COLLECTIVE BARGAINING AGRFFMENT
 SEA EREEZE FARMS
AND

'UNITED FARM WORKERS OF AMERICA, AFL-CIO

-~




PARTIES

This Agreement and Supplemental Agreements attached hereto are
between SEA BREEZE FARMS, hereafter called "the Company" and the
UNITED FARM WORKERS OF AMERICA, AFL-CIO hereafter called "the
Union" The parties agree as follows:

ARTICLE 1: RECOGNITION ,

A. The Company does hereby recognize the Union as the sole labor
organization representing all of the Company's agricultural
employees (hereinafter called "workers") in the unit set forth in
Agricultural Labor Relations Board's certification in case number
78~RC~5-X. 1In the event the Agricultural Labor Relations Board
certifies other employees not here included within the certified
unit, such additional employees shall be included under the

terms of this Agreement. The term "worker" shall not include office
and sales employees, security guards, designated family employees
and supervisory employees who have the authority to hire, transfer,
suspend, layoff, recall, promote, discharge, assign, reward or
discipline other workers or the responsibility to direct them or
adjust their grievarices, or effectively recommend such action, if,
in connection with the foregoing, the exercise of such authority is
not of a merely routine or clerical nature but requires the use of
independent judgment.

B. The Company agrees that no business device including joint

ventures, partnerships or any other forms of agricultural business
operations shall be used by the Company for the purpose of )
circumventing the obligations of this Agreement. -

: -
C. The Company further recognizes the rights and obligations of thzw
Union to negotiate wages, hours and cgonditions of employment and to
administer this Agreement on behalf of covered workers.

D. Neither the Company nor its representatives will take any action
to disparage, denigrate or subvert the Union. Neither the Union nor
its representatives will take any action to disparage, denigrate or
subvert the Company.

E." Neither the Company nor its representatives will interfere with
the right of any worker to join and assist the Union. The Company

will make known to all workers that they will secure no advantage,

nor more favorable consideration nor any form of special- priv1lege

because of non-participation in Union act1v1t1es.

F. The Company will make known to all workers, supervisors and
officers, its policies and commitments as set forth above with
respect to recognition of the Union and will not discourage workers
in the bargaining unit from giving utmost consideration to




supporting and participating in collective bargaining and contract
administration functions.

ARTICLE 2: UNION SECURITY

A. Union membership shall be a condition of employment. Each
worker shall be required to become a member of Union immediately
following five (5) continual days after the beginning of -employment,
or five (5) days from the date of the signing of this Agreement,
whichever is later;_ and to remain a member of Union in good
standing. Union shall be the sole judge of the good standing of its
members. Any worker who fails to become a member of Union within
the time limit set forth herein, or who fails to pay the required
initiation fee, periodic dues or regularly authorized assessments as
prescribed by Union, or who has been determined to be in bad
standing by Union pursuant to the provisions of the Union's |
constitution, shall be immediately discharged upon written notice
from Union to Company, and shall not be re-employed until written
notice from Union to Company of the worker's good standing status.

B. Company agrees to -furnish to Union in writing, within one (1)
week after the execution of this Agreement, a list of its workers

giving the names, addresses, Social Security numbers and type of job

classsification.

C. Company agrees to deduct from eath worker's pay initiation fees,
all periodic dues, and assessments as required by Union, upon
presentation by the Union of individual authorization signed by
workers, directing Company to make such deductions. Company shall
make such deductions from worker's pay for the payroll period in
which it is submitted, provided that it is submitted in advance of
the close of the pay period, and periodically thereafter as
specified on authorization so long as such authorization is in
effect and shall remit monies weekly. The Company shall provide a
monthly summary report as soon as possible, but not later than
twenty days (thirty days for the first three months after the date
of execution of this Agreemetn) after the last pay period in the
previous month, containing the names of the workers, Social Security
numbers, payroll periods covered, gross wages, total hours worked
per worker, total number of workers and amount of Union dues
deducted during such pay periods from each worker. Union will
furnish the forms to be used for authorization and will notify the
Company in writing of dues, assessments and initiation fees within
five (5) days of the execution of this Agreement and five (5) days
before the effective date of any change.

D. The Union will furnish the Company with membership and
authorization forms. If the Company procures workers from "any
other source" as provided in Article 3 the Company will explain the
membership and deduction authorization arrangements between the




Company and the Union at the time of hiring new workers.. The
Company will be responsible to cause such workers to sign the
membership and authorigation forms not later than immediately
following five days of the beginning of employment. The Company will
immediately give a copy of the authorization form to the worker,
retain a copy for its use pursuant to Section C above, and promptly
turn over per arrangement the other copy along W1th the memberehlp
application to the Union area office. : v

E. Union shall indemnify and hold Company harmlese from and against
~any and all claims, demands, suits or other forms of liability that
may arise out of or ‘by reason of action taken by Company for the
purpose of compliance with any of the provisions c¢. this Article.

ARTICLE 3: HIRING

A. The Union shall operate and maintain a facility whereby Company
may secure new or additional workers. The Union will notify Company
of the address and phone number of each facility nearest each
operation of the Company and the name of the person in charge of the
facility. ’ , . '

B. Company recalls of seniority workers shall be pursuant to
Section C of Article 4. Workers returning to work on recall shall
check in with the Union Steward or other Union representative on the
job site to verify the worker's name is on the seniority list before
commencing work.

C. Whenever at the beginning of any operating season in any area of -
operation of the Company, the Company anticipates the need for new
or additional workers to perform any work covered by this Agreement,
the Company shall, at least two (2) weeks prior to the date of
anticipated need for such workers, notify the facility of the Union
designated in Section A in writing, stating the number of workers
needed, the type of work to be performed, the estimated starting
date of the work and the approximate duration thereof. The Company -
shall notify the Union promptly of any change in estimated atarting
date; however, the Company shall give to the Union the exact
starting date no later than twenty-four (24) hours prior to the
actual date for commencement of the work.

D. In the event, during the operating season in any area of Company .
operations, new or additional workers are needed to perform work
covered by this Agreement, the Company shall notify the Union ‘
facility designated in Section A of the number of workers needed, .
the type of work to be performed, the date the workers are needed,
and whether the work is temporary or permanent. The Union shall be ,
given forty-eight (48) hours notice or as far in advance as ’
reasonably poseible., : o




E. When workers are requested of the Union, Union shall use its
best efforts to furnish the requested number of workers, and the
Union shall promptly notify the Company if it is unable to comply
with any Company request for workers. If the Union does not furnish
the requested number of workers on the date requested, the Company
shall be free to procure needed workers not furnished by the Union
from any other source. If the Company secures workers under the
prov151ons of this paragraph, the Company will make available to
Union, in writing within five (5) days thereafter, the names, Social
- Security numbers, date hired and job classifications of all workers
so hired, provided however, that the Union shall be entitled, acting
on its own, to ascertain such information from such workers at any
time after twenty-four (24) hours following the hiring of such

workers, provided further, that work is not interrupted. Grievances

relatlng to this paragraph shall be subject to the expedlted
grievance and arbitration procedure.

F. When Company requests workers from the.Union facility for jobs
which require skills or experience (such as tractor drivers,
irrigators) the Union will refer workers who meet the job
requirements. Before the Company makes a determination that a -
referred worker does not meet the job requirement, the supervisor
will fully explain the job duties and requirements and give the
worker a reasonable time (which need not exceed one day) to meet the
job requirements. Discharges shall be subject to the procedure of
Article 8 - Discipline and Discharge.

G. It is essential that the Union has advance notice of any layoff,
so it may plan utmost utilization of available workers.

Accordingly, the Company will notify Union seven (7) days in advance
of any layoff, or as soon as possible, prior to any layoff.

H. In the event that it is necessary to layoff workers before they
acquire seniority, it is understood that if such workers are
referred or dispatched by the Union to the Company, that such ,
workers will be given work opportunity by the Company on the same
basis as any other non-seniority worker.




ARTICLE 4 SENIORITY T e U

1 «»e Seniority shall be difined as the total length of oontindﬁus service

with the Company. A bréak in service termlnates worker seniority.
Layoffs are not considered a break in service. There shall not be

layoffs for the purpose of circumventing aoqoisition of séniority;.

B. Seniority shall be broken for the following reasons only-

1. Volnntary quitting.

2, Discharge for just cause, ‘ ,

3. When on layoff fails to report within three (3) working days
after being called unless satisfactory reasons are given.; |

4. When the worker fails to report to work at the termination of

a leave of absence or vacation. _
5. When any worker leaves the bargaining unit to acceét & super-
' vieOry or other position with the Company outside tne‘bargeining‘
unit. | | | - |

6. Any worker rehired after loss of seniority as providedjabove

shall establish d new seniority date as provided in sec.hA above. -

C. The classifications of workers shall be as designated on'appendix“Ai

. worker a reasonable time to meet the JOb requirements.

attached hereto and by this reference made a part hereof. The fill=-
ing of vacancies, new jobs, promotione or increased work opportu?

nities within the bargaining unit, demotions and reductions in cla-

. ss8ification shall be on the basis of seniority, provided however,

the worker is able to do the work., In such cases, the supervisor-

will fully explain the job duties and requxrements, and give the

’
A

Whenever there is a layoff in the work force in any job classifica-

tion, layoffs shall be by seniority order, wlth the workers with
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the lu&est senlority laid off first.,

. Workers reduced in classification or laid off from any classification

'~ upon restoration of work force or recall shall return in seniority or-
der, w1th the workers witi the highebt seniority being recalled first

- to the claSSificaticn fro; which they were reduced or laid off If the .

case arrives were more than one worker has the same hiring date ’ "the

worker w1th the highest last for (4) digits in his/her Social Security
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number shall have the higher seniorit1 S
*. Whenever a permanent vacancy occurs in any classificaticn;kwith“a rate
‘ebove general field and herﬁesting, such vacancy shali be posted on the
Iccmpany's bulletin boards. A copy of such pbsting shall be proﬁidedkthe
Ranch Committee and the Union. The'poeting shall be made at‘ieest ten
'days before the vacancy is permanently'filled. Workers with eeniority
‘desiring consxderation for the higher rated job will so indicato by sign-
‘I’ing the posting.i The senior worker, in accordance with Section o above,
'shall be selected for the vacancy and he shall be given a fair cpportun-
’ ity to qualify. If such worker cannot perform the job,: he shall return
tc\his‘forﬁer classification and rate and the Company will then 'select
‘the next senior worker who had signed the posting and he shall be given
a fair opportunity to qualify. Seiection and training for those workere

applyingrfor the position shall be as gset forth in‘Secticn C above.

Tﬁe*Company>will £il1 tempcraty vacanciea. such asgdcring the posting o
'period‘or those created by a worker's short-term illness, injury or other

temporary absence which are not subject to posting, so far as possible, with
seniority workers. ?

v A ‘ .'il ‘ v | i A ,, R .
.l'he Company shall prepa**e up~to-date senicrity lists, showing the name

of each worker, his senlority date, social security number, ‘and job class-

1fication, which shall be posted on the cOmpany bulletin bcard as follows-
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.. the senlorlty 1lsts (the first of which shall be approved andsigned

E
.by Company and Um.on concurrently with the execut:.on of this Agreement

.* and as a condltlon to the efflcacy of this Agreement) shall be posted

E
within five days aﬁter the executlon of this Agreement and thereafter
, . . , ‘ N
every three months;forVa period of two weeks, and the Union shall also
T 1
be given a copy of.each of said seniority lists. All senlority llsts,

ineluding without iimitatimn the first, shall be prepared from and
‘based on'the COmpaéy's payroll records. If questlens arise concernlng >
the accuraey‘bf_the iists the Union and Company have up to twokweeks ‘
Aafter the'posring rs complered to resilve the‘dispure. If the dispute
remains after Lwo Qeeks, any unresolved matters relating to the’seniority

lists shall be submitted to expedited arbitration.

/o The Company, when anticipating the recall of seniority workers, sha;l

.mtify the worker and the Union, not less than two weeks prior to the

' estimated starting date of the woek, and the approximate duration
therqf. All‘notices of recall shall be in writing as per attached form
in Appendix B of this agreement. All hotices shall be mailed ?irst

A Class'with COpies brovided to Ueion+.7When recall letters sent’to>workers;
are returned te Company with PostalrService notificatibn of nen-deliVery,
the Unlon shall be notlfled of workers name and the address from whlch
letter was returned.A The Conpany shall meke available to Union(any ree
turned letter and ervelope upon reques The Comang shall then notify

~ the worker through rhe facility of the Union designated in Section A
of’Arricle 3;when té‘reporrifor work},aliowing reasonable time to report.
,The‘éompahy sﬁall netify the Union within five working days of seniority

.orkers laid off ortrecalled on a seasonal basis, in accordance thh thz.s

rnrticle by glving the worker sname, social security number, senlorlty date,

job classmflcatlon and date of recall or layoff.

T

In‘all‘recall situations,>

1
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+" the Company shall fur .sh to the Ranch Committeef“vlist containing the name
and soc1al secuélty numbef of each worker recalled who actually reports
'for work. Grlevances relatlng to this Sectmon I shall be subject to the
expedited grlevance‘and arbitration prcedure.

o ! o .

Seﬁiority Shéllgof be applied so as to displace (bump) any Yorker'of the

,Company; except as proided in other Sections of this Article -.

ARTICLE 5: GRIEVANCE AND ARBITRATION PROCEDURE

A. The parties to this Agreement agree that all disputes which
arise between the Company and the Union out of the interpretation or
application of this Agreement or any controversy between the Company
and workers or the Union which arise under this Agreement that deals
with working conditions, health, safety or benefits, shall be
subject to the Grievance and Arbitration Procedure. The parties
further agree that the Grievance Procedure of this Agreement shall
be the exclusive remedy with respect to any dispute 1nvolv1ng this
Agreement and no other remedies shall be utilized by any person with
respect to any dispute involving this Agreement untll the Grievance
and Arbitration Procedure has been exhausted.

B. All grievances'shall be processed during regular working hours.
The grievant(s), the Steward(s) and Grievance Committee's function
shall be performed without any loss of pay.

* C. Aggrieved workers shall have the right, without any loss of pay
to be present at each step of the procedure. The Company shall be
responsible for making Union Stewards available on request of a
worker or group of workers wishing to submit a grievance. The
Company will also be responsible for making the Grievance Committee
available whenever and wherever their presence is required to
perform their functions under this Agreement.

‘D. At the request of the Union, the Company shall have the
; supervisor involved present at each step of the grievance procedure.

E. Grievances dropped by either party prior to an arbitration
hearing shall be considered as withdrawn without prejudice to either
party's position on a similar matter in the future.

o e e e
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that the grieving party may notify the other party that the
grievance must be expedited and presented to the Permanent.
Arbitrator in accordance with Section P of this Article. A
grievance regarding the discharge of an employee must be filed in
writing within five working days of the discharge. All other
grievances must be filed in writing within thirty working days of
the occurrence of the grzevance or thirty working days of the
discovery thereof. \

G. SECOND STEP: Any grievance not satisfactorily resolved in the

- First Step within one day, shall within 15 work days thereafter, be
discussed in a meeting between the Grievance Committee and the
Company's representative designated to resolve such matters. A
representative of the Union shall also participate in such meeting
unless the Union representative authorizes the Coimunrittee to proceed
and so advises the Company. If the grievarice is no satisfactorily
resolved in such meeting the party receiving the grievance shall
1mmedlately give a written response to the other regarding its
position including reason for denial. Failure of the grieving party ‘
to appeal to the Second Step within thlrty calendar days shall waive
the grievance. ; ;

H. THIRD STEP: If the parties cannot resolve the dispute in Step 1
or 2 above, the grievance shall be referred to the Permanent
Arbitrator within thirty working days. If the Arbitrator shall at
any time be unable or refuses or fails to act, or he or she vacates
his or her position, the Company and the Union shall immediately
select his or her successor or substitute.

I. The Arbitrator shall consider and decide the grievance(s)
referred to him or her and in cases where more than one grievance is
referred to arbitration, they will be heard at the same hearing.
The Arbitrator shall not have the authority or jurisdiction to
modify, detract from or alter any provision of this Agreement. The
Arbitrator shall have the authority to revoke or modify any form of
discipline and in all cases award back pay if he or she so '
determines for any loss of earnings from the Company. The
Arbitrator must render a decision in writing to the parties within
- fifteen days from the date of the closing of the hearing. The _ 1
Arbitrator shall have access to Compahy's property if necessary.

J. Should either party fail or refuse to participate in any steps
of the grievance machinery, the grieving party shall have the right
-to refer the matter to the Arbitrator immediately for his or her
consideration in a formal hearing. Such hearing may be ex parte,
i.e., with only one side present, provided that the Permanent
Arbitrator may temporarily delay an ex parte hearing to permit. o
immediate bona fide efforts to settle an issue without a hearing. -

K. The decision of the Arbitrator éhéll be binding on the Coﬁpany,'




the Union, and the workers. o ‘

L. Decisions of the Arbitrator shall be in writing, signed and
delivered to the respective parties. All expenses and salaries of
the Arbitrator shall be paid by the losing party. If a question -
arises as to the losing party, this shall be decided by the
Arbitrator hearing the grievance then in dlspute. Each party:shall
pay the cost of presentlng its own case. : ‘

M. ©Nothing in this Article shall be deemed to preclude the Trustee/
‘Directors of the Robert F. Kennedy Farm Workers Medical Plan, the
Juan De La Cruz Farmt Workers Pension Fund, or the Martin Luther King
Farm Workers Fund, from enforcing contributions due these funds
under this Agreement by means of litigation. :

N. The parties agree that Reverend John F. Blethen shall be the
initial Permanent Arbitrator. Rev. Blethen or any other Permanent .
Arbitrator hereafter selected may be replaced upon the request of
either party at any time after such selected Permanent Arbitrator
has served at least six months, and in the event the parties are
unable to mutually agree on a new Permanent Arbitrator, the
procedures outlined in.the next two paragraphs of this Section N
shall be applicable, until such time as the partles are agaln able
to agree on a Permanent Arbitrator. :

The parties will make a good faith effort to agree on a list of
arbitrators. In the event they are unable to agree,‘not later than
fifteen days after the need for such a list arises, if requested by
either the Company or the Union, a panel of eleven arbitrators shall
be requested from either the American Arbitration Association lor the
Federal Mediation and Conciliation Service. o

After receipt of the lists the parties shall meet to select an ,
arbitrator for each grievance. If the parties cannot agree upon the
selection of an arbitrator then they shall turn to the_llsts of
arbitrators received under procedures of the above paragraph. ! The "
party to strike first shall be selected by a coin toss. That party
shall strike the first name from each list. The name remaining
after each party has struck five shall be the person designated as
arbitrator for the particular grievance. Every six months either
party may request a new list of arbitrators and require a. new |
meeting as discussed in this paragraph to select a new arbitrator.

0. In the event that any grievance causes a work 1nterruptlcn of
any kind, the parties agree to make an immediate joint effort to end
such interruption which may include contacting an arbitrator. ' The
arbitrator shall order an end to such interruption, personally, if -

p0981ble, or by telephone, and shall immediately attempt to resolve

the grievance. Such action in no way alters the obllgation orf
liability of either party under thlB Agreement. !
. : .'l
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P. The grieving party may invoke an expedited procedure to have
unresolved grievances immediately heard before the Arbitrator, but
in any event not later than two calendar days (other than Sundays)
after the day on which the grieving party notified in writing the
other party that the grievance must be expedited. The parties agree
to meet in the time between notification of the invocation of the
expedited procedure and the hearing before the arbitrator in an
attempt to resolve the grievance. The duties and the authotity of
the Arbitrator shall be the same as under Section I above.' The
‘Arbitrator shall issue a bench decision and will issue a written
decision within twenty-four hours of the close of the expedited
hearing. The Arbitrator shall have access to Company's property if
necessary. : : ‘

ARTICLE 6: NO STRIKE CLAUSE

A. There shall be no strikes, slowdowns, work stoppages boycotts.
or interruptions of work by the Union nor shall there be any lockout
by the Company. ’

B. In the event of a breach of this Agreement, the_officers and
representatives of Union and/or Company as the case may be, shall do
everything within their power to end or avert such activity.

C. Workers covered by this Agreement shall not engage in any
strike, slowdown, work stoppage, boycott, or other 1nterruption of
work which action is not approved by the Union. -

D. Company may dlscharge or discipline any worker who v1olates the
provisions of this Article 6. ‘ b

ARTICLEA7: RIGHT OF ACCESS TO COMPANY PROPERTY

A. Duly authorized and designated representatiVes of the Union
shall have right of access to Company premises in connection with
conduct of normal Union affairs in administration. of this Agreement.

B. Whenever possible, before a Union representafiVe contacts any of
the workers durlng working hours, he shall notify the Company that
he is on the premises. : '
C. The Union shall advise the Company of the names of its duly
authorlzed and designated representatmves. ’ . ‘

ARTICLE 8: DISCIPLINE AND DISCHARGE

A. Company shall have the sole right to dlscipline and discharge
workers for just cause, providing that in the exercise of this right

it will not act in violation of the Agreement. No worker shall be
. - B ‘] ’ ) ' I

i . ;
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disciplined or discharged except for just cause.

B. Prior to any discharge or suspension, the Company shall notify
the Steward or other Union official and such Union representative
shiall have the right to be present when formal charges are made, if
they so desire. Provided, however, if a situation occurs in a
remote area, wherein the Company deems it necessary to takeraction
and no Steward or Union representative is available, the Company may
-take action and must glve wrltten notice within the time limit in
Paragraph D below. - '

C. The Steward or other Union representative shall have the right
to interview workers in private so long as such interview does not
unnecessarily interfere with work requirements.

D. Within forty-eight (48) hours after any discharge for just
cause, the Union representative will be notified 1n wrltlng the
reasons for such discharge. S

E. Individual performance in relation to piece rate, or incentive
plan, shall not be conclusive evidence for the purpose of -
disciplining or discharging a worker. This provision shall not,
however, constitute any limitation on any of the Company's rights to
discharge or discipline for unsatlsfactory work performance. '

ARTICLE 9: DISCRIMINATION

In accordance with the policies of Company and the Union, it is -
agreed that there shall be no discrimination against any worker
because of race, age, creed, color, religion, sex, polltical belief,
national origin, language spoken or Union actlvity.

ARTICLE 10: WORKER SECURITY

A. Company agrees that any worker maylrefuse to pass through any
picket line of another Company which is sanctioned by the Union,
where the worker's physical well-being is threatened by his so doing.

B. No worker under this Agreement shall be. required to perform work
that normal:y would have been done by employees of another Company
who are engaged in a strike sanctioned by the Unlon. '
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'to break senioritv unloeag ounch satic
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Leaves of Absence for Union Businesrs o : < f”ﬁgf‘
A. Any worker elected or appointed to an office or position
in the Union shall be granted a leave of absence for a period -
of continuous service with the Union upon written request of
the Union provided that at no time shall more than five
workers be entitled to leaves of absence pursuant to th}s
Section A. Ten days' notice must be given the Company

before the worker takes leave to accept.such office or -
position or chooses tfo return to work. Such leave of

absence shall be without pay. Senioritv shall not be broken
or suspended bv reason of such leave. T o

B. A tenporarv leave of absence without pay not to exceed
three davs per calendar aquarter for Union business shall .
be gqranted under the following conditions: o o

1. Written notice shall be given by the Union to, the

. Company at least two days prior to commencement of anyisuch

leave; . , , ‘ :

2. Such leaves of absence shall only be granted to
workers engaged in culture and shall not exceed five percent
of irrigator, sprayer, tractor or truckdriver crews, or ten
percent of any other crew; =~ 0 .

| . This section shall only apply to companies whose -
harvegéing operations exgéed sixty workdays in a‘palendar

vear: .

4. This section shall not Apply to bperations during
critical periods if it would harm operations. . ,

' Other Leaves

C. A leave of absence without pay shallfalso be granted to - -

workers by the Company upon workers applying to and being o
confirmed by the Company for any of the following reasons . :
without loss of seniority: L S R

\'1. For jury duty-or witness'duty whenLgubpoenaed; f;
2. A worker who serves in the U.S. Military and . o
notifies the Company and Union in writing prior to leaving

" for such service, and reports for work within thirty days ..

after being discharged from such service, shall not lose

1; any seniority, job rights, or other benefits. Upon return

from such service, such worker shall be granted a job equal
to that he or she would have had with Company had he or she -

' remained in Company's continued enploy, provided, however,

any renewal of enlistment beyond the original qne‘wiIITSErve"

winls
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D{ All leaves in exce - of three days shall be ir writing
s/on approved leave of a.sence forms provided by:th. Company.
“8uch forms shall be signed by the Company representative, -

the worker requesting the leave, and by the Union steward

. or other Union representative to signify receipt of the
("> Union's copy. Leave of absence shall be extended by the

Company for a valid personal reason, if a request for such

an extension is made by the worker in writing to the Company
wx?h a copy to the Union prior to the termination of the -

original leave, provided, however, that a request for an
extension may be submitted simultaneously with the request

for a leave of absence for valid personal reasons if the I
:grker.has special circumstances which require additional = -
me.. - , » ' S o

.

Leaves of absence schedules, under this section, where more
workers have applied for a leave of absence at the same time
) than can be spared by the Company, shall be allocated on the .
- basis of seniority with the worker having the highest senior- .
ity having first preference for that leave of absénce. '~ -

However, where a worker requests an’émerqencv leave, the
Union and the Companv mav aaree to his/her leave in prefer-. . - ,
ence to that worker over other workers with higher seniority.

E. Failure to report for work at the end of an approved
leave of absence or accepting employment with another em~
ployer during an approved leave of absence shall terminate .
employment and seniority in accordance with Article 4 -’ o
Seniority. - o o] SR

ARTICLE 12: SUPERVISORS

Supervisors and other employees not included in the bargaining unit,
other than designated family employees, shall not perform any work -
covered by this Agreement, except for instruction, training and
emergencies, and the type of work which supervisors have
historically performed in the past, and where the intent is not to

deprive workers in the bargaining unit of work.

ARTICLE 13: HEALTH AND SAFETY

A. Company agrees to make available to Union upon reasonable.
request such records as will disclose the followings

b




C. No worker shall be required to work in any work situation which
would immediately endanger his health or safety. Work shall be
voluntary during the occurrence of rainfall. The Company shall make
every attempt to plan 1rr1gat10n and other work schedules so that
workers do not have to work in recently irrigated fields. The
Company shall provide trucks with railings and seats for
transporting workers about the work place. Company vehicles
transporting workers shall be driven by superv1sors when available,
otherwise by workers.

D. In accordance with law, there shall be adequate toilet
facilities, separate for men and for women in the field readily
accessible to workers, that will be maintained by the Company in a
clean and sanitary manner. The toilet facilities shall be cleaned
twice weekly if either the Company or the Union can locate a
sanitary service willing to do so at a reasonable price. The
Company shall provide washing fa0111t1es with soap and paper towels
near the toilet facilities.

E. Each place where there is work being performed shall be provided
with suitable, cool, potable drinking water convenient to workers.
Individual drinking cups or drinking fountains shall be provided.

F. Tools and equipment historically provided and necessary to
perform work, and protective garments as required by law to
safeguard the health of or to prevent injury to a worker's person
shall be provided, maintained and paid for by the Company.
Irrigators shall be provided with waterproof jackets with hoods,
waterproof pants, and waterproof boots. Workers shall be responsible
for returning all such equipment that was checked out to them but
shall not be responsible for normal breakage, wear and tear.:
Workers shall be charged actual cost for equipment that is not
broken and not returned. Receipts for returned equipment shall be
given to the worker by the Company.

G. Adequate first aid supplies shall be prov1ded and kept in clean _
and sanitary dust-proof containers.

H. Any violation of this Article shall be subject to the expedlted
grievance and arbitration procedure. :

ARTICLE 14: MANAGEMENT RIGHTS

The Company shall have' and maintain all rights of management and j
discretion in all matters, except as spec1f1ca11y and expressly . i
limited or modlfled by thls Agreement. _ : ,

ARTICLE 15: UNION LABEL
A. The Union label and Union seal are and shall remain the:eole

o
‘ -

-
»
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property of the Union. During the term of this Agreement, Company
shall be entitled to the use of said label and seal. It is agreed
that during the term of this Agreement each shipping package or
container, harvested and packed by Union members and shipped by
Company, at the option of Company may bear the Union label or seal.
In this regard Company shall not sell, transfer, or assign its right
to use said label or seal except upon written permission of Union.
The color, size and placement of the label or seal on partigular
packages or containers shall be determined by the Company.

B. In the event of the Company's misuse of the Union label or seal
on packages or units harvested and packed by non-~union workers,
Union may revoke the right to use said label. In the event that the
Union revokes the Union label or seal, it shall give reasonable
notice to the Company and the Company agrees to return same
forthwith, or if same cannot be returned then, on request of Union,

the label or seal shall be completely obllterated on any package,
container or unit.

C. Following of industry practice with respect to exchange of
sizes, mixed cars, private labels or purchase of produce to fill out
an order shall not be considered "misuse" of the Union label or seal
or a violation of any provision of this Agreement.
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ARTICLE 16:  HOURS OF WORK AND OVERTIME  °

A. Daily Overtime: ‘
1. All workers ,except for tractor drivers and>irrigators,
shall be paid one and one-half (1%) times their regular rate
of pay for all work performed after nine (9) hours kn any
one dav. :
2. Tractor drivers and irrigators shall be paid one and one
half (1%) times their regqular fate of pay for all work per-

formed after ten (10) hours in any one day.

B. Saturday Overtime | |
1. Aall hourly paid workers, except for(tractor'drivefs and
irrigators, shall be paid one 'and oﬁe half (l%)ltimeé their
'I' regular rate of pay for all work performed'after five(S) hours
on saturday. | |
2, Tractor drivers and Irrigators Shall be paid one and oneé
_half (1%) times their regular rate of pay for ali:wOrk éer-
formed after six (6) hoursl - | |
3. All piece rate workers shall be ?aid one and one half
(1%) times their regular rate of pay‘for'all'wérk performed -

after four (4) hours on Saturday.

C. Sunday_ovettimg— All workeré shall be paid one and one half
(1%) times rheir regular rate of pay for all work performed

on Sunday.. i

D. Meal time'breahs shall be one hour and are not compensated for

.'4 -
. . -~ .
. . ;

|
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nor counted as hours worked under the provisions of this Agree-

. | AT .
ment. The Company shall constriict a meal area as soon as prac-

i

- tically,possible; but in any event within ten months of this

Agreement, with é roof structure at least 20' by 60', with tables

"and benches sufficient to seat sixty workers, with facilities

for erkers to wésh and dry their hanas, and with a gas stove for
the heating of food'to belérovided within a yeaf of this agree~

ment. Workers shall depart:the meal area té return to work one

hour following thei: release for the meal break by the supervisor.
When a worker‘perfdrms work in a higher rated job, he shall be
paid at the higher rate for all time so worked but shall in any e
event not be éaid‘such higher rate for less than one (1) hour in

such day.

When a worker is working as a trainee for qualification for a
higher rated job, he shall be paid for such training period at
his regular rate of pay for a time periodfnot to exceed twenty-

eight continuous. calendar days.

Wace rates for specified job classifications are set forth in
Appendix "A" attached hereto. . .- LSt TR - .-

™. B
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Pay checks shalllbe provided to workers ét the time of their

layoff in accordance of state law.
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hours of work on weekdays and at least five'hou$s‘6f work on Saturdays.

Workers on piece rate shall not be required to ﬁork more than six hours o

given day, althoug they may work additional hours voluntarlly at the

Company's request.

ARTICLE 17 : REPORING AND STANDBY TIMR

A. A worker who is required to report for work and does report

and is furnished no work shall be paid at léast four (4) hours

at the worker's hourly rate of pay or the worker's average
hourly piece rate earnings based on the preceding payrcll_period._
If less than four (4) hours of work is provided, hourly workers
shall be paid four (4) hours at their hourly rate of pay, and
piece rate workers shall be paid at the’j piece rate éarned
during the time worked and their hourly average piece Yate
wage based on the preceding payroll period for the remaining
time up to four (4) hours that day. This section shall not apply
where work covered by this agreement is delayed or cannot be
carried out because of an act of god,government condemnation
of crop or other causes beyond the control of the Company.

B. A worker shall be pald at his hourly rate for all tlne he 1s

required to remain on the job. ‘ | \~f
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ARTICLE 18: REST PERIODS

Workers shall have one §aid rest period of twenty (20) minutes
in the morning and one paid rest period ef fifteen (15)minutes
in the afternoon. Each, which insofar as possible, shall be in
the middle of each continuous work perlod of approxlmately four

(4) hours or major fraction thereof.

ARTICLE 19: VACATIONS

'A. ~Vacations with pay shall be granted to eligible emhloYees who
gualify for such vacations. Each vear employees shall be eligible

for a vecation provided that they qualify as specified in B - . ! below
in the prior calendar year{ Vacation pay shall be computed on the basis
of the appropriate per cent of the employee's gross earnings from the

Employnr in the calendar year prior to the taklng of the ve;ation.

N
z ,',‘.":r s

Calendar.year in the paragraph means uOGtober ",t‘t'.g SBptdn&)en.-Sﬂ tied
B. An employee who worked six hundred (600) hours in the prior
calendar year with the Employer, will qualify for an anount equal to
two percent (2%) of his/her total gross earnings‘vacation pay and one
(1) week vacation. N

An employee who worked six hundred (600) hours in thelbrio: ealendar
year, with three (3) years seniority with the Empleyer} willqualify
for an amount equal to three percent (3%) of his/her total.gross earnings
vacation pay and two (2) weeks of vacation. . | ‘

An employee who worked six hundred (600) hours in the prior calendar
year, with six (6) years of seniorlty w1th the Employer, wlll qualify

for an anount equal toiflvevpercent (5%) of hls/her gross earnings

vaxation pay and three (3) weeks of vacation.
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Emplojées may waive ‘(:cation pericds'bﬁﬁ éﬁa11 § :eive their Qéca£iéhJ
pay in addition to their earnings for such pe}idd.“ For employees who
desire . = to waive their vacation peribd, their vacation pay shall
be deemed due and payable at any time such pa? is reéuested.‘ Regular
deductions shall be made and reported. i '

C. Any employees who quit or are terminated Qhall reéeive their
appropriate vacation benefit allowance in accordance‘%ith the above

section B,

D. If an employee's vacation period includés{one of the holidays seﬁ
forth in Article 21, his.or her vagation period shallvﬁe‘extended to
include such holiday, and holiday pay. | |

E, Vacation schedules shall be nutually agreed upon exceﬁt if more
employees, in the judgement of the Employer, want a particular
vacation period than can be reasonably spared,Athe’employée with the

highest geniority shall have first preference;for the vacation period.

%
B
|
t
|
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ARTICLE 203 BEREAVEMENT PAY S o -

To make funeral arrangements and to attend thE funeral of a member

of the immediate family (father,mother,mother}ianaw, fathet-in-law,
child, brother, sister, husband, or wife); a ybrker whothas.worked for.
the company at least five (5) days, during th% two'(2) ﬁeeks preceding
the week of the funeral will be paid Qhat he kculd héveveaxned had

, - . : .
he been working for the Company, not to exceed thrée (3) days.
. : | : ,
- - . * . ) ! r . - P — il
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ARTICLE 21 HOLIDAYS

A.

1

<
LA

Commencin§~wi£h fheveffective date of this agreement, the
following shall be pald holldays. ' | '

1 Septgmbef 15 - - 3. Rufino Contreras Day

2. Thanksglvlhg Day,, 4. Labor Day '
Holiday pay shall be an amount equal to the number of hours

in the worker's normal work day as described in Hours of

Work and Overtime, Article 16 paid at his/her regular straight-
time hourly rate or average hourly pieée rate earnings based
on the preceding payroll period.

Work on any holiday shgll be paid at time-and-one-half workers
regulér raﬁe in additiin to holiday pay.

When a holiday falls on Sunday, the following Monday shall be
observed as a‘holiday. '

To be e;igible for a paid holiday not worked a worker must

be a worker and wark,atkleast five days during the two payroll
weeks immediately preceding the payroll week in which the
holiday falls,‘and.must work the scheduled workdays both
immedialtely before and after the holiday.

If the next scheduledi workday after the holiday is more than
five calendar aays‘after the holiday, the requirement for work
on the scheduled wérkday after the holiday shall hqt apply.

Rufino Contreras shall be designated as the last Sunday

Y .
T Anauat AFfF 190800 A1l woarkere Aan Dnfina Manbaaca - = - -




ARTICLE- 21: HOLIDAYS | |

such day.

In the event that the Employer files in Sankruptcy, or Chapterill
proceédings, it will notify the Rufino Contréras Fund of such
action and shall list the Rufino Contre:aé Committee as a
separate creditor gualified as a priority claim pursuant to

the Bankruptcy Act. Notification to the Union or any of the‘
other Plans or Funds shall not constitute,dompliancekwith this

article.

F.The Union shall indernify and hold the Compay harmless from

and against any and all claims, demands, suits oruother forms
of liability that may arise out of or by reason of action

taken by the Cbmpany'for the purpose ofkcompliance with this
Section "A" as it pertains to Rufino Contrerasvnéy. Holiday
pay shall be the daily average pay earned during fhe payroll

week immediately preceding the holiday.

~
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ARTICLE 22: JURY DUTY

Workers who have worked at least five (5) days durlng the two weeks
Preceding the week in which the following events occur shall receive
the benefit of this section. A worker will be paid jury duty in any
legal proceeding not between the parties for any days of work missed
due to the performance of such service. Jury duty is defined as the
difference between the fees received by such worker for performing
such service and what he would have received ‘had.he been workina for
the Company for each day of service. To receive pay under this
Article the worker must provide Company with a copy or notice
summoning him to appear and if so requested, documentary evidence of

‘the amount of fees received for performlng such service.:

ARTICLE 23: RECORDS AND PAY PERIODS

A. Company shall keep full and accurate records, including total
hours worked, piece rate or incentive rate records, total wages and
total deductions. Workers shall be furnished a copy of the itemized
deductions, hourly rates, hours worked and total wages e¢ach payday
and shall be furnished their piece-rate production records. Company
shall furnish upon request daily records for each c¢rew involved in
piece-rate production. :

B. Union shall have the right, upon reasonable notice given to the
Company, to examine time sheets, work productlon or other records
that pertain to workers' compensation.

ARTICLE 24: INCOME TAX WITHHOLDING

The Company shall deduct Federal and State income tax in accordance
with standard practices with scheduled deductions, but only for
workers.agreeing in writing to such withholding. Such agreement
shall be binding upon the worker during his employment with the
Comrpany for the balance of the calendar year and each calendar year
thereafter, subject to his written revocatlon of hls agreement prior
to the start of each new calendar year. . |
Do [
|
ARTICLE 25: CREDIT UNION WITHHOLDING ;
. i . .
Upon proper written authorization from a worker to the Company,
deductions, as provided for in such authorization, shall be mwade by
the Company for the Farm Workers Credit Unior, and such money and
reports shall be forwarded on a monthly basis to that organization.
at P.O. Box 62, Keene, California 93531, or such other. address as
designated by the adminlstrator of the fund.r:» ; $~'j~

1
<2 . .




e T

ot

N AT
i b
S A
! A I

e e e T

| ,
i O
! |
R f

|
|
!
!
|
' ; o | -
ARTICLE!26. ROBERT F. KENNEDY FARMWORKEPD MBDICAL PLAN
' .h
|

i

o .

The Company shall, commenolng as of July l 1980 cohttibute

to the Robert F. Kennedy Rarmworkers Medical Plan‘twenty—two (. 22)
cents per hour, conmenc1ng July 1 1981, contribute twénty-nine
cents (.29) peg hour for each hour worked for all wo:kers:covered

t

by this'Agteement. In the event the cost of pro&iding Plan bene-

fits in effect cr approved as of May 1, 1977, or approved thereafter |

by the Board of Trustees of the Plan, shall exceed total hourly
cowtributfons and investment inc¢ome received by the plan within a
given tlme perlod, the Company shall increase 1ts hourly contri-
butlona,to the Plan.Said cost shall include both benefits payments
and administrative expenses connected therewith. Where the
actuarial consuitants to the Doard of Trustees of the Plan cal~-
culatdon, and where said cost less said investment income exceeds 'f
twent&—two (.22) cents pei hour; the Company shall increase its |

hourly contrlbutlons upon notice from the Plan to the amount said .

‘cost 1ess( said 1nvegtment income exceeds twenty—two ( 22) cents

per hour,rrounded up to the ncarest one-half cent.
R ' ‘ L
. :

ho

Contrlbutlons due shall be deposited wmth such banP as des 1gnated

by the Admlnlstrator of the Plan. Said de9031ts shall be made
| |
or malled not 1ater than the twéntleth day of the month (thlrtleth

é

|

day foi the flrst three mtnths after the date of ‘execution of
! ! !

this Agreement) f0110w1ng&the ehding date of the prevxous month's

payroll perlod A summary repoft in accordance with Artlcle 29

|

shall be remltted to the Plan at such address és deszgnated by the
.fe | i C .,J'_{y

Admlnlstratoq”of the Plan. = | | 71 ']
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ARTICLE 27: JUAN DE LA CRUZ FARM WORKERS PENSION ‘FUND

The Company shall, commencing with the effective daie;of this agreement
contribute ot the Juan De La Cruz Farmworkers Pension Fund Eighteen
cents (18) per hour each and every hour worked by each and every
worker covered by this agreement. - K

In accordance with article 29, the monies and a summary réport shall

be remitted to the Fund at such address as désignated by the administrator

i

of the Fund. _

In the event that the Employer files in Bankruptcy, or chapter 11
proceedings, it will notify the Fund of such aétion and shail

list the Fund as a separate creditor qualified as a prioriﬁy claim
pursuant to the bankruptcy act. MNotification to the Union or any'of
the other Plans or Funds shall not costigute/complianCe with this
article. | o

The place of performance for the Company's‘obligation'with respect

to the Juan De La Cruz Farmworkers Pension Fund shallkﬁe,the city and

County of San Francisco, California.

s

[\
'




ARTICLE 28. MARTIN LUTHER KING FUND L
;, o

The Company acknowledges the existence of the Martin Luther
King Fund and its responsibility to make centributions;the;eto »
as provxded in this Article 28.: Commencing aslof‘theéffective date -
of this- agroement and continuing for the. duration of the contract, |
the Company shall contribute to the Martin Luther King Fund for
each hour worked by all workers covered by this Agreement,

|
six (6) cents per hour. Expenditures or investments of contribu-

tions shall be'solely restricted to those charitable and educationaf
purposes for which fedaral tax exempt status has been granted to |
the Fund The contributions shall not be expended to the detriment
of the Company. The Martin Luther Kihg Fund:shall obtain ,and D

I

maintain federal tax exemption and all contrlbutlons by the

Companj shall be deductible under the Internal Revenue Code.

I

| S N

In accordance with Afticle 29, the monies and a sunmafy3report'

sha ll be remltted to the Fund at such address as d931gnated by

the Admlnistrator of the Fund e} : R X
l | o
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ARTICLE 29: REPORTING ON PAYROLL DEDUCTIONS AND F

i

INGE BENEFITS

) ] . ) 3,,.!»'
All contributions due hereunder on fringe benefit plans shall be
corputed on the preceding monthly payroll period for every worker
covered by this Agreerent. In conjunction therewith, a monthly
surmrary report will be submitted on or before the twentieth (20th)
of every ronth (thirtieth day for the first three months after the
date of execution of this Agreement) covering the preceding monthly
payroll for which contributions for fringe benefits are due. The
monthly sumrmrary report shall include the erwployees' namres, social
security numbers, total hours worked by workers, total numrbér of
workers and amrount of contributions. " ‘

H

ARTICLE 30: BULLETIN BOARDS

The Company will provide one bulletin board placed at a central

location in each area of major operations upon which the Union may
post notices of Union business. ’ ,

ARTICLE 31: SUBCONTRACTING

The parties understand and agree that the hazards of agriculture are
such that subcontracting may be necessary and proper. Subcontracting
mray be necessary in areas such as land leveling, customr land work,
precision planting, agricultural chemricals and where specialized
equiprent not owned by the Comrpany is required.

The parties agree that in the application of this Afticle'the '
following guidelines may be used: ‘ ‘ S

A. Subcontracting is perrissible under this Agreerent where workers
in the bargaining unit covered by this Agreement do not have the
skills to operate and mraintain the equiprent or perform the work of
a specialized nature. ‘

B. Subcontracting is perrissible under this Agreement where the

Company‘does not have the equiprent to do the workvbeing_
subcontracted. When a Corpany does subcontract pursuant to the termws
of this provision, any workers of the subcontractor who actually .
operate or maintain the equiprent shall not be covered by the terms
of this Agreemrent. However, any workers of the subcgntractor, other
than those who actually operate or maintain the equipmwent, wyo work
on the subcontracted job shall be covered by the, terms of_thls
Agreerrent. * . | F .

C. No subcontracting shall be done where the intent of the Company
is to deprive workers in the bargaining unit fro? perfo;wipg work.

1

o
Co

D. Company shéll notify the Union in'ad?ancelof*any:subcontracting.,




ARTICLE 32: LOCATIC OF COMPANY OPERATIONS

The Comrpany shall prov1de the Union, upon request, the exact
locations of the Company's agricultural operat: ons. for use by Union
representatives pursuant to Artlcle 7 of this Agreement, Right of

Access to Company Property. - f
. o ;

B

ARTICLE 33: - MAINTENANCE OF STANDARDS ﬁ

Comrpany agrees that all conditions of erployment for workers
relating to wages, hours of work and general working conditions
zhall be raintained at no less than the highest standards in effect
during 1977. Conditions of emrploymrent shall be irproved wherever -
specific provisions for imrprovement are made elsewhere in this
‘Agreement.

The Union and the Company agree that during the negotiatlons which
resulted in this Agreement they have fully negotiated and agre¢e to
the termrs of the Comrpany's contributions to the Robert F.Kennedy's
Farr Workers Medical Plan, that said terms of contiibutions as set

forth herein sets forth the Comrpany's total obligation in respect to
redical plans and that therefore the obligations of this Article 33

do not extend to any medical plan maintained by the Company prior to
this Agreemrent. . ; P A

ARTICLE 34: MECHANIZATION

In the event the Corpany anticipates mechanization of any operation
of the Company that will permranently displaceAworkers, the Comrpany,
before comrencing such rechanical operations, shall mreet with the
Union to discuss training of displaced workers to operate and
raintain the new mwechanical equipmrent, the placerent of displaced
workers in other jobs with the Corpany, and the placing of such
workers cn a preferential hiring list which the’ Company and Unlon
will use in conjunctlon with Artlcle 3, Hiring.e

N -

- 21 -~




ARTICLE 35: NEW OR CHANGED OPERATIONS

In the event a new or changed operation or new or changed
classification is installed by the Comrpany, the Comrpany shall set
the wage or piece rate in relation to the classification and rates
of pay in Appendix A and shall notify the Union before such rate is
put into effect. Whether or not the Union has agreed to the'
proposed rate, the Comrpany may put the rate into effect after such
notice. In the event such rate cannot be agreed upon mutually
between the Union and the Comrpany, the sare shall be submritted to
the grievance procedure including arbitration for determination

beginning at the Second Step. Any rate agreed upon or as determined:

by the arbitrator shall be effective from the 1nstallatlon of such
new or changed operation.

ARTICLE 36: MODIFICATION

No provision or term of this Agreement»way be arended, modified,.
changed, altered or waived except by written docurent executed by
the parties hereto.

ARTICLE 37: SAVINGS CLAUSE

In the event any portion of this Agreement shall become ineffective
as the result of any applicable local, state or federal law, only
that portion of this Agreement so affected shall be ineffective; in
no event shall the fact that a portion of this Agreemrent be not
applicable or illegal in accordance with such laws render the
rerainder of this Agreemwrent ineffective or work a termination.

ARTICLE 38: SUCCESSOR CLAUSE . . - = . -

A. This Agreerent shall be binding upon and inure to the benefit of
the parties and their successors and assigns. ' Successors and
assigns for the purpose of this Article applies to a sale or other
transfer of the business and ownership of the Comrpany.

B. Effective as of said sale or transfér, Comrpany shall be relieved
of all further responsibility or liability under this Agreement, and
such buyer or transferee shall thereupon be liable hereunder.

C. A sale of assets, either in whole or in part, which does not
involve continuation of the workers of the Company to operate such

= 1
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ARTICLE 39: WAIVER . , 1

d

The parties agree that this Agreement, and all other docurents
executed contemporaneously herewith, constitute the entire agreemwent
between them governing wages, hours and conditions of employrent of
the workers covered hereby, during the ternr thereof, and settles all
derands and issues on all ratters subject to collective bargaining.
The Union is not relying upon any negotiations, representations or
prorises other than as specifically set forth:herein. | Accordingly,
Union and Company expressly waive the right during the terr of this
Agreerent to demrand negotiations upon any subject ratter, except as
provided in Article 35, whether or not such subject matter has or
has not been raised or discussed by either party during the
negotiations leading up to the execution of thls Agreemrent.

|

[

ARTICLE 40: GENERAL

A. Captions in thlB Agreerent are inserted for convenience only and

do not define, describe or lirit the scope or the intent of this
Agreerent or any of the terms thereof. . :

B. When used in this Agreement and whenever the context so requires
the rasculine gender shall include the ferinine or neuter ‘genders,
the singular nurber shall include the plural, and vice versa.

C. This Agfeement ray be executed in anyknumber:of counterparts,
each of which shall be deemed to be an original, but all of which
together shall constitute one and the sare 1nstrument.
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_ARTICLE 41. COST OF LIVING ALLOWANCE

1]
H

1 i
H 1.
; - "

A. §Cost~of-Living Alléwance shall apply to all workers herein

i N [ ‘ f . p
~covered under this Agreement.
2 P

L]

Thls Cost-of-L1V1ng adjustments herein prov1ded shall be based on
the Consumer Prlce Index-United States City average for Urban Wage
Earners and Cler1ca1 Workers (1967=100), published by the Bureau

of Labor Statistics herelnafter referred to as the CPI.

l
B. TFor each six (.06) tenths ? a pbint by which the Index for
January of 1981 exceeds the index for January of‘1980, wages shall

be increased by adding .0l to thé job base rate up to a maximum of
1

fifteen (.15) cents of any

I

Any such wage adjustment mhde as a result of an increase in the

worker's base wage as of Apr T»?i, 198l.

Index shall become effect iye on hﬁgyllj 1981.

C. Such COLA adjustment shall be added into the current rate of pay

paid for all hours, wages and related benefits for which workers
receive pay from the Company, su¢h as overtime, vacations and

! j ‘ i
holidays, etc.

_ L N
| | 3

3

D. If the CPI falls below the Base set forth 1n th&s Article there

‘

i
i
shall belno Cost—of-L1v1ng.adjustnent. !
i i ¥
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E. No adjustment, fetfoaétive or Otherwise, shall be made in pay or
| l
benefits as a result of any revlslon which later may be made ln
the publlshed flgures for the CPI for any month on the ba51s of

- which the cost—of-liVLng calculation has been determined.

! :

' F. The costuofwllvingIallowances are dependent upon the availablllty
of the Bureau of Labor Statistick' CPI in its present form and
‘I’ calculated on the ﬁéme basis‘as the CPI. 1In the event the Bureau
' of Laobr Statlstlcs changes the form or the basis of calculating the
CPI, the Company and the Union ayree to request the Bureau to

-make available, for the life of this Agreement, a CPI in_its

present form and calculated on the basis as the Index for

 December, 1978 (19673100).




INJURY ON THE JOB : ARTICLE 42 T o i
i . * . ! [
i A . ] s , : [

Whenever a worker is injured on the job to the -extent that

medical attention is requlred, the Company agﬁees to pay

sucn workers full day's wages for the balance of

, N B
the injury.. . ' o : Ayﬁf”,
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 ARTICLE 43: DURATION OF AGREEMENT

This agreement shail be in full force and effect“téem

i
| I
o
2
&

|

to and: 1nclud1ng Aprll 6, 1982, ‘This agreement sqall

renew itself upon explratlon of this agreement unless
1
the partles shall have given notice in writing to lthe

July 1, 1980,
automatieally
eithér of

other party

31xty days prior to the expiration, reqmestlng negotlatlons for

a new agreement. -

During this sixty day p‘riod all terms and

conditions of this agreement shall remain in fullzforce and effect.

Executed on ﬁeg 5?/?@’) - . | .
> O !

COMPANY

SEA BREEZE FARMS

UNITED FARM WORKERS OF AMERICA




APPENDIX "A"

| WAGES
HOURLY RATES ‘ | Effective
: July 1, 1980
CLASSIFICATIONS | thru April 6,198l
GENERAL LABO% o ‘ § 4.05 |
IRRIGATOR~DA£TIME : 4.14
IRRIGATOR-NI@HTTIME' | | 3 5.14
LOADER | 1 4.15
PACKER E - ' 4.25
TRUCK DRIVER |(FIELD) o 420
TRUCK DRIVER (ROAD) . 4,39
TRAILER PULLER . | | 4.20
TRACTOR DRIVER "B" 439
TRACTOR DRIVER "A" _ 4,83
ASSISTANT MEC%ANIC | 4.30
MECHANIC o 10.00
DAILY RATES
CHECKERf(with piece rate crew) - $ 38.60
DUEPER (with éiece rate crew) 133.40
|
PIECE RATES | | | :
BUSH BEANS ( §er pound) - ‘iﬁs
|
o e
SR o
| | I

s

Effective

I
|

April 7, 1981
thru April 6,

$ 4.35
4.44
5.44
4.45
4.55
4.50
4.69
4,50
4.69
5.13
4.60

10.30

$ 36.00

.16

19'g2
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LETTER OF UNDERSTANDING R

It is hereby agreed between the United Farm Workers of America

AFL-CIO and Sea Breeze Farms that: - o l

¢
I

In the eventt of financial emergency , and in thalt event only,

Sea Breeze Farms may employ David Patterson, Danny Marshall,
|

Mat Marshalll and toch to do all necessary work and carry out
|

all necessary operat:.ons to aliviate the flnanc1a1 emergency.

|
|
Execcuted as|of this 4 day of @MISJBO
COMPANY : SE](\ BREEZE FARMS UNITED FARM WOR.KERS OF AMERJCA

i
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re-erployrent as a . L 1, o

 Bean Packer will pack beans’accordingito maturity, and will remove

TO: 3 ’ DATE : . "‘i
: ‘ : WORKER SS #:
SENIORITY DATE ¢

i
; i,.; i
NOTICE OF RECALL (A t ‘
In accordance with the provisions of Article 4‘of the Agreemrent
between , and the United Farr Workers of Arerica,
AFL-CIO, you are hereby given OfflClal notice of recall for'
| ! ‘
This work is ant1c1pated to begin on' Hf and the estirated
duration is approxirately working days. = & | :

! i
: ; !

The exact starting date is subject to change; You ray obtain this

exact starting date by telephoning the Company 8 office on or
after . ,

|

. {
! ' i

Rererrber to bring your Social Security card on the date you report
to work. : : '

Failure to respond to this recall will result 1A your ‘loss of

seniority under Article 4, Section B-3. o ; |
it
| L i
ASSISTANT MECHANIC .. ‘ oo l !
The Assistant Mechanic will mrake minor.repairslto and be responéible _ 1%
for the general raintenance of all Comrpany vehicles and other . .
equiprent, and will performr such tasks as he Fay be instructed to do
by the Superv1sing Mechanic or. Foreman. _ lv, e o
o ¥
It should be noted that fror time to timre the Assistant Mechanic mray Lo
be moved to general field and harvest work, and would be expected to
work in the substituted classification as andqwhen;requiredf :

| . i i i . l - ! ‘ t i "‘ ‘:'
PACKER - BEANS AND OTHER CROPS : N ' ’

rotten beans or beans of unacceptable quality. Bean Packer will
pack beans in a bushel and box (34 gross pounds of beans per box).
Beans will be placed in box in an orderly fashion. Bean Packer will .
procure his own box, and when box is filled,‘w111 put his designated i
packer nurber on the box and bring the box toithe checker to weigh,
and then set Hox on the ground at designated place.|‘-"I ‘
‘ R i . L
The bean packers will also be utilized as)the packers:for other : N
crops as required. — Ty ..!-gr*]yj ‘ . P
It should be noted that from: time to tire Bean Packers may be moved - e
to general field and harvest work, andiwouldgbe expected to work in
: ol i S A R L o

"!
H
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t
i 3] i
i Dy I
the substituted classiflcation as and when requgred.i
S
FIELD LOADER P i

Field Loader will load and unload full and empty boxes belng picked
in individual field boxes onto a truck or other vehicle supplied by
Corpany and the loading and unloading must be onto the bed of the
truck or other vehicle used. Field loaders work with crews'being

paid on an hourly basis. 3 ' o

It should be noted that fromr time te»time Field'LoaderS‘may be mroved
to general field and harvest work, and would be expected to work in
the substituted classification as and when required.
. . ) . . . { i, '
!

IRRIGATORS a | C | o o

The Irrlgators mrust have knowledge of, be capable of,:and have as
their primary job responsibility, the following functaons-

a. Settlng sprlnkler pipe. : ' e ;_/é

b. Setting gated pipe. - RN :

c. Setting up tubing and maintenance of drip system.

d. Running water for sprlnklera, drip and furrow irrigation with
mwinimumr superv131on. .

e. Applying liquid fertilizer in the 1rrlgatlon syatem.

f. Driving srall truck or tractor for roving of plpe.

g Marklng fields for contour farwring. !

h. Using shovel, hoe or dikes for controlling spread of water in
furrow irrigation. b
It should be noted for this classification that some Irrigators are
also Tractor Drivers or Truck Drlvers-erld; or both, and in other
cases would be mwoved to general field work as and when needed, and .
Irrigators would be expected to work in the, subspltuted : -
classifications as and when required.' ‘ :';s' ;‘ ‘

l
The Irrigator must be available for overtime,eweekend and holiday
work. ; w o ‘ g:xé , y, co
- i
L

'

l

+

MECHANIC 1 o 'i L 5k;%§ J~“

Responsible for general raintenance and repair- of all Company
vehicles and equipmrent other than packing ahed rachinery and

‘overhauls on ﬁlesel engines.'; oo vgf;,;;,:.

H >

i L : Do : ol o
! . ) S oA

Duties 1nclude: o I ENT

" Tune-ups = -
Maintenance’

6

L;

1:‘:»‘ :
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‘overtimre, holiday and weekend work.

’Tlre-changlng o
|Lubrication ‘
'Welding L
.Jobs related to overhaul

‘Diagnostic mechanical work |

}
‘Minor body work gf‘

Mechanic must own and supply his own tools, and be able to fabricate
needed new egquiprent. Mechanic shall be responSLble for all
corpany-owned shop tools, and rust be available'as requeated for

SR
TRACTOR DRIVER A ‘ ‘ ' ? T

The Tractor Driver A should have knowledge of and be fully capable !
of operating and sore setting up under guidance the follow1ng
equiprent: ,

a. Cultivator tractors.,

b. Spray equiprent.

¢. Fertilizer tractors. o
d. Water truck. B Co
e. Road and field trucks. B
f. Hand tools for minor repairs. - '
g. Fork lifts. ‘ T
h. Bean harvestors. - o ‘5:'1*
i. Grain harvestors. - S i
j. Harvest tractors. - o { P
k. Ground work tractor. b

|
B
?.

The Tractor Driver A should. also be responslble for additional tasks
and duties as follows: y : ; I . , !
1. Set up cultivator tools. PEEE T D A . b
2. Light mraintenance of tractors. I B I ; ' '
3. Report of rechanical problers. B L
4. Changing widths of tractors. - R R

Different drivers in this category are able to perforr certain
functions as listed above, but not all, and sore are better
gualified than others to perform certain functlons.' 1
It should also be noted for this cla981ficat10nithat as and when =~ = '
needed, Tractor Drivers A would be moved to general field work, and B
Tractor Drlvers A would be expected to worklzn theysubstituted

i




of operating the following équipmentz

a. Cultivator tractors. | T A
b. Spray equiprent. ‘ : i o
c. TFertilizer tractors. : v i
d. Water truck. R
e. Road and field trucks. b I

f. Hand tools for minor repairs. ; : Ll :h L
g. Fork lifts. ; ; (R U R S

h. Bean harvestors. IR E PERN R A
i. Grain harvestors. : - L ST

j. Harvest tractors. I
k. Ground work tractor.

. The Tractor Driver B should also be respon51ble for addltlonal tasks
and duties as follows: - _ v i »

1. Set up cultivator tools. S

2. Light mraintenance of tractors. P

3. Report of mechanical problers.

| ‘
Different drivers in this category are able to perform certain
functions as listed above, but not all, and some are better
qualified than others to perforr certain functions.

It should also be noted for this classification that as and when
needed, Tractor Drivers B would be expected to wor ln the
substituted classification as and when required. T

i i

; i

R ’

‘ l
\

!
TRAILER PULLER o l |

oo

Drives tractor during harvest season pulling trallers,;and'on other
occasions pulling irrigation pipea or other equipment.‘ -
TRUCK DRIVER-FIELD ; 1 ,‘: dooe .

‘i i % !
The Truck Driver-Field should have knowledge of Pnd beyfully capable
of operating a 20' flat bed, two axle truck. gy it :
' i

The Truck Driver~Field should also be responsible ?or addit10nal

tasks and dutles as follows: : ,t i 0 &g o "

a. Checking fuel, oil and water and reporting any wechanlcal
' problenms. R Pt

b. Loading and unloadlng of trucks in fleld, 1ok
c. Helps in loading and unloading. | .} gl 177 ‘

‘d. When loadlng is responsible fOr ty;ng[of}lﬁadisecurely for

"t erthwaywy +raval

b et e a B




"
i
!
Drivers-~Field are also Tractor Drivers, and in other casea would be
roved to general field work as and when needed, and Truck .

Drivers-Field would be expected to work in the substltuted
classification as and when required. ; ;” [
K il

Y ;1
| | I
TRUCK DRIVER-ROAD | , : S [
o I

i
it
i

The Truck Driver-Road shall be required to have a valld California
Driver's License. ' ' ','% ‘J :
The Truck Driver-Road should have knowledge of and be fully capable
of operating a 20' flat bed, two axle truck. :

The Truck Driver-Road should also be responsible'for additional
tasks and duties as follows: ; . : %. A

. |
a. Checking fuel, oil and tlree. B
b. Must report any mechanical problem.. j
c. Help in loading and unloadlng at ranch and at packing shed.
d. Must check load for security of tle before transportlng, and
make load secure as necessary. ; : g .
It should be noted for this classification that mwost. truck
Drivers-Road are also Tractor Drivers, and in other cases wculd be
roved to general field work as and when needed, and Truck:
Drivers-Road would be expected to work in the substituted
classification as and when required. Lo i .
Lo A

CHECKER : - T

The Checker's responsiblility is to see that the pickers' containers
are properly filled and to accurately record the nurber of
containers each picker picks. If a container is not properly filled
the checker shall reject it until it is properly filled. The record
of containers 'is raintained on the nurbered perforated card issued
each picker at the beginning of each day. The count on the card is
kept by the checker making a punch, for each container, with a
ticket puncher. At work day's end, the checker collects the cards
giving the picker his record and giving the other half to the
Corpany supervisor. Each checker has a reasonable nurber of people

to check for, depending on crew size and crop. so as to avoid undue
waiting by workers. - . , ik N ol &5i o :
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Corpensation will be paid on an individual basis per 100 fe¢et. Each
worker shall be paid §1.85 per every 100 feet. Each plant shall be
planted 14 inches apart fror one another. ;'i ,; : :
It should be noted that strawberry planters ray be moved from timre
to tire to General field and harvest work, and would be expected to
work in the substituted c1a851ficat10n as and whenlrequired:

. . E oo , \
BUSH BEAN PICKER {
Each Bush Bean Picker w111 be paid on an 1nd1vidual basxs, per pound
picked. . : .

‘ | S

Picker will pick according to mraturity from bust and remove rotten
beans or beans of an unacceptable quality. Picker will pick in
plastic buckets supplied by the Comrpany. Each bucket will be filled
with 30 pounds of beans. Picker will then bring his bucket and
place it on a scale. The checker will check the weight and punch
the picker's card. The record of picking will be a folded
perforated card with simrilar numbers aligned on each side. Each
tire the picker places.the bucket on the scale the checker will
check the weight and punch the picker's card, giving a continuous
count of the picker's work. At the end of the day, half of the card
showing total buckets will be removed and sent to the Payroll
Departrent. The picker will retain the otherlhalf as evidence of hls
work performred that day. . ] i :

It should be noted that from time to tirmre Bush'Bean Pickers may be
roved to general field and harvest work, and would be expected to
work in the substituted classification as and when required.

| S S

BUSH TOMATO PICKER - o : o o R . ;
i

Picker will pick in boxes (holdlng 35 pounds. of towatoes) -Picker
will be paid on the basis of fully filling thirty-flve (35) pound
boxes. Picker will pick toratoes according to size and mraturity
fror the vines and remrove the stems. Overripe, rotten, scarred or
risshapen toratoes will be discarded. Tomrato vines will be replaced
in previous'position to protect the remraining tomatoes for :
subsequent picking. Each picker has the choice of carrying one or
two boxes at a time. ’ ‘ 1_{: Lo ‘
! o

After picking and durping boxes, picker must go to' checker stationed
on his side of the trailer to have his box count recorded. The

record of picking is a folded perforated card with simrilar nurbers ‘
allgned on either slde. Each time the pickers giveS'thq durper his !

Y S ) 5] -~ - =
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t ‘ 31 ; I ) ,.4;”" { ! o
picker retains the other half as evidence of hls work performed that
day. ;

o j ‘f

"- @
It should be noted that fromr tire to timre Bush Torato Pickers may be
roved to general field and harvest work, and would, be expected to

work in the substituted classification as and when%required.

CAULIFLOWER TYING o | R

!

Corpensation will be paid on an individual basis pef'loo feet of row.

Tier closes leaves over head and bands with ‘color éoded rubberAbands

provided by the Company. Selection of head is by slze, Bklpplng
substandard as instructed by Corpany.

|

i

It should be noted that from tire to time Caullflower Tlers wray be
wroved to general field and harvest work, and would be expected to
work in the substituted classification as and when|required.

i
[
|
i

CHILI PEPPERS S | S
Each worker is paid individually per bucket, on a piece-rate basis.

Picker will pick 1nto an acceptable chili bucket supplled by the

Corpany, the samre size as those used by TMY Farms, in accordance
with the procedure outlined below. :

Each bucket will be filled loosely to the level of the rir. The
picker will strip the plant of all mature chili. The picker will
carry the filled buckets and hand themr to the durper who will empty
the buckets. The picker must go to the checker and have his count
recorded. The record of picking is a folded perforated card with
sirilar nurbers aligned'on either side. Each time the picker gives
the durper his bucket(s), the folded card is punched, giving a
continuous count of the picker's work. At the end of the day, half
of the card showing total buckets is removed and sent to the Payroll

Departmrent. The picker retains the other half as evidence of his

work performed that day. . 3 | |
R T

It should be noted that from timre to-time’Chili Pepper Pickers rray

be rmoved to general field and harvest work, and would be. expected to
work in the substituted classification as and;when required.,
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