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This Agreement and Supplemental Adreements attached hereto

are between = g x.F. FARMS INC. » hereafter called
"the Company" and the United Farm Workers of America, AFL-
CIO, hereafter called "the Union". The parties agree as

follows:

ARTICLE 1. RECOGHITIOU

A, The Company does hereby keccognize the Union as the

sole labor orqgnization representihg all of the Company's

| agricultural employées (hereinafter called ”wdrkers"} in the
. unit set forth in Agricultural Lal?or Relations Board's
certification in case numbexr 76-RC~4-R. Iq the‘eéent the
Agricultural Labor Relations Board certifie; other employecs:
not here included within the certified unit? such additional

employees shall be included under the terms{of this Agree-

ment. The term "worker" shall not‘include %ffice and sales
employees, éecurity guards, designated famiéy employeces, and
supervisory employees who have the authox:itg to hire, trans- -
fer, suspend, lay off, recall; promote, dis harge, assign,
reward or discipline other w%rkers or the responsibility to
direct them or adjust their grievanées, or effectively
recommend such action, if, in connection with the foregoing,
. the exercise of such authority is not of a Jerely routine or

clerical nature but requires the use of indcdpendent. judgment.
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B. The Company agrees that ho busihess‘deﬁice ihciud~.
ing joint ventur;s, partnerships or any other forms of |
agrlcultural busxness operatlons shall be used by the Company
for the purpose of cxrcumventlng ‘the obligatlonslof thls
Agreecment. . ' | ' "

C. The Company further recognizés the}fights and
obligations of the Union to negotiate wages,;héurs‘and
conditions of employment and to admlnigter this Agreement on
behalf of covered workers.

D. Neither the Company nor its representatives will

"take any action to disparage, denigrate or subvert the

Union. NeithHer the Union nor its reérésenﬁatives will take
any action to diéparage, denigrate or subQért the Compénj.

E. Neither the Company nor its représentative will
interfere with the right of any woxr ker to j01n and assist
the Union. The Company will make known to Pll workers that
they will secure no advantage, nor moré fav%rable considera-
tion nor any form of special privilege because of non-
paréicipation in Union activities.

F.. . The Company will make known to all workeré,}supér-‘
visors and officers, its policies and commi;ments as set
férth above with respect to :ecognition of the Unioh, and
will not discourage workerslin.the bargainiég unit from

giving utmost consideration to supporting aéd participating

in collective bargaining and contract administration functions.
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A T I A 5 U DL D S A R C e .
ARTICLE 2. UNION SECURITY : o faed R
i

- A, Union iembership shall be a condition of cmployment.

Each worker shall be required to beéome’aAmehber of Union

immediately following five continual days after the beginﬁing
of employment, or five days from the date of the signing‘of
this Agreement, whichever is later; and to remain a member
of Union in good standing. Union shall be the sole judge of
the good standing of its members.@@ Any worker who fails to
become a member of Union within the time.liﬁiﬁ set forth
herein, or who fails to pay the réquired‘in%tiatioﬁ fee,
periodic dues or regulafly authorized asséséments as pré-
scribed by Union, or who has been determinea to be in bad
standing by Union pursuant to the provisidn; of.the Union's
Constitution, shall be immediately discharged or suspended
upon written notice from Union to Company; énd shall not be
reemployéd until written notice from Union to Company of the
worker's good standing status. @ ,

B. Company agrees to furnish to Unio; in writing,
within one week after the execution of this!Agreement,‘é
list of its workers giving the names, addresses, social
security numbers and type of job classificétion.

C. Company agrees to deduct from each wofker's pay
initiation fees, all periodic ‘dues; and assessmeﬁts;as
required by Union, upon presentation by theiUnion of indi-

i .
vidual authorization signed by workers, directing Company to
[ H

make such deductions. Company shall make such deductions
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froalworker s pay for the payroll perlod in which it is
submitted, provided that ‘it is submltted in advance of the
close of the pay period, and periodically thereafter, spec1~
fied on authorization so long as such author;zatlon ;s,in
effect and shall remit monies weekly. . The Company shall‘
provide a monthly summary report as soon as pOSSlble, but
not later than twenty days (thlrty days for the flrst three,
months after the date of executxon of this Agreement) after
the last pay period in the previous month conLalnlng the
names of the workers, SOCldL sccurity numbcrs, payroll
periods covered, gross wages, total hours worked per worker,
total number of workers and amount of Union dues deducted
during such pay periods from each Qorker. Union will fdrnish
the forms to be used for authorization and wi11ino;ify,the
Company in writing of dues, asscssments énd'ipitiatign‘fées
within five days of the execution of this‘Agreement'énd
five days before the effective date of any change,

D. The Union will furnish the Company with.membership

and authorization forms. 1If the Company procures workers

from "any‘other source" as provided in Article 3 the Company -

will explain the membership and deduction authorization
arrangements between the Company and the Union at the time
?f hiring new workers. The Company will be responsible to
cause such workers to sign the membership and authorization
forms not later than immediately follo&ing five days of the
beginning of employment. The Comﬁény will immediately give‘
a copy of the authofization form to'the worke:, retain a
copy for its use pursuant to Section C'aboye, and promptly

turn over per arrangement the othér copy alonngith the

“meﬁibers"h‘ip“ apblication-to the Unidén area nFFine,: .

3
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' ARTICLE 3. HIRING S e -

A, The Union shallnéperate and maintain a facility

whercby Company may secure new or additional workers.

The Union will notify Company of the address and- phone

number of each facility.néarest each opération of the Coépaﬁy
and the name of the person'in charge of thé facility.

B;b Company recalls of sgnidrity workers shall be
pursuant to Section C of Article 4. Workers returning to -
work on recall shall check in with the Union steward or
other Union regresentative on the job site to verify the
wo;ker's name is on the seniority list before commencing
work. ‘

C. Whenever at the beginning of any operating‘season

‘I' in any area of operati&n of the Company, the Company‘éntici-
pates the need for new or additional workers to perform any
wo#k covered by this Agreement, the COmpany shall, at least

two weeks prior to the date of anticipated need for such

vorkers, notify the facility of the Union designated in
Section A in writing, stating the number of workers needed, -
the type of work to be performed{‘thé estimated‘Starfing
date of the work aﬁd the approximate duration thereof. The
Company shall notify the Union promptly of any change in |
estimated starting date,‘howeVer, the Company shall give to

the Union the exact starting date no later than twenty~&our

hours prior to the actual date for commencement of the work. ;
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"7 nt, during the operatingf&fﬁson‘in*anyi

area of Company operations, new or additional workers are

ket

. Du..-In the

-needed .to perform work coveredﬁby this Agreement, the Company =

shall notify the Union facility designated in Seétion'A,of
‘the number of workers needed, the type of work to be per-
formed, the date the workers are needed, and‘whether'the

work is temporary or permancnt. . The Union shall be given

forty-cight hours notice or as far in advance as reasonably
possihle, o

E. When workers are requested of the Union, Union
shall use its best efforts to furnish the‘reéuested numbef
of workers, and the Union shall prbomptly notify thé Coﬁpany
if it ié unable to comply with any Company request for
workers. If the Qnion does not furnish the requested

number of workers on the date and by the time requested, the

Company shall be frec to procure néeded workers not furpished -

by the Union froa.any other source, »If the Company secures
workers under the provisions of this paragraph, the Company
will make available to Unicn, in writing within.five days
thereafter, the names, social security numbérs, date hired

and jdb classifications of all workers so hired, provided

however, that the Union shall be entitled, acting on its -

own, to ascertain such information from such workgrs at any
time after twenty-four hours following the hiring of such
workers, provided further, that work is not interrupted.
Grievances relating to tyis paragraph shall be subject to
the expedited grievance'andvarbitrétién procedure.

F. When Company requésts workers from the‘Union.
facility for jobs which require skills or experience (such

as tractor’drivers,.irrigators) thé Union wil} refer workers

+
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.- who-meet.the job. requirements. . Before the Company makes a-

determination that a referred worker does not me‘et:‘the'“:jcnil:)'w
requirement; the supervisor will fully éxplain the job

duties and requirements and give the worker a reasonable

time {which need not exceed two days) to meet theijobfreqﬁire—
ments. Discharges.shall be subject to the piocedures éf.

G. It is essential that the Union~has adﬁan&e’néiice
of any layoff,'so it may plan utmost utilization_ofyavailable
workers. Accordingly, the Company will notify Union seven
days in advance of any 1ayoff,'or‘as soon as poSsible; prior
to any layoff.. | ’

H. In the event that it is necessary to la§ of £
workers before they acquire seniority, it is uhderstood‘that
if such workers are referred or disgpatched by the Union to

the Company, such workers will be given work opportunity by

the Company on the same basis as any other non-seniority

worker.
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ARTICLE 4: SENIORITY:

.. After a worker has worked for the Company at least fourteen (14)

B. Seniority shall be broken for the following reasons only:

workdays within the preceding ninety (90) calendar days, he shall

acqulre seniority on the fourteenth day of work retroactive to

"his date of hire. Whenever a commodity or crop seasoh is less

than twenty-eight (28) calendar days, a worker shall acquire

seniority provided he works one-half the ﬂumber of work days ‘in

the 'season. It is understood that the days prior to acquiring

seniority do not establish nor shall be a probationary period.

There shall be no layoffs for the purpose of circumventing ?

acquisition of seniority. Workers who do not acquire’senior{ty

as per this section, shall be given preference when hiring naw

workers; provided, However, that the Company shall not be re-

quired to keep any type cf records or documents regarding non-.

1.
2,
3.

5.

supervisory or other position with the Company outside the

bargaining unit.

6.

It
*

. seniority workers for the purpouse of seniority.

Voluntary quitting.

Discharge for just cause.

When on layoff fails to report~wi£hin three (3) workihg |
days after being called unless satisfactory’reasons are giveﬂ.
When the worker fails to report to work at the termination

of a lea&e of absence or vacatiom.

When any worker leaves the bargaining unit to accept5a

Any worker rchired after 1oss of seniority as provided above

shall establish a new senioriﬁy date as provided in Sec.

A above,
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. . C. The classificationsi:of,workers. shall be. as deségna{tgd an appendix - - ...
"A" attached hereto and by this reference made a part héreof,
The £illing of vacancies, new jobs, promotions or increased
work opportunities within the‘bargaining unit, demotions agd
reductions in classification shall be on the basis]of seniority,
provided, however, “the wofker is’able to do the work. in such;_
céses, the supervisor will fully explain the job duties and
requirements, and give the worker a reasonable time to meet ‘

the job réquirements.

D. Whenever there is a layoff in the work force in any job classi-
fication, layoffs shall be by’seniotity order, with the workers

with the lowest seniority laid off first.

. E. Workers reduced in classification or laid off from any class-
ification upon restoration of work force or recall‘shali return
in seniority order, with the workers with the hiqheSt’seniorityA
being recalled €irst to the classification from which they were
reduced or laid off. 1IZ the case arrives whére‘more'than one
worker has the same hiring date, the worker with the highestiigst
four digits in his/her Social Security number shall have the high-

er seniority. ; ST

F. Whenever a permanent vacancy occurs‘in any classification, with a
rate above general field and harvesting, such vacancy shall be
posted on the‘Company's bulletin boardé. A'copy of}such posting
shall be provided the Ranch Committee and the Unién. Thé posting

: 'l' Shall be made at least ten days‘before_the’vacancy isvpermanently
filled. Workers with seniority desiring consideration forAthg;

higher rated job will so\indicate'by~signing the“posting;w The senior



 If the dispute remains after ¢wo weeks, any unresolve matter

= worker,:-in accordance with-Seétion: C above, shall be selected B

for the vacancy and he shall be given a fair opportunity to

-

qualify. If such worker cannot perform the job, he shall re-

turn to his former‘classiiication_and rate and éﬁe Cpmpaﬁy will
then select the pext senior workér who had'signed the posting}

and he éhali be given a gair oppdrtunity to qualify.'Selectioq

and training for those workers applying'for’thé position shall

be as set forth in Section C above. _

The Combany will £ill temporary vacancies, such as during the
posting period or those created by a worker's short-term illness,
injury or other temporary absencé which are not subject to posting,

so far as possible, with seniority workers,

The Company shall prepare up-to-date seniority lists, showing;the -
nahe of each worker, his seniority date, social security number, and
job classification, which sﬁall Be posted on the:Compahy bulletin .
board as follows: | _ N

the seniority lists (the first of which shall be 2pproved and signed
by Company'and Union concurrently with the execution of this Agree-
ment and as a condition to the efficacy of this‘ngreement)'shall .
be posted within five days after the execution of thi§ Agreement

and thereafter every three months for a period of two weeks,,and‘the
Union shall also be given a copy.of each of said seniority lists. All
seniority lists, including without limitation the first, shall be pre-
pared from and based an the Cbmpany;s payroil records. If questions
arise concefning,the'accuracy of the lists the Union and Company have
up to two weeks aftar the posting is compieted to resolve the dispute.'
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ing to the seniroity lists shall be submitted to'expedited
. arbitration.

II. The Company, when anticipating ﬁhe recall of se?iority workers,
shall notify the worker and‘the Union, not less than two weeks
prior to the estimated starting date of the work} and the
approximate duration thereof. AAil no£ices‘oé recall shall be in
writing és per attached form in Appendix B of this agreement. All
notices shall be mailed first class with copies prévidea to Union.
tthen recall 1ettersAsent to workeérs, are teturned to Company with
Postal Service notification of non-delivery, the Un;on shall be
notified ofnworkers name and the add:ess frém which letter was

returned. The Company shall makeé available to Union any returned

A'I' ~ + letter and envelope uponurequest;“uTheAGompany-shall}then notifyg:TWaQﬁ
the worker through the facility of the Union designated in
Section A of Article 3 when to report for work, allowing recasonable

time to report.

I. The Company shall notify the Unién within five working‘ days of
seniority workers 1aid off or recalled on a seasonal,basis,‘in
accordénce with this Article by giving the worker's name, social
security number, seniority date, -job classification and date of
recall or layoff. 1In all tecall situations, the Company shall
furnish to the Ranch Committee a list containing the name and
social security nﬁmﬁet“of gach worker recalled who actually reports
for work. Grievances relating té this Section I shall be subject

, ‘l' to the expedited'grievance;and arbitration procedurg;lf

!
!
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J. Seniority shall not be applied st as to displace (bump) any worker

. - Company, except as provided in other Sections of this i)\rticle.u
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ARTICLE 5. GRIECVANCE AND ARBITRATION PROCEDURE - :it*%%:" e

A. The parties to this Agréement agree that all V

disputes which arise between the Gompany and the Unlon out

~of the interpretation or application of this Agreement or any

controversy between the Company,and'workers or the Union
which arise under_this Agreement that deals‘with working
conditions, health, safety or benefits, shallpbe sﬁﬁject to
the Grievance and ArbitrétionvPrqcedure. The pa#tiés further
agree that the Grievance Procedure of thisAAgreeﬁent sﬁall
be the exclusive remedy with respect to aﬁy dispﬁtes grising
under this Agreement, and no other remedies shall”bekutilized
by any person with respect to anyvéispute involving this
Agreement until the Grievance and Arbitration Procedure has
been exhausted. | ) |

B. All grievances shall be processed‘during‘Qegular
working hours. T7The grievant(s), the Steward(s) and Grievance
Committee's function shall be performed without any loss of
pay. |

C. Aggrieved workers shall have the right, without

any loss of pay to be present at each step of the“pfoéeduxe.

* The Company shall be respons;ble for making Union Stewards

available on request of a worker or group of workers wishing
to submit a grievance. The Company will also be responsible

for making the Grievance Committee available whenever and

whereﬁer their presence is required to perform their functions

under this Agreement.
D. At the request of the Union, the Company shall
have the supervisor involved present at each step of the

grievance procedure.
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‘«E:ﬁ”féfie§aﬂtﬂe'dfe§péd by;eiiherupereg‘ rior to an - .

. arbitration hearing shall be considered as withdrawn without = .. __..

prejudice to either party's -position on a similar matter in
the future.

F. FIRST STEP: Any grievance arising under this

13

Agreement shall immediately be taken up between therCompeny's‘
supervisor involved and the Union steward. They shall use
their best efforts to resolve the- grlevance. In.the'event
grievances are not immediately satisfactorily resolved, the
grievinq party shall reduce the grievance to writing and setﬁ
forth the nature of the grievance. The CempanYISuéervisor
shall, within forty-eight hours, present to tﬁe Union

Steward his or her written response to the grievance, tegarding
Company's position including reasons forAdenial.' The grieving
party may proceed to the SECOND STEP, provided_howevef, that
the grieving party may notify the other pa;tjithat‘ihe
grievance must be expedited and presented to the Permanen£
Arbitrator in accordance with Section P of this Article.

A grievance regarding a dischargerf an employee must bev
filed ih writing wiﬁhin ten days of the discharge. Ail

other grievances must be filea in writing withinhsixty"daye;”
of the occurrence of the grievance or sixty days of the |

discovery thereof.

- G. SECOND STEP:

Any grievance not satisfectorily

resolved in the First Step withih one day, shall within 15

work days thereafter, be discussed in a meeting between the

erevance Commlttee and the Company's representative desig- |

nated to resolve such matters. A representatmve of the

Union shall also participate in su¢h meeting unless the
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Union representative authorizes the Committee to proceed and

'I' so advises the Company. If the grievance is not satisfac-

torily resolved in such meeting the party receiving«the
. grievance shall immediately give a written response.to the<.
other regarding its position including reason for’dénial:
Failure of the grieving party to appeal to the‘éecond Step

within sixty calendar days shall waive the grievance.k

H. THIRD STEP: If the parties'cannoﬁﬂﬁesolve the
dispute in Step 1 or 2 above, thelérievancershall pe referred
to the Permanent Arbitrator within sixty dalendar days. If
the Arbitrator shall at any time ba unable or refuses of
fails to act, or he or she vacates his or her position, the
Company and the Union shall immediately select his(or‘her i
successor or substitute, |

I. The Arbitrator shall consider and decide thé‘
grievance(s) referred to him or her and in cases where more
than one grievance is referred to arbitration, tﬁey will be 
heard at the same hearing. The Arbitrator shall not have
the authority or jurisdiction to modify, detraét from or
alter any provision of this Agreement. Thé Arbitrator shall
have the authority to revoke or modify any form of discipliﬁe
and in all cases award back pay if he or she so détermines |
for any loss of earnings from the Company. The Arbitrator

must render a decision in writing to the parties within
fifteen days from the date of the closing of the hearing.
The Arbitrator shall have access to Company's property if

necessary.
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J.'-: | 'Sh’o;zldn(either party fail or refuse(‘to participate
in any steps of the grievance machinery, the grieving party
shall have the right to refer the matter to the Arbitrator
immediately for his or her consideration in a formal hearing.
Such hearing may be ex EEEEE? i.e., with only one side
present, provided tﬁat the Permanent Arbitrator may tempé-
rarily delay an ex parte hearing to permit immediate bona
fide efforts to settle an issue without a hearing.

K. The decision of the Arbitratorvshail be binding on -
the Compény, the Union, and the workers.t | .

L. Decisions of the Arbitrat@r’shéll be in writing,
signed and delivered to the respective pa;ties._ All expenses
and salaries of the Arbitrator shall be paid by the losing
party. If a question arises as to the lésing party, this
shall be decided by the Arbitrator hearing the grievance'
then in dispute. Each party shall pay the cost of pfesenting
its own case. ’ | .

M. lothing is this Article shall be decmed fq preclude
the Trustee/Directors of the Robert F, Kennedy Farmworkers
Medical Plan, the Juan De La Cruz Farmworkers Pension Fund,
or the lartin Luther King Farmworkeérs Fund, fiom enforcing
contributions due these funds undex this Agreement by means
of litigation. | |

N. The parties agree that Reverend John F. Blethen
shall be the initial Permanent Arbitrator. Rev. Blethen or

any other Permanent Arbitrator hereafter selected may be

replaced upon the request of either party at any time after

Ay m e - e



- outlined -in the next: two paragraphs of this Section N ghall " -

cannot, agree upon the selection of an arbitrator-then they ~ = s~ =

such selected Pespﬂnent Arbitrator has servgﬁ.for at least
-18ix months, .and in-the.event-the ?artles are unable TRO: e TR IR

mutually agree on a new Permanent Arbitrator, the proCedures

be applicable, until such time as the parties are’again able

to agree on a Permanent Arbitrator. | | |
The parties will make a good faith ef}ort to’.

agree on a list of arbitrators. In the event they are

unable to agree, not later than fifteen days after the need

for such a list arises, if requestéd by eitﬁékrthé Company

or the Union, a panel of eleven arbitrators shall be requested

from'either the American Arbitration Association or £he'

Federal nedlatlon and Conciliation Service.

After receipt of the lists the parties shall meet to

select an arbitrator for each grievance. If the parties

shall turn to the lists of arbitrators received under pro-
cedures of the above paragraph. The'pafty to strike first
shall be selected by a coin toss. That party shall striké
the first name from each list. The name remainiﬁg‘after
each party has struck five shall be the person designated ﬁs
arbitrator for the particular grievance. Every six.months
either party may request a new list of arbitrators and
require a new meeting as discussed in this paragraph to
select a new arbitrator.

O. In the event that any grievance causes a work
interruption of any kind, the parties agree to make an
immediate joint effort to end such interruption which may

include contacting an arbitrator. The arbitrator shall

order an end to such interruption, personally, if possible,




or by telephone, and shall immedlately attempt to resolve

the grievance. Such-action in no way alters the obligation

or liability of either party under this Agreement, e |

P. The grlev1ng party may invoke an expedited procedure

. to_have unresolvedmgrievances immediately heard before the . . . N

Arbitrator, but in any event not iater thaﬁfﬁwo calendar

days after the day oﬁ which the grieving party notified in

writing ihe other party that the grievance must be ékpedited.

The parties agree to meet in the time between notification

of the invocation of the expedited procedure and the»ﬁéaring

before the arbitrator in an attempt to resolve the grievance. »
.= - The. duties andﬂthemauthority%of=therArbit}ator;shall'be'the~vAw«w wa?wﬂﬁA
. same as under Section I above. The Arbltrator shall issue a

bench. decision and will issue a wrltten decision within

twenty-four hours of the close of the expedxted.hearlng.‘

The Arbitrator shall have access to cOmpany‘g property if:

necessary.

-~




- ARTICLE 6: NO STRIKF CLAUSE .

~K!"There*shall be nd strikes; slowdowns, work svoppage, boycosts, o ... ..

or interruptions of work by the Unlon nor shall there be any lockout
by the Company.

B. "~ In the event ‘of “a-breach of ‘this ‘Agreement, _the offxcers and
representatives of the Union and/or Company, as the case may be,
shall do everything within their power to end or avert such activity.

T e e s

C. Workers covered by this Agreement shall not engage in any .

strike, slowdown, work stoppage, boycott, or other lnterruptlon of
work which action is not approved by the Union.

D. Company may discharge or disciplxne any worker who violates the .
prOVLSions of this Article S,

ARTICLE 7: RIGHT OF ACCESS TO COMPANY PROPERTY

A. Duly authorized and designated representatives of the Union

shall have right of access to Company premises in connection with

conduct of normal Union affairs in administration of this Agreement.
In the exercise of the foregoing, there shall be no unnecessary ‘
interference with the productlve activities of the workers.

"B.  Whenever possibleé-b&fore a Union: representatlve contacts any Of  avsimen

the workers during working hours, he shall notify the Company that
he is on the premises,

C. The Union shall advise the Company of the names of its duly
authorized and designated representatives.

Lot e
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""" ARTICLE 8 DISCIPLINE AND DISCHARGE S s

A.

C.

D.

The Company shall have the right to discipline and;diécharge workers
for just cause, provi&ing’thatbin'the exercise of this right it
will not act in violation of the agreement. No worker shall be

disciplinedor discharged except for just cause.

t e
-

- Prior~to ‘any discharge'or'suspension} the Cdmpany shall notifyeﬁha;w»;

stewart or -other Union official and such Union representative shall
have the right to be present when formalkché:gés &re made, if they
so desire. Provided, however, if a situatiOn'occurs-in a remote area,.
wherein the Company deems it’necessary t; take‘actidn and no stewart
or Unioh representative is available; the'Company mayktake action and
must give wriften notice within the time limit in paragraph D below.
Warning notices shall be valid ohly if they are issued within forty-
eight (48) hours or at the beginning of the worker's next work day

after the occurrence of the alleged offense giving rise to the

warning, and shall be valid for a period of ten (10) months.

The Stewart of other Union representative shall have the right to
interview workers in private so long as such interview does not

unnecessarily interfere with .work requirements.

Within forty-eight hours after any discharge for justcause, the Union

representative will be notified in writing the reasons for such

discharge.
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E. Individual performance in relatiOn to piece rate, or incentative .

"l' 7 plEn ‘shall not be- aancluﬁiva"aviéenca £or the pnrpose of « e

disciplining or discharging a worker. This provision’ shal; not,

" however, constitute any liﬁitatl&n on any'of the Company's rights

to discharge or‘discipline%for unsatisfactory work,perfhrmance.

ARTICLE 9. DISCRIMINATION

In accordance with the policids of Company and the
Union, it is agreed that there shall be no discrlmlnation
against any workex because of race, age, ¢reed, color,

religion, sex, political belief, natlonal origxn, 1anguage _

4
spoken or Union activity.
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RRTICLE lO. WOka” SECURITY (

A. Company agrees that any worker may refuse to pass

.
PR R PO

0

through any picket line of another company which is sanc-

tioned by the Union, where tye worker's physical well-being

is threatened by his so doing.

B. No worker under this Agréement shall be required
L

to perform work that normally would have been done by em-

ployees of anothex company who are engaged in a strike

sanctioned by the Union.

hlewmme S W
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ARTICLE 1l: LEAVES OF ABSENCE

Leaves of Absence for Union Business

Any worker elected or appointed to an office or position in the
Union shall be granted a leave of absence for a'petiod of
continuous service with éhe‘Union upon writtenvrequest of the
Union providedVéhat'at,no time shall more than five workers be
entitled to leaves of absence pursuant tOVthis.Section A.' Ten - -
days' notice must be given the Ccmpany before the worker takes |
leave to accept such office or position or chooses to return to -
work. Such leave of absence shall be without ?ay. Séniority

shall not be broken‘or susbended by reason of such leave.

gt

" A temporary leave df “absence without- pay not to exceed three days L ;M

per calendar cquarter for Union buSLness shall be granted_under the

following conditions:

l. Written notice shall be given by the Union to the Company
" at least two days prior to commencement of any such leave;
‘2. 'Such leaves of absence shall only be granted to workers
engaged in culture and shall not exceed five percent of
irrigator, sprayer, tractor or truckdriver crews, or ten
percent of any other crew;

3. Thls section shall only apply to companles whose harvesting
operations exceed sixty workdays in a calendar year;

4., This section shall not apply to operations during critical
periods if it would harm operations.

Other Leaves

H

A leave of absence without;pay shall also be granted to workers

by the Company upon workeréwapplying to and being confirmed by
’ : : i ‘ . R
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w3y Up R0 EWO continuous years of illness or injury requiring

leave; and by -the Union steward or other Union representative tc =~

‘

. be signed by the Company rcpresentative,”the worker requesting the .
l -

! : . ‘ .
theCompany for-any of *the:following reasons Wwithout:loss of - &t :-{ur

seniority: i
. 1 A
l. For jury duty or wftness duty when subpoenaed.

2. _A worker who serves in the U.S. Militaéy and notifies the
- Company-and Union in writing prior to leaving fdr such

N_«:;:Q;,pm,se:vice,.and reports for work.,within thirty days after

being discharged from such service, shall not lose any

---— - -gseniority, -job rights, or other benefits. Upon return from

-+ guch service, such worker shall be granted a job equal
, to that he or she would hAve had ‘with Company had he or
..weracsa - She remained in Company's continued employ, -provided, howev:
any renewal of enlistment beyond the original one will serw.
to break seniority unless such action violated the Selectiv
Service Act. ;

-absence from job. The Company may require substantiation
by medical certificate or other adequate proof of illness.

H
H

.. 4. _For. #alidmpersonal.%easona, not to exceed. forty-five (45)-days
where prior written notice specifying the reason is given
to the Company.

{

All leaves in excess of three days'shall be in ﬁriticg on approved

leave of absence forms provided by the Company. Such forms shall

signify receipt of the Union s cnpy. Leave of absence shall be
extended by the Company for a valid personal reason, if a request f
such an extension is made by the worker in writing to the Company
with a copy to the Union prior to the terminaticn of the original
leave, provided, however, that a request for an extension may be

submitted simultaneously with the requesE for a leave of absence

for valid personal reasons | if the worker has special circumstances

~-which-require additional tlmc. : - 5,“””*f**”v“'”; ST




Leaves of absence schedules, under this section, where more __.. ...

" workers have applied for a leave 'of absence at .the seme,time ‘a:ﬁ%ﬁ;ﬁ.'#
than can be spared by the Company, shall be allocated on the
basis of seniority with the worker having the highest seeioritfw“ P

ww.‘"“l'xaw':tng~23:i.1:'£;t‘prefenrence*fc;z: that leave of absence;”“f;“,“'“ L —4:
‘However, where a'worker‘requests an emergency,ieave, the Union

w,.,and..t:herI:c:mpauny..tnuay agree. to. hls/her leave in preference to. thatww.._, -

worker over other workers with higher senlority. ‘ o ‘ e

E. . Failure to report for work at the end of an approved leave of
absence or eccepting employment with another employer‘during an

approved leave of absence shall terminate employment and seniority,'

in accordance with Article 4 -Seniority.

ARTICLE 12: SUPERVISORS

Supervisors and others employees not included in this bargainlng

unit, other than designated family employees, shall not perform any .
work covered by this Agreement, except for instruction, training, . - - -
emergencies; and the type of work wich superv1sors have h1storxcally CtewoaL T
performed in the past, and where the intent is not to deprive :
workers in the bargaining unit of work. o




*"‘I'”A;?‘Comﬁﬁhy'agredafﬁo:makeéavwil&bie<to-Union upon reasonable.wx . waswn .,

- maintained by the Company in a reasonably clean and sanitary manner. -

ARTICLE 13: HEALTH AND SAFETY R :

< .ty
ot w4

-reguest -such records ds will disclose .the following: ... =~ & e comencmao.s

l. Location of field treated with injurious materials;

2. Name of material used by brand name and chemical name and
registration number; : o .
. ... 3. Date and time material was applied and its formulation; - -

4. Amount of material applied and its formulatioh and '
concentration; '

5. Method of application;

6. Applicator's name and address, if any.

‘B. The Company will c¢omply with all-applicable laws relating--to the + = ---
health and safety of farm workers and will not-use banned chemicals ‘
such as 'but not limited to DDT, DDD, DDE, Aldrin and Dieldrin.

C. No worker shall be required to work in any work situation which
would immediately endanger his " . health or safety.

D. In accordance with law, there shall be ade@uate toilet
facilities in the field readily accessible to workers, which will be

E. Each place where there is work being performed shall be ?rovided

with suitable cool, potable drinking water convenient to workers.
Individual drinking or drinking fountains shall be provided.

F. Tools and equipment historically provided necessary to perform .
the work, and protective garments as required by law to safeguard the
health of or to prevent injury to a worker's person shall be

provided, maintained and paid for by the Company. Workers shall be
responsible for returning all such equipment that was checked out to
them, but shall not be responsible for unavoidable breakage or

normal wWear and tear. Workers shall be charged actual cost for .. . - . l
equipment that is not broken and not returned. Receipts for returned
equipment shall be given to the worker by the Company. I

G. Adeguate first aid supplies shall be provided and kept in clean
and sanitary dust-proof containers. :

H. Any violation of this Article shall be subject to the expedited
grievance and arbitration procedure. ‘ , '
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aRTICLE 14. mawadf :ENT RIGHTS C 4§ |
. "o~ +‘The-Company shall have and maintain all rights of . ™' = Fh. <

management and discretion in all matters, éxcapt as specific-
ally and expressly limited or modified by this Agreement.
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" ARTICLE 15. UNION, ABEL , , o~

" yemain” the sole propexrty of the Union. During the term .of . |

*optionAof Company,” may bear the Union label or seal. In

label. 1In the event that the Union revokes the Union label .

wr e e e e ‘ L

C 3 L S e L o

A. The Union label and Union seal are ana shall |

Cesimey e e e e
A Tl

this Agreement, Company shall be entitled to the use of said

. label and seal. It is agreed that'during the term of this

" Agreement each shipping package or container, harvested and

packed by Union members and shipped by Company, at the .

" this regard Company shall not sell; transfer, orAassign its -

'right”to“nse~séid“label'or~seal except upon wfittenqpermissioquﬁﬁ&?

of Union. - The color, size and plécement of the label or

seal on particular packages or containers shall be determined

by the Company. b | 7
B. In the event of the Company's mi;use of the‘Union

label or seal on packages or units harvesged and éackéd by

non-unicn workers, Union may revoke the right to use said

or seal, it shall give reasonable notice to the Company and
the Company agrees to return same forthwith, or if same.
cannot be returned then, on request of Union, the~1abel‘§£ - wee !
seal shall be completely obliterated on any package, containér-m
or unit, ' o |
C. Following of industry practice with resbect to
exchange of‘gizes, mixea cars, private 1abels’or purchase of
produce to f£fill out an order shéll not be considered "misuse"

of the Union label or geal'of a violation of any provision

of this Agreement,

i
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ARTICLE '16:  HOURS OF WORK AND OVERTIME .

”'I' A.--The Normal workweek:shall be Sunday thru thnrsﬁax,,' L

LA PO E A e Y L CURR T

Daily Overtime:

l. All workers, except for Tractor Drivers and Irrigators shall .
- be paid one ‘and -one-half-(l--1/2) times their regular rate of pay for
all work performed after nine (2) hours in any one day.vﬂhﬂk

2. Tractor Drivers shall be paid one and one-half (1 1/2) tlmes
their regular rate of pay for all work performed after ten (10) o
hours in any one day. . ‘ L VR e e

1. All workers except for Tractors Drivers, Truck Drivers, and
irrigators ‘shall be paid one and one-half (1 1/2) times their e
regular rate of pay for all work performed after five (5) hours ‘on *”’”’“(“”

e 6/4 A}V&?C'WM.IC --'% /z‘(—p};f RS-

2. -Truck Drivers shall be paid one and one~half (1 1/2) times :
their regular rate of pay for all work performed after,eight (8)
hours on #4¢ s/ dnjy PY VT V% AN F/&Jﬁ/}f = /+To P;*V\.

3. Tractor Drivers shall be paid one and one-half (l 1/2) times

their regular rate of pay for all work performed after 3: 00 p.m, on
. S6rA df«a_yo/wa@é e

B L PRI

1. All workers, except for Irrigators shall be paid one and
one-half (1 1/2) times tﬁzir regular rate of pay for, all wo:? 4
performed on the T4 dﬁ/ ot worl. Lnd cleabh Lirme atte /44 F 00985'

2, 1Irrigators shall be paid one and one-half (1 1/2) times
the regular rate of pay for all work performed after six (S)hours

re. 744 dﬁyza/&daek

B. Meal time breaks shall be one (1) hour and are not compensated
for countéd as hours worked under the provisions of this Agreement. -

C. When a worker performs work in a higher rated job, he shall be
paid at the higher rate for all time so worked but ‘shall in any
‘event not be paid such higher rate for less than one (1) hour in
such day.

D. When a worker is working as a trainee for qualification for a
higher rated job, he shall be paid for such training period at his
regular rate for a time period not to exceed twenty-eight (28)




" continuous calendalr ays.

-~E. Wage rates -for specified . job. classxflcations are set forth . ... .. .
. in Appendix "A" hereto. Said wage rates shall be applicable o i
. Tetroactive to April 7, 1980. .- : LA

Piece Rates for squash shall be retroactivé to June 25, 1980.

Piece Rates for Green Beans shall be retroactive to July 5, 1980. -

. 4
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" piece rate-wage based on'the preceding payroll period for the remaininq-»-

. work covered by this agreement is delayed or c¢an not be cafried~out-nn

A. A worker who is required to report for work and'does'report and is

furnished no work shall -be paid at least four (4) hours at the worker'’s - -, .-

. ' * ’ *
hourely rate of -pay-or-the worker's.average hourly piece rate earnings. ... ...

H

‘based on the preceding payroll period. If 1essvthan four ﬁ4) hqu:s of

work is provideéd, hourly workers shall be paid‘fof (4) hours at -the-their -7
hourly rate of pay, and piece-rate workers shaiijbe paid at,thehkjgﬁ,ﬁ, bt

piece—raﬁe earned during the time workad and their average hourly . ... « -

time up to four (4) hours that day. This section shall not~applquhaze~,;rm;-

because of rainm, frost, or government condemnation of croo, or other o
causes beyonjthe control of the Company. f)» L LEEEER I g mﬁaaw&*a&%&a;m
B. A worker shall be paid at his hourly rate for all time hE is required

to remain on the job. : o L IS I

ARTICLE 18: REST PERIODS:

Workers shall be provxded two (2) paid rest perlods of fifteen (15)

minutes each. The morning rest period shall begin at the arrival of .
the lunch wagon. The afternoon rest period shall begin at 2:30 p.m.




ARTICLE 19: VACATIONS

-As - Workers shall -be.elegible-in-the year following the firgst-yearw:r==iu =i
of continuous. employment, commencing.on or after April 7, 1980 -and -:-» «ccwwv -
annually thereafter for vacation pay and one (1) week of vacation
time off, provided that, in order to quality for vacation pay the
worker shall work the hours set forth below in the prior year.
Vacation pay will be the percentage specified below .of the worker's
gross Company earnings in the qualifying year. o

B. A worker who has worked o6ne thousand (1000) hours in the prior
year with the Company will qualify for an amount equal to
two percent (2%) of his total gross earnings as vacation pay,

A worker who has worked nine hundred (900) hours in the prior

year, who has two (2) or more years seniority with the
Company will quallfy for an amount equal to two percent (2%) of his
total gross earnings as vacatlon pay.

A worker who has worked eight hundred (800) hours in the prior year,
who has five (5) or more years seniority with the Company will

qualify for an amount equal to four percent (4%) of his total gross
earnings as vacation pay .

A worker who has worked eight hundred (800) hours in the prior year,
who has seven (7) years seniority with the Company will qualify for
an amount equal to five percent (5%) of his total gross earnings as
vacation pay.

T

‘ C. The employee who has qualified for a vacation shall be allowed
time off, with the consent of the Company, as specified herein with
nn 1nss of seniority. ,

ARTICLE 20. BCREAVEMENT PAY

To make funeral arrangements and to attend the'funeral of a

membe i i i
r of the 1mmedeate family (father, mother, mother-in~law,

father-in-law, child, brother, sister, husbandg or wife),'a
14

worker who has worked for the Company at lecst five days, Guring

the two weeks precedlng the week of the funeral will be paid what

he would have earned had he been working for the Company
[ 4

exceed three (3) days.

not to

The Company may request that it ke
‘ furnished with a death certificate,
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ARTICLE 21. HOLIDAYS

i

During the term of this Agreement Memorlal Daj, 4th of July,

>y n JRER
Labor Day and CihiéenshgéaPa*%aé&;at:an Day shall be paid holzdays,

Citizenship Partxcxpation Day shall be desxgnated as the last

Sunday in August of 1980 anq 1981. All workers quallfying under
Seétion B below shall receive holiday pay as provided herein. Upon

receipt of proper written authorization from the worker; the

H

Company shall shall ceduct from such workers wages the pay received

for ete£§2§§§é§ g%;ﬁi:%g;%ganﬂ‘e

Day and shall remit such sum to the
07[;v¢ CL«u; crrBs - <.

Gitizonehtp Paxticipation ommlttee of the United Farm Workers, .-

AFL-CI0O, for allocation as designated by the worker.

The Union shall ncdeanify ahd hold the Company harmless from and
against any, and all claims, demands, suits or other forms of
liability that may arise ouf of or by reason of action taken by
the Company for the purpose of compliance with this Section A as

Sorfairo Con s .y

it pertains to s Day. Holiday pay shall

be the daily average pay eafned during the payroll week immediately

i

preceding the holiday. §

To be eligible for a paid hqliday not worked a worker must be

a worker and work at least five days during the two payroll

weeks immediately preceding;the payroll week in which the holiday
l ' '

falls, and must work the scgeduled workdays both immediately before

and after the holiday.

"If the next scheduled workday after the holiday is more than five

calendar days after the holfday, the requirement for work on the

scheduled workday after the holiday shall not apply;




" . irrigators, shall be paid for at the rate of one and one-half times -

- Any .work performed.on,the above listed holidays, other'thanlby~

performing such service and what he would have recelveA had

Company with a copy or notlce summoning him tp gppear and if

Feooo f

-
¥

the regular rate in additién to holiday pay.

VWhen a holiday falls on Suqday, the following Mohday shdll be
observed as a holiday. ; J
O R
ARTICLE 22. JURY DUTY ; ' )

wOrkers who have worked at least five days. durlng the

two weeks preceding the week in which the followlng events

occur shall receive the benef1, of this section. A worker
will be paid jury duty in any legal proceeding not between

the parties for any days of work missed due to the pefform- )

Lo g e e

ance of such service. Jury duty pay is defined as the

difference between the fees received by such worker for

he been worklng for the Company for each day of servlue. To

receive pay under this provision, the worker must provxde

3

R {
so requested, documentary evidence of tP* amount of fees

. ¥
received for performing such sexvice. - . . 2
. - ; -




ARTICLE 23. RECORDS AND PAY PERIQDS

e A bompany shall leep"full and accurate recordm,

invluding total hours werked piece rate or incentive 'rate
records, Lotal wages and total deductions. Workers shall bz
furnished a copy of the itemized deductlons, hourly rates

hours worked and total wages each payday which shall include

the workeriplecefrate productzon records. Company sha}l

furnish upon requeét daily fecords,for each crew involved in

piece~rate production.

B. Union shall have.the right, uponjreasonable notice

given to the Company, to examine time sheets, work‘production
or other records that pertain to workers' compensation5

-‘ PR ., . .
'
. h

ARTICLE 24 C& - TAX WITHHOLDING (

The éompany shall aeduct Federal and State income tax
in accordance with standard practices with schedulcd deduc-
tlona, but only for workers agreeing in writing to such
withholding. Such agreement shall bg binding upon the
worker duriﬁg his employment with the Companf for the'balange

of the calendar year and each calendar year thereafter,

-subject to his written revocation of his agreement prior to

the start of each new calendar year.

.




. ARTICLE 25. CREDIT UNION WITHHOLDING

i

: .r“»vw‘ = Upon ':.proper -written authorization from a worker to the

Company, deductions, as provided for in such authorization,
shall be made by the Com@any for the Farmworkers Credit
Union, and such money and reports shall be forwarded on a

‘ L}

monthly basis to that"organization at Post Officé Box 62,

Keene, California,93531,Lor~such other address as designated

by the administrator of the fund.
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ARTICLE‘ZG ROBERT F. KENNEDY FARITIORKERS MEDICAL .PLAN. ﬁmwplxww?srv

A W1 Sl uﬁ—a‘o-v-w«“ LA A a0

P ——

‘ll A. . The Company shall, commencing with ‘the effective date of this T Tay
Agreement, contribute to the Robert F. Kennedy Farm Workers Med1c31
Plan twentY“tWOM(RZ),cents per hour; commencing on the first ‘
anniversary of this Agreement contribute twenty-nine (29) Cents‘””"
per shour for each hour worked for all workers covered - S

....bY. this, Agre Inwthewnevent the cost of providing Plan bene-'}

= fits in effect ox:approved as of May 1, 1977, or approved thereefter
_pr the Board of Trustees of the Plan, shall exceed total hourly ‘

contributions and investment income received.by'the plan withﬁgj;fvy

‘given time period, the Company shall increase its hourly contri-

butions to the Plan.Said cost shall include both benefits paywents’

and admin;strative expenses connected therewith., Where the

"11;4.4, T e 2

. actuarial-consultanis to:the-3oard of Trustees of‘t&e Plan cal="

. ' TR e

culation, and where said cost less said investment xncare excceds‘
twenty—two (.22) cents per hour, tie Company shall incrcase its
hourly contributions upon notice fron the Plan to the amount said

cost less said,investment income exceeds twenty-two (.22) cents ei“

T
forci L

 per hour, rounded up to the ncarest one-half cent.

Contributions due shall be deposited with such bank as desigﬁated¥

by the Administrator of the Plan: Said cuposits shall be made '

or mailed not later than the twentieth day of the month (thirtieth

day fer.the first three-months after the daﬁe of execution of

this Agreement) follo&ing theﬂendiﬁg date of the previous month's

payroll geriod. A summary report in accordance with'Article 29
‘I' shall be remitted to the Plan at guch address as designated by ther

hdministrato: of the Plan.

?
H
!
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Ct -t : ARTICLE 27. ~JUAN DE LA CRUZ FARMWORKERS PENSION ' I i . .. iceia-ses
. . - The. C'ompany‘-shalfl ;‘:’»-»conunenc\ing with the effective date ST e

of this Agreement , contribute to the ; ‘
Juan De La Cruz Farmworkers Pension Plan eighteen -(.18) cents
-per hour for-each-and every hour worked by each and evéry workei —~ =%

—-- covered by this Agreement.

-

-~ In accordance with~Article"29;~the‘mcnies and a-summary ieport*~““*{ﬁ”

shall be remitted to the Plar at such address as designated by

the Administrator of the Plan.

4
¢
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The Company acknowledges the existence of the Martin Luther R
-« - wiKéng Fund and-its-responsibility tc make contrjbutions thereto, o

- ~“ag ‘provided ‘in this Article 28.\"7Commencing"‘as ‘of ;th_eéffe’ctive‘;_@‘af’:e_k

T of” ghvj_g.aég-eem.egt,and( continuing for thé duration of tﬁe contract,“fw:

et flie” Company TEhETITcontribute to the Martin- Lutﬁer Ring Fuhd -for o ma'

.-~ -each hqur‘work’”ed by all workers covered by this Agreement, - _ ..

sixf(G).- cents per hour. Expenditures or investments of contribu- . ;‘.,,~, 
tions shall be solely restricted to those charitable and educational

---- -purposes for which fedzral tax exempt status has been granted to.. .. :

“the Furx;d. The contributions shall not be expended to the detriment |

of the Company. The Martin Luther King Fund'shall obtain and o

. B mdintai,:n federal ‘tax exemption and all contributiohs by the ma

Company shall be deductible under the Internal Revenue Code.

In accordance with Article 29, the monies and a sumafy report by

‘shall be remitted .to ;the‘Fund.at such address as designated by

thé -Administrator of the .Fund.

o . ¢ i




" ARTICLE 29. REPORTING Oif PAYROLL DEDUCTIONS AND FRINGE BENEFITS

"* K11 cont¥ibutions due -hereunder on fringe benefit plans. .

Tomw Y

¥

shall be computed on the preceding monthly payroll period
for every worker covered by this Agreement. In conjunction

" therewith, a monthly summary-report will be submitted on or
1

e e s . e

before the twentieth of every month (thirtieth day for the
first three months after the date of execution of this |
'Agreement) covering the préceding monthly payroll for which
contributions for- fringe benefits are due. The monthly - et e
summary report shall include the employeces' names, social

security numbers, total hours worked by workers, tota1 ,

number of workers and amount of contributions.

(- ' (

ARTICLE 30. BULLETIN BOARDS

The Company will provide one bulletin board placed at a

central location in each area of major operations upon which

the Union may post notices of Union business.




" ARTICLE 31. SUBCO™TRACTING o e e mAswd fan

4

~ ment.do not have the skillsvtd operate andAmaintain the

.agriculture are such that subcontracting may be necessary .- - F R e

being subcontracted.. When a Company does subcontract pursuant ™~~~ =7~

. et e e e eeiw e e e R
- T

e e e s BT

The parties Understand and agree that the hazards of

an” proper. Subcontracting may be ncocessary in areas‘such
as land leveling, custom land work, precision planting, -
agricultural chemicals and whexe specialized equipment no£
owned by‘the Company is':aquired. | ' S
The parties agree that in the application of this
article the ﬁollo&ing'guidelinés may be used: - - - I

-A,. . Subcontracting is permissible under this Agreement - -

vhere workers in the bargaining unit covered by this Agree-

equipment or perform the work of a specialized nature.
B. - Subcontracting is permissible under this Agrceaent

where the Company does not have the equipment ﬁo do the work

to the terms of this provision, any workers of the subconnv
tractor who actually operate or maintain the equipmcnt‘shall
not be covered by the terms of this Agreement.‘ However, any
workers of the subcontractor, other.than those who actually
operate or maintain the equipment; who work cn the subcon-
tracted job shall bé covered by the terms of'thiSjAgreeﬁent;“’

C. ' No subcontracting shall be done where the intent

nf the Company is to deprive workers-in the bargaining unit.

from performing workx,
D. Company shall notify the Union in advance of any

subcontracting.-

>
S




ARTICLE 32. - LOCATION OF CO'»iPANY OPERATIONS

The Company shall pxov1de the Unlon, upon. request the
exact locations of the Company's agrlcultural operatlons for
use by Union representatives pursuant to Article 7 of this

€

Agreement, Right of Access to Company Property.

st s a .eamea s SEwe MU

" ARTICLE 33. 'Mzm-( WANCE OF STANDARDS ( ’

Company agrees that all conditions of employment for
workeréwéelatlng to wages, hours of work and general workxﬂg -
- conditions shall be maintained at no less than the highes; |
- standards in effect during 1976., Conditions of employment
shall be improved wherever specific provisions for imprqye~
ment are made eisewhere in this Agreement. ) '

The Union and the Company agree thatﬂ@g;igg ghg negotia-
tions which resulted in this Agreement they have fully
negotiated and agree to the terms of the Company's contribu-
tions to the Robert F. Kennedy Farmworkers ﬂedicai Plan,
that said terms of contribution as set forth herein sets
forth the Company's total obligation in respeé:rto madical

plans and that therefore the obligations of this Article 33

do not extend to any medical plan maintained by the Company

prior to this Agreement.




ARTICLE 34 MECHANIZATION

In ‘the everit the Company ‘antic¢ipateées§- ‘mééhanization . of any operation
of the Company that will- permanently ‘displace workers, the Company ,
before commencing such mechanical operations shall meet with the
Union to discuss training of displaced workers to operate and
maintain the new mechanical equipment; the placement of displaced
workers in other Jobs w1th the Company,

and "the placing of such workers on
a preferent1a1 hiring list which the Company and Union w111 use in
conjunction with ARTICLE 3, Hiring,

EiTe e AR T4 el oo ) : T

ARTICLB 35. NFW OR CHANGED OPBRhTIONS

UL e e L e e

In the eventfu new or changed operation{i‘ new or
changed classification is'ingtalled'by thz Company, the
Company shall set the wage or piece rate in relation to the
classification and rates of pay in Appendix A and shall
notify the Union before such rate is put into cffect.
Whether or not the Union has agreced to the proposed‘rate;‘

the Company may put the rate into effect aft
In

ex such notice.
the event such rate cannot be agreed upon nutually bet“cen

the Union and the Company, Lhe same shall be - o&bﬂltted to

the grievance procedure, 1nclud1ng arbltratlon for determina-

tion beginning at the Sccond Step.  Any rate agreeu u901 or

as determined by the arbitrator'viall be offectlve from the

installaticn of such new or chan

ged operation.




R B . N - . .

b .o . . . . L. . R - .
. r N

Ly e ] - s . . . - RN : y

“ARTICLE 36. MODIFICATION

. -~ . No provision or term of this Agr

modified, chanced'

eement may be amended, S
altered or waived except by written

documant executed by the parties hereto.
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~ARTICLE 37. SAVINGS CLAUSE

In the event any portion of this Agreement shall becoma
ineffective as the result Qf ahy applicable 1cca1; state or
federal law, only that portion of this Agreement so affected

‘l’ - shall’be'incffcétive; in no event shall the fact that .a
portion of thié Agreement be not applicable or illegal in

accordance with such laws render the remainder of this

Agrecement ineffective or work a termination.
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ARTICLE 38.. SUCCESSOR CLAUSE

. . " A.. This Agreement shall be binding upon and inure to . - - ;-
the benefit of the parties ahd their successcyrs and.assigns. |
Successors and assigns fofothe purpose of this article
applies to a sale or other transfer of the business and
ownership of the Company. | : ' S

B. Effective as of said sale or transfer, Company

' shall be relieved of all further responsibility or liability

under this Agreement, and such buyer or tranéféree shall' ' o L
thercupon be liable hercunder.

. cC. A sale of assets, either in whole or in’part,

which does not involve continuation ofAthe workéré of the

Company to operate such sold or transferred business or !

assets shall not be subject to Soction A of this Article

‘l’ By this Article, the partics seek to define'confractual

rights and do not waive any statutory rights,




ARTICLE 39. WAIVF

~ . ) }

The parties agree that this Agreement,'and'éil other e
) 'I' . documents executed contemporancously hereulth, constltute‘
the entire agreement between them governing wages, hours aﬂd
conditions of employment of the workers covered hereby,
during the term hexreof, and-szttles all demandé and issues
on all matters subject to collective bargaining. The Union
is not relying upon any negotiations, representations or
béromises other than as specifically set forth herein.
Accordingly, Union and Company expressly waivé‘the right
during the term of this Agreement‘tp demand negotiations
upon any subiject mattef, except as provided in Article 35,
whéthef or not such subject matter has or;has not been

raised or discussed by either party duriné the ﬁegotiations

leading up to the execution of this Agrcgmcnt.




ARTICLE 40. GENERAL

™ -

B VRIS IR - Sl CaptionSzinwthis,Agreemenh»are inserted: forreconven=~- ' - w.
. ience only and do not define, describe or limit the scope or
the intent of this Agreement or any of the terms hereof.

.B. . When used in this. Agcecment and whenever .the .
context so requires the masculinz gender shall includc‘tﬂe SO '
feminine and neutexr genders, the singular numbef‘shallﬁ,
include the plural, and vice versa,

c. This Agreement may be executed inhaﬁy number of

counterparts, each of which shalllbebdeemcd to be an original,
but all of which together shall constitute one and the same

instrument.
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‘Earners and Clerieal Vorkers (1967=100),‘nub1ished by the Bureau
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ARTICLE 41. COST OF LIVING ALLOWANCE

- s pees

Cost-of-Living Allowance shall apply to all workers herein

covered under this Agreement.

'ThisiCost—of-Living~adju§tments'herein provided.shall be based on. ...

the Consumer Price ‘Index~United States CiLy average for Urban Waée o

of- Labor Statistics herelnafter referred to ‘as the CPI.

For each six (.06) tenths of a point by wﬁich.tﬁe Index for . _
Jarivary of 1981 exceeds the index for January of 1°30, vages shall
be increased by adding .01 to the job base rate up to a2 max zimum of
fifteen (.15) cents of any worker's base wage as of

Any such wage adjustment made as a result of an increase in the

Index shall become effective on ' e

Such COLA adjustmcnt shall be added into the current rate of pay

paid for all hours, wages and related benefits for which workers

‘redeive pay from the Company, such as overtime, vacations and .. .

holidays, etc.

T e e m

If the CPI falls below the Base set forth in this Article there

shall be no Cost-of-Living adjustment.




« ¢

.. Ho .adjustment, retroactive or otherwise, shall be made in pay or. o.. -

benefits as a result of any revision which later may be made in

. the published figures for the CPI for any month on the basis of .

which the cost-of-living_calculation has been determined.

o .
The -cost-of~living allowances are dependent upon -the availability
of the Bureau of Labor Statistics' CPI in-its present form and

calculated on the same bésis asrthe CPI. .a the event the Bureau

. of Laobr Statistics changes the form or the basis of calculating the....

CPI, the Company and the Union agree to-reqﬁest the Bureau to
rmake available, for the life of this Agreement, a CPI in its

present form and calculated on the basis as the Index for

December, 1978 (1967=100).
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ARTICLT 42: ’
INJURY ON THE JOB:

If a worker is injured on the job and medical attention by a‘ | B
physician is required, the Company agrees to pay such worker's

wages for the balance.of the day of the injury. DProvided,' however,

that the worker shall be required to returh to work on that day-ifAvw
realeasédeto do. so..by. the attending physiciana“;If.theﬁworkér,isw¢mwﬁggﬁ&g-
required to return to work by the”physician,féﬁ ﬁhekCompany's S e e
discretidq.he may be assigned another job position and be

compensated at his rate or the new job's rate, whichever is higher,

for the balance of that day.

l{‘ i 1 Q; 1
e




et 0 ARTICLE::43: DURA” N, OF AGREEMENT

This- Agreement shall-be--in’ full force and ‘agfei;_;iﬁ;;om, Novepber); lfé’QU\_
to and 162:‘1&::115:;‘23‘9*2‘,::31:1-%1:*fr*fmi-s ‘Agreement shall automatically
renew itself upon expirat—ion-~of this Agreement unless‘either of B
the parties shall t.ave given noticé in writing to the other party

- e

sixty-days prior to ﬂmwexpixation, requestzng negotiations for .

a new agreement. During-this sixty day period all. terms and -
- conditions of-this hgreement shall-remain in full, force and effect.
The effeutive date of this Agreement with respect to wages .shall = 4
be retroactive to _11/1/§0 _ and the effective date of
this Agreement with respect to all other articles shall be

retroactive to - \//1/§6

Executed on 1\4/1'/ g8

COMPANY : ‘ UNION
S.K.F. FARMS, INC. UNITED FARM WORKERS OF AMERICA,

AFL~CIO"




APPENDIX "A" :
Wages

. N "7 EFFECTIVE EFFECTIVE
(N80 ) (/81
.30 increase
across the

Clasification ‘ ' board
General Labor 4.05
Field Loader 4.08 . S
Irrigator 4,14 S
Field Truck Driver 4.14. ' o
Truck Priver-Road 4.25 -
Tractor Driver "B" . 4,25 LT
Tractor Driver "A" 4.83 o !
Mechanic Assitant 4.30 i
Mechanic 5.00 s
Piece Rates o
Lettuce T _ e e
Boston, Red Leaf, Green -
leaf : ‘ .48 " .50
Romaine - +30 ' - .52 -
Green Beans .14 . .16
Bell Peppers Grade 1 .55 {(1st, 2nd .58 (1lst, 2nd)
. 2 picking) ,
.60 (3rd) .63 (3rd )
Grade 2 .39 , .41 : :
Packing (Bell Peppers) . .42 o .44
Squash .85 (with knife) .88 (with knife)
‘ .80 (with out .81 (with out knife)
knife) .




AVPESDIN _B

TCU WALY)

_ AcD '
USITED FARM LOXKERS OF ANERICA, AFL-CIO

*

10:  DATE:

‘ WORKER. &CCIA:.. Sz.CU'.'(l Yy -
— ) 40:
— = SEXIOXLTY DATE:

. 3
NOTICE OF RECALL .
In accordasce wit' thwe provisions of Article 4‘of_the'A3rce-
.t bet-een ‘ and t!e United Faim Workevs .

~ of America, AFL-CIC, you are~hexcby givcu official notice of =
vecall for re- eﬂp’oynenc as a '
Th:is work is anticipated to bezin o.

0 d the estimated duration is appro:imately vorking
()uys .

The exact starcin" date is subjecet to cha.ge aud s‘all

be coafirmed by nail oi. or about . In the

eveat you ave not pla:niag to be at your prefontvmailing
addxesa, you may obtain this exaet startiug dace by telephoning
t'e Compa.ny's oifice on or after , ) .

Remember to bring your 50czal Security caxd on tire date
you report to work.

Failure to vespoid to this recall will rc5u1u to your loss of
scn*oxlty uudwl ARTICLE &, Section 3-3.
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