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COLLECTIVE BARGAINING AGREEMENT
BETWEEN
SAUCELITO RANCH
AND

UNITED FARM WORKERS OF AMERICA, AFL-CIO

PARTIES

The parties agree as follows:

ARTICLE 1: RECOGNITION

Sec. A. Pursuant to Certification #75-RC-36F by the Agricultural Labor Re-
lations Board, Saucelito Ranch (herein called "Company'')} does hereby recog-
nize United Farm Workers (herein called "Union'") as the sole labor organiza-
tion representing all Company's agricultural employees (herein called work-
er") in the certified bargaining unit. In the event the Agricultural Labor
Relations Board certifies other employees not here included within the cer-
tified unit, such additional employees shall be included under the terms of
this agreement. The term "worker" shall not include office and sales em-
ployees, security guards, and supervisory employees (herein called "Super-
visors") who have the authority to hire, transfer, suspend, lay off, recall,
promote, discharge, assign, reward or discipline other workers or the res-
poensibility to direct them or adjust their grievances, or effectively re-
commend such action, if, in connection with the foregoing, the exercise of
such authority is not of a merely routine or clerical nature but requires
the use of independent judgment.

Sec. B. The Company agrees that no business device including joint ventures,
partnerships or any other forms of agricultural business operations shall be
used by the Company for the purpose of circumventing the obligations of this
collective bargaining Agreement between Saucelito Ranch and the United Farm
Workers. )

Sec. C. The Company further recognizes the rights and obligations of the
Union to negotiate wages, hours and conditions of employment and to adminis-
ter this Agreement on behalf of covered workers,



Sec, D, Neither the Company nor its representatives nor persons hired by the
Company outside of the bargaining unit will take any action to disparage, de-
nigrate or subvert the Union. Neither the Union nor its representatives will
take any action to disparage, denigrate or subvert the Company.

Sgc. E. Neither the Company nor its representatives will interfere with the
right of any worker to join and assist the Union. The Company will make
known to all workers that they will secure no advantage, nor more favorable

§0n31deration nor any form of special privilege because of non-participation
in Union activities.

ARTICLE 2: UNION SECURITY

Sec. A, Union membership shall be a condition of employment. Each worker
shall be required to become a member of the Union immediately following five
(5) continual days after the beginning of employment, or five (5) days from
the date of the signing of this Agreement, whichever is later; and to remain
a member of Union in good standing. Union shall be sdle judge of the good
standing of its members. Any worker who fails to become a member of Union
within the time limit set forth herein, or who fails to pay the required in-
itiation fee, periodic dues or regularly authorized assessments as prescribed
by Union, or who has been determined to be in bad standing by Union pursuant
to the provisions of the Union's constitution, shall be immediately discharg-

ed upon written notice from Union to Company and shall not be reemployed until
written notice from Union to Company of the worker's good standing status.

Sec. B. The Union shall advise the Company of the names of its duly authoriz-
ed and designated representatives in writing. Such notice shall be effective
upon receipt by the Company.

Sec. C. Compaly¥ agrees to furnish to Union in writing, within one (1) week
after the execution of this Agreement, a list of its workers giving the
names, addresses, social security numbers and type of job classification.
Union acknowledges that Company has already furnished this information to
Union.

Sec. D. Company agrees to deduct from each worker's pay initiation fees, all
periodic dues, and assessments as required by Union, upon presentation by the
Union of individual authorization signed by workers directing Company to make
such deductions. Company shall make such deductions from worker's pay for the
payroll period in which it is submitted, provided that it is submitted in’
advaance of the close of the pay period, and periodically thereafter as speci-
fied on authorization so long as such authorization is in effect and shall
remit monies weekly. Company .shall agree to provide dupli_ste copies of its
standard payroll records to the Union on a weekly basis.
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Union will furnish the forms :o be used for authorization and will noti-
fy the Company in writing of dues, assessments and initiation fees with~-
in five (5) days of the execution of this Agreement and five (5) days
before the effective date of any change.

Sec. E. The Company will advise new workers that it is a condition of
their employment that they must become and thereafter remain members
in good standing in the Union immediately following five (5) continual
days after the beginning of their employment. The Company shall fur-
nish workers membership applications and dues checkoff authorization
forms in duplicate, one copy to be given to the Union and one copy to
be kept by the Company, as provided by the Union.

Sec. ¥. Union shall indemnify and hold Company harmless from and
against any and all claims, demands, suits or other forms of liability
that may arise out of or by reason of action taken by Company for the
purpose of compliance with any of the provisions of this Article.

ARTICLE 2A: NO STRIKE QR LOCKOUT

There shall be no strikes, slowdowns, sitdowns, work stoppages, boy-
cotts or interruptions of work by the Union or the workers during the
term of this Agreement.

3ec. B. The Company agrees not to engage in any lockout during the
term of this Agreement.

Sec, C. The Union shall be responsible for using its best efforts to
stop any conduct by Lts members which is in violation of this Article.

ARTICLE 3: HIRING

Sec. A: The Union shall operate and maintain a facility or shall de-
signate a person or persons through which the Company shall first se-
cure new or additional workers. The Union will notify Company of the
addresses and phone numbers of such facility or persons near the loca-
tion of the Company.

Se¢. B. Company recalls of seniority workers shall be pursuant to Sec-
tion C of Article 4, Workers returning to work on recall shall check
in with the Union steward or other Union representative on the job

site to verify that the worker's name is on the seniority list before
commencing work.

Sec. C. Whenever Company requires workers to perform any work covered
by this Agreement, Company shall, approximately two (2) weeks prior to
the date of anticipated need for such workers, notify the facility or
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persons of the Union designated in Section A in writing, stating the
number of workers needed, the type of work to be performed, the estima-
ted starting date, however, the Company shall give to the Union the
exact starting date no later than forty-eight (48) hours prior to the
actual date for commencement of the work.

Sec. D. 1In the event, during the operating seasons in any area of Com-
pany operations, new or additional workers are needed to perform work
covered by this Agreement, the Company shall notify the Union facility
or persons designated in Section A in writing of the number of workers
needed, the type of work to be performed, the date the workers are
needed, and the approximate duration thereof. The Union shall be
given forty-eight (48) hours notice prior to the date the workers are
to report for work.

Sec. E. When new or additional workers are requested of the Union,
Union shall use its best efforts to furnish the requested number of worke
ers, If the Union does not furnish the requested number of workers

on the date requested, the Company shall be free to obtain such workers
as are needed and not furnished by the Union, from any other source. If
the Company secures workers under the provision of this paragraph, the
Company will make available to Union in writing seven (7) days there-
after the name, Social Security number, date hired and job classifica-
tion of each worker so hired, provided however, that the Union shall be
entitled, acting on its own, to ascertain such information from such
workers at any time after twenty-four (24) hours following the hiring
of such workers, provided, however, that the work is not unduly inter-
rupted.,

Sec. F. Whenever the Company requests workers from the Union facility
or designated persons for jobs which require skills or experience (such
as tractor drivers, irrigators) the Union will refer workers who have
the ability to meet the job requirements. Before the Company makes a
determination that a referred worker does not meet the job require-
ments, the supervisor will fully explain the job duties and require-
ments and give the worker a reasonable time to meet the job requirements.
Sec. G. It is essential that the Union receive advance notice of any
layoff, so that workers may have ample time to obtain other employment
or apply for unemploymnet insurance, as the case may be. Accordingly
the Company shall notify the Union seven (7) days in advance, or as
soon as possible, of any layoff.

Sec. H. The number of workers requested by the Company shall be reason-
ably related to the amount of work to be performed and to the past prac-
tice of the Company, except in an emergency.



ARTICLE 4; SENIORITY

Sec. A. After a worker hag worked for the Company at leact fourteen (14)
work days, he shall ac¢quire senioricy ou the fourtcenth (14) day of work re=
troagtive to his date of hire. Whenever 4 commodity or crop season is less
than twenty-eight (28) calendar days, a worker shall acquire senlopity pro-
vided he works one-half (%) the number of work daye in the season,. It is
understood that the days prior to acquiring seniority do not establish nor
ghall be a probationary period, There shall be no layoffs for che purpose
of circumventing acquisition of seniority.

Sg¢. B, Seniority shall be lost for the following reasons only:
1. Voluntary quitting
2, Discharge for just cause
3. When on layoff, failg to report within three (3) working days
afrer being called, unless satisfactory reagsong ara given to Cow-
pany and Union.
4. When the worker fails to report to work at the termination of a
leave of absence or vacation without an approved extension as per
Article 11, Leave of Absence, of this Agreement.
5. When any worker leaves the bargaining unit to accept a supers
visoty or other position with the Company outside the bargaining
unit,

Any worker rehired after 1088 of seniority as proyided above shall establish
a new seniority date as provided ip Section A above. The Company will pro-
vide, on a weekly bagis, 8 115t of workers, by pame and $0¢ial Security num~=
ber, that 1ost Seniority during the prior week pursuant to this Seetion.
Sec. C. When [illing vacancies, making promotions, demotions, transe

fers, layoffs, recalls or reclassifications, preference will be given

to workers of the greatest seniority providing they have the ability to
perform the work. Before the Company makes a determination that a re-
ferred worker does not meet the job requirements, the supervisor will

fully explain the job duties and requirements and give the worker a
reasonable time, but in no event longer than ten (10) days, to meet the

job requirements.

Sec. D. Whenever a vacancy occurs in a job classification with a high-
er rate than general labor, such vacancy shall be posted on the Company's
bulletin beards. A ¢opy of such posting shall be provided the Ranch
Committee, The postings and job specificarions shall be made at least
five (5) days before the vacancy is permanently tilled. Workeys with
seniority desiring consideration for the higher rated job will so in-
dicate by signing the postings. Workers may register in advance for
jobs in which they have an interesg,

Sec. . The Company, when anticipating the reecall of seniority workers,
shall notify the worker and the Union, not less than two (2) weeks prior
to the estimated starting date of the work and the approximate dyration
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thereof. The Company shall then notify the worker when Lo report for
work, allowing rcasonable time to report, All such notice of recall
shall be a joint recall bearing the title of the Company and the Union.
There shall be no recall by labor contractors. It is understood that
the provisions of Article 3: Hiring , Section B, apply to the recalled
worker,

Sec., F. The Company shall notify the Union on a seasonal basis of the
recall of seniority workers approximately two (2) weeks prior to re-
porting for work, and on layoffs of seniority workers within seven (7)
calendar days of layoff date. In accordance with this Article by giv-
ing the worker's name, Social Security number, seniority date, job or
commodity classification and date of recall or layoff.

Sec. G, Beginning with the signing of this Agreement and each three
(3) months thereafter, the Company shall provide the Union with an up-
to~date seniority list showing the name of each worker, his or her
seniority date, Social Security number and job or commodity classifica-
tion. The Company shall also post a seniority list in conspicuous
place for examination by the workers and the Union Ranch Committee. The
Union may review the accuracy of the seniority list and present to the
Company any errors it may find on such list and corrections mutually
agreed to by the Company and Union shall be made and posted.

Sec. H. Seniority shall not be applied so as to displace (bump) any
worker of the Company within an established crew, commodity, or area.

Sec, I. It is understood that Company and the Union may agree in writ-
ing to make deviations from those seniority provisions regarding appli-
cations of seniority.

In the event the Union and the Company have agreed to a local seniority
provision different from Article 4 of the Contract signed herein, the
Union and the Company agree to review and revise if agreed upon said
local provision, only, one year after the date of signing this Agree-
ment if either party so requests.

Anything to the contrary herein contained notwithstanding, the Company

and the Union hereby acknowledge that a seniority list has been pre-
pared and agreed to by the Company, the Union and the workers.

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEDURE

Section A. The Company and the Union agree that all disputes which
arise between them out of the interpretation or application of this
Agreement shall be subject to this Grievance and Arbitratian Procedure.



Section B. First Step: Any grievance arising under this Agrement

shall be within twenty-four (24) hours taken up bhetween the Company
supervisor invelved and the Union steward. They shall use their best
efforts to resolve the grievance, If the grievance 1s not resolved in
the girst Step, it may be referred to the Second Stcp; however, it must
first be reduced to writing setting forth the grievance. Failure to file
the grievance in writing within thirty (30} calendar days from the event
giving rise to the grievance or the discovery thereof by rhe moving
party shall constitute a wailver of said grievance: a grievance over a
discharge shall be filed in writing within five (5) calendar days from
the date of discha ge and failure to file such a gricvance within five
(5) calendar days shall constitutea waiver thereof.

Section €. Second Step: Any grievance not resolved in the First Step
shall, after being reduced to writing, be discussed in & meeting by a
representative of the Union and of the Company within five (35) calendar
days of the filing of the written grievance, If the grievance is not
satisfactorily resolved in such meeting the party receiving the griev-
ance shall immediately give 8 written response to the other regarding
its position including reasons for denial. The failure of the griev-
ing party to appeal to the Second Step within thirty (30) calendar days
shall waive the grievance, A Union representative may, at Union's dis-
cretion, fully participate in the grievance meeting.

Section D, Third Step: In the event the grievance is not resclved in
the Second Step, the moving party may request that the matter be re-
ferred to arbitration, which request shall be made immediately. In ac-
cordance with this Article, the parties will make a good faith effort

to agree on 4 permanent arbitrator as soon after the execution of this
Agreement as possible, whose duty it shall be to hear and decide upon
any grievance as described above, In the event a permanent arbitrator
is thus selected, either party may request, upon thirty (30) days
written notice to the other party, that the identity of said permanent
arbitrator be changed and that a new one be selected., In the event the
parties are unable to agree upon a permanent arbitrator, they shall se-
lect an arbitrator for cach case from a list of five (5) persons sub-
mitted to the parties by the California State Mediation and Conciliation
Service. Each party shall alternately strike one name from said list
(the first strike being determined by a coin toss) and the last name
remaining shall be the arbitrator. If said individual is unable or un-
willing to serve, the parties shall request a new list of five (5) names
from the California State Mediation and Conciliation Service and the pro-
cess shall be repeated, The arbitrator shall consider and decide the
grievance referred to him, and his decision shall be final and binding
on the Company, the Union and the employees. The arbitrator shall have
no authority to wmodify, amend, change, alter or waive any provision or
provisions of this Agreement. The arbitrator shall also have the au-
thority to revoke or modify any form of discipline and to award back pay
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for loss of earnings 1{ he so determines. The arbitrator shall have
access to Company or Union property il he deems such to be necessary,
pgoviding no interference with the business of eirher party results,

Section B, Expedited Grievances and Arbitration: Any matter vegarding
an alleged violation of Article 2, A; No Strike No Lockout, may, at the
request ol either party, be referred directly to arbitration without
going through the initial steps of the grievaunce proccdure, The arbi-
tracion hed¥ing in such circumstances may be held no sconer than
twenty-four (24) houre after notice has been gziven to the other party,
The arbivracor shall be onpowered to adjudicate the dlgpute imnediately
and espall have the authority to direet the party vielabing Article VT
to ¢case and desist immediately. Such order shall be final and bind-
ing and effective when ziven.

The parties also agree that {he primary purposc of the grlevance pro-
cedure is to resQlve grievances as speedily as poseiplc ond to maintain
pood pelations betwecen the Union, the Company and the workers. To is
tecognized that there ave times and Lhore are cervaln tesyge ghat may
arise herein where it is to the best integest of all concernsd to have
4 resolution of the matcer more quickly than provided in the above pro-
cedure. Acgorpdinegly, the parties may aproe [¢ waive the initial steps
of the gricvance procedure and to procecd immediately to an arbitration
hearing in the casg of any esrievance which aricos under this Ag¥ecement.

Upon such agreement, the parties shall use their best eflforts to have
the macter referred to the arbitrarvor for dggision within three (3)
calendar days from the time of such agreemenct. The duties and authority
of the arbitrator under such circumstances shall he the same as provided
above. Tha partics may alse agree that the acrbitrator igsue 2 bench
decision in such cases within twenty-fgur (24) hours of the close of the
hearing.

Section F. Crievances dreopped by either party prior te an athitration
hearing shall be considered as withdyawn withour prejudice te eithex
party's pogition an a similac matter in che future.

All expenses and salaries of the Agblurator shall be borne equally by
the partics. Each party shall pay the coscs of presenting ibs own Case.

Section G, Gricvance Committee; A grievance Committee of up to three
(3) mombers may be establisbed by cthe Union, whieh Committee may parti-
cipate in any step of the gliguance procedure.  The Company agrees co
cooperate in making Union Stewards avallable to gtieving workers, and

in making the Crievance Comnitteg of the Union available to perfiorm fts
functions under rhis Agreement,

Secgion H. The aggrieved worvker ghall have the risht, without any loss

LIy
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of pay, to bg present at cach step of the grievance procedure. The
Union and the Company shall cooperate in attempring to schedule
grievance procedures during non-working time, ~

Section 1. In the event that any dispute causes 2 work interruption

of any kind, the parties agree o make an immediate joint ¢ffort to end
such interruption which may include contacting the arbitrator. The
arbitrator shall ordet an ¢nd to such interruption, personally, 1if
posgible, or by telephone,and shall immediately agtempt to resolve the
dispute. This in no way alters the obligation or liability of either
party uander the ¢glle¢tive bargaining agreecment.

Section J. In the event rhe Company failg or pcefusSes e paricipate in
any Step in Section E, the Union shall have the option to muve the
grigvance to the next Step, or to arbirracion. Should sither party
fail or refuse to parcicipate in any gteps of the erievance machinery,
the grieving party shall have the right to refer the matver ro the Are
pitrator in writing rmmediavely for hic or her copsideration in &4 form-
al hearing. Such hearinge may be gx-parte, i.c., with only one side
pregent, provided that the other parcy has been novified of the grie-
vance in writing. The Arbicracor may temporarily delay an ern-parte
hearing t¢o permit immediate bona fide efforts to secrle an issue with-
out a hearing.

ARTICLE 6: RICHT OF ACCESS TOU COMPANY PROPERTY

Sec. A. Duly authorized and designated representatives of the Union
ghall have the right of access to Company premises coveraed by this
Agreement in connection with the conduct of normal Union affairs in ad-
ministration of this Agreement, provided that there shall be no unnece-
ssary interference with the conduct of the Company business or the pro-
ductive activities of the workers,

Sec. B. Before a Union representative contacts any of the woriers dur-
ing working hours pursuant to Section A of thig Article, such represen-
rative shall notify the Company of his or her presence on the premises
and of the duration and pumber of the proposed contacts.

ARTICLE 7: DISCIPLINE AND DISCHARGE

Sec. A. Company shall have the sole right to discipline and discharge
workers for just cause, provided rhat in the exercise of this right it
will not act in violation of the Agreement.

No worker shall be dist¢iplined or discharged except four just cause.

Sec, B, Prior to any discharge or duspension, the Company shall netify



the Steward or other Union official and sych Union representative shall —_
be present when formal charges are made.

Sec, €. The Steward or other Unilon repcesentative shall have the right
to interview workers in privage, Within t¥wenty-four {24} hours after
any discharge for just cauge, the Union representative will be nocified
in writing the reasons for such discharpe.

Sec. D. Todividual performance in trelation to plecs rate, or incentive
plan, shall not be conclusive evidence for the purpose ¢of disciplining
or discharging a worker. This provicion ghall not, however, constitute
any limitacion or any of the Company's rights to discharge or discipline
for unsatigfactory work performance.

ARTICLE 8: DISCRIMINATION

Neither the Company nor the Union shall discriminate agasinst
any worker because of race, ape, creed, celor, religion, SeX, political
belief, national origin, language spoken or Union activiry.

ARTICLE 9: WORKERS SEOURITY

Sec. A. Company agrecs that any worker may refuse to pass through any
picket line established at another Company and provided further that
such picket line is sanctioned by the Union.

Sec. B. No worker under this Agrecment shall be required tg perform

work that normally would have been done by employees of another Com-
pany who are eungaged in a strike sanctioned by the Union,

ARTICLE 10: LEAVE QF ABSENCFE

LEAVES OF ABSENCE FOR UNION BUSINESS

Sec, A, Any worker clected or appointed to an office or pogition in the
Union, shall be granted a leadve of absence for a pericd of continuous
service with Union upon written request of Unlon, ©Notize must be given
the Company fifteen (15) days before the worker takes leave to accept
such office or positien or chooses (o return to work providing there

is an avallable position. Such leave of absence shall be without pay.
Seniority shall not he broken or suspended by reason of such leave.

Seg, B, A leave of absence without pay shall be granted for teémporary

leave to conduct Union business provided written norice shall be given
by the Union to the Company at least two (2) days prior to commencement
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of any guch leaves., For leaves of more than one (1) day, the Company
shall be reftuired to grant such leave only Co guch number of workers

as shall leave rhe Company with a labor forcs at work, adequate to con-
tinue ite production and/er farming operations.

OTHER LEAVES

Sac, C, & leave of absence shall be granted to workers on the seniprity
1ist for any of the following reasons without losgs of senierity:
1. Tor jury duty or witnesg duty when subpoenaed.
2, Up to one (1) year for illness or injury of worker requiring ab-
sence from job
3. For valid personal reasons not to exceed siunty (60) days.

A1l leaves in excess of three (3) daye shall be in writing on approved
leave of absence forms provided by the Company. BSuch forms shall be
Signed by the Company representative, the worker requesting the leave
and by the Union steward or other Union representative to signity re-
ceipt of the Union's copy. Leave of absence shall be extended by the
Company for a valid personal reason, if 4 request for such an cxten-
cion ig¢ made by the worker in writing to the Company with a copy to the
Union prior to the termination of the original leave, provided, however,
that 2 request for an cxtension may be submitted simultaneously with the
tequest for a leave of absence for valid personal reasons if the worker
has special civcumetances which require additional time.

Leaves of absence Schedules, under this section, where more workers
have applied for a leave of abgence at the same time than can be spared
by the Company, shall be allocated on the basig of seniority with the
worker having the highest seniority having first preference for that
leave of absence. However, where a worker requests an emergency leave,
the Union and the Company may agree to his/her leave in preference to
that worker over other workers with higher seniority., Failure to report
for work at the end of an approved leave of absence, or accepting em-
ployment with another employer during approved leave, shall terminate
seniority in accordance with Article 4, Seniority, except in cases of
emergency.

ARTICLE 11: MAINTENANGE OF STANDARDS

Sec. A, The Company agrees that all conditions of employment relating
to wages, hours of work, fringe benefits, apnd general working conditions
shall be maintained ar no 1¢ss than the highest standards in cffect at
the locatlons covered by the Agreement at the time of signing. Con-
ditlons of employment shall further be improved in accordance with the
specific provisions for improvement made ¢lgsewhere in the Apreement.
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ARTICLE 12: _SUPERVISORS

Sec. A. Supervigers and other employecs not included in the bargain-
ing unit, shall not perform any work covered by this Agrcement, cacept
for testing equipment, experimeptal and developmental work, instruction,
training and emergencie¢, This paragraph shall nov be usoed as a pagis
for thoe purpese of avoiding the recall of bargaiping unit workers from
work they would normally perform,

ARTICLE 13: HEALTH AND SATETY

Sec. A, The Company and the Union recognize their joint regponsibility
to protect and conscrve human life, water, soil and vegetation. Fcono=
mic poisons, whon uged incorreclly 1in apgriculture may be harmful ©o
human 11f¢ and may disrupt rhe eavth's ceglogy, To6 a8sure conbinuous
development of new imaginative and crcative approaches ro the protecc-
jon of farm workers and consumers and ro ccology, Company and Union
agree to the following:

See, B, The Union shall form a Heatth and Safety Gomnitbes {"the Com-
mittee") of workers' representatives. The Committee shall participate
with the Company in the formulacion af ruleg and pragticces relating to
the use of economic poisons, Lo the uSe of garments, materials, tocls

and equipment to be used in conjunction with 2conomic poigons, and to

Sanitation practices.

Sec. C. 'The use of extremely dangerous econnmic peisons shall be avoid-
ed. Econowi¢ poisons considered at chis time to be extremely dangerous
include, but are not limited to, DDT, DDD, DDE 2-4D, Z-4-ST, ALDRIN,
DIELDRIN, ENDRIN, PARATHION, MONILOR 4, CHLORDANE, HEPTACHIOR, ETHYL,TEPP
PARATHION, OMITE, COMITE, DISOLETAN, SALONE and DIXATHION. Only when

the Company and the Committee agree a danperous economic poison is

needed because Lhere is no suitable sgubstitute will such a poison bhe
used.

Sec. D, The Company agrees to noLify rhe Committee as soon as possible
prior to the application ol agy ceunomic poison, and ay least seven (7)
days prlor o application ol any organc-phosphate. Such notice shall
contain the following informaglon:

1. A plan showing the siz¢ and lacation of [ields (o be rreated
and a 1ist of crops, plants or trces beiny grown.

2. Pesticides and econeomic polisSens to he used, ingluding brand
names, plus active fngredienta, vegistration numbers on the
labels and manufacturer's bateh or lot numbevys,

3, Formulas, amounts of applications, methods of applications, and
names of personnel who are to make the applications.



4, Dates and times to be applicd.
5. REstimatod harvest dates.

Sec. B, The Company and the Committee shall veview applicable Federal
and State laws, recommendations of Federal and State authorities, and
recommendations of recognized experts in the field, The Committec shall
recomnend and the Company shall determine the chemicals to be applied,
the time and methods of application, the time periods during which
workers will not be permitted to cnter treated areas, and safeguards

to be used, When organo-phosphates are used, one baseline cholinesterase
test shali be given prior to application and one baseline cholinestarase
test and additional tests as necessary shall be token at Company expense
on those workevs employed and results of such test(s) shall be immedia-
tely available to the Committee.

Sec. F. No worker shall be required to work in any work situation which
would immediately cndanger his health or safety.

Sec. . The Company agrees to pay for and provide and maintain in a
clean and sanitary manner sceparate toilet facilities for men and women
in the ficld readily accessible o workers. Such facilities may beo
portable and shall be provided one for cvery thirty male workers and
cvery thirty (30) femalc workers or f{raction thereof.

Sec., H. The Company agreces to pay for and provide in the field and con-
venient to workers cool drinking water and individunal disposable drink-
ing cups.

Sec. I. The Company agreces to pay for and provide equipment and pro-
tective garments necessary to perform work and/or saleguard the health
of or to prevent injury to workevs, Workers shall return all such

equipment checked out to them, but shall not be responsible for normal
wear and tcar or breakage due to manufacturers' defects, Workers shall
be charged actual cost for cquipment that is not returned, or that
which is broken or damaged by misuse. Receipts for returned equipment
shall be given the workers by the Company.

Sec. J. It is understood that {inal decisions in connection with Health
and Safety shall be a management right and within the discretion of the
Company. The decisions of the Company with regards to mattersof Health
and Safety shall be subjcct Lo the remedies prescribed by the grievance
and arbitration precedures contained herein.

Sec, K. The Gompany agrees Lo pey for and provide adequate [irst atd
supplies in clean and sunicary dust-prool caontainers at ¢uch work aite



ARTICLE 14: MECHANIZATION

Both the Company and the Unlon agree that mechanization which does or
may result in the displacement of workers is  the subject of collective
bargaining and a proper part of this collective bargaining agreement,

ARTICLE 15: UNION LABEL

The parvties recognize the value and importance of the Union Label.
The parties wish to ensure that the public will not be defrauded by a
misuse of the Union Label. Thercfore, the parties agree as follows:

Sec, A. Company will make available to the designated Union represen-
tatives, at Union's request:

Labels
1. Trademark registration
2. Printing Source
3. Number of labels used

Sec. B. The Union Label and Union Seal are and shall remain the sole
property of the Union. During the term of this Agreement, the Company
shall be entitled to the use of said label and seal., It is agreed that
during the term of this Agrcement each shipping Package or container
harvested and packed by Union members at the Saucelito Ranch and shipned
by Company shall bear the Union Labe!l or seal. In this regard Company
shall not sell, transfer, or assign its right to use said label or seal
except upon written permission of Union. %The color, size and place-
ment of the label or seal on particular packages or containers shall bhe
determined by the Company.

Sec. C. Seccurity Clause. In the cvent of the Company's misuse of the
Union Label or seal on packages or units harvesced and packed by Non-
union workers it is recognized that such misuse will cause damages to
the Union. In the event that the Union revokes the Union Label or seal
it shall give reasonable notice Lo the Company and the Company agrees
te return forthwith, or if same cannot be returned them, on request of
Union, the label or seal shall be completely obliterated on any pack-
age, containcr or unit.

Sec. D. Following of industry practice with respect teo exchanze of
sizes, mixed cars, private labels or purchase of produce to fill out an
order shall not be conaidered "misuse” of the Union tabel or seal or a
violaglon of any provision of this Agreemenr.,



ARTICLE 16: NEW QR CUANGED CLAGSIFICATION

Sec. A, In the event a now or changed claggification within the bar-
gaininyg unic ie¢ inseituted by Goapany, the Company shall ser the wage
rajacion to the ¢lassification and rates of pay in Appendix "A'" anpd
ghall give the Union wrirten novice one (1) wegk befors such vrate is

put into effect. Whether or not the Union decides to challenye the pro-
posed rage, the Company may pub Lhe rate into effwct afrer such nogice,
If the Company and the Union camot muruatiy agroe uypon 4 rate, the
gquestion of an approprintce page ghall be submitted to the yrievance
procedure of Article 5 incloding arbitracion for determinavion buogin-
ning at the Second Step. Ay rate acresd ypon or decided by

the arbivraror shall be offective Teom the instibution of such new or
changoed eclagsification. The Company will now modify any prosent job

89 a8 to vemove workers from the bargnining unil .,

ARTICLE i7: HOURS OF WORK, OVERTIME, AND WACTS

Sec. A. A normal workday shall cffsist of ecight (B) hours per day and
the normal work week shall consise of forvv-cignt (48} hours.

Sge, B. Overtime Pay: Workers whom the Companv reguire o work beyond
nine {9) hours doring any day, ehuil be pafd at the rate of fime and
one-naif L[or a1l hours worked in cxcess of nine (8) houres in anvy ong
davy.

Sec. €. All hours worked {n execesg of 7ifry (50 bours in a werk week
shall be paid 4t rhe rate of Lime and one-batf,

See, D, All hours wovrked by workers classified as Irvrigators shall
be paid at  a setralghg Lime vate.

Sec. E. Night Shif¢ Premium: Night shife pay shall apply fo all worke
ers who work a majority of their shift between the bours of 6:00 PM,

and 6:00 AM, for which night shiftr, the workers shail be paid a premium
al Cthirty-live (35} cents per hour for all hours worked.

Aight shiit premium.

£

Sec. F. There shall be no pyramiding of overfime or
Scee. G. Mealtime; TLunch time shall ke one-bali (L) hour.
Sec. H. When a worker performs woerk in 4 higher rated job in any oneg

day, he or she shall be paid at the hicher rate for all the houps worke=
cd on such day,

Sec, L. The Company agtecs to provide on-the-job training for workers in
the bargaining unit to fill expected vacancicsg in such jobs so workers will



hive the opportunity to learn the aecessacy s«kijleg, and when a worker
15 working ax a trainew for 4 highey raled jeb, he shall be paid for
such rtraining perigd 4t & rate o be mutually agreed npen in nood faigh
boryeen the Union, the workers and che Company.

Bec. J. Wawe rates fop speelfied job classilicarions are weo forch in
Appenciv "AY attached horcte

ARTICLE 185 RLPORTING AND STANUBY TIME

Sec. A, A worker who f¢ vequived to veporl or work and does repore
and ie fugnished no work shall be pald oo Teasc Tonr (4) hgurs at teg
wotker's hourly rate of pay ocr the worker'e ayerpage hourly piccc rate
carnines based on the preceding payroll wecl.

Unless otherwise agreed by dpton anmd Gompany, +f workers commence work
and they ave furnigshed less than four (4) hours of woark, houcly paid
workers shall be paid ac least four (4) bours that day at their hoarly
rave of pav and piece pate workers shall be paid the piece rave earned
durine the time worked and goneval fletd harvesting hougty rata for the
vemaining vime un vo Lour (4) hours that day.

This Scetion shall pot apply whors Work oovered by this Aurcoment Is do=
laved or cannot be carricd out hecaunse of raln, frocy dgep in Suzar con-
tentb, or rrher causces boeveond he contrel ol bthe Ct)mpt'iny.

Bee. B, A vorker shalt bo pald for all time he s required te vepaio
an the job at the hourty rcate,; or the worker's averass hourly pleco
rate earning based on the proceding payroll week.

Sec. €. Anv call wmay be rescindod by nocifiication to employess, or,

1L the employee ia available, o the Unlon, at least siy (6) hours
prior to the time acheduled for reporeing Lo work.

ARTICLE 19: REST PERTODS

Sec, A, Worwers shall have paid rvesc poriods of (Lfcecen (1%) minutes
each which an 8o far as practical shall be in the middle of eaeh con-
tinous four 4) hour work peviod or major portion thereof.

ARTICLE 20: VAUATTONS

Sec, A, Wuorkers shall be gligible for vacation beneflitefollowing the

£

Flrse annlversary of econt inoons employmene and apnually thereafter,
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Sec. B, An ¢ligible worker will gualily for vacacicon benefits when the
worker has accwnlated one thousand (1000) houss ¢of amplovment bepin-
ning with the date of original employmant. Should a worker loss seni-
aricy, that wogher must vo-gualify for wacation by again accriing one
thousand (10003 hours of worlk.

Sec. €. Quatlified workeys ehall aceumulate pay at the rate of two pers
cent (2%) of thelr gross Combany carnings besioning ar the cimeg of qua-
litication, and vacation Lime of one (1) week for gpe (1) o more years
ol continuous employment.

Sge, D, Qualified workers with wwo (2) or mare vears of ¢ontinuous em-
ployment shall accumulare pay at the rate of four pereoent (#%2) of thelr
yross Company earningg and vacation time of two (2) waeks.

Jee B | Qualiflied workars yith seven (7) nr more years of continuous
cnplovmeny ¢hall decumulate pay ar the race of iy poreent (8°) of their
gyoss Lompany earning and vacavion time of thves {(3) werks.,

Sec. F. Accrued vacation pay may be drawn by 4 yorker a4t any time by
submitcing a written requegtr to the Company . When vacation pay ig
earned, and the worker will nov use vacacion timg, the worker miy clect
to be paid such ecarned vacation pay. The worker shall noeify the Come
Pay of bila ¢lection to be paid in llew of vacation timg, uding a form
supplied by the Company and bgaring approval of the Union. The Company
shall lesuc & check to the requesting omployee no later chan the next
appropriace payroll perigd [ollowing receipt of the approved novlficas«
Lion,

See, G. Vacation pav shall he paid prior to workers' secheduled racabions.
pay f I

Sec. H. Workers who have qualiflied [or vacation shall be scheduled for
the time off that they request, provided the Company ¢onsents chat sueh
workers can be reasonbly sparcd, workers shall have prelference for vaea-
tion perieds in ageordance with their senlority, Vacation time will
not accrue for more than a current calendar year apd vagailon time aot
used by 31 Decemboer of the currvenlt year shall be forfelived, bur accerued
vacation pay will continue to accumulate.

Sec. I, Upon formarion of a Vacabion Fund, the Company avrces to pay
the vacation pay due each worker into such fupd,

ARTICLE 21:  HOLIDAYS

Sec, A, A worker shall receive ecight {8) hours of pay 4t his or her
Iwourly rate of pay for ihe following holidays:



« Memorial Day

February 12, Lincoln's Birthday
Independence Day, July 4

Labor Day (effective 1977)

e R R
P

Sec. B. Work on any holiday shall be at timce and one balf (%) in addi-
tion to holiday pay.

Sec. C. When a holiday falle on Sunday, the following Monday shall be
obgerved ag 4 holiday.

Gec. D. Work on at leas{ five (5) days, and in the cvase of Lahor Day
Holiday, the day after Labor Day, during the two (2) weeke preceding
the payroll week in which the holiday falls ghall esfablish eligibility
for holiday pay: exgept that duly-clected delegates from the Company
to the Unlon convention will be exempt from the requirgment that they
must work the day afrer Tabor Day ro establish ¢ligibility for Labor
Day Holiday pay g0 long as said delegates atrend the Union Conventign,

% nor to exceed six (6},
SBec. E. Octher noliday, The 3rd Sunday in September of each year during
the term of this Agreement, shall be designacved aec "Cipizenghip Partieci-
pation Day". All workers op Citizenship Pavriecipatien Day shall receive
eight (8) hours pay at their regular straipght cime hourly racg, Upon
receipt of proper written authorization Ivom the workers, the Company
shall dedyct from such workers' wages the pay received for Citizenship
Participation Day, and the Company ehall remit such & Sum to fthe United
Farm Workers of America, AFL-CTIO, for allocation as designated by the
worker. In the event  any worker works on Citizenship Participation
Day, the Company shall not deduct any pay due him or her for working on
such day. Company shall prepare a gummary report contdining the names
of a1l workers on the Company's payrull for the two week periocd pre-
ceding Gitizenship Participacian Day and shall list Sorial Seccurity
numbers, total hours worked per worker, hourly rate, a total ¢ount of
workers, an accounting for all monies deducted purguant to this Section,
and designate which workers qualified for Citizenship Parricipation Day.
Such gummary report shall be forwarded to the Girizenship Participation
Day Committee of the United Farm Workers of America, AFL-CIO, La Paz,
Keene, Galifornia, 93531, by the twenty-fifth (25rh) of the month fol=
lowing the Sunday designated in thig Agrcement.

Sec., F. Uaion shall indemnify apnd hold cthe Company harmless ftrom and

against any and all claims, demapds, suits or other forms of liability
that may arise out of or by veason of action taken by the Gompany for

the purpose of compliance with "E" gbove including legal costs.

ARTICLE 22: BEREAVEMENT PAY

Sec. A. To make funeral arrangements angd to attrend the funeral of a
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member of the immediate family (father, mother, child, brother, sister,
husband or wife, mother-in-law, father-in-law), the worker who has
worked for the Company at least five (5) days, including days off on
excused absences, during tht two (2) weeks preceding the week of the
funeral will be paid what he would have earned had he been working for
the Company, not to exceed three (3) days. The Company may require a
death certificate or other evidence of death.

ARTICLE 23: JURY AND WITNESS PAY

Sec. A. Workers who have worked at least five (5) days during the two
weeks preceding the week in which the following events occur shall re-
ceive the benefit of this Section. A worker will be paid jury duty

or witness pay for testifying in any legal proceeding not between the
parties for any days of work missed due to the performance of such ser-
vice. Jury duty or witness pay is defined as the difference between the
fees received by such worker for performing such service and which he
would have received had he been working for the Company for each day of
service. To receive pay under this provision, the worker must provide
Company with a copy or notice summoning him to appear and if so re-
quested, documentary evidence of the amount of fees received for per-
forming such service.

ARTICLE 24: TRAVEL AND OUT OF TOWN ALLOWANCE

Sec. A, The parties recognize that any provision concerning the use of
travel and out of town allowance is currently inapplicable to the busi-
ness of the Company and agree to draft appropriate language for this Ar-
ticle 24 on this matter if it becomes applicable, applving the principles
embodied in Article 26 of the Interharvest Agreement of 1976. Unresolved
disputes about such language in application of such principles, may be
referred to the arbitration procedure in Article 5.

ARTICLE 25: RECORDS AND PAY PERIODS

Sec. A, The Company shall keep full and accurate records, including
total hours worked, total wages and total deduction. Workers shall
receive a copy of the itemized deduction, hourly rates, hours worked

and total wages each payday., The daily record of hours worked and pro-
duction for each worker shall be recorded daily and maintained by the
foreman and a copy given to the Union Steward on a weekly basis. At the
end of each pay period, the original foreman's record shall be available
where workers may review such records at reasonable times provided this
does not interfere with Company business.

Sec., B. The Union shall have the right, upon written notice given
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to the Company, to examine time sheets, work production, or other re-
cords regarding the computation of workers' compensation at reasomable
times, The Company reserves the right to have its representative pre-
sent at all times during such inspection. No records shall be removed
by the Union or its representative(s). Any reproduction costs shall be
charged to the requestinyg party.

ARTICLE 26: INCOME TAX WITHIOLDING

Sec. A. The Company shall deduct Fedcral and State Income tawx in accor-
dance with scheduled deductions upon the written request of each worker.
The request shall bind the worker for the duration ol his employment
with the Company, subject to written revocatian by the worker of the
previous request prior to the start of each new calendar year.

ARTICLE 27: CREDIT UNION WITHHOLDING

Sec. A. Upon proper written authorization from a worker to the Cowmpany
deductions as provided for in such authorization shall be made by the
Company for the Farm Workers Credit Union, and such money and reports
shall be forwarded on a weekly basis to that organization at P,0, Box
62, Keene, California, 93531.

ARTICLE 28: ROBERT F, KENNEDY FARMWORKERS MEDICAL PLAN

Sec. A. 'The Company shall, commencing August 1, 1976, countribute to

the Robert ¥, Kennedy Farmworkers Medical Plan 164 cents per hour

for each hour worked for all workers covered by this Agreement. Con-
tributions due shall be computed on the basis of 16% cents for every
hour worked during the preceding monthly payroll period by every work-
er covered by the Agreement. Contributions due shall be deposited with
such bank as designated by the Administrator of the plan. Said deposits
shall be made or mailed not later than the 20th day of the month follow-
ing the ending date of the previous month's payroll period. A summary
report containing the date of the payroll period, names of workers,
social security numbers, total hours worked by workers, total number of
workers and amount of medical plan contributions made shall also be pre-
pared and forwarded not later than the 20th day of the month following
the ending date of the previous month's payroll period to Robert F. Ken-
nedy Farmworkers Medical Plan, P.0O_ Box 92169, Los Angeles, California,
90009, or such other address as designated by the Administrator of the
Fund,



ARTIGLE 29-  JUAN DE TA CRUZ PENSION FUND

Sec. A, The Company shall contribure vo the Juay d¢ 14 Cruz Parmwork-
grg Pendion [fund, ten {10) cents per houwr for cach hour worked ([ifteen
(15) cents per hour for gagh houy worked after February, 1878) by all
workers covered by this Anrcementl, commencing Augusg 1, 1976,

Sec. B. The contribucions to be made by Company pursuant to thic Ag-
ticle shall be deppeited inte and remain in an inturect beapling tyast
aceount until such time as a formal poengion plan hds been developed

for farmworkers by Union and the Internal Hevernue Service has iscyed

an advance determiadtion that such plan meers the rgquirements of

Part 1 of Subechapter D of Chaprer 1 of (hg Internal Revenue Code of
1954, Upon receipr af a copy 0f sueh advance determination Company
shall prowmptly takeg all actions required vobe porformed by it in order
ro ¢ause Such impounded contributions to be transmitted to the plan
trustees.

In accordance wich Article 31, the¢ monies and a summary report ehall be
remicted to the Juan De La Orus Farm Workers Pension Fund, P.0O. Box
39122, San Prancisco, California, 94139, or such othor address as dow
signated by the Administration of the Fund.

ARTICLE 30: MARTIN LUTHER RING FuND

Sec. A, The Company shall, during the texm of this Asréement, contri=
bute to the Marvin Luther King Fund, five {5} cencs per hour for each
hour worked by all workers covered by this Agreement, commencing Aug-
ust 1, 1976. Expenditures or invedtments of contributions shall be
solely restricted to those charirable and educational purposes for
which federal tax exempt ¢Latus has been granted to the Fund, The con-
tributions shall not be expended to the detriment of the Company. The
Martin Luther King Fund shall obrain and maintain federal tax exemption
and all contributions by the Company shall be deductible under the In-
ternal Revenue Code,

In accordance with Avcicle 31, the monies and a summary report sShall be
remitted Lo the Martin Locher King Fund, P,0, Bos 80761, Loa Angeles,
GCalifornia, 90080, or sguch other address =2s desigpnated by the Ad-
ministrator of the Fund,

ARTICLE 31: REPORTINC ON PAYROLL DEDUCTIONS AND FRINGE BENEFITS

Ser. A. All contributiong due hereunder on fringe benelit plans shail
he computed on the peeceding weekly payeoll period for every worker
covered by the Collective Barzaining Avreemenc, In conjunction there-
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with, a weckly summary report will be submitted covering the preceding
weekly payroll for which contributions for fringe benefits are due.

The weekly summary report shall include the employees' names, social
security numbers, total hours worked by workers, total number of workers
and amount of contributions.

The Company and the Union agree to attempt to work together to devise
weekly reporting forms which will satisfy Union requirments for re-
porting under this Article 31 and all other accounting requirements
under the terms of this Agreement.

ARTICLE 32: SHIPPER CONTRACTS

It is recognized by Company and Union that various types of legal enti-
ties are used by growers and shippers in the agricultural industry, in
cluding partnership, joint venture, and other legal contractual arrange-
ments, in the packing and selling of agricultural crops. Neither the
Company nor the Union shall prevent the Company from entering into those
legal arrangements by any of the provisions of this Agreement, nor will
the Company subvert the Union by entering into these legal arrangements.

In the event the Company enters into a contractual relationship with a
shipper for the packing or selling of a crop, Union agrees not to inter-
fere with or prevent in any manner the packing or selling of any of the
crops in which fompany may have such an interest; provided such con-
tractual relationship was entered into by Company prior to any economic
action by Union against any other party to the contractual relationship,
and it is understood the filing of a petition under the Agricultural
Labor Relations Act does not constitute interference under this para-
graph.

Anything to the contrary herein contained notwithstanding, Company
acknowledges that heretofore the grapes have been packed at Saucelito
Ranch by workers covered under this Agreement, and except in the case
of weather related emergencies, Company agrees to continue packing ~aid
grapes at Saucelito Ranch. In the event of a weather related emergency,
Company and Union shall negotiate in good faith where the packing shall
occur.

ARTICLE 33: BULLEVTIN BOARDS

Sec. A, The Company will provide bulletin boards placed at such central
locations as shall be mutually agreed upon which the Union may post
notices of Union business.
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ARTICLE %4: FAMILY HOUSLNG

S$¢e, A, Company and the United ¥Fagm Workers of America, AFL-CI0, ra=
cognize that one of the mpgt serioud nceds of farm workers, paptieular-
ly migrant farm families, who help produce food [or the nétion, is ad-
equate family housing. Tt ie mutually uagrecd by Cowpany and Unlon that
they will cooperate to engourage direcht governmental accion act the
Federal, State apd County levels to plan, finance apd gongtruct public
housing in important agriculctural locacions.

ARTICLE 353 WAGES

Sec. A. Theg Wagg rates cffective for rhe duracion ¢of thig dzrecment
ape attached hercto as Appendix "A" and made part of this Agreement.

ARTICLE 36: SUBCONTRACTING

S¢g, A, The parties understand and aggpee that the hasards of agricule
ture are such that sybeontracting may be necessary and proper, Sub-
contragling may be nccessary in areas suech gg¢ land 1¢eveling, custom

land work, precision planging, dagricultural chemicals and where gpgcial-
ized equipmont not owned by the Company ic requiped. Lt 15 also under-
stood and agreed that the Company ghall not subcontract to the degypi-
ment of the Union or bargaining unit workers.

Sec. B. The parties agree that in the applicagign 0L this Article the
following zuidelines may be used;

1. Subcontracting is permissible under this Asreement where workers in
the bargaining unit covered by this Agreement do not have the skills
to operate and maintaln the equipment or perform the work of a special-
ized mnature,

2. Subconiracting is permissible under this Agreement where the Com-
pany does not have the equipment to do the work belng subcontracted.
When a Company does subcontract pursSuant to the terms of this provision,
any wotrkers of the sybecontractor who actually operate or mainrain the
equipment shall pot be covered by the terms of thlis Agrecment. How-
syer, any workers of the subcontractor, other than those who actually
oparate or maintain the equipment, who work on the subconcracted job
8hall be covered by the terms of this Agreementg,

3. The Company will notify the Union in advance of any subcontracting.

And, in this connectlon, Union acknowledpes that Company has in the past
Subcontracted eguipment and may continue to dg so.
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ARTICLE 37: TOCATION OF COMPAWY OFERATIONS

SEC, A, The ¢xact location of the Company's agriculctural operations
for use by Union representatives pursuant to Avticle 6 of this Agree-
ment, Right of Access, 1o ng [pllows:

Papeal No. 13

The scoutheact quarter of Section 12, Township 22 South, Range 26 Eagt,
Mount Diablo Base and Meridian, in the County of Tularg, State of Gali-
fornia, according to rhe official plat thereof

Memod:  In Dook 1, papge 70 of Licensed Syrygye appears the récord of a
survey which shows thae sguth lince of 8aid property to be 40.19 chains
and the cast line thercof to be 89.74 chains.

Parcel No, 2:

The south halfl of the north half of Section ? and the norch half of
the gouth half of Scction 2, Township 23 south, Rauge 26 Eagt, Mount
Diablo Base and Meridian, in the ¢ounty of Tulare, Stateof California,
aceording to the official plat thereof

RXCEPTING THEREFROM the west 40 fect thereof
A180 EXCEPILNG THEREFROM one-half of all oil, gas and/or other mincrals
in and under the said land, ag regcrved by Gladys L. Cooper, a widow,

in edeed dated April 13, 1951, recovded June 7, 1831 in Book 1524 pape
299 pf 0Offdicial Recorde,

ARTICLE 38: MODIFICATION

Sec. A, No provisions or term of this Agreement may be aAmended, modi-
fied, changed, altered or waived except by written document executed by
the parties hereto.

ARTICLE 39: SAVINGS CLAUSE

Sec. A. In the event any portion of this Agreemeat i85 abtrogated, or
made {1lepgal by an local, state oxr federal law, only that portion of
this Agrecment 8o affected shall be ineffective; in no event shall the
ineffectiveness of one portion of this Agreement terminate the re-
mainder of this Agreement,



ARTICLE 40: SUCCESSORS CLAUSE

Sec. A, This Agreement shall be binding upon and inurc to the bpenefit
of the parcies and their cuccessorg and 8¢8izng, Succeasors and

assipne [or the purpose of this Article applies to a sale or other trans=-
fer of the business and ownership of the Company.

Sec, B, In the gvent 4 farming operation is sold, leased, transferred
ot conveyed in dny manner, becomes part of a receivership or bapk-
ruptcy, such operation shall continue to be subiett to the termdS and
condicions of this Agreement, for the t=irm of this Agreement. Company
shall zive notice of the exiscence of thic Agrecment tg any purehaser,
transferee leasee, or assignee of the operation covered by this Agree-
ment. The Union shall likewise be advised in wricing ac the timae a
contract or fransaction described herein ic ocugeyged,

Sec, €. By this Article, the parties seek to define contraccual righge
and do not walve any statutory righte,

ARTICLE 41: COMMON PURPOSES AND MUTUAL PLEDGE

Sec. A, The Company, composed of individuals, and the Union, composed
of individuals, by this Agreement, form a Relatiopship ¢o share in
certain common purpoges previously defined in this Agrecment and also as
follows:

1. For each person included in this Agreement to at all cimes recognize
and respect the rights and dignity of cach and every other individual.

2, To combine investments, knowledge, and efforts so as to provide
worthy and valuable products for our scelegy,

3. To obtain reasonable profits through the best use of such invest-
ments, knowledge and efforts and to share these profits as provided by
thig Agrecment.

See. B. To these purposes the Company and the Company Personnel bring
and contribute invested capital, operating capitcal and management exper-
tise) and, to these purposes the Union and Workers bring and contribute
the labotr and skills necessary to cultlvate and harvest the preducts.

Sec. C. Company, Union, and Workers do hiercby pledge ecach to the other
to fully honor this Agreement and any extension thereof, to continueusly
put torth their full and best efflorts to obrain the common purpnses,

to each make to the combined effort their full commitred contributions,
and to not knowingly take any action whatsocver which could prevent a
harmonious Relationship or performance in accordance with this Agreement.
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By so pledging, the parties to this Agreement commit themselves each
to the other. The parties further agree and pledge that in ovder to
protect and preserve this Agreement and the Relationship all differ-
ences, disputes, and claims shall be settled only in accordance with
procedure provided by this Agreement.

ARTICLE 42; EFFECTIVE DATE AND DURATION OF AGREEMENT

This Agreement shall be in full force and effect from Augst 1, 1976 to
and including December 11, 1979. This Agreement shall automatically
renew itself upon expiration of this Agreement unless either of the
parties shall have given notice in writing to the other party sixty (60)
days prior to the expiration, requesting negotiations for a new Agree-
ment, together with thirty (30) days prior written notice to the State
Conciliation Service. During this sixty (60) day period all terms and
conditions of this contract shall remain in full force and effect.

Executed this 9th day of March, 1977

Saucelito Ranch {Company United Farm Workers of America,
AFL-CIO
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APPENDTX A"

WAGE RATES

8/1/76-7/31/77 8/1/77-7/31/78 8/1/78-7/31/7%
Base Rate, Gen. Labor $3.15 $3,30 3,45
Table CGrape Pick, Rate 3,15 + .26 3.30 + .26 3.45 4+ .26
per box per box per boy
Plum Rate 3.15 + 3,00 3.30 + 3,00 3.45 + 5.00
per bin per bin per bin
Girdling .05% .04 ,06%
Leafing L10 2 ving 11 a4 vine .12 a vine
Pruning:
Emperors .12 ee13 W14
Rebiers 12 13 L1k
Caimerias J12 .13 P 14
Almerias 38 40 &7
Columbards I 215 .16
Barberas .09 .10 11
Trees 1.20 1.30 1.40
Prune Trees .80 .05 1.03
Wine Grape Harvest:
Columbards 517.00 918,00 518,00
Rarberas 18. 19, 20,

FFFECTTVE DATES

All piece rate workers will be guaranteed basic hourly ratge,

Condolas will be walghed in the field, if possible, apd each crew
shall be provided with a certified ¢opy of the weipht siip for each

gondola weighed,

1976

1977

Irrigator
Tractor Driver
Loader

Foreman

$3.30  §3.45
3.45 3.60
3.30 plus .02 per box
3.60 3.80
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