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COLLECTIVE BARGAINING AGREEMENT

BETWEEN
ESTATE OF JACK KLEIN

KLEIN RANCH
BUD D. KLEIN, TRUSTEE
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO
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The partics agree as follows:

ARTICLE 1: RECOGNITION

A. Pursuant to Certification #75-RC-20-% by the Agricu}tpral
Labor Relations Board, Klein Ranch (hcrein callcd "Company")
does hereby reccognize United tarm Workers ol Amcrica,
AFL-CIO (herein called "Union"} as the sole labor
organlization representing all Company's agricultural
employees (herein called "worker™) 1n the certified
bargaining unit and such propertics that the Company may
acquire subsequent to this Agrcement (whether bj lease orv
deed). The term "worker" shall not include office and sales
employees, security yuards, and supcrvisory cmployees
(herein called "Supevvisors") who have the authority to
hire, transfer, suspend, layoff, recall, promote, discharge,
assign, reward or disc lpllne cther workers or the
esponsibility to divect them or aéj st their grievances, or
effectively recommeond such action, if, in connection with
the foregoing, the exercise of such authority 1is not of a
merely routine or clerical nature but requires the use of
independent judgement.

B. The Company agrces that no business device including
joint ventures, partnerships or any other forms of
agricultuvral business operations shall be used b/ the
Company for the purpose of circumventing the obli thonw of
this Collective Bargaining Agreement.

C. The Company further vecognizes the vights and
obligations of the Union to negotiate wages, hours and
conditions of cmployment and toc adminlster thils Agreement on
behalf of covered workers. '

D. Nelther the Company nor its representatives will take
ny action to disparvage, denlgrate or subvert the Union.

Nelther the Union nor its representatives will take any

action to dispavage, denigrate or subvert the Company.

E. HNelther the Company nor its representative will
interferc with the right of any worker to join and assist
the Union. The Companry will make known to all workers that
they will secure no advantage, nor more favorable
consideration nor anv form of special privilege because of
non-participation in Union activitles.

F. The Compeny will make known to all workers, supervisors
and officers, its policies a and commitments as sct forth
above with respect to recognition of the Union and will
encourage workevrs 1n the bargalning unit to give utmost
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ARTICLE 2: Uit SECURLDYY
FEUN Union membovsahip shall e o condition of ampiogment,
fach worker shall be regulived to buecome o meeloo of Uninn

lmmc‘_atolv following seven (7)) continuous deyn afizs thwe
beginning of cmployment, or sceven (7)) days from the doce of
the signing of thls Agrecment, whichever s
remain a member of Union in good standing. Unlon shall
sole judge of the good standing of its menbers.  Any wo
who falls to become a member of "Union within the time 1)
set forth herein, ov who fails to pay the reguired
initiation fee, periodic dues ov roguiavrly auvthorized
assessments ag prescribed by Union, or who hag bhooen
determined to be in bad standing by Union pursuant Lo the
provisions of the Union's constitution, shall be 1mmediately
discharged upon written notice [rom Unton to Company, and
hall not be re-employed until written notice fyvom Union to
Company ©f the wevker's good standing status

SLCU; end MG
kS
i

B. Company agreces to furnish to Union in writlng, within
one (1) week after the execution of thils Agreoment, a 1:ist
of 1ts workers gliving the names, addressces as rebflocued 1o
che Company records, social soccurity numbuers and ¢
classsification.

[

C. Company agrees to deduct trom cach wovrer's pay
initiacvicn feces, all periodic iup(, and assousmonts as
regulired by Unlon, upon presentation oy the Union of
individual authorization signed by worrers, diveocting
Cempany to make such deductions,  Cowmpany shall meks such
deductions from worker's pay for the payroll period in which
it is submitted, prov*dhd that 1t 19 submitved in advance of
the close of the pay poeriod, and JQEIOULuaEIy thic
1

H U
)pcc;;;ud on author'z:ylon 30 long as such authorization i3
in effect and shall remit monics at the end of cacn payroll
periecd.  The Company shall provide a mooathly suwmary copord
as soon as possible, but not later than the 20th day of the

month following the ending date of the previous montl's bay
period contalning the names of the worrxers, Soclal Saocurlity
numbers, Dayro;l pericds covercd, gross wages, totel nours
worked per worxcer, total number of workers and amount of
Unicn dues deducted during such pay periocds trom cach
worker. Union will furnisn the fovrms to be uscd f{or

authorizaticn and will notify the Company in writing cf
dues, asscssments and Inltliation fecs within five [2) days
of Lhe execution of this fgreement and [ive (3) days hoiore

the effective dave of any change.

I
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D. The Company will advisc new workers that 1t is a
condition of thelr ﬁﬂoloymcn that they nust become and
thercafter reﬂaln members 1n good utaualng in the Union
immediately following seven (7) continuous days after the
beginning of their enployment. The Company shall furnish
workers membership applications and dues chpcko*i
authorization forms as provided by the Union,

E. Union shall indemnify and hold Company havmless from and
against any and all claims, demands, sults oc other forms of
liability that may arise out of  or by reason of acticn taken
by Company for the purpose of compliance with any of the
provisions of this Article.

ARTICLE 3: HIRING

A. The Union shall operate and maintain a facility or shall
designate a pevrson or persons through which the Company
shall secure new or additional workers. As follows: The
Union will notify Company of the addresses and phcne number
of such facility or persons near the location of the Company.

B. Company recalls of seniority workers shall be pursuant

to Section "F" of Article 4, Workers returning to work on

recall shall check in with e Unlon steward or other iUnion
representative on the job site te verify the weorker's name

is on the seniority list before commencing work.

C. ‘Vhenaver at the beginning of any operating season in any
arca of opevation of the Company, the Company anticipates
the need for new or additional workers to perform any work
covered by this Agrecment, the Company suall, approximately
U (2) weeks prior to the date of anticipated need for such

worxers, notify the “aciWity or perscns of the Union

des lcnatod in Section "A" in writing, stating the number of
workers needed, the typc of work to be porformed, the
estimated starting date of the work and the approximate
duration thereof. The Company shall notify the Union
promptly of any change in estimated starting doate, however
the Company ?.all agive to the Union the exact sts 1
approximately seventy-two (72) hours prior to the
date Ior commencemant of the work.

D. In the event, during the operating scasons 1n any aread
of Company operations, now or additional workers are necdoed
to perform work covered by this Agreement, the Company shall
notify the Union steward in person or shall notify the
persons designated in Section "A" above, by telephone, and
immediately follow up such telephone call with a letter




- vorlfyxng such notification to Union steward or persons ¢
in Section "A"; of the number of workers needed, the tvpe
be performed, ‘the date the workers are neceded, and the approximate
duration thercof. The Union shall be given apalosL“ﬁLely seventy-
two €72) hours notice prior to the date the workers are Lo report fexr
work., '

ignated

s
of work to

E. When workers are requested of the Union, Union shall use its

best efforts to furnish the requested number of workers. If the Uniocon
does not furnish the requested number of workers on the date requested,
the Company shall be free to obtain such workers as are needed and noc
-furnished by the Union from any other source. If the Company sccures
workers under the provisions of this paragraph, the Company will

make available to Union in writing five (5) days thereafter the names,
Social Security number, date hired and job classification of all
workers so hired, providcd however, that the Union shall be entitled,

acting on its own, to ascertain sugh inforination from such workers at

any time after twen ty-four (24) hours following the hiring of such
workers,

F. When the Company requests workers from the Union facility or
designated persons for jobs which require skills or experience (such
.xs tracter driver, irrigators) the Union will refer workers who meet
the job requirewents. Before the Company makes a determination that
a referred worker does not meet the job requirement, the supervisor
will fully explain the job duties and requirements and give the worke
a reasonable time to meet the job requirements. Discharge: shall be
subject to the procedures of Article 7, Discipline and Discharge.

"G. It is essential that the Union has advance notice of any layoff,
so i1t may plan utmost utilization of available workers, LccordLnglv,
the Compaay will notlfy Union approximately seven (7) dayvs in advance
of the anticipated end of: 1) Asparagus harvest, 2) Weeding and Thinning,
3) Tomato Harvest, prior to any layoff.

H. The number of workers requested by Company shall be reason ably
related to the amount of work to be performed.

I. Any grievances arising under this Article are subject to the
grievance and arbitration procedures of Article 5, Grievance and
Arbitration Procedures.

-
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A, After a worker has werked for the Company at least fouricen
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(L&) work days within the preceding ninety (90)
calendar davs, he shalill acguivre sceniovity on the fourtecnth
{14 £ r date of hire.

/
ever a comn or Crop ccason
twenty-cight (28} calendar days, a u 21
seniority provided hce works onc-half (}/7 the WL«ucr of
work days in the scason. It is understood that the days
prior to acquiring scniovity do not cstablish nor chall be a
probationary period. ‘There shall be no layoffs [or the
purposce of circumventing acquisition of seniovity.

a4 nio
‘X retroactive to his
i

or

B. The Cowpany and Union agrec that there are hasically
three (3) seasons each year as follows: 1) Asparagus

harvest, 2) tomato harvest, and 3) weeding and thinning
season., There are workers who do not work in all of the
above named seasons during the same ycar. The Union and
Company agrece that such worker shall maintain seniovity for
the opcration he works in and those workers who work during
one operation and who do not respond to recall for another
operation shall not be removed [rom the scniovity list for
the particular operation in which he has scnlority. Recalls
shall be by Jjob classisfication.

C, Seniority shall be lost for the following rcasons only:

1. Voluntary quitting.

2. Discharge for just cause.

3. When on layoff, fails to report wit r
working days after belng called, unless satisfactory
are given to the Company and Union.

4, when the worker falls to report Lo work at the
termination of a ave of abscnce or vacatlion without an
approved extension as per Article 10, Leaves of Absence, of
this Agreement,

5. When any worker leaves the bargalining unit to accept
a supervisory or cther positicn with the Company outside the
bargaining unit,

5. Any worker rchired after loss of seniovity as
provided above shall establish a new seniocrity date as
provided in Section "A" above. :

7. The Company will provide, on a monthly basis, a list
of workers by name and Social Security number, that lost
seniority during the prior month pursuant to this Section.

8. Accepting employment with another employer during an
approved leave of absence.
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D. The filling of vacancies, new jobs, making promctions,
demotions, transfcers, layoifls, rocalls from layoff or
reclassification shall be on a basis of seniority. Company
agrees to provide on-the- job Lralnlng as 1t has 1n the past
for workers in the bargaining unit to £ill expected

vacancles in such jobs s0 workers will have the opportunity
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to lecarn

e necessary skille, to be selected on the
2sis of senlority with prioyx the Union before such
lection.

E. Whenever a vacancy occurs in a job classification with a higher

rate Lhdn general labor,; such vacancy shall be posted on the
Company's bulletin beards. A copy of such posting vhall he »rovided
the Ranch Committee. The po ting 51Qll be made at least five (5)
days bcfor the vacancy i1s permenently filled, VWorlers with senior-
ity desiring conszio*qtlon for the “lglcr rated job will so indicate
by signing the posting. The senior worker shall be sclected for the
vacancy and he or she shall be given a fair opportunity to qualify.

171
« 3 4

If such worker cannot perform the job, he or she shall retu to
his or her former classification and rate and the Company will then
select the next senior wovrker who had signed the posting and he or
she be given a fair opportunity teo qualify.

o

I A
shall
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F. The Company at the beginning in any a

of ope*ution, when anticipating the recall of seniority workers si;
notify the worker and the Union by First Class mail to the. last giver
address as reflected in the Employer’s records appreximately two (2)

of any operating scason

5

weeks prior to the estimated starting date of the vork snd th
approximate duration thereof., It shall be the worker's responsibilic
to provide the ewmployer with a correct and current address., Theve
shall be no recall by labor contractors. Tt is understood that the
provisions of Article 3, iliring, Scction B, apply to the recalled
orler,
». The Company shall notify the Union on a seasonal btasis of the
recall of sen10*€ty workers approximately two (2) weocks vrior to
reporting for work, and on lzvofis of senjority workers, withi:
approximately seven (7) working days of the end of the scason layof!
in the 1) Asparagus harvest, 2) VWeeding and thinning sceascn, and
3) Tomato harvest, in accordance with Ln¢g Article b/ giving the
wer“”“‘s name, Socilal Security number, seniority date, job or
commodity classification and date of rccall ox la\ohl.
H. Beginning with the signing of this Agreement and each three (3)
months thereafter, the Comﬁary shall provide the Unicon with an

up-to-date senior lty list showing the name of each w

hel

SQDlOllL

date,

- -
worker,

his

or

Socia l'oecurlty number and job or commodity
The Company shall also pos* a seniori

ity list in
conspicuous place for examination by workers and the Union Ranch
The Union may review the of

Committee. acaurucy the seniorvity list
and present to the Company any errcers it may find on such list.

classification.

[+

1.

Seniority shall not be applied

50 as to displace (bump)

any wor

ker of the Company within

an

established

crew,



» It 1s understood that *hé Company and the Unien may agrcee
in writing to make deviations from thesc oexiority
provisions regarding applications of seniority,

H

.The Company and the Union shall agrec to initial
seniocrity lists which list shall be attached to and become a
part ©of this Agrcement and will be revised if necessavy on a
vearly basis 1f cither party so requests,

ARTICLE 5:GRIEVANCE AND ARBITRATION PROCEDURE

A. All disputes between the Company and the Union shall be
subject to this grievance and arbitration procedure. The
Union or Company may process a grievance.

B. All. grievances shall be processed after regular working
hours unless otherwise agreed by Company and Union. The

Stewards' and Grievance Committee's function shall be
performed without pay unless otherwise agreed by Company and
Union,

C. The aggrieved workers shall have the right, withcut pay,
be present at each step of the procedure. The Union
all make the Grievance Committee available when and where
needed under this Agreement.

D. Grievances dropped by the Union or the Company prior to
an arbitration hearing ave deemed withdrawn without
prejudlce to their respective positions on a similar matter
in the future.

E. FIRST STEP: The Company Supervisor involved and the
Union Steward shall meet as soon as possible after
notification of a griecvance, and shall attempt to resolve
such grievance in good faith., A grievance regarding a
discharge of & worker must be filed within five (5) days of
the discharge. All other grievances must be filed within
fifteen (15) days of the occurence of the grievance or
fifteen (15) days of the discovery thereof. Union shall
notify Company as soon as practicable after any incident
which may be a grievance is discovered.

F. SECOND STEP: In the event that the grievance is not satisfactorily

resolved in the FIRST STEP, the grieving party snall reduce the

grievance to writing. Such grievance shall be submitted to the

Grievance Committee, the Company represcntative, and the Union repre-

sentative, who shall meet in an attempt to resolve the grievance

vithin fifteen (15) days exdept for discharges for which.meeting shall be
Q‘ld within five (5) days.. Upon failure to resclve the grievance satUis-

actorily in such meeting, the party receiving the grievance shall give

a written response, including reasons for denial, within seventy-two

(72) hours of the close of Lhe SECOND STEP meeting.
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nay invoke the expod1~v, 2t
vrticle upon written notice

procedures

it

to the other party
of the res powsc, It 1s agrecd that representati
:;h- T?u}.on and the Cowmpany shall be present throu
grievance procedure under this Article .
G. THIRD S7TEP: Gricvances subject to this step shial
referrcd lmmediately to one of the designated permenent
arbitrators. The parties agree to Jack Grilfin, Sidney
Turoff and Don tlomble as designated pormanent arvltrators

under this
deci

hAgroaement.

from the list of
remaining will be the
dispute before him.
for any reason
immediately select
(2) by coin toss.

In the event that

shall request a list

Conciliation Service. The partlea shall alternate in striking

from the list, with the grieving party striking the fir:t nam

each party has struck three (3) names, L\e rnmalnvwg namne sha

permanent arbitrator. However, every six (6) months either pa

request a new list of arvbitrators and request a meeting as di

above to select a new arbitrator.

H. Where more than one grievance 1s referred to

arbitration, the avrb *t*abo” shall hear thenm at the sase

proceeding. Aflter consideration, the arbirtrator snall

resolve each gricvance, but the arbitrator shall not have

authority or jurisdiction to modity or althr any provisian

of this Agrcement. The arbltrator shall have the authority

to revoke or modify any fozm of OLbCLp‘lne and has

discretion to award back pay for any 1oss of carnings or

benciits from the Company. The arbitrator shall submit Lo

the o¢~ties a written and signed decision stating the ground

therefor within fifteen {15) days from the closing of the

hearing. The arbltrator shall have occess to Company ov

Union property, It necessary, pro:iuLng 10 interference with

the business of either vavrty results

. The aggrx eved party may ilnvoke an expedited procsdure

for an immediate hearing by the ocrbitrator of unresolved

gricvances. Such hearing shall be conducred not later than
.:wc (2} calendar days alter the day on wnlch the nicn or

the Company ygive written notice to the oth=r party of rhe

Upon
whatsoever,
anothoer

The pa
perm

rbhitra
Fal

of seven

mancent
shall strike thL (Lr”t name.
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expedited procedure. The duties and the authority of the
arbitrator shall be the same as under section i of this
Article. The arbitrator shall 1ssue a bench decision and
award and shall submit to the partics & signed and writtoen
decision and award wilithin twenty-four (24) nours of thc
close of the expedited hearing. The arbitrator shall have
access to Company or Union property, if nccessarys providing
no interfercnce with the business of cither pavty rasults.

J. Upon lack of particilpatlon by cither pavty in any of the
grievance steps, the other party has the vight to refer the
matter to the avbltrator for an lmmediate formal ne »
Written notice shall be given the other party not less than
twenty-four (24) hours prior to such hearing. Such hea
may be 'ex parte”, provided that the permanent arbitreat
may temporarily delay an “ex parte' hearing pursuant to bona
fide efforts to secttle an 1ssuc wilithout a hcaring.
Resunption of the formal hearing shall be noticed in writing
to both the Union and the Company twenty-four (24) hours
prior to such hearing.

K. The decision of the arbitrator rendered pursuant to this
Agreement shall be final and binding on the parties to this
Agreement and on the gricvant as to thce adjudication ci tne
grievancce.

L. All expenscs and salaries of the avrbitrator shall be
borne cqually by the Union anq thg Company. [LFach pavty
shall pay the cost of presenting 1ts own case

M. This grievance and arbiltration procecdure shall hke the
exclusive means for handling and resolving disputes Retwean
the Company and thc Union. The Union and the Company agreec
that there shall e no strikes, slowdowns, inteanupcidns of
work or boycotts by the Union or 1ts agents or locrout
during the life of this aAgreement ¢xcept as provided in
Article 14.

N. The Company or the Union may refer an alleged violation
of section M directly to the arbitrator without going

through the grievance procedure The hearing may be Held
not sooner than two (2) hours after the notice has been
given to the other party. The &ardltrator shall ke enzowcred

to adjudicate the dispute immediately and shall have i
authority to direct the party violating sec. 1 to cease and
desist immediately. Such order shall be final and binding
and cffective when gilven.




ARTICLE 6: RIGHT O ACCESS TO COMPANY PROPLORTY

\‘4

ceentatives

A. Three (3) duly authorized and designated revpre
of the Union shall have right of access to Cowmpany orenises
covered by this Agreement in connection with therconduct oOf
normal Union affalrs in adminlstration of this Agreernent,
provided that there shall be no interfercrnce with the

conduct of the Company business.

«rv

B. DBefore a Union representative contacts any of the

workers during working hours pursuant to Section A of this
ticle, such representative shall notify the Cowmpany prior

to his or her contact or his or her presence on the prenlses

and of the duration and number of the proposed countacts,

approximate time, and portions of the premises to be visived,

C. Prior to union rcpresentatives centering shop and
achinery arcas Company representative will promotly mane
afety checks and then leave the area,

D. The Union shall advise the Company of the names of its

duly authovrized and designated representatives in writing.
Such notice shall be clfective upon receipt by the Company.

ARTICLE 7: DISCIPLINE AND DISCHARGE

A. Company shall have the sole right to discipline and
discharge workers for just cause, providing that in the
exercise of this right it will not act in viclation of the

Acleement.

No worker shall be disciplined or discharged except for just
ausc, '

B. Prior to any discharge or suspension, the Company sheall
notify the Steward or other Union official and such Union
representative shall have the right to be present when
formal charges are made, if they so desire. Prov:idecd,
however, 1f a situation occurs in a remote area, wherein the
Company deems it necessary to take action and no Steward
Union representatLvL 1s avallable, the Company nay take
ction and must give written notice within the time limit in
Paragraph C below. A remote arca is defined as an cguipnent
operator working alone.

O

v
18

-




T reward or other Union represcentative sooll have the
right to 1lntervicew workers In private.

fWithin forty-cight (48) hours after any dischacge for st
cause, the Union representative wil) be nocifizd in writing
the rcasons for cuch discharge.

D. Individual performance in relation to picce rate, or
incentive plan, shall not be conclusive cvidence for the
curpose of disclplining or discharging a worker. “'his
provision shall not, however, constitute anv limitation on
any of the Company's rights to discharge or discipl
msatisfactory work performance.

Discharge and other disciplinary actions are subiect to the
grievance and arbitratlion procecdure of thls hgreocment.

ARTICLE 8: DISCRIHINATION

A. The Company ov the Unlon shall not discriminate against
any worker because of race, .age, crecd, colcr, veligion,
sex, political belief, ndtlonal origin, language svoxen, ©Or
Union activity or lack thereof.

ARTICLE 9: WORKER'S SECURITY

Ah. Company agrecs that any wovrker may refuse & SS
through any picket line of another Coupany on tho premises
of such other Company and sanctioned by the Uni

B. NO worxer under this Agreement shall be reguired to
perform work on the premises of another Company that
normally would have been done by employees of another
Company who are engaged in a strike sanctioned oy the Union.

(D rhy ’1;

C. Company agrees that any worker may vefuse to nandle
Struck goods from another premises or another Clompany eitrer
on or off the Company premiscs.

ARTICLE 10: LEAVES OF ABSENCE

A. Any worker clected or aDpOlnt cd to an cIiice or wosition
in the Union shall be granted a lcave of absonze fo- o

period of continuous service with the Union LIon writoen

request of the Union. Ten (10) days notice rust se given
the Company before the worker takes leave to zoceot such
office or position or chooses to reoturn to work. Such Leave
of absence shall be without pay. Seniority ssnall rot oo

broken or suspended by recason of such leave.



B. & temporary  lecave of absence without peay noo to exceed
thre (3) days ftor Unlon business shall be ¢ranced on two
days wriltten notilce from the Union to Compeanry, [or ot mors
than 10% of any work crew provided that no sxilicd worder
need be granted such leave unless a skillea replacement
deemed adequate by the Company is available to veplace said
skilled worker, if requested by the Company. and prowvidod

further, 1if a prclonged lcave, Company can reguest Lomporary
eplacements under the regular hiring procedure. .

C. A lecave of absence without pay chall also pbe granted to
worker by the Company upon workers applying to and being
confirmed by the Company for any of the following vr2asons
without loss of scniority

l. For Jury Duty or Witness Duty when suhpoenaed.

2. A worker who scrves in the U.S. Militaery and
notifies the Company and Union in writing prior to leaving
for such scervice, and reports for work within _uler{BO)davo
after beling discharged from such service,shall not lose any
seniority, job rights, or other boncfltq. Upon return Lronm
such service, such worker shall be ¢ranted a2 job eqgual to
that he or she would have had with Company had he or she
remained in Company's continued employ, provided, however,
any renewal of enllistment beyond the original cne will scrve
to break se nlo11t/ unless such action violated the Selective
Service Act.

3. Up to two (2) years of illness or injury reguiring
absence from 3Job. ‘he Company may requlire substantiation by
medical certificate or other adequate procf of illness.,

4, For valid personal reasons, not to exceed thirty
(30) days.

All leaves in excess of three (3) days shall be in writlng
on approved leave of absence forms provided by the Ccampany.
Such forms shall be signed by the Company reprcseéntative,

the worker requesting the leave, and by the Union Stewafd or

other Union representative to signify receipt of the Union's
copy. Leave of absence shall be extended by the Ccmpany for
a valid personal reason 1f a request for such an extension
is made by the worker in writing to the Company with a copy
to the Union prior to the termination of the origineal leave,
provided however, that a request for an extension may be
submitted simultaneously with the request for a leave of
absence for valid p crsonal reasons 1f the worker has speclal
circumstances which veguire additional time. Leave of
absence scheduleq, under this section, where wore workers
have applied for a lecave of absence at the same time than
can be spared by the Company, shall be allocated on the
basis of seniority with the worker having the highest
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senlority having first preference for thet
However, whoere & workoer requests an emergen
Union and the Company may agrece to nls/per
preference to that worker over other worrie
seniority. Falluve to report for work at t
approved leave of abscence ovr accepting em;’
another emplover durlng an approved lcave
terminate scnlorlty 1n accordance witn Ann il

ARTICLE 11: FATHTENANCE OF STANDARDS

Company agrees that all condltlong of employment for worners
relating to wages, hou15 of work and genesral worklng
[

conditions shall be maintalined at no less than the highest
standards in effect as of this date of this Agreement, and
such conditions of employment shall be extended to new

/
locations. Conditions of employment shall be improved
wherever specifilc provisions for improvement are made
elsewhere 1n this Agrecement, '

cions
gotlated
to these
;, fringes, and
Lng Agreament.,
n his wages or
75, 1976 or

The Union and Company agree that during the ne
which resulted in this Agreemcnt they have £
and agreced that any bonuses and f{ringes paid
negotiations arc now incorporated in the wage
vacations outlined in this Collective Bargaini
However, no worker shall suffer a reducticn
fringe benefits recelved prior to the ycear
1977.

1
ne
T

ARTICLE 12: SUPERVISORS

Suoervisors and other ecmployces not incluced in the
bargaining unit, shall not perform any worx covered by this
Agrccment, except for instructlon, training and emcrgencies
This paragraph shall not be used as a basis f{cr the purpose
of avoiding the vecall of bargalining unit worxers from work
they would normally perform.

ARTICLE 13: HEALTH AND SAFLCTY

A. The Company and Union are intercsted 1In thc npealth and
safety of employees while working with the Company. It is
understood. and agreed that 1t is necessacy 10 tha
ophisticated farming practices of today trat certain
agricultural chemicals must be usced for the control of pests
and growth of the product. Company vecoygnlzes that use of
certain chemicals may be injurious to farm workers. Fhe use
of such chemicals injurious to farm workers must e such SO
4sS not to cause injury to employecs. Company aGurees U0 LaKke
available to Union such records as will disclose the




following:

1. Location of {leld treated with Injurious materials;

2. Name of material used by brand name and chemlical
name and registration number;

3. Date and time materlal was applied and 1ts
formulation;

4, Aamount of material applied and 1ts formulacion and
concentration; .

5. Method of application;

6. Applicator's name and address, L1f any.

B. The Company will conply with all applicahle laws
relating to the health and safety of farm worrers and will
not use banned chemicals such as, but not limited to DOT,
DDD, DRE, Aldrin and Dieldrin,

C. No worker shall be reqguired to work in any work
situation which would immediately endanger hls health or
safety.

D. In accordance with law, theres shall be adequate tollet
facilities, separate for men and for women in the [ield
readlily accessible to workers, that will be nalntalned by
the Company in a clean and sanitary manner.

E. Each place where there is work being performed shall be
provided with suitable, cool, potable drinking water
convenlent to workers. Individual papevr drinking cups shall
be provided.

F. Tools and cquipment and protective garments ncceszary to
perform the work and/or to safeqguard the health ©f or to
prevent injury to a worker's porson shall be provided,
maintained and paild for by the Company, Workers shall be
responsible for returning aill such eguipment that was
checked out to them but shall not be vesponsible for
breakage or novmal wear and tear. Workers shall be charged
actual cost for cguipment that is not broken and not
returned. Recelipts for returned eqguipment shall be given to
the worker by the Company.

G. Adequate first aid supplies shall be provided and kept
in clean and sanitary dust-proof contaliners.

H. When a worker who epplies agricultural chemicals Is on
the Company payroll, one baseline cholinesterasc¢ test and
other edditional tests shall be taken on those workers so
employed at Company's expense when organo-phosphates are
used and, if requested, results of said test(s) shall be
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given to an authorized Union representative,

ARTICLE l4: MECHANIZATION

In the event the Company anticipates mechanizacvion of any

perctxon of the Company that will permancntly digplace
workers, the Company, before commencing such mechanmical
cperations, shall meet with the Union to. discuss training of
displaced workers to operate and maintain the new mechanical
equipment, the placement of displaced workers in other jobs
with the Company, the training of such workers for other
jobs in the Company or the placing of such workers on a
preferential hiring list which the Company and Union will
use in conjunction with ARTICLE 3, Hiring.

v

RTICLE 15: UNTON LABEL

The parties recognize that any provision concerning the use
of a Union label 1is currently inapplicable to the pusiness
of the Company, and agrce to draft appropriate language for
this Article 15 on this matter 1f 1t becomes applicable.
Unresolved disputes about such language in apnlicetion of
such principles, may be referred to the arbiltcation
procegure 1n Article 5,

ARTICLE 16: NEW OR CHANGRD CLASSIFICATION

In the event a new or changed classificaticn within the
bargaining unit is instituted by Company, tho Company shall
set the wage in relation to the classificeticn and rates of
pay in Appendix "A" and shall give the Union written notice
one (1) week before such rate 1s put Into =ffect. Whether
or not the Union decides to challenge the prozcsed rete, the
Company may put the rate into effect after such notlice. I
the Union and the Company ca inot mutually agree upon a rate,
the question of an appropriate rate shall be submitted to
the grievance procedure of Article 5 includirc zarbitration
for determination beginning at the Second Sten. Any rate
agreed upon or decided by the arbitrator shall ce effective
from the institution of such new or changed clessifilcation.

03

&

ARTICLE 17: HOURS OF WORK, OVERTIME, AUD WAGES

A, Company shall pay overtime at the rate of one and one-half (1-1/
times the employee's regular rate of pay for each hour of work in
excess of ten (10) hours in any one workday and for the first eigh!
(8) hours on the the seventh (7th) day of work in the work week an
double the employece's regular rate of pay for all hours worked ov
eight (8) on the seventh (7th) workday.

B. The provision on Section A. above shall not zpply to irrigators.
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C. Night shift pay shall apply to all werkers who work

thelr shift betwecn the hours of 6:00 P.M, and 6:00 A.M

night shift the worker shall be paild a premium of twenty-five (2
hour for all hours worked. This provision shall no apply to a 1

irrigator on Z24-hour call.
There shall be no pyramiding of overtime or night shif

D. Lunch time shall be at least one-half (1/2) hour bu
than one (1) hour without pay.

E. When a worker performs work in a higher rated job,

t

t

h

a majority
., for wh

premium,

not more

e shall be

paid at the higher rate for all time so worked but shall in any
event not be paild such higher rate for less than one (1) hour in

such day.

When a worker 1s assigned to a 10@@ pay rated job, he shall rececive

his regular rate of pay.

F. When a worker is woerking as a trainece for qualification for a
higher rate job, he shall be paid for such training ocriod at his

regular rate of pay for a time period not to cxcaed we
(28) continuous calendar days.

enty-eight

G. Wage rates for specified job classifications are set forth in

Appendix "A'" attached hereto.

ARTICLE 18: REPORTING AND STANDBRY TIME

2. A worker who is required to report for work and does
report and is furnished no work shall be paid et least four
(4) hours at the worker's hourly rate of pay or the worker's
average hourly pilece rate carnings based on the preceding

payroll week.

If workers commence work and they are furnished le2ss than
e

four (4) hours of work, hourly paid workers shall be
least four (4) hours that dayv at their hourly rate cf

pald at

PAaY
and plece rate workers shall be paid the plece rate carned
during the time worxed and genceral field harvesting hourly

rate for the remalining time up to four (4) hours that day.
This Section shall not apply where work covercd by this
Agreement 1s delayed or can not be carricd out becausz of
rain, frost, government condemnation of crop, or other
causes beyond the control of the Company.

B. A worker shall be paid for all time he ls reguired to
remain on the job at the hourly rate. This shall not apply

to piece rate workers after they commencs work.

C. &Aany call may be ¢
at least six (6) hour
reporting to work.

rior to the Lime scheduled for
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ARTICLE 19: REST PERIODS

.iimployer shall authorize and permit all employees to take

v

.and payaole on JBHU\AT} 1 of every }’Cch., except that tbe worker may

rest periods, which insocfer as practicable shall be in the

‘middle of each workx period. The authorized rest period time

shall be based on the total hours worked daily at the rate
of ten (10) minutes net rest time per four (4) hours or
major fraction thereof. .

However, a rest period need not be authorized for cmployees
whose total daily work time 15 less than three and one-half
{3 1/2) hours. Autncrized vest period time shall be counted
as hours worked for which there shall be no deduction from
wayes. -

ARTICLE 20: VACATIONS

A. Beginning with the first calendar year of this Agrecement, the
Company shall grant “dL‘ClOﬂS with pay to workers according to the
following schedule, based on hours and gross earnings in the prior
calendar year. alunpdr year in this paragidph means January 1
through December 31.

1. All workers who worked seven hundred and fifty (750) hours or more
in the prior calendar year with Company will qualify for an amount.
cqual to two per cent (2%) of their gross ecarnings c“rned in the prior
calendar year, and onc (1) weeck of vacation.

2. All workers who worked nine hundred and fifty (950) hours or nore
in the prior calendar year with Company and who have less than five
(5) vears of scrvice with the Company will qualify for an amount ecqual
to four per cent (4%) of *he@r gross earnings carned iIn the prior
calendar year, and two (2) weceks of vacation.

3. All workers who worked nine hundred and fifty (950) hours or more
in the prior calendar year with Company and who have five (5) oxr more
years of service with the Company will qualify for an amount ecqual to
five per cent (5%) cI their gross earnings in the prior calendar year,
and three (3) weeks of vacation,

B. If a worker's va CaLlOﬂ period includes one of the nollday set
forth in Article 21 -4, his or her vacation perlod shall be extende
to lnc1uae such holiday.

C. Vacation time of
if more workers wan
ably spared, the wc
first preference.

for workers snall be mutually agreed upon, except
a particular vacation period than can be reason-
rer with the highest senlorﬂby shall have the

H (m) H‘s

C. Vacation checks for workers eligible under Secticn A above are due

request that Company defer payment until such time off under Se
above.

O
;-»
&7
jos!
-
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ARTICLE 21: HOLIDAYS

A. A worker shall receive ecight (8) hours of pay at his or her hourly
rate of pay or average hourly piece rate carnings based on the
preceding payroll week for the following holidays:

1. Labor Day 3. New Year's Day
2. Thanksgiving Day 4, Christmas Day

Work on any holiday shall be at time and one-half (1-1/2) in additicn
to holiday pay.

B. Employer will pay one and one~ﬁalf (1-1/2) times the regular rate
of pay for work on Memorial Day and on July 4,

C. When a holiday falls on Sunday, the following Monday shall be
~ observed as a holiday.

D. To be eligible for holiday pay a worker must work at least five (5)
days during the two (2) weeks immediately preceding the payroll we

in which the holiday falls, and must work the scheduled workdays bhoth
immediately before and after the holiday.

E. Other Holiday

The second Sunday of September of each yecar during the ternm
of this Agreement, shall be designated as "Citizenship
Participation Day." All workers on Cicizenship
Participation bay shall receive cight (8) hours pay at cthelr
regular stralght time hourly rate or average hourly npicce
rate earnings, based upon the preceding payroll weer. Such
eight (8) hours pay shall be in additlon to any pay due the
worker if he or- she is required to work on Citizenship
Participation Day. Upon receipt of proper written
authorization from the workers, the Company shall deduct
from such worker's wages the pay received for Citizen
Participation Day, "and the Company shall remit such a sum to
the United Farm Workers of America, AFL-CIU, for allocation
as desiynated by the worker. In the event any worrner works
on Citizenship Participation Day, the Company shall not
deduct any vay due him or her {or working on such day.
Company shall prepare a summary report containing the names
of all workers on the Company's payroll for the weex
preceding Citizenship Participation Day, Social Security
numpbers, total hours worked per worker, hourly rate, gross
pay per worker, a total count of workers, an acconuating for
all monies deducted pursuvant to this section, and designate
which workers qualified for Citizenship Participation Davy.
Such summary report shall be forwarded to the Citizensnip
Participation Day Committee of the United Farm Workeurs of
america, AFL-CIO, La Paz, Keene, California 23531, by the
twenty—-£ifth (25th) of the month following the Sunday
designated in thils Agreement,
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I'. Unlon shall indemnify and hold the Company harnmiess from
and against any and all clains, demands, suits or ouher
forms or liability that may arisc out of c¢r by roason of
action taken by the Company for the purposc of compliance
with "L" above provided however that cach party will pey
thelr respective legal costs. .

LARTICLE 22: DBEREAVEMENT PAY

To make funcral arrangements and to attend the funcral of a
menber of the immediate family (father, mother, child,
brother, sister, husband or wife, mother-in-law or
father-in-law), the worker who has worked for the Company at
least five (5) days, including days off on ecxcused absences,
during the two (2) weeks preceding the week of the funcral
will be paid what he would have carned had he been working
for the Company, not to cvxceed threc (3) days. The Company

may require a death certificate ov other ecvidence of death.

ARTICLE 23: JURY DUTY AND WITNESS PAY

A. Workers who have worked at least five (5) days during
the two wceks preceding the week in which the following
events occur shall receive the benclit of this Article. A
worker will be paid jury duty or witness pay for testifying
in any legal proceeding not between the parties for any days
of work missed due to the performance of such service. Jury
duty or witness pay 1s defined as the difference bectween the
fees received by such worker [or performing such service and
what -he would have received had he bcen working for the
Company for each day of scrvice. To receive pay under this
provision, the worker must provide Company with a copy or
notice summoning him to appear and 1f so recquested,
documentary evidence of the amount of fees received for
performing such scrvice,

B. Witness pay shall be limited to the days of actual
{estimony for the individual involved.

ARTICLE 24: TRAVEL AND QUT OF TOWN ALLOWAMNCE

The ‘parties recognize that any provision concerning the use
of travel and out of town allowance is currently
inapplicable to the business of the Company and agrec to
draft appropriate language for this Article 24 on this
matter 1f it becomes applicable. Unresolved disputes about
such lenguage in application of such principles, may be
referred to the arbitration procedure in Article 5.
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ARTICLE 25: RECORDS AND PAY PERIODS

. A. The Company shall keep full and accurate records,
including total hours worked, plece rate or incentive rate
records, total wages and total deductions. Workers shall
rececive a copy of the itemized deductions, hourly rates,
hours worked and total wages each payday, which shall
.include the worker's piece ratc production records. The
daily record.of nhours worked for each worker shall be
recorded daily and maintained by the foreman and made
available to Union stewards on a weekly basis. At the end
of each pay period, the original foreman's record shall be
available at the office where workers may review such
records at reasonable times provided this does not 1nterfere
with Company business.

B. The Union shall have the right, upon written notice
given to the Company, to cxamine time sheets, work

production, or other 1records regarding the computation of

workers' compensaticn at reasonable times for reasonable

periods. The Company reserves the ri ight to have its representative(s)
present at all times during such inspection. No record shzll be
removed by the Union or its representatives. Any reproduction

costs shall Dbe charged to the requesting party.

‘ ARTICLE 26 : DELINQENCIES

A. Notwithstanding anything herein contained, the failure of Company
to make the necessary payments as provided in Article 2: Union ]
Security, Article 28: Robert T, kennedy Farm Workers Medical Plan,
Article 29: Juan De La Cruz Farm Workers Pension Plan, Article ?O
Martin Luther KiDE Jr. Farm Workers Fund, or ParJalapn L, Article 21:

liolidays, shall give the Union or the workers the right, after the
Union has given five (5) days' written notice, echLawnq SSLLrLC\ X
Sundays, and holidays, to the Company, to take any lew l action iac
Union sees fit against the Company to force compliance
B. Whether or not such action is taken, the Company shall be liable
to the workers for any and all benefits as set forth in Paragraph A
above that the workers would have received if the Company had not

been delinquent in making the payments.

ARTICLE 27: CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to tne
Company deductions as provided for in such authorization
shall be made by the Company for the PFarm Workers Cradit
Union, and such moncy and reports shall be forwarded on 2
monthly basis to that organization at P.0. Box 62, Keene,

’ California 93531.
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ARTICLE 28: ROBERT F. KENNEDY TARM WORKERS MEDICAL PLAN
The Company shall contribute to the Robert ¥. Xennedy Farm Vorkercs

Medical Plan, commencing November 72, 1980 twenty-two cents (2 Ly,

and commencing January 3g, 1983 thirty-one cents (31¢), for cach bhour

worked by each worker.

ARTICLE 29: JUAN DE LA CRUZ FARM ﬁCRKERS PENSION PLAN
The Company shall, commencing November .10, 1980, contribute to the
Juan De La Cruz Farm Workers Pension Plan fifteen cents (15¢) per

hour for each hour worked by each worker.

ARTICLE 30: MARTIN LUTHER KING JR. FARM WORKERS FUND
The Company shall,. commencing January 31, 1982 contribute to the
Martin Luther King Jr. Farwm Workers Tund £ive cents (5¢) per hour

for each hour worked by ecach worker.

ARTICLE 31 : REPCORTING ON PAYROLL DEDUCTIONS ~ND FRINMNGE RENEPITS
P2 SUBHISSION OF DUES AND REPORTS TO UNION
Withheld dues are to be submitted monthly,

A payroll report is to be submitted monthly covering the four to
tive payroll periods falling within the reported month. The report
shall be mavled on or before the 20th day of egch month. The
report snall nclude the workers' names, social caﬁur\gy nunbers
payroll periods covered, gross wages, total hours worked per worker,
total numbecr of workers, and amount of Union dues deducted within
the reporting month from each reported worker. Complete mailing
“directions and information for such report will be supplied by the
Union.

In the event Company has no workers in its employ during any monzhl:

(R
payroll pericod, Company shall submit to the Unicn, on forms to be
provided by the Union, a statement to that effect. Said statemonts

shall be mailed on or before the 20th day of the tollcwing calend
month.
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Company agrees and understands that it shall be deemed delinguent
with respect to the Union for any payroll month in which the dues
are not submitted monthly and/or the monthly report, or the recuired
statement that Company has no covered workers in its employ dufing
such month, 1s not postmarked on or before the 20th day of the
succeeding calendar month,

L3

In the event that Company files in baukluptcy or Chapter 1l procecdings,
it will notify the Union of such action.

B. SUBMISSION OF REPORTS AND CONTRIBUTIONS TO FRINGE BENEFIT PLANS

All contributions due under this Agreement to the Robert F. Kennedy
Farm Workers Medical Plan, the Juan De La Cruz ?,:waorxers Pension
Plan, and the dMartin Luther King, Jr. Farm Workers fund shall be
remitted monthly. The contributions due said Fringe Benefit Plan

cach month shall be computed on the preceding monthly payroll
periods for every worker covered by this Agreement. The monthly
contributions due cach Plan, for the preceding pavroll month,
together with a monthly summary report, shall be mailed, on or
before the 20th day of each month, to each Plan's depository bank at

the lock box address designated by each Plan Administrator. Company
acknowledges receipt of the designated lock box address for ecach Plan
per Appendix E and agrees that all reports, contributions, statements,
notices or other communications required or provided for under this
Agreement, shall be sent to such designated addresses, unless

Company is notified in writing, by the Administrator of any Plan, of

a change in such designated address.

for which contributions are being remitted and shall inc7ude, for
ecach worker being reported, name, social security number, total

hours worked, and total hours reportable to each Plan if differentc
than hours worked. Said monthly reports shall also show total number
of workers reported, total hours worked by such "C‘(Qrs and total
hours reportable to each Plan if different than hours xorkcd, as well
as total contributions being remitted to each Pl n..Said reports shell
be legible. :

The monthly summary reports shall cover the preceding payroll month

Sila
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ke,

In the cvent Company has no workers in its cmploy during anv monthly

payroll period. Compawi shall submit to cach Plan, on forms to e
providod by Plans, a certificd statement to that effect. Said
tatements shall be malled on or before the 20th day of the

LolLowxng calendar mont!

-

.

Wwhere the Unlon report specified in Subsection A above containsg all
of the information required under this Subsection B, a copy wi that
report, mailed to cach of the Plans al the times and places
specified herein, shall constitute compliance with the monthly
reporting requirements to the Plans,

Lompany understands and agrees that it shall be deemed delinguent,
with respect to the Plans, for any payroll month in which the
required contributions and monthly reports, or the reqguired

statement that Company had no covered worxers In its ecmploy during
such month, 1s not postmarked on or before the 20th dav of the
succeading calendar month.

ARTICLE 32: CAMP HOUSING

A. Assignment of availlable camp housing shall be on a
Company wide seniority basis as in the past and as mutually
agreed upon between Union and Company. The Company agrees
to maintailn records on housing assignments and make such
records availablce to the Unlon. There shall be no
discrimination in assigning camp housing.

B. During the life of this Agreement, Company shall operat
and maintain its camp housing in the same nanncr, and at not
more than the samg rentals, 1f any, as before the execution
of this Agrecment. If the Company acquires zdditicnal
housing, the rates to be charged shall be on 2z level not
greater than current rates 1in the areca for similar housing.

o

C. If any housing is condemnned by any government authority,
the Company shall not be required to repalr condemned
housing or furnish substitute housing.

D, Camp boarding shall be operated on a non-profit basis to
Company as 1t has in the past

ARTICLE 33: DBULLETIN BOARDS

A. The Company will install and maintain bulle

placed at such central locabtions and nunmbers of bul
boards as shall be mut ually agreed, upon which t
post notices of Union business. Bulletin boards
moved by Company on cccasion to be convenient o

B. Conmpany agrees if a new location is acquired by Company



which is not contlguous with the wresent lecation, then it
will install and maintaln bulletin boards at the new

. . location at central points and nunabers of bullcoin bonrds asg
shall be mutually ayrved, uvpon which the Union may post
notices of Union businecs. Any bulletin boards at new
locations shall be moved by Company on oucasion te be
convenicnt to the workoers,

.

ARTICLE 34: FAMILY HOUSING
Company and the United Farm Workers of Amcrica, AFL-CIO,
recognize that cne of the most serious needs of facn

' workers, particularly migrvant farm families, who help
produce food for the nation, 1s adeguate f&ﬂll” housing. It
is mutually agreed by Company and Union that they will
cooperate to oncourage direct governmental action at the

AL )

Federal, State and County levels to plan, finance
construct public housing in important agricultural locations.

nd

Avallable family housing will be zllocated as 1t has in the
past. :

ARTICLE 35: HMANAGEMENT RIGHTS

The Company LQLalﬂb all rights of management including the
. following, unless ey are limited by some other provision

of this Agreemcnt: to decide the naturao of equipment,
machinery, methods .or processes usad; to intraduce new
eguipment, machinecry, methods or processes, axd to crango oc
discontinue existing eguipment, machlnery ov processes; to
devermine the products to be produced, or the conduct of 1ts
business; to direct and Superv1se all ot thc enployees
including the right to assign and transfe ;;ployces, to
determine when overtime shall be worked and whetner ©o
require overtime.

ARTICLE 36: SUBCONTRACTING

The parties understand and agree that the hazards of
agriculture are such that subcontracting may be necessary
and proper. Subcontracting may be necessary LN arcas su.n as
landleveling, custom land work, precilsion planting,
application of agricultural chemicals and where specialized
equipnment not owned by Company is reguired. It is also
understood that Company may subcontract the harvesting of
sugar beets, harvesting of alfalfa, harvesting of wheat and
when rain during harvest time roqulres that tomavoes be

harvested to avoid immediate loss of the teomato crop.  Io 1s
understood and agreed that the Compary shall not subcortract
. to the detriment ¢f the Unlon ©r barygalning unit worrels.




The parties agree that in the application of this Article
the following guidelines may be used:

1. Subcontracting 1g permissible under this Agreement
where workers in the bargaining unit covered by this
Agreement do not have the skills to operate and maintain the
equipment or periorm the work of a specilialized nature.

2. Subcontracting is permissible under this Agreement
where the Company does not have the cquipment to do the work
being subcontracted. When a Company does subcontract
pursuant to the terms of this-.provision, any workers of the
subcontractor who actually operate or maintain the eculpment
shall not be covered by the terms of this Agreenent.
However, any workers of the subcontractor, other than those
who actually operate or malntain the cequipment, who work on
the subcontracted job shall be covered by the terms of this
Agreement.

3. Subcontracting is permissible when the Company's
crews are behind in meeting the weekly guota of tomatoes
established for the Company by the processor for that week.
I1f Company should subcontract in order to make the guota
established by processor for the Company, it is agreed that
the subcontracting will only be done until the quota is
filled or until the Company's crews are back en schedule for
that week,

4. The Company will notify the Union in advance of any
subcontracting.

ARTICLE 37: LOCATION OF COMPANY ODRERATIONS

The Company shall provide the Union upon request, maps of
the exact locations of the Company's agriculturel operations
for use by Union representatives pursuant to Article 6 of
this Agreement, Right of access.

ARTICLE 38: MODIFICATION

No provision or term of this Agreement may be anended,
modified, changed, altered or walved except by write
document executed by the parties heroto.

ARTICLE 39: SAVINCS CLAUSE

A. In the event any portion of
or made illegal by any local, st
that portion of this Agreement so aflfect

reement is abrogated,
Ly only




ineffective; in no event shall the ineffectiveness of one
porticn of this Agrecment terminate Lhe remainder of this
Agreement.

ARTICLE 40: SUCCESSOR CLAUSE .

the
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This Agreement <hall e binding upon and inu
benefit of the parties and thelr successcrs and 1
Successors and assigns for the pvzho)c of this Artic
applies to a sale or other transier oF tne opusiness and
ownership of the Company. A salce of assers, aither in whole
or in part, which does not involve continuation of the
workers of the Company to operate such sold or transferred
business or asscts shall not be subject to the provisions of
this Article. :
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By this Article, the parties seek to define contractual
rights and do not walve any statutovry rights.

ARTICLE 41: DURATION OF AGRCEMENT

This Agrcement shall be in full force and effect from
February 22, 198lto and including tovember 1, 1983. This
Agreement Shdll automatically renew itsclf upon expiration
unless either of the partics shall have given notice in
writing to the other party sixty (60) days orior to the
expiration, reguesting negotiations for a new Agreement,
together with thirty (30) days prior writtea notice to the
State Conciliation Service. During this sizty {(69) day
pericd all terms and conditions of thiz contract shall
remain in f£full force and effect,

Executed this day of March, 1981,

ESTATE OF JACK KLEIN
URITED TARM WORKERS NLEIN RANCH
OF AMERICA, AFL-CIO BUD D. KLEIN, TRUSTEE

éégiﬂ : //fzzgizdﬁiéﬁ;%éij;iaff

4<24um£¥4\ Q? ébqwﬁ G )
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Appendix A: Wages

HOURLY RATES

Clasgification Effective Effective Effective
' ‘ - 2/22/81 1/31/82 , 1/30/33

Working Foreman (per day) 62,50 . 65,00 67.50

Checker {per day ' 57.50 60.00 62.50
Tractor Driver- Class 1 4,75 5.05 5.35
Tractor Driver- Class 2 4,45 4.70 4.95
Tomato Trailer Driver 4.10 4.30 4,65
Tomato Harvester Driver 5.50 5,85 6.20
Forklift Driver 4.70 4,90 5.25
Lead Irrigator ; 4,45 4,75 5.05
When on 24 hour call 70.00 75.00 80.00
Irrigator (Helpex) 4,10 4,35 4,70
Maintenance- Class 1 6.10 6.40 6.70
Maintenance- Class 2 4.20 4,40 4,75
Tomato Sorters and Pickers 3.85 4.05 - A
General Labor, Towato. and 3.85 4.05 4,40
Sugarbeet Weeders and Thinners ‘
Working Foreman (Asparapgus) 72.50 75.00 77.50
(per day)
PIECE RATE
Market Asparagus (9") (per crate) 3:30 3.45 3;éG
Freezer/Cannery Asparagus 11.10 11.40 11

(9" (per cwt.)

In addition to the above rates, an asparagus worker shall receive
$.10 per crate (worker share) for market asparagus and $.30 per
hundredweight (worker share) for freezer/cannery asparagus, provided
that he stays for the entire asparagus harvest season.

The Working Toremen, including Asparagus, and Checkers shall receive
one-half day's pay for work days of four (4) hours or less.
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APPENDIX "B"
. ASPARACUS HARVESTING PROCEDURE

All asparagus workevs shall be hired according te the h@rinq
procedure under Acrticle 3, Hiring and Article 4, Sen}orlty
.0f the Collective Bargaining Agreement between Klein Ranch
and the United Farm Workers of America, AFL-CIO, As per
article 3, Hiring, Union shall dispatch skilled asparagus
workers who mect the job requirements.

Each crew shall consist of twenty-five {25) to thirty (30) asparagus
workers divided into two (2) crews as mutually agreed. The cooks,
cook-helper, and sledmen shall be part of the crews, The crews shell
pick the cooks, cook-helpers and sledmen as they deem appropriate.
Fach member of the crew shall receive an equal amount of pay according
to the amount of pay due the entire crew. The regular rate of pay for
asparagus workers shall be the. hourly general lebor rate as provided
Appendix "A", including overtime when applicable under Article 17,
Hours of Work, Overtime, and Wages. If piece rate porformance based
on piece rates in Appendix "A'" piece rates yields pay higher than what
is due based on said hourly rate, then Company will pay the difference
if any to the workers in addition to the earnings based on the hourly
rate, -

in

The crews shall operate their own board with Company marning
appropriate deductions from individual worker a3 divected by
the crew,

Pay rates for asparagus workers shall be as. listed in
Appendix "A" of the Collective Bargaining Agrecment hetweon
the United Farm Workers of America, AFL-CI0O and Klein Kkanch.
Asparagus wcerkers snall be paid on a weekly basis for the
work they have performed for that weck.

A dally record of all boxes harvested by each crew shal

! be
made available to the Steward of that crew that day or tre
day after. Other records such as processor and marxet
delivery tags and welght tags shall be availanle for

inspection on reguest.

Company shall as it has in the past make advances to
asparagus WOLKCerS Or Crews.




APPENDIX C
PIECE RATE PROCEDURE ' ‘ _ '

'FOR TOMATO AND SUGAR BEET WEEDING AND fHINNING

1. Piece rates for all work performed by cmployees of the
Company shall in accordance with.past practice, be
determined by the appropriate crew supervisor after
consultation with the workers and due consideration has been
given to the crop involved, location and condition of field.
Piece rates on a ficld by field basis shall bo cstahlished
prior to the commencement of work and may be adjusted up but
not down. The Company will provide a duly authorized
representative of the Union a daily report including tha
acreage, lineal fect, crop, number of rows, location of
field, the rates, and the total number of hours worked by
each employee. Any dispute arising pursuant to this
procedure shall be subject to the grievance procedurs,

2. Workers shall not De required to work in a muddy ficld,

3. Workers shall not be required to use the short nandleg
hoe,

4. Piece rate workers shall each be guaranteed on a daily
basis the general labor rate for the hours worked,

5. Plece rate workers may 1f they so desire work by the
hour, instead of by piece rate. : "
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APPENDIX -“D*
JOB DESCRIPTIONS
1) wWorking Foreman {general):

the employee who directs workers in performing work other
than the harvesting of asparagus. :

2} Checker: . ; o . ,

an indlvidual who kceps account of the nuinber of units
performed on piece rate when picking by the bin and who
Keeps a count of the number of Units performed on picce rate
weeding and thinning.

3) Tractor Driver Class I (heavy eguipment):

can setbt up, operate, and service all cquipment on the ranch
including but not limited rto harvesters, crawlers, forklife,
wheel tractors, balers, cubers, bhack hocs, ditches, graders,
sCrapers, cultivators and planters.

4) ‘'ractor Driver Class Il:

can set up, operate and service crawlers, wheel tractors,

and plow, cultivate, disc, harrow, pull bin trailers and
general land preparation. :

5)  Towato Trailer Driver:

an individual who drives a wheel tractor while pulling
trailers during the tomato harvest.

¢; Tomato Harvester Driver:

can opevate, service, clean and adjust tomato narvesters of
all types.

7 Forklift Driver:
Can operate and service forklift tn the tomato rarvest .
8) Lead Irrigator:

irrigating foreman who is capable of setting water,
regulating pumps, setting siphons, tending pumps and ditches.

91 Irrigator (helper):

capable of pevforming all tasks of general lrrigation.
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10} Haintenance Class I:

capable of performing maintenance on all equepment oa the
ranch.

11}- Mainterance Class II:
capable of assisting Class T,

12) ‘Tomato Sorters and Pickors:

Tomato Sorters - a person who sorts tomatoes on a
tomato machine.

Tomato Pickers - a person who picks heaolande & cut
beds.

13) General Labor, Tomato & Sugarhect woeeders/oninners:
143 Working Foreman (Asparaqgus):

the employee who directs the asparagus wovrkers in the
harvesting of aspavragus.

15) ASPARAGUS WORKERS:

those workers engaged in the asparagus harvest.
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Appendix E

. SCHEDULE OF LOCK BOX ADDRESSES FOR REMITTANCE OF CONTRIDUDTIONS
AND REPORTS 10O PLANS /FUNDS

Regquired Contributions and Reports for the Robert 1. Xennedy Parn
Workers Medical Plan shall be mailed to the foliowing address:

Robert F. Kennedy Farm Workers Medical ?lan
Dept. 3-6534
Los Angeles, CA 90088 .

Required Contributions and Reports for the Juan De La Cruz Farnworkers
Pension Plan shall be mailed to the following address:

Juan De La Cruz Farmworkers Pension Plan
Dept. 2-G6242
Los Angeles, CA 90088

Required Contributions and Reports for the Martin Luther King, Jr.
Farm Workers Fund shall . be mailed to the following address:

Martin Luther King,Jr. Farm Workers Furnd
Dept. 2-7355
Los Angeles, CA 90088




LETTER OF UNDIERSTANDING
BETWEEN
KLEIN RANCH

AND
UNITED FARM WORKERS OF AMERICA, AFL-CIO

RE: HIRING & SENIORITY
(Emergencies)

Union recognizes that Company might have some emergency
needs resulting from factors Beyond the ccntrcl of Coapany
including weathevr, Acts of God and processor reqguirements or
quotas.

In such event the Union will cooperate with the Company in
obtaining the needed workers immediately.

Such emergency 1s not subject to the time limits set forth
in Scction C and Section D of Article 3, Hiring and Sections
E, F, and G of Article 4, Seniority of the Collective
Bargaining Agreement between the partiecs, provided immediate
notice is given to the Union.

RE: HIRING & SENIORITY

It is understood by and between Klein Ranch and the United
Farm Workers of America, AFL-CIO that once :the Seniorvity
List attached hereto is exhausted in skilled classifications
(Tractor Drivers, Lead Irrigetor, Maintenance Class I, and
Tomato Harvester Driver), Company has the right to refer
skilled workers to the Union facility des 'gncted in Section A&,
Article 3, lelnq who will be dispatched by Union to the
Company in sufficient numbers to fill and mcintain five (5)
skilled positions at all times, provided, however, that the
Company notifies Union as per Section C and Secticn D of
Article 3, Hiring. Company may within the first three (3)

and
job
ons
ver,
I

dayd of employment reject such Seniority List worke
ferved workers as per the above who do not meet t
requ1~emunts. Such rejection for lack ol cua ’1‘10a
shall not he subject to the grievance procedure, now
Company shall follow the procedure outllned in Artic
Discipline and Dischavge. Company and/or Union wil
discriminate agalnst any workers on the basis of ra
reed, color, religion, sex, political bhelief, nati
origin, language spoken, Union membevrzhip, Union activity,
or lack thereof. Workers rejected by Company under cthis
Letter agreement shall be entitled to vetain thelr fourmer
position if any without loss of Seniority or otnher bonefit,

r
h
It

S
33
\
’C
Al
4




RC: THE SENIORITY LIST

Parties agree that any discrepancies in the Seniority list
will he dealt with 1n accordance with the Griecvance

I’ Procedure, In res2lving the dispute, the pavtivs nay
utilize such records that werz uvtilitzed in the formation of
the Seniovity list and by wmutual agreement between the
varties,

RE: FAMILY MEMBERS

The Company, in an effort to develop an interest in
agriculture among the members of the operatovr's family, hag
provided bargaining unit work for them during certain parts
of the year.

Such practice may continue, provided, however, that the
members of the family who are to perform bargaining unit
work be limited to Richard Klein and Steve Jackson, the son
and son-in-law of the principal of the Conmpany.

Mo family members will be utilized to replace bargaining
unit workers.’

RE: SUPLRVISORS

The Company has traditionally utilized 1) Al Fornaciari, 2)
Guadalupe Carranza, 3) and Ed Gamel, as supervisors to

. perform certain types of bargaining unit work as they have
in the past as per the following:

1. Al Fornaciari to perform the following: All jobs
relating to all operations for limited periocds of time not
to exceed fifteen (15) hours per month,

2. ‘Guadalupe Carranza to perform the following: All jobs
incidental to all operations.

3. EAQ Gamel to perform the following: all jobs rel
the repalr and malntenance of equipment and all Jjobs
incidental to all operations.

The above practice in subsections 1,2, and 3 above may be
continued provided that such supervisory personnel will not
replace workers that perform such bargaining unit work,

Guadalupe Carranza and Ed Gamel when performing bargaining
unit work, regardless of amount during any one pay period,
ecach shall pay to the Union two hundred dollars {$200.00)
per year as & fece in liecu of dues for their performance of
bargalining unit work payable in egual amounts per each
payroll period as if such supervisors were bargaining unit
members while performing such bargaining unit work.

. The Company may replace the above named supervisors and the
same provisions as set forth above shall apply to the
replacements. Replacements shall not perform any more
bargaining unit work that that permitted by the above
provisions for the supervisor being replaced.

-
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RE: HEALTH AND SAFETY

In accordance with Article 13, Section F, Health and Safety,
of the Collective Bargaining Agrcement between Klein Ranch

and the United Tarm Workers of Amecrica, AFL-CIO, the Company
shall provide the following LLems 1E reguested by the worker:

1. Rubber gloves for Tomato Sorters and Pickers.
2. bafety Glasses (Goggles) Lor Tomato Sorters and
Picker

()

RE: CREDIT UNION WITHHOLDING

It is understood that Artlclp 27 Credit Union Withholding
of the Collective Bargaining Agreement between the parties
shall enter into effect immediately on the date that the
Company's recently installed computer is properly programmed
to process the requlremonts of ALthle 27.

RE: HIRING

It is agreed that the Ranch Committee is designated as the facility
or person under Section A.

Executed on:

.- ESTATE OF JACK KLEIN
UNITED ¥FARM WORKERS KLEIN RANCH
OF AMERICA, AFL-CIO

B KLETN, PRUSTEE
7(»@»@% S Lecvedi) C Oz
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LECTTER OF UNDERSTANDING
FROM
B3UD D, KLEIN

TO
DNITED FARM WORKERS OF AMERICA, AFL-CIO

RE: SUCCESSORS

at the present time, I, Bud D, Klein, Trustee of the Eztate
of Jack Xlein Ranch, do not contemplate the sale or transfer
of the Klein Ranch as defined under Article 27 and 40,
Successor Clause during the term of the Collcctive
Bargaining Agrecment between Klein Ranch and the United Farm
Workers of amevica, AFL-CIO, unless cvconomics of the Trust
or unless order of the court mandates such a sale.
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