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PARTTIES

This Collective Bargaining fAgreement and certain specified Supplemental
Lireements are between the parties whose names appear on the signature

paz2 hereof under the designation of "Company” (Company herein) and the
United Farm Workers of America, AFL-CIO ("Union" herein), and said

Collective Pargaining Agreement and certain specified Suppiemental Agreements

snhall operate for the purpose of estahlishing uniform wages, hours and

working conditions as hereinafier defined,



ARTICLE 1

RECOGNTTION

A, The Company does hereby recognize the Union as the sole exclusive
Yargaining agent representing all of the Company's agricultural employees
(hereinafter called "workers"”) in the unit set forth in Agricultural Labor
Relations Board's certification in case number 7?~RC~1—C£. In the event

the Agricultural Labor Relatlons Board certifies other employees not here
included within the certified unit, such additional employees shall be
included under the terms of this Agreement. The term "worker” shall not
include office and sales employees, security employees, suvervisory
employees who have the authority to hire, transfer, suspend, layoff, recall,
promote, discharge, assign, reward or discipline other workers or the
responsibility to direct them or adjust their grievances, oOr effectively
recommend such action, if, -in connectlon with the foregoing, the exerclse

of such authority is not of a merely routine or clerical nature but reguires

the use of independent judgement.

B, The Company agrees that no business device, financial arrangement, joint
ventures, method of business or business iransaction of any kind shall be
used by the Company to circumvent the obligations of this Collectlve

Fargaining Agreement,

C. The Company further recognizes the rights and ohlligations of the Union
t0 negotiate wages, hours and conditions of employment and to administer

this Agreement on behalf of covered workers,

L)
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5, YNeither the Company nor its representatives will interfere with the

right of any worker to join and assist the Unlon., The Compvany will make known
to all vorkers that they wil! secure no advantage, nor more favorable
consideration nor any form of speclal Drivilege because of non-participation

in Unlon activities,



S. Mzither the Company nor 1is representatives will take any action to
disvarage, denigrate or subvert the Union, nor will they promote or finance
any labor organization, including any competing labor organization.

Neither the Unlon nor its representatives shall take any actlon to disparags,

denigzrate, or subvert the Company.

¥, The Company will make known to all workers, supervisors and offiéers,
its policlies and commlitments as set forth above with respect to recognition
of the Union and will encourage workers in the bhargaining unit to give
utmost consideration t0 supporting and participating in collectilve

bargaining and coniract administration functions.



ARTICLE 2

NICN SECURITY

A. Unlion rembership shall be a condition of employment, FEach worker shall

te required to become a member of Union immediately following five (5)
continual days after the beginning of employment, or five (5) days from the
date of the signing of this Agreement, whichever is later; and to remain a
nember of Union in good standing. Union shall be the sole judge of the good
standing of 1ts members, Any worker who falls to become a member of Union
Wwithin the time limit set forih herein or who fails to pay the requlred
initiation fee, perlodic dues or regularly authorized assessments as prescribed
by Union, or who has been determined to be in bad standing by Unlon pursuant
to the provisions of the Unlon’s constitution, shall be immediately discharged
or suspended upon writtgn notice from Unlon to Company, and shall not be
re~-employed until written notice from Union to Company of the worker’s good

standing status.

3, Company agrees to furnish to Unlon in writing, within fifteen (15) days
after the execution of this Agreement, a list of its workers giving the nanes,

addresses, social sscurity numbers and type of job classifications.

C. Company agress to deduct from each worker's pay initiation fees, all
reriocdic dues, and assessments as requlred by Union, upon presentation by the
Union of indlvidual authorization signed by workers, dlreeting Company to

make such deductlons. Company shall make such deductions from worker's ray

for the payroll veriod in which 1t 1s submitted, provided that 3t is submitted
in advance of the close of the pay perlod, and periodically i‘hereafier as
specifizd on authorizatlon so long as such authorization is in effect and shall
ranit monies weekly, The Company shall submit a weekly summary report

the names of 2ll bergaining unit workers, social security numbers,

A k1 3 o
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payroll perilods covered, gross wages, total hours worked per worker, total
number 0F workers, and amount of Union dues deducted during such pay periods
from each worker. Union will furnish the forms to be used for authorization
and will notify the Company in writing of dues, assessments and inltiation
fees within five (5) days of the execution of this Agreement and thirty (30)

days before the effective date of any change.

D. The Company will advisse new workers that it is a condition of their
employment that they must become and thereafter remaln members in good
standing in the Unlon immediately following five (5) continual days after the
beginning of their employment. The Company shall furnish workers membership

applications and duss checkoff authorization forms as provided by the Union,

13

. If the Company has now, or obtains during the life of this Agreement,
the equipment or service, to produce punch cards or magnsetlic tapes, it will
vrovide the bnion with duplicates of salid punch cards or magnetic tapes at

the end of each pay period,

. Unlon shall indemnify and hold Company harmless from and against any and all
clalims, demands, sults and other forms of liability that may arise out of or
by reason of action taken by Company for the purpose of compliance with any

of the provisions of this Article,



ARTICLE 3

HIRING

A, The Union shall operate and maintain 2 facility or shall designate a
person or perseons through which the Company shall secure new or additional
workers., The Union will notify Company of the address and phone number of

such facility and the person in charge of such facility,

-y

T, Comrany recalls of seniority workers shall be pursuant to Section ¥ of
Article &, Workers retwrning to work on recall shall check in with the Union
steward or Ranch Committee member on the Jjobh site to verify the worker's nanme

is on the seniority list before commencing work.

C. ¥Whenever at the beginning of any operating season in any area of operation
of the Company, the Company anticipates the need for new or additional workers
to perform any work covered by this Agreement, the Company shall approximately
two (2} weeks prior to the date of anticipated need for such workers, notify
the Unlon in writing, stating the number of workers needed, the itype of work

to be performed, the estimated star:ing date o 11 jorx andthe approximate

s

luration thereof. The Company shall notify the Unlon in writing of the exact

o~

starting date no later than foriy-eight (48) hours prior to the actual date

for commencemen: of the work,

tha event, during the operating seasons in any area of Company operations,

o
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dditional workers are needed to perform work covered by this Azreement,

&
®
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the Company shall notify the Unlon in writing of the number of workers n=edeqd,

the type of work to be parformed, the date the workers are needed, and the

o
—

» pproximate duration thereof, The Union shall be given forty-eight (L8} hours

notice prior to the date the workers are to report for work, as fTar in advance



. Upon rzceipt of said letter notice, Unlon shall use its best efforis to
furnish the requestad number of workers., If Unlion does not furnish the requested
nunber of workers on the date of the beginning of the work, the Company shall

e frse to procure needed workers not furnished by Union from any other source,
Tf Company procures workers fronm any source, it will make available to Union,

in writing within three (3) days thereafier, the names, Social Security

nunbers, date hired, job classifications, and addresses of all workers so hired,
provided however that Union shall be entitled, acting on its own, to ascertain
such information from such workers at any time afier twenty-four (24) hours

following the hiring of such workers. Such workers shall be subject to the

provision of Article 2 of this Agreement,

¥, For jobs which reguire skills or experience, such as tractor drivers,

L2
L

irrigators, the Unlon will refer workers who mest the job requirements,
Company agrees %0 review its future plans so that expecied vacancles requiring
skills will be filled in compliance with Sections D-2 and E of Article &4,

Before the Company makes a determination that a referred worker does not meet the
Job requirenent, the supervisor will fully explain the job dutles and requlrements
and give the worker a reasonable time to meet the job requirement, If the

Company determines that a worker does not meet the job requirement, the Supervisor
will give in writing to the Union within forty-eight (48) hours the reason that

he or she failed %o meet the Jo'» requirement, Such determination by thz Company

shall not be made arbitrarily.

G. The number of workers requested by Company shall be reasonahly relatsd to
the z2mount of work to be performed in ratios related to Company's previous

nractices,



¥, The Company, when placing work orders with the Union, shall use the

xhibit 13 form attached to this Agreement.



ARTICLE 4

LNICRITY

A, Senlority shall be defined as the total length of continuous service with
the Company, A break in service terminates seniority, Iayoffs are not
considered a break in service,

1. BSenic-ity shall be broken for any of the followlng reasons:

a, Voluntary quitting;

b, Discharge for just cause;
¢, Wwhen any worker leaves the bargaining unit to accept a supervisory
or other positlon with the Company outside the bargaining unit;
d. A worker fails to report at the end of an authorized leave of
absence or vacatlion wlthout an approved extension or accepts
employment with another company as provided in Secilon C of Article 9
of this Agreement;
e, A worker off work for four (&) consecutive days or more and has

failed to notify the company of his or her absence,

3., Seniority shall be acquired by a bargaining unit member after completion
of fourtsen {14} days of work within the preceding ninety (G0) calendar days,
retroactive to the barguiining unit member's date of employment, This period

shall not be interpreted to constltute a probaticnary pesrlod.

C. Any worker rehired after loss of senlority shall establish a new senlority

cate as provided in Sectlon B,

3. Job classification senlority shall be defined as the total length of time

worked continuously by & bargaining unit member within a specific Job classification
as tha sane are esiablished in this Collectlive 3arpsining Agreement., Job
classification seniority shall be applied to layoffs and recalls,

dim



Company wide seniority shall be defined as the total length of continuous
service, in all classifications, with the Company. Company wide seniority

=

shall be applied for the purposes of promotions, demoiions, transfers, filling
new Jobs, and fixing the order in which layoff workers wlih company wide
seniority are given consideration for other jJobs,
Company wide senlority shall be applied in the following way:
1. A worker with company wide senlority who is working in a higher Jjob
classification and is subject to an extended layoff may, at hils or her
option, displace 2 worker with less seniority in a lover job classification
provided such worker is willlng and capable of performing such work.
2. Workers on layoff status with company wide seniority shall %be
eligible for employment pursuvant to Ariicle 3 on their request in a job
classification in which that worker has no or limlted senlority before

neyw Worrars are hired.

. Whenever a vacancy occurs in a2 Jjob classification with a higher rate than

3

general labor such vacancy shall be posted on the Company's bulleiin bwoards,

A copy of such posting shall be provided the Ranch Commitiee, The posting shall
be made at least five (5) days before the vacancy is permanently filled,

Worxars with seniority desiring consideration for the higher rated job will

z0 indicate by signing the posting, The senior worker shall be selectad for

the vacancy and he or she shall be glven a fair opportunity to qualify., I

sueh Wor<er cannot perform the Job, he or she shall return to his or her

“ormer classification and rate and the Company will then selact the nexi sanior
worger who had siened the posting and she or he shall be given a fair

a2

opporiunity to gualify, The selection procedure will be reveated until the

v

rosting 18t has been exhausted, and thersafter Company may select a gqualiflisd

»

worxer Trom ithe s=nloriiy list or notify ithe “nion facilities of such vacancy
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pursuant to Article 3. The Compnry will £ill “emporary vacancies such as those
created by a worker's llnsss or short ferm l=ave of absence for illness or

ury on *he tasis of seniorliy, so far as possible,

T, A bargaining unit nemter who is recalled Trom a layoff shall be recalled in

order of senlority to the job classification from which thal vperson was lail of' P,

G. If a seniority worker fails to report to work within three (3} days after
the recall date, id worker shall not be entitled to bump workers with lessor
senlority who reported promptly. Whenever possible, Company will make an effort
to find room for senlority members who are late to report., If, however, there
is not room, a worker who fails to reﬁort within three {3) days after the

racail date must walt for a new job operation to start or for :he Company to

b S e Teot P - e L e at . _—

RISy the Unlion o 0T new wWorkers. AT maon tine, such senliority
D B - h g ram T ey m e e F Y s ehang e e a - L3 !
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¥, Company agrees to yrovide on-the~lin training for workers in ths Targainin,

wnlt o £i11 expeeted vacancies In such j0bs so workers will have the opportunity
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. LnE Dograny wnen antleizating the recall of seniority norksrs sh
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womer ant. “ne Union not less than two (2] weeks prior to the esiina<ed

starting daze 0f the #work and the approximats duration irsraof, The Jonmany
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than no7ify the wWorXers by any or 211 of the followlnyg means: 10s*’'nx
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nrotoe Jomzany oullatin voards, posting at t- Union aifize, radio annourcensnts,
nnlonw providing the information to ihose workers whno call thne Company orflio-.
Z.om motize shall we given at least forty-elgnt (48) Mours in advancs ¢f e
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advance of commencement of the work shall be a joint recall bearing the
title of the éompany and the Union. There shall be no recall by labor
contractors,

2. The notice of recall directed to the worker two (2) weeks in advance of
comnencement 0F the work shall be sent on the form attached to this
Agreement as Exnhibit 3. A copy of the list of recalled workers shall be
provided to the Union, including names, social security numbers, and

job clussifications,

J. Beginning with the signing of this Agreemen: and two (2) weeks prior to
the start of an operation or each three (3) months thereafier, whichever comes
»first, the Company shall provide the Union with an up-to-date seﬁiority list
showing the names of each worker, his or her senlority date, Soclal Security
nunver and Jjob classification. The Company shall post such senlority list

on the Company's bulletin board as follows:

The seniorlty lists shall be posted by the Company at the signing of this
Agreement and thereafier, at the start of each operation or every thres (3)
months, whichever comes first, for a perlod of two (2) weeks.

If a gquestion arises concerning the accuracy of the lists, the Union and the
Company have up %0 two (2) weeks after the posting is completed to resolve the
dispute. If the dispute remains afier two (2) weeks, any unresolved matters

relating to the senlority lists shall be submitted to expedited arbltration,

{. Company shall not be required to hire more than the number of workers
recalled by the Company or dispatched at Company's request by the Union,
nor shall Company be required to pay any suns to workers who report for work

but who were not recalled or regquested by the “nion.

L. The Company will no%ify Union in wrilting of layoffs, seven (7) days, or as

i

soon as possinle, prior to layoff, and will thereafter furnish Unlon with a

wd by -



1list of those workers laid off.

1., It is agreed that Company and Union may agree in writing to make deviations

from the seniority provisions of this Agreement,

N. The Company and the Union may agree to review and revlise a senlority

provision one year after the signing of this Agreement.

el -



ARTICIZ 5

GRIZVANCE AND ARBITRATION PROCEDURZE

A, The parties to this Agreement agree that all disputes which arise beiween
the Company and the Union of the interpretation or applicatlon of this
Lgreement or any controversy between the Company and workers or the Union which
arise under th's Agreement that deals with working conditions, health, safety,
or benefits, shall be subject to the Grievance and Arbitration Procedure.

The partles further agree that the Grievance Procedure of this Agrrement shall
be the exclusive remedy with respect 10 any disputes arising under this
Agreement, and no other remedles shall be utillzed by any persons with respect
to any dispute involving this Agreement until the Grievance Procedure has heen

exhausted,

B, The Company agrees to coopérate t0o make Union stewards availalle to
workers wishing to submit a grievanc e and to make the Crievance Committee of
the Union avallable to perform thelr functlons under this Agreement, All
grievances may be processed during working howrs., In ﬁhe event the Commany
requests a grievance meeting durlng working hours, the stewards and Grievance
Committee function shall be performed without any loss of ﬁéy, provided this
provision does not apply in arbitration proceedings. A grleved worker shall

have the right 10 be present at each step of the procedure,

C. At the request of the Union, the Compan y shall have the supervisor involved

present at each step of the grievance procedurs.

D. Crievances dropped by either party prior to an arbi*ratlion hearing shall
be consllered as withdrawn without prejudice to elither party's position on

2 similar matier in the future,
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E, FIRST STEP: Any grievance arising under this Agreement shall lmmediately
be taksn up betwéen the Conmpany's supervisor involved, and the Unlon steward,
They shall use thelr best faith efforts to resolve the grievance., 1In the event
grievances are not immediately satlsfactorily resolved, the grieving marty
shall reduce the grievance to writing and set forth the nature of the grievance,
If the grievance 1s denied the Company Supervisor shall, within forty-eight

(£8) nours, present to the Union Steward his or her written response to

the grievance, regarding Company’s position including reasons for denial,

The grieving rarty may proceed to the SECOND STEP, provided however, that the
grieving party may notify the other party that the grlevance must be expedited
and presented to the Permanent Arbitrator in accordance with Section J of

this Article. A grievance regarding a discharge of a worker must be filed
within five (5) days of the discharge. All other grievances must be filed in
writing within thirty (30) days of the occurance of the grievance or thirty

(30) cays of ths discovery thereof,

3
F. SZCOND STEP: Any grievance not satisfactorily resolved in the ¥FIRST STEP
within one (1) work day, shall within fifteen (15) work days thersafter, be
discussed in a meeting betwsen the Crlevance Commlttee and the Company's
representative designated to resolve such matters., A representative of the
Union shall also participate in such meeting unless the Union representative
authorizes the Committee to proceed and so advises the Company. If the
grievance is not satisfactorily resolved in such meelling the party receiving
the grievance shall immediately glve a writien responss 10 the other reqarding
its position includlng reason for denial., Fallure of the grieving party to
appeal to the Second Step within thirty (30) calendar days shall waive tha

grisvance,



G. THIRD STEP: .If the parties cannot resolve the dispute In Step 1 or 2
above, the grievance shall be referred to ithe Permaneni Arbitrator for the
area within thirty (30) calendar days. In accordance with this Article, the
rarties agree to the designated permanent arbitrator for the area, or if
none exists in the area, to deslignate a Permanent Arbitrator for the area,
If the Arbitrator shall at any time be unable or refuses or faills to act, or
he or she vacates his or her position, the Company and the Union shall

immediately select hls or her successor or sutstitute.

H. SZLECTION OF THE ARBITRATOR: The parties agree that it 1s desirable

that a permanent arblitrator be selected for the purpose of setiling any
disputes submitted to arbitration by either of the marties pursuvant to this
Colliective Bargaining Agreement, The partiés also agree that 1t is desiralble
that the arbitrator be a resident or maintain offices in the Coachella Valley
in order to comply with the various procedures required of an arbitrator

under this Collectlive Bargaining Agreement, The parties therefore agree *o
make a good Taith effort to select and agree upon a vermanent arbltrator afier
the execution of this Agreement, In the event that‘the parties are unable to
agree upon a permanent arbliirator, the parties shall request either the
American Arbitratlon Association or ihe Federal Mediation and Conciliation
Service for a panel of eleven {11) arbitrators. After the receipt of the lists
¢f names of proposed arbitrators, the parties shall meet to select an arbitrator
for the area, The parties shall alternately strike names from the list of

.

arbitrators until one name remains and that person shall be the permanent

arbitrator for the Coachella Valley, The flrst party to strike a name shall
e selected by a coin toss, Tt is further agreed that every six (4) months
either party may reguest a new list of arblitrators and a new meeting will be

meld for ithe purpose of selection of a new arbitrator. It is the intention of

~5b~
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the parties that a permanent arbitrator shall serve for a period of six (&)
nonths unless the parties mutually agree to extend the period for an additional

four (&) months,

I. Thz arbitrator shall consider and decide the gsrievance(s) referred to hinm

in cases where mOre than one grievance is reffered to ardbitration,

o
B
@
[
w
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A,

‘hey will be heard at the same hearing., The arbitrator shall not have the
authority or jurisdiction to modify, detract from or alter any provisions of
this Agreement. The arbitrator shall have the authority to revoke or modify any
form of discipline and in all cases award back pay if he or she so determines
for any loss of earnings from the Company. The Arbltrator must render

a decision in writing to the parties within fifteen (15) days from the date

of the closing of the hearing., The Arbitrator shall have access to Company's

oroperty if n=scessary,

J. The grieving party may invoke an expedited procedure to have unresolved
grievances inmediately heard before the Arbitrator, but in any event not

later than three {3) calendar days atier the day on whicﬁ the grieving party
notified the other party that the grievance must be expedited. The duties

and the authority of the Arbitrator shall be the same as undér Section I above,

The Arbitrator shall issue a bench decision and will issue a wrltten decision

§

within twenty-four (24) hours of the close of the expedited hearing. The

Arbitrator shall have access to Company's property if necessary.

X, The dzcision of the Arbitrator shall be binding on the Company, the inion,

H

and +he workers,

T. Decisions of the Arbitrator shall be in writing, signed ard delivered to

tine respective varities, All expenses and salaries of the Arbitrator shalil

ve vorne equally by the parties, Each party shall pay the cost of pressating

L

its own case,
-
/C



ARTICLE

DISCIPLINT AN DISCHARGS

Company shall have the sole right to discipline and discharge workers fTor

e

Just cause, providing that in the exercise of this xrignht it will not act in
.

violatlon of the Agreementi. Ro worker shall be disciplined or discharged

except for just cause,

e

Z. Prior to any discharge or disciplinary action, the Company shall notify
the steward or other Unlon official and such Unlon representative shall have
the right to be present when formal charges are made 1if they so desire,
Provided, however, 1f a situation occurs in a remote area wherein the Company
deems 1t necessary o take action and no steward or Union representative is
avallabdle, the Company may take actlon and nmust give written notice within the
time linits in paragraph C helow, However, the Commany shall, prior to the
disciplinary action or discharge, make a resasonable effort to notify a Union

rzpresentative of the contsmplated action.

&

C, The steward or other Union representative shall have ithe right to interview

worxers in private.

Within foriy-eight (48) hours after any discharge for just cause, the Union

¥

representative will be notified in writing the reasons for such discharge.



AIGHT OF ACC=3S TC COMPANY PROPSRTY

A. Duly authorized and designated representatives of the Union shall have the

right of accass to Company premises in connection with conduet of normal Union

affairs in administration of this Agreement. In the exercise of the foregoing,
there shall be no unnecessary interference with the productive activities of

the workers,

Refore a Unlon repressentative contacts any of the workers during working

8¢

hours, he shall notify the Company that he intends to go on the premises,

C. The Unlon shall advise the Company of the names of its duly authorized and

designaied representatives, Union representatives shall identify themsleves by

vwearing an identlfication badge and shall upon request by Company supervisor

identify themselves,



ARTICLE 8

NZW 0% CHANGED OPZRATIONS

A, In the event & new or changed operation or new or changed classification

is installed by the Company, or any other job classification is not included

in the pay scale of this Agreement, the Company shall set the wage or piece

rate in relation to the classification and rates of pay in Appendix "A* and
shall notify the Union before such rate is put into effect, The Company and

the Union shall meet within five (5) days after notices are received to negotiate
the wage rates, ¥hether or not the Union has agreed to the proposed rate, the
Company may put the rate into effect after such notice, In the event such rate
cannot be agreed upon mutually between the Union and the Company, the same shall
te submitted to grievance procedure including arbliration for determination
beginning at the second step, Any rate agreed upon or as determined by the
arbitrator shall be 2ffective from the installation of such new or changed

operation,

B. Any dispute as ito plece rates shall be referred to the piece rate arbltrator

for resolution in accordance with the citrus plece rate procedure, Secion 1.



ARTICLE 9

Leaves of abvsence for Union Business

4. Any vworxer elected or appointed to an office or position in the Union
shall be granied a leave of absenée for a period of continuous service with
the Unlon upon written request of the Union., Ten (10} days notice must be
given the Company before the worker takes leave to accept such offics or
position or chooses to return to work, Such leave of absence shall be

without pay. Seniority shall not be broken or suspended by reason of such leave.

B. A temporary leave of absence without pay not to exceed four (4) days for
Union business shall be granted under the followihg conditions:

1. Wriiten notice shall be given by the Union to the Company at least
two (2) days prior to commencement of any such leave;
2. Such leaves of absence shall not exceed ten percent (10%) of aay
such crew:

This section shall not apply to operations during critical periods such

as the first and last week of harvest, if it would harm operations.

Cther Leaves

C, A leave of absence without pay shall 2)lso be granted to workers by the
Company upon workers applying to and being confirmed by ‘he Company for any
of the Following reasons without loss of seniority:

1. For jury duty or wiiness duty when suhpoenaed;

2, A worksr who serves in the U.S, Mllitary and notifles ths Company

and “nion in writing prior to leaving for such service, and reporis for

worx within thirty (30} days after being discharged from such service,

e
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shall not lose any seniority, Jjob rights, or other benefits, Upon
return from such service, such worker shall bte granted a job equal to
that he or she would have had with Company had he or she remained in
Commany's continued employ, provided, howsver, any renewal of enlistment
beyond the original one will serve to break seniorlty unless such
actlion violates the Selective Service Act,

3, Up to two (2) years of illness or injury requiring absence from job,
The Company may requlre substantiation by medical certificate or other
adequate proof of illness,

L, For valid personal reason, not to exceed thirty (30) days.

D. All leaves in excess of three (3) days shall be in writing on approved leave

of absence forms provided by the Company. Such forms shall be signed by the
Company representative, the worker requesting the leave, and by the Union
steward or other Union representative to signify receipt of the Union's copy,

Leave of absesnce shall be extended by the Company for a valid personal reason,

| ead
iy

& reguest for such an extension is made by the worker in writing to the
Company with a copy to the Union prior to the termination of the original

leave, provided, nowever, that a request for an extension may be submitted

similtaneously with the request for z lzave of ahgsence F0r valid prersoral raasons

1f the worker has special clrcumstances which require addlitional tige,

3, Leaves oF absence schedules, under this section, where more workers have
anoliad for a leave of absence at the same itime than can be spared by the

Comwany, shall be 2ilocated on the basls of seniority with the worker having

i

trh2 highest senlority having first preference for that leave of absencse,
Fowever, where a wWorker requests an emergency leaves, the Union and the (Company

LBY AgTasz 1o his/her leave in preference to that worker over oiher worxars

with higher senlority.

..93 -



or accenting employment with another
Z o Py

employer

¥, Failure to report for work at the end of an approved leave of absence

during an approved leave of

ahsence shall terminate seniority in accordance with Article L4: Seniority,



—

HATNTENANCE OF STANDARDS

L. The Company agrees that all conditions of employment relating to wasges,
hours of work, fringe benefits, and general working conditions shall e

maintained at no less than the highsst standards in effect atl the locations

FR-N

covered by the Agreement at the time of signing, and such conditions of
enplovment shall be extended to new locations, Conditions of employment
shall further be improved in accordance with the specific provisions for

improvement made elsewhere in the Agreement,

-10=-



ARTICLE 11

SUPZRVI3CR AND BARCATINING UNIT WORK

A. Supervisors and Other employees not included in the bargaining unit

sh21l not perform any work covered by this Agreement except for instruction,
training, emergencles, and work which they have performed in the past and
which is incidental to their supervisory dutles, This paragraph shall rot be
used as a baslis for the purpose of aveiding the recall of targaining unit
workers from layoff or displacing bargaining unit workers from work they

would normally perform,

2. Any claim by Union that on-the-3iob conduct of any non-bargaining unit
worxer 1s disrupting harmonious working relations may be treated as a
griesvance under procedures of this Agreement, and in the event a non-
targaining unit worker is found to have been disrupting harmonious working
relations by an Ardbitrator, such non-bargaining unit worker shall bte

appropriatsly discinlined by the Company.



. Conpany agrees that any worker may refuse to pass through any picket

Mo

line of another company and sancitioned by the Union,

B, 150 worker under this Agreement shall be required to perform work that
normally would have been done by employees of another company who are

engaged in a strike sanctioned by the Union,

e

C. The provisions of Article 14 Section C, Health and Safety apply as is.

12~



ARTICLE 13

RECORD3 AXD PAY PERIODS

A. Company shall keep full and accurate records, including total hours

workad, plece rate or incentive xrate records, total wages and total deductions,
Yorkers shall be furnished a copy of the ltemlzed deductions, hourly rates,
hours worked and total wages each payday which shall include the worker piece
rate production record., The daily plece rate productlion of a bargaining unit
member shall be furnished to the appropriate steward or bargaining unilt

member at the end of each work period upon request, as soon as such

information is avallable,

B. Union shall have the right, upon reasonable notice glven to the Company,
to examine time sheets, work productilon or other records that pertain to

workers' compensation,

C. Company will rrovide description of Company work locations.



ARTICLE 14

HSALTH AND SATETY

A, The Company and the Union are interested in the health and safety of
ennloyees while working with the Company. It is understood and agreed that

t 1s necessary in the sophisticated farming practices of today that certain

J

w

gricultural chenicals must be used for the control of pest and the growth

[}

f the product, The Company recognizes that the use of such chemicals that
may be injurious to farm workers must be used in such a manner as not to

cause Injury to Company's employees. JIn order to assure the protection of
Company's employees from injurious chemlcals which may be applied by third
rarties with whom the Company may be engaged 1ln a joint venture, partnership
oxr otnher agricultural arrangement, the Company agrees to insert a provision in
all such contracts with third parties which provides that the third party

will comply with all applicable laws relating to the health and safety of

farm workers, Company will not use hanned chemicals such as, but not limited
to, DOT, U0D, DLE, Aldrin and Dieldrin. Upon request by the Union to the
Company, the Company shall vprovide Union with all records which would disclose
the following information:

{1) Location of field treated with injurious materials;

(2} vame of material used by brand name and chemical name and registration

S

nunber;

(2} Iate and time material was applied or t0 be applied and its “ormulation:
(4} Amount of material applied and its formulation and concentratlon;

(35) wethod of application;

N
9
No?

Applicator's name and address, if any.

Z., Tha Jonpany shall use 1ts hest efforts to ascertain from ihird parties

.

with whon Company has entered into Joint venture, partnership, or other



agricultural arrangement the records of such third party which would disclose

the above information and provide the same to Unlon,

7, o worker shall be requirad to work in any worx situation which would

inmediately endanger his or her health or safety,

7, In accordance with law, there shall be acdequate toilet facilities, separate
for men and women in the field readlly accessible to workers, that will bve

rmaintained by the Company in a clean and sanitary manner,

.

£. Ffach place where there is work tein; psrformed shall be provided wiin
sultahle, coo0l potabls drinking water convenient to workers. Individual

papar Grinking cups shall be provided,

®, Tools and eguipment and protective garments necessary 1o perfornm the work
and/or 1o safeguard the health of or to prevent injury to a worxer's psrson
51211 be provided, maintained and ald for by the Compaany. Jorkers shall be

rasponslitl

W

for returning all such equipment that was checked ocut to them, but
siall not be responsible for breakage or normal wear or tear, Workers shall

e charged actual cost for equipment that is not broken and not returned,

Recelphs for returned equiopment shall be glven to the worker by the Comtany,

G.o Adeguate Tirst a2id suppiles shall be provided and kept ia clean and

sanitary cust-proof containers, readlly accessible to workers,

4. When a worker who applies agricultural chemicals 1s on the Company payroll,
onz taseline cholinesterase test and other additional tests shall be taken on
those workers s0 amployed at Company's expense when organo-phosphates are susad

reguested, results of said *est(s) shall be given to an authorizal

and,

joiv

T X ey Ay £ FRES
rnion reuvresentative,

~1lg~
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I, "nion shall cause to be formed a Health and Safety Committes comurised of
worker's representatives, lMembers of the Committee shall have access to
records relating to the application and use of economic poisons applied

by the lompany upon glving reasonable notice to the Company. The CJommitisse
small participate in the formulation of rules and praetices relating %o the
health and safety of workers including but not limited to the followinyg: The
use of garments, materlals, tools and equipment as they may affect.the health

and safety of the workers. The rights of management under Article 26:

Management Rights, shall not be limited or restricted by this sectlon,

14t~



ARTICLE 15

UNION LABZL

The parties recognize the value and importance of the union label. The
parties wish %0 insure that the public will not be defrauded by misuse of

the union label, Therefore, the parties agree as follows:

A. Company will make available to the designated Union representatives, at
Union's request:

labels

1, Trademark registratlon;

2. Printing source;

3. Number of labels used,

33
-

The union lavel and union seal are and shall remain the sole property of
the Union. During the term of this Azreement, Company shall be entitled to
the use of said ladbel or seal, It is agreed that during the term of this
Agreement each shipping package or container harvested and packed by Union
nenbers and shipped by Commany shall bear the Union label or seal, 1In this
resard Company shall not sell, transfer, Or assign its right to use said

el or seal except upon written permission of Union, The color, size and

‘_J
[
o

tlacement of the label or seal on particular packages or containers shall te

determined by the Company.

z Security Clause:s In the event of the Company's misuse of the Union ladel

jde
4]

or seal on packages or uniis harvested and packed by non-Union workers, it

o
B
ct

recognized that such misuse will cause damages to the Union, In the event

-

‘nion revokes the Unlon label or seal, it shall give reasoranle notice

the

c

to the Company and the Company agrees to return same forthwiih, or if same

v

cannot be returned then orn request of Union, the label or seal shall e

e
N

conpletely oXliterated on any vackage, container, or uni

-1 5=



2, Pollowing of “dndustry practice with respect to exchange of sizes, mixed
cars, private latels or purchase of produce to fill oul an order shall not he

considered "misuse" of the Unlon label or s=eal or a violation of any

provision of this Agreement,

3. Company agrees to give to Union upon request a record of the daily shipping

reports,

~15%a-



ARTICLE 16

O DISCRIMINATIOH

There shall be no discrimination against any worker because of race, age,
creed, color, r<ligion, sex, political belief, national origin or languagzs

sSpOxen.,



ARTICLE 17

BULLEZTIN BOARDS

Commany will provide nion hulletin boards placad at such central locations

as shall be mutually agreed upon which Union may post notices,



ARTICLE 18

INCOME TAX WITHHOLDING

The Company shall deduct Federal and State income tax in accordance with
existing laws with scheduled deductions for workers agreeing in wrilting to
such withholding., Such agresment shall be binding upon the worker during
his enployment with the Company for the talance of the calendar year and each
calendar year thereafter, subject to his written revocation of his agreement

prior to the start of each new calendar year,



ARTICLE 19

CREDIT UNION WITHHOLDING

Upon proper written authorization from a worker to the Company, deductions

as provided for in such authorization, shall be made by the Company for the
Farm Workers Credit Union, and such money and reports shall be forwarded on
a weekly basis to that oréanization at P.0. Box 62, Keene, California 93531,

or such other address as designated by the Adminstrator of the Fund.

-1G~



AR1ZZLE 20

LOCATIONS OF COMPANY OPERATIONS

The Comzany will provide the Union with the exact locations including total
acreagze and crops of all present agricultural operations (and any acquired or
lost during the life 0 this Agreement) immediately after the execution of
this Agreement, for use by the Unlon representatives pursuant to Right of

Access article.



ARTICLE 21

SUECONTRACTING

The parties understand and agres that the hazards of agriculture are such that
subzontracting may be necessary and proper, Subcontracting may be necessary
in areas such as land leveling, custom land work, precision planting,
zgricultural chemicals, and where speclalized equipment not owned by the
Company is required. It is also understood and agreed that the Company shall

not subcontract to the detriment of the Union or bargalning unit workers,

The marties agree that in the application of this Article, the following
guldelines may be used:

A, Subcontracting is permissible under this Agreement where workers in
the berzaining unit coversd by this Agreement do not have the skills to

operate and maintain the egquipment or perform the work of a speclalized nature,

2, Subcontracting is permissible under this Agreement where the Company

does not hava the equibment to do the work belng subcontracted,

C, Company will notify ths Unlon in advance of any subcontracting,



ARTICLE 22

FODIFICATION

o provision or term of this Agreement may be amended, modified, changed,

altered or waived except by a written document exscuted oy the parties hereto.

22~



ARTICLE 23

SAVINGS CLAUST

In the svent any portion of this Agreement shall become ineffective as the
result of any applicavle local, state or federal law, only that portion of

this Agreement so affected shall be ineffective; in no event shall the fact
that a portion of this Agreement be not applicadble or illegal in accordance

with such laws render the remainder of this Agreement ineffective or work

a termination,

-23-



ARTICLE 24

SDCCZ330” CLAUSH

—y e \

This Agreement shall be binding upon and inure to the benefit of the pariies
and thelr successors and assigns, Successors and asslgns for the purposse

of this article applies to a sale or other transfer of the business and
ownershlip of the company. A sale of assets, either in whole or inApart,
which does not involve continuation of the workers of the Commany to operate
such sold or transferred business or assets shall not be subjeet to the

provisions of this Article.

By this Article, the partles seek to define contractual rights and do not

waive any statutory rights,

2l




ARTICLE 25

FAMTLY HOUSING

Company and ths United ¥arm Workers of America, AFL-CIO, recognize that ons

of the most serious needs of farm workers, rarticularly mlgrant farm families,
who help produce food for the nation, 1s adequate family housing, It has
been long known that families who follow the crops are required to move from
two t0 three times a year. This creates hardship on families, particularly
the children, who must readjust to new locations and new school patterns,

It is mutually agreed by Company and Union that they will cooperate to
encourage direct governmental action at the Federal, State and County levels

t0 plan, finance and construct public housing in important agricultural locations.

..')5_



ARTICLE 25A

50 STRIXE CLAUSH

4. There shall be no strikes, slowdowns, boycotts, interruptlions of work

by the Unlon nor shall there be any lockout by the Company.

#, If any of said events occur, the officers and representatives of Union
and/or Company, as the case may be, shall do everything within their power

to end or avert such activity.

C. Workers coversd by this Agreement shall not engage in any strike, slowdown

or other interruption of work, which action is not approved by the Union.

~253-



ARTICLE 26

MANAGEMENT RIGHTS

A, The Company retains all rights of management including the following,
unless they are limited by some other provision of this Agreement: To decide
the nature of equipment, machinery, methods or processes used; to introduce
new equipment, machinery, methods or processes, and to change or discontinue
existing equipment, machinery or processes; to determine the producis to be
produced, or the conduct of its business; 1o direct and supervise all of the

employees, including the right to assign and transfer employees; to determine

when overtime shall be worked and whether to require overtime,



ARTICLE 27

MECHANIZATION

4, The Company agrees not to utilize harvestors or introduce any type of
machinery or nechanical device, other than those in use at the time of the
signing of this Agreement, which will displace workers unless the introduction

of the same has been negotiated and agreed to by the Union,

-27-



ARTICLE 28

HOURS COF WORK, OVERTIME, AND WAGES

A. The following overtime provision shall apply to all grove tenders:

1, Grove tenders shall be paid a premium of thirty-five
cents (35¢) per hour for all hours worked in excess of nine (9) hours in
one (1) day.
B. The following overtime provisions shall apply to all workers, except to
forklift drilvers:
1. The first eight (8) hours worked on the seventh (7th) consecutive day
of a work week shall be paid at the rate of one and one-half (13) times the
worker's regular rate of pay. All hours worked in excess of eight (8) hours

on such day shall be paid at the rate of double time.

2. Daily overtime: A premium of thirty-five cents (35¢) per hour shall be

raid for all hours worked in excess of eight (8) hours in one (1) day,

3. Night Shift Premium: A night shift premium shall be pald to all workers

who work a majority of their shift betwesn the hours of 6:00 P,M, and 6:00 A .M,
Such worker shall be paid a premium of twenty-five cents (25¢) per hour for
21l hours worked,

There shall be no pyramiding of overtime or night shift premiums.

C. «Workers shall recelve the rate of hls or her job classification for all time
Aorked, including time, if any, in a classification with a lesser rate of may,

as per past practices.

D, HWhen a worker performs work in a higher rated job in any one day, he/she

[}

hall be paid at the higher rate for all such time worked on that day.

7}

When a worker is working as a trainee for a higher rated job, he/she shall be

28~



pald for such training'period at his/her regular rate of pay for a time period not
to exceed twenty-eight (28) continuous calendar days; if such worker qualifies for
the higher rated job and retains it after the twenty-elght (28) continuous

calendar days he/she shall then be pald for the higher rated job,

F, Workers shall be entitled to one full day (24 hours) off without pay each
payroll week, Work shall be arranged so far as possible so that each worker will

have Sunday off,

G. Lunch time breaks shall be one-half (3) hour and shall not be compensated

nor counted as hours worked under the provisions of this Agreement,

H. Wages for specific job classifications will be set forth in Appendix A,

attached hereto,

—-28a-



ARTICLE 29

REPORTING AND STANDBY TIME

A, A worker paild on an hourly or plecework basis who 1is required to report

for work and does report and is furnished no work or less than four (4) hours
of work for reasons other than an Act of God, or where workers refuse to work,
or other causes beyond con?rol of the company, shall be paid at least four (&)
hours for that day at the worker's hourly rate of pay, or the worker's average

hourly plece rate earnings based on the preceding payroll week,

B. A worker shall be paid for all time he or she 1s required to remain on the
job at his or her hourly rate or average hourly plece rate earnings based on

the preceding payroll week,

C. The Company shall make a reasonable effort to provide the workers with a

reporting time as close as possible to the actual work starting time,

~20-~



ARTICLZ 30

HOLIDAYS

A. A worker shall receive eignht (8) hours of pay at his or her hourly rate
of pay or the rate of pay for general labor (whichever 1s higher) for the

following holidays: Washington's Birthday, Iabor Day, and Thanksgiving,

R, To ve eligible for a paid holiday, a worker must work at least five (5)
days during the two (2) payroll weeks immediately preceding the payroll week
in which the holiday falls, and must work the scheduled workdays both

immediately before and after the holiday,

C. The following shall be recognized as unpaid holidays under the terms of

this Agreement: Christmas, New Year's IDay.

D. Any work performed on the above listed holidays shall be palid for at ths
rate of one and one-half (1%) times the regular rate of pay and shall be in

addition to the worker's holiday pay.

E. When a holiday falls on Sunday, the followlng Monday shall be obsarved

as a hcliday.

. “30“



ARTICLE 31

CITIZENSHIP PARTICIPATION DAY

A, The third Sunday of November .0f each year during the term of this Agreement
shall be designated as "Citizenshlp Participation Day”. All workers on
"Citizenship Participation Day" shall recelve eight (8) hours pay at their
regular straight-time hourly rate, Such eight (8) hours pay shall be in addition
to any pay due the worker if he or she is required to work on "Citlzenship
Participation Iay". Upon receipt of proper wrltten authorization from the workers,
the Company shall deduct from such worker's wages the pay recelived for
*Citizenship Participration Day"” and the Company shall remlit such a sum to the
"Citizenship Participation Day"” Committee of the lUnited Farm Workers of America,
AFL~CI0, for allocation as designated by the worker. In the event any worker
works on "Citizenship Participation Day" the Company shall not deduct any pay due

him or her for working on such day.

B, Company shall prepare a summary report containing the names and Social
Security numbers of each and all workers on the Company's payroll for the week
preceding "Citizenship Participation Day", This report shall also include the
following data relative to each worker: +otal hours worked, hourly rate,
gross pay, an accounting for all monles deducted pursuant to this article and

totals for all workers shall be included,

C., Said report and monies shall be remiited to the “"Citizenship Partlcipation
Tay" Committee of the United Farm Workers of America, AF¥L-CIO, P,0. BOX 62,
Keene, California 93531 by the twenty-fifth (25th) of the month following the

Sunday designated in this Agresement,

D. Union shall indemnify and hold the Company harmless from and against any and
all claims, demands, sults, or other forms of liability that may arise out of or

-31-



by reason of action taken by the Company for the purpose of compliance with the

above, provided, however, that each party will pay thelr respective legal costs,
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ARTICLE 32

ROBERT ¥, KENNEDY FARM JORKERS MEDICAL FLAN

A, The Company shall, beginning with the effective date of this Agreement,
contribute to the Robert ¥, Kennedy Farm Workers lMedical Plan sixtean and
one-half cents {16%2) per hour for each hour worked for all workers covered

by this Agreement.

B. All contributions due herein shall be computed weeldy for every worker
covered by this Agreement., 1In conjunction therewith, a weekly summary report
will be submitted on the date workers are paid covering the weekly payroll for
which contributions are due., The weekly summary report shall include the
workers' names, 3cclal Secuwrit, 1iumbers, total hours worked by workers, total

number of workers, and amount of contributions,

C, The monies and summary report shall be remiited to the Robert F, Kennedy
Farm Workers Medical Plan, P.0O., Box 92169, Los Angeles, California 9C009, or

such other address as designated by the Administrator of the Fund.

~32-



ARTICLE 33

JUAN DE LA CRUZ FARM WORKERS PENSION FUND

A. The Company shall, effective at the signing of this Agreement, contribute to
The Juan de la Cruz Farm Workers Pension Fund, five cents {5¢) per hour for each
hour worked by all workers covered by this Agreement, and commencing February

1, 1978, the amount of such contributions shall be fifteen cents (15¢) per hour.

B. . Contributions to be made by Company pursuant to this Article shall be deposited
into and remain in an interest bearing trust account till such time as a formal
pension plan has been developed for farm workers by Union and the Internal Revenue
Service has issued an advance determination that such plan meets the requirements
of Part 1, Subchapter D of Chapter 1 of the Internal Revenue Code of 1954, Upon
recelipt of a copy of such advance determination, Company shall promptly take all
actions required to be performed by if in order to cause such impounded

contributions to be transmitted to the plan trustees,

C. All contributions due herein shall be remitted on a weekly basls, for every
worker covered by this Agreement., IN conjunctlon therewith, a monthly summary
report will be submitted covering the payroll periods for which contributions are
due, Summary report shall include the workers' names, Social Security numbers,

total hours worked by workers, total number of workers and amount of contributions,

D. The monles and a2 summary repoxrt shall be remitted to the Juan de la Cruz
Fara Workers Pension Fund, P.0, Box 39122, San Francisco, California 94139, or

such other address as designated by the Administrator of the Fund,



ARTICLE 34

MARTIN LUTHSR HING FUND

A, The Company shall, effective at the signing of this Agreement, contribute
to +the rartin Luther Xing Fund five cents (5¢) per hour for each hour worked

bty all workers covered by this Agreement. EIExpendlitures or investiments of
contributions shall be solely restricted to those charitable and educational
purposes for which federal tax exempt status has bheen granted to the Fund,

The contributions shall not be expended to the detriment of the Company. The
Martin Luther King Fund shall obtain and maintain federal tax exemption and
all contridbutions by the Company shall be deductible under the Internal Revenue

Coda,

R, All contributions due herein shall be remitted on a weekly basis, for
every wWorker covered by this Agreement, In conjunction therewith, a monthly
summary report will be submitted covering the payroll periods for which
contributions are due, The summary report shall include the workers' names,
Social 3Securlty numbers, total hours worked by workefs, total number of

workers and amount of contributions,

C, The monies and a summary report shall be remltted to the lartin Luther
King Fund, P.C. Box 8076Z, Los Angeles, California 90080, or such other

adéress a2s designated by the Administrator of the Fund,



ARTICLE 35

JURY DUTY AND WITHESS PAY

Workers who have worked at least three (3) days during the two (2) wesks
preceding the week in which the following events occur shall receive ths
benefit of this Article. A worker will be paid jury duty or witness pay for
testifying in any legal proceeding not betwsen the parties for any days of
work missed due to the performance of such service., Jury duty or witness pay
is defined as the difference between the fees received by such worker for
performing such service and what he would have recsived had he been working
for the Company for each day of service, To recelve pay under this Article,
the worxer must provids Company with a copy of notice summoning him to appear
and must provide documentary evidence of the amount of fees received for

performing such service,
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ARTICLE 36

R=ST PZRI0DS

Workers shall te paid for rest periods of ten (10) minutes each which,
insofar as practical, shall be in the middle of each four (4) hour work

period or major portion thereof,
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ARTICL=E 37

INJURY ON THZ JO3B

Whenever a worker is injured on the job to the extent medical attention is
received, the employer shall agree to pay full day's wages or average earnings
for the talance of the day of the injury only. Worker must provide to the

Company a copy of the medical report of the treatment received,

...37-.



ARTICLE 38

VACATIONS

A, EBeginning with the effective date of this Agreement, the Company shall grant
vacatlions with pay, to eligible workers as specified below,

1, Workers who worked 1300 hours in the prior calendar year shall be

eligible for two (2) weeks vacation.

Vacatlon pay shall be computed on the basis of the average number of hours
worked per week at thelr regular rate of pay. Vacatién pay shall be deemed
earned and payatles at the end of each calendar year. However, workers may
choose {0 receive their vacation pay at any other time during the calendar year,
In the event a worker's seniority 1s broken according to Section H, Article 4,
prior to the end of the calendar year and he has fulfilled the hours worked
requirement, then such worker's vacatlion pay is due and payable at the time he

or she receives his or her final paycheck,

B. The employee who has qualified for a vacatlon shall be allowed time off, with
the consent of the Company, as specified herein with no loss of seniority. If
more workers want a particular vacation perio d than can be reasonably spared,
the worker with the highest seniority shall have first preference for the vacation

period.

C, If Company and worker both agree, a worker may waive his/her vacation time
off, but shall receive their vacation pay in additlon to their earnings for

such period,

D, Beglnning with the effective date of this Agreement, the Company shall
contribute five cents (5¢) per hour, for‘each hour worked by workers covered by
this Agreement *o the Nagl Drifullah Farm Workers Vacation Fund,

Company shall renit the monies, on a weekly btasis, to the Nagi Daifullah Farm
Workers Yacaiion Flan, P,0. Box 62, Keene, lifornia 93531, along with a summary
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report containing the date of the payroll period, names of workers, Soclal
Security numbers, total hours worked per worker, total number of workers and

tax deductions made from the portion remitted.

E. The Nagl Daifullah rarm Worker Vacatlon Flan shall, at the end of the
calendar year, pay the worker all monles, less administratlve costs, accumulated
to his or her account from the Company or any other employer contributory to

the plan.

F. Company agrses to provide Union, upon signing of this Agreement, a list

of those workers the Company expects will qualify for a pald vacation pursuant
to Section A, Such list will include the worker's name, current home address,
Social Security number and job classification. Company shall not be bound to
cantribute to the Nagl Daifullah Farm Worker Vacation Plan for these workers,
provided however, that if such workers sh ould fall to work the required number
of hours, in order to gualify for vacation pay pursuant to Section A, then the
Company shall pay to the Nagi Daifullah Farm Worker Vacation Plan, in a lump
sum, five cents (5¢) per hour for every hour worked by such worker(s). Such
payment shall be made by Januvary 15, 1978 and every succeeding year thereafter and
shall include all hours worked up to and including December 31st of the calendar

year prior to such payment,

G. In the event the Company was covered‘by a previous Collective Bargaining
Agreement in 1976, the Company shall maintain that vacation benefit schedule for
calendar 1977.

If the Company was not covered by a Collective Bargalning Agreement, maintenance

of standards shall apply for calendar 1977.

H, Union shall indenmnify and hold the Company harmless from and against any and
all claims, demands, suits, or other forms of liability that may arise out of or

by reason of action taken by the Commany for the purvose of compliance with the

0 -

o
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above, provided, however, that each party will pay thelr respective legal costas.
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ARTICLE 39

DURATION OF AGREEMENT

This Agreement shall be in full force and effect from the 19th day of
December, 1977, to and including the 1lst day of December, 1980, This
Azreement shall automatically renew itself upon expiration of this Agreement
unless elther of the parties shall have given notice in writing to the other
party sixty (60) days prior to the expiration, requesting negotiations for a
new Agreement, together with thirty (30) days prior written notice to the
State Conciliation Service. During this sixty (60) day period all terms and

conditions of this contraet shall remain in full force and effect.

Executed this 19th day of December, 1977.

UNITED FARM WORKERS OF AMERICA, RICHARD A, GLASS COMPANY
AFL-CIO

Wez : %0 ‘ Attorney

Cllbert

.....39..
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STEM AND LEAT PICKING

VARIETY
FPATRCHILDS . tvverensosssossavsenrssnsasersensseassaassss.Color Pick
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Effective
Date

Effective
Date

12-19-77
$3.?§

$3.35
$45,00/day

11-29-78

$3.95
$3.55
347,70 /cay

GROVE TENDER
GZNZRAL LAZCR
fORXLIFPT DRIVER

PRUNINC BASZ RATES
Large Trees

?‘}2.?5
$1.75

Small trees
{under ten feet)

$9.60
$5.00
$h. 50
$8.50
$6.00

$8.50

Effective
Date

11-29-79
$4.16
$3.76
550, 56/day



LETTZR OF UNDERSTANDING
BETWEEN
RICHARD A, GLASS CO.
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO
The parties hereby agres to the following job classification descriptions:

PICKER: Harvests cltrus from a tree Into a cloth sack and deposits it
into a bin,

FOPKLIFT DRIVER: Drives and operates a forklift, to deposit empty bins in

the orchards and to bring them out when full,

CROVE TENDZR: Does irrigating, tractor driving, and general labor work

in the ranch,

CENZRAL LABOR: Covers general field labor work and other miscellaneous

duties not otherwise covered by other wage classifications
or new or changed operations that may be subject to Article
8, New or Changed Job Operations.

PRUNING: Cutting away dead Or excess branches using shears and/or a saw,
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SIDE LETTER OF UNDERSTANDING
BETYWZEN
RICHARD A, GLASS CO,
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

BOYCOTT ACTIVITY

In the event the Company sells any of its produce through a merketing agent
or association or company, Union and Company agree that Unlon shall have the
right to hoycott activity against any agricultural employer with whom it may
have a dispute if said employer also ships or markets its produce through the
same marketing agent or association or compaﬁy as Company.

Union agrees that if any boycott actlivity instituted against aﬁy employer
with whom it may have a dispute it will make known and publicize the fact
that the dispute does not’exiend to the Company. Any boycott literature or
activity will name the agricultural employer with whom Union has a dispute.
Union shall upon the request of the Company execute a copy of the attached
notice notifying wholesale purchasers of produce that Union has no dispute
with the Company and that the boycott does not extend to Company's produce.

In order %to expedite notificatlion to wholesale purchasers that the
produce of the Company is not subject to the boycoitt, Union agrees to
execute at its Coachella Valley Fleld Office coples of the letter attached
hereto for distribution by the Co&pany to designated purchasers of produce,

A copy of said letter shall be left at the Coachella Valley Fileld Office of
Unlon at the time Company requesis the signature of Union to said letter,

Company further agrees that all produce harvested by Company's employees
shall be packed and shipped in boxes upon which is affixed "Harvested by
kichard A, Class Company."

It is understood and agreed between the Company and the Unlon that there



are cartons, containers and packages presently in the possession of Company
and/or on order at the time of the execution of this collective bargaining
agreement, It 1s agreed that sald cartons, containers and packages may be
used by the Company without imprinting or adding the Union label and without
indicating thereon that the produce contained therein has been harvested by
Richard A, Glass Company.

Nothing in this agreement shall prevent Union from instituting boycott
actlivities against any company for whom Richard A. Glass Company ships, packs
or markets,

Company and Union agree that upon fifteen (15) days after the execution
of this Agreement Company will provide Union with a list of the number of

boxes on hand and those already on order,



For Li.u.

TO: (Wholesale Purchaser)

You are hereby notified that Richard A, Class Company, and the United Farnm
Worzers of America, AFL-CIC have entered into a Collective Bargaining
Agreement relating to the agricultural employees of Richard A, GClass Company,
You are further notified that both Richard A, Glass Company and the United
Farm Workers of America, AFL-CIO are in compliance with the terms of said
Collective Bargaining Agreement and that no boycott activity is in effect

against Richard A. Glass Company,

You are further notified that the United Farm Workers of America, AFL-CIO
endorses the product of Richard A, Glass Company as being pruduce harvested
by Union labor under a Collective Bargalning Agreement entered into with

the United ¥arm Workers of America, AFL-CIO,

DATED:

United Farm Workers of America, AFL-CIO

United Farm Workers of Amerlca, L-CIO
Coachella Valley Fleld Office

1639 Sixth Street

Coachella, California 92236

(718) 398-6179



Ur¥, AFL-CIO FUND3

The Conpany recognizes its obligations under the Collectlve Bargaining
Agreement to make contributions to the following fundss
1. Robert F. Kennedy Fund
2, Martin Luther King Fund
3. Juan d¢e la Cruz Pension Fund
according to Articles 32, 33, and 34 of the Collective Bargaining Agreement.
Company further agrees to pay an increase io these Funds which shall
te equal to the rate agreed upbn by the Vegetable Master Agreement companiles
yho hold contracts with the United Farm Workers Union, in the event such

rates are increased on December 1, 1978,

Company's obligation to meet any increase in such contributions shall not
commence prior to December 1, 1978, but on the date the other companies

increase such payments,

SXTENDED LAYORR

It is hereby understood that "extended layoff," as referred to in Article 4,

Section I , shall mean a layoff over seven (7) days in duration.

HOUSING

Company agrees that 1t shall operate and malntain its housing in the same

nanner as in the past, and that any camp boarding shall be operated on a non-
profit basis., Company further agrees that housing shall be assigned in accordance

with Article 16, No Discrimination,

TRAVEL PAY

3

Company agrees to pay $5.00 per day for travel pay to Westmoreland, and Blythe,

RE: ARTICLE 12, WORKER SECURITY

A. 1In the event the Company enters into a partnership, joint venture, or other

legal contractual relationship with another Company for the growing,
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harvesting, or shipping of crops, Union agﬁees not to interfere with or prevent

in any manner the growing, harvesting, or shipping of any of the crops upon which
Corpany's employees will be performing work, provided such partnership,

Jjoint venture, or other legal contractual relationship was entered into by Company
prior to any econonmic action by Union against any other party to the partmership,
Jjoint venture, or other legal contractual relationship and it is understood that
the filing of a petition under the Agricultural Iabor Relatlions Act does not
constitute interference under this paragraph.

The protections given by Union té Company under the provisions of this Article
shall not be operative for a perlod in excess of the time period stipulated in
the document executed by the partiesthereto, the crop year or twelve (12) months,
whichever is less, or in the event there are other economic or other sanctions by
the Union against any party to the partnership, joint venture or other legal

contractual relationship at ithe time of entry thereof,

3. It is further recognized by the Company that the Unlon shall be notified
within ten (10) days or as scon as possible, priorto entering into such contractual
relationship with a company for the purpose of growing, harvesting, or shipping

of a crop. Such notification wiil include name of contract party, dates of
contracts, duration of contract or agreement, crop, crop operation involved,

acreage and location,

RE: ARTICLE 20, LOCATIONS OF COMPANY OPERATIONS

It is hereby agreed by the parties th&t the Company shall not be required to
provide the information required by Article 20 on land owned by thlird parties for
whom the Company is the shipper of agricultural products or has a contract to
harvest fruit, Company shall be obliged, however, to provide all locations

whera workers covered by this Agreement are working.
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RE: EQUIPMENT DEPOSIT

The Company may fequire a deposit for tools, equipment, and protective
garments issued to workers,as per past practices, Such deposit shall be
deducted from the workers' second paycheck,

When the worker requires replacement of such tools, egquipment, or protective
garment, he shall return such item to the Company and the Company shall issue
him a replacement without necessity of an additional deposit.

At the end of the season or the workers leaving the Company's employment,
he shall return all tools, equipment or protective garments issued to him and the

Company shall refund him his deposit,.

RE: LEATHER GLOVES

The Company shall, upon request of a worker, issue the worker a new pair
of leather gloves. In accordance with the provisions of Article 14, Section F,
the worker shall be responsible for returning gloves issued to him, but shall not
be responsible for normal wear and tear, Workers shall be charged the Company's
actual cost for gloves not returned, If a worker has pickgd more than fifty
(50) bins, he shall be entitled to another pair of gloves, providing he requests
that the Company lssue him another palr of gloves and provided that he returns
his used gloves to the Company, If an employee requests that £he Company issue
him a new pair of leather gloves before he has picked fifty (50) bins, he shall
be charged the company's actual cost for the new gloves on a pro rata basis
for the actual number of bins he has picked since his old pair of gloves was

1ssued.

RE: WEEDS
Company agrees that it shall, prior to harvesting, disc the weeds on its
properties and shall request that owners of land where Company will harvest

also disc the weeds,



ARTICLE 7

ACCESS
There shall be no more than three (3) Union representatives on
Company property with‘any one crew at any time at any one loca-
tion, except that if the number of Company employees in any cres
at any one location exceeds‘sixty (60), there may be one additional
Union representative at said location for each additiocnal fifteen
(15) employees or fraction thereof, unless agreed to in advance
by Union and Company under the provisions of Article 7 of this

Collective Bargaining Agreement.

&RTICLE 15

During the course of the negotiations leading to the
execution of the Collective Bargaining Agreehent between the
parties, it is acknowledged that the Company disclosed to the
Union that the Company operétes a commercial packing shed in
which prodﬁce grdwn‘by various independent growers is packed and
shipped. Some of the produce packed and shipped through Company's
commercial packing shed is packed and shipped under labels of the
Company and some is packed and shipped underliabels of the
particular grower.
It is acknowledged by both parties to ﬁhis‘Agreement that during
the course of negotiations the Company disclosed to the Union that
some of the produce grown and harvested by agricultural employees
of the Ccmpany is shipped through other companies and that said
produce is packed 2nd shipped in cartons or containers bearing
the label of those other companies. The company agrees that the

Union label and the Union seal shall be affixed to all such cartonos
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or containers containing produce harvested by members of the
United Farm Workers of America, AFL-CIO. Such cartons or

containers shall also bear the name of the Company.

EMPLOYEE INFORMATION

Company and Union agree that workers shall fill out employment
cards provided by the Company at the Company's request which will
furnish the following infermation to the Company and the Union
will mzke known to its membe:é that said information must bte
furnished as a condition of employment, as provided under state
law:

1. Full and coﬁplete name;

2. Social Security NUmbef;

3. Permanent residence addfess}

4. Local residence address;

5. Local telephone number where employee may be reached.

WORKING CONDITIONS

Company agreés that the borders in the middle of the
grape rows will be maintained during the harvest season in such
a manner so as not to pose a health and safety hazard, taking
into counsideration that the Company must still be able to irrigate
during the same harvest season.
Company further agrees that the weeds, on its properties,

will be disced under.
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PE: REPORTING AND STANDBY TIMZ

The parties agree that the provisions of Article 19, Reporting and Standby
Time, shall apply when workers cannot work because of lack of bins. This shall

not apply when this occurs due to causes beyond the control of the Company,

R¥: DISTRIBUTION OF BINS

Company agrees that the distribution of bins to the workers shall be in

a non-discriminatory fashion.

RE: LADDERS

1. Company agrees that all ladders shall be maintained in good repair.
2. Company agrees 1o make a reasonable effort to furnish ladders in

accordance with the needs of each grove,

EZ: BORD=RS

Company agrees that the borders in the middle of the rows will be
naintained during the harvest season in such a manner so as not to pose a
helth and safety hazard, taking into consideration that the Company must still

te able to irrigate during the same harvest season,



RE: COMMERCIAL SHED

Richard A. Glass Co. represents to the United Farm Workers, AFL-CIO, that
the Company is engaged in a commercial packing and shipping operation and that
the truck drivers employed by the Company are included in said commercial
operatlon and are excluded from the provisions of the ALRA and are included
under the provisions of the NLERA,

Company further represents that it has subcontracted the hauling from
field to shed of its cltrus in the past and that said subcontracting has included
the dellvery of empty bins to the field and the haullng of full bins to the
point of cooling and shipping. The subcontractor who has performed said work
in the past is a commercial truckér and that subcontractor and the employees
of that subcontractor are covered under the provisions of the NLRA,

Company agrees, however, that should the NLRE or ALRB rule that such workers
are agricultural workers fhey shall then be included in the unlt set forth in
certification 77-RC-1-L, and that such jobs shall be subject to the provi%ions

of Article 8, New or Changed Operations, of the Collectlve Bargalining Agreement,



SUPPLEMENTAL AGREEMENT
BETWZEN
RICHARD A. GLASS CO. ;
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

It is agresd that the base rates for pruning shall be set forth in Appendix A,
Any disputes as to the falrness of the tase rate 1n a particular grove or
block shall be resolved pursuant to the cltrus plece rate procedure supplemental

agreenment,

It is further agreed that the base rates, for pruning and citrus harvesting,
shall be subject to renegotiation on the second and third years of this
Agreement, For purposss of this Agreement November 29 shall be the anniversary
date. Any disputes between the parties shall be resolved in accordance with

the piece rate procedure, Section I.

Exacuted this 29th day of December, 1977.

UNITED FARM WORKERS OF AMERICA, RICHARD A. GLASS CO
AFL~-CIO

Attorney-at~law




NOTICS REGARDING RECALL

You are hereby notified that, pursuant to the Collective Bargalning Agreement
between the Company and the United Farm Workers of America, AFL-CIO, Workers

will be recalled next season in the following manner:

1. Two (2) weeks before work is scheduled to begin we will mail you a notice

of recall giving the approximate beginning datse,

To accomplish this, we request that you fill out the attached card giving your
mailing address or the address where you expect to be at the time of recall.
If you need help, please ask your foreman or lnlon Steward, They'll be glad

to assist you,

. The seniority ranking of the crews is as follows:

N

0 o e
- - L 2 - A4

3., Workers will be assigned to crews according to their seniority, The
highest senlority workers will be assigned to the highest seniérity crew,

If you wish to work with a specific crew, please indlcate by writing in that
crew in *the crew preference line., Requests will be granted on the basis of
senlority,.

You should know, however, that if the crew you choose has less seniority, you
will not be recalled until that crew begins and you will also be laid off with

that crew at the end of the season,

t, The exact starting date will be available at least forty-eight (43) hours
before actual commencement of work and you can ascertain it in the following

manner:



The exact date will be posted at the Company bulletin boards. They

are located at , .

It will also be posted at ths Union office.

Call the Company office, phone number or the Union

office, phone number 398-6179.
Listen to radio stations KVIM, Coachella or XED, Mexicall, for the

information,



EXHIBIT A
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RICHARD A, GLASS CO, L

and

UNITED FARM WORKERS OF AMERICA, AFL-CIO

TO: . DATE:

WORKER'S SOCIAL SECURITY NO.

SENIORITY DATE:

NOTICE OF RECALL

" In accordance with the provisions of Article 4 of the Agreement
between the Company aud the United Farm Workers of America, AFL-CIO
you are hereby given official notice of recall for re-employment

as of . You are assigned to the

crew. This work is anticipated

to begin on and the estimated duration is

approximately - working days. Report to work at

at 2.m.

The starting date is subject to change and the exact date can be
obtained as follows, forty-eight (48) hours in advance:

1. Call the Company office, phone no.

2. Call the Union office, phone no. 398-6173
3. A notice will be posted on the Company bullerin boards
and in the Union offica.
4. Listen to radio stations XVIM, Coackella and XED, Mexicali.
Remember to bring your social sscurity card on the date veu report for
work. Tailure to respond to this recall may result in loss of vour

first opportunity to work under Article 4, Section I.



DATE

United Farm Workers of America
1633 Sixth St.
Coachella, Ca. 92236

EXHIBIT ﬁs

In accordance with the agreement beitween
and the United Farm Workers of America, we are notifying you of our need for

persons to report at AM on to perform

the following work. The approximate duration of this job will be .

The people should report to our supervisor .

Location .

The job will be paid at $ per .

Fork 1ift Operator
Picker

Variety

Crove Tender
General labor
Pruner

Bus Driver

(Sincerely,

Company Representative

Unlon Representative



NEGOTIATIONS

It is agreed between the Company and the Union that prior to the
expiration date of this Collective Bargaining Agreement the

parties shall commence negotiations on a'ﬁew écllective Bargain-
ing Agreement and/or an extension of the present’Collecéive
Bargaiﬁing Agreamént‘no later than sixty (60) days prior to

" the expiration date thereof. The parties agree that said nego-

tiations shall be conducted in gdod faith with the intent of arriv-
ing at a Collective Bérgaining Agﬁéement prior to the expiration .

date of the Collective Bargaining Agreemen;.

Executed this - _day of December, 1977

FOR: UNITED FARM WORKERS - FOR: RICHARD A. GLASS COMPANY, INC.

Cr AMERICA, AFL-CIC
Mﬂ/

David E.lsmithé§;;77s
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SUPPLEMENTAL AGREEMEﬁ%
BETWEEN
RICHARD A, GLASS CO,
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

CITRUS PIECE RATES

A. The piece rate per bin for each grove or block of citrus
harvested shall be the '"base rate' as hereinafter provided, subject
to the additional provisions of this Citrus Piece Rate Appendix

UAII

B. All harvesting carried out on a piece rate basis for workers
covered by this agreement shall commence in each block or grove
at the "base rate". 1In the event a dispute arises between the
Company and the Union as to the fairness of the '"base rate'" in any
grove or block of citrus the dispute shall be resolved in the
following manner:

1. A representative of the Companj and the Union steward

(or other repfesentative that the Union may designate),

shall meet immediately and attempt in good faith to resolve

the dispute. If the dispute is resolved at the time the

piece rate per bin as agreed upon shall be the piece rate

for all citrus thereafter picked in the grove or block.

2. 1If the Company and Union representative cannot agree

onn the piece rate the determination of the piece rate

may be submitted to arbitration.

{a) 1If any piece rate dispute is referred to arbitration

2



the barties shall each submit one proposed piece
rate to the arbitrator for consideration. The arbitra-
tor shall have the authority to accept either the piece
rate proposed by the Company or the piece rate proposed
by the Union, but shall have no authority to modify
either proposed piece rate nor to establish a piece
rate independently.
(b) Should the arbitrator determine that the piece
rate proposed by the Union is the proper piece rate,
all bins picked by workers after the dispute arose
shall be compensated at the rate established by the
arbitrator.
3. 1In the event either the Company or the Union does not
agree to submit the piece rate dispute to the arbitrator
for determination of the applicable piece rate, the
workers shall be free to refuse to work at the grove or
block in question without violating the provision of
Article 25A. The provisipn of Article 25A shall become
operative immediately following a resolution of the dispute
in question. The provisions of Article 25A shall, however,
continue to apply to employees working at other locations.
C. The parties agree that it is desireable that a piece rate
arbitrator be selected for the purpose of settling any disputes
submitted to arbitration by either of the parties pursuant to
this Collective Bargaining Agreement. The parties also agree

that it is desirable that the arbitrator be a resident or maintain

- - - 4 -
offices in the Coachella Valley in order to comply with the various
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procedures required of an arbitrator under this Collective
Bargaining Agfeement. The parties therefore agree to make a
good faith effort to select and agree upon a piece rate arbitrator
after the execution of this Agreement. It is the intention of
the parties that a piece rate arbitrator shall serve for a pericd
of thirty (30) days unless the parties mutually agree to extend
the period for an additional thirty (30)days. It is furtﬁer
agreed that every thirty (30) days, the parties shall meet for
the purpose of selection of a new arbitrator. Expenses of the
arbitrator shall be borne equally by the parties.

In the event that the parties are unable to agree upon a
piece rate arbitrator, the parties shall request the State
Mediation and Conciliation Service to mediate the dispute. The
mediator, after a hearing of the issues, shall issue a written
recommendation to the parties. The parties agree that they

shall be bound by the recommendation of the mediator.

D. Company agrees to maintain daily records on each grove or
block harvested by employees covered under this Collective Bargain-
ing Agreement the following information:

1. Actual hours worked by each employee;

2. Total number of bins picked by each employee;

3. The variety of citrus being harvested and the method

used, (i.e. bald or stem and leaf, etc.);

4., The total earnings of each employee.

E. The records maintained by Company under Section C of this

article shall be subject to inspection and copying by the Union

4



at reasonable times and places upon request.

F. At the end of each work day and upon the ccmpletion of a
block, the crew stewards and Union office shall be provided with
a report on the total number of trees harvested, the total bins
arvested by variety, rate paid, and total hours and/or’minutes
worked. 1In the event the crew is moved to a different block
before the end of the work day or block completion, a separate
report for each block where harvesting was performed shall be

provided the crew steward and the Union office.

G. The fork 1lift operator shall be paid by the Company in accord-

ance with Appendix A.

H. The Company and Union agree that a full bin will be defined
as level full,

I. The parties agree that this piece rate procedure shall be in
full force for one year beginning with the effective date of
this Agreement. In the event the piece rate procedure is not
accomplishing its intent, the parties may mutually agree to
renegotiate the piece rate procedure before the end of the year.
The parties agree to meet at least thirty (30) days prior
to the end of the first year of this Agreement to negotiate in
good faith on whether to extend, modify, or establish a new
piece rate procedure. In the event the parties are unable to
agree, the dispute shall be submitted to the grievance procedure,

including arbitration, beginning at the second step.



This plece rate procedure willl be in full force and effect from December

19, 1977, to and including November 29, 1978,

Zxecuted this 19th day of December, 1977.

UNITZD FARM WORKERS RICHARD A. GLASS CO,
OF AMERICA, AFL-CIO




_ SUPPLEMENTAL AGREEMENT
BETWEEN
R.A.GlASS
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

It 1s hereby agreed by the parties that the following Article
. shall replace Article 38, Vacations, of the Collective

Bargaining Agreement.
ARTICLE 38

VACATIONS
SECTION A: Beginning with the effective date of this
Agreement, the Company shall grant vacations with pay to eligible

workers as specified below.

1. Workers who worked 1300 hours in the prior calendar
year shall be eligible for two weeks vacation.

Vacation pay shall be computed on the basis of the average
number of hours worked per week at thelr regular rate of pay.
Vacatlion pay shall be deemed earned and payable af the end of
each calendar year. However, workers may choose to receive
their vacation pay at any other time during the calendar year.
In the event a worker's seniority 1s broken accordling to Section
H, Article 4, prior to the ehd of the calendar year and he has
fulfilled the hours worked requirement, then such worker's
vacation pay is due and payable at the time he or she received

his or her final paycheck.



SECTION B: The employee who has qualified for a vacatlion
shall be allowed time off, with the consent of the Company,
as specified herein with no loss of senlority. If more workers
want a particular vacation period than can be reasonably spared,
the worker with the highest seniority shall have first preference
for the vacatlon perilod.

SECTION C: If Company and worker both agree, a  worker may
walve hils/her vacation time off, but shall receive thelr vacation
pay in additlion to their earnings for such period.

SECTION D: Company agrees to provide Union upon signing
of this Agreement a 1list of those workers the Company expects
wlll qualify for a pald vacation in 1978 pursuant to Section A
of this Article, and for whom the Company will not be making
contributions to the Nagl Daifallah Farm Workers Pooled Vacatlon
Plan. The Company will providé the ‘Board of Trustees of the Nagl
Daifallah Farm Workers Pooled Vacation Plan with an update on or
about January 15 of each succeedling year thereafter. Such 1list
wlll include the worker's name, soclal security number, current
home address and Jjob classification. In the event such workers
should fall to qualify for vacation pay pursuant to Section A,
the Company shall pay to such workers, in a lump sum, five (5)
cents per hour for every hour worked during that year.

SECTION E: In the event a worker, for whom the Company
has been making payments to the Nagli Daifallah Farm Workers
Pooled Vacation Plan qualifies for a regular vacation pursuant
to Section A of this Article, thé Company shall be entitled to
deduct from such worker's vacation check the amount contributed

to the Nagl Daifallah Farm Workers Pooled Vacation Fund on



the worker's pehaf. ‘mepany shall advise tTwe wdFﬁer of the

reasons for such deduction and of how to apply to the Nagl Daifallah
Farm Workers Péoled Vacation Plan for the remainder of his/her
vacation benefits.

SECTION F: 1In the event the Company was covered by a previous
collective bargaining agreement in 1976, the Company shall maintain
that vacation benefit schedule for calendar 1977. If the Company
was not covered by a collective bargaining agreement, maintenance
of standards shall apply for Calendar 1977.

SECTION G: The Company shall, effective at the signing of
this Agreement, contribute to the Nagl Dailfallah Farm Workers Pooled
Vacation Plan five (5) cents for each hour worked by workers who do
not qualify for a regular vacation pay from the Company, pursuant
to Section A of this Article. '

SECTION H: All contributions due herein shall be computed
weekly for every worker covered by this vacation plan. In conjunction
therewith, a weekly summary report.will be submitted on the date
workers are pald covering the weekly payroll for which contributions
are due. The weekly summary report shall include the worker's name,
soclial security number, total hours worked by the workers, total
number of workers and amount of contributions.

SECTION I: The monies and summary report shall be remitted
to the Nagl Daifallah Farm Workers Pooled Vacation Plan, Post
Office Box 39164, San Francisco, California 94139.

Executed this 7 day of March 1978.

ggizggoFarm Workers of America, ‘ / £:)€¢?§;; (:;?“ _
By: “ e .?’Z/-/f{: by: gt o7 T oee”




~ 7 —r /

UNITED FARM WORKERS CF AMERICA

and
RICHARD A. GLASS CC,

ARBITRATION

The arbitration involves piece rates under the collective
bargaining agreement between Richard A. Glass Company and
the United Farm Workers of America AFL-CIC.

At issue are the piece rates for Minneola, Crlando and
Grapefruit.

Current and proposed rates are as follows:

L Current UFW R.A. Glass
Minneola $9.60 $10.50 $10.25
Orlando $8.50 $ 9.50 $ 9.00*
Grapefruit '

Ring pick $5.00 $ 5.50 $ 5.00
Strip k.50 $ 5.00 $ 4.50

* June 5th letter from David E. Smith

Even though rates are generally negotiated above the base
rates, the base rates are not a moot issue. It is from the
base rates established for a model situation that individual
field rates are negotiated.

The arbitrator must take into account the current economic
situation and labor increases throughout our economy.

As to liinneola, R.A. Glass Company proposes an increase of
6.77% and the U.F.W. proposed an increase of 9.374. 1%t is
the decision of the arbitrator that the contract rate for

“.inneola shall be $10.25 as proposed by R.A. Glass Company.




The R. A. Glass Company proposes an increase of 5,88/ for

Orlando while the Union proposes an increase of 11l,76%.

It is the decision of the arbitrator ;that the contract rate
for Crlando shall be the $9.00 rate proposed by R.A. Glass

Company.

The U.,F.¥. proposes a 1l0% increase in the rate for grapefruit

ring pick and a 11.11% increase for grapefruit strip. The

R.A. Glass Company proposes no increase.

It is the decisgion

of the arbitrator that the grapefruit rates shall be as pro-
posed by the U.P.W. of 3$5.50 ring pick and $5.00 strip.

Vil /zf/@éw;

William H, Pivar,Arbitrator

June 18,1979
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