U n i o n r:- c p 1.· c ::> c: i-. t c.: t l 11 c [I (J \' C 

ri9ht to intci:_-vic\-1 '..,., o t- k c r s l n p r i v .:: t e . 

\'lithi.n foi:ty-c:i']ilt (·18) hours c:ftc:r any d i ~= C ; ~ d ~-- g r: 
cause, the Unio11 r.-\.::'prcscntative v1i.Ll lJc n:J t.:. i_ [ l.·~:ci 1 n .,.,. :_· l 

th c i:- c 2 s o !1 s f o t- s u ch cJ i ~; c h a t- c3 e . 

o. Inc1ividua1 pc:r[onnance in n.dati.on to ~)iecc rate, oi: 
incentive pL1n, sholl not be conclu'.ji 11c C'Jice::-,ce for. t'..c 
pur:-posc of c1i~1ciplining or clischarcJinc; a -.:oc~:cr.·. '~'his 
provision shall not, hC)\·;cvcr-, constitute(~!"'.\/ lirr,i_:.:.at~.:.un o:i 
any of the Company's eights to dischc:it-<JC or c'.i:-ocipline f-:>r­
unsatisfactory work performance. 

iJi~chargc a!ld other disciplinai:y actions. nee sc:bjcct co the 
grievance and c:u:bitration pi:oceclure of this r\q:.:c,,..:;r,cnt. 

ARTICLE 8: DISCRIMINATION 

A. The Company or the Union sholl not disccimin2te ag0inst 
any worker because of race, age, creed, color, religion, 
s e x , po l i t i c Li l b c.l i c f , n a t i o n a l o t· i CJ i n , l a n '.) u c g C:' s µc >: e n , c r 
Union activity or lack thereof. 

• AF:TICLS 9: HOHK£l<. Is SI::CU!UTY 

A. Company agcecs that any worker may refcs~ to pass 
through any picket line of c:rnothcr Company on tf-ic pre:ciisc:s 
of such othct- Comp.:iny and Sl:lnctionecl by the Union .. 

B. No worker under this Agreement shall be reouircd t0 
perform work on the premises of another Cor;-:oc:r.v that 
normally '.-:ould ha. 1;c been done by employees of a.r:otli•.:t-
C om pan y 1,-,· ho arc e: n g.:: g e cJ in a s t r i kc s «'111 c t ion c: ci ~J './ u-. e lJn ion . 

C. Company agrees that <tny wot·kcc rn2y rc:fcse to hc:ndle 
struck goods from .:inother premisc:s oi_· anotr.e:r C:c:--.par;y ei tr.::::c 
on o r o f f th e Co mp a n y pre nn s e .s . 

ARTICLE 10: LE~VES OF ADSCNCE 

A. ••l\ny 1·1orkec elected ot- appointed to en o:::::::.cr~ uc ~-/J'.3it1::.):'< 


i n the U n ion sh :i l .l be CJ c.1 n t c d ci 1c z; v e o f .::i tj::.; •; .1 .: '; ;.: n :- ~: 

pc r i o ci of con t i n u o u s s c r v i cc \·.' i th th c U11 i or. c >::J" ,: ~: i t. t •:::: :1 


r e q u e s t o f t h c lJ n i o 1i. Te n ( l 0 ) cl a y s no t i er:: ;-:- ;...; ::; t :Y2 r:.i l ·; e n 

the Company befocc the worker tcikc:s lea·;e t::: ::,.~ce:_::-~c. .:::J-:h 

office or position or chooses to r-cturn to ·,;c,::~:. Sue;-, l.r:u'·i•: 


• 
of absence shall he •,.,iithoL.:t pa.y. Seniority s::a2..l n0t c:;c 
broken or suspended by reason o[ su~h lecive . 

- l l ­



• 
B. /, tempocn-y lcc:·;c: of 
three (3) Jz:iys fen: Ur1ion 
d.::iys ·,·,Tittcn notice fro;;1 t!1c Union to Co~;:Jcf'/, ~or· :·:,_!t 1:~·J:::-r.: 

than 10% of any work crew provided that no s~ille:ci ~~r~cr 

n e c c1 b c 9 t- an t (:: d s u ch le 0 v e u n le :o s a s k i 11 er:: c.· e: p l a c r-: :;; c :1 t. 
d e e ;-;t c d 2 d c CJ u a t. c h y t h c Co mp a n y i s a v o i l. a h l r: to l- c:: p l .::; c ·~: s ~.1 !Ji 

skilled worker, if ccqucstcd by ~-he Cornpi:lny. ;,~1cl pcc·;i.cL~rJ 
f u r th e r , i £ a p r c l on g e d l e a v e , Comp .:-i n y c a n ,- e: (_~ 1_: c :,; .t ::. i ~ :n po c ~: c y 
rep l ace m c n t s u n d c r· th c re c:i u l a r- h i :.:· i n g r r o c 12 d L.: n.: • 

C . A le a. v e of absence \vi thou t p i1 y E, ll ell l a l :; o b '2 g r o.: n t e cl to 
worker by the Company upon workers applying to and ~cing 
confirmed by the Company for any of the fol lov1in'.J c~asons 
without loss of scnior-ity 

l. For Jury Duty or Witness Duty when suhpoenaed. 

• 

2. A worket· who serves in the U.S. MiJ.itary and 
notifies the Company and Unio11 in writing prior to leaving 
for such service, and reports for work within thirty(3ajdays 
after being discharged fL-om such service,shall r.ot l0se any 
seniority, job rights, ot- other benefits. Upon retL.:r-n it·o::i 
s u ch s e r v i c e , s u ch \¥ o r K. c r s h a 11 b c s r a n t e d .:i job e c; u a l to 
that. he or- she would have had with Company harl he or she 
remained in Company's continued employ, provided, however, 
.::ny renei,.;al of enlistment. b(:!yoncl the or-iginal one ·dill .se:n·e: 
to break senio1:ity unless such action violz1tcd the Selective 
Service Act . 

3. Up to t·,·10 (2) years of illness oc injL.:t-y rcc;uiring 
absence fcom job. The Company may requin: su=::stc.nti2tion oy 
medical certificate or other adequate proof of illness. 

4. For valid personal reasons, not to exc~ed thirt.y 
(30) days. 

All leaves in excess of three (3) days shall he in writing 
on approved leave of absence forms provic1ecl by the Cc;np2.n/. 
Such forms shall be signed by the Company repccscnt.ative, 
the worker cequesting the leave, ancl by the Union Stewar-cJ or 
other Union representative to signify receipt o~ the Union's 
copy. Leave of absence shall l)e e:-: tenc.lccl by the Cc:.:pany- for 
a valid personal reason if a request for such an extension 
is made by the worker in writing t.o the Corapany with a copy 
to the Union prior to the.: termination of tlie orisinc.l leav-::, 
provided however, that a request for- an extension rr.a.y be 
submitted simultaneously with the request ~or a leave of 
a.bsence for valid pccsonal reasons if the 1.'0ri:er has s;::.ecial 
circumstances which requice additional tiMe. Le2ve of 
absence schedules, under this section,· i,.;het:e ·;~i0re •.vod:ci:·s 
have applied for a leave of absence c:it the sc.r:;c ti1r.e than 
can be sparec'l by the Company, shall be a.llocated on the 
basis of seniority 1-;ith the wor-ker having t.he hi{jhest 

• - 12 ­



!Jcn.iorit.Y h\.-~"/i.n(.J f i.r~)t pt-ctcrencr.: for- thc.!t. ~~d\'(; ':..:.'f (:.:Jsl;nci.·. 

• 
Hc)\~1 evcr·, \t'l1cr-c ~1 v:('Jrk(::t· r·L1lJUl~st~ .Jn t_:;1:c..•r:(_jt.::-:c'/ lr~<:.1..'0 1 ~.:1,~ 

Union and the Cori;pcir1y r;','Y oc:;t·cc to hi:;/h·:::r· ~r~,;·.:r..: 2.~1 

pr12fcrcnce tu t:ri.:it 1·:orY..cr· ovcc other •,:or>:r::::.·::o ,·::.t:·. ~ic;::r..:!:: 

seniority. Fc:iLu1c to report roe 1:ocl: at c'.-',c· •::1c: cf 2::1 
upprovcd le:avc of <1\)'.~\.:ncc 01: <1cccpti11<J •';':~~')'_.1~ .. ec1:t 11i'..:.h 

• 


anothr..:i.· t:::i~l~.J.i.oycr ducinCj an aLJf;r·ov 1 ~d lc:1ve: ·..>:: ;..:::,:c:;cr,ce ::r ..::~L 
t.er11;inute: ojcniority in .:1ccorc1c1ncc 1.;itl1 ;\::t~cl<' ·i; Scn;_nc~·'/ 

,\RT I CLE 11: 

Company agrees thcit all concJi.tions of cm~)lo::·:.,cnt f:or \·:oc~:e:r:; 

r. c: l a t i n g t o "" a 9 e ~; , ho u r s o f 1-1 o r k a n d g c n c: c c: l '.,.; o r Ju n :_] 
conditions shu.11 be rnaintu.ined at no lc~;s t;.:c.n the hiCjh~~;t 

s tan d a rd s in c f [ e c t as of th i s cl a t c o f th i s l·. g rec rn r; n t , 3 n d 
such conditions ot employment shall be czte:r:dcd to nc\·I 
locations. Conditions of employment shall 8e i1::?rovecl 
1·1 h c r c v c r s pc c i [ i c pro v i s i o n s f o r i mp r o v e rn c :; t c: t-,? ~12 d r~ 
elsewhere in this 1'.grcemcnt. 

The Union and Company agree that during the w.:r_;otiation.s 
which r·esultecl in this Agreement tllcy have :'ully ne<Jr..>t.iated 
and ogrced that any bonuses and fringes p2icl prior to these 
negotiations arc now incorpoi:-ated in the •..;ages, f:ri:1::.Jc:;, c.nd 
vacations outlined in this Collective Earsaining ~grecment. 
Ho 1.; e v e r , no \v o r k e c s h a 11 s u f f e r a ce cl u c t: i c r: i n h i s ·,1 c:; g e s o c 
fi:-inge benefits received prior to the yc~r 1975, 1976 or 
.1977. 

l\I<'l' I CLE 12: SUP t:EV I SO!~S 

Supervisors and other- employees not i0cluci0~ in t~o 
bargaining unit, sh~ll not perform any we=~ covered by this 
A g r. c c mc n t , c x c e p t f o c i n .s t r u c t i o n , t c a i. n i .1 s 2. r-. cJ c Vite: :::- CJ c n c l c: s . 
This pDragraph shall not be used as n b~sis for the ?ur~ose 

of avoiding the ::ecall of bargainin<J unit ·,;o::-~:ers fr:or<'t \·.'O!:k 

they would normally perfocm. 

Al{TICLE 13: HE:ALT!! A!·lD S!\F'CTY 

A. The Company and Union·an:' int.erc~sted in ::f:e: 1~02lt.h and 
safety of employc<?s while wod;:ing 1vith the C::i•~-~"Jc::-1y. It :..s 
understood and agreed that it i.s neces~_;<.1c/ i:! th~ 

sophisticated farming practices of today that certain 
agricultural chemicals must be used for t~e coGtrol of pests 
and gt·o1·;th of the pt·oduct. Company L·ccoc;:~~ze:s ::.r.at <;sr~ of 
certain chemicals rnciy be injurious t:o [a en ·,,•o::~:crs. 'i':-.r: c.JSr:'. 

of such chemicals injurious to farm 1-:od:r.:rs :~.est ~.>2 seer; so 

• 
as not to cuu~;e injury to employees. Co:1:0z.:-:;· e::r;~··::es ::.·:; :1·.c.%2 
av2ilable to Union such r-ecot·ds .:is •,.;ill disc:lo.sc: ·.:.:H.· 
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f'ol lo·,.· ing: 

• l . Loc a t i o n o f r i c l cl t c e a tr;; d w i t h i. n j u r i o u s rn e1 t '.: r: i a 1 s ; 
2. Na.me of material used by brand nnrn-: <..ind chemical 

name and n.:9istr.:ition number; 
3. Date and time materi~l was npplind and its 

tot-mu lat ion; 
i1. Amount of r;<atcrial applied and its f:or.mulat1on <ind 

concentration; 
5. Method of application; 
G. i\pplica.tor-'s name a.nci address, i.f any. 

B. The Company will comply with illl applicable laws 
relating to the health and sifety of farm worKers and will 
not use banned chemicals such as, but not limitf:d to DDT, 
DOD, ODE, Aldrin and Dieldrin. 

C. No worker shall be required to wo~k in any work 
situation which would immediately endc:.1nge1:- his lie.:rlth or 
safety. 

D. In accordance with la\~ 1 ther.e shall be adequate toilet 
facilities, separate for: men c::i.nd for women in the field 
readily accessible to workers, that will be maintained by 
the Company in a clean Dnd sanitary manne~. 

• 
E. Each place where there is \\'Ork b1::ing per rrned :;hull be 
provided with suitable, cool, potable drinking WDtcr 
con v e n i e n t to \·JO r k e r s • I n d i v i d u u. l rx1 rx: r rfr i n k i n g c ups sh a 11 
be proviued. 

F. Tools o.nd cyuip:ncnt and protective:: c1an:1cnts nccc:s~::ai:y to 
perform the work and/or to safeguard the health of or to 
prevent injury to a worker's parson shall be provided, 
maintained and paid for- by the Coi~1p,1ny. \:lorkei:s ;;hall be 
responsible for returning all such equipment that was 
checked out r.o them but shall not be r-C:'sponsibl.-.: for 
bre8kage or not·r-:\al we.J.r and tear. Workers shall be charged 
actual cost for equipment that is not broken and not 
returned. Receipts for n::turned equipr.;cnt shall be given to 
the worker by the Company. 

G. Adequate first aid supplies shall be p~ovided ~nd ~cpt 
in clean and sanitary dust-proof containers. 

H. When a worker who applies agricultural chemicals is on 
the Company payroll, one baseline cholinesterase test and 
other additional tests shall i)e tu.ken on those- 11oi:l',ers so 
err.ployed at Cornpi:l ny' s expense whc n on:i u.no-· phos ph21 tc: s a re 
used and, if requested, results of said test(s} ~lwll be 
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• 


given to an C\Uthocizcd Union rc:pr:-c~::;e:itati'JC: . 

ARTICLE 14: MECHl\NIZl\'l'ION 

In the event the Comp.:i.ny crnt1cirates m<..!ChQni ation of any 
oper2tion of the Company that \·Jill pcr:-1no.ri(;n.tly c:i::;i)~.i'.!ce 
workers, the Comp<H1y, before co1n.11encing '..:>uch :-:-.r::c;1an·icc.il 
operations, shall meet \·1ith the Union to. d1sc1.;ss t:L'aininy of 
displaced workers to operate and maintain t.he rv:'.·i mcr:r1c:nicc:d 
equipment, the placement of displaced work0cs i~ other jobs 
·.1ith the Company, the tr0ining of such vmr-ke:.:s foe other 
jobs in the Company or the pliit iny of such •,;orkc<s on a 
p r e f e r e n t i a l h i t- i n 9 l i s t \-J h i c h t he Co 1,1 p .:.in ~; <:! :-. d r_; n i on .,., i 1 1 
use in conjunction with AHTICLE 3, Hiring. 

AHTICL2 15: UNION LABEL 

The parties recognize tllat any provision concet-ning the use 
of a Union label is currently inapplicable to t~c sincss 
of the Company, and agree to di:aft appropriate l2nguage for 
this Article 15 on this mattct- if it becomes .:!PZJlicable. 
Un res o l v e d d i s p u t e s abo u t s u ch la n y u a CJ e in a p ::) 1 i ca t i on of 
such princi~lcs, may be cefcrrcd to the arhitc2tion 
µruceoure in Article 5 • 

l\HTICLE 16: NE\·J OR Clll\NGED CL/\SSIFIC/\TION 

In the event a new or changed classification withi11 che 
b<:1rgaining unit is in5titutccl by Cornp<rny, UH:: Cornpt:iny shcJ.11 
set the wage in relation to the clas::;ific<::tio:: z::nd rates of 
pay in P.ppendix "A" und shall c;ive the Union •.-:-:.-ittcn notice 
one (1) week before such rate is put into eEfact. Whether 
or not the Union decides to challenge the: prc~:cscd r.:.::te, the 
Company may put the r~te into effect after such notic0. If 
the Union and the Company cannot mutually ~grce upon a rate, 
the question of an appropt-iate r&te shc::.11 bi; s:..:t-,f":ittr:>rl co 
the grievance procedure of Article 5 includi~s ~rbit~~tion 
for determination beginning at the Second St129. !-.ny rate 
agreed upon oi: decided by the arbitt·otor shall ::-,e effective 
f r om the i n s t i tu t ion o £ :.> u ch nc w o r ch a n se 15 cl c: ::; :; i f i c a t i o n . 

ARTICLE 17: HOURS OF WORK, OVERTIME, AUD WAGSS 

A. Company sl1all puy overtime at the rate of one and one-half (l-1/2) 
times the employee 1 s regular rate of pay for ea ch hour of i:vo i ~' 
excess of ten (10) hours in any one workday and for the f st eight 
(8) hours on tl1e the seventh (7th) day of work i~ the work week an~ 
double the employec 1 s regular rate of pay for all hours wo e~ over 
eight (8) on the seventh (7th) workday. 

B. The provision on Section A. above shall not acply to irrigators. 
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c·. Night shift pay shall apply to all workers wK~ ~ork a majority 0 ~ 

their shift between the l;.ours of 6:00 P.M. and 6:00 A.H., for ich 

night sh if t the w o :::- k er s h il 11 b e p .::t id a pr o f t '.·:en t y - f e U S) c c "· ::: s p c: 

•
~ou: for a 11 hours '.-1orkcd. is provi.s ion s ha 11 no opp ly to a lead 
irr1gator on 24-hour call. 

There shall be no pyramiding of overtime or night shift premium. 

D. Lunch time shall be at least one-half (1/2) hour b·..it: not iaon~ 

than one (1) hour without pay. 


E. When a worker performs wo in a higher :::ated job, he shall b..:: 

paid at the higher rate for all time so ~orkcd but shall in an 

event not be paid such higher rate for less t one (1) hour 

such day. ~ 


~len a worker is assigned to a lower p~y rated job, he shall receive 

his regular te of pay. 


F. When a worker is working as a trainee for qualification for a 

higher rate job, he shall be paid for sucl1 training period at his 

regular rate of pay for n time period not to exceed twenty-cigh~ 

(28) continuous calendar days. 

G. Wage rates for specified job classifications are set fortl1 in 
11 A11Appendix attacheJ hereto . 

• AH'I'ICLE 18: REPORTING MW STld~DBY TI/1£ 

A. A worker who is required to re !)Ort fur uock and does 

report and is fut"nished no work shall be paid at least four 

( 4) hours at the worker 1 s hourly ru te of pay or the v.'Or-ker 1 s 

avel.."age hourly piece rate earnings bnsed on the eceding 


payroll week. 

If workers commence work and t:1ey arc furnished lr;:ss t.h2n 

four (4) hours of work, hourly paid workers shall be paid ut 

least four (4) hours that day at their hourly rate cf pJy, 

and piece rate workers shall id the pic~e rate earned 

during the time worked ancJ g~neral fir::ld harvc:;ting hour-ly 

rate for the remaining time up to four (4) hours thilt day. 


This Section shall not apply where work covcr0d by this 
1\greerr:ent is delaye<...l or car1 nc)t Ce cacricc} out br~cau~>·2 ·8f 

r~in, frost, vernment condem~ation of trap, or ot~er 


causes beyond the control of the Comp0ny. 


B. A v;orker .shal1 b0 p.::iid fo::.· all time he· L_; L"equired to 

i:emain on the job a~: the hourly r:-ate. 'i'hi.s shi-111 not ap;_Jly 

to piece rate workc:!:s after they com;:1t~nc.:: work. 


• C. J\·ny call may be ce:scinded by notification to loyecs 
a t le a s t s i x ( 6 ) l:o u r s pr i o r to the t 1 :n e s c he d u 10.: cl fer 
reporting to work. 
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l\HTICLE 19: HEST PE:lUODS 

.Employer.shall a~tho~ize and permit ~11 employees to. take 
rest periods, which 1nsofar as pract1cc.:ble shall be in the 

. middle of each work period. The o.uthorizc:d rest pu:iod tirr.c 
shull be bast2d on t!1e total houl·s \JOrked dai.ly .:it tbe r.::te 
of ten (10) minutes ne:t r1:::st time per four (tl) llours or 
major fraction thereof. • 

llowever, a rest period need llOt be authorized for employees 

'vlllose total daily woi:k time is less than three and one-half 

(3 1/2) hours. Autnorized rest period time shall be counted 

oS hours worked f.or which the re shall be no ch::d uc t i 1)n fr-om 

w.:iqcs. 


ARTICLE 20: VACATIONS 

A. Beginning with the first cnlendar year of this Agreement, the 
Company shall grant vacations with pay to workers according to the 
following schedule, based on hours and gross earnings in the prior 
calendar year. Calendar year in this parjgraph means January l 
through December 31. · 

1. All wor rs who worked seven hundred and fifty (750) hours or rnorc 
in the prior calendar year wi::h. Company will qualify for an amount 
equal to two per cent (2/o) of their gros~ earnings earned in the prior

•	 calendar year, and one (1) week of vacntion. 

2. All ·workers who worked n e hundred and fifty (950) hours or r:iore 
in lhe prior calendar year with Company and ·who have lcs s t n f i vc 
(5) years of service with the Company will qualify for c:n amount equal 
to four per cent (4%) of their gross earnings earned in the prior 
calendar r, and two (2) weeks of vacation. 

3. All wo ers who worked n hundred and fifty (950) hcurs or more 
in the prior calendar year with Company and who have £ive (5) or •nore 
years of service with the Company will qualify for an a1~ount e~ual to 
five per cent (5%) of their ass earnings the prior calend3r year, 
and three (3) weeks of vacat on. 

B. 	 If a worker's vacation peri6d includes one of the holid s set 
forth in Article 21-:\, his or her v2cation period sh22.l be e:-:tcnc!eJ 
to include such holiday~ 

C. Vacation time off for wo~kers shall be mutually agreed upon, exc2pt 
if rnore workers want a particular vacation period than c2n be reason­
ably spared, the wcrker ~ith the highest scniori.ty shall have the 
first preference. 

C. Vacation checks for workers eliGible under Section A 2bove are due 
and payable on J-anua:ry 1 of every year, exc t that the «·:orker mav 

•	 request that Company def er payment until such time off undc::r Section C 
above. 



ARTICLE 21: HOLIDAYS 


• A. A worker shall receive cigl1t (8) hours of pay at his or her hourly 
rate of pay or average hourly piece rote earnings based on the 
preceding payroll week for the following holidays: 

1. Labor Day 3. New Year 1 s Day
2. Thanksgiving Day 4. Christmas Day 

Work on any holiday shall be at time and one-half (l-1/2) in additicn 
to holiday pay. 

B. Employer will pay one and one-half (1-1/2) times the regular rate 
of pay for work on Memorial Day arid on July 4, 

C. \~1en a holiday falls on Sunday, the following Monday shall be 
observed as a holiday. 

D. To be el ible for holiday pay a worker must work at least five (5) 
days during the two (2) weeks immediately preceding the payroll \0C 

in which the holiday falls, and must work the scheduled wor~days both 
immediately before and after the holiday. 

E. Other Holiday 

•
The second Sunday Of S~ptember of each yea~ during the term 

of this Agreement, shall be clesign<:ltecl as "Citi::c:1ship 

Participation Day." All \:Orkers on Citizcnshlp 

Participation Day sh2ll receive eight (13) hours r=:•/ c::t :::.hc:iL­


• 

regular straight time hourly rate or average hou~ly piece 

rate earnings, based upon the precedin<J p<.1yr0l.J. wccr:.. Su-:i-1 

eight (3) hours· pay shall be in aduition to any r-:ciy due the 

i,:orker if he or- she is i:-equired to wock on Citiz~~n:;h.i.p 


Participation Day. Upon receipt of propel.'.' writt~n 


authorization from the wod:et:s, the Compi:!ny shall deduct 

from such worker 1 s viages the pay received fol:' Citi:.:.er:shi? 

Participation Day, ·and the Company shall i:cmi.t such r:J. sum to 

the United Fai:m \~or}:ers of l\mE::'rica, AFL-CIU, for allocatio;, 

as designated by the worker. In the event any wor%er works 

on Citizenship Participation Day, the Company shall not 

deduct any µay due him or her f:or working on such ciay. 

Company shall prepare a summary report contaj.ning the n.;:1!7les 

of all workers on the Company 1 s payroll for the wee;: 

preceding Citizenship Pai:ticipation Day, Social Sec11rity 

numbers, total hours worked per worker, hourly rate, gross 

pay pel:' worker, a total count of workers, an acco~nting for 

all monies deducted pursuant to this section, and desig~ate 


\,•hich workers qunlificd for Citizenship Purticipati.on Dny. 

Such summary report shall be forwarded to the Citizenship 

Participation Day Co11'mittee of the United Farm i·lorkccs of 

l~merica, AFL-CIO, La Paz, Keene, California 93531, by t.hP. 

twenty-fifth (25th) of the month following the Sunday 

designated in this Agreement • 
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• 
F. Union shall indemnify o.nd hold the COri:;_;cin; h~,tT1i.css !::rum 
and aaainst any and all claims, demands, suits or other 
forms-or liability that may arise out of er by r~ason ot 
a.ct ion taken by the Company for the pu rpos c of co'."11911 a nee 
\vith "['' ubove p1.:-ovidccl however that c.:c1ch pat·ty i.;ill r2y 
u1c ir n~spect i ve leg.::ll cos ts . 

.'>.HTICLF, 22: 

To mu.ke funeral o.r1-angcrr.ents and to attend the funcr:al ot a 
mcr:<bct- of the i1~1mec1iate family (fc.ther, mothc1~, ch1l.d, 
brother, sister,· husband or wife, mothcc--in-la•t1 oi: 

father-in-law), the '.·iorkct- v1ho has worb:d for: the Co:r1p.Jny at 
l ca s t f i v e ( 5 ) d zi y s , i n c l u d i n CJ d a y s o [ £ on e :-: c t..: ~; e d c:i b s e n c e s , 
during the two (2) weeks preceding the week of the funeral 
will be paid whu.t he would have earn~d had he been 1·:orkin9 
for the Company, not to cxceed three ( 3) days. The Cornpziny 

may rcyu1re a deo.th certificutc ot· other c.;viuencc of death. 

ARTICLE 23: JURY DU'l'Y "1~0 1-lIT!~ESS PAY 

• 
A. Workers who have worked at least fiv~ (5) days during 
the two weeks preceding the week in which the following 
events occur shall receive the benc[it of this Article. A 
worker will be paid jury duty or witness pay for testifying 
in any legal proceeding not between the parties for any days 
o f \·/O r k rn i s s c d d u e to th e p e r f o r ma n c e o f s u c h s e r v i c r:: • J u r y 
duty or \./itness pay is defined as the di.f(er.cnce: be:twecn the 
fees received by such worker [or performing such service and 
1,.1hat·he \./Ould huVl' L·cceivcd had he been ,,.,orking for the 
Company for each day of service. To receive pay under this 
provision, the worker must provide Comp<lny with a copy or 
notice summonin9 him to appeu.r and if so requested, 
documentary eviclencc of th~ amount o[ fe,~s i:r~ceivcd for 
performing such service. 

B. Witness pay shall be limited to the days of actual 
~estimony for the individual involved. 

1".\l\TI CLE 2 4: TRAVEL AND OUT OF TO\·lN A'LLO\·IMlCE 

The parties recognize that c:ny provision concei~ning the use 
of travel and out of town allowance is cui:rently 
inapplicuble to tile businC!3S of the Comi_Jany and .Jgi:<:'.'.C to 
draft appropriate language for this Article 24 on this 
matter if it becomes applicable. Urin~solvcd dispt..:t•2s Zlbout 

• 
such language in application of such principles, may be 
referred to the arbitration procedure in Article 5 . 
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•
/\ETICLE 25: RECOirnS t.!JD P/\Y PE!UODS 

A. The Company shall keep full ~nd accurate records, 
inclL1ding toto.l hours wod,ccl 1 piece rz1tc or: inccnti<;e rc:!te 
recoi:-ds 1 total \·la<JCS and total deductions. \'lod:~rs '..;hall 
receive a copy o[ the itemized deductions, hourly rates, 

hours v1orkc::d and total v1ag es e3ch payday, vJh ich sha 11 

include the worker 1 s piece rate: production recor.dc;. • The 

daily record. of hours worked for each -.1orker shall be 

recorded daily and maintained by the foreman and J\\ade 

civailable to Union stc\1arcls on a \·1cekly basis. J\t l:h2 c:nci 

of each pay period 1 the original for~man 1 s t-ecord :;hall be 

available at the off ice where workers may review such 

records at reasonable times µrovided this docs not interfere 

with Company business. 


13. The Union shall have the ri9ht 1 upon 1-nitten notice 

giv12n to the Company, to examine time sheets 1 work 


production, or other records rc8arding the computation of 
I . 

work ers compensation at reasonable times for reasonnhle 
periods. The Con1~any rcs~rvcs the_right to have its representative(s) 
p r e s cn t a t a 11 t J. I !l c s du r 1. n6 s u c h 1.n s p c c t ion . No r c: c or d s h 2 11 b e 
removed by the Union or its representatives. Ariy reproduction 
costs shall be charged to the rcquc:;tin3 party. 

• ;\HTICLE 2 6 : DELI NQE'.'lC IES 

A. Notwithscanding anything herein contained, the failure of Company 
to make the necessary p.1yrnents as provided in Article 2; Union 
Security, Article 28: Robert F. Kennedy Farm Workers Medical PL-in, 
Article 29: Juan De La Cruz Farm Workers Pension Plnn, Article 30: 
Martin Luther King Jr. F2nn Workers Fund, or Par:igr2ph E, Article 21: 
llolidays, shall give the Union or the workers the right, after the 
Union has given five (5) days 1 w~itten notice, excluding Saturdays, 
Sundays, and holidays, to the Company, to take any legc:.l <'iction che 
Union sees fit against the Company to force compliance. 

B. Whether or not such action is taken, the Company sr1,:.ll be liable 
to t11e \vo1-ke1-s for~ uny a11d all benefits as set forth. i11 ?c.ragr;::pl: 1\ 
2bove that the workers would have received if the Con:1;2ny had not 
been delinquent in making the payments. 

AHTICLE 27: CHEDIT U!HON \'II'l'HI!OLDlt~G 

Upon proper writtc:n authociz(.ltion Erom a •:1od:cc to U'.".:' 

Co:-.ipany deduction~; C!S provided for in ~>uch dUthori:,:ation 
shall be made by the Company foe the: Fa ::-m \·lorkc1~s C::·:c ~ t: 

•

Union 1 and such :none:y and r:eports shttll be toc•..ia1:cuJ c:~ e. 

monthly basis to that orqanization ·:1t P.O. Box 62, ;\c_;(::·:1..-:, 
California 93531. 
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• ARTICLE 28: ROBERT F. KE!\NEDY FARM WORKERS MEDIC . .'...L PLJ..N 

The Company shall contribute to the Robert F. Kenr-,et::l Farm Wo '")'Y"'CL . ..>. ..... 

Medical PL.m, comr:1Cnc:Lng November 2., 1980 twe.:1ty-t'.-:o cents (220), 

and cormnencing January 30 1 1983 thirty-one cents (3lt), for cnch LDuc.· 

worked by each worker. 

.., 


ARTICLE 29: JUAN DE LA CRUZ FARM 'WORKERS PENSION PLAN 


The Company shall, commencing November .10, 1980, contribute to the 

Juan De La Cruz .Farm \~orkers Pension Plan fifteen cents (150) per 

hour for each hou~ worked by each worker. 

ARTICLE 30: }lA.RTIN LUTHER KING JR. FARH WORKERS Fmm 

The 	 Company shall,. commencing January_ 31, 1982 contribute to the 

• 	 Martin Luther King Jr. Farm Workers Fund five CE:nts (5¢) ne.r ho·-ir 

for each hour worked by each worker~ 

!-.HTICLE 31: HEPORTING ON PAYROLL DEDUCTIONS 

' 	 SUBMISSION OF DUES AND REPORTS TO UNIONt~ • 

Withheld dues are to be submitted monthly. 

~ payroll report is to be submitted monthly covering the four to 
tive payroll periods falling within the reported month. The report 
shall be mailed, on or before the 20th day of e~ch ~onth. The 
ruport snall include the workers' names, social security nurabecs, 
rayroll periods covered, gross wages, total hours wor~ed per ~orkec~ 
total number of worKcrs, and amount of Union dues ded~cted within · 
the reporting month from each reported worker. Co~plete mailing 

·directions• and inform~tion for such report will be supplied by the 
Union. 

In the event Com?any has no workers in its employ during any monthly 

•

payroll r~riod, Company shall submit to the Union 

1 
on focr.;s to :.)c 


rrovided by the Union, a statement to that effect. Said statc~c~ts 
sl1<ill be mailed en OI'." befoi.:e the 20th day o( the Eollc"·d.ng cal<:i''.c:a:: 
month. 
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•

Company agrees and understands that it shall be deemed delinquent 

with resp cc t to the Union for any payro 11 month in '>1hic h the due: s 

are not submitted monthly and/or the monthly report, or the reqt:ircJ 
statement that Company has no covered workers in its eoploy durin~· 
such month, is not postmarked on or before the 20th d0y of the '--' 
succeeding calendar month. 

In the event that Company files in bankruptcy or Ch::.pter 11 procceJinf,S, 
it will notify the Union of such action. 

B. SUB!HSSION Of l~EPORTS AND CONTHII3UTimlS TO f~ItlGE: BE~~EfIT PL,\US 

1\ll contri.buttons due undet· this Agrc.::~rnent to t:1e Robert f. Ker1nedy 
farm \·lod:crs Mcdi.c:1l Plan, the Juu.n De C.3 Cruz ~·::::-::1·..1oc:,er:s Pens~on 

Pl.:in, <:1nd the i'lact1n Luther- King, Jr-. Fat:-m 1-.'ori:ecs ?und shu.ll lx~ 
remitted monthly. The contr-ibutions due said Fcinge Benefit Plan5 

• 
~ach month shall be computed on the preceding monthly payroll 
periods for every worlcer covered by this Agreement. The monthly 
contributions due each Plan, for the preceding payroll month, 
together with a monthly summary report, shall be Qailed, on or 
before the 20th day of each month, to each Plan's depository bank at 
the lock box address desig11ated by each Plan Administrator. Company 
acknowledges receipt of the designated lock box address for each Plan 
per Appendix E and agrees that all reports, contributions, statements, 
notices or other conumrnica tions required or provided fo1· unc.ler this 
J\greernent, shall be sent to such designated addresses, unless 
Company is notified in writing, by the Administ!"ator of 2ny Plan, of 
<J change in such designated address. 

The monthly su1m11;:i.ry reports shall cover the preceGi.ng payroll r:101:t:h 
for which contributions are being remitted and shall include, for 
each worker being reported, name, social security nucber, total 
hours worked, and total 11ours reportable to each Plan if different 
than hours worked. S<1id monthly reports shall also s!-!O';-l tota.l nuii:'.)cr 
of workers reported, total hours worked by such ~c~kers, and total 
hours reportable to each Pl.:rn if different than ho·...:rs worked, <.is '>·:ell 
c'..1 s t o ta J. c on tr i bu t ions b c ing r em i t t e d to ea ch ? l c. Tl. ... Sa i cl r e p o r t ::; ::; h :.:. 1 l 
be legible . 

• 
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In the event Cor:>'.Jilny hus no \.JOrk.ers ln its •_:rr.;)loy during ;:1:1·: r:·.::;:;'.:.hlv 

• 

payroll period. Cornp<:1:1y :.;h<1ll submit to c~!Ch PL:in, on for:n:::,-to be " 

p r o v i d e d by P l uni; , a c c r: t i f i e d s t a t em c n t to th ,'! t c i t e c t . s Cl i c3 
state~ents shall be ~~ilcd on or before the 20th dnv oE the 
following calendat- month. 

Where the Union r~port specified in Subsection A above conti:ins all 
o f the i n form a. t i on r 12 q u i red u n de r l: h is Subs c~ c t i. p n i3 , ~1 copy u :: th a t 
report, mailed to c:ac:h of the PL:1n~; dl. the ti;:-_..:;s ;c.nd pl<icc:_; 
specified hecein, shall constitute compliance ·,,,·~th the monU;ly 
reporting requirements to the Plans, 

.Company undecstands and agrees that it ::;hall be deerne:d delinc;L:ent, 
with respect to the Plans, for any p21yrolJ. month in which l.~1c: 
n.:quired contr-ibutions zrncl monthly repocts, o:.- ::.he r-equir..:::d 
statement thut. Comrany had no covered \•/Ot'f:crs in its C!'.\ploy cu:.-i:1rj 
such month, is not OO!;t:n.::1rkr:d on Ol."' betor-e th;::: 20th dav oE t'.•e 
.succeeding caler.dac' month. ­

AH.TICLE 32: C!:.MP HOUSING 

• 
A. Assignmc~nt of available camp housing ;.;hall be on D. 

Company wide seniority basis as in the past anci as mutually 
agreed upon bet\·1cen Union and Company. 'Phe Cc;;,p.:iny .::,<Jrcc:s 
to maintain 1:.-ecoi.-ds en housing assignments cind J.'1..=:'d:e such 
records available to the Onion. There shi:!ll be: no 
disccimination in assigning camp housing. 

B. During the life ot this l'.greE:ment, Compnny :;halt opera tr:: 
and maintain its camp housirHJ in the same 1~1anncL-, a1id a::. not 
more than the same rentals, if any, a~; br~fore ti1c execution 
of this P..grecment. If ::he Comp.:::ny acqui~..-r::s .::c:ci:.ticnal 
housing, the rates to be charged shall be on ~ level not 
greater than current rates in the area fo= si~ilar hou~ing. 

C. If any housing is conder;mcd by ziny <J0'1ern::-.c:nt c:iutl:ocity, 
the Company shall not be requi rc:d to t-epa i r cor~~h::mr:ed 
housing or furnish substitute housing. 

D. Camp boarding shall be operated on a non-~rofit basis to 
Company as it has in the past. 

AHTICLE 33: BULLETIN D0.1\!\DS 

A. 'l'he Company will install and maint21in bullctir. br.i.::irds 
placed at such central locations ond numbers of bt;ll~_:tin 
boards as shall be mutually i1<Jrccd, upon •,1hich the IJnion 1nay 
~ost notices of Union business. Bulletin ho~rds shall be 

• 
moved by Cor..pany on occasion to be conveni en:: t:.-:i the \·:orL•.:cs . 

8. Com;?any (;!gi_·ccs i[ a ne\v location is acc;u1n:d by Company 
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• 


• 


• 


which is not contiquous viith the :;r-e:~vni; lccattc~;, th0: lt 
will install o.nd 1;1a1:1t.:1in bulleti:1 ho.:;i:d:; at tr:•:.: rw'' 
location at centL!l points and nu:·1lY~r:~ uf bu Ll ti:~ bc:.~·-js c.s 
shall be mutually a'Jr<.ccl, upon which the Union '''"''./ ;,:o~;: 
not-ices of \Jnion bu~;i1H::;5s, r,ny bulletin 00;:1nJs at n~:•:l 
loc.Jtions shall lJc ;Jovecl 'oy Cornpany on occei:;ii)n te< je 

convenient to the ·.-1or-kecs. 

ARTICLE 34: FAMILY !lOUSING 

Company and the United Farm h'orker.s of /uncr-ir;a, /\(~L-CIO, 

rccoanize that o::e of the most S(:rious need;; oE f.;;;c;:i 
work;rs, particularly migrant iarm filmilies, who hel? 
produce food for the nc:tion, is adec;ui.ltc fc:lmily hou.sir.g. It 
is mutually agreed by Company and Union that trH:y will 
cooperate to encourage direct yovernmcntal action 2: the 
Federal, State and County levels to plc.in, f:inu:1ce a:-',d 
cons t r u c t p u b l i c ho us i n 9 i n i mpor t LI n t a g L- i c u 1 t u re: l Jo c .::1 t i o n s . 

lwailable family housing will be .:::llocated as it has in the 
pa's t . 

/\l{TICLE 35: Ml\N,\CEME!'JT HI GH'I'~j 

The Company i:etains .:::i.11 rights of m.:inagcrnent incluciincJ the 
following, unless they are li:niteJ by some othc:r pr-r)vision 
of this l\g~-ecmcnt: to decide the n.:itui:c: of u1.[):-r.r:::1t, 
machinci:y, methods .or proccsse.s used; to intrr)<luct: 1-..;;·,1 

equipment, machinery, methods or procc:;:;es, a~Hi to ci":-:iricJc or­
discontinue e1~isting cciuipf',tcnt, i.:achinery or proc1.:ss'2s; to 
deLermine the products to be produced, or th~ conduct 0f its 
business; to dii:e::ct and super-vise all of. the e!:iploy<:?es 
including the rigllt to cssign and tran~;fcr e: loyc:es; to 
deter.mine wnen ov•:::rtirnc shall he .,,·orkcd and whcthcc to 
require ovcrtim~. 

AHTICLE 36: SUBCONTR,\CTING 

The parties uncJe!:'.'stand and agcee that t11c hazards of 
agriculture a.re such that subcontl."acting 1'\ay be necessc::ry 
and proper. Subcontracting may be ncce~sary in ~rcas su~h as 
landleveling, custom land work, precision pla~ting, 
a pp l i ca t ion of a g r i cu 1 tu r a l c ~1 em i ca l s and .,., h '.: n.: spec i .J 1 i z c:: d 
equipment not owned by Co ny is reyuired. It is also 
understood th3.t Cor:;pany may subco:tti:oct the hz:rve:stinrJ of 
sugar beets, harvesting of alfalL1, hzirvcstit:(_:l of ·..::·,e,:t .:::i:'.d 
when rain dur-in'] :iarvcst time C•:quiL·es that tonu~oes br: 
harvested to avoid immediate loss of the tor:v1to ccop. It is 
understood and ::i9r:c~cd th.:it the Comr;ar.y sh<1ll r.o'.:. ~~uhc:::;r·.::1:21ct 

to the detriment oE th~ Union c:c i:,z,cc:1<iini.ng 1;r:it. «-;or~'.r.:~-~~. 



• The par-ties agree that in the application of this A~ticle 
the following guidelines may be used: 

1. Subconu.-acting is per:-missible under- this i\greement 
where wor:-kers in the bargaining unit covered by this. . .l>.9reement do not have the skills to operate and mi11nta1n t.he 
equipment or perform the work of a specialized nature. 

2. Subcontracting is per:-missible und~r:- this Agreement 
where the Compzrny does not have ~ht: cq u .i. piTle n t to do the work 
being subcontracted. When a Cornpa.ny clocs subcon~ract 
pursuant to the ter:-rns of thi.~f.provision, any workers of th'.:? 
subcontractor:- who actually operate or- maintain th0 equipra~nt 

shall not be covered by the teems of this l\grcr.:r.~r::nt. 
!lowever, any worket-s of the subcontr~ctor:-, oth~r th2n those 
who actually operate or rnoint.ain the equipment, •,1ho •..;ork on 
the subcontra.cted job shall be covered by the terms of this 
Agreement. 

1 

• 
3. Subcontr~cting is permissible when the Comp~ny s 

cre\.JS are behind in meeting the weekly quota of te>ma toes 
established for the Company by the processor for that week. 
If Company should subcontr-o.ct in onJ~r to make the quota 
established by processor for the Company, it is a9reed that 
the subcontracting will only be done until the guota is 
filled or until the Company's ci:c~\-JS are back c:t schedub:.: fot· 
that week. 

4. The Company will notify the Union in adv.::incc of uny 
subcontracting. 

ARTICLE 37: 

'I'he Company shall provide the Union upon reque~;t, mc::ps o 
the exact .locations of the Co~pany's agricultural opcrat ons 
for use by Union repr:-esentatives pursuant to Article 6 o 
this Agreement, Right of Access. 

ARTICLE 38: MODI FICi1.TIOl'l 

No provision or tcr~ of this A9re~mcnt may be c::rrencied, 
modified, changed, altered 01: h·aivccJ <:xccpt b/ \·.:rittE:n 
doc um en t e x c~ c u t c d by t 11 e pa i::- t ir..: s h c cc.~ to . 

.i\HTICLE 39: SAVINGS CLAUSE 

• 
A. In the event any portion of this Asrcement js ~brogatcd, 
or made illegal by any local, state or fcdcr~l l~w, only 
that portion of this Agreement so affected sn~ill be 
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• ineffective; in no event sha.Ll the inet[ectivc-nr.:::;s ot one 
portion of this Ag1:1:cr~ent termin,1t0. Liie n2:r.0incler :Jf this 
l\greemen t. 

ARTICLE 40: 5UCC8SSOR CL~USE 

'l'his Agreement shall t)e bincliny upon ant.l i::ure tc tne 
benefit of the: p.::rtic~; and tt1ei.i:- :;\..1ccessocs ;_:nd c::::;si1='n:;. 
Successoi_-s <ind a:;signs for t.hc purpo'.:;c: o( t.::~1Ls Articl,_:: 
ap!.)li".;s to a sal(~ oi:- other t:r<.rn[)fer: :::it U-1c Ol::dness and 
o ,., n c rs h i p o f the Comp u rl y . A_ :3 .=1 l c: o f: a s :; e t. s , r~ i th e r- i n ,,, !'! o 1 c: 
or in part, which does not i.nvolve continuation of the 
'•Jorkers of the' Company to operc1te such sold 01. tt«:ir1s(errcci 
business or assets shall not be subject· to thP. ;::irovisions oC 
this Article. 

Dy this Article, the purtics seek to define contr~ctual 
ri(3hts and do not waive c:iny statutory rights. 

AHTICLE 41: DURATION OF AGHCf:MCNT 

This Agreement shall be in full force ~nd effect from 

• 
February 22, ~981 to and includin<J novembct- 1, 1983. This 
Agreement shall uutonwtically r-cncw itsc:l'.: ·dpor. expiration 
unless either of the parties shall hnv~ given notice in 
writing to the other party sixty (GO) aays ?rior to the: 
expiration, requesting negotiations for a new ~grccment, 
together with thirty (30) days prior writt~n notic8 to the 
State Conciliation Sc1·vicc. Du1·ins this si:·:ty (60) cby 
period all terms and conditions of thi~.; coritr<~.ct shall 
remain in full force and etfect" 

Executed this da.y of March, 1981. 
ESTATE OF JACK KLEIN 

IN RANCH 
BUD D. TR)JSTEEKLEI~N, 

/ .~ck ~ 

• 
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• Aopendix A: Wages 

HOURLY R..l\.TES 

Classification .Effective Effective E f f c c t j:v e 
?1_22/81 1/31/32 . 1 30 i.U 

Working Foreman (per day) 62.50 65.00 67.50 
Checker (per day 57.50 60.00 62.50 
Tractor Lriver- Class 1 4.75 5.05 5.35 
Tractor Driver- Class 2 lf. t+5 4. 70 4.95 
Tomato Trailer Driver 4.10 4.30 4.65 
Tomato Harvester Driver 5.50 5.85 6.20 
Forklift: Driver 4. 70 4.90 5.25 
Lead Irr ator 4.45 4. 75 5.05 

• 
When on 24 hour call 70.00 75.00 80.00 

Irri13ator (llelpe.r) 4.10 4.35 lt. 7 0 
Maintenance- Class 1 6.10 6.40 6.70 
Maintenance- Class 2 4.20 4. L;O lt. 7 5 

Tomato Sorters and Pickers 3.85 4. 05 . I.+. 40 
General Labor, Tomato. and 3.85 4.05 t,. lf0 

Sugarbeet Weeders and Thinners 

Working Forcm.:m (A~;paragun) 72.50 75.00 77.50 
(per day) 

PIECE.RATE 

Market Asparagus (9") (p.er crate) 3 ~ 30 3;45 3;60 
Freezer/Cannery Asparagus 11.10 ll. l10 11.70 

(9 11 
) (per C">'lt.) 

In addition to the above rates, an asparagus worker shall receive 
$.10 per crate (worker share) for market asparagus and $.30 per 
hundredwe ht (worker share) for freezer/cannery asparagus, provided 
that he stays for the ent e asparagus harvest season .. 

The Working Foremen, including Asparagus, and Checkers sl1all receive 
one-half day 1 s pay for work days of four (4) hours or less . 

• 
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APPENDIX "E3" 

ASP!'-:.HAGUS !l1\RVES'l'It~G PROCEDURE 

All asoarayus workers shall be hired according t0 the l1iriny 

proced~re under Article J, llicinCJ and /\rticle. 4, Sen~or-ity 

o E t h e C -:i l l e c t i v e [3 a r CJ .:i. i n i n g !\ g r e e mr~ n t be: t \.J c e n i\ l c i n Ha n c h 

u.nd tile United F'ann \·JcH-kcrs of /\mcric.:<t, /\FL-CIO. /\S per: 

1\rticle 3, lli:cinc3, Union shall dispatch sl<i.lle:d aspeit-agus 

workers who meet the job reguirements. 


Each crew shall consist of twenty-five (25) to thi~ty (30) asparagus 
workers divided into two (2) crews as mutually agreed. The cooks, 
cook-helper, and slcdmcn shall be part of the crews. The cre~s shall 
pick the cooks, cook-helpers and slcdmen as they deem appropriate. 
Each member of the crew shall receive an equal amount of pay accordi~g 
to the amount of pay due the entire crew. The regular rate of p~y for 
asparagus workers shall be the.hourly general labor rate as provided in 

11 A1 1Appendix ', including overtime when applicable ...rndc:r j>.rticle 17, 
Hours of Work, Overtime, and Wages. If piece rate performance based 

11 A11on piece rates in Appendix piece rates yields }viy higher tha:1 ;-:hc.t 
is due based on said hourly rate, then Company will pay the diffe~ence 
if any to the workers in addition to the earnings based on tl1c hcu~ly 
rnte . 

The crews shall operate' their 01,-m boai:u \·1ith C0r;;pany 1.12r:inr1• appropriate deductions fi:orn individuill woi:kcr ~s cii~cct~ci by 
the c ('e .,., • 

Pay rates for asparagus workers shall be ~s listed in 
Appendix "A" of the Collective Barr.:ic1ininJ !19rec:,1~nt :;c:;t.,;c:cn 
the United Farr..1 \·lorkers of Amer:-ica, !\FL-CIO and i<lei;1 hanch. 
Asparagus workers shall be paid on a weekly basis for the 


wot- k they 11.J ve p e r form e cl [or th .:i. t wr: ck . 


A daily record of all boxes harvested by each crew shall be 
r.i ad c a v a i l ab l e to the S t e wa rd o f th a t c r: e v; th 3 t (]a :/ o i::- t r. c:: 

d a y a f t e r . 0 t he i.- re co L- d s s u ch as f.l r o c e s so r: a n c ::12 r. !<: c t 

delivery tags and weight tags shall be av~ila8le for 

inspection on reguest. 


Company shall as it has in the past make advanc·~s to 

asparagus workers or crews • 


• 
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• APPENDIX C 

PIECE RATE PROCEDURE 

, 
. fOR TOHATO AND SUGAR BEET \·lEEDI!-.JG AUD T!!HHlING 

1. Piece. r-ates foe all wot-k performed by 0rnployE:cs of the 
Company shall in accordance with~past practice, be 
determined by the appropriate crew supervisor aft0r 
consultation with the 1wrkers and due cons icJara ti on ha:.; been 
given to the crop involvQd, location' and condition of field. 
Piece rates on a field by field basis shall be cstahlished 

µrior·to the commencement of work and may be adjusted up but 
not down. The Company will provide a duly authorized 
representative of the Union a daily report includin9 thr::­
acreage, lineal feet, crop, number of cow~, location of 
field, the rates, and the total numbet- of hout.-s ;..ior~(ed by 
each employee. Any dispute arising put:"suant to thi<; 
procedure shall be subject to the grievance procedure. 

1 
2. .forkers shall not b(~ n:'quirr::d to 1,•,,rl: in a muddy field. 

• 3 • Work t: rs sh a 11 no t be re q u i r- e d l:o use t J: r: 1: ho r t l~ a n cl l •.:ahoe. 

4. Piece t"ate wockcr;~ ~;hi.lll ('itch be <Ju.:ir·antr;ed on u daily 
basis the general l<'!bot· rat0 fot- th(.; !)Ours ivot·kcd. 

5. Piece i:ate wockei:-s rnay if they so ck:sin~ \·IOt"k by the 
hour, instead of by piece rate . 

• 
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l\PPENDIX "D" 

• JOB DESCRIPTIONS 

1) Working Foreman (general): 

the employee who directs workcr·s in perfot:r.1in•J ivork oth~r 
than the harvesting of ~sparagus. 

2) Checkec: 

an individual who keeps account of the numbec of units 
perfocmed on piece rate when picking by the bin and who 
keeps a count of the numbct· of tl'nits per.formed on piece ::-ate 
weeding and thinning. 

3) Tractor Driver Class I (heavy equipment): 

can set up, operate, and set-vice .;ill r.c1uipmcnt. on the c.:inch 
incl u d in g bu t no t 1 i mi t e d to h .:i r v c:: !) tc.· cs , c r .:i w112 t· s , f o t" k 1 i f: t , 
wheel tcactors, balers, cubers, hack hot!s, ditchc:S, r,::caders, 
scr<1pecs, cultivatoi:.·s and plantt.:l:'S. 

4) Tcactor Driver Clnss II: 

• 

~an set up, operate and service cc~wlers, wh~el tractors, 

and plow, cultivate, disc, harro~, pull bin trailers and 

general land preparation . 


5) Tomato Trailer Driver: 

an individual who drive5 a wheel tractor while pulling 
trailers during the tomato harvest. 

6) Tomato Har~cster Driver: 

can operate, ser-vice, clean .J.ntl cidjust tomato h2rvesti::cs of 
all types. 

7 · Fork 1 if t Dt· iver : 

can opl!rate a;1d service foc)\lift i.n the to:;i<::.\'.o t~ac.:est. 

8) Lead Ircigator: 

irrigating foceman who is capDble of setting 1-1,1t-:::::, 
t*egulating pumr)s, setting sipl1ons, tt?nding tJU!~t;s ,J.nc: dit(.;hc:s. 

9) Irrigator (helper): 

• 
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• 10) /1aintenance Class I: 

capable of performing maintenance on all 1.1ip:n0r.t
ranch. 

11) · Mainter.uncc Class II: 

c~pable of assisting Class I. 

12) ·romato Sorter-::; and Pickers: 

Tomato Sorters - a person whq sorts tomat0c~ ~n J 

tomato machine. 
Tomato Picker:s - a pet·son who picks lv::aoldnds & c;t 

beds. 

13) General L.:lbor, Tomato & SU<J,:it- 1-H:c:t \4t:cdr:i~.'>/thinnec:;: 

14) Woi.-king Forcrn<in (/\spa:ragu~;): 

the employee \vho dli.-ects the aspat·i19us woL·ker.:.; in the 
harvesting of aspa~agus. 

l :5) ASPARAGUS WOI~KEH.S: 

• 
.,tho.s<.: workers engc.•:F~d l I< 

• 
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• 
Auoendix E.. 

SCHEDUL2 OF LOCJ< DOX ADORES SES FOH TtE!·fI?T,"\.t\CE OF COllT!U L' u-:'I O'.<S 
AND REPorns TO PL..i\NS/FUNDS 

Hequired Contributions u.nd Reports for the P.obcrt 1·". t:cnncc.ly F ..n::: 
\\orkcrs ~iedical Pl<tn shall be mailed to the follc;1-1in9 <'lddross: 

Robert F. Kl~rir1cdy farm h1orkcrs Vicdical ?lan 
De p t. 3 - G 5 3 "1 
Los ,\ngclcs, Cl\ 900813 ·., 

Required Contributions and Reports for the Juan De La Cruz Farr:1t.>1orkc:::-s 
Pension Plan shall be mailed to the following cddress: 

Juan De La Cruz Farmworkers Pension Plan 
Dept. 2-6242 
Los.Angeles, CA 90080 

Required ContrilH1tions and Hcports for the Martin Luther King, >J:-. 
Fa;rn Workers Fund shall . be mailed to the fol lowing cJ.cdrC::ss: 

• 
Martin Luther King,Jr. Farm Workers Fund 
Dept. 2-7355 
Los Angeles, CA 90083 

• 
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• LETTCH OF UNDERSTANDING 
BET\vEEN 
KLEIN RANCH 
/\ND 

UN I TED FAHM WOHKI::HS Or-' AMP.RI Cl\ 1 AF L-C 10 


RE: 	 HIRING & SENIORITY 

(Emergencic.s) 


Union recognizc=s that Company mi9ht huvc so;ne er::erc;ency 
needs resulling from fo.ctoL·s o~yond the ccntrcl of Co:npany 
including weathei:, Acts of God and proce:::;sor reyuirer;ients or: 
quotz.is. 

In such event the Union will cooper.ate with the Cor:1p2ny in 
obtaining the needed workers immediately. 

Such emergency is not subject to the time li;;1its :>C:t for:-th 
in Section C and Section D of 1\rticle 3, Hiring a!id Sections 
E, F, and G of Article 4, Seniority of the Collective 
Burgaining Agreement between the parties, pi:ovidcd i~mediate 
notice is given to the Union. 

• RC: HIRING & SENIORITY 

It is understood by and between Klein Ranch and· the United 
farm Horkers of l\merica, /.:,.FL-CIO that once ~he Sc:-iiority 
List attached hereto is exhausted in skill~d classification~ 
(Tractor Drivct·s, Lead Irrigator, Maintenance Class I, and 
Tomato Harvester Driver), Compo.ny hus the right to refer 
skilled workers to the Union facility designated in Section A, 
Article 3, Hiring who will be dispatched by Union ta the 
Cor:-.pany in sufficient numbers to fill ancl rr:aintc::.in five (5) 
skilled positions at all times, provided, ho·...ie;ve:r, tl":ut the 
Company notifies Union as per Section C and Sectio:-i D of 
Article 3, Hirinq. Company may within the fir~;t three (3) 

days oE 12mployn~e11t rl:jt.:ct ~;uch Scnioi:ity· List '.·<od:er:s and 
refer~ed workers as per the abcive who Jo not ~cet the job 
requi:::-ernents. Such rejection for lack of qua.lif ications 
shall not be subject to the gcicvanc<? rn-oce::durc:, ho·,;c\1er, 
C: omp <l n y s h a l l f o 11 o w t h e p r o c e cJ u i- c o u t l i n r~ ci i !l ! , ;: t i c l ·~ 7 , 

D i s c i p l i n e a n d D i s c ha u; c . Corn pi.Jn y and/or L' :1 ion .,.,, i l l no i.:. 

cfiscrimin.J.te ugi:11nst-at'.1Y 1wrk~t"S on thE: l)i.lSis Of r::::ce, 'ac_;e, 

creed, color, religion, sex, politicu.l belief, natic;1.::il 

origin, language spoken, Union m0mber3hip, Unio~ act1~ity, 


or lack thei:eof. ~"lockers rejectccl by Comtian:; unde:i.· chi::; 

Lettet" 1'-.gree!ncnt shall be entitlr~d to u::tz.in t:1e:ir fui:r;H::L· 


• 
position if any vlithout loss of Seniot·ity or oth 1.~r t.c:ne:fit . 
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n:c ; T f-1 t: ~.i l~ NI 0 l n 'i' y LI s 'I' 

Par t i es o g z:- ct: that. d n y d is c repan c i e s i n th E~ S >:: n i or i 1·.1 1 i. s t 
v1iJl he dealt witll in ,H;co:.·danc.:.: 'v1ith the G:.:ievc.::1ce 
Procedure. In n::s,::lvin9 the dispute, the paL·t11.:s ~:id/ 
utilize such tecol·d~; that wc:t·:J uti.lit:zcd in the i.-sc.::ti.or1 of 
the Seniority li:·;t and by i;.,11tu<.1l .:1<JL·1: 1...:nh.:nt b~t· ..:c•'.n th": 
pa r-t i 1;s. 

RE: Fl\MILY MEMnEHS 

'The Company, in an effort to develop an inter-est in 
agriculture among the members of the operator's family, has 
provided bargaining unit work f6r them during ce~tain parts 
of the year-. 

Such practice may continue, provided, however, that the 
mc rn be r s o f the f a rn i l y who a r c to p e r f o nn b ,:n·g a i n i n g unit 
;.;ark be limited to Eichard Klein and Steve JacJ.:son, the son 
and son-in~law of the principal of the Company. 

Ho family members will be utilized to replace bat:gainir,s 
unit workers~ 

RE: SUPE:RVISORS 

The Company has traditionally utilized 1) Al Fornaciari, 2)

• Guadalupe Carranza, 3) and Ed Gamel, as supervisors to 
pecform certain types of bargaining unit wor.k c:is they h.:ive 
in the past as per the following: 

1 . l\ l f o t· n a c i a r i ta pe r form th c f o 11o iv i n g : A11 jobs 
relating to all operntions for limited periods of time not 
to exceed fift<::·en (15) hours per month. 

2. Guadalu Carranza to perform the following: ,\l l jobs 
incidental to all operations. 

3. Ed Gar.1el to per-form thi:? followinCJ: all jo~s re2.ating to 
the repair ond maintenance of equipment and all jobs 
incidental to all operations. 

The above practice in subsections 1,2, and 3 ilbove may be 
continued provided that such supervisory personnel will not 
replace workers that perform such bargaining unit work. 

• 

Guadalupe Cari:-anza and Ed Garr.cl when performing hD.rgai.ning 
unit work, regilrdless of amount rluL"ing any one pay riod, 
each shall pay to the Union two hundred dollars ($200.00) 
per year as a fee in lieu of dues for their performance of 
bargaining unit wo?:"k 1:x1y.::iblc in etsual amounts per- each 
payroll period as if such sup~rvisor-s were bargaining unit 
members while performing such bnrgaining unit work . 

The CofTlpany may replace the a!)ove nc:imed supervisors c:nd the 
same provisions as set forth above shall apply tq the 
replacements. Replacements ::;he.11 not perform uny r:;ore 
b~rgarning unit work that that permitted by ·the above 
provisions for- t)1c supervisor b<.:!ing t-cplaccd. 
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• 
RE: HEALTH AND SAFETY 

In accor-dance with Ai:ticle Ll, Section F, Health and Sufety, 
of the Collective Bargaining Agrc.:cment bet·..:cen Klein Hanch 
and the iJnited fann Worker-s of l\mcr-ic<l, f\FL-CIO, the Corapany 
shall provide the following items if r-equested b:;' the \.<'Orker: . ' 

1. Hubber gloves for Tomato s'orters cind Picker·s. 
~. Safety Glasses (Goggles) for TornQtO Sorters and 

Pic.kers. 

RE: CREDI'I' UN ION WITllBOLDI NG 

It is under-stood that Article 27, Credit Union Withholding 
of the Collective Bargaining Agreement between the Qar-ties 
shall e.nter into effect immediately on the d.:ite that the 
Company 1 s r-e ce n tly ins ta l lecJ compu tcr is proper 1 y pr-oy c a1:1InccJ 
to process the requirements of Article 27. 

RE: HIRING 

• It is agreed that the Ranch Committee is designated as the facility 
or person under Section A. 

Executed on: 

UNITED FARM WORKERS 

OF AMERICA, AFL-CIO 


J(.£-vvvu_~__,,1 ~£l-L(.~dt/J
\ 
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• LCTTER DF UNDEll,STAnDING 

FHOM 
i3 JD D • KLEI ~J 
TO 
U~JI'fED F!\mi WORKERS OF "1-1EHIC/\, l\.FL-C IO 

HE: SUCCESSORS 

At the present time, I, Bud D. Klein, Trustee of the Estate 
of Jack Klein Hanch, do not conti?mplatc the r;ale or- transfer 
of ~he Klein n~nch ilS rlefined unrler ArLicle 37 and 40, 
Successor Clause during the term of the Collective 
!3 .::u:- g a i n i. n. g Ag re c: me n t be t we c n K l r:: i n H.:i n c h and the Un i tr.: d F2 r- m 
Workers of Amet·ica, 1\FL-CIO, unlcs;.; economics of the !:'rust 
Cff unless order- of the court !ii.'1nda tes such a sale . 

• 

• 
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