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ri._~.:_; - _,-·c-::1cnt c:,,:j supplc~~11tal Agreemcnt5 attached l1ereto are 
L_ ~, :1 C·_,:;~GE YU:.:\t·10'i\) FARH, hereafter called ''tha Company" &nd the 

- L . - .... :. - ···1 i;om~EI:3 OF AHBRICA, APL-CIO hereafter called II the 
\_: .. :..c .. Lo '.:.:nc po.rtias agree as follows: 

~-2=c~s 1. RECOGNITION 

A. ~~~ C==~cny docs hereby recognize the Union as the sole labor 
c:::.:, :.~ti::;.:-. ".:ion rcprcr::cn ting all of the Company's agricultural 
c:.~:::<.c..,~·c. :::-:::; (hereinafter called "workers") in the unit set forth in 
t\.c;:::~ .. ~ '..::.:::al Labor Relations Board 1 s certification in case number 
7 ~=,._ .. ,,;,..,~'""-=~. In the event the Agricultural Labor Relations Board 
c:::·t:L: s other er:i;::>loyces not here included within the certified 

additional employees shall be included under the terms of 
:.:.> ~-:J .... s;:~cc;:ient. The term "worker" shall not include off ice and 
::;2::_0:.:; c::::,iloyees, security guards, GEORGE YAMAMOTO, and supervisory 
(::·).'..····::;s.::; uho have the authority to hire, transfer, suspend, layoff, 
~J~2'...t, p~o~ote, discharge, assign, reward or discipline other 
c:~)~...-;:::::c o:: the recpon:::;ibility to direct them or adjust their 
c::;:~5.::::-.'~"!::c::Js, or effectively recommend such action, if in connection 
~~~~ ~ 3 [orogoing, the exercise of such authority is not of a 
~~~o!y =o~~ine or clerical nature but requires the use of 
~:c~~njc~~ judgement. 

Do -:::::1; Co!'.l.pany agrees that no business device including joint 
vc~t··~~~, partnerships or any other forms of agricultural business 
c~~~~~io~8 shall bs uaed by the Company for the purpose of 
ci=cu~7cnting the obligations of this Collective Bargaining 
D.'J ::co:::2nt. 

C. rz:1c Company further recognizes the rights and obligations of the 
~~ic~ to negotiate wages, hours and conditions of employment and to 

~er this Agreement on behalf of covered workers. 

D. ~:::;i'c.~1~r the Company nor its representatives will take any action 
to dlc~2~nge, denigrate or subvert the Union. Neither the Union nor 
i~3 ~c?::cscntatives will take any action to disparage, denigrate or 
m:'.)\';~~:-t t!le Company. 

s. r.:~i ~t1or the Company nor its representatives will interfere with 
t'.":-: ::::.J 1

1': of any »1orlter to join and assist the Union. The Company 
u~l1 :·~::1.;:e lmown to all work.ers that they will secure no advantage, 
~'.::rr r.::::rc: ::::avorablc consideration nor any form of special privilege 
t~cnu~G of non-participation in Union activities. 

F. •.r:1c Co:.1pany will make known to all workers, supervisors and 
o::=:Eic:::::s, its policies and commitments as set forth above with 
rc~?C8t to recognition of the Union and will not discourge workers 
in th2 b~~gaining unit from giving utmost consideration to 



[U~~o=ti~g and participating in collective bargaining and contract 
~~~in~st~ation functions. 

fir.TICLE 2. UNION SECURITY 

A. Union membership shall be a condition of employment. Each 
\;orl:cl'.' shall be required to become a member of Union immediately 
follc~;ing five (5) continual days after the beginning of employment, 
or tiv:~ (5) days fron the date of the signing of this Agreement, 
vhich2vcr is later; and to remain a member of Union in good 
c Union shall be the sole judge of the good standing of its 
r Any worker who fails to become a member of Union within 
+-'- ,, tine limit set forth herein, or who fails to pay the required 
~~:tiation fee periodic dues or regularly authorized assessments as 
r=cacrib~d by Union, or who has been determined to be in bad 
c~~~J~ng by Union pursuant to the provisions of the Union's 
C-::.::J~:-:::t:::.ion, shall be im.1t1ediately discharged or suspended upon 
\;_·:,;_ :.:.:.:.2;i notice from Union to Company, and shall not be re-employed 
un-::.il \lritten notice from Union to Company of the worker's good 
stunding status. 

D. CocDnny agrees to furnish to Union in writing, within one (1) 
~~3:; ~fter the execution of this Agreement, a list of its workers 
giving the names, addresses, social security numbers and type of job 
cl.:lsasif ication. 

c. Company agrees to deduct from each worker's pay initiation fees, 
nll periodic dues and assessments as required by Union, upon 
presentation by the Union of individual authorization signed by 
'l.:'0'.':'l>:ers, directing Company to make such deductions. Company shall 
c~~e such deductions from worker's pay for the payroll period in 
~~ic~ it is submitted, provided that it is submitted in advance of 
',:~~2 c:!.o!':e of the pay period, and periodically thereafter, specified 
c~ authorization so long as such authorization is in effect and 
s:Dll rc:::':lit monies \·1cekly. The Company shall provide a reonthly 
c~~~~~Y report aa soon as possible, but not later than the twenty 
C ( thir.ty days for the first three months after the date of 
c .:~:c"' 1t.i.onhof this Aijreemen t) after the last pay period in the 
~~cv~~~3 fuonth, containing the names of the workers, Social Security 
r:~:~~~~, payroll periods covered, gross wages, total hours worked 
1::-:.:r \; -•-'.'.'!"t", total number of workers and amount of Union dues 
·Juc~ad during such pay periods from each worker. Union will 

. "- ·~:1:1.:-.;l.1 the forms to be used for authorization and will notif~ the 
, ::: .. ,:_;:.ny in writing of dues, assessments and initiation fees within 
tiv~ (5) days of the execution of this Agreement and five (5) days 
b220re the effective date of any change. 

D. ':.'i.'.: Union will furnish the Company with membership and 
<.:m~:-~.:i~a.tion forms. If the Company procures workers from "any 
o r source" as provided in Article 3 the Company will explain the 
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membdrship and deduction authorization arrangements between the 
Company and the Union at the time of hiring new workers. The 
Company will be responsible to cause such workers to sign the 
membership and autorization forms not later than immediately 
following five days of the beginning of employment. The Company 
will immediately gi~e a copy of the authorization form to the 
worker, retain a copy for its use pursuant to Section c above, and 
promptly turn over per arrangement the other copy along with the 
membership application to the Union area off ice. 

E. Union shall indemnify and hold Company harmless from and against 
any and all claims, demands, suits or other forms of liability that 
may arise out of or by reason of action taken by Company for the 
purpose 0t compliance with any of the provisions of this Article. 

ARTICLE 3, HIRING 

A. The Union shall operate and maintain a facility whereby Company 
may secure new or additional workers. The Union will notify Company 
of the address and phone number of each facility nearest each 
operation of the Company and the name of the person in charge of the 
facility. 

B. Company recalls of seniority workers shall be pursuant to 
Section C of Article 4. Workers returning to work on recall shall 
check in with the Union Steward or other Union representative on the 
job site to verify the worker's name is on the seniority list before 
commencing work. 

c. Whenever at the beginning of any operating season in any area of 
operation of the Company, the Company anticipates the need for new 
or additional workers to perform any work covered by this Agreement, 
the Company shall, at least two (2) weeks prior to the date 
anticipated need for such workers, notify the facility of the Union 
designated i~ Section A in writing, stating the number of workers 
needed, the type of work to be performed the estimated starting 
date of the work and the approximate duration thereof. The Compan 
shall notify the Union promptly of any change in estimated starting 
date, however, the Company shall give to the Union the exact 
starting ~ate no later than twenty-four hours prior to the actual 
date for commencement of the work. 

D. In the event, during the o~acating season in any area of 
operations, new or additional workers are need~d to perform work 
covered by this Agreement, the Company shall notify the Union 
facility designated in Section A of the number of workers needed, 
the type of work to be performed, the date the workers are needed, 
and whether the work is temporary or permanent. Thi<:? Union shall be 
given forty-eight (48) hours notice or as f3r in advance as 
n~asonably possible. 
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E. When workers are requested of the Union Union shall use its 
best efforts to furnish the requested number of workers, and the 
Union shall.promptly notify the Company if it is unable to comply 
with any Company request for workers. If the Union does not furnish 
the requested number of workers on the date and by the time 
requested, the Company shall be free to procure needed workers not 
furnished by the Union from any other source. If the Company 
secures workers under the provisions of this paragraph, the Company 
will make available to Union, in writing within five (5) days 
thereafter, the names, social security numbers, date hired and job 
classifications of all workers so hired, provided however, that the 
Union shall be entitled, acting on its own, to ascertain such 
infornation from such workers at any time after twenty-four (24) 
J,ours following the hiring of such workers, provided further, that 
work is not interrupted. Grievances relating to this paragraph 
shall be subject to the expedited grievance and arbitration 
procedure. 

F'. \·ihen the Company requests workers from the Union facility for 
jobs Hhich require skills or experience (such as tractor drivers or 
irrigators) the Union will refer worke~s who meet the job 
requirements. Before the Company makes A determination that a 
referred worker does not meet the job requirement, the supervisor 
will fully explain the job duties and requirements and give the 
worker a reasonable time which need not excee~ one day to meet the 
job requirements. Discharges shall be subject to the procedure of 
Article 8 - Discipline and Discharge. 

G. It is essential that the Union has advance notice of any layoff, 

co it nay plan utmost utilization of available workers. 

Accordingly, the Company will notify Union seven (7) days in advance 

of any layoff, or as soon as possible, prior to anf layoff. 


!f. In the event thn t it is necesn n~y to layoff w.ir:ker.s l:;c fore they 
ncqui~e seniority, it is understood that if such workers are 
referred or dispatched by the Union to the Company, lha · such 
\:orkei:s will be given work opportun ty by the Compar\y on the same 
tnsis as any other non-seniority worker. 

Ai~ICLE 4: SENIORITY 

t\. l\ftcr a worker has worked rh<' Company at : t ur "en w··:u~. 
cl~iys \·1i thin the preceding nin0ty ca "11cJC1..r day:;, he Sttc.i L1. ·::.c :u ire: 
seniority on the fourteenth day work retroa~tive tG his date of 
hire. Whenever a commodity or crop s0as0n i~ less than Lwenty-0isht 
c~lcndar days, a worker shall acquire seniority pro i d he works 
cnc-h<:llf the number of workdays in the S'~a·:;on. Tt. i<; und·':.:,;tooc 
ev1t. the days prior to acquiring !Sen1ority co n,_;t ( -nbli: h ,,nr 
sl~o.11 be a probationary period. TrH.:n~ sha.1.l r:c1' 1y:: ff~; f.cr the 
pnrrose of circumventing accruisit of senicri4:y. 
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:3ll..:llj_ IA: lof:;t f:or th•:: follvv11ng ceas011G onl 

'loluntary qu 1 t ting.- Discharge for just caus0. 

,,Jh:.·n on I ayot t the worker fails to report within three 


•1 •' d ',, s a r L!' r b (~ i n g ca l led , • m 10 s s ;dtisfactory reasons in 
'N !t'.:1y ilrL 9Lv..:n within ~;ix day:; after beinq called. 

£1 lic-n tJ1c· \·1orl~cr fails tc; Lt.:fJC)rt Lo work at thn tc~mination 
l~a of ubscncc or vacation. 

) . '.'l:wn any v1ot-ker lC'aves thf~ barga ning unit to accept a 
n1.·: .. v sory or. 0tlwr position with the Company outside the 

:, d~1g unit. 
; , 	 tny wori-:c r rc!Ji r-cd aU:r:: r L.i~~:: ot ·:c;n ior:- i ty a::5 provided above 

·· tablish a neit·J aeni.or~ity ,:1 t'" a~; prou1ded in Sc.:ction '!>.above. 

classific<1tions o[ worker;:; :;!tall be <.h:si!JnaV:c] r:m A!?tA•ndix r.. 
y:' cd her.c:to c::ind by this refet·•,:n(;r::: mDde n part hereof. The 
· .? ·'·0 ._;f. vacancies; nm·1 jobs, promotio11:1 or J.ncrr:c::t;:;r'd 1-1or:l'.:. 

."-:,:·::un ties ui:.:!1in tho bargain?r.9 unit, demotions c:rnd recluctlons 
'. .. ::Lassj_fication shall be on the b;:H:;ls of .sE!ili•H~1ty (except for 

.· s~ practice as to certa n worke~~. ~ho may be hired or transferred 
·· ::;1e Company w5 thoHL ob~Y~nring Uii.' prov icdlh of th i.~:> Article !:: ) ; 

:: ': ..i, howcvc~ ;...·, t11(:' uorke r is ahlc: to do the: v1orK. In such 
•.h(• s11 1.J ;.,. i:Jor ~-:ilt fuLLy i'.;. 1Jlain Li jn') dutl<:~; and 

.! :::_:ments, <)nci give the worker ,) i:·edsonat;le t:i.rne to fflf~et the job 
''' r:-•·:racnt;:-; • 

.L~nc:?er there L, a layoff ln t 1,1c work for ct: in any job 
f 	ic2tion layoffs shal J be b ~' s Rn i 0 r i t y 0 cde r , w i th ttie 
s 	 0ith the lowest seniority Ja1d off first. 

pJ-.J~kc;-·~3 r.(~duct::d in cla.ssiti.ca!':Jon or laid off from any 
s~ification upon restoration of work force or recdll shall return 
·- ·~ i~v o~a~r, with the workers with the hish8st s0niorlty 

r0c1llc:d fi.rst- to t!··p rlasr;1f>cation trom which t were~ 

.:C:'"l<''J:·,r a perma;"c:nt vacancy cic';'!t·~; in an; cla::;si fication, with 
c· (y: 1r:ra : lt"l'l and h<il v•· tin<); uch vvc;c:rncy ::oi10.ll bt"! 

"~-· ·:::r1 :_!\P (\;1 ~) n /' ~1 L;.: l lr:~t: in t";,:}ar(1~J,, tx CC)}_)~/ <Jf ;:) cl1 f)("JStinrJ 
·. J~l he ~lov 2ci the Ranch Conm1ttec or the Union. The posting 

o ·,,Jc~ 2 t: :1.ca;: t L l vc dayr, ;;r~fc;;:·(~ the vacancy is permanently 
..,,, .Jorket-s uith r;;erdrffity clr:':,;i.Linq con::;idr)ca:-.ion foe t e 
:::- l. ~'::. "•.l 11111 :,;o i.ndicat;~ siqni1v:1 the posttng. '~'he 

· · · 1:~· ,· , '. 1 , in ac.·: ,r.:-1.·u•cc~ v1 i. th :-; ·•:tioP C above shall be· C''.elect:er'! 
, • ..1 ;:mcy .=Jnd IY: ~;lw 1 J tx~ '] i''':n d fair: opportunity to quality, 

'· ,~ :;uch 11•1rker cannot p·::t·f'.)rm th•· ob, he· ::'l1all return to his 
, ,.:t.H.:r C 1 <.t:'isification and cate and t:he Com~·.:.:my will then sc·lr..>ct the 

c SGl" or \'lot.·ker who had signi=:d r·.he po:' t-.inq i.l.Cld he' shall be given 

t; 	 -· 



~ f~ir opportunity to qualify. s~lcction and training tor those 
wor,:ers applying for the posit ion sha1 l be as set forth in Sec ti on C 
abcNe. 

'i'he Company will fill temporary vacancies, such as during the 
posting period or those created by a worker's short-term illness, 
injury or other temporary absence which are not subject to posting, 
so far as possible; with seniority workers. 

G. The Company shall prepare up-to-date seniority lists, showing 
the name of each worker, his seniority date, social security number, 
and job clasif ication, which shall be posted on the Company bulletin 
board as follows: the seniority lists (the first of which shall be 
approved and signed by Company and Union concurrently with the 
execution of this Agreement and as a condition to the efficacy of 
this Agreement) shall be posted within five days after the execution 
0f this Agreement and thereafter every three months for a period of 
two weeks, and the Union shall also be given a copy of each of said 
seniority lists. All seniority lists, including without limitation 
the first shall be prepared from and based on the Company's payroll 
records. If questions arise concerning the accuracy of the lists the 
,Union and Company have up to two weeks after the posting is 
1eompleted to resolve the dispute. If the dispute remains after two 
.~eeks, 	 any unresolved matters relating to the seniority lists shall 
be submitted to expedited arbitration. 

~H. The Company, when anticipating the recall of seniority workers, 
shall notify the worker and the Union, not lebs than two weeks prior 
to the estimated starting date of the work, except in the event of 
an act of God, and the approximate duration thereo~. The Company 
shall then notify the worker when to report for ~ork, allowing 
reasonable time to report. 

I. The Company shall notify the Union within five working days of 
seniority workers laid off or recalled on a seasonal basis, in 
.i ;\_.,)rdance with this Article by <Jivin~i the worker'~· na;r1cr ,:;oc::J' 
3,3c, J..".ity number, senior"ity date, job c1assificat]on and dr:,'.c of 
·ecall or layoff. In all recall situations, the Company s~, 1 1.1 

fL;r·nish to the Ranch Cammi t tee a list con ta in ing the name ar. :~ social 
s2curity number of each worker recalled who actually reports for 
vwrk. Grievances relating to this Section I shall be su'.., '."r:t to the 
E~pedited Grievance and Arbitration Procedure. 

Seniority shall not be applied so as to dispJ ice I bump) any 
'.,'.)•.:-kcr of the Company, except as provided in otbc'r ::;ect1ons of this 
ArL.:::le. 

i\H.TICLE 5; GRIEVANCE AND ARBITRA'l'IUN PROCi.rnuw· 

A. The parties to this Agreement dgree that all dis~utes which 
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twc:(~fl the Compc:.ny and the Union out of the int<'~r:prE~tation er 
, ,_, don ot this Agreement sru.11 be subject to the Gt:ir?vance an 
Jt 1 ion Procedure, as set forth in this Article 5. The parties· 

•Ai 	 ther agree that the Grievance Procedure of this Agreement shall 
t';e e;.;clusive remedy with respect to any disputes arisinq under 
8 Agreement, and no other remedies shall be utilized by any 

rs0n vith respect to any dispute involving this Agreement until 
cht~ Grievance Procedure has been f=xhausted. 

Company shall not prevent (i) Union Stewards from being 
0vaJJuble to workers wishing to submit d grievance and (ii) Union 

~c:~ ntatives or the grievance committee from being available to 
:l · •. u their functions under this f-).gn.:\.:ment. 

(,, 0v2nces dropped by either party prior to an arbitration 
,;:1nq shall be considered as \·Jithdrawn without prejudice to eiui., 

1rty 1 s positior1 on a similar matter in the future. 

1c.'" S'J'l~P: Any grievance ari sinq under this h9ce<::mi-::nt si·ia1l. h:_ 
'fnL: ... dl.i ·ly taken cq...1 beb1een the Company supervisor.· involved and the 
J :.,.,n s;:.c::wai.:d. 'l'tH:y shall use their best efforts to n~::>olve the 
1 ·~vance. In the event the grievance is not immeaiately 

'.' ..d:.1..::>factorily resolvPd thf~ grievin9 pa.r-ty :c;hal.l reduce the 
; qance to ~riting and set forth th~ natur8 of the grievance. A 

·i,·v;.AnC\'.~ regurdin9 a dischar•Je of an ::aployee must- l)f~ Eiled in 
, .. 1.t.inq within tive (5) days of the iischarqe. ,'\ll nU1ec griJ-::·I.::1n1· 
., .' ;: be:. filed in writing within th1£'ty (30) days of the 0ccuranr:P. of 

c_:-i 	 ievance or thirty (30) day of the di:>cove thereof. 

Ti·;;:), Any grievance not ref:;oLvcd in the F rst 3tep shall be 
in a mc~:~tinq between ttH': Jt:ievance committ•·(~ ctrni the 

.. \Yr<>::111y cepresentati ve dele9c.i. t>":d to resolve suci1 mat tt"'L s not. Ja te1 
,· 1 tc-'n (10) calendar days ot tJ.v: (.il.in<J of th12 rp;',·vrrnCP. If tr>:~· 
1•'Jance is not satistactot·ilv ri:·solv8d in sucb •11''-' t.tnJ t:hc pa;_,ty 
,;f!t'Jinq the qrievance ~:;hall ]mm(c(lJate1y give u. writl~en n'sponse Lr) 

:--.• r rP.'J('t"clillr; its po~1itic·n. io··l.nding reasons foe dc:nial. 'Tbe 
1 • u;:: 1; ·)t the (fr ie 1 inq par t:o ?1 al cu tlw: !:»:~cond Step wi th.l n 

.. t ~JO) cal(,::nda L' days slial l W•! 1e the g i evanc~. A Un I on 
•:):::-esentative may fu11y particip·~te in th;:~ gri 1~vanct' meetiny. 

ii 'L'l!li.1~:r:: If: lne to oLny fc,iJs to prcduC"''. St~ L;.1:111cnt, the 

'~shall be t:eh:rred in writi,iq to an <:1r.h1. cator within tllir> 1 


·1; ~l~'S a.f:h.:c the Secnncl t.~p. ',');p ar.f.itrator· t~haLI nf: PC ->-:-•d 

;,, ·dE:: !:he ~F:i.<:~V.:lru.:r:; ref·:r.r:f'fl o Ti1c2 ;:ui.d tt·Ettoi: shall nnr: {--.a 


:J<: rn,·\lu:ci«>/ ur p1risJ:ction to , ."\(kl to, ·lc:tract 'f-t_r;m 1 

te · dil p•.U'Jls1on ot tlti;: l\,Jn ~,_nl", \vitld.n s11ch ii.n'.itati.on. 1 


HVJ o r th PJS i1e r;hall hav(~ ·.!.tl urit·1 (t) to :;1Hd1Cl ba<.:f.: p,:' 

d' lo:>:'> of c~o.rning~; from the Comnc.rny (ii) 1· i:.·t:,ro:·;.: <'Lli f,_.rm 

1 :·" : .p i n e i n c l ud i n q d i s r:hanj E~ , a rh! ( i i i ) . '.J ord •:• i: f; ::i wp L ':l n c e cil 1 

;1a;_ :·ire.·: wi.thi n the provisions of trw /\qn:"r" nt. 



~he arbitcator in his discretion may render a bench decision, or may 
.1llow briefs, but in any event shall issue a decision in writing to 
Lile parties within fifteen (15) days after the date of the close of 
Lhe hearing sessions. 

'.:·11e decision of the arbitrator shai l be binding on the Company, the 
Union and the workers. 

All expenses and salaries of the arbitrator shall be borne equally 
by ~·:he parties. Each party shall pay the cost of presenting its own 
case>) 

f.L The parties agree that Rabbi Monroe Levens shall be the initial 
permanent arbitrator. Any permanent arbitrator hereafter selected 
may be replaced upon the request of either party at any time after 
such selected permanent arbitrator has served for at least six 
months. and in the event the parties are unable to mutually agr8e on 
a n2w permanent arbitrator, the procedures outlined in the next two 
p3ragraphs of this Section E shall be applicable, until such time as 
the parties are again able to agree on a permanent arbitrator. 

The parties will make a good faith etfort to agree on a list of 
arbitrators. In the event they are unable to agree, not later than 
fifteen days after the need for such a list arises, if requested by 
either the Company or the Union, a panel of eleven (11) arbitrators 
shall be requested from either the American Arbitration Association 
or the Federal Mediation and Conciliation Service. 

After receipt of the lists. the parties shall meet to select an 
arbitrator for each grievance. If the parties cannot agree upon the 
~election of an arbitrator then they shall turn to the lists of 
arbitrators received under procedures of the above paragraph. The 
pGrson to strike first shall be selected by a coin toss. That party 
~i.a.ll strike the first name from each list. The name t>.-::"1aining 
,,fter each party has struck five shall be the person designated as 
arbitrator for the particular grievance, Every six (6) months, 
either party may request a new list of arbitrators and require a new 
1neeting as discussed in this paragraph to select a new arbitrator. 

f. Grievances specified elsewhere in this Agreement as subject to 
the Expedited Grievance and Arbitration Procedure may, at the 
1.:·r:quest of the grieving party, and with written not ice to the other. 
pdrty, be expedited to arbitration. After such a qrie\ance has been 
r~d~ced to writing, the grieving pdrty may request and there shalJ 
:..ic a Second Step meeting within two (2) weirkdays anc tlv~ respond in(' 
party will immediately provide its answer in w;~i ~ ing, lf den i8d, 
setting forth the reasons for denial. The grieving party may tten 
request, with notice to the responding party, that the grievance be 
referred to the arbitrator within three (3) workdays fr0rn the 
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written responsive answer. If such a grievance is presented to the 
a bitrator, it will take precedence as to investigation, hearing 
date, and issuance of decision over any other case. 

G. The arbitrator may make a field examination in any case he deems 
i.t advisable. 

H. In the event that any dispute causes a work interruption of any 
kind, the parties agree to make an immediate joint effort to end 
such interruption which may include contacting the arbitrator. The 
arbitrator shall order an end to such interruption, personally, if 
possible or by telephone, and shall immediately attempt to resolve 
the dispute. Such action in no way alters the obligation or 
liability of either party under this Agreement. 

H. The parties agree that the primary purpose of the grievance 
proc•;du>:e is to resolve grievances as speedily as possible and to 
maintain good relations between the Union, the Company, and the 
workers. It is recognized that there are times and there are 
certain issues that may arise, wherein it is to the best interest of 
all concerned to have a resolution of the matter more quickly than 
provided in the above procedure. Accordingly, it is agreed that 
grievances specified elsewhere in this Agreement as subject to the 
expedited Grievance and Arbitration Procedure may, at the request of 
the grieving party, and with written notice to the other party, be 
expedited to arbitration. 

J. The failure of either party or any worker, to avail itself of 
the provisions of this Article within the time periods specified 
(time being of the essence) shall be deemed to be a waiver of all 
~ights to raise a grievance or complain of an alleged grievance 
under this Agreement. 

ARTICl,E 6 NO STRIKE CLAUSE 

A. There shall be no strikes, slowdowns, work stoppage, boycotts, 
or interruptions of work by the Union nor shall there be any lockout 
by the Company. 

B. In the event of a breach of this Agreement, the officers and 
representatives of Union and/or Company, as the case may be, shall 
do everything within their power to end or avert such activity. 

C. Workers covered by this Agreement shall not engage in any 
strike, slowdown, work stoppage, boycott, or other interruption of 
work which action is not approved by the Union. 

D. Company may discharge or discipline any worker who violates the 
provisions of this Article 6. 
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AHTICLE 7 ~ RIGHT OE' ACCESS TO COMPI'~NY PROP.CRTY 

A. Duly authorized and designated representatives of the Union (not 
exceeding three in number) shall have right of access to Company 
premises in connection with conduct of normal Union affairs in 
administration of this Agreement. In the exercise of the foregoing, 
there shall be no unnecessary interference with the productive 
activities of the workers. 

B. Before a Union representative contacts any of the workers during 
working hours, he shall notify the Company that he is on the 
premises. 

C. The Union shall advise the Company of the names of its duly 
authorized and designated representatives. 

AH.'£ICLE 8 ~ DISCIPJ,INE AND DISCHARGE 

A. Company shall have the sole right to discipline and discharge 

workers for just cause, providing that in the ~xercise of this right 

it will not act in violation of the Agreement. No worker shall be 

disciplined or discharged except for just cause. 


B. Prior to any discharge or suspension, the Company shall notify 

the steward or other Union official and such Union representative 

shall have the right to be present when formal charges are made, if 

they so desire. Provided, however, if a situation occurs in a 

remote area, wherein the Company deems it necrssary to take action 

and no steward or Union representative is available, the Company may 

take action and must give written notice within the time limit in 

Paragraph D below. 


c. The Stewa~d or other Union representative shall ha~e the riant 

tn interview workers in private ,:;o long as such :.nt<'rv ·'"'' (iO<:::::; ;lot 

llnnecessarily inter f:ere with wor:k requ i remcn ts. 


D. Within forty-eight (48) hours after any discharge for jJst 

cause, the Union representative will be notified in writing of the 

reasons for such discharge. 


E. Individual performance in relation to piece rate, or incer1 .1ve 

plan, shall not be conclusivo evid~nce for the purpusc 

cl isc ipl ining or discharging a worker. Th is provi::> J.on sha l not, 

however, constitute any limitatL0·1 on any o[ the Compa1'y 1 s r:i:Jht·.!::: 

discharge or discipline for um;at i::, Eact,Jry work per form2.nce. 


ARTICLE 9. DISCRIMINATION 

In acc..::1rd with the policies of the Company and tlH~ ' 1nion, it is 
agreed that there shall be no discriminatiori against any worke~ 
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. ·--~a1_1 ·>(~ of race, age, creed, color, religion, sex, political belieE, 
· .. ional origin language spoken or Union activity. 

1:i:J.'..: ,:LE L0 • WORKER SECURITY 

, I . 
c.:cnn1..1c:my a~1cec<. ' : •.my wur.ker may ret:use 'to, pass through any 

1. k«>t. line of an(,1.ii1..:L Company wh,ich is sanctj.gned by .the Union, 
dliet> the worker's phys ica 1 W' 11-~be ing is thr;iea tened by so doing. 

t~o 1¥orker Jnaer this Agreemei1t 'shall be rei,quired to perform work 
normctl ly \·/\)Ul d have been do 

1

ne by employees of another Company 
.nE~ engaged in a strike sanc-:-tiuned by the U1;ion. 

1!Tl Cl E l 1; LEAVES OF ABSENCf'. 

Any .,;o· L,:,r '"dc:c ted ,,1· app•_.j 11 h:.:•-1 to an office or posit ion in the 
.•n .Lon :Jhnl I be y1·.:,_ntc·d a lr:ci\JP nf absence for a period of continuous 
~.;.;:::vie;~ wi ;_.!i tnc Union upgn 11n1'r.ten r:equest of the Unior1, provided 
diut at no time slla11 r.1(,L€ t.h.1'.it .me 1r>rkcr be entitled to leaves of 
·J.lYJence pu1·suant 1·.o tin:; s,:ct1<•11 1~. 1'en (10) days notice must be 
.; 1 ven th·~ Crn•mat,y bE:fore Llle worker ta.kc~~~ leave to accept such 

• CLe.: or ;X>~:> i. LL;·,;, oc choo~>us 1 u tcturn to work, Such lea~ve of 
c • 

, J:.>.::~icc: :•;ha1;J L>e \'Jllhout p ..iy •. i•:niority shall not he broken or 
suspen~ed by reason of ~uch leave. . . . 

.A. t'~ltJ:ior:ary lf~ave of cit)::;erv:t- 1,.1i. thn11t pay not to ex•:Ped three ( :; ; 
"~.c J ''~" ca1enddX quarter· for Un ion bu~: incss shalJ be qr anted under 

' 1w i '.'HJ concl it i c,n s: 

Writ L•:,~1 nc:.tice shall bE· <J"i ·1en by the Onion to the '"'.umpany dt 
Ju. 1 :.1:c·y> 1frior· t·) C<>iw,,_• .. ;e:rv~r-t of ctny sue' .Led.res; 

" :,u .. t1 JC:;:c1.vc~s ot -i.hsc11C':c ~,;l1dll '·"·1ly De grant~=d 1-.1 .,1r)rf.f~1~s 

~ '\."J ...-i..)-::-1 in CL~l.tut·e c1r1d shall Il<)1 xcc~{~d f-1ve 1;ercer\t of ir·rigat()r,1 

) 1.:.:y,,~·, t1:a1::tor or truc!~dri_ver ·:-P•11s, or 10% of any other crew; 
3 .. ~rhi~:i S(.-~~-~ti.()n shall ()1 1..i'/ .~1~)!-Ji.")_' tc) C()::-1panies v.1hose"l·1ar'·1est·j\1q 

.,.. ;•Li.itloas c:xi.;cr..;d :dxt~' (6J 1 •oJoi:lr days in a calendar 'leGl_r; 
'4 Tl,::.::; :"<.:<:Lion sha l.l rh..t .'l:)L;Jv vi :;peCi.; l.ion::; dut"it1n c:rit.1.cal 

' . ' i.J; . ' i 1,. ' . ·• 1 . j ii 1·1 a ,.. ''·l r" ... "' ,.. 1 > ', ....~ ~ l. - ~'i/·'.J _,,l " ··'"'- I. : o•·· \..) J_J ... J_ L..ol ·-· •' \..,• J 1"" 

.• ~, J.(~ave n1 al)r;t.::nce with.out..:;:'.·' ,_,·1J i ,1:~<.> be: 'JL"onted L.u ;.;~>rkt::i.:--; 

hy UH~ Company upoll v;orH;:ers dP:.11vi !i'.j tu ,,, ' hcinq ,.:on firmed bv th. 
c:ornpan·/ tor· ar.y of the folJowin·~ ce,::i ,on:: ·,. i.tuout loss of :~~'Jnic>rity. 

[~or l1Llcy 1J1.1t/ <.-r v~·it.-JJ~''.~:· !'''" "'IJ.f:;n bt~t:.r.j()t~1 aed .• 

I\ \·1»rl~er who r;ec/(:~s .Ln ~<·i. ~i, :, • r.i .L ; tar·y ,11•d 110 t if L•-c': Lhf: 

·:.i 1, d u; i .i. on i. n wc l t j 71 o pr ! r11 n q t 0 r. '.:;ii c: h ::: \:: t" '.Ji c ;_:: r a~· . 




reports for work within 30 days after being discharged irom such 
service, shall not lose any seniority, job rights, or other 
benefits. Upon return from such service, such worker shall be 
granted a job equal to that he or she would have had with Company 
had he or she remained in Company's continued employ, provided, 
however, any renewal of enlistment beyond the original one will 
serve to break seniority unless such action violates the Selective 
Service Act. 

3. Up to two (2) continuous years of illness or injury 
requiring absence from job. The Company may require substantiation 
by medical certificate or other adequate proof of illness. 

4. For valid personal reasons, not to exceed thirty (30) days, 
where prior written notice specifying the reason is given to the 
Company. 

D. All leaves in excess of three (3) days shall be in writing on 
approved leave of absence forms provided by the Company. Such forms 
shall be signed by the Company repl'.'esentative, the worker requesting 
the leave, and by the Union steward or other Union representative to 
signify receipt of the Union's copy. Leave of absence shall be 
extended by the Company for a valid personal reason if a request for 
such an extension is made by the worker in writing to the Company 
with a copy to the Union prior to the termination of the original 
leave, provided however, that a request for an extension may be 
submitted simultaneously with the request for a leave of absence for 
valid personal reasons if the worker has special circumstances which 
~equire additional time. 

Leaves of absence schedules, under this section, where more workers 
liave applied for a leave of absence at the sai.e time than can be 
spared by the Company, shall be allocated on the basis of seniority 
with the worker having the highest seniority having first preference 
for that leave of absence. However, where a worker requests an 
tmergency leave, the Union and the Company may agree to his/her 
.Leave in preference to that worker Jver other workers with hic;h._:·L 
..eniority. 

E. Failure to report for work at the end of an approved leave of 
absence or accepting employment with anoth01'.' ~mployer during an 
approved leave of absence shall terminate employment and seniori~v 
in accordance with Article 4 - Seniority. 

ARTICLE 12: SUPERVISORS 

Su~ervisors and other employees noL included in the bargaining 0nit, 
other than designated family employees, shall not perform any work 
covered by this Agreement, except for instruction, tl'.'aining, 
emergencies and the type of work whicl1 supervisol'.'s have historically 
performed in the past, and where the intent is not to deprive 
workers in the bargaining unit of work. 



:.!\TICLE 13. HEALTH AND SAFETY 

'• Company agrees to make available to Union upon reasonable 
request such records as will disclose the following: 

i. Location of field treated with injurious mate~ials; 
2. Name of m~terial used by brand name and chemical naG2 and 

re q is tr-at ion numl>e r; 
3. Date and time material was applied and its formulation; 
4. Amount of matPrial applied and its formulation and 

;oncent1~ation; 


~. Methorl of application; 

E. Applicator's name and address, if any . 

. :'\e Ccmpa 11y wi 11 comply with al 1 appl i.cable laws re la ting tu the 
neal th and sa::ety of tarm workers d.nd will not use banned chemicals 
;uch as, but not limited to DDT, ODD, DOE, Aldrin and Dieldrin. 

~. No worker shall be required to work in any work situation which 
would immediately endanger his heaHh or safety. 

~). In accocdance with law, the1P shall be adequate toilet 
tacilities, separate for men anr~ for wom,~n in the tield ceadily 
~cc~ssible to workers, that wi1 l be maintained by the Company in a 
clean and sanitary manner. The Cumpany shall provide soap and water 
and paper towels in the vicinity of toilet facilities so that 
workf-~rs may \lash th(~ i r hands. 

!'.~. Each place where ther<-~ L; wcH i<; being performed shall be provided 
.,·l.th suitable, cool, potable dt inking water convenient to workers. 
T~diuidual paper drinking cups or drinking fountains shall be 

'::OV l dt-,cJ .. 

'l'nuls and cqu:Lpnh:~nt hist,;1: l L.JLly pcovidd and nc~cf,<:o!c: ry to 
·(::.t ·Jen the work and protective qar:ment~::. as i:-;::quii:ed by 1.dw to 

c,a£ .·.ard tl1i:> health of: Or to preve1:t injury to a WC>:::·kecjs pC".:'">OL 

~;:·l:ll~. ;·,e p:rov1ded, maintained and pa.id f,;.c by tht: Cc,mc.:-.my. Wor e;~s 
'.0!1c.i.ll be provided cain hoots ,,!l·wn vorkinq in wud c1w1 i:ain coat~.. wl•c::r. 

._~: i ll<J in :Cdi n. Work0r3 shall Lie cesr·~)ns 1bl.i::· for ret.urni;;g a.LL ·)i.Jl ]; 

::ou1,_ ·,·:·:1t t:1a'.: ·v:.y; ::hc:ckcd 1)1Jt le· t.!·PI«; ·t. stdlJ not be r•~SIV~'' ;n[, 
,;;: n:;;::;nal br·(c~ !'.,·HF' ,,;c'3.c and t(::!;, Wo;·ke;.:s ~.-i.:,: bE: charger] ac; 
,·1st 1·_;;1.._~:!_1·:.z~.-:rnet- .t" 1·t1u.t is llOt L1~'_;ken and .-.r;t c;.~~tur,I;r·d~. ReceitJt~~, t~.->r1

~;...:__ ·.-·ci e~1uir)1tent ~":1:'1aJJ L)(~ 1J~\.-~.t1 tc) Che vt<Jrl:t~l.' b~{ tl1e ;-,in1f)~r1_ 1 

,. Adequate first aid supp lie:-. ,~,ha:_ L be 
and sanitary d ust--proo E con ta i n 1'~rc;, 

'I ;i1,ny violation of thts Artictc E>hai; :1e suu\r-c 



MAt~AGEc'1ENT :UGHTS -
rn•2 Company shall have and maintain all rights of managem-:nt and 
discretion in all matters, except as specifically and expressly 
limited or modified by this Agreement. 

~RTICLE 15; UNION LABEL 

A. Th~ Union label and Union seal are and shall remain the sole 
:)rop<'.::rty of the Union. During the term of this Agreement, Company 
~hall be entitled to the use of said label and seal. It is agreed 
t.nat during the term of this Agreement each shipping package or 
~ontainer, harvested and packed by Union members and shipped by 
C·.)mpany, at the option of Company, may bear the Union label or seal, 

In this regard Company shall not sell, transfer, or assign it~ 
right to use said label or seal except upon written permission of 
the Union. The color. size and placement of the label or seal on 
particular packages or containers shall be determined by the Company. 

B. In the event of the Company's misuse of the Union label or seal 

on packages or units harvested and packed by non-union workers, 

Union may revoke the right to use said label. In the event that the 

Union revokes the Union label or seal, it shall give reasonable 

notice to the Company and the Company agrees to return same 

forthwith, or if same cannot be returned then, on request of Union, 

the label or seal shall be completely obliterated on any package, .._ 

container or unit. 


C. Following of industry practice with r:espect to excha:ige of 

sizes, mixed cars, private labels or purchase of produce to fill out 
an order shall not be considered "misuse" of the ~nion lab0l or seai 
c;r ;~ vio~.ation uf any provision ot t.'ti.s Agr,.:emc~nt" 

i '.~'l'LCLE 16: HOURS OF WORK OVER'rIME AND WAGES 

1. There shall be no overtime r8quired to be paid pur:suant to the~ 
\greement, except as required by law. The parties agree that work 
hours must be adjusted to accomodate seasonal requir0n1ents, ,,,Kath.::r 

CJ:1cl 1 tions, and wcrk requ i ~ements, but U1c1 t wheneve poss LtH.e, the 
,:orr:;:,any shall ide workers with c~iqht to ni11c hrn~t"S o' '·''ork. or: 

eekdays and ve hours of work on s~turdays. 

n. Meal time breaks sha 11 be one hour anr~ arf~ 11:.)t nso t::2d 1. 1.:­

lur counted as hours worked under Lhe provjstons of s Ac~reerncnt. 

~henever ten or more worKers are working fo1 the worke:::­
shall be rmitted to go to the lunch ,n.:c:, f C)t'A the 
..:omrnencement of the Lunch break to Guild a small Lire 
heat1n1J of fo-:Jd. 
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C. When a worker performs work in a higher rated job, he shall he 
paid at the higher rate for all time so worked but shall in any 
e?ent not be paid such higher rate for less than one (1) hour in 
such day. 

D. When a worker is working as a trainee for qualification for a 
higher rated job, he shall be paid for such training period at his 
regular rate of pay for a time period not to exceed twenty-eight 
ct~tinuous calendar days. 

E. Wage rates for specified job classifications are set forth in 
Appendix "A" attached hereto. 

F. Where workers are requested to wait at the workplace during work 
interruptions caused by rain or other inclement weather, they shall 
be compensated for their waiting time at their hourly wage rates for 
the first fifteen minutes of each such wait. 

G. For payroll purposes, the work week shall be Friday to the 
following Thursday, inclusive, with pay checks to be distributed for 
each work week ending Thursday on the following Friday or Saturday,
whichever is the last workday for the week. 

ARTICLE 17: REPORTING AND STANDBY TIME 

Company shall comply with California law insofar as reporting and 
standby time is concerned. 

ARTICLE 18; REST PERIODS 

Workers shall have paid rest periods consistent with California 
state law. 

ARTICLE 19: VACATIONS 

This Article shll be effectve only as of the first anniversary date 
of this Agreement. Thereafter, vacation pay shall be granted to 
eligible workers who qualify for such vacations. Workers shall be 
eligible in the year following the first year of continous 
employment commencing on or after the first anniversary of this 
Agreement and annually thereafter for vacation pay and one-week 
unpaid vacation, provided that, in order to qualify for vacation pay 
the worker shall work the hours set forth below in the prior year. 
Vacation pay will be the percentage specified below of the workers' 
gross Company earnings in the qualifying calendar year. 

Hourly Workers - 1,000 and up - 2% 

Piece Rate Workers - 1000 and up - 2% 


The employee who has qualified for a vacation shall be allowed time 
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off, with the consent of the Company, as specified herein ~ith no 
loss of seniority. 

AR'l'ICLE 2 0: BEREAVEMEN'I' PAY 

To make funeral arrangements and to attend the funeral of a member 
of the immediate family (father, mother, mother-in-law, 
father-in-law, child, brother, sister, husband or wife), a worker 
who has worked for the Company at least five (5) days, during the 
two (2) weeks preceding the week of the funeral will be paid what he 
would have earned had he been working for the Company, not to exceed 
t.wo days. The Company may request that it be furnished with a death 
certificate. 

AHTICLE 21. HOLIDAYS 

A. During the term of this Agreement, a holiday in the first week 
of April of 1979 and 1980, and Citizenship Participation Day in 1979 
shall be paid holidays. Citizenship Participation Day shall be 
designated as the last Sunday in August of 1979. The Company shall 
elect a day in the week commencing with the first Sunday in April to 
be the paid holiday, with such election to be announced to the 
workers 48 hours in advance of the holiday if possible but in any 
event at least 24 hours in advance. Such election shall be made 
separately for the years of 1979 and 1980. All workers qualifying 
under Section B below shall receive holiday pay as provided herein. 
Upon receipt of proper written authorization from the worker, the 
Company shall deduct from such workers wages the pay received for 
Citizenship Participation Day and shall remit such sum to the 
Citizenship Participation Committee of the United Farm Workers, 
AFL-CIO, for allocation as design2ted by the worker. 

The Union shall indemnity and hold Uie Company harmle~~ s from and 
against any and all claims, d(:mands, suits or other forms of 
liability that may arise out of or by reason of action taken by the 
Company for the purpose of compliance with this Section 'A" as it 
pertains to Citizenship Participation Day. Holiday pay shall be the 
daily average pay earned during the payroll week immediately 
preceding the holiday. 

B. To be eligible for a paid holiday not worked a worker must be a 
worker and work at least five (5) days during the two (2) payroll 
weeks immediately preceding the pciyroll week in which the holiday 
falls, and must work the schedul~d workdays both i1Mtediately betore 
and after the holiday. 

If the next scheduled workday after the bo.Liday is more than five 
( 5) calendar days aft.er: the holiday, the requ :i.cement for work on the 
sche~uled workday after the holiday shall not apply. 
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C. Any work performed on the above listed holidays, other than by 
irrigators, shall be paid for at the rate of one and one-half 
(1-1/2) times the regular rate of pay. 

ARTICLE 22. JURY DUTY 

Workers who have worked at leasL five (5) days during the two weeks 
preceding the week in which the following events occur shall receive 
the benefit of this section. A worker will be paid jury duty in any 
legal proceeding not between the parties for any days of work missed 
due to the performance of such service. Jury duty pay as defined as 
the difference between the fees received by such worker for 
performing such service and what he would have received had he been 
working for the Company for each day of service. To receive pay 
under this Article the worker must provide Company with a copy or 
notice summoning him to appear and if so requested, documentary 
evidence of the amount of fees received for performing such service. 

AR'rICLE 23; RECORDS AND PAY PERIODS 

A. Company shall 1-.eep full and accurate records, including total 
hours worked, piece rate or incentive rate records, total wages and 
total deductions. Workers shall be furnished a copy of the itemized 
deductions, hourly rates, hours worked and total wages each payday 
which shall include the worker piece-rate production records. 
Company shall furnish upon request daily records for each crew 
involved in piece-rate production. 

B. Union shall have the right, upon reasonable notice given to the 
Company, to examine time sheets, work production or other records 
that pertain to workers' compensation. 

ARTICLE 24~ INCOME TAX WITHHOLDING 

The Company shall deduct Federal and State income tax in accordance 
with standard practices with scheduled deductions, but only for 
workers agreeing in writing to such withholding. Such agreement 
shall be binding upon the worker during his employment with the 
Company for the balance of the calendar year and each calendar year 
thereafter, subject to his written revocation of his agreement prior 
to the start of each new calendar year. 

ARTICLE 25= CREDIT UNION WITHHOLDING 

Upon proper written authorization from a worker to the Company 
deductions as provided for in such authorization shall be made by 
the Company for the Farm Workers Credit Union, and such money and 
reports shall be forwarded on a monthly basis to the organization at 
P.O. Box 62, Keene, California 93531, or such other address as 
designated by the administrator of the fund. 
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I\!;1' ICLE 2 6 ~ l{OBERT F. KENNEDY FARM WORKERS MEDICAL PLAN 

'I'he Company shall, commencing with the date of this Agreement, 
contribute to the Robert F. Kennedy Farmworkers Medical Plan sixteen 
~~a one-half cents per hour for each hour worked for all workers 
covered by this Agreement. Contributions due shall be computed on 
the basis of sixteen and one-half cents for every hour worked during 
tt1e preceding monthly payroll period for every worker covered by the 
Agreement. In the event the cost of providing Plan benefits in 
effect or approved as of May 1, 1977, or approved thereafter by the 
~oard of Trustees of the Plan, shall exceed total hourly 
contributions and investment income received by the Plan within a 
')iven time period, the Company shall increase its hourly 
contributions to the Plan. Said cost shall include both benefit 
payments and administrative expenses connected therewith. Where the 
~ctuarial consultants to the Board of TrustGes of the Plan calculate 
aid cost and said investment income, stating them in cents per 
~ontribution hour for the time period covered by the calculation, 
and where said cost less said investment income exceeds sixteen and 
(Jne-half cencs per hour, the Company shall increase its hourly 
contributions upon notice from the Plan to the amount said cost less 
said investment income exceeds sixteen and one-half cents per hour, 
rounded up to the nearest one-half cent. Contributions due shall be 
deposited with such bank as designated by the Administrator of the 
Plan. Said deposits shall be made or mailed not later than the 
twent th day of the month (thirtieth day for the first three months 
after the date of execution of this Agreement) (allowing the ending 
date of the previous month's payroll period. A summary report in 
accordance with Article 29 shall be remit tea to RobeL·t F. Kennedy 
F'armuorkers Medical Plan, P.O. Box 92169, Los Angeles, California 
90009, or such other address as designated by the Administrator of 
; · : . "-' ,,. und • 

,'Jl"~ Company w.Lll pay premiums and .:issure that where workers were 
covered by any other plan, there will be no lapse of coverage prior 
co the date of this Agreement. 

ARTCCLE 27: JUAN DE LA CRUZ FARM WORKERS PENSION FUND 

'l'he .:ompi!I1'f shall contribute to the .Juan P<-= La Cruz Parm Workers 
ncn~lon Fund for each hour worke~ by all workers covor2d by this 

~cement, fifteen cents per hour. 

'I'lie contributions to be made by Company pur~:;uant to this Article 27 
sha 1.1 be deposited into and remain in an int·: ces t-bear ing trust 
account until such time as a formal pension plan has been developed 
for farm v10rkers by Union and the Inter:na l Revenue Service hc:s 
issued ~n advance determination that such plan meets the 
r~guirerncnts of Part I Subchapter D of Chapter 1 of the Interna1. 
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Revenue Code of 1954. Upon receipt of a copy of such advanc~ 
determination, Company shall promptly take all actions required to 
oe performed by it in order to cause such impounded contributions to 
be tr~nsmitted to the plan trustees. 

In accordance with Article 29, the monies and a suffcmary report shall 
be remitted to the Fund at such address address as designated by the 
Administrator of the Fund. 

ARTICLE 28: MARTIN LUTHER KING, JR.FUND 

T~e Company acknowledges the existence of the Martin Luther King 
·;d and its responsibility to make contributions thereto as 

;)rovided in this Article 28. The Company shall contribute to the 
~ :.:1rtin Luther King Fund for each hour worked by .-::iJ 1 workers cov~0 t·,:d 
by this Agreement five cents per hour. Expenditures or investments 
of contributions shall be solely restricted to those charitable ~n~ 
educational purposes for which federal tax exempt status has been 
gr~nted to the Fund. The contributions shall not be expended to th0 
detriment of the Company. The Martin Luther King Fund shall obtain 
and maintain federal tax exemption and all contributions by the 
Company shall be deductible under the Internal Revenue Code. 

I'! accordance with Article 29, the rmnies and a summary repor r:;r,al L 
be remitted to the Fund at such addr~~J as designated hy the 
Administrator of the Fund. 

ARTICLE 2 9 • REPORTING ON PAYROL.L DEDUCTIONS AND r"H.INGE BENEFITS 

:.ll con tr ibutio,-.s due hereunde1: on fr in nef it pl<uis shal 1 be 
computed on the preceding monthly payroll iod for everv worK.r•r 
'.:·overed by this Agreement. In conjunction therewith, a monthly 

u1:1:na:y r·~port will be submitted •)nor br..: t:'('n;. r-th ,r 
''onth ( it"ticth day for f trs .. th re ,non th·. ;:i!:'+. U, ' · 
::;'.""1t1on ttd.:,, Agre,·~ment) co,.Te'. i:19 th+:> C·t c,J,,-, ·~·,_~n.c 1.>ct\'~· L 

:u:..: v1hii:::h contribut1ous for fr;_nge benefl.L:. cc:e d. ·. ·~riP inur': ·., 
3U~~ary report shall include the employees' name~ ~ .i~ 1 secur1 
·~ t.:.mbGrs, to ta 1 hours worked by workers, total number. c•f erk :rs a.114 

;:;.:·ount of ccntri.but1ons. 

,''~TI CLE 3 0 ~ B. 1 l,L.ETIN BOARDS 

·~1 :1e Company wi 11 provide one bullet in board 
location in each area of major o~~rations 
post notices of Union business. 

ARTICLE 31; SUBCONTRACTING 

The rties understand and agree thri~ the 
such that subcontracting may b~ nec~ssary 
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•nay be necessary in areas such as land leveling, custom land work, 
~recision planting, agricultural chemicals and where specialized 
,;quipment not owned by the Company is required. 

The parties agree that in the application of this Article the 
following guidelines may be used: 

~. Subcontracting is permissible under this Agreement where workers 
1n the bargaining unit covered by this Agreement do not have the 
skiJ.ls to operate and maintain the equipment or perform the work of 
2 specialized nature. 

u. Subcontracting is permissible under this Agreement where the 
, ~• mpany does not have the equipment to do the work being 
subcontracted. When a Company does subcontract pursuant to the terms 
0f this provision, any workers of the subcontractor who actually 
operate or maintain the equipment shall not be covered by the terms 
1)[ this Agreement. However, any workers of the subcontractor, other 
than those who actually operate or maintain the equipment, who work 
on the subcontracted job shall be covered by the terms of this 
Agreement. 

C. No subcontracting shall be done where the intent of the Company 
iG to deprive workers in the bargctining unit from pecforming work. 

D. The Company shall notify the Union in advance of any 
subcontracting. 

ARTICLE 32. LOCATION OF COMPANY OPEH.ATIONS 

'!.'he Company shall provide the Union, upon request, the exact 
locations of the Company's agricultural operations tor use by Union 
v09resentatives pursuant to ~rticJ0 7 of this Agreement, Right of 
l\~,.:.: cess. 

ARTICLE 33~ MAINTENANCE Of STANDARDS 

~ompany agrees that all conditions of employment fo~ workers 
relating to wages, hours of work and general working conditions 
c;!·:i.1: 1 he maintained at no less than the highest standards in eff,~ct. 
\'• . .tri.ng 1978. Conditions of employment sha.11 be improved wherEc'''T 
:-,pecific pr·ovisions for improveml.:nt are inaae elsewhsr·e in this 
,\(~ir.:.:::ement. 

'1'he Union and the Company agree tha '."" due ing the negot i.a t iori<; which 
resulted in this Agreement they have fully i«.,<Jotiated and aqreed to 
the terms of the Company's con tr ibut ions tn the Ro bf' rt F. Kennc:dy 
L·' rrnv/Orkers Medical Plan, that sai.•J terms of contributions as set 
forth herein sets forth the Comvany 1 s total obligat1oi1 in respect tu 
medical ~lans and that therefore th~ ohligatlons of this Article 33 



(!o not ,::xten<J to any J,leJical plctn rnalnta.i..nr:rl by the: Company p1-ior •. 
"" is Agre::ement. 

nFTICI,E: 3 4. MECHANI ZA'fION 

1~1 the event th~ Company anticipates mechanization of any operation 
of the Company that will permanently displace workers, the Company, 
before commencing such mechanical operations, shall meet with the 
!Jnion to discuss training of dis~laced workers to operate and 
~aintain the new mechanical equipment, the placement of displaced 
workers in other jobs with the Company, and the placing of such 
we kers on a preferential hiring list which the Company and Union 
'1 1 use in conjunction with ARTlCLE 3, Hiring. 

t'iH.TICLE 3 5; NEW OR CHANGED OPE:HA'rIONS 

In the event a new or changed operation or new or changed 
lassification is installed by the Company, the Company shall set 

the wage or piece cate in relation to the classif icat1on and rates 
of pay in Appendix "A" and shall notify the Union before such rate 
is put into effect. Whether or not the Union has agreed to the 
proposed rate, the Company may put the rate into effect after such 
notice. In the event such rate cannot be agreed upon mutually 
t:;.etwe2n the Union and the Company, t::c: same shall. be :::' hrnitted tc, 
the grievance procedure including arbitration lac determination 
beginning at the Second Step. Any rate agreed uo0n or as determined 
bv the arbitrator shall be effective frora the in3tallat n of such 
n~w or changed operation. 

~RTICLE 36. MODIFICATION 

.~i ion or term of this ,-i ,,_-:,rnt~~-, L rnri·y ~)l! t~LTiendE~O; 

"_;;--.i -'(;'.J.r i:.lte:rc: \.,; ¥1·1;\l· J _._i__ \·l r i t. tr~ f 1 1,...\_­ - {\ 

- ·0 par ti( ..~ \-} r,--(.)·1 
• 

;"R'l'lCLE 37: SAVINGS CLAUSE 

I the event any rtion of th1' Aqreewent s.h . .;1 tv.. c i,1.ff.;;··L 

as t'.!e r:esult of any a.q_)licabte tocaL, st.ate 1r.· L;~1» .. a1 iaw, c ~· 
~~--~1ai .. f}()rtitJn ')f thi i\greerrh::~·it (;r) c~;. c :f.:d s_na . .l t.,,-_~ ~ ,;L. c ive.~-

E~ver1t 3!'1i1 l. l-~10 .\c.t thr:.:1t ;_i ~ t:~.-. :~)Li r;-f tb i. /\--._-;. ,,·:t r)t·: 1 --~ ~'.'C 

~Jpli·.:.ib1u or i tlcgaL in accot«,Lkl'': di th sue ::,::' 
i:.(;m,:,irider of this :r.e1~ment rkfV jjrn ..1 ::-.n .'c''·-'" 

·\R'!.'ICLE 38. SUC:CESSOR CLAUSE 

!\. 'I'bis Agre•:::ment shall be bi r;,J · n,3 u ~.Jn and i.ncH.'P. t t•' beaef; of 
the parties and their succns:·:;uc:l aH'1 ::::; iq:1s, , ,,,_::c~:,,,3,·,rs and 
assigns for the purposr2 of thL; Art 1. ·.l·:':! a1· 0-ili12s tc1 a ~·;i1.e or: ::>t!-.:~1 
transfer of the bus L'1es3 and o.v:v2r :;h ii; t the Co r- :1;~ 

,/ 



R. Effective as of said sale or transfer, Company shall be relieved 
1,f all further responsibility or liability under this Agreement, and 
~uch buyer or transferee shall thereupon be liable hereunder. 

C, 	 A sale of assets, either in whole or in part, which does not 
involve continuation of the workers of the Company to operate such 
3old or transferred business or assets shall not be subject to 
~ection A of this Article. 

by this Article, the part'ies seek to define contractual rights and 
Jo not waive any statutory rights. 

/\: ;'.'.'lCLE 3 9: WAIVER 

'""parties agree that this Agreement, and all other documents 
executed contemporaneously herewith, constitute the entire agreement 
between them governing wages, hours and conditions of employement of 
the workers covered hereby, during the term hereof, and settles all 
demands and issues on all matters subject to collective bargaining. 
The Union is not relying upon any negotiations, representatives or 
promises other than as specifically set forth herein. Accordingly, 
Union and Company expressly waive the right during the term of this 
Agreement to demand negotiations upon any subject matter, except as 
provided in Article 35, whether or not such subject matter has or 
has not been raised or discussed by either party during the 
negotiations leading up to the execution of t~is Agreement. 

",RTICLE 40. GENERAL 

A. 	 Captions in this Agreement are inserted for convenience only and 
, , 	 rut define, describe or limit the scope or the i::tent of t.:us 


~fuent ur any of che terms hereof. 


;·Jhc.:·n used in this Agreement and whenever the conte''. ~-;c. r·.. ::r:>:'<:~ 

he masculine gender shall include the feminine and neuter JP.1dc:I:s, 
th:: singular number shall include the plural, and vice versa. 

This AgreemE,nt may be executed i.n any nui1,ber of .;ou~terpc;.rt::·,, 

~~ch of which shall be deemed to oe an original, but ~11 ot wh1cl1 
toge:! ther shal 1 constitute one and the same i os trumen t. 

AffT ICI,E 41; DURATION OF AGREEMENT 

This Agreement shall be in full force and e~te~t f~am ~h·· d0:c 01 

th~s Agreement to and including July 3, 1980 The Co~pany ~~alJ 
,.ncrea.se the wages in effect as of June 3, ;:;J by ~: c sar,1e n'<:.tL..,~,

1
,,f cents as any increase granted by f(oichi 1amanot<:; 'Dpn J:t1•0' 

~~::pi.rat i m of his current con tl'."act. S 1ch i ncr.ea~,e ~j;, ,"L l. L1e ;-; 1 ~·:it r• .. 
f:)".:' 	 the period June 4, 1980 to ,July 3, l~d(). t.'his A•.:C"::.(:l:H· sb-1.! · 
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a.ut.:omatically rene~ itself upon ex~iration. of ~his b.9t:Ji\~11!.~R5 ur,.._~:­
e 1 ther of the parties shall have g 1 ven notice in wri.t~n_gif ~P' the 
. '•"~: '>arty sixty (60) days prior to ~he exl?ira~ion, r~.~u~s.·ting .. 

. . ... .. ""ons for a new Agreement. During this sixty (6fl) ~i?Y peri.oo 

.l .i .:erms and conditions of th is con tract shall rem~~n · tn fµ).J force 

aqJ effect, but if a new agreement is not executed witJ1f'n such sixty 

iav p~riod, this Agreement shall expire at the end thereof. 

and effective as of this 25th day of April, 1979. 

~NITED FARM wo~~ERS FOR: (Company)' 
OF ,AMERICA, AFL-CIO 

Cesar E. Chavez BY: George Yamamo 0 


ci'.Jrqe H. Rivera 

~-sa~io de 1a Luz 

,I ..:..se. L~;is OsE.:ge a 

..i;.lan Moren 

Servr-ano Rubio 

SUPPLEMENTAL AGREEMENT 

SENIORITY 

Article 4; Seniority of this AGRFEM~NT i app11can e ~o the nv 
to t<;<: extent that it does not differ or c :riflict with the 
pr0v1sions of this SUPPI,EMENTAL AGREEMENT. Whenever this 
SiJPPLEMEN'fAL AGREEMEN'r does differ or conflL: with tbis 
this SUPPLEMENTAL AGREEMENT shali apply and ll s rcede this 
AGREEMEr~T. 

'l'Jr.k.ers who work the ent1re SC'< so:; before :.ff, 'YL. ;.ho 

,'(">". a 1 eavE:: of ab::-,ence in accr,rd;·1nce with th..::: ~ .-·n• :,. :."" 


'~' (~ l: 1 .f:AVF::::; OF hBS!';NCE of t i · r-.c;R 1·, 


c~ ; ora8c c~ a s~nicrity ~ist es1 ~at~ 1 


.... ker.;;; 'AlhO leave employment ;;ntl·; 1·he Comf)<::r:~· 

:..1·: placed in seniority order on ,1 Seniority list J1."'' t,;n, 
TwG" ~0~ future recall purposes. Only after all SPni(lC!~ ~o~ 
:r; .•.e NwnbE:>: One seniority list i1.::·L'C been re~.::alJ d '· ~,rk : 
,.;co!'."dance with th.~ prov is ions of th :is AGT<EEME;N'T' dJJ?PL ;.~f''l'L.I 

:,\;I<I~:::~:EN'fS, shall workers on the Number ·::,;o s:::: ic,,r_ t.' lL:t 
to f i l: , openings. 

. ~ _,rUlY event, a worker on the N:J;:rlbF:r UnE: s: P 1c 

~c8t 0~portunity to full-time be re any we 
'1wo seniority list in accordance with 2.!l ::·vi!'.:· 
AGREEMENT and SUPPLEMEN'rAL .i\GRl:.:EME:NP:;. 
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A.P.l:liw l cl~ "B" 

APPENDIX "B" 


LIST DE ANTIGUEDAD 

SENIORI'l'Y LIST 


~. RIBOBERTO DIAZ 33. PI lJEL 1'"'AJARDO 
?. IGNACIO ARCEO 34. FRANCISCO GONZAL ~ 
3. RUBEN GARCIA 35. ANTONIO PERES ESQP~DA 
4. JUAN MORENO 36. JJESUS LOPEZ 03FG1mDA 
5, AUGUSTIN SIL 37. ANTONIO C. GARCIA 
fi. SANTIAGO MAGANA 38. AtFONSO N. DE LA MORA 
7 DAVID LOPEZ 39, JESUS H MUNOZ 
8. CBSARIO DE LA CRUZ 40. PA.U8TUfO PBDROZO 
9. SBRVIANO RUBIO 41. JOSE LUI s VA1Jrnz 
10. CARrH}N FERNANDEZ 42. TELl~SFORO ;vnDOVAL 
tt. DANIEL GUBVARA 43. AURRLIO HERNANDEZ 
t2. FRANCISCO F. MONTAVO 44. FRANCISCO PAI.ht~ 
~3- JERONIMO MARISCAL 45. JOST;; OLONC;Z 
l 4. H11;PUGIO Gurru;HHEZ 46. ROMAH CHARQfl, ''Til 
15 AHl'lANDO M. LIZARRAGA 47. JOSE ROtTA~ :~frtj Z 
16. ROGALFO GOMEZ 48. ANTOHIO P rnr:z PERBZ 
~7. JOSE DE JESUS NUNEZ CIBRIAN 49. ANTONIO V. ALVAREZ 
18. JUAN HERR~RA 50. GILBERTO PAREDEZ MORENO 
19. RAFAEL SANCHEZ 51. CASIMIOR GUTTERREZ 
20. HUBJ~TJ BAR.BOSA 52. A!TTON"IO V. hiHCON 
21. APOLINAR DEALBA GONZALEZ 53. JOS~ ANGEL VALDEZ 
22. FELIX CORRAL 54. RUBIN G. RODRIQUEZ 
2). JESUS A. LOPEZ 55. SAJJVADOR CHAVEZ 
24. E~RIQUE GARCIA PAEZ 56. JUAN CAnARGO RANGRL 
25. JOSE O. FLORES 57, PABLO MAh·rIN 
?h. ,p~mrs CASTHO CON11RlBRAS 5H. ENRICE DE LA TnRRO 
2'l . J ()ti GTE VA LD Ji: Z 5 9 • AR'l:UHO OT1FlOS 

• L:mr~AHDO PiiiREZ 60. Af1ADOR fl. SALDIVAR 
~9. l3RAEL C. VALENZUELA I. FILEMON I'. I.ANG! 

• qAMON • SANCHEZ 62. RICARDO 0E TiA '!7, 
3~. ANTONIO PEREZ JR. 63. MIGUEL D?; LA T;UZ 
~2. JOSE A. ORNELAS 64. BENITO SANTIAGO ALVAREZ 
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l\,PPENDIX II A 11 

~7AGES 

Until June 4, 1979­
FIELD June 3, 1979 June 3, 1980 

General Field and Harvest $3.10 $3.20 
Field Loader 3.14 3.23 
Irrigator 3.19 3.29 
Truck Driver - Tractor Driver 3.30 3.40 

SUPPLEMENTAL AGREEMENT 

Supplemental Agreement between GEORGE YAMAMOTO FAR\fS and the United 
Farm Workers of America, AFL-CIO. 

It is understood and agreed by the parties as follows: 

The Union agrees to waive their right to file any charges against 
the Company based upon the makeup of the agreed upon Seniority List 
attached hereto as Appendix B during the li of this agreement. 

The Union shall indemnify and hold the Company harmless from and 
against any and all claims~ demands, suits or other forms of 
liability that may arise out of the makeup of the agreed upon 
Seniority list attached hereto as Appendix B. 

SUPPLEMENTAL AGREEMENT 

The parties hereby agreed that the following individuals listed in 
sanlority order within this classification shall be the designat~d 
Truck Drivers/Tractor Drivers for the purposes of this Agreement. 

1. Rigoberto Diaz 
2. David Lopez 
3. Santiago Magana 
4. Jorge Valadez 

In the event that these individuals are unavailable or that 
additional Drivers are needed by the Company, hiring of such drivers 
will be done pursuant to Article 3, Hiring, of this Agreement. 

- 24 ­




