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This Agreement and Supplemental Agreements attached hereto are
between SKF FARMS, INC., hereafter called *“the Company" and the
United Farm Workers of America, AFL-CIO, hereéfter called "the

Union". The parties agree as follows:

ARTICLE 1. RECOGNITION

A. The Company does hereby recognize the Union as the sole
labor organization representing all of the Company'é agricultural
employees (hereinafter calléd "workers'") in the unit set forth in
Agricultural Labor Relations Board's certification iﬁ case number
76-RC-4-R. In the event the Agricultural Labor Relations Board

. certifies other employees not here included within the certified
unit,’such additional employeesuspall be included under the terms.
of this Agreement. The term "ﬁorker" shall not include office
and sales employees, securityiéuaids,(éesighated family employees,}
and supervisory employees who have the authority to hire, transfer,
suspend, lay off, recall, promote, discharge, assign, reward or

discipline other workers 6r the responsibility to direct them or

adjust their grievances, or effectively recommend such action,
if, in connection with the foregoing, the exercise of such author-
ity is not of a merely routine or clerical nature but requires
the use of independent judgment.
B.} The Company’agrees that no business device including
. Jjoint wventures, partn’ers}lips or any other forms of agricultural
business operations shall be used by the Company for the purpose

of circumventing the obligations of thislAgreement.




cC. The C pan,further recognizes t . rigts and obligations

of the Union to negotiate wages, hours and conditionsvof employ-
‘l’ ment and to administer this Agreement on béhalf of covered workers.

D. Neither the Company nor its representativeg will take
any action to disparage, denigrate or subvert the Union. Neither
the Union nor its representatives will take any action to disparage,
denigrate or subvert the Company.

E. Neither the Company nor its representativevwill interfere
with the right of any Qorker to join and assist the Union. The
Company will make known to all workers that they will secure no
advantage, nor more favorable consideration nor any form of
special privilege because of non-participation in Union activities.

F. The Company will make known to all workers, supervisors
and officers, itsfpolicies and commitments as setqforth above
with respect to recognition of the Union, and(ﬁgil'not discouragé)

. workers in the bargaining unit from giving utmost consideration

to supporting and participating in collective bargaining and

contract administration functions.

ARTICLE 2. UNION SECURITY

A. Union membership shall be a condition of employment.
Each worker shall be required to become a member of Union immedi-
" ately following five continual days after the beginning of employ-
ment, or five days frbm the date of the signing of this Agreement,
whichever is later; and to remain a membef of Union in good
standing. Union shall be the sole judge of the good standing of
its members. Any worker who fails to become a member of Union
within the time limit set forth herein, or who fails to pay the
‘I’ required initiation fee, periodic dues or regularly authorized

assessments as prescribed by Union, or who has been determined to
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"be in bad stand-f;;‘; b’lnion pursuant to thg,gro.sions of the
Union's Constitution, shall be immediately discharged or suspended)
upon written notice from Union to Company, and shall not be
reemployed until written notice from Union to Comﬁany of the
worker's good standing status. ‘

. B. Company agrées to furnish to Union in wriﬁing, within
one week after the execution of this Agreement, a list of its
workers giving the names, addresses, social seéurity‘numbers and
type of job classification.

c. Company agrees to deduct from each worker's pay initia-
tion fees, all peribdic dues, and assessments as required by
Union, upon presehtatiqn by the Union of individual authorization
signed by workers,‘directing Company to make such deductions.
Company shall make such deductions from workers' pay for the
payroll period in which it is submitted, provided that it is
submitted in advance of the close of the pay period, and peri-
odically thereafter,dspécifiedvon authorization so long as such
authorization is in effect and shall remit monies weekly. The
Company shall provideVa ﬁonthly summary report as soon as possible,
but not later than %wenty days (thirty days for the first three
«months‘aftér the date of execution of tﬁis Agreement) after the
last pay period in the previous month>>containing the names of
the workers, social security numbers, payroll periods covered,
gr&ss wages, total hours worked per worker, total number of
workers and amount of Union dues deducted during such pay periods
from each worker. Union will‘furnish the forms to be used for
authorization and will notify the Company in writing of dues,
assessments and initiationifees within five days‘of the execution

of this Agreement and five days before the~ef£ective date'of any
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N D. The U.f"'.on ,111 furnish the Compai.y w:g membership and
authorization forms. If the Compahy procures workers from "any

‘I’ other source" as provided in Article 3 the Company willlexpiain
the membership and deduction authoriéation arrangements between
the Company and the Union at the time of hiring new;workers. The
Company will be responsible to cause{pe;)workers to sigﬁ the
membership and authorization forms not later than immediately
following five days of the beginning of employﬁent.y'ihe Cémpany
will immediately give a copy of the authorization fg;m to the
wbrker, retaiﬁ a copy for its.use pursuant to Section C above,
and promptly turn over per arrangement the other copy along with
the membership application to the Union area office.

E. Union shall indemnify and hold the Company harmless
from and against any and all claims, demands, suits ér other
forms of liability that may arise out of or by reason of action
taken by Company for the purpose of compliance with any of the

provisions of this Article.

ARTICLE 3. HIRING

A. The Union shall operate and maintain a facility whereby
Company may secure new or additional workers. The Union will
notify Company of the address and phone number of each facility
negrest each operation of the Company and the name of the person
in charge of the facility.

B. Company recalls of seniority workers shall be pursant
to Section C of Article 4. Workers returning to work on recall
shall check in with the Union steward or other Union representa-

'I' tive on the job site to vérify the worker's name is on the seni-

ority list before commencing work.




c. Whene ¢ at the beginning of any .,perging season in
any area of operation of the Company, the Company anticipates the
. need for new or addltlonal workers to perform any work covered by
this Agreement, the Company shall, at least two weekg prior to
the date of anticipated need for such workers, notify t@g facility
of the Union designated in Section A in writing, stgtiﬁé the
number of workers needed, the type of work to be performed, the
estimated starting date of the work and the approxxmate duratlon
thereof. The Company shall notify the Union promptly of any
change in estimated starting date, however, the Company shall
give to the Union the exact starting date no later than twenty-
four hours ﬁrior to the actual date for commencement of the work.
D. In the event, during the operating season in any area
of Company operations, new or additional workers arehneeded to
perform work covered by this Agreement, the Company shall notify
. the Union faciiity designated in Section A of the nurber of
workers needed, the type of work to be performed, the date the
workers are needed, and whether the work is temporary or pernanent.
The Union shall be given forty-eight hours notice or as far in-
advance asf;easonabl;}possible.
E. wWhen workers are requested of the Union, Uniop shall
use its best efforts to furnish the requested number of workers,
Qind the Union shall promptly notify the Company if it is unable
to comply with any Gompany request for workers:) I1f the Union
does not furnish the requested number of workers on the date(gnd
by the tim%)requested, the Company shall be free to procure
needed workers not furniéhed by the Union from any other source.
. If the Company secures workers under the provisions of this
paragraph, the Company will make available to Unién, in writing

within five days thereafter, the names, social security numbers,
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date hired and _ » !!Lssifications of‘all w.rkers so hired,

provided however, that the Union shall be entitled, acting on its
. own, to ascertain such information from such workers at any time

after twenty-four hours following the hiring of such:workers,

provided further, that work is not interrupted. Grievapces

relating to this paragraph shall be subject to the expedited

grievance and arbitration procedure. |

F. when Company requests workers from tﬁe Union facility

for jobs which require skills or experience (such as tractor

drivers, irrigators) the Union will refer workers who meet the
job requirements. Before the Company makes a/deterhination that
a referred worker does not meet the job requirement, the supervisor
will fully explain the job duties and requireménts and give the
worker a reasonable time (which need not exceed one éay) to meet
the job requirements. Discharges shall be subject to the proced-
ures of Article 8 -ADiscipline and Discharge.

- G. It is essential that the Union has advance notice of
any layéff, so it may plan utmost utilization of available workers.
Accordingly, the Company will notify Union seven days in advance
of any layoff, or as soon as possible, prior to any layoff.

H. In the event that it is necessary to lay off workers

before they acquire seniority,kit is understood that if such
workers are referred or dispatched by the Union to the(égmpan§)

such workers will be given work opportunity by the Company on the

same basis as any other non-seniority worker.

ARTICLE 4. SENIORITY

. A, After a worker has worked for the Company at least
fourteen work days within the preceding ninety calendar days, he

shall acquire seniority on the fourteenth day‘of work retroactive
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to his date of re. Whenever a commodity ,r crop season is less
than twenty-eight calendar days, a worker shall acquire seniority
. provided he works one-half the number of workdays in the season.
it is understood that the days prior to acquiring sgniofity do
not establish nor shall be a probationary period. . There shall be
no layoffs for the purpose of circumvehting acquisiéion of seniority.
B. Seniority shall be defined as a total length of continu- \\

|

; ous service with the Company. A break in service terminates

K worker's seniority. Layoffs are hot consideréd a break in serviée},:
\Seniority shall be lost for the following reasons only: i
(1) Veoluntary quitting. A |
(2) Discharge for jgst cause.
(3) When on 1ayoff[ the worker fails to report within
three working days after being called, unless sétisfactory

i
reasons ;in writin% are given within six days after being

. called.

(4) When the worker fails to report to work at the

termination of a leave of absence or vacation.

| (5) Wwhen any‘worker leaves the bargaining unit to
accept a‘supervisory or ofher position with the Company
outside the bargaining unit.

(6) Any worker rehired after loss of seniority as
provided above shall establish a new seniority date as
provided in Segtion A above.

coh C. The classifications of workers shali be as designated
5 ’1 on Appendix A attached hereto and by this reference made a part

hereof. The filling of vacancies, new jobs, promotions or in-

. creased work opportunities within the bargaining unit, demotions
and reductions in classification shall be on the basis of seniority

(except for past practice as to certain workers who may be hired

-
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or transferred - the Company without obse..sing the provisions of

this Article 4); provided, however, the worker is able to do the

‘l' work. In such cases, the supervisor will fully explain the joS

5

duties and requirements, and give the worker a reasonable time to
meet the job requirements. |

jﬁ#5?fyygn. Whenever there is a layoff in the wo:k force in any job
classification, layoffs shall be by seniority order, with the
workers with the lowest seniority laid off firét.

\pawf”" E. Workers reduced in classification or laid off from ény
classification upon restoration of work force or recall shall
return in seniority order, with the workers with the highest
seniority being recalled first to the classification from which

they were reduced or laid off.

F. Whenever a permanent vacancy occurs in any classifi-

"i cation, with a rate above general field and harvesting,/such

vacancy shall be posted on the Company's bulletin boards. A copy
of such posting shall be provided’thé Ranch Committee or the
Union. The posting shall be'made at least five (5) days before
the vacancy is permanently filled. Workers with seniority desiring
consideration for the highér rated job will so indicate by signing
.the posting. The senior worker, in accordance with Section C
above, shall be seleqted for the vaéancy and he shall be given a
fair opportunity to qualify. 1If such worker cannot perform the
job, he shall return to his former classificatioﬁ and rate and

the Company will then select the next senior worker who had

signed the posting and he shall be given a fair opportunity to

qualify. Selection and training for -those workers applying for

. the position shall be as set forth in Section C above.

The Company will fill temporary vacancies, such as

during the pbsting period or those created by a worker's short-
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term illness, ix; u:'y.: other temporary ab:'ﬁ"xce‘xich'are not
subject to posting, so far as possible, with seniori£y workers.

- G The Company shall prepare up-to-date seniority lists,
showing the name of each worker, his seniority date, social
security number, and job classification, which shall.be posted on
the Company bulletin board aé follows: the seniority lists (the
first of which shall be approved and signed by Company and Union
concurrently with the execution of this Agreement and as a condi=-
tion to the efficacy of this Agreement) shall be posted within
five days after the execution of this Agreement and thereafter
every three months for a period of two weeks, and the Union shall
also be given a copy of each of said seniority lists. All seni-
ority lists, including without limitation the first, shall be
prepared from and base& on the Company's payroll records. If
questions arise concerning the accuracy of the lists the Union
and Company have up to two weeks after the posting is coﬁpleted
to resolve the dispute. If the dispute remains after two weeks,
any unreso}ved matters relating to the seniority lists shall be
submitted to expedited arbitration.

H. C)The Companyr'when anticipating the recall of seniority
workers, shall notify the worker and the Union, not less than two
weeks prior to thé eétimated,starting date of the work, {except in
‘the event of an act of God% and the approximate duration thereof.
f;li notices of recall shall be\én writing as per attached form in

Appendix B of this Agreement. QAll notices shall be mailed First
Class with copies provided tolUnion.f}When recall letters sent to
workers, are returned to Company with Postal Service notification
of non-delivery, the Union shall be notified of worker's name and
the address from which letter was returned.fﬂ&he Company shall

make available to Union any returned letter and envelope upon
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request. fﬁ'rhe Ct,'. »ar,shall then notify the :o:gr('ghz‘:ough the
¢ facility of the Union designated in Section A of Article 3, when
. to report for woz;k, allowing reasonable time to report. ;(,*\ .

I. C7The Company shall notify the Union within fivé“§orking,
days of seniority workers laid off or recalled on a}seasonal
basis, in accordance with this Article by giving the worker's
name, social éecurity number, seniority date, job4claésification
and date of recall or layoff. ’n all recall situations, the
Company shall furnish to the Raﬁch Committee a list containing
the name and social security number of each worker recalled who
actually reports for work.\)%rievances relating to this\§§ction {)
shall be subject to the expedited grievance #ndJarbitration

procedure.

J. Seniority shall not be applied so as to diéplace {(bump)
: p ,

any worker of the Company, except as provided in other Sections

. of this Article.

ARTICLE 5. GRIEVANCE AND ARBITRATION PROCEDURE

A. The parties to this Agreement agree that all disputes
which arise between the Company and the Union out of the interpre-
tation or application of this Agreement /or any controversy between

the Company and workers or the Union which arise under this

Agreement that deals with working. conditions, health, safety or
behefits:)shall be subject to ﬁhe Grievance and Arbitration
Procedure. The parties further agree that the Grievance Procedure
of this Agreement shall be the exclusive remedy with respect to
any disputes arising undgr this Agreement, and no other remedies
shall be utilized by any pérsoﬁ with respect to any disputel
involving this Agreement until the Grievance Procedure has béen

exhausted.
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B. All grlevances shall be processed during regular working
hours. The grievant(s), the Steward(s) and Grievance Committee's
function shall be performed without any loss of‘pay{

C. KA;grieved workers shall heve the right, without any
loss of pay to be present at each step of the procedure.) The
Company (shall be responsible for makingLYnion Stewaggs available
Qeﬁﬂrequest of4e worker or group og)workers wishing to submit a
'grievance.ﬁm%he Company will al:é be responsible for making)the

Grievance CommitteeAavailable whenever and wherever their presence
is requlre&)to perform their functions under this Agreement.
D. At the request of the Union, the Company shall have the
subervisor involved present at each step of the grlevance,procedhre.
E. érievances dropped by either party prior to an arbitraf
tion hearing shall be considered as withdrawn'without prejudice

. to either party's position on a similar matter in the future.

F. FIRST STEP*i\Any grievance arlslng under this Agreement

shall 1mmed1ately be taken up between the Company s supervisor
involved and the Union steward.-\They shall use thelr best efforts
to resolve the grlevance. rh‘In the event grievances are not immedi-
ately satisfactorily resolved, the grieving party shall reduce
the grievance to writing and set forth the nature of the grievance.
”\The Company Supervisor shall, within forty-eight hours, present’
to the Union Steward his or her written response to the grievance,
. regarding Company's position ihcluding reasons for denial. The
, grieving_party may proceed to the SECOND STEP, provided however,
fﬁr that the grieving party may notify the other party that the
grievanceQmust be expedited and presented t¢ the Permanent Arbi-
. trator in accordance with ASection@ of this Article./ A grievance

regarding a discharge of an employee must be filed in writing

within five working days of the discharge. All other grievances




must be filed in siting within thlrtxﬂ ork: g)days of the occur-
.!;x rence of the grievance oéDthlrty(forklni}days of thé*dlscovery ’

. ' , b - € h . ’
thereof. : SN , \ . Coe
i d

G. SECOND STEP: Any grievance not satisfactorily) resolved. ‘

in the First Step(ylthln one day\>shall Qlthln 15 work days
thereafter{\be discussed in a meeting between the Grlevance

. \
@(’\9’”“’1 o
Committee and the CompanY'é)representatlve(§e51gnated)to resolve

such matters.A'/\representatlve of the Union shall also partici-
pate in such meeting unless the Union representative authorizes
the Committee to proceed and so advises the Companyf)kif the
grievance is not satisfactorily resolved in such méeting the
party receiving the grievance shall immediately give a written
response to the other regarding‘its position including reason for
denial. Failure of the‘griévingkparty to appeal to the Second

3

. Step within thirty calendar days shall waive the grievance.
H. THIRD STEP: |If the parties cannot resolve the dispute

in Step 1 or 2 above~>the gr1évén6§ shall be referred to the
’Permanent\Arbltrator within thlrty(ﬁorklné)days. If the Arbitrator
shall at any time be unable or refuses or fails to aét, or he or
she vacates his or her position, the Company and the Union shall
immediately select his or her successor or substitute.

:!w“h I The Arbitrator shall consider and decide the grievance(s)

q»freferred’to him or her and in cases where more than one grievance
is referred to arbitration, they will be heard at the same hearing.
The Arbitrator shall not have the authority or jurisdiction to
modify, detract from or alter any provision of this Agreement.
The Arbitrator shall have the authority to revoke or modify any

. form of discipline and in all cases award back pay if he or she

so determings for any loss of earnings from the Company. The

Arbitrator must render a decision in writing to the parties
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within fifteen ¢ 's.rom the date of the cl .,g of the hearing.
The Arbitrator shall have access to Company's property if necessary.
. A J. Should either ~party fail or refuse to participate in

any steps of the grievance machinery, the grieving party shall
have the right to refer the matter to the Arbitrator immediately
for his‘or her consideration in a formal hearing. ‘Such hearing

may be ex parte, ife., with only one side‘present, provided that
the Permanent Arbitratoryﬁay temporarily delaf*an ex parte hearing
to permit immediate bona fide efforts to settle an issué without

a hearing.
/

st

S K. The decision of the Arbitrator shall be binding on the
Company, the Union, and the workers.
L. Decisions of the Arbitrator shall be in writing, signed

and delivered to the respective parties. All expenséé and salaries

4
V' of the Arbitrator shall be paid by the losing party. Gf.a guestion
‘ arises as to the losing party, this shall be decided by the
Arbitrator hearing the grievance then in dispute!) Each pérty
shall pay the cost of presentingAitsjown case.
M. Nothing in this Article shall be deemed to preclude the
Trustee/Directors of the Robert F. Kennedy Farmworkers Medical
o Plan, the Juan De La Cruz Farmworkers Pension Fund, or the Martin
Q\ 5 Luther King Farmworkers Fund, from enforcing contributions due
these funds under this Agreement by means of litigation.
éf, 7 N. The parties agree that Reverend John F. Blethen shall
4 ~ be the initial Permanent Arbitrator. Rev. Blethen or any other
Permanent Arbitrator hereafter selected may be replaced upon the
request of either party at any time after such selected Permanent
Arbitrator has served for at least six months, and in the event
. the parties are unable to mutually agree on a new Permanent

Arbitrator, the procedures outlined in the next two paragraphs of
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this Section N : .tl,be applicable, until s ch time as the parties
are again able to agree on a Permanent Arbitrator.
. The parties will make a good faith effort to agree on a
list of arbitrators. 1In the event they are unable té agree, not
’f later than fifteen days after the need for such a list arises; if
' requested by either the Company or the Union, a paﬁel of eleven
arbitrators shall be requested from either the American Arbitration
Association or the Federal Mediation and Conciliation Service. .
\’gf,u<x‘?ii;f”After receipF of E?? %%iff ?he parties shall meet to
' select an arbitrator @pgﬁggéh’gri;§;§éél 1f the parties cannot
agree upon the selectionféfﬁggagggangtof)then they shall furn to
the lists of arbitrators received under procedurgs of the above
paragraph. The party to strike first shall be selected by a coin
toss. That party shall strike the first name from each list.
The name remaining after each party has struék five shall be the
. person designated as arbitratorj‘ for the particular grie?ance.y

kavery six months either party may request a new list of arbitrators

and require a new meeting as discussed in this paragraph to

select a new arbitrator.
o 0. In the event that any(grievance)causes a work interrup-

tion of any kind, the parties agree to make an immediate joint

7 o
|

effort to end such interruption which may include contactingign

arbitrator. The arbitrator shall order an/ehd to such interrup-
tion, personally, if possible, or by telephone, and shall immedi-
ately attempt to iesolve the(?rievancé?[#Such actiog)in no way
alters the obligation or liability of éither parfy under this
Agreement.
‘ P. The grieving party may invoke an expedited procedure to
‘have unresolved grievances immediately heard'before,the'Arbitrath,

but in any event not later than two calendar days (other than
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‘Sundays) after L“e day on which the grievinb;party notified in
writing the other parﬁy that the grievance must be expgdited.

The parties agree to meet in the time between notification of the
invocation of the expedited procedure and the héaring before the
arbitrator in an attempt to resolve the grievance. The duties
and the authority of the Arbitrator shall issue a beﬁch decision
and will issue a written decision within twenty=-four hours of the
close of the expedited hearing. The Arbitratér shall have access

to Company's property if necessary.

ARTICLE 6. NO STRIKE CLAUSE

A. There shall be no strikes, slowdowns, work stoppage,)
boycotts, or interruptions of work by the Union nor shall there
be any lockout by the Company. |

B. In the event of a breach of this Agreementi)the officers
and representatlves of Union and/or Company as the case may be,
shall do everything within their power to end or avert such
activity. |

c. Workers covered by this Agreement shall not engage in
any strike, slowdown,‘égrk stoppage, boycott, or other interrup-
tion of work which action is not approved by the Union.

D. Company may discharge or discipline any worker who

violates the provisions of this Article 5.

ARTICLE 7. RIGHT OF ACCESS TO COMPANY PROPERTY

A. Duly authorized and designated representatiyes of the
Union shall have right of access to Company pfemises in conpection
with conduct of normal union affairs in administration of this
Agreement. In the exercise of ihe foregoing, there shall be no
unnecessary interference with the productive activities of the

workers.
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B. ! Whene\ < possibl?)befo;e a Union épreséntative contacts
any of tﬁe workers during working hours, he shall notify the
. Company that he is on the premises..' ,
c. The Union shall advise the Company of the names of its

duly authorized and designated representatives.

ARTICLE 8. DISCIPLINE AND DISCHARGE

A. Company shall have the sole right to discipline and
discharge workers forvjust cause; providing that in the exercise
of this right it will not act in violation of this Agreement. No
worker shall be disciplined or discharged excepi for just cause.

B. Priorkto any‘discharge or suspension, the Company shall
notify the steward or other Union official and such Union repre-
sentative shall have the right to be present when fofmal charges
are made, if they so desire. Provided, however, if a situation
occurs in a remote area, wherein the Company deems it necessary
to take action and no steward or Union representative is available,

the Company may take action and must give written notice within

the time limit in Paragraph D below.

c. The steward or other Union representative shall have
the right to interview workers in private(éo long as such interview
does not unnecessarily interfere with work requirements)

D. within forty-eight hours after any discharge for just
cause, the Union representative will be notified in writing of
the reasons for such discﬁarge.

E. .Individual performance'in relation to piece rate, or
incentive plan, shall not be conclusive evidence for the purpose

. of disciplining or discharging a worker. This provision shall

not, however, constitute any limitation on any of the Company's
rights to discharge or discipline for unsatisfactory work'perforﬁ—

ance.
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ARTICLE 9. DIS.AIMINATION

In accordance with the policies of Company and the Union, it
. is agreed that there shall be no discrimination against any
worker because of race, age, creed, color, religion, sex, political

belief, national origin, language spoken or Union activity.

ARTICLE 10. WORKER SECURITY

A. Company agrees that any worker may refuse to pass
through any picket line of another company wiiéﬁ%is)kanctioned by
the Union,(?iere the workef's phyéical well-beiﬁg is threatened
by his so doing:)'

B. No wogker under this Agreement shall be required
to. perform work that normally would have been dohe by employees

of another company who are engaged in a strike sanctioned by the

Union.

ARTICLE 11. LEAVES OF ABSENCE

Leaves of Absence for Union Business

A. Any worker elected or appointed to an office or position

in the Union shall be granted a leave of absence for a geriod of ,
continuous service with the Union upon written request of the
Unioq{‘provided that at no time shall more than five workers be

entitled to leaves of absence pursuant‘ta this Section 8}‘ Ten

!

leave to accept such office or position or chooses to return to

days' notice must be given the Company before the worker takes

work. Such leave of absence shall be without pay. Seniority

shall not be broken or suspended by reasonAof‘such leave.

e

. B. A temporary leave of absence without pay not to exceed

three days\per calendar quarter)for Union business shall be

A

granted under the following conditions:
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1. ;.:{!n notice shall be giv . l’the Union to the
Company at leas;‘twoqdays prior to commencement of
. any such leave;
2. Such ieaves of absence shall only be.granted to
wquers engaggd in»culturéAand shall not exceed

.

(fiv%)percent(gf irrigator, sprayer, tractor or

truckdriver crews, or ten perc§nt o%<any(éthe£>
crev;

3. This section shall only apply to companies whose
harvesting operations exceed sixty workdays in a
calendar year;

4. This section shall not apply to operations during
critical periods if it would harm operations.

Qther Leaves

C. A leave of absence without ﬁay shall also be granted to
. workers by the Company upon workers applying to and being confirmed
’ by the Company for any of the following reasons Qithout loss of
seniority: ;

1. For jury duty or Qitness duty when subpoenaed.

2. A worker who serves in the U.S. Military and
notifies the Company and Union in writing prior to
leaving fof such gservice, and :eports for work
within thirty days after being discharged from
such service; shall not lose ahy seniority, job
rights, of other benefits. Upon return from such
service, such worker shall be granted a job equal

to that he or she would have had with Company had

. he or she remained in Company's continued employ,
provide&, however, any renewal of enlistment.

beyond the original one will serve to break seni-
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d.it’.hnlessfsuch action vic 1t&® the Selective
Service Act. |

3. Up to two(continuous}years of illness or injury
requiring absence from job. The Company may
require substantiation by medical ce:éifidate'or
other adequate p;oof of illness. ' '

4, For valid personal reasons, not to exceed thirty
days,(&kefe prior written noti;; specifying the .
reason is given to the Company;}

D. All leaves in excess of three days éhall be in writing
on approved leave of absence forms provided by the Company; Such
forms shall be signed by the Company representative, the worker
requesting the léave, and by the Union steward or other Union
representative to signify receipt of the Union's copy. Leave of
absence shall be extended by the Company for a valid personal
reason, if a request for such an extension is made by the worker
in writing to the Company with a copy to the Union prior to the
termination of the original leave, provided, however;_that a
request for an extension may be submitted simultaneously with the
request for a leave of absence for valid personal reasons if the
worker has special circumstances which require additional time.

Leaves of absence schedules, under this section, where more
workers have applied for a leave of absence at the same time than
can be spared by the Company, shall be allocated on the basis of
seniority with the worker having the highest seniority having
first preference for that leave of absence, However, where a
worker requests an emergency leave, the Union and the Company may

agree to his/her leave in preference to that worker over other

workers with higher seniority.
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E. Failt . t’report for work at tt “en’ of an approved
leave of absence or accepting employment with another employer
. during an approved leave of absence shall terminate employment

and seniority in accordance with Article 4 = Seniority.'

ARTICLE 12. SUPERVISORS

Supervisors and other employees not included in}the bargaining
unit, bther than designated family employees)ishall not perform
any work covered by this Agreement, except fof instruction,
training,ﬁemergencies,(gnd tﬁe type of work whiéh supervisors
have histdrically performed in the past, and where-tﬁe intent is

not to deprive workérs in the bargaining unit of woer

ARTICLE 13. HEALTH AND SAFETY

A. Company agrees to make available to Union(upon reasonable
. requesﬂ) such records as will disclose the foiléwing:

1. Location of field treated with injurious materials;

2. Name of material used by brand name and chemical
name and registration number;

3. Date and time material was applied and its formula-
tion; |

4. Amount of material applied and its formulation and
concentration;

5. Method of application;

6. Applicator's name and address, if any.
B. The Company wili comply with all applicable lavs relating

to the health and safety of farm workers and will not use banned

chemicals such as, but not limited to DDT, DDD, DDE, Aldrin and

. Dieldrin.
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c. No wo.;", ar gall be required to w % i’any work situation
which would immediately endanger his health or safety.
. D. In acco‘rdance with law, there shall be adequate toilet
fac111t1es ,in the field readily accessible to workers, which will
be malntalned by the Company in a(reasonabl;)clean and sanitary

r

manner.

E. Each place where there is work being performed shall be
provided with suitable, cool, potable drinkin; water convenient
e to workers. Individual drinkingﬂor drinking fountains shall be
N provided. |
F. Tools and equipment historically provided and necessary
to perform the work, and protective garments as reqﬁired by law
to safeguard the health of or to prevent injury to a worker's
person shall be provided, maintained and paid for by the Company.
Workers shall be responsible for returning allisuch equipment
‘ that was checked out to them, but shall not be responsible for
{ uLavoidable>breakage or normal wear and tear. Workers shall be
charged actual cost for equipment that is ﬁot broken and not
returned. Receipts for returned equipment shall be given to the
worker by the Company. |
G. Adequate fifst aid supplies shall be provided and kept
in‘clean and sanitary dust-proof containers.
H. Any violation of this Article shall be subject to the

Expedited Grievance and Arbitration Procedure.

ARTICLE 14. MANAGEMENT RIGHTS

The Company\shall have and maintain)all rights of management

%d discretion in all matters, \except as (pec:.flcally and) expressly /\

( limited or)modlfled by this Agreement.




ARTICLE 15. UN N g&EL | . ’

A. The Uﬁion label and Union seal are and shall remain the
sole property of the Union. During the term of this Agreement,
Company shall be entitled to the use of said label and sé#l. It
is agreed that during thé term of this Agreement eacﬁ shipping

*

package or container, harvested and packed by Upion members and

’ - 1

shipped by Company,(gt the option of Companyf;mag?bear the Union

label or seal. In this regard Company shall nét sell, transfer,

or assign its right to use said label or seal except upoﬁ written
permission of Union. The color, size and placement of the label

or seal on particular packages or containers shall be detérmined

by the Company.

B. In the event of the Company's misuse of the Union label
or seal on packages or units harvested and packed by non-union
workers,(éﬁion‘may revoke the right to use said label In the
event tha£ the Union revokes the Union label or seal, it shall
give reasocnable notice to the Company and the COmpany agrees to

return same forthwith, or if same cannot be returned then, on

request of Union, the label or seal shall be compietely obliterated
on any package, container or unit.

C. Following of industry practice with respect to exchange
of sizes, mixed cars, private labels or purchase of'produce to
£fill out an order shall not be considered "misuse"‘of'the Union

label or seal or a violation of any provision of this Agreement.

ARTICLE 16. HOURS OF WORK, OVERTIME AND WAGES
A. Overtime. (éhere shall be no overtime required to
be paid pursuant to this Agreement, except as required by law.
B. Meal time breaks éhall be.one hour and are not compen-
sated for nor counted as hours worked under the provisions of

this Agreement.
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cC. When . w&er performs work in a iggar Jgated job, he

shall be paid at the higher rate for all time so worked but shall
. in any event not. be paid sgch higher rate for less‘ than one (1)
hour in such day;

D. when a worker is working as a trainee for qualification
for a higher rated job, he shall be paid for sﬁch training period
at his regular rate of pay for a tiﬁe period not to exceed twenty-
eight continuous calendar days.

E. Wage rates for specified job classifications are set
forth in Appendix D attached hereto. Cﬁgch worker shall be paid,
within 120 days of the execution of this Agreement, a sum equal
to twenty-five cents per hour for all houré worked between January 1,

1978 and March 14, 19?8.)

ARTICLE 17. REPORTING AND STANDBY TIME

' . Company shall comply with California law insofar as reporting

and standby time is concerned.

ARTICLE 18. REST PERIODS

workers shall have paid rest periods consistent with California

state law.

ARTICLE 19. VACATIONS

A : ' .
. This Article shall be effective only as of April 7, 1978.

Théreafter{)vacation pay shall be granted to eligible workers Qho
qualify for such vacations. Workers shall be eligible in the‘/‘
year following the first year of continuous employment,<égﬁmencing
on or after April 7,~19?i3and annually thereafter for vacation

. pay and a éne-week unpé.id\yacation]providedAthakt, in 6rder to
qualify for vacaﬁion’pay the worker'shall work the hours set

-23- ‘
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forth below in .:mr year Vacatlon P w’l be the percentage
specified below of the workers' gross Company earnings in the
qualifying year.
Hourly Workers - 1,000 and up -‘2%
Piece Rate Workers - 1,000 and up - 2%
The employee who has gqualified for a vacation shall be

allowed time off, with the consent of the Company, as specified

herein with no loss of seniority.

ARTICLE 20. BEREAVEMENT PAY

To make‘funeral arrangements and to attend the funeral of a
member of the immediate fam?ly (father, mother,{ mother-in-law,
father-in-law,;child, brother, sister, husband or #if%?, a worker
who has worked for the Company at least five days,&during the two
weeks preceding the week of the funeral will be paid what he
would have earned had he been workmng for the Company, not to

exceed two days. The Company(\hall be furnlshed w1tﬂ a death

certificate.

ARTICLE 21. HOLIDAYS

A, During the term of this Agreement, Labor Day in 1978
and Labor Day in 1979, and Citizenship Participation Day in 1978
and Citizenship Pafticipation Day in 1979 shall be paid holidays.
Citizenship Participation Day shall be designated as the last
Sunday in August of 1978 and 1979. All wofkers qualifying under
Section B below shall'receive holiday pay as provided herein.
Upon receipt of proper written authorization from the worker, the
Company shall deduct from such workers wages the pay received for
Citizenship Participation Day énd‘shall remit such sum to the
Citizenship Participation Committee of the United Farm Workers,

" AFL~CIO, for allocation as designated by the worker.
D4 -




The U :u.hall indemnify and ho’ " & Compaﬁy harmless

from and against any and all clalms, demands, suits or other

'I' forms of liability that may arise out of or by reason of action
taken by the Company for the purpose of compliance with this
Section A as it pertains to Citizénship Pa:ticipatioh Day.
Hoiiday\pay shall be the daily average pay earned during the
payroll week immediately preceding the holiday.

B. To be eligible for a paid holiday not worked a worker
must be a worker and work at least five days during the ﬁwo
payroll weeks 1mmed1ately preceding the payroll week in which the
holiday falls, and must work the scheduled workdays both 1mmed1ately
before and after the holiday.

If the next scheduled workday after the holiday is more
than five calendar days after the holiday, the reqﬁirement for
work on the scheduled workday after the holiday shall not apply.

‘ ‘I' C. Any work performed on the above listed holidays, other
than by irrigators, shall be paid for at the rate of one and one-

half times the regular rate of pay.

ARTICLE 22. JURY DUTY

Workers who have worked at least five days during the two weeks
preceding the week in which the following events occur shall

receive the benefit of this section. A worker will‘be paid jury

duty in any legal proceeding not between the parties for any days
of work missed due to the performance of such service, Jury duty
pay is defined as the difference between the fees received 5y
such worker for performing such service and what he would have
received had he been working for the Company for each day of

. service. To receive pay under this»provision, ﬁhe worker'must

provide Company with a copy or notice summoning him to appear and
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if so requested, documentary evidence of tl. amount of fees

received for performing such service.

ARTICLE 23. RECORDS AND PAY PERIODS

A. Company shall keep full and accurate records, including
total hours worked, piece rate or incentive rate reéﬁrds, total
wages and total deductions. Workers shall be furnished a copy of
the itemized deductions, hourly rates, hours worked and'total_-
wages each payday which shall include the worker piece-rate
production records. épmpany shall‘furnish'upon re@uegt daily'~
records for each crew involved in piece~raﬁe production:) 'k

| B. Union shall have the right, upon reasonable ﬁoticé

given to the Company, to examine time sheets, work production or

other records that pertain to workers' compensation.

ARTICLE 24. INCOME TAX WITHHOLDING

The Company shall deduct Federal and State income tax in
accordance with standafd practices with scheduled deductions,(but
onlx)for workers agréeing in writing to such withholding. Such
agreement shall be binding upon the worker during_his employment
with the Company for the balance of the célendar’Year and each |
calendar year thereafter, subject to his written revocation.of

his agreement prior to the start of each new calendar year.

ARTICLE 25. CREDIT UNION WITHHOLDING

Upon proper wfitten authorization from a worker to thel
Company, deductions, as provided for in such authorizatién, shall
be made by the Company for the Farm Workers Credit Union, and
such money and reports shall be forwarded on a monthly basis to

that organization at Post Office Box 62, Keene, California 93531,
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or such other ac .'e’as designated by the kn:gstratc')r of the
fund. |

ARTICLE 26. ROBERT F. KENNEDY FARMWORKERS MEDICAL PLAN

A. (gpon written notification by the Unioﬁbthe.Company
shal%\contribute to the Robert F. Kennedy Farmworkefé Medical
Plan (Pla?) sixteen and one-half cents per hour for each hour -

X Company shall insure that there shall'be no lapse in coverage.
worked for all workers covered by this Agreement.¥ In the event
the cost of providing Plan benefits in effect or approved as of
May 1, 1977, or approved thereafter by the Board of Trustees of
the Plan, shall exceed total hourly contributions and investment
income received by the plan within a given time period, the
Company shall increase its hourly contributions to the Plan.

Said cost shall include both benefits payments and administrative
expenses connected therewith. where the actuarial consultants to
the Board of Trustees of the Plan calculate said cost and said
investment income, stating them in cents per_contributioh.hour
for the time period covered by the calculation, and where said
cost less said investment income exceeds sixtéeq and one-half
cents per hdur,.the Company shall increase its hourly contri-
butions upon notice frbm the Plan to the amount éaid cost less
said investment income exceeds sixteen and one-half cents per
hour, rounded up to thevnéarest one-half cent:)

Contributions due shall be deposited with such bank as
designated by the Administrator of the Plan. Said deposits shall
be made or mailed not later than the twentieth day of the month
'(thirtieth day for the first three months after the date of ‘
\‘execution of this Agreement))following the ehding daté of the
previous month's payroll period. A summary report in accordance

with Article 29 shall be>remitted to Robert F. Kennedy Farmworkers
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Medical Plan, P ¢ ,fice Box 92169, Los A’ élg, California
‘90009, or such other address as designated by the Administrator
. of the Fund.

ARTICLE 27. JUAN DE LA CRUZ FARMWORKERS PENSION FUND
The Company shall contribute to the Juan De La’' Cruz Farm-

workers Pension Fund for each hour worked by al;Tworkers covered 5 W

'/ 5
d { ! O d‘
by this Agreement, fifteen cents per hour fo;(éggépoéidg@ia£aa§§§; |

The contributions to be made by Company pursuant to this
Article 27 shall be deposited into and remain in an interest
bearing trust account until such time as a formal pension plan
has been developed for farmworkers by Union and the Internal
Revenue Service has issued an advance determination that such
plan meets the requiremehts'of Part I of Subchapter D of Chapter 1

‘I' of the InternalﬂkevenueACOde of 1954. Upon receipt of a copy of
such advance determination, Company shall promptly take all
actions required to be performed by it in order to cause such
impounded contributions to be transmitted to the plan trustees.

In accordance with Article 29, the monies and a summary
report shall be remitted to the Fund at such address as designated

by.theAAdministrator of the Fund.

'ARTICLE 28. MARTIN LUTHER KING FUND

‘The Company acknowledges the existence of the Martin Luther
King Fund and its responsibility to make contributions thereto as
provided in this Article 28/? The Company shall contribute to the
Martin Luther King Fund for each hour worked by all workers._ 5'
. covered by this Agreement five cents per hour foré—h: dur"ach%

ok Hhis asreemernd-, Sow-
~Jaauax¥hl.jés#e——throughfﬂp;;; - LBBU. Expenditures or invest-
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-ments of contril :i‘ shall be solely rest *’.c* to those charit-
able and educationél purposes for which federal tax exempt status
. has 2§een granted to the Fund. The contributions shall not be
expended to the detriment of the Company. The Martin Luther King
.~ Fund shall obtain and'maintain federal tax exgﬁption'and all
contributions by the Company shall be déductible‘under the Internal
Revenue Code. |
In accordance with Article 29, the monie; and a summary
report shall bé remitted to the Fund at such address as designated

by the Administrator of the Fund.

ARTICLE 29. REPORTING ON PAYROLL DEDUCTIONS AND FRINGE BENEFI?S
All contributions due hereunder on fringe benefit plans
shall be computedvon the preceding monthly payroll period for
every worker covered by this Agreement. In conjunction therewith,
‘I’ a monthly summary report/yill be submitted on or before the
twentieth of every month(iphirtieth day for the first three
months after the date of execution of this Agreement})covering

the preceding monthly payroll for which contributions for fringe

benefits are due. The monthly summary report shall include the
employees! names, social security numbers, total hours worked by ' |

workers, total number of workers and amount of contributions.

ARTICLE 30. BULLETIN BOARDS

The Company will provide one bulletin board placed Atgéb
central locatior)in each area of major operations upon which the

Union may post notices of Union business.

. ARTICLE 31. SUBCONTRACTING

The parties understand and agree that the hazards of agri-

culture are such that subcontracting may be necessary and proper.
-20 - : .
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- Subcontracting Yy !necessary in areas s h g land leveling,
custom land work, precision planting, agriculturalychemicals and
. where specialized equipment not owqed by the Company is required./\‘

The parties agree that in the application of this article
the following guidelines may'be used: A

A. Subcontracting is permissible under this égreemeht
where workers in the bargaining unit covered by this Agreement do
not have the skills to operate and maintain_tke equipment or
perform the work of a specialized nature.

B. Subcontracting is permissible under this Agreement
where the Company does not have the equipment to do the work
being subcontracted. Wwhen a Company does subcontract pﬁrsuant to
the terms of this provision, any workers of the subcontractor who
actually operate or maintain the equipment shall not be covered
by the terms of this Agreement. However, any workers of the

- . subcontractor, other than those who actually op‘érat‘e or maintain
the equipment, who work on the subcontracted job shall be covered

by the terms of this Agreement.

e

,/Y c. No subcontracting shall be done where the intent of the
Company is to deprive workers in the bargaining unit from performing
work. ] |

(&rfga“A D. Compahy ?héiikpotify the Union in advance of any subcon-
tracting. T

ARTICLE 32. LOCATION OF COMPANY OPERATIONS

The Company shall provide the Union, upon request, the exact
locations of the Company's agricultural operations for use by

Union representatives pursuant to Article 7 of this Agreement,

-

e .
Right of Access’ to Company Prapértyf)

e
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ARTICLE 33. MAl QL’NCE OF STANDARDS : .

Company agrees that all conditions of employment for workers
. relating to wages, hours of work and general workingiconditions
| shall bg maintained at no less than the highest standards in
effect(;Lring 197&3 Conditions of employment shall be improved
wherever specific provisions for improvement aré made elsewhere
in this Agreement.

The Union and the Company agree that durihg the negotiations
which resulted in this Agreement they héve fully negotiated and
agree to the terms of the Company's contributions to the Robert F.
Kennedy Farmworkers Medical Plan,Athat said terms of contribution
as sét forth herein sets forth the Company's total obligation in .

respect to medical,plans and that therefore the obligations of

A
this Article[ﬁﬁ}do not extend to any medical plan maintained by

the Company prior to this Agreement.

ARTICLE 34. MECHANIZATION

In the event the Company anticipates mechanization of any
operation of thé Company that will permanently displace workers,
the Company before commencing such mechanical operations shall
meet with the Union to discuss training of displaced workers to

operate and maintain the new mechanical equipment, the placement

of displaced workers in other jobs with the Company, ,and the
placing of such workers on a preferential hiring list which the

Company and Union will use in conjunction with Article 3 - Hiring.

ARTICLE 35. NEW OR CHANGED OPERATIONS

In the event a new or changed operation or new or changed
. classification is installed by the Company, the Company shall set

the wage or piece rate in relation to the classification and

..3]__
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rates of pay in ft; ‘Je%x A and shall notify | 1e9nion before such
rate is put into effect. Whether or not the Union has agreed to

‘I' the proposed rate, the Company may put the rate into effect after
such notice. 1In the event such rate cannot be agreed upoﬁ mutually
between the Union and the Company, the same shall bevsubmitﬁed to
the grievance procedure, including afbitration for détermination
beginning at the Second Step. Any rate agreed upon or as determined
by the arbitrator shall be effective from the installation of

such new or changed operation.

ARTICLE 36. MODIFICATION

No provision or term of this Agreement may be amended,
modified, changed, altered or waived except by written document

executed by the parties hereto.

. ARTICLE 37. SAVINGS CLAUSE

In the event any‘portion of this Agreement shall become
ineffective as the result of any applicable local, state or
federal law,'only thatvportion of this Agreement so affected
shall be ineffective; in no event shall the fact that a portion
of this Agreement be not applicable or illegal in accordance with
such«laws render the remainder of this Agreement ineffective or.

work a termination.

ARTICLE 38. SUCCESSOR CLAUSE

A. This Agreement shall be binding upon and inure to the
benefit of the parties énd their successors and assigns. Succes-
sors and assigns for the purpose of this article applies to a

.syale or other transfer of the business and ownership of the

Company.
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B. Effec’_‘.‘re_‘ of said sale or trar ‘:‘e.cémpany shall be
relieved of all further responsibility or 1iability under this
Agreement, and such buyer or transferee shall thereupon be liable
hereunder.

'C. A sale of assets, either in whole or in pért, which
does not involve continuation of the workers of the CTompany to
operate such sold or traﬁsferfed business or assets shall not be
subject to Section A of this Article. i

By this Article, the parties seek‘to define contractual

rights and do not waive any statutory rights.

ARTICLE 39. WAIVER

The parties agree that this Agreement, and all other documents

~executed contemporaneously herewith, constitute the entire Agreement

between them governing wages, hours and conditions 6f employment
of the workers covered hereby, during the term hereof, and settles
all demands and issues on all matters subjeét to collective
bargaining. The Union is not relying upon any negqtiations,
représentations or promises other than as specifidally set forth
herein. Accordingly, Union and Company expressly waive the right
during the term of this Agreement to demand negotiations upon any
subject matter, except as provided.in Article 35, whether or not
such subject mattef has or has not been raised or discussed by
either party during the negotiations leading up to the execution

of this Agreement.

ARTICLE 40. GENERAL

A. Captions in this Agreement are inserted 'for convenience
only and do. not define, describe or limit the scope or the intent

of this Agreement or any of the terms hereof.




B. When used in this Agreement and whenever the context so
requires the masculine gender shall include the feminine and

neuter genders, the singular number shall include the plural, and

vice versa.
C. This Agreement may be executed in any number of counter-
parts, each of which shall be deemed to be an original, but all

of which together shall constitute one and the same instrument.

ARTICLE 41. DURATION OF AGREEMENT .

This Agreement shall be in full force and effect from(?he
date of this Agreemen9 to and'inciuding April 6, 1989) This
Agreement shall automatically renew itself upon expiratioh of
this Agreement unless.either<§f the partie%)shall have given
notice in writing to the othef party sixty days pfior to the
expiration, requesting negotiations for a new agreemgnt.A During
this sixty day period all terms and conditions of this(}gfeemenf\

T

shall remain in full force and effect,(but if a new agreement

\,

~

is not executed within such sixty day period, this Agreement
shall expire at the end thereof.)

Executed and effective as of this day of ,

oy, S e
ol R Bsse Crs

I
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‘ APPENDI‘ . ‘

WAGES
Effective Effective Rffective

Januarvy 1, 1978 April 7, 1978 April 7, 1979

thru Apri) 6, 1978 thru April 6, 1979 thru April 6, 1978
AOURLY RATES
Agsistant Mechanic $3.25 $3.35 $3.45
Bean Packer 3.10 3.20 3.30
Field Loader 3.05 | 3.14 3.23
General Field 3.00 3.10 3.20
Irrigator 2.10 3.19 3.29
Mechanic 3.95 ' 4.05 4.15
Tractor Drivér~h 3.75 3.86 3.98
Tractor Driver-B 3.290 3.30 3.40
TRuck Driver - Field 3.10 3.19 3.29
Truck Driver - Road 3.20 ' 3.30 3.40
Lettuce -~ All Classes .43 per standard carton

(2ffective March 15, 1978 - April 6, 1979.)
.46 per standard carton
(effective April 7, 1979 -~ April 6. 1980.

Prece RATE WORKWES SHAL Be GUMMTELD ony A ppcy BASIS ¢
CPrOFEAL FLELD  Ard HARIEST RATE Timzs 4l NumREL OF (HOougs§

on  THAT DAY,




SKF FARMS, INC.- LOCAL AGREEMENTS

Company shall maintain an eating area for the workers with
shade and a grill where workers may heat their food. Workers
shall make every effort to keep area clean and free of debris.

In so far as possible, lunchtime will be from.12:00 noon
until 1:00 P.M. ‘

Company shall ensure that any vehicle used to transport
workers on the job will be maintained and in a safe condition.

Company shall maintain separate toilet facilitiles for men and
wvomen with handwashing facilities in the lunch and parking area.

-
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ASSISTANT MECHANIC

The Assistant Mechanic will make minor repairs to
and be responsible for the gencral maintenance of all
Company vehicles and other equipment, and will perform
such tasks as he may be instructed to do by the Supcr-
vising Mechanic or Foreman.

It should bebnotéd that from time to time the

Assistant Hechanic may be moved to general field and

harvest work, and would be expected to work in the sub-

« g E B
stituted classification as afd when required.

. Sl
om4




. ; BEAN PACKER

Bean Packer will pack beahs according to mdturity,.
and Will remove rotten beans or beans of unacceptable |
quality. 'Bean Packer will pack beans in a bushel and =
1/9th box‘(Bl pounds af beans per box). Beans will be
placed in box in an orde;ly fashion. Bean Packer will
procure his own Box, and when box is filled, will put
his designated packer number on the box and bring the
box to the checker to weigh, and then set box on the
ground at designated .place. |

It should be noted that from time to time Bean Pac-

. kers may be moved to general field and harvest work, and !w‘r/

would be expected to work in the substituted classification

)ybﬂy’as and when reguired. - . k Ci;:g
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N (. : .
. . | FIELD LOADER

Ficld Loader will load and unload full and cmpty
tomato boxes and any other comodity being picked in in-
dividual field boxes onto a truck or other vechicle sup-.
plied by Company and the loading and unloading must be
onto the bed of the truck or other vechicle used.

It should be noted that frorﬁ. time to time Field
Loaders may be moved to general Vfield and harvest work,

and would be expected to work in the substituted cla551-

fication asw:& when required. §°‘)
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IRRTIGATORS

. The Irrigators must havo knowlecdge of and be capable of the
following functions

a. Sctting sprinkler pipe.
b. Sctting gated pipe.

c. Sectting up of tubing and maintenance of drip system.

d. Running water for sprinklers, drip and furrow irri-
gation with minimum supervision.

e. Applying liquid fertilizer in the irrigation system.
f. Driving small truck or tractor for moving of pipe.
g. Marking fields for coﬁtour farming,

h. Using shovel, hoe or dikes for controlling spredd
of water in furrow irrigation.

It should be noted for this classification that some Irrigators
are also Tractor Drivers or Truck Drivers-Field, or both, and
in other cases would be moved to general field work as and when
needed, and Irrigators would be expected to work in the sub-
stituted classifications  ,as and when required.

. ) \o..lauwg, u&—é/q
The Irrigator must be available for overtime, weekend and holiday

_work. , ,
A ‘ | 50-3

a
-




MECIHANIC

Responsible for genecral maintenance and repair of "all Company
vechicles and equipment other than packing shed machinery and
overhauls on diescl cngines. '

Dutics include:

Tune-ups

Maintenance :
Minor electrical work
Minor body work
Tire-changing

Lubrication

Welding.

Jobs related to overhaul
Diagnostic mechanical work

Mechanic must own and supply his own tools, and be able to fabri-
cate néeded new equipment. Mechanic shall be responsible for
all company-cwned shop tocls, and must be available as requested

. for overtime, holiday and weekend work. Co \S’CA
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TRACTOR DRIVER A

The Tractor Driver A should have knovledge of and be fully
capable of operating the following eguipment:
4. Large tractors for ground work.

b. Fertilizer tractofs.

€. Spray equipment.

d. Cultivator tractor. )

€. Trucks when needed - road and field.
£. Hand tools for minor repairs.

9. Fork lifts. - g
h. Harvest tractors.

i. Bean harvestor.

j. Grain harvestor.

The Tractor Driver A should also be responsible for additional
tasks and duties as follows: -

N

- Set up cultivator tools.
- Help in changing widths of tractor.

1

2

3. Light maintenance of tractors.
4. Report of mechanical problems.
5

« Calibration of Spray and «fertilizer tractors.

It should be noted for this classification that as and when -
needed, Tractor Drivers A would be moved to 'general fielgd work,

o Tractor Drivers A would be expected to WOrk in the cnhesd o~
Classificatimme am cca s -he
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TRACTOR DRIVER B - .

The Tractor Driver B should have knowledge of and be fully
capable of operating the following cquipment: .

a. Cultivator tractors.

b. Spray equipment.

c. Fertilizer tractors.

d. Water truck.

e. Road and field trucks.

f. Hand tools for minor repairs.

g. Fork lifts.

h. Bean harvestors.

i. Grain harvestors.

ﬂ. Harvest‘tractérs.

k. Ground work tractor.
The Tactor Driver B should also be responsible for additional
tasks and duties as follows:

1. Set up cultivator tools.

2. Light maintenancer of tractors.

3. Report of mechanical problems.
As indicated at the November 9, 1977 negotiating meeting,’
different drivers in this category are able to perform certain

functions as listed above, but not all, and some are better
gualified than oth2rs to perform certain functions.

It should also be noted for this classification that as and when
needed, Tractor Drivers B would be moved to genesral field work,
and Tractor Drivers B would be expected to work in the sub-
stituted classification, as and when required. .
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TRUCK DRIVLR~TFIELD

The Truck Driver-Tield should have knowledge of and be fully
capable of operating an 13'flat bed, two axle truck.

The Truck Driver-Field should also be responsible for additional
tasks and duties as follows: :

a. Checking fucl and reporting any mechanical problems.
b. Loading and unloading of trucks in field.
c. Helps in loading ahd unloading.

d. When loading is reapOﬂSLDle for tying of load
. securely for highway travel.

It should be noted for this classification that some Truck
Drivers-Field are also Tractor Drivers, and in other cases
would be moved Lo general fieléd work as and when needed, and

Truck Drivers-Field would bz expected to work in the substituted
clast‘:lflcatlon(aa and when reguired.
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TRUCK DRIVER-ROAD

The Truck Driver-Road shall be required to have a valid
California Driver's License.

The Truck Driver-Road should have knowladge of and be fully
capable of operating an 18' flat bed, two axle truck.

The Truck Driver-Road should also be responsible for additional
tasks and duties as follows:

a. Checking fuel, oil and tires.
b. Must report any mechanical problem.

c. Help in loading and unloading at ranch and at
packing shed. -

d. Must check load for security of tie before'transpcrting.

It should be noted for this classification’ that most Truck
Drivers-Road are also Tractor Drivers, and in other cases

would be moved to general field work as aad when needed, and
Truck Drivers-Road would be expected to work in the substituted
classification, as and when required.
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BUSH BEAN PICKER

Each Bush Bean Picker will be paid on an individual
basis, per pound picked. ]

Picker will pick according to maturity from bush and
remove rotten beans ar beans of an unacceptable quality.
Picker will pick in five (5) gallon plastic buckets sup-
plied by the Company. Eaéhvbucket'will be filled with 15
pounds of beans. Picker will then bring his bucket and
place it on a scale. The checker will check the weight and
punch the picker's card. The record of picking will be a
folded perforated card with similar numbers aligned on each
side. Each time the pickeryplaces the bucket on the scale
the checker will check the weight and punch the picker's
card, giving a continuouévcoung of the picker's work. At
the end of the day, half of the card showing total buckets
will be removed and sent to the Payroli Department. The'v
‘picker will retain the other half as evidence of his work
performed that day. .

Each crew will consist genefélly of 15 to 20 pickers.

It should be noted that from time to time Bush Bcan

Pickers may be moved to general field and harvest work, and

’




BELL PEPPER HARVEST

Bell pepper harvest is an hourly job until a piece rate is
negotiated by the Union and the Company. Harvesters are required
to pick the peppers as required by the Company according to size,
color and quality and maturity. The harvested peppers are placed
in a field crate provided by the Company. The boxes are then
loaded into Company vehicles at the direction of the Compahy. Bell
pepperhharvest workers are compensated at the General Field Rate.

It should be noted that from time to time bell pepper harvest
workers may be moved to general field and harvest work, and would

be expected to work in the substituted classification and wage

scale as required.




SQUASH HARVEST

Squash harvest is an hourly job until a piece rate is
negotiated by the Uﬁion and the Company. Harvesters are required
to pick the squash as réquired by the Company according to sizé,
color, quality and maturity. The harvested squash are placed in
a field crate provided by the Company. The boxes are then loaded
into Company vehicles at the direction of the Company. Squash
harvest workers are compensated at the General Field‘Raté.”-

It should be noted that from time to time Squash harvest
workers may be moved to general field and harvest work, and would

be expected to work in the substituted classification and wage

scale as required.




LETTUCE HARVEST

The lettuce harvest is done on a crew basis. The piece rate
compensation will be paid on a per carton or box rate divided among
all members of the crew; The crews will vary in size. The crews
will be divided into trios consisting of two cutters who will cut and
trim the lettuce according to Company instructions and one packer
who packs the lettuce according to Company instructigns. _The crew
also consists of loaders, stitchers, folders, closers, and water
boys. Workers in the cre@ may interchangé between the various job
functions as required by the Company. The stitcher and folder
will be required to fold and staple the boxes and distribute the
boxes td the crew members as directed by the Company. Tﬁe filled
boxes are closed by the closer at the direction of the Company.
This is accomplished with a staple gun and box frame. The loaders
are required to windrow and load the boxes onto the Company trucks
as directed By the Company. The Company requires double loading
by the crew. It is agreed that the crew will double load.

All persons mentioned herein ére considered part of the crew
‘for purposes of compensation. .

It should be noted that from time to time members of the lettuce
harvest crew may be moved to general field and harvest work, and
would be expected to work in the substituted classification and

‘wage scale as and when required.
5.




CABBAGE CREW

The size of the cabbage crew will depend upon the
quantity of cabbage being cut. Compensation to Qﬁrkors is .
made on a crew basis rcgardless of the size of the crew.
The crew consists of cutters, packers, box makers, box

closers and box loaders.

Cabbage Cutters - The cutters are usually six to a

trailer and cut the cabbage and load the cabbage in trailers.
Cutters will cut cabbage accoréing to size and maturity,

and will place the cut cabbage in trailers in the field.
Ocassionally when a trailer has not rétugned in a timely
manner, the cutters Qill continue to cut the cabbagye and
line the cabbage neatly in the field ahd fill the trailer
when it returns. - . -

Packers - After each trailer is filled,,itzwill theﬁ
" beé moved to the designated packing area and the packers—
will then assist in getting the trailer into place for
packing. The packers will then élace the cabbage in a
cabbage carton according to size (there are 24, 30, or 18

heads per carton or box). Packers will trim and clean the

cabbage and discard any diseased or unsatisfactory heads.




Box Loadcrs - Loaders will properly load the trucks,
accoréing to sizes. ‘

At the end of the day all crow members are expected
to remain and work in the general loading. \

It should be noted that from time to time members of
the cabbage crew may be moved to general field and harvest

work, and would be expected to work in the substituted

classification as and when required.
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