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PARTIES 

This Agreement and Supplemental Agreements attached hereto 
are between SEA BREEZE F1ARMS, here~ f tnr call,.::ii •!the Company" 
and the UNI 1J:!ED FARM WORKERS OB' AMERICA, A?L-CIO 11.ereaftP-r 
called "the Union". The part i eu ae;ren as f0l low8: 

ARTICLE 1: RECOGNITION 

A. The Company does hereby recognize the Union as the sole 
labor organization representing all of the Company's 
agricultural employees (hereinafter called workers'') in the 
unit set forth in Agricultural Labor R~ ionB Board's 
certification in case number 78-RC-5-X. In the event the 
Agricultural Labor Relations Board certifies other employees 
not here included within the certified unit, such additional 
employees shall be included under e tha terms of this 
Agreement. The term ''worker" shall not include offic8 and 
sales employees, security guards, designated family 
employees and supervisory employees who have the authority 
to hire, transfer, suspend, layoff, recall, promote, 
discharge, assign, reward or discipline other workers or the 
responsibility to direct them or adjust their grievances, or 
effectively recommend such action, if, in connection with 
foregoing, the exercise of such authority is not of a merely 
routine or clerical nature but requires the use of 
independent judgment. 

B. The Company agrees that no business device including 
joint ventures, partnerships or any other forms of 
agricultural business operations shall be used by the 
Company for the purpose of circumventing the obligations of 
this Agreement. 

C. The Company further recognizes the rights and 
obligations of the Union to negotiate wages, hours and 
conditions of employment and to administer this Agreement on 
behalf of covered workers. 

D. Neither the Company nor its representatives will take 
any action to disparage, denigrate or subvert the Union. 
Neither the Union nor its representatives will take any
action to disparage, denigrate or subvert the Company. 

E. Neither the Company nor its representatives will 
interfere with the right of any worker to join and assi8t, 
the Union. The Company will make known to all workers th!C~t 
they will secure no advantage, nor more favorable 
consideration nor any form of special privilege because of 
non-participation in Union activities. 



F. The Company will make known to all workers, surervisors 
and officers, its policies and commitments as set forth 
above with respect to recognitton of the Union and will not ­
discourage workers in the bargaining unit from giving utmost 
consideration to supporting and participating in collective 
bargaining and contract administration functions. 

ARTICLE 2: UNION SECURITY 

A. Union membership shall be a condition of employment. 
Each worker shall be required to become a member of Union 
immediately following five (5) continual days after the 
beginning of employment, or five (5) days from the date of 
the signing of this Agreement, whichever is later; and to 
remain a member of Union in good standing. Union shall be 
the sole judge of the good standing of its members. Any 
worker who fails to become a member of Union within the time 
limit set forth herein, or who fails to pay the required
initiation fee, periodic dues or regularly authorized 
assessments as prescribed by Union, or who has been 
determined to be in bad standing by Union pursuant to the 
provisions of the Union's constitution, shall be immediately 
discharged upon written notice from Union to Company, and 
shall not be re-employed until written notice from Union to 
Company of the worker's good standing status. 

B. Corepany agrees to furnish to Union in writing, within 
one (1) week after the execution of this Agreement, a list 
of its workers giving the names, addresses, Social Security 
numbers and type of job classsification. 

C. Company agrees to deduct from each worker's pay 
initiation fees, all periodic dues, and assessments as 
required by Union, upon presentation by the Union of 
individual authorization signed by workers, directing 
Company to make such deductions. Company shall make such 
deductions from worker's pay for the payroll period in which 
it is submitted, provided that it is submitted in advance of 
the close of the pay period, and periodically thereafter as 
specified on authorization so long as such authorization is 
in effect and shall remit monies weekly. The Company shall 
provide a monthly summary report as soon as possible, but 
not later than twenty day (thirty days for the first three 
months after the date of execution of this Aereemetn) after 
the last pay period in the previous month, containing the 
names of the workers, Social Security numbers, payroll 
periods covered, gross wages, total hours worked per worker, 
total number of workers and amount of Union dues deducted 
during such pay periods from each worker. Union will furnish 
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the forms to be used for authorization and will notify the 
Company in writing of dues, assessments and initiation es 
within five (5) days of the execution of this Agreement and 
five (5) days before the effective date of any change. 

D. The Union will furnish the Company with membership and 
authorization forms. If the Company procures workers from 
"any other source" as provided in Article 3 the Company will 
explain the membership and deduction authorization 
arrangements between the Company and the Union at the time 
of hiring new workers. The Company will be responsible to 
cause such workers to sign the membership and authorization 
forms not later than immediately following five days of the 
beginning of employment. The Company will immediately give a 
copy of the authorization form to the worker, retain a copy 
for its use pursuant to Section C above, and promptly turn 
over per arrangement the other copy along with the 
membership application to the Union area office. 

E. Union shall indemnify and hold Company harmless from and 
against any and all claims, demands, suits or other forms of 
liability that may arise out of or by reason of action taken 
by Company for the purpose of compliance with any of the 
provisions of this Article. 

ARTICLE 3: HIRING 

A. The Union shall operate and maintain a facility whereby 
Company may secure new or additional workers. The Union 
will notify Company of the address and phone number of each 
facility nearest each operation of the Company and the name 
of the person in charge of the facility. 

B. Company recalls of seniority workers shall be pursuant 
to Section C of Article 4. Workers returning to work on 
recall shall check in with the Union Steward or other Union 
representative on the job site to verify the worker's name 
is on the seniority list before commencing work. 

C. Whenever at the beginning of any operating season in any 
area of operation of the Company, the Company anticipates 
the need for new or additional workers to perform any work 
covered by this Agreement, the Company shall, at least two 
(2) weeks prior to the date of anticipated need for such 
workers, notify the facility of the Union designated in 
Section A in writing, stating the number of workers needed, 
the type of work to be performed, the estimated starting 
date of the work and the approximate duration thereof. The 
Company shall notify the Union promptly of any change in 
estimated starting date; however, the Company shall give to 
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the Union the exact starting date no later than twenty-four 
(24) hours prior to the actual date for commencement of the 

work. 


D. In the event, during the operating season in any area of 
Company operations, new or additional workers are needed to 
perform work covered by this Agreement, the Company shall 
notify the Union facility designated in Section A of the 
number of workers needed, the type of work to be performed, 
the date the workers are needed, and whether the work is 
temporary or permanent. The Union shall be given 
forty-eight (48) hours notice or as far in advance as 
reasonably possible. 

E. When workers are requested of the Union, Union shall use 
its best efforts to furnish the requested number of workers, 
and the Union shall promptly notify the Company if it is 
unable to comply with any Company request for workers. If 
the Union does not furnish the requested number of workers 
on the date requested, the Company shall be free to procure
needed workers not furnished by the Union from any other 
source. If the Company secures workers under the provisions
of this paragraph1 the Company will make available to Union, 
in writing within five (5) days thereafter, the names, 
Social Security numbers, date hired and job classifications 
of all workers so hired, provided however, that the Union 
shall be entitled, acting on its own, to ascertain such 
information from such workers at any time after twenty-four
(24) hours following the hiring of such workers, provided
further, that work is not interrupted. Grievances relating 
to this paragraph shall be subject to the expedited
grievance and arbitration procedure. 

F. When Company requests workers from the Union facility
for jobs which require skills or experience (such as tractor 
drivers, irrigators) the Union will refer workers who meet 
the job requirements. Before the Company makes a 
·determination 	that a referred worker does not meet the job 
requirement, the supervisor will fully explain the job 
duties and requirements and give the worker a reasonable 
time (which need not exceed one day) to meet the job
requirements. Discharges shall be subject to the procedure
of Article 8 - Discipline and Discharge. 

G. It is essential that the Union has advance notice of any 
layoff, so it may plan utmost utilization of available 
workers. Accordingly, the Company will notify Union seven 
(7) days in advance of any layoff, or as soon as possible, 

prior to any layoff. 
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H. In the event that it is necessary to layoff workers 
before they acquire seniority, it is understood that if such 
workers are referred or dispatched hy the Union to the 
Company, that such workers will be given work opportunity by
the Company on the same basis as any other non-seniority
worker. 

ARTICLE 4: SENIORITY 

A. After a worker has worked for the Company at least 
fourteen (14) workdays within the preceding ninety (90) 
calendar days, he shall acquire seniority on the fourteenth 
(14th) day of work retroactive to his date of hire. 
Whenever a commodity or crop season is less than 
twenty-eight (28) calendar days, a worker shall acquire 
seniority provided he works one-half (1/2) the number of 
workdays in the season. It is understood that the days 
prior to acquiring seniority do not establish nor shall be a 
probationary period. There shall be no layoffs for the 
purpose of circumventing acquisition of seniority. 

B. Seniority shall be defined as a total length of 
continuous service with the Company. A break in service 
terminates worker's seniority. Layoffs are not considered a 
break in service. Seniority shall be lost for the following 
reasons only: 

1. Voluntary quitting.
2. Discharge for just cause. 
3. When on layoff, fails to report within three (3)

working days after being called, .unless satisfactory reasons 
in writing are given within six days after being called. 

4. When the worker fails to report to work at the 
termination of a leave of absence or vacation. 

5. When any worker leav'es the bargaining unit to accept 
a supervisory or other position with the Company outside the 
bargaining unit. 

6. Any worker rehired after loss of seniority as 
provided above shall establish a new seniority date as 
provided in Section A above. 

C. The classifications of workers shall be as designated on 
Appendix A attached hereto and by this reference made a part 
hereof. The filling of vacancies, new jobs, promotions or 
increased work opportunities within the bargaining unit,
demotions and reductions in classification shall be on the 
basis of seniority (except for past practice as to certain 
workers, who may be hired or transferred by the Company
without observing the provisions of this Article 4); 
provided however, the worker is able to do the work. In such 
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cases, the supervisor will fully explain the job duties and 
requirements and give the worker a reasonable time to ~eet 
the job requirements. -
D. Whenever there is a layoff in the work force in any ,job 
classification, layoffs shall be by seniority order, with 
the workers with the lowest seniority laid off first. 

E. Workers reduced in classification or laid off from any 
classification upon restoration of work force or recall 
shall return in seniority order, with the workers with the 
highest seniority being recalled first to the classification 
from which they were reduced or laid off. 

F. Whenever a permanent vacancy occurs in any 
classification with a rate above the general ~ield and 
harvesting, such vacancy shall be posted on th8 Company's 
bulletin boards. A copy of such posting shall be provided
the Ranch Committee or the Union. The posting shall be made 
at least five (5) days before the vacancy is perma1.ently
filled. Workers with seniority desiring consideration for 
the higher rated job will so indicate by signing the 
posting. The senior worker, in accordance with Section C 
above, shall be selected for the vacancy and he shall be 
given a fair opportunity to qualify. If such worker cannot 
perform the job, he shall return to his former 
classification and rate and the Company will then select the 
next senior worker who had signed the posting and he shall 
be given a fair opportunity to qualify. Selection and 
training for those workers applying for the position shall 
be as set forth in Section C above. 

The Company will fill temporary vacancies, such as during 
the posting period or those created by a worker's short-term 
illness, injury or other temporary absence which are not 
subject to posting, so far as possible, with senicrity 
workers. 

G. The Company shall prepare up-to-datA seniority lists, 
showing the name of each worker, his seniority date, social 
security number, and job classificntion, which shall be 
posted on the Company bulletin boar~ as follows: the 
seniority lists (the first of which shall he approved and 
siened by Company and Union concurrently with the execution 
of this Agreement and as a condition to the efficacy of this 
Agreement) shall be posted within five da.ys after the 
execution of this Agreement and thereafter every three 
months for a period of two weeks, and the Union shall alco 
be given a copy of each of said seniority lists. All 
seniority lists, including without limitation the first, 
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uhall be prepared from ana ~~cnJ on the Company's payrJlJ. 
records. If questions arlsP concernirie the accuracy of the 
lists the Union and the Com~any have up to two weeks after 
the posting is completed to r0solve the dispute. If the 
dispute remains after two weeks, any unresolved rnatt~rs 

relating to the seniority lists shall he submitted to 
expedited arbitration. 

H. The Company, when anticipating the recall of seniority 
workers, shall notify the worker and the Union, not less 
than two (2) weeks prior to the estimated starting date of 
the work, except in the event of an act of God, and the 
approximate duration thereof. All notices of recall shall 
be in writing as per attached form in Appendix B of thiA 
Agreement. All notices shall be mailed First Class with 
copies provided to Union. When recall letters sent to 
workers, are returned to Company with Postal Service 
notification of non-delivery, the Union shall be notified of 
worker's name and the address from which letter was 
returned. The Company shall make available to Union any 
returned letter and envelope upon request. The Company 
shall then notify the worker through the facility of the 
Union designated in Section A of Article 3, when to report 
for work, allowing reasonable time to report. 

I. The Company shall notify the Union within five (5) 
working days of seniority workers laid off or recalled on a 
seasonal basis, in accordance with this Article by giving 
the worker's name, social security number, seniority date, 
job classification and date of recall or layoff. In all 
recall situations, the Company shall furnish to the Ranch 
Committee a list containing the name and social security 
number of each worker recalled who actually reports for 
work. Grievances relating to this Section I shall be 
subject to the expedited grievance and arbitration procedure. 

J. Seniority shall not be applied so as to displace (bump) 
any worker of the Company, except as provided in other 
Sections of this Article. 

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEDURE 

A. The parties to this Agreement agree that all disputes 
which arise between the Company and the Union out of the 
interpretation or application of this Agreement or any 
controversy between the Company and workers or the Union 
which arise under this Agreement that deals with working 
conditions, health, safAty or benefits, shall be subject to 
the Grievance and Arbitration Procedure. The parties 
further agree that the Grievance Procedure of this Agreement 
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shall be the exclusive remedy with respect to any dispute
involving this Agreement and no other remedies shall be 
utilized by any person with respect to any dispute involving 
this Agreement. until the Grievance and Arbitration ­Procedure has been exhausted. 

B. All grievances shall be processed during regular working
hours. Tbe grievant(s), the Steward(s) and Grievance 
Committee's function shall be performed without any loss of 
pay. 

C. Aggrieved workers shall have the right, without any loss 
of pay to be present at each step of the procedure. The 
Company shall be responsible for making Union Stewards 
available on request of a worker or group of workers wishing 
to submit a grievance. The Company will also be responsible
for making the Grievance Committee available whenever and 
wherever their presence is required to perform their 
functions under this Agreement. 

D. At the request of the Union, the Company shall have the 
supervisor involved present at each step of the grievance
procedure. 

E. Grievances dropped by either party prior to an 
arbitration hearing shall be considered as withdrawn without 
prejudice to either party's poatiion on a similar matter in 
the future. 

F. FIRST STEP: Any grievance artsing under this Agreement ­
shall immediately be taken up between the Company's
supervisor involved and the Union steward. They shall use 
their beat efforts to resolve the grievance. In the event 
grievances are not immediately satisfactorily resolved, the 
grieving party shall reduce the grievance to writing and set 
forth the nature of the grievance. The Company Supervisor 
shall, within forty-eight hours, present to the Union 
Steward his or her written response to the grievance,
regarding Company's position including reasons for denial. 
The grieving party ma.y proceed to the SECOND STEP, provided
however, that the grieving party may notify the other party 
that the grievance must be expedited and presented to the 
Permanent Arbitrator in accordance with Section P of this 
Article. A grievance regarding the discharge of an employee 
must be filed in writing within five working days of the 
discharge. All other grievances must be filed in writing 
within thirty working days of the occurrence of the 
grievance or thirty working days of the discovery thereof. 

G. SECOND STEP: Any grievance not satisfactorily resolved 
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in the First Step within one day, shall within 15 work days
thereafter, be discussed in a meeting between the Grievance 
Committee and the Company's reprt:::sentati ve des i r~n!lted to 
resolve such matters. A representative of the Union shall 
also participate in such meeting unless the Union 
representative authorizes the Committee to proceed and so 
advises the Company. If the grievance is no satisfactorily 
resolved in such meeting the party receiving the grievance 
shall immediately give a written response to the other 
regarding its position including reason for denial. Failure 
of the grieving party to appeal to the Second Step within 
thirty calendar days shall waive the grievance. 

H. THIRD STEP: If the parties cannot resolve the dispute 
in Step 1 or 2 above, the grievance shall be referred to the 
Permanent Arbitrator within thirty working days. If the 
Arbitrator shall at any time be unable or refuses or fails 
to act, or he or she vacates his or her position, the 
Company and the Union shall immediately select his or her 
successor or substitute. 

I. The Arbitrator shall consider and decide the 
grievance(s) referred to him or her and in cases where more 
than one grievance is referred to arbitration, they will be 
heard at the same hearing. The Arbitrator shall not have 
the authority or jurisdiction to modify, detract from or 
alter any provision of this Agreement. The Arbitrator shall 
have the authority to revoke or modify any form of 
discipline and in all cases award back pay if he or she so 
determines for any loss of earnings from the Company. The 
Arbitrator must render a decision in writing to the parties 
within fifteen days from the date of the closing of the 
hearing. The Arbitrator shall have access to Company's 
property if necessary. 

J. Should either party fail or refuse to participate in any 
steps of the grievance machinery, the grieving party shall 
have the right to refer the matter to the Arbitrator 
immediately for his or her consideration in a formal 
hearing. Such hearing may be ex parte, i.e., with only one 
side present, provided that the Permanent Arbitrator may 
temporarily delay an ex parte hearing to permit immediate 
bona fide efforts to settle an issue without a hearing. 

K. The decision of the Arbitrator shall be binding on the 
Company, the Union, and the ""orke.rs. 

L. Decisions of the Arbitrator shall be in writing, signed 
and delivered to the respective parties. All expenses and 
salaries of the Arbitrator shall be paid by the losing 
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party. If a question arises as to the losing party, this 
shall be decided by the Arbitrator hearing the grievance 
then in dispute. Each party shall pay the cost of 
presenting its own case. 

M. Nothing in this Article shall be deemed to preclude the 
Trustee/ Directors of the Robert F. Kennedy Farm Workers 
Medical Plan, the Juan De La Cruz Farm Workers Pension Fund, 
or the Martin Luther King Farm Workers Fund, from enforcing 
contributions due these funds under this Agreement by means 
of litigation. 

N. The parties agree that Reverend John F. Blethen shall be 
the initial Permanent Arbitrator. Rev. Blethen or any other 
Permanent Arbitrator hereafter selected may be replaced upon 
the request of either party at any time after such selected 
Permanent Arbitrator has served at least six months, and in 
the event the parties are unable to mutually agree on a new 
Permanent Arbitrator, the procedures outlined in the next 
two paragraphs of this Section N shall be applicable, until 
such time as the parties are again able to agree on a 
Permanent Arbitrator. 

The parties will make a good faith effort to agree on a list 
of arbitrators. In the event they are unable to agree, not 
later than fifteen days after the need for such a list 
arises, if requested by either the Company or the Union, a 
panel of eleven arbitrators shall be requested from- either 
the American Arbitration Association or the Federal. 
Mediation and Conciliation Service. ' 

After receipt of the lists the parties shall meet tb select 
an arbitrator for each grievance. If the parties cannot 
agree upon the selection of an arbitrator then they shall 
turn to the lists of arbitrators received under procedures 
of the above paragraph. The party to strike first ~hall be 
selected by a coin toss. That party shall strike the first 
name from each list. The name remaining after· each; party 
has struck five shall be the person designated ae arbitrator 
for the particul~r grievance. Every six months either party 
may request a new list of arbitrators and require a new 
meeting as discussed in this paragraph to select a hew 
arbitrator. 

O. In the event that any grievance causes a work 
interruption of any kind, the parties agree to make an 
immediate joint effort to end such interruption which may 
include contacting an arbitrator. The arbitrator shall 
order an end to such interruption, personally, if possible, 
or by telephone, and shall immediately attempt to r~aolve 
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the grievance. Such action in no way ::il ters th8 ob: i~ation 
or liability of either party und8r this Aerqement. 

P. The grievlng party may invoke an expedited procedure to 
have unresolved grievances immediately heard before thA 
Arbitrator, but in any event not later than two calendar 
days (other than Sundays) a~ter the day on which the 
grieving party notified in writing the other party that the 
grievance must be expedited. The parties agree to meet in 
the time between notification of the invocation of the 
expedited procedure and the hearing before the arbitr~tor in 
an attempt to resolve the grievance. The duties and the 
authority of the Arbitrator shall be the same as under 
Section I above. The Arbitrator shall issue a bench 
decision and will issue a written decision within 
twenty-four hours of the close of the expedited hearing.
The Arbitrator shall have access to Company's property if 
necessary. 

ARTICLE 6: NO STRIKE CLAUSE 

A. There shall be no strikes, slowdowns, work stoppages 
boycotts, or interruptions of work by the Union nor shall 
there be any lockout by the Company. 

B. In the event of a breach of this Agreement, the officers 
and representatives of Union and/or Company as the case may
be, shall do everything within their power to end or avert 
such activity. 

C. Workers covered by this Agreement shall not engage in 
any strike, slowdown, work stoppage, boycott, or other 
interruption of work which action is not approved by the 
Union. 

D. Company may discharge or discipline any worker who 
violates the provisions of this Article 6. 

ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPERTY 

A. Duly authorized and designated r8presentatives of the 
Union shall have right o:f access to Company premises in 
connection with conduct of normal Union affairs in 
administration of this Agreement. 

B. Whenever possible, before a Union representative 
contacts any of the workers during working hours, he shall 
notify the Company that he is on the premises. 

C. The Union shall advise the Company of the names of its 
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duly authorized and designated representatives. 

ARTICLE 8: DISCIPLINE AND DISC~ARGE 

A. Company shall have the sole right to discipline and 
discharge workers for just cause, providing that in the 
exercise of this right it will not act in violation of the 
Agreement. No worker shall be disciplined or discharged 
except for just cause. 

B. Prior to any discharge or suspension, the Company shall 
notify the Steward or other Union official and such Union 
representative shall have the right to be pre8ent when 
formal charges are made, if they so desire. Provided, 
however, if a situation occurs in a remote area, wherein the 
Company deems it necessary to take action and no Steward or 
Union representative is available, the Company may take 
action and must give written notice within the time llmit in 
Paragraph D below. 

C. The Steward or other Union representative shall have the 
right to interview workers in private so long as such 
interview does not unnecessarily interfere with work 
requirements. 

D. Within forty-eight (48) hours after any discharge for 
just cause, the Union representative will be notified in 
writing the reasons for such discharge. 

E. Individual performance in relation to piece rate, or 
incentive plan, shall not be conclusive evidence for the 
purpose of disciplining or discharging a worker. This 
provision shall not, however, constitute any limitation on 
any of the Company's rights to discharge or discipline for 
unsatisfactory work performance. 

ARTICLE 9: DISCRIMINATION 

In accordance with the policies of Company and the Union, it 
is agreed that there shall be no discrimination against any 
worker because of race, age, creed, color, religion, sex, 
political belief, national origin, language spoken or Union 
activity. 

ARTICLE 10: WORKER SECURITY 

A. Company agrees that any worker may refuse to pass 
through any picket line of another Company which is 
sanctioned by the Union, where the worker's physical 
well-being is threatened by his so doing. 
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B. No worker under this Agreemen~ shall be required to 
perform work that normally would :1ave been lone by err.ployees 
of another Company who are engaged in ~ strike sanctione~ by
the Union. 

ARTICLE 11: LEAVES OF ABSENCE 

Leaves of Absence for Union Business 

A. Any worker elected or appointed to an office or position 
in the Union shall be granted a leave of ab3ence for a 
period of continuous service with the Union Qpon written 
request of the Union, provided that at no time shall more 
than five workers be entitled to leaves of absence pursuant 
to this Section A. Ten days notice must be given the Company 
before the worker takes leave to accApt such office or 
position or chooses to return to work. Such leave of 
absence shall be without pay. Seniority shall not be broken 
or suspended by reason of such le~ve. 

B. A temporary leave of absence without pay not to exceed 
three (3) days per calendar quarter for Union business shall 
be granted under the following conditions: 

1. Written notice shall he given by the Union to the 
Company at least two (2) days prior to commencement of any 
such leaves; 

2. Such leaves of absence shall only be granted to 
workers engaged in culture and shall not exceed five percent 
of irrigator, sprayer, tractor or truckdriver crews, or ten 
percent of any other crew;

3. This Section shall only apply to Companies whose 
harvesting operations exceed sixty (60) workdays in a 
calendar year;

4. This Section shall not apply to operations during 
critical periods if it would harm operations. 

Other Leaves 

C. A leave of absence without pay shall also be granted to 
workers by the Company upon workers applying to and being 
confirmed by the Company for any of the following reasons 
without loss of seniority: 

1. For Jury Duty or Witness Duty when subpoenaed. 
2. A worker who serves in the U.S. Military and 

notifies the Company and Union in writing prior to aving 
for such service, and reports for work within 30 days after 
being discharged from such service, shall not lose any 
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seniority, job rights, or other benefits. Upon return from 
ouch service, such worker shall be granted a job equal to 
that he or she would have had with Company had he or she -remained in Company's continued employ, provided, however, 
any renewal of enlistment beyond the original one will serve 
to break seniority unless such action violates the Selective 
r~-:t'vice Act. 

3. Up to t~o (2) continuous years of illness o~ injury 
requiring absence from job. The Company may requlre 
substantiation by medical certificate or other ~dequate 
proof of illness. 

4. For valid personal reasons, not to exceed thirty 
(30) days, where prior written notice specifying the reason 
is given to the Company. 

D. All lenves in excess of three (3) days shall be in 
writing on approved leave of absence forms provided by the 
Company. Auch forms shall be signed by the Company 
re9res~ 1tative, the worker requesting the leave, and by the 
Uni<):\ s:ewBrd or other Union representative to signify 
receipt of the Union's copy. Leave of absence shall be 
extended by the Company for a valid personal reason if a 
request for such an extension is made by the worker in 
writing to the Company with a copy to the Union prior to the 
t~rminatton of the original leave, provided, however, that a 
request for an extension may be submitted simultaneously
t·;i th the request for a leave of absence for valid personal 
reasons if the worker has special circumstances which 
~equire additional time. 

Leaves of absence schedules, under this Section, where more 
workers have applied for a leave of absence at the same time 
than can be spared by the Company, shall be allocated on the 
basis of seniority with the worker having the highest 
'Pniori ty having first preference for that leave or absence. 
:. ",)ver, where a worker requests an emergency leave, the 

Unio1 and the Company may agree to his/her leave in 
preference to that worker over the other workers with higher 
seniority. 

E. Failure to report for work at the end of an approved 
leave of absence or accepting employment with another 
employer during an approved leave of absence shall t8rminate 
employment and seniority in accordance with Article 4 ­
;::: ..:;niori ty. 

Uupervisors and other ernploye0s not included in the 
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bargaining unit, other than designated ~amily employees, 
shall not perform any work covered by this Agreement, except 
for instruction, training and emereencies, and the type of 
work which supervisors have historically per::"'orrned in the 
past, and where the intent is not to deprive workeru in the 
bargaining unit of work. 

ARTICLE 13: HEALTH AND SAFETY 

A. Company agrees to make avail~ble to Union upon 
reasonable request such records as will disclose the 
following: 

1. Location of field treated with injurious materials; 
2. Name of material used by brand name and chemical 

name and registration number; 
3. Date and time material was applied and lts 

formulation; 
4. Amount of material applied and its formulation and 

concentration; 
5. Method of application;
6. Applicator's name and address, if any. 

B. The Company will comply with all applicable laws 
relating to the health and safety of farm workers and will 
not use banned chemicals such as, but not limited to DDT, 
DDD, DDE, Aldrin and Dieldrin. 

C. No worker shall be required to work in any work 
situation which would immediately endanger his health or 
safety. Work shall be voluntary during the occurrence of 
rainfall. The Company shall make every attempt to plan
irrigation and other work schedules so that workers do not 
have to work in recently irrigated fields. The Company 
shall provide trucks with railings and seats for 
transporting workers about the work place. Company vehicles 
transporting workers shall be driven by supervisors when 
available, otherwise by workers. 

D. In accordance with law, there shall be adequate toilet 
facilities, separate for men and for women in the ~ield 
readily accessible to workers, that will be maintained by 
the Company in a clean and sanitary manner. The toilet 
facilities shall be cleaned twice weekly if either the 
Company or the Union can locate a sanitary service willing 
to do so at a reasonable price. The Company shall provide 
washing facilities with soap and paper towels near the 
toilet facilities. 

E. Each place where there is work being performed shall be 
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provided with suitable, cool, potable drinking water 
convenient to workers. Individual drinking cups or drinking 
fountains shall be provided. 

F. Tools and equipment historically provided and necessary 
to perform work, and protective garments as required by law 
to safeguard the health of or to prevent injury to a 
worker's person shall be provided, maintained and paid for 
by the Company. Irrigators shall be provided with 
waterproof jackets with hoods, waterproof pants, and 
waterproof boots. Workers shall be responsible for returning 
all such equipment that was checked out to them but shall 
not be responsible for normal breakage, wear and tear. 
Workers shall be charged actual cost for equipment that is 
not broken and not returned. Receipts for returned equipment 
shall be given to the worker by the Company. 

G. Adequate first aid supplies shall be provided and kept 
in clean and sanitary dust-proof containers. 

H. Any violation of this Article shall be subject to the 
expedited grievance and arbitration procedure. 

ARTICLE 14: MANAGEMENT RIGHTS 

The Company shall have and maintain all rights of management 
and discretion in all matters, except as specifically and 
expressly limited or modified by this Agreement. 

ARTICLE 15: UNION LABEL 

A. The Union label and Union seal are and shall remain the 
sole property of the Union. During the term of this 
Agreement, Company shall be entitled to the use of said 
label and seal. It is agreed that during the term of this 
Agreement each shipping package or container, harvested and 
packed by Union members and shipped by Company, at the 
option of Company may bear the Union label or seal. In this 
regard Company shall not sell, transfer, or assign its right 
to use said label or seal except upon written permission of 
Union. The color, size and placement of the label or seal 
on particular packages or containers shall be determined by
the Company. 

B. In the event of the Company's misuse of the Union label 
or seal on packages or units harvested and packed by 
non-union workers, Union may revoke the right to use said 
label. In the event that the Union revokes the Union label 
or seal, it shall give reasonable notice to the Company and 
the Company agrees to return same forthwith, or if same 
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cannot be returned then, on rr)qli'~tit of Uni·m, the ;F:l r_,; 
seal shall be completely obltter~t8d on any pac~ag~, 
container or unit. 

D. Following of industry practice with respect to ~xch~ag · 
of sizes, mixed cars, private labels or purchase of produ~e 
to fill out an order sha.11 not hA ~onuiderAd "misuse" of the 
Union label or seal or a violation of any provision of this 
Agreement. ' 

ARTICLE 16: HOURS OF WORK, OVERTIME A~D WAGES 

A. OVERTIME: There shall bA no overt1me required to be paid 
pursuant to this Agreement,; A~cept as required by law. 

B. Meal time breaks shall be one hour and are not 
compensated for nor counted as hours worked under the 
provisions of this Agreement. The Company shall construct a 
meal area as soon as practic~lly possible, but in any event 
within ten months of this Agreement, with a roof structure 
at least 20' by 60', with tables and benches sufficient to 
seat sixty workers, with factlitLes for workers to wash and 
dry their hands, and with a eas otove for the heating :::>f 
food to be provided within a year of this Agreement. Workers 
shall depart the meal area to return to work one hour 
following their release for the ~eal breRk by the supervisor. 

C. When a worker performs work in a higher rated job, he 
shall be paid at the higher rate for all time so worked but 
shall in any event not be pnid such higher rate for less 
than one (1) hour in such day. 

D. When a worker is working as a trainee for qualification
for a higher rated job, he shall be paid for such training 
period at his regular rate of pay for a time period not to 
exceed twenty-eight continuous c~lendar days. 

E. Wage rates for specified job classifications are set 
forth in Appendix "A" attached hereto. Said wage rates 
shall be applicable retroactive to November 3, 1977, but 
each worker shall be paid, within sixty days following 
execution of this Agreement, a sum equal to twenty-five 
cents per hour for all hour8 worked between June 3, 1977 and 
November 2, 1977. 

F. Pay checks shall be provided to workers at the time of 
their layoff in accordance with Stat~ Lnw. 

G. The Company shall exercise due c~re to ~nsure that 
scales utilized to regulate 9iece work are corr~ctly 
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calibrated. 

II. Within the realistic constraints of production 
~equirements, the Company shall endeavor to provide workers 
at least eight hours of work on weekdays and at least five 
hours of work on Saturdays. Workers on piece rate shall not 
b3 required to work more than six hours on a given day, 
<:::.l though they may work addi tiona.l hours voluntarily at the 
Company's request. 

ARTICLE 17: REPORTING AND STANDBY TIME 

Company shall comply with California law insofar as 
reporting and standby time is concerned. 

ARTICLE 18: REST PERIODS 

Workers shall have paid rest periods conF-istent with 
California state law. 

ARTICLE 19: VACATIONS 

Vacation pay shall be granted to eligible workers who 
qualify for such vacations. Workers shall be eligible in 
the year following the first year of continous employment 
commencing on or after October 19, 1978, and annually 
thereafter for vacation pay and a one week unpaid vacation, 
provided that, in order to qualify for vacation pay the 
worker shall work the hours set forth beJow in the prior 
year. Vacation pay will be the percentage specified below 
of the workers' gross Company earnings in the qualifying 
year. 

Hourly Workers - 1,000 and up - 2% 
Piece Rate Workers - 1,000 and up - 2% 

The employee who has qualified for a vacation shall be 
allowed time off, with the consent of the Company, as 
specified heroin with no loss of seniority. 

ARTICLE 20: rir~nFAVEMENT PAY 

To make funeral arr~ngements and to attend the funeral of a 
member of the immediate family (father, mother, 
mother-in-law, father-inlaw, child, brother, sister, husband 
or wife), a worker who has worked for the Company at least 
five (5) days, during the two (2) weeks preceding the week 
of the funeral will be paid what he would have earned had he 
been working for the Company, not to exceed two (2) days.
The Company may request that it be furnished with a death 
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certificate. 

ARTICLE 21: HOLIDAYS 

A. During the term of this Agreement, Labor Day in 1978 ann 
Labor Day in 1979, and Citizenship Participation Day in 1978 
and Citizenship Participation Day in 1979 shall b8 paid 
holidays. Citizenship Participation Day shall be designated 
as the last Sunday in August of 1978 and 19'19. All workers 
qualifying under Section B below shall receive holiday pay 
as provided herein. Upon receipt of proper written 
authorization from the worker, the Company shall deduct from 
such wages the pay received for Citizenship Par~icipation 
Day and shall rP.mit such sum to the Citizen~hip 
Participation Committee of the United Farm Workers, AFL-CIO, 
for allocation as designated by the worker. 

The Union shall indemnify and hold the Company harmless from 
and against any and all claims, demands, suits or other 
forms of liability that may arise out of or by reason of 
action taken by the Company for the purpose of compliance 
with this Section A as it pertains to Citizenship 
Participation Day. Holiday pay shall be the daily avera,ge 
pay earned during the payroll week immediately preceding the 
holiday. 

B. To be eligible for a paid holiday not worked a worker 
must be a worker and work at leant five days during the two 
payroll weeks immediately preceding the payroll week in 
which the holiday falls, and must work the scheduled 
workdays both immediately before and after the boliday. 

If the next scheduled workday after the holiday is more than 
five calendar days after the holiday, the requirement for 
work on the scheduled workday after the holiday ahall not 
apply. 

C. Any work perfor
than by irrigators, 
one-half times the 

med on 
shall 

regular 

the above 1iGted 
be paid for at 
rate of pay. 

th-0 
h0ltdays, 

rat.e of 
other 
one and 

ARTICLE 22: JURY DUTY 

Workers who have worked at least five (5) days during the 
two weeks preceding the week in which the following events 
occur shall receive the benefit of this section. A worker 
will he paid jury duty in any legal proceeding not between 
the parties for any days of work missed due to 1:i1.e 
performance of such service. Jury duty is rtP~inA~ as t~e 
difference between the fees received by such workPr for 
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performing such service and what he would have received had 
he been working for the Company for each day of service. To 
receive pay under this Article the worker must provide
Company with a copy or notice summoning him to appear and if 
so requested, documentary evidence of the amount of fees 
received for performing such service. 

ARTICLE 23: RECORDS AND PAY PERIODS 

A. Company shall keep full and accurate records, including 
total hours worked, piece rate or incentive rate records, 
total wages and total deductions. Workers shall be 
furnished a copy of the itemized deductions, hourly rates, 
hours worked and total wages each payday which shall include 
the worker piece-rate production records. Company shall 
furnish upon request daily records for each crew involved in 
piece-rate production. 

B. Union shall have the right, upon reasonable notice given 
to the Company, to examine time sheets, work production or 
other records that pertain to workers' compensation. 

ARTICLE 24: INCOME TAX WITHHOLDING 

The Company shall deduct Federal and State income tax in 
accordance with standard practices with scheduled 
deductions, but only for workers agreeing in writing to such 
withholding. Such agreement shall be binding upon the 
worker during his employment with the Company for the 
balance of the calendar year and each calendar year 
thereafter, subject to his written revocation of his 
agreement prior to the start of each new calendar year. 

ARTICLE 25: CREDIT UNION WITHHOLDING 

Upon proper written authorization from a worker to the 
Company, deductions, as provided for in such authorization, 
shall be made by the Company for the Farm Workers Credit 
Union, and such money and reports shall be forwarded on a 
monthly basis to that organization at P.O. Box 62, Keene, 
California 93531, or such other address as designated by the 
administrator of the fund. 

ARTICLE 26: ROBERT F. KENNEDY FARM WORKERS MEDICAL PLAN 

The Company shall, commencing as of October 19, 1978, 
contribute to the Robert F. Kennedy Farmworkers Medical Plan 
16 1/2 cents per hour for each hour worked for all workers 
covered by this Agreement. In the event the cost of 
providing Plan benefits in effect or approved as of May 1, 
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1977, or approved thereafter by the Board o~ Trus~ees of the 
Plan, shall exceed total hourly contribution~ and in~estrnent 
incol)J.e received by the. plan wi th~n a given time p,erio<l, ~he 
Company shall incre~se its hourly c9ntribµtion~ tb th~ Plan. 

Said cost shall in~lude both benefit'pQyment~,and 
administrative expenses connected there~t th. · Where· the 
actuarial constiltants to the Board'6f T~uste~s'of the Plans 
calculat~ s~id cost.and said in~estmerit incom~: stating them. 
in cents per contribution hbur ~or the time period ciovered 
by the calculation, and where shid cost las~ said ·c · 

investlment incom~ ex~eeds ~ixte~n and one-half' cients p~r~ 
hour~ the Comp~ny shall.ihcrease~it~ hohrly c9ntributions 
upon hotice from the Plan to the amount said CO$t lef,:!s, said 
investment income exceeds sixteen' and one-half cents per 
hour, rounded up to the nearest one-half cent. ' 

' ·, f. :. ' .· •• :··; ' 

Contributions due shall be deposit~d •ith such bank a~· 

designated by the Administrator of the Plan~ S~id deposits 

shall be made or maileif 'not later· than the twertt ieth (20th) 

day of the morith {thirtieth day fo~ the;fir~t ~hfee mohths. . 

after the date of execution of this Agreement)· following the·· 

ending date of the previous month's payroll period. A 

summary report in accordance with .Article 29 sha~l be 

remitted to Robert p; Kennedy Far~~orkets M~dical'Pl~n, .Post 

Office Box 92169, Los Angeles, California 90009, or such 

other address as designated.by the,Administ.rator of the Fund. 


,: '· 

ARTICLE 27: JUAN DE LA .~CRUZ FARM WORKEitS' 'PEN~J;ON .FUND 
,., ! ,, 

' ·-' . . . . - ' ' ,· '\ . . - - .- . 

The Company i;ihali cont'f.icbute t·a ,the J~an De· ta.' ·c:r.ui .'Farm 
Workers PensionFµnd for.each·hOlir wotked by,,all work~rs 
covered· by t;h.is ·Agreement. · ·fl fteen c~nts per ''.hour· for. tl;l.e . · 
riod commencing· as .of Octqber · 19, ·197e t.hrough April 6, 1980. · 

• :.' : ' ' ' > ' ' .. '-',..1' ·,· c ' i ', ;, 

The cont ri but ions. t.o, be mad,e. by ;Comp~ny pursuant ··to :this .. -. 
Article 27 shali be dep6'sited ·Into arid 'remain 'Tn ~n,in-fer1est 
bearing trust account until such time as a formal pension 
plan has been developed for farm workers by U:q,ion and the.. 
Internal Revenue Service has issued an·"advance ·determination 
that such plan meets the requirements of Pa.rt I Subchapter D 
of Chapter -1 of 'the Internal Revenue ·cOd'e' ·of 1954 ~ . Upon · 
receipt of ·a copy of 'such ad\'anq.e dete:rmination, ,Company 
shall promptly take all actions ~eq~ired 'to be performed by
it in order to cause such impounded contributions to be 
transmitted to the plan trustees. 

In accordance with Article 29, the monies and a summary 
report shall be remi t1;ed to the Fund at such. address as _ 
designated by the Admi!J.istrator of 'the Fund. 

- ; . 
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ARTICLE 28: MARTIN LUTHER KING, JR.FUND 

The Company acknowledges the existence of the Martin Luther 
King, Jr. Fund and its responsibility to make contributions 
thereto as provided in the Article 28. The nompany shall 
contribute to the Martin Luther King, .rr. Fund for each hour 
worked by all workers covered by this Agreement, five cents 
per hour for the period commencing as of October 19, 1978, 
through April 6, 1980. Expenditures or investments of 
contributions shall be solely restricted to those charitable 
and educational purposes for which federal tax exempt status 
has been granted to the Fund. The contributions shall not 
be expended to the detriment of the Company. The Martin 
Luther King, Jr. Fund shall obtain and maintain federal tax 
exemption and all contributions by the Company shall be 
deductible under the Internal Revenue Code. 

In accordance with Article 29, the monies and a summary 
report shall be remitted to the Fund at such addr~ss as 
designated by the Administrator of the Fund. 

ARTICLE 29: REPORTING ON PAYROLL DEDUCTIONS AND FRINGE 
BENEFITS 

All contributions due hereunder on fringe benefit plans 
shall be computed on the preceding monthly payroll period
for every worker covered by this Agreement. In conjunction 
therewith, a monthly summary report will be submitted on or 
before the twentieth (20th) of every month (thirtieth day 
for the first three months after the date of execution of 
this Agreement) covering the preceding monthly payroll for 
which contributions for fringe benefits are due. The 
monthly summary report shall include the employees' names, 
social security numbers, total hours worked by workers, 
total number of workers and amount of contributions. 

ARTICLE 30: BULLETIN BOARDS 

The Company will provide one bulletin board placed at a 
central location in each area of major operations upon which 
the Union may post notices of Un1on business. 

ARTICLE 31: SUBCONTRAnTING 

The parties understand and agree that the hazards of 
agriculture are such that subcontracti.ng may be necessary
and proper. Subcontracting may be necessary in areas such as 
land leveling, custom land work, precision planting,
agricultural chemicals and where Apecializ~d equipment not 
owned by the Company is required. 
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The parties agree that in the appltcation of this Arti 
the following guidelines may be used: 

A. Subcontracting is permissible under this Agreement where 
workers in the bargaining unit covered by this Agreement do 
not have the skills to operate and maintain the equipment or 
perform the work of a specialized nature. 

B. Subcontracting is permissible under this Agreement where 
the Company does not have the equipment to do the work being 
subcontracted. When a Company does subcontract pursuant to 
the terms of this provision, any workers of the 
subcontractor who actually operate or maintain the equipment
shall not be covered by the terms of thid Agreement. 
However, any workers of the subcontractor, other than those 
who actually operate or maintain the equipment, who work on 
the subcontracted job shall he covered by the terms of this 
Agreement. 

C. No subcontracting shall ba done where the intent of the 
Company is to deprive workers in the bargaining unit from 
performing work. 

D. Company shall notify the Union in advance of' any 
subcontracting. 

ARTICLE 32: LOCATION OF COMPANY OPERATIONS 

The Company shall provide the Union, upon request, the exact 
locations of the Company's agricultural operations for use 
by Union representatives pursuant to Article 7 of this 
Agreement, Right of Access to Company Property. 

ARTICLE 33: MAINTENANCE OF STANDARDS 

Company agrees that all conditions of employment for workers 
relating to wages, hours of work and general working 
conditions shall be maintained at no less than the highest
standards in effect during 1977. Conditions of employment 
shall be improved wherever specific provisions for 
improvement are made elsewhere in this Agreement. 

The Union and the Company agrae that during the negotiations 
which resulted in this Agreement they have fully negotiate~ 
and agree to the terms of the Company's contributions to the 
Robrty F.Kennedy's Farm Workers Medical Plan, that said 
terms of contributions as set forth herein sets forth the 
Company's total obligation in respect to medical pension
plans and that therefore the obligations of this Article 33 
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do not extend to any medical plan maintained by th3 ~ompany 
prior to this Agreement. 

ARTICLE 34: MECHANIZATION 

In the event the Company anticipates mechanization of any 
operation of the Company that will permanently disnlace 
workers, the Company, before commencing such mechanical 
operations, shall meet with the Union to discuss training of 
displaced workers to operate and maintain the new mechanical 
equipment, the placement of displaced workers in other jobs 
with the Company, and the placing of such workers on a 
preferential hiring list which the Company and Union will 
use in conjunction with Article 3, Hiring. 

ARTICLE 35: NEW OR CHANGED OPERATIONS 

In the event a new or changed operation or new or changed 
classification is installed by the Company, the Company 
shall set the wage or piece rate in relation to the 
classification and rates of pay in Appendix A and shall 
notify the Union before such rate is put into effect. 
Whether or not the Union has agreed to the proposed rate, 
the Company may put the rate into effect after such notice. 
In the event such rate cannot be agreed upon mutually 
between the Union and the Company, the same shall be 
submitted to the grievance procedure including arbitration 
for determination beginning at the Second Step. Any rate 
agreed upon or as determined by the arbitrator shall be 
effective from the installation of such new or changed 
operation. 

ARTICLE 36: MODIFICATION 

No provision or term of this Agreement may be amended, 
modified, changed, altered or waived except by written 
document executed by the parties hereto. 

ARTICLE 37: SAVINGS CLAUSE 

In the event any portion of this Agreement sh~ll b~come 
ineffective as the result of any applicable local, Atate or 
federal law, only that portion of this Agreement so aff~cted 
shall be ineffective; in no event ~hall the fact that a 
portion of this Agreement be not applicable or illegal in 
accordance with such laws render the remainder of this 
Agreement ineffective or work a termination. 

ARTICLE 38: SUCCESSOR CLAUSE 
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A. This Agreement shall be binding upon and inure to the 
benefit of the parties and their s11ccessors and assigns. 
Successors and assigns for the purpose of this Article 
applies to a sale or other transfer of the business and 
ownership of the Company. 

B. Effective as of said sale or transfer, Company shall be 
relieved of all further responsibility or liability under 
this Agreement, and such buyer or transferee ohall thereupon 
be liable hereunder. 

C. A sale of assets, either in whole or in part, which 1oes 
not involve continuation of the workers of the Company to 
operate such sold or transferred business or assets shall 
not b e subject to Section A of this Article. 

By this Article, the parties seek to define contr~ctual 
rights and do not waive any statutory rights. 

ARTICLE 39: WAIVER 

The parties agree that this Agreement, and all other 
documents executed contemporaneously herewith, constitute 
the entire agreement between them governing wages, hours and 
conditions of employment of the workers covered hereby, 
during the term thereof, and settles all demands and issues 
on all matters subject to collective bargaining. The Union 
is not relying upon any negotiations, representations or 
promises other than as specifically set forth herein. 
Accordingly, Union and Company expressly waive the right 
during the term of this Agreement to demand negotiations 
upon any subject matter, except as provided in Article 35, 
whether or not such subject matter has or has not been 
raised or discussed by either party during the negotiations 
leading up to the execution of this Agreement. 

ARTICLE 40: GENERAL 

A. Captions in this Agreement are inserted for convenience 
only and do not define, describe or limit the scope or the 
intent of this Agreement or any of the terms thereof. 

B. When used in this Agreement and whenever the context so 
requires the masculine gender shall include the feminine or 
neuter genders, the singular number shall include the 
plural, and vice versa. 

C. This Agreement may be executed in any number of 
counterparts, each of which shall be neemed to be an 
original, but all of which together shall constitute one and 
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the same instru~ent. 

ARTICLE 41: DURATION OF AGREEMENT -
This Agreement shall bA in full force and effect from 
October 19, 1978, to and including April 6, 1980. This 
Agreement shall automatically renew itself upon exp·i.ration 
of this Agreement unless either party shall have given
notice in writing to the other party sixty days prior to the 
expiration, requesting negotiations for a new agreement. 
During this sixty day period all terms and conditions of 
this Agreement shall remain in full force and effect, but if 
a new agreement is not executed within such sixty day 
period, this Agreement shall expire at the end thereof. 

The effective date of this Agreement with respect to wages 
shall be retroactive to November 3, 1977, and the effective 
date of this Agreement with respect to Company contributions 
to and worker eligibility for Robert F. Kennedy Farm Workers 
Medical Plan, Juan De La Cruz Farm Workers PernJion Fund and 
Martin Luther King Fund shall be retroactive to November 3, 
1977. All remaining articles are effective the date of 
execution, as specified at the end of thio Agreement. 

ARTICLE 42: RELOCATION 

A. The Company will give the Union reasonable notice, of at 
least four months, if possible, in writing before it 
relocates or expands all or a portion of the operation now 
conducted in the Tijuana River Valley to a situs more than 
five miles removed therefrom. Upon the written request of 
the Union, promptly given after receipt of said notice, the 
Company will bargain in good faith with the Union concerning 
all the effects of said relocation or expansion upon
employees. 

B. In the event such effects cannot be agreed upon mutually 
between the Union and the Company, the same shall be 
submitted to the grievance procedure, including arbitration 
for determination beginning at the Second Step. Any effect 
agreed upon or as determined by the Arbitrator shall be 
effective from the installation of such relocation or 
expansion. 

Executed as of this 20th day of March, 1979. 

APPENDIX A 

WAGES 
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HOURLY RATES Effective Effective 
10/19/78 4/7/79

thru 41._6/79 thru 4/6/80 

Assistant Mechanic 
Packer 
Field Loader(with

hourly crew)
General Field & Harvest 
Irrigator-Daytime
Irrigator-Nightime 
Mechanic 
Tractor Driver-A 
Tractor Driver-B 
Trailer Puller 
Truck Driver-Field 
Truck Driver-Road 

DAILY RATES 

Check;er (with piece rate 
crew)

Dumper (with piece rate 
crew)· 

PIECE RATES 

Bush Beans (per pound) 
Bush Tomatoes (first 
picking/per 35 lb.box 

Strawberry Planting
(as per 100 feet) 

Cauliflower Tying (per 
(per 100 feet) 

Chili Peppers(per bucket) 
Fresh Strawberries 

Start through April 29, 
1979 
April 30, 1979-May 13, 1979 
May 14, 1979-end of season 

Freezer Strawberries 
Start through July 2, 1979 
July 3, 1979 through end 

of sea.son 

The rates on fresh market flats 
fresh market flat now used and 
commonly known as the 12 pint. 

$3.35 $3.45 
3.30 3.40 

3. 14 3.23 
3. 10 3.20 
3. 19 3.29 
4.19 4,29 
4.05 4.15 
3.86 3.98 
3.42 3.54 
3.30 3,35 
3.30 3.35 
3.42 3,54 

29.80 30.60 

25.60 26.40 

.12 1/2 • 1 3 1/2 

.90 1. 25 (2°nd 

1.85 

.54 .56 

.345 .365 

$1 . 15 per 
1.24 per 
1. 35 per 

flat 
flat 
flat 

1.45 per flat 

1. 75 per flat 

are based on the standard 
accepted by the industry, 
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The rates on freezer flats are based on 18 pounds. 

Company agrees that if, during the term of this agreement
other strawberry grower(s) in the San Ysidro area, either 
singly or collectively, pay piece rates for strawberry 
harvesting which exceed those set forth above, the Company 
shall amend the above agreed ratesf to include such more 
favorable rates, and that the latter more favorable rates 
shall supersede the above rates only from the date on which 
such higher rates were put into effect. 

Any worker being compensated on a piece rate basis shall be 
paid on a daily basis the greater of (i) the piece rate 
earned or (ii) the applicable General Field and Harvest 
hourly rate multiplied by the number of hours worked during 
the applicable day. 

See additional pages of this Appendix A for Job 
Classification descriptions and seniority list (other than 
General Field and Harvest - most senior workers listed first 
in each list). 

APPENDIX B 

(COMPANY) ~-­
AND 
UNITED FARMWORKERS OF AMERICA, AFL-CIO 

TO: DATE
WORKERS"S-ff:··-·---- --­
SENIORITY DATE: -·--­

NOTICE OF RECALL 

In accordance with the provisions of Article 4 of the 
Agreement between and the United Farm 
Workers of America, AFL-c!o-;-you-are hereby given official 
notice of recall for re-employment as a • 

This work is anticipated to begin on and the 
estimated duration is approximately~~-working days. 

The exact starting date is subject to change. You may 
obtain this exact starting date by telephoning the Company's
office on or after 

Remember to bring your Social Security card on the date you 
report to work. 
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Failure to respond to this recall will result in your loss 
of seniority under Article 4, Section B-3. 

ASSISTANT MECHANIC 

The Assistant Mechanic will make minor repairs to and be 
responsible for the general maintenance of all Company 
vehicles and other equipment, and will perform such tasks ~s 
he may be instructed to do by the Supervising Mechanic or 
Foreman. 

It should be noted that from time to time the Assistant 
Mechanic may be moved to general field and harvest work, and 
would be expected to work in the substituted classification 
as and when required. 

PACKER - BEANS AND OTHER CROPS 

Bean Packer will pack beans according to maturity, and will 
remove rotten beans or beans of unacceptable quality. Bean 
Packer will pack beans in a bushel and box (34 gross pounds 
of beans per box). Beans will be placed in box in an 
orderly fashion. Bean Packer will procure his own box, and 
when box is filled, will put his designated packer number on 
the box and bring the box to the checker to weigh, and then 
set box on the ground at designated place. 

The bean packers will also be utilized as the packer~ for 
other crops as required. 

It should be noted that from time to time Bean Packers may 
be moved to general field and harvest work, and would be 
expected to work in the substituted classific~tion as and 
when required. 

FIELD LOADER 

Field Loader will load and unload full and empty boxes being
picked in individual field boxes onto a truck or other 
vehicle supplied by Company and the loading and unloading 
must be onto the bed of the true~ or other vehicle used. 
Field loaders work with crews being paid on an hourly basis. 

It should be noted that from time to time Field Loaders may 
be moved to general field and harvest work, and woula be 
expected to work in the substituted classification as and 
wh~n required. 

IRRIGATORS 
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The Irrigators must have knowlcli 
have as their primary job r~apan8i
functions: 

of, 
blllty, 

be capable of, 
the followin

and 
g 

a. 
b. 

Setting sprinkler pipe. 
Settino gated pip·'.'l· 

c. Settin~ up tubing and naintenance of drip syst9m. 
d. Running water for sprinklers, drip and furrow 

irrigation with minimum supervision. 
e. Applying liquid fertilizer in the irrigation 9ystem. 
f. Driving small truck or tractor for moving of pipe. 
g. Marking fields for contour farming. 
h. Using shovel, hoe or dikes for controlltng spread of 

water in furrow irrigation. 

It should be noted for this classification that some 
Irrigatora are also Tractor Drivers or Truck Drivera-Fiel.d, 
or both, and in other cases would be moved to general fteld 
work as and when needed, and Irrigators would bn expr:•:_:tea to 
work in the substituted classifications as and wh8n required. 

The Irrigator must be available for overtime, weekenJ ana 
holiday work. 

MECHANIC 

Responsible for general maintena~ce and repair of all 
Company vehicles and equipment other than packing sher'l 
machinery and overhauls on diesc:l engines. 

Duties include: 

Tune-ups
Maintenance 
Minor electrlc~l work 
Minor body work 
Ti re-changi '1g 
Lubrication 
Welding 
Jobs relatnd to overhaul 
Diagnostic mechanical work 

Mechanic muAt own and supply his own tools, and be ah 1 8 +o 
fabricate needed new equipment. Mechanic shall he 
responsible for all company-owned shop tools, and must l~ 
available RS requested for overtime, holiday and w~ekend 
work. 

TRACTOR DRIVER A 
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The Tractor Driver A should have knowledge of and be fully 
capable of operating and some aetting up undf.;r• ,::;uidance the 
following equipment: 

a. Cultivator tractors.- b. Spray equipment. 
c. Fertilizer tractors. 
d. Water truck. 
e. Road and field trucks. 
f. Hand tools for minor repairs. 
g. Fork lifts. 
h. Bean harvesters. 
1. Grain harvesters. 
j. Harvest tractors. 
k. Ground work tractor. 

The Tractor Driver A should also be responsible for 
additional tasks and duties as follows: 

1. Set up cultivator tools. 
2. Light maintenance of tractors. 
3. Report of mechanical problems.
4. Help in changing widths of tractors. 

As indicated at the November 9, 1977 negotiating meeting, 
different drivers in this category are able to perform 
certain functions as listed above, but not all, and some are 
better qualified than others to perform certain functions. 

It should also be noted for this classification that as and 
when needed, Tractor Drivers A would be moved to general 
field work, and Tractor Drivers A would be expected to work 
in the substituted classification as and when required. 

TRACTOR DRIVER B 

The Tractor Driver B should have knowledge of and be fully 
capable of operating the following equipment: 

a. Cultivator tractors. 
b. Spray equipment. 
c. Fertilizer tractors. 
d. Water truck. 
e. Road and field trucks. 
f. Hand tools for minor repairs. 
g. Fork lifts. 
h. Bean harvesters. 
i. Grain harvesters. 
j. Harvest tractors. 
k. Ground work tractor. 
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The Tractor Driver B should also be re8ponsible for 
additional tasks and duties as follows: 

1. Set up cultivat or tools. 
2. Light maintenance of tractors. 
3. Report of mechanical problerns. 

As indicated at the November 9, 1977 negotiating meeting,
different drivers in this category are able to perform 
certain functions as listed above, but not all, and some are 
better qualified than others to perform certain functions. 

It should also be noted for this class if icat ion that as and 
when needed, Tractor Drivers B would be expected to work in 
the substituted classification as and when required. 

TRAILER PULLER 

Drives tractor during harvest season pulling trailers, and 
on other occasions pulling irrigation pipes or other 
equipment. 

TRUCK DRIVER-FIELD 

The Truck Driver-Field should have knowledge of and be fully
capable of operating a 20' flat bed, two axle truck. 

The Truck Driver-Field should also be responsible for 
additional tasks and duties as follows: 

a. Checking fuel, oil and water and reporting any
mechanical problems. 

b. Loading and unloading of trucks in field. 
c. Helps in loading and unloading. 
d. When loading is responsible for tying of load 

securely for highway travel. 

It should be noted for this classification that some Truck 
Drivers-Field are also Tractor Drivers, and in other cases 
would be moved to general field work as and when needed, and 
Truck Drivers-Field would be expected to work in the 
substituted classification as and when required. 

TRUCK DRIVER-ROAD 

The Truck Driver-Road shall be required to have a ~alid 
California Driver's License. 

The Truck Driver-Road shoulr1 hi:J.ve knowledge of and be fully 
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capable of operating a 20' flat bed, two axle truck. 

The Truck Driver-Road should also be responsible for 
additional tasks and duties as follows: 

a. Checking fuel, oil and tires. 
b. Must report any mechanical problem. 
c. Help in loading and unloading at ranch and at 

packing shed. 
d. Must check load for security of tie before 

transporting, and make load secure as necessary. 

It should be noted for this classification that most truck 
Drivers-Road are also Tractor Drivers, and in other cases 
would be moved to general field work as and when needed, and 
Truck Drivers-Road would be expected to work in the 
substituted classification as and when required. 

CHECKER 

The Checker's responsiblility is to see that the pickers' 
containers are properly fillAd and to accurately record the 
number of containers each picker picks. If a bucket is not 
properly filled the checker shall reject it until it is 
properly filled. The record of containers is maintained on 
the numbered perforated card issued each picker at the 
beginning of each day. The count on the card is kept by the 
checker making a punch, for each container, with a ticket 
puncher. At work day's end, the checker collects the cards 
giving the picker his record and giving the oth~r half to 
the Company supervisor. Each checker has a reasonable 
number of people to check for, depending on crew size and 
crop, so as to avoid undue waiting by workers. 

DUMPERS 

1foere are two dumpers per cn~w.. When a pickPr brings 
huckets to be dumped, he hands them to the dumper standing 
on the ground. Th is dumper ·i)oosts e bucket one at a time 

1t;Q the du.1J1per on the platform. I'he top dumper carefully 
spills the contents from the o on to the load. He 
moves his platform along the side the trailer gondola 
from time to time building the load as he goes. Dumpers are 
required to handle the emp of the buckets gently, as 
the contents will bruise easily if ed or dropped more 
than a few inches. After emptying the buckets a dumper 
hands them down directly to e picker. 

BUSH BlDAN PICKER 
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Each Bush Bean Picker will be paid on an individuql basis, 
per pound picked. 

Picker will pick according to maturity from bust and remove 
rotten beans or beans of an unacceptable quality. Pickdr 
will pick in plastic buckets supplied by the Company. Each 
bucket will be filled with 30 pounds of beans. Picker will 
then bring his bucket and place it on a scale. The checker 
will check the weight and punch the picker's card. The 
record of picking will be a folded perforated card with 
similar numbers aligned on each side. Each time the picker 
places the bucket on the scale the checker will check the 
weight and punch the picker's card, giving a continuous 
count of the picker's work. At the end of the day, half of 
the card showing total buckets will be removed and sent to 
the Payroll Department. The picker will retain the other 
half as evidence of his work performed that day. 

Each crew will consist generally of 15 to 20 pickers. 

It should be noted that from time to time Bush Bean Pickers 
may be moved to general field and harvest work, and would be 
expected to work in the substituted classification as and 
when required. 

BUSH TOMATO PICKER 

Picker will pick in plastic buckets (holding 30 pounds of 
tomatoes). Picker will be paid on the basis of fully filling 
five (5) gallon plastic bucket. Picker will pick tomatoes 
according to size and maturity form the vines and remove the 
stems. Overripe, rotten, scarred or misshapen tomatoes will 
be discarded. Tomato vines will be replaced in previous 
position to protect the remaining tomatoes for subsequent 
picking. Each picker has the choice of carrying one or two 
buckets at a time. 

After picking and dumping buckets, picker must go to checker 
stationed on his side of the trailer to have his bucket 
count recorded. The record of picking is a folded 
perforated card with similar numbers aligned on either side. 

Each time the pickers gives the dumper his bucket(s), the 
folded card is punched, giving a continuous count of the 
picker's work. At the end of the day, half of the card 
showing total buckets is removed and sent to the Payroll 
Department. The picker retains the other half as evidence 
of his work performed that day. 

It should be noted that from time to time Bush Tomato 
Pickers may be moved to general field and harvest work, and 
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would be expected to work in the snbstituted cla93iflcation 
as and when required. 

CAULIFLOWER TYING 

Compensation will be paid on an individual basis per 100 
feet of row. 

Tier closes leaves over head and bands with color coded 
rubber bands provided by the Company. Selection of head is 
by size, skipping substandard as lnstracted by Company. 

It should be noted that from time to time Cauliflower Tiers 
may be moved to general field and harvest work, and would be 
expected to work in the substituted classification as and 
when required. 

CHILI PEPPERS 

Each worker is paid individu.ally per bucket, on. a piece-rate
basis. 

Picker will pick into an acceptable chili h1t~k~t supplied by 
the Company, the same size as those used by TMY Farms, in 
accordance with the procedure outlined below. 

Each bucket will be filled loosely to the lP-vel of tna rim. 
The picker will strip the plant of all matur~ ~hili. The 
picker will carry the filled buckets and hand them to the 
dumper who will empty the buckets. The picker must go to the 
checker and have his count recorded. The record of picking
is a folded perforated card with similar numbers aligned on 
either side. Each time the picker gives the du.mper hia 
bucket(s), the folded card is punched, giving •~ontirt~ous 
count of the picker's work. At the end of the day, half of 
the card showing total buckets is removed and sent to the 
Payroll Department. The picker retains the other half as 
evidence of his work performed that day. 

It should be noted that from time to time Chili Pepper 
Pickers may be moved to genr:;ri:il field and harves,t work, and 
would be expected to work in the substituted classification 
as and when required. 
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SUPPLEMENTAL AGREEMENT 
BETWJ<~EN 
SEA BREEZE FARMS 
AND 
THE UNITED FARM WORKERS 
OF AMERICA, AFL-CIO 

The Company hereby agrees to contrlbute to 1:h'~ .Ju8.n D,~ 1'1 
Cruz Pension Fund, the amount of 15 cents per hour ~or avery 
hour worked by bargaining unit work8r~ retroactive to 
October 19, 1978, and also contribute to the Martin Luther 
King, Jr. Farm Workers Fund the amount of 5 cents for 8VAry 
hour worked by bargaining unit wnrk8rs retroactive to 
October 19, 1978. In turn, the Union agrees to allow the 
Company the necessary time (3 months) until May 31, 1979, to 
pay such monies. The Company will have the time spµ,cified 
above to make the retroactive payme"ltD and bri.ng Ltp-to-dn.te 
the two mentioned funds, as agreed. 

SUPPLEMENTAL AGREEMENT 
BETWEEN 
SEA BREEZE FARMS 
AND 
THE UNITED FARM WORKERS 
OF AMERICA, AFL-CIO 

It is agreed that the Company shall, commencing as of 
February 1, 1979, contribute to the Robert F. Kennedy Farm 
Workers Medical Plan 16 1/2 cents per hour for each hour 
worked for all workers covered by this Agreement, and also 
contribute the sum of $11.25, or not less than 250 hours per 
person employed in order to provide immediate coverage under 
this medical plan. 

Such contributions shall begin with the execution of this 
Agreement. 

LETTER OF UNDERSTANDING 

It is hereby agreed between the United Farm Workers of 
America, AFL-CIO and Sea Breeze Farms that: 

1. Willard G. Staples and Dale Staples are supervisors 
under the Agricultural Labor Relations Act, and 

2. Sea Breeze Farms may at any time employ up to three 
persons related to David Pattison, Danny R. Marchall and/or 
Danny N. Marchall as workers without such persons being 
required to become members of the United Farm Workers of 
America, AFt-CIO. However, such persons shall not perform 
work in job classifications above General Field ~nd Harvest 
worker unless all workers with greater seniority in 8uch 

- 36 ­



higher job classifications are aiso provided wit~ ~Qch work. 

~xecuted a8 of this 20th day of March, 197). -
 COMPANY: SEA BREEZE FARMS 	 tHH'tl•;i) FARM \VORK~R8 UB' !\'"._ T ,h. 

A FJ.i-CIO 

BY: 	 Dann~ Matson Marchall 

Davi Patterson
.­

SENIORITY LIST - SPE:CIATJ JOB CLl\S:3J Ftr~1·:n 1 ;; (Ti'lri 'Jrrler ·.. f 
the people in each category rnu.~t he (:Langen ~(~ c.:orrespo;1d
with their order in the general ceni ;·)r l :;y 1 L_:i t 0~1cc it L 3 

finally agreed upon, unless there are r-.:J~.uon;~ +·'Jr e. 
different order in a Special tTob Class if icat '_r.,n. Alr;o, rn':1{' 

names must be corrected. ~his list is from the ~)ctob'.,:;r 1 q, 
1978 meeting.) 

PACKER - BEANS A:m OTHBR CHOPS 

Carren de _Leon Mari~ ~lRna Rodriguez 
Estella Aragon Felicttas ~rujillo 
Rosa Puentes TheresA. Mora 
Veronica Lopez-Martinez Ernestina de Castro 
Maria R. Martinez Maria de Car~0n Ga~tro 
Maria Fanchez Marifl Ar0llano 
Emilia U. Lujano Antonia. Flore.; 

FIELD LOADER 

Raul Aragon 
Alejandro Rodriguez 
Roberto Ochoa 

Angel Rico 
Anast:-ici0 RivaA 
Ben.ia;,in G"..rci..'l.. 

Vicente Reynosa 
Antonio HernandBz 

,Jo::;;; 1!(:;ri.~n 

Miguel P.id,.~l Gut1.~rrP.~ (per UT..:~· 
Settlement) 

IRRI GATORS 

Cipriano Vi11Qlohos EustRquio Dorado 
Bernardino Camacho Enriq1le Farias 
Benjamin Alatorre, :·)r. Adolfo Mendozi:i. 
Francisco Sanchez 

TRACTOR DRIVER A 
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Joaqu'in Ascencio 
Ramon Meza 

TRACTOR DRIVER B 

Jacobo Martinez 

TRAILER PULLER 

Jacobo· Martinez 
Anasticio Ri vaa ·· 
Bernardino Camacho 

TRUCK DRIVER - FIELD 

Ernesto .Rivera, · · 
Lenardo Mora 
Anastac:i. o. Rivas 
Antonio Hernandez 

TRUCK DRIVER - ROAD 

Ernesto Rivera 

CHECKER 

Maria Elena Monte Mejor 
Carlos Toscano 

DUMPER 

Jose S. Contr~~a~ 

Anastacio Rivas 

Antonio Hernandez 


·Jose Beraln 
Ben j am in Alat or r f3 , ,Jr • 

Jose Berain 

Benjamin Alatorre, Jr. 

Roberto Ochoa 

Raul Mendoz~ 


Leonardo Mora 

Manuela Molina 
·Caren .Leon 

; 1': 

. ·~ r:: '»'· 
.j .. ·~ •

Same as Field Loader list. 

, .,. • 1 J. 
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