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PARTIES 

•

This Agreement and Supplemental Agreements attnched hereto 

. 
are between · , hereaft~r calledS.X.F. FARMS INC. 

"the Company" and the United Farm Workers of America, AFL­. . 
CIO, hereafter called "the Union°. The parties agree as 

follows: 

ARTICLE l.. RECO!l!IITIO:l 

. : 

·· 1 

I 
A. Th~ Company does hereby rccognizJ the Union as the . I 

sole labor or9,enization representing all ol the COmpciny • s 

• agricultural employees (hereinafter called rworkers") in the 

unit set forth in Agricultural Labor Relations Board's
I .

certification in case nu.~bar 76-RC-4-R. In; the event the· 
• I 

Agricultural Labor Relations Board certifie'.s other employees· 
I 

not here included within the certified unit:, such additional 
I 

emplo~~ees shall be included under the terms\ of this· Agree­
. I 

incnt., The term "worker" shall not. include fffice and..sales 
' I 

employees, security guards, designated family employees, and 
I 
I 

supervisory employees who have the authorit!' to hire, trans- • 

fer, susp.cn.d, lay off, recal~, promote, dis harge, asBign, 

reward or discipline other workers or the r sponsibility to 

direct them or adjust their ~rievo.nces, or.1ffectively 

• 

reconunend such action, if", iJ connection wii:h iho forcc;oing, 


the exercise of such authori~y is not of a Jerely routine or . 
. . . 

clerical nature but requires he use of ind pendent.judgment. 

·I 
I 

! 
' ··- ... ,_....,,,,.,.,....,,.._,,,,, •••• ,,__. .._....,_,,,.,.,,,.,.,.....,. ...,.,.~,.-~t'l"·JP"r("'r-'1"':"''°'1''-.'*"-~ ......"'°'"""-~· •':••~·.;.\·~~--·~«.,•.'"'*""~~;..·~·"':'....,,._~.,_...,..._~~~·~~~~~-,,.__..,.~_""'l"!""-·~'lo,'I::"""'°",..."·""" 



.---.. 
!,: ··.'·-~l 

.. 
' 

D. The Company agrees that no business device includ­

ing joint ventures, partnerships or any other forms of 
. 

agricultural business operations shall be used by the 
. 
Company. 

for the purpose of circumventing the obligations of this 

Agreement. . . 

c. The Company further recognizes tqe·rights and 

obligations of the Union to negotiate wages, 'hours and 

conditions of employment and to adtnin.4,ter this Agreement on 
' ·. 

behalf of covered workers. 

D. Neither the Company nor its rep~esentatives will 

• 
take any action to disparage, denigrate or subvert the 

Union. Neither the Union nor its representatives will take 
. I 

I 

any action to disparage, denigrate or subve'rt the Company.
I 
I 

E. Neither the Company nor !ts repre!sentative will 
I 
I 

interfere with the right of any worker to join and assist 
. I 

the Union. The Company will make known to rll workers that 

they will secure no advantage, nor more favbrable considera­
l 

tion nor any form of special privilege because of non-

participation in Union activities. 

F.. . The Company will make knOWn to all workers, super­

visors and officers, its policies and commitments as set 

forth abov~ with respect to recognition of the Union, and 

will not discourage workers in the bargaini~g unit from 
' j

giving utmost consideration to supporting and participating. ' 
' 

in collective bargaining and contract administration functions. 

. I 

I 

·' L 

I 
I 
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·~ }~/.ARTICLE 2. UNION SECURITY 
II 

• A. Union i;1ambership shall be a condition of emp.loyment • 

Each worker shall be required to be6ome a member of Union 

immediately following five continua! days after the beginning 

of employment, or five days from the date of the signing of 

this Agreement, whichever is later; ·and to ramain a member 

of Union in good standing. Union shall be the sole judge of 

the good standing of its members •., Any worker who fails to 

become a member of Union within the time limit set forth. . 

herein, or who fails to pay the required initiation fee, 
. I 

I 

periodic dues or regularly authorized assessments as pre­

scribed by Union, or who has been determined to be in bad 

standing by Union pursuant to the provisions of the Union's 

Constitution, shall be inunediately discharg~d or suspended 

• upon written notice from Union to Company~ and shall not be 

reemployed until written notice frdm Union to Company of the 

worker's good standing status.o 

B. Company agrees to furnish to Union in wri~ing, 

within one week after the executiorl of this Agreement, a 

list of its workers giving the names, addresses, social 

security numbers antl type of job classification. 

C. Company agrees to deduct from each worker's pay 

initiation fees, all periodic ·aucs, and assessments as 

required by Union, upon presentation by the Union of indi­
i 

vidual authorization signed by workers, directing Company to 
! . , 

make such deduction5. Company shall make such deductions . 

• 

! . 
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from worker's pay for the payrol~ period in which it is . . ... 
submitted, provided that "it. ls '~ubtrtitted in.advance of the 

close of the pay period, a~d periodically thereafter, speci­

• 

fied on authorization so long as such authorization is in 

effect and shall remit monies weekly. The Company shall 

provide a monthly sununary report as soon as possible, but 

not later than twen~y days (thirty days for the first three 

months after the date of execution of this Agreement) after 

the last pay period in the previous month, containing the 

names of the workers, social security numbers, payroll 

periods covered, gross wages, total hours workad per worker, 

total number of workers and runount of Union dues deducted 

during such pay periods from each worker. Union will furnish 

the forms to be used for authorization and.will notify the. 	 . 
. 	 . 

Company 	 in writing of dues, assessments and initiation fees 

within five days of the execution of this Agreement and 

five days before the effective date of any change. 

D. The Union will furnish the Comp~ny with. membership 

and authorization forms. If the Company procures workers 

from "any other source" as provided in Article 3 the Company 

will explain the membership and deduction authorization 

arrangements between the Company and the Union at the time 

of hiring new workers. The Company will be responsible to. 
cause such workers to sign the membership and authorization 

forms not later than immediately tollowing five days of the 

beginning of employment. The Company will inunediately give 

• 	 a copy of the authorization form to the worke.r, retain·a 

copy for its use pursuant t.o Section C ·abo~e, and promptly 

turn over per arrangement the other copy along with .the 

membersnip·· apt>lication- to the Union area n-FFi r.P.• 
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• ARTICLE 3. HIRING 

A. The Union shall operate ilnd maintain a facility 

whereby Company may sacure.new or additional workers. 

The Union will notify Company of the address and· phone 
•

number of each facllity _nearest each operation of the Company 

and the name of tbe person in charge of the facility. 

a. Company recalls of s~niority workers shall be 

pursuant to Section C of Article 4. Workers returning to 

work on recall shall check in with the Union steward or 

other Union representative on the job site to verify the 

worker's name is on the seniority list before commencing 

work. 

c. Whenever at the .beginnin~ of any operating season 

in any area of operation of the Company, the Company antici­

pates the need for new or additional workers to perform any -· 
work covered by this ~greement, the Company shall, at least 

two weeks prior to the date of anticipated need for such 

workers, notify the facility of the Union designated in 

Section A in writing, stating the number of workers needed, 

the type of work to be performed, the estimated starting 

date of the work and the approximate duration thereof. The 

Company shall notify the Union prompl:.ly ·of ·any-chanqe in 

estimated starting date, however, the Company shall qive to 

the Union the exact starting date no later than twenty-four 

hours prior to the actual date for commencement of the work • 

; '. 

-.,.- . ., - ! 
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_D.--.;,.,-~, In .t-he · .... nt, during ,the operating ~ison. in· any· . ~ ­

. ....... 
area of Company operations, new or additional workers are 

• needeq ·~t.o :per-form· work covered· .by this Agreement, the Company ... ~.--·:· 

shall notify the Union facility designated in Section A of 

thG number of workers needed, the type of work to be par~ 

formed, the date the workers are needed, and whetl1er the 

work is temporary or permanent. The Union shall be given 

forty--cd ght hf.'urs .notice or as far in advance as reasonably 

J.lOSGi~-..1.o. 

E. When workers are requested of the Union, Union 

shail use its best efforts to furnish the requested number 

of workers, and the Union shall promptly.notify the Company 

if it is unable to comply with any Company request for 

workers. If the Union does not furnish the requested 

number of workers on the date and by the time requested, the 

• Company shall be free to procure needed workers not furnished 

by the Union frc.·•:il. any other source\ If t:he Company secures 

workers under the provisions of this paragraph, the Company 

will make available to Union, in writing within five days 

thereafter, the names, social security numbers, date hired 

and job classifications of all workers so hired, provided 

however, that the Union shall be entitled, acting on its 

own, to ascertain such information from such workers at any 

time after twenty-four hours following the hiring.of such 

workers, provided further, that work is not interrupted. 

Grievances relating to this paragraph shall be subject t~ 

the expedited grievance and arbitration procedure. 

F. When Company requests workers from the Union 

• 	 facility for jobs which require skllls or experience (such 


as tractor drivers, .irrigators) the Union will refer workers 




•' ,.

• 	 i . 
·.. -:. •··. i 	.··:·­ ---.. . i ·. 	 ....... ·_ 

. . .' 
... • .•• • ,.,_....... 	 , .............11. +:" ... ~ .... ~ •.•, ..._ .• . ,, .. ... ~·- .... ~ .... 


. .• . .. wh0-.meet. .. the job. requirements.•. Before.. the Company makes a:-­

determination that a referred worker does not meet the job 

requirement, the supervisor will fully explain the job 

duties and requirements and give the worker a. reasonable 

time (which need not exceed two days) to meet the job require­

ments. Discharges shall be subject to the proc~dures of 

G. . It is essential that the Union has advance notice 

of any layoff, so it may plan utmost_ utilization or available 

workers. ·Accordingly, the Company will notify Union seven 

days in advance of any layoff, or as soon as possible, prior 

to any layoff•. 

H. In the event that it is necossary to lay off 

workers before they acquire seniority, it is understood that 

• 	 if such workers are referred or dispatched by the Union to 


the CoJtl.pany, such workers will be given work opportunity by 


the Com~~ny on the same basis as any other non-seniority 


worker. 


·"'·-···--·--­

• 




ARTICLE 4: SENIORITY: 

• 	 After a worker has worked for the Company at least fourteen (14) 

workdays within the preceding ninety (90) calendar days, he shall 

acqu:tre seniority on the fourteenth day of work retroactive to . 
his 	date of hire. Whenever a commodity or crop season 

' 

is less 

than 	twenty-eight (28) calendar days, a worker shall acquire 

seniority provided he works one-half the number of work days·in 

the ·season. It is understood that the days prior to acquiring 

seniority do not establish nor shall be a probationary period. 

There shall be no layoffs for the purpose of circumventing 
. 

• 


acquisition of seniority. Workers whd do not acq~ire seniority 


as per this section, shall be given preference when hirinq naw 


workers1 provided, However, that the Company shall not be re­


quired to keep any typo of records or documents regarding non- . 


seniority workers for the purpose of seniority. 


B. 	Seniority shall be broken for the follow1ng reasons only: 

1. 	Voluntary quitting. 

2. 	Discharge for just cause. 

3. 	When on layoff fails to report within three (3) working 

days after being called unless satisfactory.reasons are given. 

4. 	When ·the worker fails to report to work at the termination 

of a leave of absence or vacation·. 

s. When a~y worker leaves tho bargaining unit to accept a 

supervisory or other position with the Company outside the 

bargaining unit. 

• 
6. Any worker rehired after loss of seniority as provided above 

shall establish a new seniority date as provided in Sec. 

" A 	above~" 

·­
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_ • c. 	The classifications...:-of workers- shall .be. as designated on appendix 

"A" attached hereto and by this reference made a part hereof. 

'l'he filling of vacancies, new jobs, promotions or increased 

work opportunities within the bargaining unit, demotions and• 
reductions in classification shall be on the basis of seniority, 

provided, however, 'the worker is able to do the work. In such· 

cases, the supervisor will fully explain the job duties and 

requirements, anp. give the worker a reasonable time to meet 

the job requirements. 

D. 	 Whenever there is a layoff in the work force in any job classi­

fication, layoffs shall be by seniority' order, with the workers 

with the lowest seniority laid off first. 

Workers. reduced in classification or laid off from any class­

ification upon restoration of work force or recall shall return 

in seniority order, with the workers with the highest seniority 

being recalled eirst to the classification from which they were 

reduced or laid off. I= the case arrives where more than one 

worker has the same hiring date, the worker with the h~ghest last 

four digits in his/her Social Securit.y number shall have the lligh­

er seniority. 

F. Whenever a permanent vacancy occurs in any classification, with a 

rate above general field an~ harvesting, such vacancy shall be 

posted on the Company's bulletin boards. A copy of such posting 

shall be provided the Ranch Committee and the Union. The posting 

• 	 Shall be made.at least ten days before-the vaea..'lcy is permanently 

filled. Workers with seniority desiring consid~ration for the 

higher rated job will so indicate by signinq the posting. The senior 



••• worker; in accordance with -Seotion-:c above, shall. be selected 

for the vacancy and he shall be 9iven a fair opportunity to 

qualify. If such wor1cer cannot perform the job, he shall re­

turn to his former classification and rate and the Company will 

then select the next senior worker who had signed the posting 

and he shall be given a gair opportunity to qualify. Selectio~ 

and training for those workers applying for the position shall 

be as set forth in Section C above. 

The Company will fill temporary vaeancies, such as during the 

posting period or those created by a worker's short-term illness, 

injury or other temporary absence which are not subject to posting, 

so far as possible, with seniority workers. 

• G. The Company shall prepare up-to-date seniority lists, showinq .the ; 

name of each worker, h~s seniority date, social security number, and 

job classification, which shall be posted on the.· Company bulletin 

board as follows: 

the seniority lists (the first of which shall be ~pproved and si~ned 

by Company and Union concurrently,: ·with the execution of this Agree­

ment and as a condition to the efficacy of this Agreement) shall 

be posted within five days after the execution of this Agreement 

and thereafter every three months-·for a period of two weeks, rand the 

Union shall also be given a copy of each of said seniority lists. All 

seniority lists, including without limitation the first, shall be pre­

pared from and based on the Company's payroll records. If questions 

arise concerning.the accuracy of the lists the Union and Company have 

• up to two weeks.aft3r the posting is completed to resolve the dispute. 

If the dispute remains after two weeks, any unresolve matters relat­



• inq to the seniroity lists shall be submitted to e>:pedited 

arbitration. 

• 

II• The Company, when anticipating the recall of seniority wor'kers, 

shall notify the vorker and the Union, not lass than two weeks 

prior to the es~imated starting date of the work~ a~d the 

approximate duration thereof. Ail notices of recall shall be in 

writing as per attached form in Appendix B of this a9reement. All 

notices shall be mailed first class with copies provided to Union. 

\lhen recall letters sent to workdirs, are returned to Company with 

Postal Service notification of non-delivery, the Union shall be 

notified of workers name and the add~ess from which letter was 

returned. The Company shall make available to Union any returned 

letter and envelope upon request .. _....The Comr>any shall .then notify,, - __ 

the worker through the facility of the Uniqn desiqnated in 

Section A of Article 3 when to report for work, allowing reasonable 

td.me to report. 

I. 	 The Company shail notify the Uni6n within five working days of 

seniority workers laid off or recalled on a seasonal. basis, in 

accordance with this Article by giving the worker's name, social 

security number, seniority date, --j-ob classification and date of 

recall or layoff. In all recall situations, the Com~any shall 

furnish to the Ranch Committee a list containing the name and 

social security number of each worker recalled who actually reports 
I 

for 	work. Grievances relating to this Section I shall be subject 

• to the expeuited grievance. and arbitration procedure. 



• J • serd-::rity shall "not be applied s~ ·as· to displace (bump) any worker 

Company, · except ··a.a ·provided in other Sections of t:b.ia . Article • 

.. 

• 

• 
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AJ.lTICLE 5 • GRIEVANCE. rAND ARBITRATIO!~ PROCEDURE• ... 
A. The parties to this Agreement agree that all 

disputes which arise between the Company and the Union out 

of the interpretation or application of this Agreement or any
• 

controversy between the Company_ and workers or the Union 

which arise under.this Agreement that deals with working 

conditions, health, safety or benefits, shall be subject to 

the Grievance and Arbitration.Procedure. The pa~ties further 

• 

agree th~t the Grievance Procedure of this Agreement shall 

be the exclusive remedy with respect to any disputes arising 

under this Agreement, and no other remedies shall: be utilized 

by any person with respect to any dispute involving this 

Agreement until the Grievance and Arbitration Procedure has 

been exhausted• 

B. All grievances shall be processed during regular 

working hours. The grievant(s), the Steward(s) and Grievance 

Committee's function shall be performed without any loss of 

pay. 

c. Aggrieved workers shall have the right, without 
.. 

any loss of pay to be present.at each step of the procedure. 

The Company shall be responsible for making Union Stewards 
·­

available on request of a worker or group of workers wishing 

to submit a grievance. 'l'he Company will also be responsible 

for making the Grievance Committee available whenever and 
·- .. . 

wherever their presence is required to perform tbair functions 

·• 
under this Agreement. 

D. At the requast of the Union, the Company shall 

have the supervisor involved present at each step of the 

·;: .. ·....:!.~ . . - .. 

grievaace procedure. 
. 1 I 

• ........... 
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• 
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E;··--· ·e;·rievai\_: .s· dropped b.y. either.· partl\.. ·~i~~ ·t~ an 

~ arbitr.ation hearing shall be c.o.nsidered as withdrawn without 

• 	 prejudice to either party's-position on a similar matter in 

the future. 

F. FIRST STEP: Any grievance arising under this 

Agreement shall immediately be taken up between the CompFny's 

supervisor involved and the Union steward. They shall use 

their best efforts to resolve .the·grievance. In the. event 

grievances are not immediately satisfactorily resolved, the 

grieving party shall reduce the grievance to writing and set 

forth the nature of the grievance.. The Company Supervisor 

shall, within forty-eight hours, present to the Union 

Steward 	his or her wr~tten response to the grievance, regarding 

• 
Company's position including reasons for denial. The grieving 

party may proceed to the SECOND STEP, provided.however, that 

the grieving party may notify the other party.that the 

grievance must be expedited and presented to the Permanent 

Arbitrator in accordance with Section P of this Article. 

A grievance regarding a discharge of an employee must be 

filed in writing within ten days of the discharge. All 

other grievances must be filed in writing within s~xty days 

of the occurrence of the grievance or sixty days of the 

discovery thereof. 

G. SECOND STEP: Any grievance not satisfactorily 

resolved in the First Step withi·n one day, shall within 15 
work days thereafter, be discussed · n..1 a m~eting between.the 
Grievance Conunittee and the companh•s 

• 
J representative desig­

nated to resolve such matters. A representative of the 

Union shall also.participate in such meeting unless the 
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Union representative authorizes the Committee to proc~ed and 

• 	 so advises the Company. If the grievance is not satisfac­

torily resolved in such meeting the party receiving the 

grievance shall immediately give a written response to the 
I 

other regarding its position including reason for denial. 

Failure of the grieving party to appeal to the Second Step 

within sixty calendar days shall waive the grievance. 

• 

H. THIRD STEP: If the parties cannof,.resolve the 

dispute in Step l or 2 above, the grievance shall be referred 

to the Permanent Arbitrator within sixty calendar days.. If 

the Arbitrator shall at any time be unable· or refuses or 

fails to act, or he or she vacates his or her position, the 

Company and the Union shall immediately select his or her 

successor or substitute • 

I. The Arbitrator shall consider and decide the 

grievance(s) referred to him or her and in cases where more 

than one grievance is referred to arbitration, they will be 

heard at the same hearing. The Arbitrator shall not have 

the authority or jurisdiction to modify, detract from or 

alter any provision of this Agreement. The Arbitrator shall 

have the authority to revoke or modify any form of discipline 

and in all cases award back pay if he or she so dC!tcrminos 

for any loss of earnings from the Company. The Arbitrator 

must render a decision in writing to the parties wit11in 

fifteen 	days from the da.to of the closing of the he.;iring. 

The Arbitrator shall have access to Company's property. if __._____________,.________________________necessary. 

·'-...' 
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• 
J • Should either party fail or refuse to participate 

in any steps of. the grievance machinery, the grieving party 

shall have the .right to refer the matter to the Arbitrator 

immediately for his.or her consideration in a formal hearing. 

Such hearing may be !.!! pai::te, i.e. I with only one side 
• 

present, provided that the Permanent Arbitrator may tempo­

rarily delay an ex earte hearing to permit irnrnediate bona 

fide efforts to settle an issue without a hearing. 

K. The decision of the Arbitrator shall be binding on 

the Company, the Union, and the workers. 

• 

L. Decisions of the Arbitr~t9r shall be in writing, 

signed and delivered to the respective pa~ties. All expenses 

and salaries of the Arbitrator shall be paid by the losing 

party. If' a question arises as to the losing party, this 

shall be decided by the Arbitrator ~earing the grievance 

then in dispute. Each part;}' shall pay the cost of presenting 

its own cas~. 

M. Nothing is this Article shall be deemed to preclude 

the Trustee/Directors of the· Robert F. Kennedy Farmworkers 

Medical Plan, the Juan De La.Cruz Farmworkers Pension Fund, 

or the 1:1artin Luther King Farmworkers Fund, from enforcing 

contributions due these ftmds under this Agreement by means 

of litigation. 

N. The parties agree that Reverend John F. Blethen 

shall be the initial Permanent Arbitrator. Rev. Blethen or 

any other Permanent Arbitrator hereafter selected may be 

• replaced upon the request of either party at any time after 

·" 
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such ~l~ectcad I?e1"'""nent ArbitJ.:°'tQ.t has serve_A- for at lea:st 
• I • 

·:r .J. .,..,,1si.xmonths, ;and in-.the.event-rthe parties are unable·'to~ 

mutua~ly agree on a new Permanent Arbitrator, the·proeedures 

out-lined ·in the ne-xt.: two. paragraphs of this Section H shall. 

be applicable, until such time as the parties are again able 

to agree on a Permanent Arbitrator. .. 

The parties wi 1.1 make a good faith effort to 

agree on a list ot arbitrators. In the event they are 

unable to agree, not later than fifteen days· after the need 

for such a list arises, if requested by either the Company 

or the Union, a panel of eleven arbitrators shall be requested 

from either the American Arbitration Association or the · 

Federal l•lediation and Conciliation Service. 

After receipt of the lists the parties shall meet to 

select an arbitrator for each grievance. If the parties 

cannot, agx-e.e upon. the. selection of an arbitrator then they 

shall turn to the lists of arbitrators received under pro­

cedures of the above paragraph. The.party to strike first 

shall be selected by a coin toss. That party shal.l strike 

the first name from each list. The name remaining after 

each party has struck five shall be the person designated as 

arbitrator for the particular grievance. Every six months 

either party may request a new list of arbitrators and 

require a new meeting as discussed in this paragraph· to 

select a new arbitrator. 

o. In the event that any grievance causes a work 

interruption of any kind, the parties agree to make an 

immediate joint effort to end such interruption which may 

• include contacting an arbitrator. The arbitrator shall 

order an end to such interruption, personally, if possible, 

. k,. . . $ .. t.t. ~Z-4l • , _J 
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• or by telephone, and shall immediately attempt to resolve 

the grievance. Such-action in no way alters the obligation. . 

or liability of either par.ty under this Agreement. 

P. The grieving party may invoke an expedited procedure 

. to. have unreso.lved__ grievances immediately heard before the 

Arbitrator, but in any event not later than/two calendar 

days after the day on which the grieving party no~if ied in 

writing the other party that the grievance must be expedited. 

The parties agree to meet in the time between notification 

of the invocation of the expedited procedure and the hearing 

before the arbitrator in an attempt to resolve the grievance. 

The. duties and·· the~.':S:uthority'"°Of the:· Arbitrator.:.shall be the 

same as under Section I above. The Arbitrator shall issue a 

bench.decision and will issue a written decision within 

twenty-four hours of the close of the expedited.hearing. 

The Arbitrator shall have access to Company's property if 

necessary • 
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· ARTICLE 6: NO STRIKF CLAUSE 

-~-... ___.,·-, - '· 1U .. 'There"' 11hal i· be n:6'--se·rtk:e-S'f s :toWdo-Wl'i'$~l work s \.."'Oppage, boyco-t·ts, ''"·· .. "'.~ 

• 
or interruptions of -work by the Union nor shall there be any lockout 
by the Company • 

. .B•. _In tne event :df ..;a~breacn.:O'f.. :.tnls ..Agreement, -the officers and ~--·-~,_.._.-.• 

representatives of the Union and/or Company, as the case may be, 
shall do everything within their power to end or avert such activity. 

C. Workers covered by this Agreement shall not engage in any 

strike, slowdown, work stoppage, boycott, or other interruption of 

work whichaction is not approved by the Union. 


D. Company may discharge or discipline any worker who violates the 
provisions of this Article s. 

ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPERTY 

A. Duly authorized and designated representatives of the.Union 
shall have right of access to Company premises in connection with 
conduct of normal Union affairs in administration of this Agreement. 

In the exercise of the foregoing, there shall be no unnecessary

interference with the productive activities of the workers. 


• · 8. Whenever possiblEf·oefore a~union representative contacts any of.,""'....~..,.,.,., ..... 

the workers during working hours, he shall notify the Company .that 

he is on the premises. 


c. The Union shall advise the Company of the names of its duly

authorized and designated representatives • 


• 




• : . ·.· ARTl.CLE .. 8 DISCIPLINE AND DISCHARGE - .. - "... ,. ·, ~- ' .... ~ 

A. The Company shall have the right to discipline and discharge workers 

for· just. cause, providing that in the exercise ·of this right· it 

•will not act in.violation of the agreement. 'Ho worker shall be 

disciplinedor d.i;scharged except for just cause. 

. D •. Prior'"to ·any diseharg·e or suspenaion, the Company shall notify ,tbe..;-· ... : 

stewart or·other Union official and such Union representative ~hall 

have the right to be present when formal, charges are made, if t!~ey 

so desire. Provided, however, if a situation occurs in a remote area•. 

wherein the Company deems it necessary to take action and no stewart 

or Union representative is available, tqe Company may take action. and 

• 	 must give written notice within the time limit in paragraph D below. 

Warning notices shall be valid only if they are issued within forty­

eight (48) hours or at the beginning of the worker's next work day 

after the occurrence of the alleged offense giving rise to the 

warning, and shall be valid for a period of ten (10) months. 

c. 	 The Stewart of other Union representative shall have the right to 

interview workers in private so long as such interview does not 

unnecessarily interfere with.work requirements. 

• 
D. Within forty-eight hours after any discharge for just.cause, the Union 

representative will be notified in writing the reasons for such 

discharge • 



(_. ·''·····; 

E. Individual performance in relati~n to piece rate,· or incentative 
I 

, ~·· .. , ....·• · · .... ' plan -11hall not· be ·:Candlu•ive: eVidence for the p:a.rposa of " .. ·:...·· ... 

disciplining or discharging a wo~ker. This provision shall not, 
. . 

however, constitute any limitation on any of the Company's rights 
• 

to aischarge or'discipline;for unsatisfactory work performance • 
. I 

i: 

( .-'( 
ARTICLE 9. DISCRIMINATION 

In accordance with the policies of Company and the 

Union, it is agreed that there shall be no discrimination 

against any worker.because of race• age, creed, color, 

religion, sex, political belief, national ·,origin,· language 

spoken or Union activity. 

• s '·' . . : .. .' . • . • . 

.-· -· .·....A~~xc:E~:(i~::i~i~f;s~~~~~i~~:~-~.-2il.~~~~Lif:.~~;-25::~.L__. 

A. Company agrees that any worker may refuse to pass 

through any picket line of another company which is sane­
' I 

tioned by the Union, where t.11e wor'-her ' physical, s · well-being 
I 

is threatened by his so doing• 

.a. Ho worker under this Agreement shall be required 

to perform work that normally would have been done by. em~ 

ployees of anothe~ company who are engaged in a strike 

sanctioned by the Union• 

• 




• 
ARTICLE 11: LEAVES OF ABSENCE 

Leaves of 	Absence for Union Business 

A. 	 Any worker elected or appointed to an office or position in the 

Union shall be granted a leave of absence for a·period of 

continuous service with the Union upon written request of the 

Union provided that at .no time shall more than five workers be 

entitled to leaves of absence pursuant to/this. Section A. Ten · 

days' notice must be given the Company before the worker takes 

leave to accept such office or position or chooses to return to 

work. Such leave of absence shall be without pay. Seniority 

shall not be broken or suspended by reason of such leave. 

• 	 B. A temporary leave'"'of ·"absertce' without··pay· not to exceed three days :. .. _ .'..:.._. 

per calendar quarter for Union business shall be qrantod .under the 

following conditions: 

l. 	 Written notice shall be given by the Union to the Company 

at least two days prior to commencement of any such leave1 

2. 	 such leaves of absence shall only be granted to workers 
engaged in culture and shall not exceed five percent of 
irrigator, sprayer, tractor or truckdriver crews, or ten 
percent of any other crew1 

3. 	 This section shall only apply to companies whose harvesting
operations exceed sixty workdays in a calendar year1 

4. 	 This section shall not apply tp operations du~ing critical 
periods if it would, harm operations. 

Other Leaves 

I• c. 	 A leave of absence without pay shall also be granted to workers 
! 

by the Company upon workers applying to and being confirmed by 
. ; ! 1' 	 .. 

' 



.-;.~' .-,-.bhe~·Company.: fOl'..'.'.any of~:thatifol.J.owin-9 reason".-·~t"tholtt!!·losa of · :·.t.'.''~~(i::~:: 

seniority: 
I 
I

1. For jury-duty or witness 8uty when subpoenaed.
I 	 . 

2. .A worker who serves; .in thf! u.s. Military and notifies the 
___ 	 .Company.and Union in writing prior to leaving fdr such 

service,. and reports for work,within thirty day·s after 
being discharged from such service, shall not lose any 

- ·- ·--· - ·senior-ity, -job rights, or other benefits. ·· Upon return from 
· · such service, such worker shall b_e granted · a job equal 

to that he o'J:' she would have had~with Company had he or 
.........._._. __,,,,,,, . she remained in Company.•_s con t:.inued employ, ~provided, howev, 

any renewal of enlistment beyond the original one will serv1 
to break seniority un 1.ess such action violated the Selectiv· 
Service Act. 

·--·· --:-··---3. · 	Up ·to two continuous year• of illness or injury requiring 
absence from job. The Company may require substantiation 
by medical certificate or other adequate proof of illness• 

. 

! 	 . . 	 I . . 

. 4 •.. 	For. valicLpe.rsonai. -r:easons_, .not to .exceed. forty-fiV$ (45). days
where prior written; notice specifying the reason is given 
to 	the Company. · 

D. All leaves in excess of three days shall be in writing on approved 

leave of 	absence forms provided by the Company. Such form:s shall 

be signed.by the Company r~presentative, the worker requesting the-. 
I . 

leave·1 and by ·the· union steward or other Union· representative to~--~ 
. 	 . I . 

signify ~~ceipt of the Union's .copy•.. Leave of absence shall be 

I 
t 

extended by the Company for 
I 

a valid personal reason, 
. 

if a request f 
I 

such 	an extension is made by the worker in writing to the Company
I 
I

with 	a copy to the Union prior to the termination of the original
t 
I 

leave, provided, however, that a request for an extension may be
I . 


submitted simultaneously with the request. for a leave of absence 
I 	 : 


for valid personal reasons1if the worker J:iaa special circumstances 

--··which require additional tl..e. 	 I· - -· -·· 

' 
I 

;. 
. 
·'' 

. 	 ......... 




• Leaves of absence scbedules, under this section, ·where more 

workersc have'appl.ied'for a leave.::.of·- absence at . ..the same time 

than can be spared by the Company, shall be allocated on the 

basis of seniority with the worker having the hi9hest seniority ·-· . 
. . . 

having-first preference-for that leave of absence;. 


·uowever, where a.worker requssts an emergency leave, the Union 


·c--.-and. the~Company;...may_.aqree .. :to .. his/her leave in preference to ..that--_·-·· 

worker over other workers with higher _senior_ity. 

E. 	 . Failure to report· for work at the end of an approved leave of 

absence or accepting employment with another employer durinq ~n 

approved leave of absence shall terminate· employment and seniority 

in accordance with Article 4 -seniority• 

• 
ARTICLE 12~ SUPERVISORS 

Supervisors and others employees not included in_ this bargaining.­

unit,other than designated family employees; shall not perform any

work covered ·by this Agreement, except for instruction-, training, _ 

emergencies; "·and . the type of work wich supervisors have historically

performed in the past, and where the intent is not to deprive

workers in the bargaining unit of work • 


• 




ARTICLE 13: HEALTH AND SAFETY 

~ ····tA·.-.~··comJ111ny agree's't.'O'~m:ake•"aV-a'~·l'll'b-le to ·Union upon ~~il.Ol'l1'.~le-:·t",·· : :":l.1-.i;:-:~;';.;d· .j::1 
·request. such records as will disclose .the .follcw.i._ng_•.. "-' . . .., ·~-..~···· r-""- ... --.:.-•""' '·' 

1. Location of field treated with injurious materials; 
2. Name of material used by brand name and chemical name and 


registration number; 

3. Date and time material was applied and its formulation; 
4. Amount of material applied and its formulatioh and 


concentration; 

S. Method of application; 
6. Applicator's name and address, if any. 

·s; · Th'e Compan:~rvi'll'.'COmply with' all ·applicable laws relatin9··to the •., -~,- ....... 
heal th and safety of farm workers and will not ··Use banned chemicals 
such a·s ··out not limited to DDT, DDD, DDE, Aldrin and Dieldrin._ 

c. No worker shall be required to work in any work situation which 
would immediately endanger his · health or safety. 

D. In accordance with law, there shall be adequate toilet 
facilities in the field readily accessible to workers, which will be 
maintained by the Company in a reasonably-cle~n and sanitary manner. 

• 
E. Each place where there is work being performed shall be provided 
with suitable cool, potable drinking water convenient to workers. 
Individual drinking or drinking fountains shall be provided • 

F. Tools and equipment historically provided necessary to perform
the work, and protective garments as required by law to safeguard the 
health of or to prevent injury to a worker's person shall be 
provided, maintained and paid for by the Company. Workers shall be 
responsible for returning all such equipment that was checked out to 
them, but shall not be responsible for unavoidable breakage or 
normal' wear and tear. Workers shall be charged actual cost for '-"'"'-. 
equipment that is not broken and not returned. Receipts for returned . 
equipment shall be given to the worker by the Company. · . 

G. Adequate first aid supplies shall be provided and kept in clean 
and sanitary dust-proof containers. 

H. Any violation of this Article shall be subject to the expedited
grievance and arbitration procedure • 

• 




ARTICLE 14 • MAHA< :EN'l' RIGHTS 

·. •.. ~ ·,.. :- - .. .trhm· Company s·hal·l · Jt.av& and maintain all r·ights: of 

management and discretion in all matters, except as specific­

ally and expressly·limited or modified by this Agreement • 

• 

• 


• 

. •' • 

I ' t • 

l ' 



..- .... ""'•' ......! .. .... -...,. .. . .. .. . • ·.' ... ....,_. 

ARTICLE 15. UNION( \BEL ,-.... . .
' ' 

i 

---" --.. --- .. 
A. The Union label and Union seal are and shall 

,.._remain· the sole propert'y;··of ··the 'Union. 

this Agreement, Company shall be entitled to the use of said 


label and seal. It is agreed that during the term of this 


·· Agreement ·each shipping package or container, harvested and 

. ' 

packed by Union members and shipped by Company, at the 

option of Company,· may bear the Union label or seal. In 

thi~ rega~d company shall not sell, transfer, or assign its "· 
/ ' 

·right. ~to use· said··label or· seal except upon written _permissio~ ....... :,·; :-.-· ~·.'-· 

of Union.··· The color, size ..and placement of the label or 

seal on particular packages or containers shall be determined 

by the Company. ' 
B. ln the event of the Company's misus•? of the Union 

• label or seal on packages or units harves~cd and packed by 

non-union workers, Union may revoke the right to use said 

label. In the event that the Union revokes the Union label 

or seal, it shall give rensonilble notice to the Company and 

the Company agrees to return same forthwith, or if same· 

cannot be returned then, on request of Union, tha · labei' or 

seal shall be completely obliterated on any package, container . 

or unit. 

c. Following of industry.practice with respect to 

exchange of sizes, mixed cars, private labels or purchase of 

produce to fill out an order shall not be considered "misuse" 

of the Union label or seal or a violation of any provision 

of this Agreement. 

· .,lit.. .I '­
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ARTICLE·l6: ·HOURS OF WORK AND OVERTIME 
- .. ,..._,." 1·11 

.• A. ~..•The Normal workweek·-shall be Sunday thru Tt:n~r::;,day • .,_ ­
-··'•r~ ..,,,..~. _ ··· i~~"'"" ~t ..... ,.~-,.,....i.r ~ 

Daily overtime: 

1. All workers, except for Tractor Drivers and Irrigators shall. 
be paid one 'and ·one~haLf.::·(l· ·1/2) times their regu.lar .ra,te of PC!Y.._ foi; ~· ,,_:.., ·:::· 
all work performed after nine. (9) hours in any one day·. 

2. Tractor Drivers shall be paid one and one-half (1 1/2) times 
their regular rate of ·pay for all work performed after ten (10) 
hours in any one day. 

~eflf!jfO~K 
1. All workers except for Tractors Drivers, Truck Drivers, and 

irrigators ·shall be paid one and one-half (1 1/2) times their ..· -· . 
re9t1 lar rate of P.ay for all work performed after five (5) hours 'on -·• 7 -:~·_ ..,-·. ;:~:~.; 
~·i,#i~_yn-FwPPr.. -f#.F/2-1.J>./?f . :···· .--~~·~;· -- ..-~-~.. ··· 

' 2. ··Truck Drivers shall be paid one and one-half (1 1/2) times _ ... 
their regular Fate of pay. for all work perfor~ed afte!.J_~ight (8_)___ .~ -~~.:.,..·~·· · 
hours on -rA~ s.i#~ d ...y IJFwOrte.i:.. F/1-1..P/1-r 45 J1. t-o r7'fV\... . . . 

• 
3. Tractor Drivers shall be paid one and one-half (1 1/2) times 

their regular rate of pay for all work perfor~ed after ~:00 p.m. orr· 
'Fb#t tlA;Yo/*.~ __.. _.. · · · ­

-~- 7:1AE~i#ttlil/{/iJ.k 
1. All workers, except for lrrigators shall be paid one and 


one-half (1 1!2 L times th~ir regular rate of pay for all worJ ._ 

performed on /;J,e•7/./.. JA.! Di--woR/:'. ,tJ,,e/d~u.tk ..J.~h.t~ 4j¥e 1u_;J.l- .l&1u6. 


2. Irrigators shall be paid one and one-half (l 1/2) times 
theM, regular rate of pay for all work performed after . six (6) hours 
on e_ 7M rlio.y 11/!uJt>R.i:. • · · .·- , · · 
B. Meal time_b~eaks shall be .one (1) hour and are not compensated
for counted as hours worked uriderthe provisions of.this Agre~m~nt. 

C. When a worker performs work in a higher rated job, he shall, be 
paid at the higher rate for all time so worked but·shall in any 
event not be paid such higher rate for less than one (1) hour in 
such day. 

D. When a worker is working as a trainee for qualification for a 
higher rated job, he shall be paid for such training period at his 
regular rate for a time period not to exceed twenty-eight (28) 

• 



- continuous· calenda1 '.ays. 

·E. Wage rates -for specified job .classifications are set. forth .. ' . 
in Appendix "A" hereto. Said ·wage rate.a shall be applicable 

...;;.,.,_,...:....~...----".;,,._. - "-retroactive to April 7, 1980. · ~- · .1..·,;.,:;;;...,. L 't_· .. - . 

Piece Rates for squash shall be retroactive to June 25, 1980. 


Piece Rates for Green Beans shall be retroactive to July S, 1980. 


·, 
; . 
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•. ART~G~ :~17:1_______ REPORTING AHO STAHD BY TIME 	 • 1 ..... 1.1•·t ... rr · ;..... ... _ t.·,:.. ~i,,, ., ....... _.,
' 

A. A worker who is required to report for work and does report and is 
furnished no· work shall-be paid at least four (4) hours at the worker's '' .. 	 ' ' 

' 

hourely rate of pay-~or~the .wo~ker-•.'.s ..a'\teraqe hourly piece rate ear~~gs .. --~;.,.,, '. ,..,, 

based on the preceding payroll period., ·.·If less than four (4) ho.u~s of 
i : 

work 	is provided, _hourly workerer shall be paid for (4:) hours at :1;1J.e -,~heir «Jt: 
l 

hourly rl!.t.e· of pay, and piece -rate.workers shall :be paid at the,.:~.. ~·~.- .. ---~-·-·1,~ 

piece-rate earned during the time work~d and their average hourly 
i'" 	 I 

·piece rat·e-wage -based -on··the preceding payroll period for the ·remaining···---'- -1..·­
' ! • 

time up to · four ( 4) hours that day. '!'his section shall not- apply-where .. ....,, 1.• -­

work covered by this aqreement is delayed or can not. be carried .ou.t - ·· 

because of raira, frost, or government condemnation of cro!l, or other 

.· • causes beyoJthe control of the Company. crrw , ···' "'' =,....,,,,. ,,..,,1 ,,. 
D. A worker shall be paid at his hourly rate for all time hC is required 

to romain on the job. I . 

ARTICLE 18: REST PERIODS 

Workers shall be provided two (2) paid rest periods of fifteen (15) 
minutes each. The morning rest .period shall begin at the arrival..of 
the lunch wagon. The afternoon rest period shall begin at 2:30 p.m • 

• 




ARTICLE 19: VACATIONS 


.. -A.:,.·Workers shall·be.elegible:.·in·t:he ye-ar following the first"yearW'f·'~!"":""'"t':' ~! 

• of continuous. employment, commencing on .or after April. 7, 1980 -and-~:· ... ~·.---~­
annually thereafter for vacation pay and one (1) week of vacation 

time off, provided that, in order to qualify for vacation pay the 
worker shall work the hours set forth below in the prior year.
Vacation pay will be the percentage specified below.of the worker's 
gross Company earnings in the qualifying year. 

B. A worker who has worked one thousand (1000) hours in the prior 
year with the Company will qualify for an amount equal to 

two percent (2%) of his total gross earnings as vacation pay. 

A worker who has worked nine hundred (900) hours in the prior · 
year, who has two (2) or more years seniority with the 

Company will qualify for an amount equal to two percent (2%) of his 
total gross earnings as vacation pay. · 

A worker who has worked eight hundred (800) hours in the prior year, 
who has five (5) or more years seniority with the Company will 
qualify for an amount equal to four percent (4%) of his total gross
earnings as vacation pay • · 

• 
A worker who has worked eight hundred (800) hours in the prior year, 
who has seven (7) years seniority with the Company will qualify for 
an amount equal to five percent (5%) of his total gross earnings as 
vacation pay • 

c. The employee who has qualified for a vacation shall be allowed 
time off, with the consent of the Company, as specified herein with 
nn lnRs of seniority. 

( 
( 

1\RTICLE 20. BI:REAVEMENT PAY 

To make funeral arrangements and to 
attend the funeral of a 

member of the immediate family 
(f_ather, mot11er, mother-in-law, 

father-in-law , child, brother, sister, husband or wife),•a 

worker who has worked for the Company at leLst five days, ciurinq 

the two weeks preceding.the k 
wee of the funeral will be paid what 

he would have earned had he b 

• 
een working for the Company, not to 

exceed three (3) days. Th C 
e ompany may request that it be 

furnished with a deatll t'f'cer i icate. 



(' 


• 
ARTICLE 21. HOLIDAYS 

A. During the term of this Agreement Memorial Day, 4th of July, 
,f'll/:N1 (!,o,zi'fet:~4f J:.-1<.. . 

Labor Day and Cit i eeuslup Pe.Bsi'ilii:fJ!l cien Day shall be paid holidays. 

Citizenship Participation Day shall be designated as the last 

Sunday in August of 1980 an~ 1981. All workers qualifying under 
. 	 i 

Section 	B below shall receive holiday pay as provided herein. Upon 

receipt of proper written authorization from the worker, the 

Company shall shall deduct from such workers wages the pay received 

G ."--/(?th~J ~n~.$e-9f P;·~· d h 11 · h hf or l:c:l:iuimsft-2:p i.G5t1c1;oafien Day an s a remit sue sum to t e
,e;h.:vp (Z,.,.,~G-€"'9..J' ,/). "(.

G:i.tizoReln:p Pa:rrt1c.i.pat1on 't::ommittee of the United Farm Workers, 

AFL-CIO, for allocation as designated by the worker. 

The Union shall .htle:.nnify and hold the Company harmless from and 

• 	 against any. and all claims, demands, suits or other forms of 

liability that may arise ou~ of or by reason of action taken by 

the Company for the purpose: of compliance with this Section A as 
A',.hAt-o :e",.,/kGm..r · t.1. . 

it pertains to Ciiii:&AA&):ui.p ~art1c:i.pa-t:~d Day. Holiday pay shall 

be· the daily average pay earned during the payroll week ir:imediately
I 

preceding th.e holiday. 

B. To be eligible for a paid h9liday not worked a worker must be. 
I 

a worker and work at least five da_j:'~ during the two payroll 
I 

weeks immediately precedingjthe payroll week in which the holiday 
I 

falls, and must work the scheduled workdays both imrr.ediately before 
i 
I 

and after the holiday. I 

·If the 	next scheduled workday after the holiday is more than five 
I 

calendar 	days after the hol1day, the requirement for work on the 

scheduled workday after the ,holiday shall not apply. ·• 	
i 
I 

I 
.I 



•• 

,. : 

'c•. 	 Any. work performed. on the above listed holidays, 

irrigators, shall be paid f.or at the rate of... o.n_e 

the regular rate in addition to holiday pay. 

oth~r · than.~by __ . 

~nd..~:me-half· times · .. ,. . - ... . 	 .... -· . . .; ~ 

o. When a holiday falls on Sunday, the following Mohday shall be 

observed as a holiday. 

.. --:·: • f .... - -~. . <!:.I 

( 
ARTICLE 22. 

Workers who have worked at least five days during the 
. ! 	 ~ 

two weeks preceding the week in which the following:events 

occur sl1all receive the benefit of this section. A !worker 

will be paid jury duty in.any legal proceeding not between 

• 
 the parties for any days of work missed due to the per~orm-


Jury 	duty pay is defined as the 
ance 	of such se.rvice. 

l 

difference between the fees received by such worker for 

received had
performing such service and what he would have 	

! 
!. ; 

the Company for each day of service. 'ro
he been working for 	

I 
I 

receiv3 pay under this provision, the worker must provide
l 

' 
Company with a copy or 	 .. . ifnotice summoning him to appear and

~ 

I 

so requested, documentary evidence of the amount of fees 
Ireceived for performing such seryice. 	 . 
1 
/' 

·--·--··· .....-----·----· ---+----------­-···---··---- ---· 

\ 

'i
I• 	
l 
1 



..,.. : :~: . : .. ·: 

• 	
, t • I 

· .- ·· A. · ·company '•hall ·1keep full and accurate record , 
I • I 

including ~otal hours work~d, piece rate or incentive ,rate 
1 

records, 	tptali wages and to,tal deductions. Workers slJall.., be 
. i I . I 

furnished a copy of the itemized deductions, hourly rates, 

hours woried and total wages each payday whicn shall ikc'lude 
. 	 I. 	 I 

• 	 I •the worker, piece-rate production records. Company shall 
I • . , . . . . I 

furnish upon request daily records for each crew involved in 

piece-rate production. 

n. Union shall have.the right, upon reasonable notice 

given to the Company, to examine time sheets, work production 

or other records that pertain to workers' compensation • 

• 
.·. ' . i .. 

. :. -· ~ .. . . "···· ~ .- . '-~ ... ,, . ...... :. ' ..•. ' .. . ..... :. 

ARTICLE 2 4. n~c[. ...: 'l'AX WI'l'HHOLDIItG ( 
~ 

The Company shall deduct Federal and State. income tax 

in accordance with standard practices with scheduled deduc­

tions, but only for workers ag1·eein9 in writing to such 

withholding. Such agreement shall be binding upon the 
..

worker during his employment with the Company for the baJ.ance 

of the calendar year and each calendar year thereafter, 

. subjact to his written revocation of his agreement prior to 

the start of each new calendar year. 

• 

• 
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II \ ' . ' .. ARTICLE 25!. CREDIT UNION WITHHOLDING 
I 

.. ~ . .:~ - •. -... ..,.. ""··.'.Upon j)roper·wri:tten·authorization from a worker to the 

Company, deductions, as provid€::d for in such authorization, 

shall be made by the Company for the Farmworkers Credit . 
Union, and such money and reports shall be forwarded on a 

monthly basis to that organization at Post Office Box 62, 

Keene, California.93531, or such other address as designated 

by the administrator of the fund • 

• 


• 

.. : 

I 

II 



.. n· 

· ARTICLE 26 • ROBERT F. KENNEDY FARl1WORKERS UEDICAL .PLA.'-1·~-·---·--··· .~.:;;._~~:.· 
_ ..,_~ •• - ~.,- ..~.... • • t ' - • "'" ·- ' • •• 

··-.~~~-.-.»:·;e~:.~o~~·:~~--:~~~·~ommencing with the effective date ·of this ';<~,~ -:~.· 
Agreement, contribute to the Robert F. Kennedy Farm Workers Medical 

Plai:t twen:ty-two7J~2J_.cents "peJ;,.hour; conunenci,ng on the first 
~...... ·- ...... .., :. -- ­

anniversary of this Agreement contribute twerity-nine (29) cents 

per shour for each hour worked for all workers covered 
,- . 

-~J,'>Yf~tllJ..tif.;..~9~..!!~t~op~n7-~~.event the ·Cost of providing Plan 'bl!!he;;,;·-.~ 
~ 

.- fits.in effect or-~approved as of May 1, 1977,. or approved therea"Yter 

by the Board of Trustees of the Plan, shall exceed total hourly 

contributions and investment income received.by the plan within a 

given time period, the C()mpa11y shall increase its hourly contri~c;···~·· 

butions to the Plan.Said cost shall include both benefits paym~rif~; 

and administrative expenses connected therewith. Where t..~e 

•
• -,-'!­ '..;..~... ac;tuarial-s.COnsultan.t;s. to;:.the-:Soard of Trustdes or' the. Plan··caf·!''!).r....,,!c'~.-.<'.
• <" -" ..... 

culation, and where said cost less· said investment incor.1e exceeds · 

twenty-two (.22) cents per hour, the Company shall increase its 

hourly contributions upon notice from the Plan to the amount said 
. : .cost less said investment income exceeds twenty-two (.22) cents 

~er hour, roun~e~. Jlp to t;he noarest one-half cent. 
. -.. ! 

Contributions due shall be deposited w~th such banJ;. as designated ; 

by the Administrator of the Plan;; ·said. C::.:r>osits shall be mad.a 

or mailed not later than t.~e twentieth day of the month (thirtieth 

day for the first three months after tbe date of execution of 

this Aqrecmcnt) following the ending date of the previous ~.onth's 

payroll period. A sWN'\ary report in accordance with Article 29 

shall be remitted to the Plan at Euch adsl;'ess as designated by t..'lc · 

Administrator of the Plan.• 
. 

I ! 
I .. 

;. 

•• • 
I• I 
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· · · .. · . ARTICLE 27.o·:·-~UJ?.N .. PEL.~ CRUZ FARr1'AORKE1!,S. ~t~~lO:-t ·... : ..;:·~~··" '··· ~ ..:....:.::~...:;:~o,;_.,.. 

--·~-,,__ .. ~-The c~mpan;•;~::·;:e~mme~cing with the effective date " ....,,. ,. ~· 
of this Agreement , contribute to the 

Juan De La Cruz Farmworkers Pension flan eic.;hte~n . ( .18) ·cents 

. per hour ·for·--eaah···and every' hou:t worked by each and ev4!ry worker· ·-·-..s7-­
.--~~covered by this Agreement• 

• 

~"'. _In ...accordance with-~Article---29 ,-- the mcnies and a summary report-~--:~ .~;.~ ~: # -~• 

shall be remitted to the Plari at such address as designated by 

the Administrator of the Plan• 

• 

• 

.. 

• I 
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' . '; ..•t. :· ~ -t" 1~-t!·!.~ ;"~:"'; ;.. ! ­

'-.... 

The Company acknowledges the existence of the Martin Luther 

;;. ;._;K&ng-. Fund and-':i~&..;..responsibility to make contr.J:.butions thereto~~·~ ... 
. . 

as ·provided in this Article 28. Commencinc;ras of .the6ffect:i.v.e:_::0~ate 

'E>f-. this. ag'r4!emeii:t,and continuing for the duration of the contract,
• ' . . i 

• 

..,...,,. ,,_~. tne'• Company"'ll~a:r1..,.. contribute to the Martin· Lut..'1.er :King Fund -for•11.·.,.,. -.-.,.... 

-each. hour ·worked .by all workers covered by tP.is Agreement, .. 

six-'(6) cents per hour. Expenditures or investments of contribu~ . 

tions shall be solely restricted to those charitable and educational 

-purposes for which fe~ral ·t.ax. exempt status has been granted to ... '. ... 

the Fund. Tho contributions shall not be expended to the detriment 

of the .company. The ?-tartin Luther King Fund shall obtain and 
! 

·. mainta~n federa1··t.ax exehip-tl.orr alfd all contributions by the ··-'""""···· 
! 

Company shall be deductible under the Internal Revenue Code • 
. ' 

In accordance with Article 29, the monies and a sur:lr.'\ary report 

s!;all be remitted .to the Fund.at such addre3s as designated by
I 
I 

the Administrator of the Fund. 

i 
" 
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ARTICLE 29. rtEPORTING 01~ PAYROLL OEDUCTIOHS AND FRINGE Bm~EFITS 

'·': ~1r·contrlbutio:n·s ·due ~hereunder on fri.nge b!!n.cfit plans·: 

shall be computed on the preceding monthly payroll period 

for every worker covered by this Agreement. In conjunction 

therewith, a monthly summary--report will be submi.tted on or 
. 4 

before the twentieth of every month (thirtieth day for the 

first three months after the date of execution of this 

·Agreement) cove'rin'cj the preceding monthly payroll for which 

contributions for fringe benefits are due. The monthly 

summary report shall include the employees• names, social 

security numbers, total hours worked by workers, total 

number of workers and amount of contributions. 

. ~ .. 

( ( 
ARTICLE 30. BULLETIN BOARDS 

The Company will provide one bulletin board placed at a 

central/location in each area of major operations upon which 

the Union may post noticas of Union business • 

• 
. 

• 
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•• ~ '""¥ ......... _ .......-~ ...... ­ARTICLE 31. SUBCC'"·?TRAC'rIN.G 

The parties ~nd.erstand and agree that· the hazards of 

• :·agric.ult'1re. ax;~. such :that subco~tracting may be· necessary 

an-~ Proper.. Subcontracting ma::,• ba noce ssary in ai·eas · sueh 

as land leveling, custom land work, precision planting, 

agricultural chemicu.ls and where specialized equip.m.ent not 

owned by the Company is required. 

The parties agree that in the application of this 

........ ~ "";.. _~r.t.i.cle_ the i;ollowing. guidelines may be used: 

_A •.. Subcontracting is permissible under this 11.greement 

where workers in the bargaining unit covered by this 1\9ree­

rnen t. do not have the skills to operate and maintain the 

equipment or perform the work of a specialized nature. 

B. Subcontracting is permissible under this Agreement 

where the Company does not have the equipment to do the work 

being subcontracted... When a Company does subcontract pursuant' 

to the terms of this provision, any workers of the subcon­

tractor who actually operate or maintain the equipment shall 

not be covered by the terms of this Agrcemen t. However, .ani' 

workers of. the subcontractor, other than those who actually 

operate or maintain the equiprne:"!t, who work on the subcon­

tracted job shall be covered by the terms of this.i\greament.· -· 

c. No subcontracting shall be done where the intP.nt 

':'>f the Company is to deprive workers·-in the bargaining unit. 

from performing work. 

D. Company shall notify the Union in advance of any 


subcontracting . 


• 

l ! 
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• 
ARTICLE .32. r..oCATION OF C0!-1PANY OPE&'\TIONS 

The Company shall provide tl'iEi Union, upon. request; I the 

exact locations of the Company's agricultural operations for 

use by Union representatives pursuant to l\rticle 7 of this 

Agreement, Right of Access to Company Property. .t 

... .. ". ......... ··-· .. ......... . . . .........
~ 

ARTICLE 33. . Ml\li·( i~l\NCE OF S'l'AHDAUDS 
....---------... ...-... 

"":·'~-- "-~-

standards in· effect during 1976., Conditions of employment 

shall be improved wherever specific provi~ion~ for improve­
• 

ment are made elsewhere in this Agreement. 

• The Union and the Company agree that during the negotia­

tions \>1hich resulted in this l\qreement they have fully 

negotiated and agree to the terms of the Company's contribu­

tions to the Robert F. Kennedy Farmworkers ?tec!ical Plan, 

that said terms of contribution as sat forth herein sets 

forth the Company's total obligation in respec~ to madical 

plans and that therefore tho obligations of this l\rtJcle 33 

do not extend to any medical· plan···maintained by the Company 

prior to this l\9reement • 

• 



•• ARTICLE 34 MECHANIZATION 

In' the· everft .the,Cornpaliy!·an:ticipat:es_:nie6banization of any .opera.t:i~n •. 
01: ·the Company that wil·l -permaneritly~·ais~lace workers, _the. Comp~ny ·' · 
before commencing such mechanical operations shall meet with the 
Union to discuss training of displaced workers to operate and 
maintain the new mechanical equipment, the placement of displaced
workers in other jobs with the Company, . · · · 

· · - · · arid-thi placing of such workeis on 
a preferential hiring list which the Company and Union will use in 
conjunction with ARTICLE 3, Hiring. 

ARTICL~. 35... UEW OR CHANGED OPERATIONS-------·.....___ 
( h . (In t he event .... new or c angeu operation "- new or 

changed classification is'installed by th'.3 Company, the 

Company shall set t.he wage or piece rate in relation to the 

classification and rates of pay in Appendix A and shall 

notify the Union before ~uch rate iR put into effect. 

• Whether or not the Union has agrcad to the proposed rat<.?,• 

the Company may p~t the rate into effect after. sucl) notic<.?. 

In the event such rate cannot be ;:wreed ur,on., mutually between 

the Union and the Company, the sam"" <:hall b.-. ... - - · subrni t ta cl to 

the grievance procedure, includ.t'11g b" · - ar itrat1on for deterrnina­

t i.on bc~ginning .:it the Second Sto.o. A ny rate agreed upon or 

as determined by the arbitrator shall be effective from the 

installation of such n<:'.!W or changed operation . 

• 




I 
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.... ...:..: .\ r· 
i•· ­

• 
A_R_T_I_C_L._E_·...;3;;;_6;;;..,:..._l:.:·l..:::O~D~ATION 

No provision or- term of this Agreement may be amended, 

modified, chang~d; altered or wai•1ed except by written 

document executed by the parties hereto. 

' . ! 

'! ' 
~.. : .;· ... . ... 

l • ... 
. ..·. 

( 
ARTICLE 37. SAVINGS CLAUSE 

In the event any portion of this Agreement shall bacom3 

ineffective as the result of any applicable local, state or 

federal law, only that portion of this Agreement so affected 

• shall.be ineffective; in no event shall the fact that a 

portion of this Agreement be not applicable or illegal in
t 

accordance with such laws. render the remainder of this 

Agreement ineffective or work a termination. 

. I 

i 

• 
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ARTICLE 38., SUCCESSOR CLAUSE 

A. This Agreement shall,be binding upon and inure ,to 

the benefit of the parties and their succesuc1:s and assigns. 

Successors and assigns for. the purpose of this article 


applies to a sale or other transfer of the business and 

t 

ownership of the Company. 

a. Effective as of "'aid sale or transfer, Compnny 

shall be relieved of all further roaspcnsibi~ity or liabil~ty 

under this Agreement, and such buyer or tro.nsferea shall •, 

thereupon be liable hereunder. 

• 

c. A sale of assotD, either in whole or in part, 

which does not involve continuution of th7 workers of tho 

Company to operate such sold.or transferred business or 

assets shall not b~ subject to Section A of this A:--ticle • 

B:J this 1\rticlc, the p.:irtics seek to define contractunl 

right~ and do not waiva any statutory rights • 

. -~·- ·-- - --·---­

• 
i ' t
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ARTICLE 39. WA!Vf 

The parties agrea that this Agreement, and all other 

docu."\lents e>:ccuted contemporaneously herewith, constitute 

the entire agreement between them governing wages, hours and 

co~ditions of employment of the workers covered hereby, 

during the term hereof, and·- settles all demands and issues 

on all matters subject to collective bargaining. The Unl.Oll·' 

is not relying upon any negotiations, representations or 

promises other than as specifically set forth herein • 
.,,.""'- . 

• 

Accordingly, .Union and Company expt:essly waive the righi:. 

during the term of this Agreement to dem.::.nd negotiations 

upon any subject matter, except as provided. in Article 35, 

whether or not such S\1bject matter has or has not been 

raised or discussed by either party during the negotiations 

leading up to the execution of this Agrconcnt • 

• 

' ,. 

: I ... 
f' 
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... - . .,... , 
ARTICLE 40 .. GENER.~L 

• 

... ' .... ·'It,:·· · Captions <in· ~this..Agreentent- are inserted7"1for!-convon• · 

icnce only and do not define, describe or limit the scope or• 
the intent of this Agreement or any of the terms hereof • 

. B .... When used in this Agr.ecment und whenevGr .. the 

context so requires the ma·sculine gender shall include the 

feminine and neuter _genders, the singular number. shall 

includa the plural, and vice versa. 

c. This Agreement may be cxecuta<l in any number of 

counterparts, each of which shall be dc8mcd to be an original, 

but all of which together shall consti •.:ute one and the sa~e 

instrument. 

. -- --- ........ -- .. --....., .. -......... ,.,,, 
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ARTICLE. 41. CO~T OF LIVING AL~OWANCE 

'•' 

• l\. Cost.:..of-Living Allowance"'shalr· apply to all workers herein 

covered under this Agreement. 

• 
·This==Cost..;of-Living adjustments herein provided,---shall be base~_.,9.:.~---"'";;:·::· .... 

the Consumer Price ··1ndex;,;;.United States Cit.y average tor Urban l~a,Je . 

·Earners· and~·cleri-c::ar Woriters '"(1967•100) ~- published by the !3ureau .. ;~:.·.' 
-· 

of· Labor Statist-ics hereinafter. referred to .as the CPI • 

• 

n. .
For ench six (.06) tenths of a point by which the Index for 

Jai'iuary· of ·19a1 ·excce~s the index -for January of 1990, tfaqes sh~;Ll_...,.~,. 
: . :--- -,~_.·. ~-- ...... '. 

' be increased by ad<ling .01 to the job base ra~e u~ to a naximum of 
• I 

fifteen ( .15) cents of any worker's base .wage ·as of 

Any such wage adjustment rnade as a result of an increase in t.'le 

Index shall become effective on • 

c. Such COLA adjustment shall be added into the current rate of pay 

paid.for all hours, wa~es and related be~efits for which worke~s. 

· rcc.eive ·pay...fron\ the· Cornpany, such as overtime, vacations and 

holidays, etc. 

o. If the CPI falls below the Hase set forth in this Article there 

shall be no Cost-of-Living adjust~ent • 

_ 

• 
I : . ..' . ; 

. .· 

& • i . .. .... ·.. l ~ . 
.: ~___J~; !__ -·-·.·-··:._,·-:·~--:::,·t·"'. ...__; 
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• &: . Uo .adjustment; retroactive or otherwise, shall .be· made in pay or.. 

benefits as a result of any revision which later may be made in 

-the. published figures for the CPI..for any month on the basis of . 

which the cost-of-livinq calculation has been determined • 

• 

F. 	 The-cost-of-liv~ng allowances are dependent upon -the availability 

of the Bureau of Labor Statistics' CPI in its present form and 

calculated on the same basis as the CPI. :;:.;.1 the event tha Bureau 

• 

- .. of La.obr Statistics changes the form or the basis of calculating the._ ...,. 

CPI, the Company and the Union agree to request the Bureau to 

make available, for the life of this Agr~crnent, a CPI in its 

present form and calculated on the basis as the Indax for 

December, 1978 (1967~100) • 

• 

I ; I 
~ . •I 	 I '. 
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ARTICLE 42: 

INJURY ON TUE JOD: ' ., ...... 


' - ~- -·· ~....~' ,.__ . ~·"'"" 

If a worker is injured on the job and medical attention by a \ 


physician is required, the Company agrees to pay such worker's ­. . 
wages for the balance:of the day of the injury. l'rovided,• however, 

that the worker shall be required to return to work on that day if 

raaleased. to do so.-by,, the attending physician• If .the. worker is,r,:,,,:..T.J+•:"-,_; ...... ;;. 

required to return to work by the-physician, at the Corapany's 

discretio~ he may be assigned another job position and be 

compensated at his rate or the new job's rate, whl.chever is :1igher, 

for the balance of that.day• 

• 

• 
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·• ..... ft•'. .. . ~.... ... .. . ' 
~ ..,....-­

This· Agreement shafl:-be--in Eull force and ~ff'c:·~=·~~oll\. ~ove11 ber".'~I~_( ~89._,:,{·..:~ 
to and including~*~~:.{31~ i·f..f..2. ::<:c.--rHis ·Agreement shal.l automaticall.y .• 

f 

renew itself upon expiration of this Agreement unless•either of 

the parties shall !.ave g~.ven notice in writing to t..'le other party ___ .... . '. ,.... - ~· - ·• ·:•·" ''l 

::.'.~ 

•••. 

for ..... ' 
·-·· -.l".,.,_-.-~:_ \'"r'i..' ni:,~ *' - ... ...I .. 

a new agreement. ··During "this iiixty day period all. terms and .-.....:·~ ·_J,.~·. i 

···"-conditions of.:"this;:Aijreement ..shal·l· remain in ~ull"' force a_nd e~~~E~; ...,... 
../ 

The effe·~tive date of this Agreement with respect to wages,.shal! 

be retroactive to _H/1/8' d and the effective dat.e of 

this l\greement with respect to all other art.ic;:!-~.!! shall bo 

retroactive to. ll/1/~6 

• Executed on \\/t/l?O
' \jl 

COMPANY: UNION 

S.K.F. FARMS, INC. UNITED FARM WORKERS OF AMERICA,,,.., . 

·~MJ~ '21uilick~ 
AFL-C o· 

·-":::. 


"" 




l' 'APPENDIX "A" 

• 
Wages 

EFFECTIVE EFFECTIVE 
( 11/1/'lO ) ( I\/1/r I ) 

.30 increase 

Clasif ication 

General Labor 
Field Loader 
Irrigator
Field Truck Driver 
~ruck Driver-Road 
Tractor Driver "B" 
Tractor Driver "A" 
Mechanic Assitant 
Mechanic 

Piece Rates 
Lettuce 

Boston, Red Leaf, Green 
leaf 

Romaine 

Green Beans 

•
Bell Peppers Grade l 

Grade 2 

Packing (Bell Peppers) 

Squash 

• 


across the 

board 


4 .os 
4.08 
4.14 
4.14. 
4.2S 
4.2S 
4.83 
4.30 
s.oo 

- ----.~-· ·­

.48 .so 

.so .52 

.14 .16 

.ss (1st, 2nd .sa (1st,, 2nd) 

picking) 


.60 (3rd) .63 (3rd ) 


.39 .• 41 


.42 .44 

.as (with knife) .88 (with knife) 

.so (with out .81 (with out knife) 

knife) 




• 

. . c ... . .; .. . . ' .~ .................. .. .. ... ...,,·.
~ 

• APPE;..01~ _IL 

--rco=-il'A..YJ 

A,..o 
Ui\ITED FARl-'. JO:{:{E:RS OF A!-!'ZRICA • AFL-CIO 

TO: t)ATE:~--------~~----------
~·!OR!<ER ...~O.C.I/\L SECU~<.l'!Y ·-~ · ·~...--

. ··-·----------- ,·:o: 
~.~--

SEi,:IO:UT'l OATS: ---­
~~r:TICE Ol RF.CALL . 

• 
In n.ccordn.~ca wit'·. t 1 1C! provisio:~s of A1:1:icle 4 of. the As.rce­

ma . t bet··:Cei• nnd ti-c U1'\itcd Fa:.in ~~orkcrs 

.. o,f _Amc_ric:i, AF.L;.cir, you_a1·~:~l,crctby. 0 ivcn official 1·.oti.ce of··· 
¥ccoll for re-em~loy~cnc .ls a ---- ------~· 

Tl:is work is anticipated to bc:;in o. 

:1 cl the esti:n.:itcd duration is appro::i:n.:J.tcly ____wor~(in:; 

cfr;ys. 

Tho ex.let. st.:n·tin:; dnto is subject to c~:a ..i;e a&1d s!,all 

be co.1.f i lT.iCd by rnnil OL or about ·- _ • In e:te 
cve&'lc_.~o~ al·c. •~ot ·pla.-;nL•s to be.' at your present m.:iilii.~s 
addrcs.>, you rnny obtni11 this c:.;ncc start L·.g da tc ·by tel~?honii·.:; 
t'·c Compa::y • s c:'.:f ice 0~1 or after 1 • 

acrncmbcr to bL·ing your Soci.:J.l Security ca1·d 'qf1 the dnte · 

you report to ~ork. 

F•1 i lui.·a to ::espo; d to this recall will result to. youi- loss of 

seniority ;u~dcr /\lTICLE 4, Section 3-3 • 

• .I 
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