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COLLECTIVE BARGAINING AGREEMENT 

BETWEEN 

SAUCELITO RANCH 

AND 

UNITED FARM WORKERS OF AMERICA, AFL-CIO 

PARTIES 

The parties agree as follows: 

ARTICLE 1: RECOGNITION 

Sec. A. Pursuant to Certification #75-RC-36F by the Agricultural Labor Re­
lations Board, Saucelito Ranch (herein called "Company"} does hereby recog­
nize United Farm Workers (herein called "Union"} as the sole labor organiza­
tion representing all Company's agricultural employees (herein called work­
er") in the certified bargaining unit. In the event the Agricultural Labor 
Relations Board certifies other employees not here included within the cer­
tified unit, such additional employees shall be included under the terms of 
this agreement. The term "worker" shall not include office and sales em­
ployees, security guards, and supervisory employees (herein called "Super­
visors"} who have the authority to hire, transfer, suspend, lay off, recai'l, 
promote, discharge, assign, reward or discipline other workers or the res­
ponsibility to direct them or adjust their grievances, or effectively re­
commend such action, if, in connection with the foregoing, the exercise of 
such authority is not of a merely routine or clerical nature but requires 
the use of independent judgment. 

Sec. B. The Company agrees that no business device including joint ventures, 
partnerships or any other forms of agricultural business operations shall be 
used by the Company for the purpose of circumventing the obligations of this 
collective bargaining Agreement between Saucelito Ranch and the United Farm 
Workers. 

Sec. C" The Company further recognizes the rights and obligations of the 
Union to negotiate wages, hours and conditions of employment and to adminis­
ter this Agreement on behalf of covered workers. 
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Sec. D. Neither the Company nor its representatives nor persons hired by the 
Company outside of the bargaining unit will take any action to disparage, de­
nigrate or subvert the Union. Neither the Union nor its representatives will 
take any action to disparage, denigrate or subvert the Company. 

Sec. E. Neither the Company nor its representatives will interfere with the 
right of any worker to join and assist the Union. The Company will make 
know~ to a~l workers that they will secure no advantage, nor more favorable 
consideration nor any form of special privilege because of non-participation 
in Union activities. 

A&TICLE 2: UNION SECURITY 

Sec. A. Union membership shall be a condition of employment. Each worker 
shall be required to become a member of the Union immediately following five 
(5) continual days after the beginning of employment, or five (5) days from 
the date of the signing of this Agreement, whichever is later; and to remain 
a member of Union in good standing. Union shall be scble judge of the good 
standing of its members. Any worker who fails to become a member of Union 
within the time limit set forth herein, or who fails to pay the required in­
itiation fee, periodic dues or regularly authorized assessments as prescribed 
by Union, or who has been determined to be in bad standing by Union pursuant 
to the provisions of the Union's constitution, shall be immediately discharg­
ed upon written notice from Union to Company and shall not be reemployed until 
written notice from Union to Company of the worker's good standing status. 

Sec. B. The Union shall advise the Company of the names of its duly authoriz­
ed and designated representatives in writing. Such notice shall be effective 
upon receipt by the Company. 

Sec. C. Company agrees to furnish to Union in writing, within one (1) week 
after the exec~tion of this Agreement, a list of its workers giving the 
names, addresses, social security numbers and type of job classification. 
Union acknowledges that Company has already furnished this information to 
Union. 

Sec. D. Company agrees to deduct from each worker's pay initiation fees, all 
periodic dues, and assessments as required by Union, upon presentation by the 
Union of individual authorization signed by workers directing Company to make 
such deductions. Company shall make such deductions from worker's pay for the 
payroll period in which it is submitted, provided that it is submitted in' 
advance of the close of the pay period, and periodically thereafter as speci­
fied on authorization so long as such authorization is in effect and shall 
remit monies w.eekly. Company shall agree to provide duplLete copies of its 
standard payroll records to the Union on a weekly basis. 
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Union will furnish the forms :o be used for authorization and will noti­
fy the Company in writing of dues, assessments and initiation fees with­
in five (5) days of the execution of this Agreement and five (5) days 
before the effective date. of any change. 

Sec. E. The Company will advise new workers that it is a condition of 
their employment that they must become and thereafter remain members 
in good standing in the Union immediately following five (5) continual 
days after the beginning of their employment. The Company shall fur­
nish workers membership applications and dues checkoff authorization 
forms in duplicate, one copy to be given to the Union and one copy to 
be kept by the Company, as provided by the Union. 

Sec. F. Union shall indemnify and hold Company harmless from and 
against any and all claims, demands, suits or other forms of liability 
that may arise out of or by reason of action taken by Company for the 
purpose of compliance with any of the provisions of this Article. 

ARTICLE 2A: NO STRIKE OR LOCKOUT 

There shall be no strikes, slowdowns, sitdowns, work stoppages, boy­
cotts or interruptions of work by the Union or the workers during the 
term of this Agreement. 

Sec, B. The Company agrees not to engage in any lockout during the 
term of this Agreement. 

Sec. C. The Union shall be responsible for using its best efforts to 
stop any conduct by its members which is in violation of this Article. 

ARTICLE 3: HIRING 

Sec. A: The Union shall operate and maintain a facility or shall de­
signate a person or persons through which the Company shall first se­
cure new or additional workers. The Union will notify Company of the 
addresses and phone numbers of such facility or persons near the loca­
tion of the Company. 

Se~. B. Company recalls of seniority workers shall be pursuant to Sec­
tion C of Article 4. Workers returning to work on recall shall check 
in with the Union steward or other Union representative on the job 
site to verify that the worker's name is on the seniority list before 
commencing work. 

Sec. C, Whenever Company requires workers to perform any work covered 
by this Agreement, Company shall, approximately two (2) weeks prior to 
the date of anticipated need for such workers, notify the facility or 
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persons of the Union designated in Section A in writing, stating the -
number of workers needed, the type of work to be performed, the estima­
ted starting date, however, the Company shall give to the Union the 
exact starting date no later than forty-eight (48) hours prior to the 
actual date for commencement of the work. 

Sec. D. In the event, during the operating seasons in any area of Com­
pany operations, new or additional workers are needed to perform work 
covered by this Agreement, the Company shall notify the Union facility 
or persons designated in Section A in writing of the number of workers 
needed, the type of work to be performed, the date the workers are 
needed, and the approximate duration thereof. The Union shall be 
given forty-eight (48) hours notice prior to the date the workers are 
to report for work. 

Sec. E. When new or additional workers are requested of the Union, 
Union shall use its best efforts to furnish the requested number of work• 
ers. If the Union does not furnish the requested number of workers 
on the date requested, the Company shall be free to obtain such workers 
as are needed and not furnished by the Union, from any other source. If 
the Company secures workers under the provision of this paragraph, the 
Company will make available to Union in writing seven (7) days there­
after the name, Social Security number, date hired and job classifica­
tion of each worker so hired, provided however, that the Union shall be 
entitled, acting on its own, to ascertain such information from such 
workers at any time after trJenty-four (24) hours following the hiring 
of such workers, provided, however, that the work is not unduly inter­
rupted. 

Sec. F. Whenever the Company requests workers from the Union facility 
or designated persons for jobs which require skills or experience (such 
as tractor drivers, irrigators) the Union will refer workers who have 
the ability to meet the job requirements. Before the Company makes a 
determination that a referred worker does not meet the job require­
ments, the supervisor will fully explain the job duties and require­
ments and give the worker a reasonable time to meet the job requirements. 

Sec. G. It is essential that the Union receive advance notice of any 
layoff, so that workers may have ample time to obtain other employment 
or apply for unemploymnet insurance, as the case may be. Accordingly 
the Company shall notify the Union seven (7) days in advance, or as 
soon as possible, of any layoff. 

Sec. H. The number of workers requested by the Company shall be reason­
ably related to the amount of work to be performed and to the past prac­
tice of the Company, except in an emergency. 
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ARTICLE 4 : SENIORITY 

Sec. A, After a work12r has wol'.'ktd for the Company .at ),G!a&:t: tourteon (14) 
work days, he ohall acquire seniority on thu fQUrtcenth (14) d4y of work re• 
troactlvo to hie dc1t:e of hire. Whenover a commodity or crop sea.son is leoo 
than twenty-eight (28) calend~r days 4 a worker '.'iha11 aequin.1 senior:i.ty pro­
vided he works one-naU (~) the number of work clayg i.n the seasorb It iB 
uncforotood that tht daya prior to acquiring eoniority do not establhh nor 
ohall be a probationary pt1ri.od. ·rherc aha.11 be no layo i'fg fo-r tho purpose 
of circrnnventing acqyiB1tion of seniority. 

Sec. B. Seniority 5ha11 bg 1oot tor tho following reasons only: 
1. Vo1unt.ary quittinr;: 
2. Discharee for ju.st cau.s u 


3, When on layoff, fa:lle to t'CPl'.'l't't within three (3) working cays 

after bc.:ing callcd 4 unle::ia satisfactory roaoons arc g;iven to Com~ 


pans and Union. 

4. When tho worker fails to report to work at the term:i.nation of a 

leave of absence or vacation without an appl'.'cnred extension as per 

Article 11, tE!avo of Absence, of thio Agret'!ment. 

5. When any worl{et' leave:'l the bargain;i.ng un1 t to accept a auper• 

visory or other position with the Company outside the bargain1ng 

unit. 


Any workt<r rehircid attar losa of seniority ag provideo above shall etitablish 
a new seniority date as pnovldiad ;i.n Section A above. 1rh.,. Company wi1l pro­
vide~ on a weekly bas1s. a lil'lt of workt!rs, by name ancl Social Security num• 
bor, that loat l'leniority during the prior week pursuant to this Seotion. 
Sec. C. When filling vacancies, making promotlons, demotions, trans­
fers, layoffs, recalls or reclassifications, preference will be given 
to workers of the greatest seniority providing they have the ability to 
perform the work. Before the Company makes a determination that a re­
ferred worker does not meet the job requirements, the supervisor will 
fully explain the job duties and requirements and give the worker a 
reasonable time, but in no event longer than ten (10) days, to meet the 
job requirements. 

Sec. D. Whenever a vacancy occurs in a job classification with a high­
er rate than general labor, such vacancy shall be posted on the Company's 
bulletin bo;:irds A (":opy of such posting shall be provid@d the Ranch 
Committee, The postjngs and job specifications 5h<'lll b@ made at; least 
five (5) days before' the vacancy is permanently filled. Workiin;s with 
seniority desiring consideration for the highC't" rated job will so in­
dicate by signing the postings. Workers may t"egister in advance for 
jobs in which they hnve an interws~. 

Sec. E. The Company, when anticipating the recall nf seniority workers, 
shall notify the \-mrlter and the Union, not less than two (2) weeks prior 
to the estimated starting date of che work and the approximate duratlon 
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thereof. The Company shall then notify the worker when to report for ­work, allowing reasonable time to report. All such notice of recall 
shall be a joint recall bearing the title of the Company and the Union. 
There shall be no recall by labor contractors. It is understood that 
the provisions of Article 3: Hiring , Section B, apply to the recalled 
worker. 

Sec. F. The Company shall notify the Union on a seasonal basis of the 
recall of seniority workers approximately two (2) weeks prior to re­
porting for work, and on layoffs of seniority workers within seven (7) 
calendar days of layoff date. In accordance with this Article by giv­
ing the worker's name, Social Security number, seniority date, job or 
corrunodity classification and date of recall or layoff, 

Sec. G. Beginning with the signing of this Agreement and each three 
(3) months thereafter, the Company shall provide the Union with an up­
to-date seniority list showing the name of each worker, his or her 
seniority date, Social Security number and job or commodity classifica­
tion. The Company shall also post a seniority list in conspicuous 
place for examination by the workers and the Union Ranch Committee. The 
Union may review the accuracy of the seniority list and present to the 
Company any errors it may find on such list and corrections mutually 
agreed to by the Company and Union shall be made and posted. 

Sec. H" Seniority shall not be applied so as to displace (bump) any 
worker of the Company within an established crew, commodity, or area, 

Sec. I. It is understood that Company and the Union may agree in writ­
ing to make deviations from those seniority proJisions regarding appli­
cations of seniority. 

In the event the Union and the Company have agreed to a local seniority 
provision differe~t from Article 4 of the Contract signed herein, the 
Union and the Company agree to review and revise if agreed upon said 
local provision, only, one year after the date of signing this Agree­
ment if either party so requests. 

Anything to the contrary herein contained no~~ithstanding, the Company 
and the Union hereby acknowledge that a seniority list has been pre­
pared and agreed to by the Company, the Union and the workers. 

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEDURE 

Section A. The Company and the Union agree that all disputes which 
arise between them out of the interpretation or application of this 
Agreement shall be subject to this Grievance and Arbitration Procedure. 



Section B, First Step: Any gdevance arU.dng under this Agcement 
shall be within twenty-four (24) hours taken up between the Company 
supervisor involved and the Union steward. The·,' si·ic:ll use their best 
efforts to resolve the grievance. If the grievanc~ 1s not resolved in 
the First Step, it may be referred to the Second Stcr1; however, it must 
first be reduced to writing setting forth the evance. Failure to file 
the grievance in writing within tl1irty (30) calendar days from the event 
giving rise to the grievance or the disco\'ery thereof by the moving 
party shall constitute a waiver of said grievance; a evance over a 
discharge shall be filed in writing within five (5) calendar days frorn 
the date of disch~ ge and failure to file such a grievance within five 
(5) calendar days shall constitutea wa:Lver thereof. 

Section C. Second Step: Any grievance not resolved in the Fjrst Step 
shall, after being reduced to writing, be discussed in a meeting by a 
representative of the Union and of the Company within five (5) calendar 
days of the filing of the written grievance. If Lhe evance is not 
satisfactorily resolved in such meeting the party receiving the griev­
ance shall immediately give a written response to the other regarding 
its position including reasons for denial. The failure of the grit.v­
ing party to appeal to the Second Step within thirty (30) calendar days 
shall waive the grievance. A Union representative may, at Union's dis­
cretion, fully participate in the grievance meeting. 

Section D. Third Step: In the event the grievance is not resolved in 
the Second Step, the moving party may request that the matt er be re­
ferred to arbitration, which request shal 1 be made immediately. In ac­
cordance with this Article, the parties will make a good faith effort 
to agree on a permanent arbitrator as soon after the execution of this 
Agreement as possible, whose duty it shall be to hear and decide upon 
any grieve.nee as described above. In the event a permanent arbitrator 
is thus selected, either party may request, upon thirty (30) days 
written notice to the other party, that the identity of said permanent 
arbitrator be changed and that a new one be selected. In the event the 
parties are unable to agree upon a permanent arbitYator, they shall se­
lect an arbitrator for each case from a list of five (5) persons sub­
mitted to the parties by the California State Mediation and Conciliation 
Service. Each party shall alternately strike one name from said list 
(the first strike being determined by a coin toss) and the last name 
remaining shall be the arbitrator. If said individual is unable or un­
willing to serve, the par.ties shall request a new Ji.st of five (5) names 
from the caiifornia State Mediation and Conciliation Service and the pro­
cess shall be repeated. The arbitrator shall consider and decide the 
grievance referred to him, and his decision shall be final and binding 
on the Company, the Union and the employees. The arbitrator shall have 
no authority to modify, amend, change, alter or waive any provision or 
provisions of this Agreement. The arbitrator shall also have the au­
thority to revoke or modify any fonn of discipline and to awat:'d bac.k pay 
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for loss of earnings if he so deL·e~rmirws. The arhitrator shall have 
access to Company or Un inn pnJp~rty i.f he decm~1 811ch to be necessary 1 

paoviding no interferenc<> with the bw;-ines;; of either !)arty rC!::;ul t:s. 

Section TL Expedited G1·icvances and Ar-bitration: Any matter regarding 
an alleged violation of Article 2, A; No Strike No Lockout, may, at the 
request of either party, be referred directly to arbitration without 
going tln::ough the initial steps of the griovancc procedure, The arbi­
tration hearing in such circumstances may be: !1eld no .sooner than 
twenty- four (24) hours after notice has heen 3 i v,.,.n to the:! othor p!.Il.'ty. 
1'he arbitrator shall be ~:mpowercd to adjudicat£1 UH! fJ.i.Spute im:ntdittte1y 
and snall have: the authorl ty to direct Cho party vio lati.ng Article t'I 
to cease and de::dst imnwdiately. 5uch order llfl1 l b@ iinal ;:in,d bl.no 
ing and Qffgctivc when eiven. 

The par ti c::i al so agn:>o thll.C th~ pl."'imllt'y purpo:ic uf t:lrn gr iguancc pro­
cedure is to re£OlVi tl."'icvBnccB il:J spc~di1y as pa~R1Dl~ and tn mllintain 
good relo.ticn5 between the Union, ct10 <.:ompaiw l:lnd the wnkers. It ii:; 
reco~nized that t1wr0 lll:'O times and there ore c.,.rc:<i:!n il:!;UIJ8 that inay 
arise horuin where it ia to th.,. lrnst Lntur;ol;lt (')f all conccrne::d to hav@ 
a resolution of th@ rnaLtcn; more quieldy Uwn provided in t1rn abovi;.i pro­
cednrG. Acoordincly. the parties may agrog co waive the initial Bteps 
Q! th(' grievance procedurG anct co procec:d immediately to an arbitr.at:.Lon 
hearing in tho case of any ~;ticvnnce wlii.ch ad'-:Gs: \moor this At;r'l'emenl. 

Upon Buch agrec;ment, the parties sh11Jl u~;e thetr b,,sr ei'.fot'CS to have 
the matter referred to M1e arbitrator for rlocision within three (3) 
calendar days from Lho time of such agreement. The duties and authority 
of the arbitrator under such circumstanc.o;;s shall he: the same a.s provided 
above. The~ parties may also 11grce that the :irbitrntor issue a bench 
decision in such cases within tw12n.ty~f:our (24) hours o[ the cJos!i! of th~ 
hearing. 

Section F. Crivvances 01"(1pped by ed then; par;ty prim· tri an dt'hi tration 
hearing shall be considl'l"cd ns wilhch;awn without prt:jlldice: to Eiither 
party's pr;>Gition or~ a .'limilnr malt;c:n; in th'..'. future., 

All expenl;;OS and salarie'.'l of the Arbi.trat;ol'.' r~hall be· borne equally l;iy 
tlie pan.ius. Each party .shal 1 pay the co8 ts of l~r'l"ient Ing its own ciilSQ. 

Section C, Grievance Commit !@e; A gr iovanCl' CoMrni ltee of up to chn:!I;! 
(3) mombcrs may be c-sta.bl ishL•d by i::Jir.; Union; whi<"h Cammi ttee may part.L­
cipat'"- in any step of the giiovanco pi:ocer1tH't:. The Corapnny agi;el\.li.: r;o 
cooperacc in making Union SLawai;ds av~ilable to g~ieving workers, and 
in making the Grievance Crn1unitt1?0 o.C t.hc Urd.on avllilable to perfi;;q;m its 
function~ under this Agreement. 

Section IL The aggrieved woi.:-ktJr i;hall hllvc the ri L, without any loss 



of pay, to be present at each step of the ~rievance procedure. The 

Union and the Company shall cooperate in atrnmpting co sclrnt:luig 

grievance procedures during non-working tim;;;. 


Section I. In the event that any disput~ caus~s a work jqterrupclon 
of any kind, the par lies agnn• t:o matzo nn l.m.ineai.atc JOint e Hort to end 
Buch inrerruption which may include contacting the arhitraLor. The 
ar-bitrator 9hnll ordel:' an tnd to nuch interruption, p@rsonally, if 

possible~ or by telephon@,and sha11 lmmucliatgly accempt to resolve the 
di5pute. This in no way altgrg ChG obligation or liability of either 
party undgr the collective b41:'gaining a~recment. 

Section J. In the event rhe Company fDllij or refuses to paricipate in 
any Su:ip in Section E, t:he Union tiha 11 have the option to rnovs chg 
grievance to the next Htep. or to ~rbftrarion. Should eitner party 
fail or reh15e to par-ticipate in any scvps of the ~1:'1ev4nce machinery, 
tlw griGving parcy shall have the r:i)",ht to refer the 1m1.tt@r co rhe Ar· 
bitrator in writing immediately for hlb or- bur congia~rat1on 1n a for~­
al hearing. Such hgaringe may be ss-parte, i.e •• with only one 5ide 
preeont, provided that the other party has bl!!l@n rwtifigd of the gr1e­
vd.nce in writing. Th@ Arbitrator may temporarily delay l'l.n .£:::-.r:~r!:_~ 
h"'aring co pgrm:i.C immediate- bona fide f'.ffortc; to :>:l"ttl"" an issug with­
out a. hearin~. 

Sec. A. Duly authorized ana designated repre~entative5 of the Union 
shall have the right of acc@ss to Company premLseg covered by this 
Agreement ln connection with the conduct of normal Union affairs in ad­
ministration of this Agreement, provided that chece shall be no unnece­
ssary interference with the conduct of the Company business or the pro­
ductive activities of the workers. 

Sec. B. Before d Union represencativs ~onLacte any nf the workers dur­
i.ng WOl:"l{irtg hours pursuant to Soci;;i<Jn A of. t:hi::J ArEicle; such represen­
tative shall notify the Company o[ his or her preHence on the prcmi5e5 
and !'Jf the duration and mimber of r.he proposed contacts, 

Sec. A. Company shall have the Bole right ~o discipline and discharge 
workers for just cause, provided that in the exercise of this right it 
will not ;;ict in violation of the Ag;reemenL 

No work'"'r sh:.:ill be disciplined or dischnrgcd except fur Jus 1,; c~use, 

Sec. B, Prior to any dtschar~r,e: or :'lu:'>pen~ion, thii! Comp&ny shall notify 



the Steward or other Union official sncl 91JCh Union 1'.'eprenentative shed 1 
be present wh~n formal charges are made. 

Si;:ic, C. The Steward or other Unlon repcg!;u.inc1:u.:1ve Sh9.J 1 have the ri)';;ht 
to interview workers in priv.tlt:f!, Within twenty-four (24) hour:! aft~r 
any dischargfl for jl.t9t CllUlHl 1 the: Union repre::H~ntntiv@ will bfJ notififld 
in writing the raasona for .such discharge. 

Sec. D. Individual per!ormanee in rc:ltition to pi"'c"' n1.u~, or inc•mtive 
plan, shall not be concluBivc evidence for thfl purpoge o! d1seiplining 
01'.' diechdrgin~ a worker This provf gion shall not, however, constitut~ 
any limitation or any of tho Company's right.s to dbcharg@ or discipUno 
for uneucisfaotory work performance. 

)Jgither Che Coml)any ncir the Union shall dlscdminatQ again1n 
any worker btcauoe of race, ag@, craed, colort rQllgion, sex, political 
belief, natlona1 origin, lAngua~c apoken or Union activiLy. 

ARTICLE 9: WORKERS SJ.illlllilT~ 

Sec. A. Company agrees that tiny worker may rE>fuse to pass through any 
picket line established at another Company and provided further that 
such piclu:it lino is sanctioned by the Union. 

Sec. B. No worker under this A!';recment sh;;ill b"-' niqui.rfld to perform 
work that normally would have been done by employees of another Com­
pany who are engaged in a strike sanctioned by th@ Union. 

ARTICLE IO: 

LEAVES OF A8SENCE FOR UNION BUSINESS 

Sec. A. Any workur elected or appointad to an office or position in the 
Union, shall be granted ft leave of abssnce for a period of continuoua 
ssrvice with Union upon written requs~t vf Union. Noti~e must be given 
the Company fteen (15) days before th~ worker takes leave to a~cept 
such office or position or chooses tu return to work providing there 
ls an availabl~ position. Such leave of absence shall be without pay. 
Seniority shall not be bi;-ok"'n or susponoed by reason of SlH".h leave .. 

Se~. B. A leave of absence without pay shall be granted for temporary 
leave co conduct Union business provided written notice ehnll be given 
by the Union to the Company at l•'ast two ( 2) days prior to cc~mmenccment 
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of any such leave<L For leaves of mon• than onra (l) day, the Company 
she.11 be required to gnrnt ~nch i ...avr~ only co GllCh numbGr ot ¥10rkera 
BB nhall leave the Company with g labor force Bt work, adequate to con­
tinue it!; product1on and/or fBrming operations. 

OTHER U-:AVES 

Sec. C. A leave of llbi'lence ahal l be grantE!d co wor1wn: on thQ g~n1ori ty 
liM for any of the following reasons without loss ~f seniority~ 

L For jury duty or Witness duty when aubpoenaed. 
2. 	 Up co one (1) year for illneBB or injury or worker requiring uo­

i'lence from job 
3. 	 For valid personal reasons not to exceed Bixty (60) days. 

All leaves in eXCQSS of threa (3) day~ Bhall be in writing on approved 
leave of absence forms provided by the Company. Such forms shall b@ 
signed by the Company representative, the worker nique.:ting the leave 
and by thg Union Yteward or other Union representiitive to 5i~nify re 
ccipt of the Union 1 5 copy. Leave of ab:.C!nC@' shiiitll be @Xt@nd@d by thg 
Company for a valid personal reagon, ;i.! a request for such an e~ten~ 
s ion i!il macte by the worker in writ in~ to the Company with a copy to th@ 
Union prior to thei t@rmination of the original leave, provideil, however, 
that a request for an estension may be 5ubmitted simultaneously with the 
reque5t for a leave of absenc@ for valid personal rea£on>: if thG worker 
h.as spgcia1 circi..im~tnm:es which require additional time. 

leaves of absence schedules, under this section, where more workers 
have applied for a leave of absence at the same time than can be spared 
by the Company, shall be allocated on the basis of seniority with the 
worker having the highest seniority having first preference for that 
leave of absence, However, where a worker requests an emergency leave, 
the Union and the Company may agree to his/her leave in preference to 
that worker over other workers with higher seniority. Failure to report 
for work at the end of an approved leave of absence, or accepting em­
ployment with another employer during approved leave, shall terminate 
seniority in accordance with Article 4, Seniority, except in cases of 
emergency. 

Sec, A. !he Company agree/'! that all conditions of 1"mployment relating 
to wages, hours of work, fringe benefits, and g~neral working conditions 
shall be maintained at rto 1£:ss than the highE!st st"1m.1ards in offect: ·at: 
the locations covered by the Agreement •t the tlm'i! of signing. Con­
ditions of employment shall further be improved in accordance with the 
specific provielons for improvement made elsewhere in che Agreement:. 
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Sec" A~ SupC!rVislQJ:'B and nthcr employee:~ nut inc1wlml in t.hQ. oarga'l.n­
ing unit, Hrilll l not per form any work covorml by !:11 j,r,: Agrcemtnt. e:x.cep t 
for te51: equipment, GXpLlrinwnl;:J.]. fll"tiJ <.ICV\~loprncnl:al WOJ~k, instruction, 
tndning and @norp;GnciOllu This p11rag;ra.ph 'ihnl'I not !w m;orl a;;; a b11Gt.S 

f'or thC! fUt'POSO of avoidinr, the recall of ha.rg2ining t.tni.t. W01:'k01'.'$ from 
work they would normally rrnrforrn, 

___.......______._..._,...._-.
ARTICLE J 3: HEALTH AND SA11'F.Tr 

s...c. A. Th<:J C:ompany .1nd the Uniun recogn1H~ drnir Joint ro.sponsibil it; 
t:o protect and con.serv@ hum:m 1 ifo, water• ()()i I tmd ve1;etat ion Econo• 
mi.c po1sonc:, vhon m'<.'<l incor1•e1:tJ;y in il/~t-icu1tun,,i may bo hai;-mt:\11 to 
human lif(: and may disrupt t:ht• !!'arth';:; oeolo~.',y., Tr> llfld111'.'t: continuou:i 
development of new imagin.:ative lll"td crt11tivc L1pproacht:"'' to lh!::I protuct­
ion of faQTI worl~ers and comrnmer::i and to ucolof;,y, Cqn1p.'1ny ~nd Uni.on 
li\grcc t'.o the following: 

Sec. 13 0 The Union aha] J Form a 1!1;>:<1t:h :-ind S11fi;;t:y Committel': {"the Com­
mittee") of workeri>' r<.Jpresento.tivuL 'J'he Com.'111 tu·~~ sha11 pacticipat~ 
with the Company in the formulation of rulos ~no pra.ctiC(::'l rdatin~ to 
the u.se of economic poi.sons, t;o t:l1c uth~ ol ;.;an;-ienL; 7 rnat~i:-lals, tools 
and t:!quipmcnt to be: used in conjunction with uconomlc poisons, and to 
sanitation practices. 

Sec, C. The use of extremely dangerous economic po Lsons sha 11 be avoid­
ed. Econo1tll.C.: poisons considered at chi.s time to bt'. extremely dangerous 
include, but are not limited to, DDT, ODD, DDE 2-'+D, 2-4-ST, ALDRIN, 
DIELDRIN, ENDRIN, PARATIIIO"'l, MONll:OR 4, CHLORDANE, HEPTACHUJR, ETHYL,TEPP 
PARATHION, OMITE, COMITE, DISOLETAN, SALONE ond DIXATHION. OnJy when 
the Company anu the Com:nittee agr<>e a d.::ingcrous economic poison is 
needed because there is no suitabl" subtiti.t:utc will such a poison be 
used. 

Sec. D. Th~; Compat'ly 11gn•e·s to noLify the Committer<o as s:o0n .iHi posstblt­
prior to Lhc appliclltion o[ any cconornir floi:'lon, and .ac. lea<it seven (7) 
days pT.-ior to applie:t'\bon of any organn-phospbate. Such notice shal1 
contain the fo1 lowing inforn1at.ion: 

1. 	 A plan Ghowing tlw sb.l' uml location of [i•·lds LO b•J tl"Catul 
and a list of crops, rlunts or trce3 bein~ gtown. 

2, 	 Pcsticid~s and Bconomic poisons to be nsed, including brand 
names, plus active ingrediet'ltS, rc~istratlon numburs nn the 
labels and manufacturer's batch or lot nu~bc~s. 

3, 	 FormulllA, amounts o[ appli.cations, mt='thods of app1ic<Hi!''JrtS, t''lnd 
names of pcrsonnul who arl' eo mllke Lhe applii:;;.itLons. 
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it. Date's .:lnd times Lo lh'. app!i1·d. 
5. EsLimatcd harv.·sl dates. 

Se-:. E. The Company and the Com;nitlC'C: shall review ;ippUr:.abt Ft•dc,ral 
and State laws, rPcomrm'ndaUons of Federal and Stace authuriti.es, and 
recommencLH ions of recognized t'Xperts in tlK field. The Com1Li tte£: shall 
rccomnend and t.IH' Company shall determine thr· chemicals to be app]jcd, 
the time and methods of application, Lhe time pc,riocls during which 
workers will not be permitted to enter treated areas, and safeguards 
tn be used. When organo-phosphat0s ar(~ used, one baseline' chnlinest<::rase 
test shall bt.: given prior- t.o application and one baseline cholinesteras 
test and additional tests as necessary shall be tahen at Company expense 
on those w1)rkc;.·s employed and result.s of such tl!c,t(s) shall be immedia­
tely available to the Committee. 

Sec. F. No workeL· shall be rcquirt:d to wol'.'"k in <iny woe]< situation whicri 
w,·mld immediately endanger his !1c'altl1 oc safely. 

Sec. C. The Company agret:'S lo pay for and provi.de and maintain :in a 

clean and sanitary manner sep:u:atc toilet facilities for :-aen .'lnd women 

in the field readilv acCE.'ssible LP workers. Such facilities may b·::: 

portable and shall be provided nne for cV('L.'/ thirty male workers and 

C'Very thirty (30) female workcc; nr fraction thereof. 


SQc. H. The Company agcces to pay for .:incl prov idc i ~1 th f i.eJ d anc1 cor:­
vcnicnt to workers cool drinkin,i_; water.· <Ind individ11al disposabl drink­

cups. 

Sec. I. The Co'Ilpany agrees to pav for and provide equipment and pr.1-­

tective garments necessai:y t:o pt.!rfocm worJ. ilnd/or safeguard tr1 Ilea 1th 

0£ or to pl"t'Vcnt injury to workers. Workc~rs sha11 return all s1.:ch 

equi.pm0nt checked out tti them, but shilll not be responsible for normal 

wear and tear or breakage due to ri1a1111facturers 1 defects. Workers shall 

be cod actual cc·st for L'.quipmc·nL th;1t is not returned, or that 


which is broken or damaged hy misllse. Receipts (or rL:turnecJ equi.pment 
shall be ven the workers hy the Compnny. 

Sec. J. It is understood that final decisions in connL'Ct.ion with Health 
and Safety shall be a management ri t and within the discretion of the 
Company. The deci::dons of the Company with r8gards to mattersof Health 
and Safety sha11 be snbjcct Lo tht:! remedies prescribed by t:he grievance 
and arbi traLion prcedures cunlai ni.;d herein. 

S"'c, K. TtH' Co:npt1ny agrtc>o~; L\) pE.y 1'01'.' i1nd providi!! aduqu;;i.t:.1o.1 fJrat tl1d 

supplies in clcnn und s.:.inlL.ary <htSL pt'nol cont;dnm:-s .;:ic m~ch W!H"lt !'li.b:' 
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ARTICLE ] 'i-: MECHANIZATION ­--------------~--

Both the> CL1mpany and the Union agree that mcch<tnization which dot.:'~ or 
may resu1 t in the displacement of workers is the snbject of collectiv"" 
bargainin~; and a proper part o[ this coUective bargaining a;:o:-eemcnt. 

ARTICLE 11: UNION lABEL 

The pa".'t ies recognize Lhe va1 ue and importanc(~ of th<~ Union Label. 
Tht' parties wish to ensure that the public will not be defrauded by a 
misuse of the Union Label, Therc;fore, th(: parties agree as fol lows: 

Sec. A. Company will make available to the designated Union represen­
tatives, at Union's request: 

s 
1. Trademark registration 
2. Printing Source 
3. Number of labels used 

Sec. B. The Union Label and Union Seal are and sliall remain the sole 
property of the Union. Du;'ing the term of this AgreemenL, the Company 
shall be entitled to tlw use of said label and sea], It is agreed that 
during the term of this Agreement each shipping Pa:::kage or container 
harvested and packed by Union members at the Sauce1ito Ranch and ship:1ed 
by Company shall bear Lhe Union Label or seal. In this regard Com~;any 
shall not sell, transfer, or assign its right to ~se said label or seal 
except upon written permission of Union. The color, size and place­
ment of the label or seal on particular packages or containers shall he 
determined by the Company. 

Sec. C. Security Clause. In the event of the Company 1 s misuse of the 
Union Label or seal on packages or units harvesced and packed by Non­
uninn workers it is recognized that such mi susE wil 1 cause damages to 
the Union. In the event that· the Union revokes the Union Label or seal 
it shall give reasonable notice to thl! Company and the Company agrees 
to return forthwith, or if same cannot be returned then, on requE:sl of 
Union, the label or seal shall be completely obl i,terated on any pack­
age, container or unit. 

8ec, D. Following of industry practic<: with respect to exchange· of 
sizes, mix12d cars, priv11tc Jnbels or purchase of prNlncc to fiU out an 
ord.:>1; shall not bP consiclert'd "misuse" of the Union J,1h~l ot· seal or a 
violation of any provi:'linn nl Lids Agi;cumcnr. 
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Sec, A. In the event a nm.1 or cl1ungcod (~Jm&LJi.J'tco.tion w1t:h1n L'i ba.r­
gainlng unit f!; tn9t:itutcd by Co11r«'l.ny, Lhc Company s!1all set rh~· '"aB"' 
n1latto11 t:O tho clU.313ificnLion 1nHl rate::. oi pay in Appomlix "A" and 
shall l:he Pnion writum rnitic<:J onG (1) '.JGOk b0Ior0 such rate: i:'J 
put into err~·cL. What11c•r Qr f1{}t tl1c Uni.nn dccid to chc1llcnr;e the prn· 
poi;m1 r::u;:c, enc C<>mpnny mily put Lhc rnte Into .. rr!<'ct ;;if'tor ,;uch notice, 
If the: Company 11ml tlie Union urnrwt mutually ugroo upon a '1'.'0.te, the 
question of an :tppropricl(.:~ 1:'.'.lt;Q r.ha11 he IJubrniLLcd Lo Lhe g;rievance 
procGdUr(,! <Jf ArtiClt~ ') inclllding; nrhilnllion for cl.,.u;n::-min.:nion bugLn­
ning; ilL the Second Step. Any r:lu' gcaf;!tl upon or <1\olcided by 
U1E arbitrator )o(h:..i.ll ha Q{'f(l~·ti'/<;l rr0m thl'.l in>'!tjtntiun of 5uch new or 
ch::ing(,!d cl~W~lflCUtion, The Company will not modify iitny pcQSo:Qnt job 
l10 as to rcn1ovc workers fcom tlu> haqyilning uni.(,., 

Sec. A.. A nurmal \./OL'1~<l~ly Hhtlll ci:Jn:;i;L of ci L (8) hou;·..,; P"'c <l~y anJ 

t;hc normal worh: week Blw 11 con:s i ~' 1 of :"on.v- CJighl (t+a;} t\OU!'.'S. 


SGc, B< Overtime: Pay: Worker., wl1nm t lie! Cor.i1Janv r(.;qu tn:: c<.1 WC.ll:'K lrnyond 

nine (9) lmurs durinr; ~1ny c1uy, nlv.t! l ll:' p:lid tit th1- nit of t me and 

ono-half [\li." Ull h(~u1•5 worked .in 1·xcc·:c;:-; ul n!rH? (9) l1011n; i.n nny One! 

dny. 

Sec. C. Ail lnnir.;.; worh•d Ln O.Xl.!<.'GH of iill'.y {')0) lin1iL'~., in a. w0rk week 

>:hall be p:Hd at the: ri'iLc of Lime uml on ... ~li11! L 


Sec, D, All hom·s w,n-kcd bv wur.hTs c)assi fic•d as Ir.ri;~ator.s shall 

b p;1id at d. st C.l tghc t.lmo l.''1 cc. 


Sec. E. Night Shift: P&<,,!tnium: Ni;;ht ~lhi I:'. pr'l.y ;,!Jal l f1pply t:o all work• 
t't'S who work a ma.Jori t.y o[ their lihllt het·~Hcn the hnu1• ol 6:00 P.M • 
.1ncl G: OD A.M, for wh.li;;h ni,~lll: Brit ft, t:ht w<i1~1-:n•s :'ll11i] 1 lw fHl id r1 pcemium 
ol LhirLv-five (35) i:~nc~;; pwr blmr [M• all h<'iurs worked. 

)Sec. CL ML'a l t.i me; Lun:.:h i:,imc HtHl I. l h ( < 
I ' hour~ 

Sec. ll. W1H'l1 a VJ(,JJ;-kui; pm:torms w1 1 1·1, in {l hi er· rnl.cd joh i.n AflY Qll'i; 


rl<1y, h~~ ::ir ,;Jiu sh:ill b\.l puid at t::lll: hi 1.r ri'.ll:e ht a! 1 Uw hours v,H;r,k• 


cd on such day, 


Sec, I. The Company .'lgrecs to pcovhlo on-thl'-jt"tb training foe wol;kors in 
the bal."gaining unit: to fill ~xpect:otl vacancit1 8 i.l'l such bs so w~H:kli.l?."G will 
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i~:i 11ud,ing 1l"i a tralnQU fQ"C H hl.{::ii<'r 1•L1l1'd ]fill, IJC 1Jinll rw id fc 

:-;uch tc:iini.ng purj,Oi.1 IH t\ tilt:e Lo be mu tun] l agn-.~·d npcn n ",OJ'l ta:Lt;h 

b<JtWC~'l.i the Unit1n, tht' W<H~ker.'' nm! 1Jw Comp;Iff/. 

:::lcL·. J. h1:1 r:ItPs roi: 1ipoci fic:d job cl n<iii i 1·i u11 irnn Lffc· 'it· i. Cur-th in 

Appc.mc:tx "A'' Ut:ta.chcd iwn:to 

Sec. A. A w:Jt:kur uh<1 .i 1.'(.'(f\!.Lt'td to r'l'Porf 1,l '•I 1i·h rind do!"':.; rc•pucr 

:1nd ti;; f1.a:11i.'3l10d 110 >-101'.'k ho.111 be pahl ,1 L L·.1~ 1: lu•rc (4) rlf)\.it';i Ut t:'(; 
W11l'ke1·'s lmurly cntt: of pAy nc Lho worl:or'~; Li'/1.:l:"UP:C: honr'ly piece rate 
··i'lrninps h~u:;ud on U10 pr;,;ca<li1'L~ p:lyrnl1 wt:ck. 

llnle03 ul.l1tTWJ:-lt' .agn•wl hv Uni«n un1,I Gl'l'lii~£l.ny, if Wu,·k'.:'r:; :ummence tiilff~ 

:1:1d Llwy a:t..'•..' L\.trn.i.Sh<Jd J cSi:l than lo1ir (!;) huu '' u !' wnck, hnuc] y pcii/; 
w11rlH'l"n flball he paid a.L leas! Cour (4) tiour!J t;!1,u. <i'ly ar-. their f,oiir-1y 
rate of pay ::i.rnl picJi.'Cl raLc WDrkc:r11 l'lhilll b,· 1n1id Llie pine!" 1-a1L> aarnod 
<..l11ri.nl..'. thr: time wociu-d nnd g:·m•n1! flold harvogt;;ing r10•1r1v 't"t'.lt·~, for U1c 
1~cma.ining r.i1mi up lo f<Jur: (4) l\t)ul'tl that rfoy. 

'J'hi:'l Sectinn shall not ;:ipply t-lti\H'\l '.JM"k c1\vcrcrl by L1 
1 i "l A·rLTc.:r0c~nc i :• dl!­

layod ,n• Ci.H\not be cl'l.rricd ouL hcca.us13 ur r~dn, fro;: t. rl:;op ll'I sugar ccn 
tent, 0[' nth er- CllU;.;L•!; hCV\)l\d t:IJC toatl'.'(\ l ll r Lh•: Corapnny. 

~] c'C. B. A \'O rker IJ;1 l l !J(! ptl.l<I f 01A al I h nic lH· 1. 2; ·cl' d red Lo rer;m o 
::Jll ttic jl\h ilr: the hourly n1ll~, cir th 1.-mr:b.r 1 

s; n·1erscl.e ;10•1rJy ptec 
rat earning based on the 11r(1ceding payroll week. 

St'c. C. Any call -nay be n:scinckd by not.iiLcation to ~:ri;:llnycr,·~;, or, 
if Ll1u umployN~ 1:1 A-.;Ailnblt;, L" tll!• t!nh)n, at lease Si:{ (6) hout'"i 

prior LO tlH' time SCIH»du.lccl loi- n•poi;L.in)~ LU wur1(, 

S'-'c, A" Wor'zers Slh'll l hrtvl· pnid 1-usl l"'[.'i(Jd of li.ftcen (l"i) minu:c:'I 
€.!ach which J.n BO ftlt' ru prncLir,.._tl slu11 b~! .in Lhu middJc. of .-.ac:h cun­

t:in~11..1i> four ('1) IH'lur" work period n~- m:.tj,1i; p11rLion thereof. 

AR.T:fCL~ 20: VACAT10NS 

S<K. A. Wurkurs HrH1ll h'' u11 iblr· l1ir \Jac:1tion hunl'fi-t-.;r'ol1owil't;; the 
fic!7t: :.inni.Vl'CSary Of Conl inm111:i 1·mt1lnymc•uL :ind :imrn,J.!ly l +:ri'lifru:•. 
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Soc. B, An digibl.:: vmrkcr will Cj'"llily foe vacAtion bunufits Whan the 
worl~i::r hd:i dccttmulnted une tl1nusand (10'10) fh)11!7': of. cmpl\"i'/!':11'.:1:t be in­
nin~ with the datu of ot-ic\itPl e<m,JJ0'Jrn'Jt'lt;. ~h·n1IJ t.t wun>•_: !o':l': .'ieni­
nricy, tli:H WTl;"iZQJ:' mur!t r -qrni.li foe vucul rm by 11w1in acc:i-11inf.\ ona 
U1ougand (] OQV) houra of w.irk. 

Sec. C. QH.i1i !'1ucl i.Jorlwl'.'" r;(1u11 UC{~urnula.tc Pll/ nt the rate of two pi;ir .. 
C(lnt (2%) cJf t:lH.<Lr gl:'O(lfl C\')mf)Q.ny ei1rninr;:1 lJC~;e;innlng al tho timQ of qua­
li.tic.::lt:ll'ln, and vacation Lin:e uf onP (1) i;,rngk [or; GnC (]) 61'.' more yeax;s 
or continllllll:S <"mp]oyrnm1L. 

Soc, J), Qunlificd workcc1 with u;,10 (2) or mun.: vGnro or cont1miou5 em­
ployment .'ihall accumnlatu p.:iy at; tho 17fl.l:\: <~; fou1· ;n:rccnt (4Yo) of th!!ir 
gross Comp:1ny QUJ.'nin).::S a.nJ VCl.C11tlon l: llllf' of t_Wcl (2) tvc1i:>b;. 

Scc.E Qua1ifim1 work.:.JJ;'f.: Wj.t:tl iH'VCn (7) n1~ more yr·nx::i of continuous,; 
"•mpJ.oymcml: ioilHHl act.umult1tc pay at t11t' t~ati:' of <: i pcin-'4!tH. (~ ',) of their 
;:;,ros5 Comptmy earning and vacation L:lm<.! 1)t t'.lWt~ en wee G. 

Sec. F. Accrued vacation pay may Lw dra'Hn by a WCl"]{Cf.' at .'lny ttme by 
':lubmittinp, a wdtt~1 n t'OQUQ9t to the Comrany. When lJilCiHlon ray if; 

eucnetl~ Und the. worher will not u;;c.; v~JC.:Hioq C.JmO, lhC W:Yl"J{Cl." mtly elect 
to he paid such oarnod vae;ll:ion pay. Th(· w'.lrkcr ~1haJl rndfy Lim Com• 
pay of hU1 C1l'Ct1on to he pnid ln 11t·u ot' vJc.:.q;ion ti.m<.:, •JSitl.l~ a. fot'm 
oupplied by the Company ;;ind bv.ir.Lru; a.pprov.'11 of H1 Uni_on Tl1.- Company 
~hall .i.S~H!C a ChN'k f:o the rcques t ;imployoo no l11CQJ." Chl.l.r\ ti\ e nc:.~t 

appl:'oprlau• p""-yroll fH.:iriod 1:01 lOWiiif:. t'U:cipr of Lh approved norlfica~ 
u.on. 

Sec. H. Workers who have qualified for vac;;ici.on sha.11 ho schcd11led for 
the time; c1f'f t;h;;tt. tl!cy l"f'qu£'St~ pi~ovi<lcd t:lrn Compa.ny GQnr;i.;ncs CflU.t 8'.lCh 
workc_;rs can be r~asonhly spnt'cd, worker:" ~•hall h,:1vu pi:afcnmcu for vac.11­
tion pi:.n::i<.1ds in ;,iccor<lancc With lhcir 'i!mLodty, V~u;;;;n:ion ti.me Will 
nDl accr.-uv foe more than a cu1_•r!'.'nt: cn1endar y;:,.ar and v.ac.;;i.cion t:ime not 
ns.,.d by 31 DoccmbPr of tlH' cun·enL year shall bu (i;,q;fc:!itc•1J, but accl"Ul'd 
vacation pay will contltit!(' t(') accurnulnhL 

St1c. I, Up'Jn formation 1if t1 Vc1cnLiun Fund, th~ CcJ111p;;iny /,;l.l!fU::t; t(1 pay 
tlw vaca c I.on pn.y du<' each 't'1oeh~r into such fund, 

Soc. A. A worker shall receive ei!\hl (8) h~>ui;r; of pay .'lt hi.H £)1" lit·t· 
lwucly rare of pay roe lhe followinp holid::iys: 
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l. Memorial Day ­2. February 12, Lincoln's Birthday 
3. Iudepcmdonce Day, July 4 
4. Labor Day (effective 1977) 

Sec. B. Work on any holiday shall be a.t time and one half(}.:) in addi· 
tion to holiday pay. 

Sec. C_ Wl1an a holiday falls on Sunday, the following Monday 3hall b~ 
observed as a holiday, 

Sec. D. Work on at J.g;rnc .Uva (5) dlly.:l, and in the ca3e of tahor !:lay 
Holiday. t:hc day after Ldbor Day, during r:hi,i r:wo (2) wg9Jzg pr.ecedini; 
the payrol1 week in whkh the holi<l,1y [alls Sh0.11 CSJjllbli.:ih eli!;ibility 
for holiday pay: ox~opt Chat duly~clccted delegate~'frorn t:h@ Campany 
to the Un1on convention will be exempt [~om tho requirement thst they 
tnutH work the day after T.abor D.ay to li!St:ab11Sh C:li bility for Labor 
Day Holiday pay so long as said delegates attenJ th"' Union Conv!J11tion. 

*not to @xc@ed six (6). 
Sec. E. Otlwr Holiday, lho 3rd Sunday in September o[ each yt:•iilr during 
the t:orm of this Agr'eement, shall b~ de:-;ignau:id :;u;; "C:i.ti.zcnchiP Partici­
pation Day" All worhff!'; on C.i. t.i.zcnshiP Pa"i:icipatiun Day 5hall recei.v!!' 
eight (S) !lours pay at their regular straight dme houdy race. Upon 
receipt of proper written aur:hoz;-tzacion :n:om the W£)rl~e:t:'Ci~ the Company 
shall deduce from such workera' wages the pay r@ceived lor Cic.i.zenuh1p 
Participation Day, and thu Compd.ny sh~1ll remit such a sum to the United 
Farm Workers of A-nerica, AFL-CIO, for allocation as designat'i.ld by Cho 
i.ilorker _ In the !"'vent any worker worlrn Ort Ci ti?.:eni1h ip Participation 
Day, the Company shall not deduct a'1y pay due him or her for working on 
such day, Company shal1 pnipar'il a summary l'.'CP(')l'.'t containing the names 
of all workers on the Company's payrull for the t:.;ro week period pre­
ccdit'1G; Gitizenahip Particip&dcm Day aml shall list Soc.ia.l Security 
numbers, tctal hours worksd per wo-cker, hourly rate 1 a r.otal count o E 
workers, an accountin~ for all monle~ Joductad pursuant to this Section, 
and designat~ Which workerK qualified for Citizenship Participation Day. 
Such surn.mary r~pcrt shall b@ fQn;arded to the Citisenship Participation 
Day Commi.tt('e of the Unitsd Fal;1Jl Woi;-keni of Amertcat AfL-CIO, Lil Pdz, 
Keene, Cal HcYl"ni11 1 93531, by i;;lw 1.-wenty-fifth (25th) of the month fol­
lowing the Sunday de:signated in 1.hilol Agreement. 

Sec, F. Utiil'm shall indemnify anJ hold che Company harmless from t'lncl 
against any l'ltl.d all claims, demanJ~;, suits or other forms of liability 
that may arise out of or by reason of action taken by th(' Company fer 
the purpose of complianct' with "E" ubovo including l('gal t.6sts. 

22: BEREAVEMENT 

Sec. A. To make funeral ai;rangcments D.nd to attend th~ funeral of a 
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member of the immediate farnily (father, mother, child, brother, sister, 
husband or wife, mother-in-law, father-in-law), the worker who has 
worked for the Company at least five (5) days, including days off on 
excused absences, during tht two (2) weeks preceding the week of the 
funeral will be paid what he would have earned had he been working for 
the Company, not to exceed three (3) days. The Company may require a 
death certificate or other evidence of death. 

ARTICLE 23: JURY AND WITNESS PAY 

Sec. A. Workers who have worked at least five (5) days during the two 
weeks preceding the week in which the following events occur shall re­
ceive the benefit of this Section. A worker will be paid jury duty 
or witness pay for testifying in any legal proceeding not between the 
parties for any days of work missed due to the performance of such ser­
vice. Jury duty or witness pay is defined as the difference between the 
fees received by such worker for performing such service and which he 
would have received had he been working for the Company for each day of 
service. To receive pay under this provision, the worker must provide 
Company with a copy or notice summoning him to appear and if so re­
quested, documentary evidence of the amount of fees received for per­
forming such service. 

ARTICLE 24: TRAVEL AND OUT OF TO.VN ALWwANCE 

Sec. A. The parties recognize that any provision concerning the use of 
travel and out of town allowance is currently inapplicable to the busi~ 
ness of the Company and agree to draft appropriate language for this Ar­
ticle 24 on this matter if it becomes applicable, applying the principles 
embodied in Article 26 of the Interharvest Agreenent of 1976. Unresolved 
disputes about such language in application of such principles, may be 
referred to the arbitration procedure in Article 5. 

ARTICLE 25: RECORDS AND PAY PERIODS 

Sec. A. The Company shall keep full and accurate records, including 
total hours worked, total wages and total deduction. Workers shall 
receive a copy of the itemized deduction, hourly rates, hours worked 
and total wages each payday. The daily record of hours worked and pro­
duction for each worker shall be recorded daily and maintained by the 
foreman and a copy given to the Union Steward on a ;.;ieekly basis. At the 
end of each pay period, the original foreman's record shall be available 
where workers may review such records at reasonable times provided this 
does not interfere with Company business. 

Sec. B. The Union shall have the right, upon written notice given 
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to the Company, to examine time sheets, work production, or othe~ re­ -cords regarJing the computation of workers' compensation at reasonable 
times. The Company reserves the right to have its representative pre­
sent at all times during such inspection. No records shall be removed 
by the Union or its representative(::;). Any reproduction costs shall be 
charged to the request party. 

ARTICLE 26: INCOME TAX WITHllOLDING 

Sec. A. The Company shall deduct Federal and State ln:::ome tax in accor­
dance with scheduled deductions upon the written request of each worker. 
The request shall bind the worker for the duration of his employment 
with the Co~pany, subject to written revocation by the worke>r of the 
previous request prior to the start of each new calendar year. 

ARTICLE 27: CREDIT UNION WITHHOLDING 

Sec. A. Upon prope1· written authorization from a W'..}rkar to the Company 
deductions as provided for in such authorization shall be made by the 
Company for the Fann Workers Credit Union, and such money and reports 
shaJl be forwarded on a weekly basis to that organization at P.O. Box 
62, Keene, California, 93531. 

ARTICLE 28: £\OBERT F. KENNEDY FARMWORKERS MEDICAL PL.ll.N 

Sec. A. The Company shall, commencing August 1, 1976, contribute to 
the Robert F Q Kennedy Farmworkers Medical Plan 1 cents per ho•.ir 
for each hour worked for all workers covered by this Agreement. Con­
tributions due shall be computed on the basis of 16~ cents for every 
hour worked during the preceding monthly payroll period by every work­
er covered by the Agreement. Contributions due shall be deposited with 
such bank as designated by the Administrator of the plan. Said deposits 
shall be made or mailed not later than the 20th day of the month follow­
ing the ending date of the previous month's payroll period. A summary 
report containing the date of the payroll period, na'Tles of workers, 
social security numbers, total hours worked by workers, total number of 
workers and amount of medical plan contributions made shall also be pre­
pared and forwarded not later than the 20th day of the month following 
the ending date of the previous month's payroll period to Robert F. Ken­
nedy Fannworkers Medical Plan, P.O. Box 92169, Los Angeles, California, 
90009, or such other address as designated by the Administrator of the 
Fund. 



Sec. A, nio Company l'lhal 1 contrilmtt:! to lh(l ,Ji,tan d~ 10. Ct'ul'l Pt'trmw~Jrk­

Ot'S Pension l'uml, ten (10) cunt.:.: par !1Q•.tr tor ell.ch lmui:- worked (ft fLC!gn 
(15} cents per hour for 01:1ch how~ 'W'Dl'kcd r.dlcr Pebn1i'lry 1 1~7a) by ~11 
w:1rkers covor:-ad by th.is Agrcemcn l, co nrnt!nc ing August;; l, 197 6, 

Se:c., B, The contribution.:.: t;;O b~ made hy Crn:nptny pnr5u.anc to thi>: Ar:­
ticle sha11 ho dapos1ccct into and remain in an inturogc bQnrlng trust 
acco\.tnt: until Such time n.5 a for.na1 poni;ion pl:.h'.1 h:lB been developed 
for farmworken by Union and tlH! Intcr11nl Revenue Serv.lce has: i£>:1,,wd 
an advancCl dacormJfl'l-tion thi1t such plan meot& tho r;r,.;qul.r~'TlCnta cf 
Pa.ttc I of Subthl'l.pter D of Chapt@r 1 of U1.o Internal H.cvenuc Code of 
1954. Upon receipt of' a copy of such <1dvilnce tleter:nination Company 
shall promptly ta\<1,1 all actionB required tob@ pgr:form~tJ oy it in order 
to cause such impounded contd butiong t:o be transmi.f'U:d t:o th@ plan 
tru1'ltees. 

In accordilnce with Articia 31, tho moni.es Lind a srnnmary n~porL glpll be 
remitud to tho Julln De La Grim Fann Worken: Panr.;i.on Fund, P.O. Box 
39122, San Franci.sco~ CaUfornia 1 91;139, or !'lush other address as do• 
i'lignated by tho Admlni.st:ration of the Fund. 

ARTICLE; 30: .M,;\RTIN vnmm KIMG FU'.il'D 

Sec. A. Itlo Company .sha11, during thi;.1 1.;or.n 1Jf this Agt'l:l'~mcnt, contrl­
hute to the Hartin 1.uchor K1n)~ F1ind ~ five (5) cents per hour for each 
hour: worked by all workers covered by th].s Agreement, Co'Tllilencing Aug­
ust 1 1 1976. Exp@ncliti..1rei.; or i!:'tVNltmcnts of contribations shall he 
solely restricted to those charitable and educational purposes for 
which ft=deral tax 8Xcm1pt status ht'l".l been grant""d to t.hG Fund. The C!"lfl­

tributions shnll not be expunde<l to the detriment of the Company. The 
Martin L~1thet' Ring Fund slrn11 obtnin nnd mainb1ln fuder;il ta& cxemptiOt"l 
and all contributions by the Company shall be deducLlblu under the In­
ternal Revenue Code, 

In acco't'd<"tnce with Al;t;i"~lc 31 1 tlic monies and 21 >;1Jm.nnry t'Cport shalJ be 
remitted L:n Lhe Martin V.ithe1~ K'.Ln,P, Punc.l, I' .o, Eo;1.,; 80762, Loa An~c.les, 
California, 90080, oi; tiuch othc-!.• nddrcis :o; de!>ign-Atu!.l by the Ad­
ministrator o[ L:he Fun~. 

ARTICLE 31: REPORTINC ON PAYHOLL IJEDUCTIDNS AND r"RINCE BENEFITS 
---------~---~--.......... _________,.._......,,_-----..... ..... 


Sec. A. All contributions due hereunder on frlngu bune[it plans shall 
be compuled on L!1Q Pt."QC(•dinf; wc0h: ly payrn1J p:,•i;-toJ [oi;; cv01ry WC1:'.'kl"l." 
covered the C~Jl lcctivc 8lll"f/lining A1'.1:eemenc. In <:onjunetto:"l thcr{~­
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with, a weekly su~nmary report will be submitted covering the preceding -weekly payroll for which contributions for fringe benefits are due. 
The weekly summary report shall include the employees' na~es, social 
security nwubers, total hours worked by workers, total number of workers 
and amount of contributions. 

The Company and the Union agree to attempt to work together to devise 
weekly reporting forms which will satisfy Union requirments for re­
porting under this Article 31 and all other accounting requirements 
under the terms of this Agreement. 

ARTICLE 32: SHIPPER CONTRACTS 

It is recognized by Company and Union that various types of legal enti­
ties are used by growers and shippers in the agricultural industry, :.-. 
eluding partnership, joint venture, and other legal contractual arrange­
ments, in the packing and selling of agricultural crops. Neither the 
Company nor the Union shall prevent the Company from entering into those 
legal arrangements by any of the provisions of this Agreement, nor will 
the Company subvert the Union by entering into these legal arrangements. 

In the event the Company enters into a contractual relationship with a 
shipper for the packing or selling of a crop, Union agrees not to inter­
fere with or prevent in any manner the packing or selling of aDy of the 
crops in which r:ompany may have such an interest; provided such con­
tractual relationship was entered into by Company prior to any economic 
action by Union against any other party to the contractual relationship, 
and it is understood the filing of a petition under the Agricultural 
Labor Relations Act does not constitute interference under this para­
graph, 

Anything to the contrary herein contained notwithstanding, Company 
acknowledges that heretof•>re the grapes have been packed at Saucelito 
Ranch by workers covered under this Agreement, and except in the case 
of weather related emergencies, Company agrees to continue packing ~aid 
grapes at Saucelito Ranch. In the event of a weather related emergency, 
Company and Union shall negotiate in good faith where the packing shall 
occur. 

ARTICLE 33: BULLETIN BOARDS 

Sec" A. The Company will provide bulletin boards placed at such central 
locations as shall be mutually agreed upon which the Union may post 
notices of Union business. 
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Sec. A. Company and ths Uniu1d Funn WorKcrs of Amer-ica, AFL"CI0 1 n~· 
cognize that on.s of th~ mos c serious nccdB of farm worh}r&, pat'tlcular­
ly migrant fa~ tamiliea, who help pr:-ochtcG food for thO nat:iOn 1 io ad­
12quatc family hou:sing_ It ti:: rnutual.ly ::igrecd by Company and Union that 
they will cooperate to onooura~t direct ~ovcrnmenta1 action at cno 
Fedsra.1 1 Stato and County levela lo plpn 1 f"inancc1 and const:ruct public 
houe1ng 1n important a~ricultural 1ocac1ong. 

Ssc. A. The Wage rates effective for the duration ot this Atreement 
are attached hereto as Appendix "A" und mad~ Pt'.11:'.'t of thi:'l Agreern@nt. 

ARTICLE 36: SUBCO.TI'RACTING 

Soc. A. The parties under~tand and ag~eQ that the hn~erd;s of ngricul• 
ture are sucl1 that subconcract:ing may be nece~sary and proper. Sub­
conr.:rar:c1ng may he necc;s,5ary in •reas !,;uch :;is HI.nu lCVt':ling, cu:5tom 
land •ork 7 precision plant1ng 1 agricultural chcmicnls and whore ~pec1al­
iz@d equtpmont ii.o t ownca by the Company is requiretJ. lt is all'lo under­
stood and agreed that t1rn Company shall net aubcontract to the <lG!!;:t'i­

ment of t!1Q !Jn1on or ha-rg,nining, unil workc>n;;. 

Se=. B. Tho parties aeree that in th~ application ot this Article the 
tollOWing g;uidcl ines may be U!,;od: 

1. Subcontracting is permissible under this Ar:ree:nent where workers in 
the bargaining unit covered hy this Agraemont do mn have the 5kilb 
to ope1·ate and maintain t:ha equipment or perform the work of a speci.al 
ized nature, 

2. Subcontracting is permissiblt" under this Ap;r:eement where the Com­
pany does not have th<i! equipment to do the work being subconrr-acted. 
When a Company do<i!S subcontract pnrBullnL tn the cerms of this provUlion, 
any worlcer-s of t:hc subcontractor who actually operato or maintlli.n t:he 
equipment shall not be covered by the t@rms of this .Agreement. How­
ever'7 any workers of the subccntr'llctor, ol:h>;>r than those who actually 
op·~rate or maintaln the equipmetit, who work on che :;;i.1'bcontracted jab 
shall be covered by the terms of this Agr@e1mJnt:. 

3, The Company will notify th!". Union in advanc'w! of any subcontl'.'llC:ting. 
And, in this connection. Union t'.tcknowledges that Company has in the pa5t 
subcontracted equipment and !hay continuG to du so, 
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SIC. A. Ihe OKUCC location of the Company's agriculrural o~e,ations 
tor use by Union represenrarivas pursuant CO A~t1ClC 6 of thi~ Agree­
ment, Rigl1t of Accgss, ti:: rrg .t:ollows: 

Parcel Nli. 1: 

The sout:h0~u:>t quarcar of Section 12, 'l'ownship 22 South, R.anp;a 26 E!il.:Jt, 
Mount Diablo Base and Meridian, in rhGJ Couni.:y ot lulare, Sta.te of Cali­
fornia, according co tha official plat thtrcof 

Memo: In Book 1, page 76 of liccm,,;ud Su~voys appears the: record of a 
survey which show!,; the gouth line of iHlid property to b@ 40.19 chains 
and tho enst line< thereof to be 89.74 cl1atns. 

The ~out:h half o! tho north half of Section 2 and the north half of 
the south half (If Stction 2, Town:'ihip 23 !WUt:~, R.ango 26 .B;aet, Mourit 
Diablo Ba""' and M@ridian, 1n the county of Tulare, Stateof Caltfornia, 
according to the official plat thereof 

E'.XCEPTlNG IHEREFROM the w?at 40 feet the nm f 

ALSO EX:CEPJ.'ING TIIERe;FROH one-half of all o:il) gai; and/or other minerals 
in l'lnd nnder the S2! id 1ai1d, as res crvcd by Glady5 L. Cooper' a widow) 
in c:d~od dated AprH 13, 1951, r('corded Juno 7, 1951 in !look l.5Z4 r>ae:e 
299 of 0£ fl d.al RecoJ;ds, 

ARTICLE 38: MODIFIC.l\.'l'ION 

Sec. A. No provisions or term or this Agreement may bte .'\mender!, modi­
fied, changed 1 alt~red or waived except by written docum~nt executed by 
the partirs h~re:to. 

ARTICLE 39! SAVINGS CL~USE 

Sec. A. In the: t'Cvl:nt any portion of chi:;, Agreement HI abrogated, or 
made i11eg:al by l'l.n local, state ot· fodeta1 1aw, only that portion of 
this Agreconent so affected shall be ineffective; in M event shall the 
ineffoctivcnNlS of one poi:tion of this Agreement te:rmi.nl'ltl" the re­
mainder of thi.s Agreement. 
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ARTICLE 40~ SUCCESSORS CLAU~E 

Sec. A. Thi5 A~reernent shall b@ binding upon and inuru to Cha pi;,;net1t 
of the parties and th91r 9UCCQ9GOrB una assi~ns. Successors and 
ai:;g1gm1 for tho purpose of thit'l Articl c applieC> to a sale or oth@r trans• 
fer of the buEline::.;::; and ownership of: th(! Company. 

Sew, B. In th~ ovent a farming; opertltion i:'l c;old, lea.sed, transferr@d 
Cit' conveyed in any manner, becomes part oi: a rc>ceivorship or bank­
ruptcy, such opgration shall conc;.t.nue to DC subject to tht: tcr"tns and 
conditions 0:C thls Agreement, for the t::nn of this Agreement. Company 
shall give notice of the exist@nce of this A.p;nrnmont to any purch~Sel:', 
transferee h!asmi, 01;' :.urnignol.! ot the opcra.ti(")n Covered by thia Ae;ree­
ment, The Union Bh0.11 likewise be advised in writ at th@ timti a 
contract or transaction d@sc rib1;1d horain is QXQ.ci.tt:od, 

Sec. Co By this Article, the pnrties '.ieek to d@f:lne contractua1 rightg 
and do not: waivg any st:atucory t'ight<.>. 

ARil<::LE 41: COMMON PURPOSES AND MUTUAL PLEDGE 

St>c. A. Ihe Company, composed L>f indi vidualD, and the lJnio::i 1 compos@d 
of individuala, by this Agreem@nt, form a R.fltacionship to G<hartJ 1.n 
certain common p1JrpolilOS previously de-fined in tbif> A~reement and nbo as 
fOllOW'S: 

1. For each person included in this Agreement to at all times recognize 
and respect Che rights and dignity of each and every other individual. 

2Q To combine investments, ~nowledge, and efforts so as to provide 
worthy and valuable products for our GQC1ecy. 
3. To obtain rNll'lonable profits through the best use of such invest­
meats1 knowledge and efforts and co share these profits as provided by 
this Agreement. 

Sec. B. To these purposes the Company and the Company Personnel bring 
and contribute invested capital, oper~dng capital a.nu managemcnt e~per­
tise; And, to these purposes t:ht;) Union and Workers bring and contrihutc­
the labor and skills necessa~y to cultivate und harvest the products. 

Sec. C. Company, Union, and (.Jockers do heroby pledge each to the other 
to fully honor this Agreement and any uxt~nsion thereof. to continm:usly 
put fol'th the:ir full and best effort!:? to obtain the coMmon purposes, 
to each :nake to the combined of.fore their foll committed contr-ibutict'l.':1, 
and to not knowingly take any action whatsoever which could prevent l1 

ha.r:nonious Relationship or performance in accf1rdanec wtth this Agreement& 
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By so pledging, the parties to this Agreement commit themselves each -to the other. The parties further agree and pledge that in order to 
protect and preserve this Agreement and the Relationship all differ­
ences, disputes, and claims shall be settled only in accordance with 
procedure provided by this Agreement. 

ARTICLE 42: EFFECTIVE DATE AND DURATION OF AGREEMENT 

This Agreement shall be in full force and effect from Augst 1, 1976 to 
and including December 11, 1979. This Agreement shall automatically 
renew itself upon expiration of this Aereement unless either of the 
parties shall have given notice in writing to the other party sixty (60) 
days prior to the expiration, requesting negotiations for a new Agree­
ment, together with thirty (30) days prior Wt"itten notice to the State 
Conciliation Service. During this sixty (60) day period all terms and 
conditions of this contract shall remain in foll force and effect. 

Executed this 9th day of March, 1977 

Saucelito Ranch (Company 	 United Farm Workers of America, 
AFL-CIO 
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APPENDIX "11.11 

WAGE HATES 

_......____________B/1/77 7/31/78 8/1 7/'Jl/79 

B~se Rate, Gen. Labor $3.15 $3.30 $3.45 
Table CrapiJ Pick, Ra tfl 3. lJ + .26 3.,30 + .26 3 .45 + .26 

per box p@r box pt;!r bQ,K 
Plum Rate 3.15 + 5.0Q 3.30 + 3,00 3 .45 + s.oo 

per bin per bin per bin 
Girdling .osi~ .06 •06 12 
Leafing .10 R v!.ne .11 i1. vine .12 El vine 
Pruning: 

Emperors .12 •• 13 .14 
R£lbiQri:;? .12 . 13 .14 
Calmerias 12 . 13 .14 
Alm@rias .n .40 .42 
Columbaras . 14 .15 .16 
Barbera<; .09 .10 .11 
Trees 1.20 1.30 1.40 
Prune Trees .90 .95 1. 0~) 

Wine Grape Harvest: 
Columbards $17 .00 $18,00 $19 .oo 
Barberas 18. 19. 20. 

All piece rate workers will h<" guaranteed b,u,ic hourly rat;ii/, 

Gondolas wlll be weiehed in the field, if pos:;iibl@, and e-4c;:h Ct'ew 

shall be provided with o certified copy of th@ w@ight slip fot' each 
gondola weighed, 

l976 1977 

h-rigatoc $3.30 $3 .45 
Tractor Di:-ivet' 3.45 3.60 
Loadsr 3.30 plus .02 p@r box 
For@m.an 3.60 3.80 
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